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Background and purpose: A "greedy organization" refers to an institutional structure in which
organizations or managers continuously seek to expand their sphere of power and dominance without
considering the actual capacity of the organization or environmental demands. This study aims to
identify and prioritize the antecedents and consequences of the greedy organization model within the
Kerman Regional Water Company.

Research method: This mixed-methods study is applied in terms of its purpose and descriptive-survey
in terms of its nature. The data collection instruments consisted of expert interviews and questionnaires.
The statistical population of experts comprised university professors, managers, and senior experts
employed at the headquarters of the Kerman Province Regional Water Company. A sample of 18
individuals was selected using purposive sampling. Data analysis was performed using NVIVO and
Excel 2019 software.

Findings: The results indicated that the conceptual framework of the antecedents and consequences
model of the greedy organization in the Regional Water Company comprises 157 initial codes, 56 basic
themes, and 9 organizing themes. These organizing themes include: instrumental rationality and short-
term result-orientation, power networks and self-centered/authoritarian leadership, rent-based reward
and appointment systems, centralization and process ambiguity, weak transparency and accountability, a
culture of silence/normalization of unethical behavior, employee burnout and cynicism, a decline in
productivity and service quality, and the erosion of public trust and social capital. Furthermore, the
results of the Interpretive Structural Modeling (ISM) revealed that a centralized structure and weak
transparency are the most influential (driving) dimensions, whereas the erosion of public trust is the
most influenced (dependent) dimension within the research model.

Conclusion: The manifestation of the greedy organization model can lead to the squandering of
resources, diminished productivity, and severe detriment to the organization's service-oriented mission.
Consequently, establishing a dynamic balance between institutional development and social
accountability is a fundamental prerequisite for maintaining sustainable organizational performance.
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Introduction

The primary institutional challenge within the Kerman Regional Water Company stems from the persistence
of "greedy dynamics" that have systematically permeated the organization's structure and administrative
culture. Over time, these practices have severely depleted the psychological and physical energy of
specialized personnel. The resulting decline in employee motivation, coupled with widespread organizational
indifference and diminished productivity, serves as a critical warning sign for an enterprise tasked with
managing the province's most vital resource: water. Despite the strategic significance of this issue, a
comprehensive review of the extant literature reveals a pronounced theoretical gap. To date, no cohesive
empirical study has analyzed the "causal model of organizational greed" within the specific context of public
service and infrastructure-driven government agencies in Iran. Most prior research has either focused
narrowly on the individual ethical dimensions of managers or measured general organizational behavior
variables—such as organizational justice or commitment—while neglecting the potent, hidden influence of
institutionalized greed.

Consequently, the lack of a indigenous, scientifically validated framework capable of identifying and
explaining the antecedents, operational dimensions, and consequences of the greedy organization model
represents a significant gap in human resource literature. Without a granular understanding of these structural,
cultural, and managerial roots, developing effective interventional and corrective strategies remains
impossible. Furthermore, while related phenomena (e.g., organizational silence, attrition, administrative
corruption, and transparency deficits) are often studied in isolation within Iran's public sector, the literature
lacks an integrated, comprehensive causal model that explicitly maps structural antecedents to their
underlying transmission mechanisms and institutional outcomes. This study aims to fill both theoretical and
practical voids through a systemic and comprehensive analysis.

Research Methodology

To identify, structure, and prioritize the components of the greedy organization model within the Kerman
Regional Water Company, this study adopted a fundamental-applied focus utilizing an exploratory mixed-
methods (qualitative-quantitative) research design. Chronologically cross-sectional and survey-based in
nature, the research process was executed in two primary phases:

Qualitative Phase (Thematic Analysis): Initial codes and dimensions were extracted through a systematic
review of the literature combined with semi-structured interviews. The purposive sample consisted of 18
experts, including university professors, senior managers, and executive specialists working at the
headquarters of the Kerman Regional Water Company. Eligible participants were required to possess a
minimum of 8 years of relevant administrative experience and hold decision-making roles with direct access
to systemic process information (e.g., group heads, middle managers, and senior analysts). While thematic
saturation was reached by the 13th interview—where no novel conceptual codes emerged—an additional 5
interviews were conducted to ensure data adequacy and validity. The textual data was processed using
NVIVO software via thematic analysis, systematically categorizing raw data into basic, organizing, and
overarching themes.

Quantitative Phase (ISM and DEMATEL): To map the structural relationships, feedback loops, and
hierarchical priorities among the validated themes, the DEMATEL (Decision-Making Trial and Evaluation
Laboratory) technique and Interpretive Structural Modeling (ISM) were implemented using Excel 2019. This
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dual-approach mathematically separated causal driving factors from dependent effects and established a clear
structural hierarchy.

Finding

The qualitative thematic analysis successfully condensed the empirical data into 157 primary codes, 56 basic
themes, and 9 core organizing themes. These organizing themes represent the comprehensive dimensions of
the greedy organization model within the financial and administrative ecosystem of the regional water sector:

Al: Instrumental Rationality and Short-Term Result-Orientation
A2: Power Networks and Self-Centered/Authoritarian Leadership
A3: Rent-Based Reward and Appointment Systems

A4: Centralized Structure and Process Ambiguity

Ab: Lack of Transparency and Accountability

AB: Culture of Silence and Unethical Normalization

AT7: Employee Burnout and Organizational Cynicism

A8: Decline in Productivity and Service Quality

A9: Weakening of Public Trust and Social Capital

Structural Hierarchy (ISM Matrix Results) - The Interpretive Structural Modeling (ISM) analysis organized
these 9 dimensions into a 5-tier hierarchical framework, mapping the trajectory from root causes to ultimate
outcomes:

. Level 5 (The Foundational Root): A4 (Centralized Structure) and A5 (Lack of Transparency) sit
at the absolute base of the model. These function as the primary causal drivers, exerting massive driving
power over the entire system.

. Level 4 (Managerial Layer): Driven by structural centralization and low transparency, A2
(Authoritarian Leadership) and A3 (Rent-Based Appointments) emerge to consolidate institutional control.
. Level 3 (Cultural Environment): These managerial behaviors foster Al (Short-Term Result-
Orientation) and A6 (Culture of Silence/Unethical Normalization).

. Level 2 (Internal Outcomes): The cultural climate leads directly to A7 (Employee
Burnout/Cynicism) and A8 (Decline in Productivity/Service Quality).

. Level 1 (External Impact): At the peak of the hierarchy sits A9 (Weakening of Public Trust),

functioning as the ultimate dependent variable and systemic casualty of organizational greed.

Complementing these structural layers, the DEMATEL analysis confirmed that organizational interventions
must target net causal factors rather than surface symptoms. If leadership focuses solely on cultural initiatives
or ethical guidelines without radically reforming structural transparency (A5), accountability protocols, and
the appointment architecture (A3), the institutional system will deploy defensive mechanisms to block
meaningful change.

Conclusion

Addressing institutional greed within a regional water authority is highly critical due to the organization's
mandate: providing a vital public service where operational choices directly affect regional security, safety,
and social welfare. When an infrastructure-driven entity shifts toward an aggressive, short-term profit logic,
professional values dissolve, work ethics weaken, and long-term public accountability declines.
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While greedy practices may temporarily yield positive metrics on superficial balance sheets, they generate
massive hidden costs over time. These include steep drops in staff morale, a breakdown in inter-departmental
knowledge sharing, heightened internal conflict, and the erosion of stakeholder relationships. To counter these
systemic risks, human resource management policies must be re-engineered. Evaluation, promotion, and
reward systems should be intentionally structured to discourage greedy behavior, while embedding procedural
justice, transparent accountability, and performance sustainability as the core pillars of organizational
decision-making.

AUTHOR CONTRIBUTIONS

Conceptualization: Marziyeh Nazeri zadeh; Methodology: Amin nikpour, Sanjar salajegheh; Official analysis: Mahdi
Mohammad Bagheri; Writing - Original Draft: Marziyeh Nazeri zadeh; Writing - Review and Edit: All Authors;
Supervision: Amin nikpour.

ACKNOWLEDGEMENT

The authors have not received any special funds for this work. Thank you to the anonymous judges for their kind
comments.

CONFLICT OF INTEREST

The authors declare no conflict of interest.

OPEN ACCESS

Free access to the article by the publisher will be provided freely to the authors and researchers of the journal.
PUBLISHER’S NOTE

The publisher remains neutral with regard to jurisdictional claims in published maps and institutional affiliations.
POSITIVE AI STATEMENT

Artificial Intelligence Statement: Artificial intelligence (Al) tools, including large language models, were used solely for
language editing and improvement of readability in this manuscript. The Al was not used for generating ideas, data
analysis, interpretation of results, or writing the scientific content. All intellectual contributions and scientific decisions
were made by the human authors.

ABBREVIATIONS

Publisher's note on claims regarding the qualification of published information and institutional affiliations remain
neutral.

AUTHOR(S) BIOSKETCHES

Amin nikpour received his Ph.D. in Human Resource Management from Islamic Azad University, Kerman Branch in
2015. His research interests include human capital management, organizational leadership, and human resources. He is
currently an Associate Professor in the Department of Management, Faculty of Management, Islamic Azad University,
Kerman Branch. Corresponding author: Email: kermani123456@iau.ac.ir

v



™

4

AARN S SR T
FATI-YYef 1 o9 5l (SbLy o= " ofl o . . o
AN e 81 Jg Sl @l dolidad

FE-AF dmis A ol B 095

D allie doede U

Homepage: https://sanad.iau.ir/journal/thr

VEO Skl WA Gy 5 eds 23 o

VEO 13 5 V8 Gl 5 ek ey

\Fe 0 A'Af\b'c_)l})}a.a\.ijj.:;n

Ol (Shdilain DT o850 58 (> Olojlo Joo S339T05 9 Ly T iy (S aglsl 9 (2lulid

"6 Bbrozte (Sge i M ymius ¥ 599 K5 Cpul 0813 (5L 4 0

Ot 0le S ol 13T o8t c3la 87 oty ¢ 55 S e (5573 (6 gl A
Ol ele 57 e ol 33T o&ihs cOla S ol g ¢ (F93 T e 03 5 oLl A
Ol 0l S ¢ ol 53T o&tils Ol S ol ¢ 35 Sy ptaog S bskul Y
oS> Ao OleMb!
D9y (Ltun 3 4> Q)ﬁajysd\ajjz“fdubA{Q\J.LA.»\.LLA:L@JcQTﬁS;)\:ULZ\ szwbyuqfobjbiddb5<u@} e g4
gz dlis

Jte slosy5To, 5 T i (st Cu sl 5 olulid (Ling opl Coua 6,80 a5 55 1) Jasws SLL Olejle ly ood b &SST

Al Ol S gladbie T CST 5s e o Olejle

baslan dla ool (555T5,5 JInl sl oo (iulay (Sonle S 515 (0,8 (a1 T gl ool 1G4 (89
Ol (ghaiate OT &84 st 3 Jols iyl lulis )8 5 0l e &iils wWlul Juls 08 5 g bTamsls .5 asliion 5 08 =
s NVIVO Saylle 5 5 Weesls Jlow ga s ) shataay ks Ol diads CS Wsed iy 4 i VA 4sel o S Ly Ol S
A3 8 oslizal Excel 2019

OF catsl 45NV Jald glacilate ST oS3 55 a o Ol sl slosysTe) 5 adyliy Jea g Lo gy o onlin 457 515 0L g5ty
3 AL pU 0SB 5 s 5 (6 ) 5 D8 S easl ST (o) S et 5 ()l oDl aias Ol O pmnn 8 5 4 O e
G 5 (53 g b (U g (51l DS im0 Sl 5 Lilid and sl B plel 5 oI 8S el ) praily ol
313 OLES (6 el (5 kL SVslan gl bl on ol larle o 5 ongaslazel Camdd 5 Slodst CoiS 5 (550 4 31 OLS,
i g5 o sll 0 5y 6 o g slazl Cand 5 o 5ME 36 S e 5 S ez s L

25 Ol Gl yppele & T 5 (o500 28T cplie O e W15 n o OleSle Je sl z ] 38 4ol

el O3l 3 Shoe (651l Laim (1 bl b olanl o 8 el 5 da 5 Oln 0155 el

Ol S laabie T 874 (o m Olojle e Glejlu o~ 1 GlS” (Sdo g

e 4 dliwl o9

e wsly bl Lyl
5o F o dg:-

3 s cda=Mw
-f ¢S Abdems
s lls 0F0)

by T skt ol
e glasysTey
23 s Okl
sl OT oS
cl;a anlblas 0L S
b AT dps S

£F-4¥ (\V)

gl
el 5T o&sils
Ol

w8 &y 50 CCBY-NCA.0 o151 ollas 53T o s oy g 0 e ol SLESH ol 0 5 40 oo i ) HLaS 5 i ales VF20 © @

CroxsMark

(http://creativecommons.org/licenses/by/4.0/ .o

kermanil23456@iau.ac.ir :J sume sdiws

A



http://creativecommons.org/licenses/by/4.0/
https://sanad.iau.ir/journal/thr

A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

.

400

S o L3l LOT b go 5 i 48 S oo Cllad 265 ki 5 ok b gy amme )3 LOL e Sl ae s
S Gy odulp glaylis gy pl bl g4 > GWS Jsol 4 Gl 5 jetee (58T s cGL'.a O 4
(Y YF C53) 5 s o ool OIS mlaw 53 55k, DIl 5 o 3en (slaody oy S IS 4 e A classlins
5 Sl sk, o) 0L Kia s 5l Sl w5 ol Glaans 55 & T Sday 5 5 5b s slaedty ol 51 S
psthe 03 o2 (YW Ol 57 i ls) ol Glojla o sdo iy (Cal 03 ST Ll 5.5 a0 1) L5 snS” GO
3 psehe o oS oBin Lol £33 oo i a5 (8813 551 13 b 5 o pdd 0D ST Sl p il e kel cple
ol o3 (Y Y¥F c“jjﬁﬂ):;;@Jv\{u@bjuupf-n4{cv\sljswd\.ﬁww&:x”\:).sjaé)j\}tg;}cb
a5y 5 A Ko iy @S e a4 Sl i ol LS L ke G o byo K5 o
Qa3 o 13 platllios | lag S b 5 a5l (oles & 35500 b Olojle Jlstle JS7 55 (6,8 oS

(V44 J6)

368 g SR St ol Slagsslpss b gl 35S L ol dbs ¢ (s Ol Sl (65l 5o
(Slonk 5 555 5 (gl B v 0 b ile o Bl o s Tl e 53 0Ll S et Slajle S
L oo ke Sluywds 5 o Sl &yl glaaSls Lam 5 jlassl (ool ST Camiie 0T 43 8 A8 0 0S5 >
Olsie b OT S dley cpl 53 & 550 2y )05 i Ll o Olojle (ol b o 53 (V) O 80s 5 Sl )
S wS o Jor (I8 4 oy oy S 5l 0T 55 S Sl m 355 0 3L L Ol
sassa 5 035 Wil 1) (O 55 5 0l wrse (ledbl ,ub) gl ol 5 Al

(YYD &g 23) ST oo e S w51 0 w0 5 (o8l o al olozrl
SN S a8y 1 Dol 55 g 313 3 my Slime & by Glijle o oSl OT o) 53 oge s
o 8 lasl GlaeSw 5 colasl/ il sl ‘csjzfgv:»-d Sl g gy el 5 b 5l eSSl Glejle
G sl b b oS U 5L b, g5l &5 Sloj b cdiST is sl ST o ol b (Y0 Y0 CUlagh) 548
S8 s sladaly Sl o 4 das ge OLE (55 sl (YT 0L, 57a6) b p sl Ll 5o alay
5 Ddasl S il (bl ST a3 b e o sObsle als el s 4 Glsleds s s Slled sy OB sl
28G) uS oo S 3 1y ol (6 i e 5 OLS SIS 55 Cudl ¢ O ol ¢S Cod 2 4 e L

1Xu

2 Haynes

3 Enwereuzor
4 Debruyne

5 Ohana

6 Tacke

14



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Sl eolpl Olss 4 T.ara 4§L (Sl Glaale pw Ol g 4 oL, (glese i s (YYY ¢‘Of\a”\ 5 ol
S 2 Gl g S 4 ol 3 Rl RS ol st e 8 8 55 e TLUGS e DMl G
OV Lsge 5 7,15) 33,5 oo i OUS,IS (g m 51 A ids lajliy 5o 5 Sl o5 55 Rl o Jad
LQ\AQ‘ﬁl{jaJ‘J C...wb)‘ \) .b_:}ubél..}m‘ u..:.u}}' C)..LA.ML_J) QL&)LWU J}.&GA e Ls:La)Lw oPr ‘;ﬁ‘ﬁ°3>&‘°

(VYT 80 5 58 ol o Sl e 5 sy

Lol ) Jb slaslg 5 o (b LS 8 53 1y Lo odidy (b Slallae sdas ST Jl> 5
S Sladaly 5 slul Gl (s Si3u 5 (D GOl 5o edsdy cpl S5 clilen ST ) p (A ) geed g
Sleds Syl gln 51355 ol Sy (Dos ool jle (Y1 OSn 5T 5,8 Sl (6 5ES6 st 5 Sodmn
S pene sla )kl ok Sla ol ST bl b Lloslg by o mblie iy wlis 4Vsle janasi ¢ gages
Slp ol fe Ll ((Hod mle 5 arsy Sl Gl Olgy W65 3 8ee b3l Slptenn 5> s

(YA O 5701 3,7 el 3 ol jle ol 3 Solats o 25 &S IS

S 5l I 55 1y 3 g5 oS (S o Iy s o s gr S8l S8 4 Log 3 Slojle o o ¢ 93 Sidw o
Sl S5 leiah 5 i ams s 355 Gl sl o e S wpla oMbl S w2 e
5 el MW gagae slazel alad Compn ol pl s e 0L (e G5 ol @l gl ols,s
CLES 5 Ole ol 53 (YYD L 5 001sdle ) 33 8 o OlLs 68 @ edidlyl Sleds CiS L ials
Ls s Olisleds (g)lamil 5 &S5l ul Coale s @ cslailate T glaS 8 dax Sl Sl e o pite (S
PGS I (S Olge 4 10l S Okl (glailate OT &S00 Ll 13 pleal 5 Gl lalamles pis
Syl edgs 1y ST e 3 Silo 5 il Dy e s aiby WS g sl Okl opl 4 Jes ol le
5 glee O155lS) Calis Olaiisd sl Shlst 5 GT6S pslde (S0l o Olo ST Dbl ol (olil Ll 2
dal ok (VA Q.UW,@U) Gl sl 3515 &S0 pl OLSHIS 5 o pde Hlimle 1) selae HLid (010 g
5@6\ﬂjw,o%cb,>@u>,?J,'lL;;zuL;u)u«;sﬁsdowou;ua\,;%\duw,ﬁ,@\.x:ﬁ
o b S )l oks Slejle P R S SO, S S 5 sleain; o (sl 5 (o) smd slaasls
(Dladst SiS (gl 4 (oS Gl S e n et Sla S BLSI sl Sl i Lo 3l las (S

D}J@OMW -\.&)‘ Q‘ﬂiﬁ;ﬁv»é\jdb)bg)j)é Lj""”"ll'“'fe LSLGC,JG)}

1 McClain & Ordogne
2 Enwereuzor

3 Carnevale

4 Braun

5 O’Sullivan

Yo



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

23 S et S 4 S Wz - slaw gy ol ol Ol ST Ol (glailate ST &S5 53 &8 Sl ol (qulol alis
Ll os aaiie QLSS e 5 Sy 8551 AT Lol Ol s 4 038 F ey Olejle s 5 ksl
o ple e S ol Sl g o (s K55 OS50 40 S 5 Slojle sl o s o501 LalS
O5SU &S das o OLE Shasfy aidey 2 Sos e G sdsn Gl ool 3 ms b (0T oy (Ol paie o 5 L
2> @l Sl s Olojle &5 53 1y (Slejle Lo e Ju P sk 4 S emaie 5 palr anlllas
(3 g g0 (Sl ia s CIel ol 43 55 Sy g (il o313 Sl 3 698 5 g ((sladhte OT oS 5, aSTH L) ol
iy O 1y (e b Slde [ 0) Slejle by (sl e ple b g dilaestls O e IS (63,5 slal oy p a0 b

..«U\a-\gw ((o.«\.ﬁrd\;iél.gj UP ) O o Chd H A5 o Ql.,@,..l e u:st

Slile o ladals 5 bl dedas JSKa alge) i li Ll gn oS o e 5 sale O g slar &S5 OIAES (ol ol
O 358 o plaam] Gros Gl K &S5 Ol 5o 4 cbled s 5 Lol Olo S Oliwl gladbote T &S5 551,
38 1 0T @S S e o555 5 (e 5 (Soap bl Sl ool sty ol slaaiy; gds> Csbs
Sl agh (el cpl (Sl dalg sy el 5wl Sl la Kl @l 0l Olle 5 0L
Slosl cadels cpl Coenl 3505 bl 5 1y 63,55 5 6 D pl cailrann 5 Goos 2K L L ol 3o
(slol 3lud ( Fasm b Slojle O S J1) bad e slaedb s Bl Ol 1 sses laOL Lo e 53 o354 35 e
wsls «Ct?d&dmeiiq\s,; LOT loar )UK 4 28 5 035 ) a8l Oy s |y (g Coblis
3 5 St a3 55Tey 5 Il S 55le oh 5 s s 55y (6 s/ (o 3/ 6kl slady iy oa o7 Joke 6

s Ol |

(Ol S Okl (gladhte ST &S 5 sk, ST L) Jys @bl w55 & Sl 0T bl Jiags Lol divs
3575 O lasysToy (2 Ol 6;&&& il s 1y Q)A)'TJ_:B} e (RSl g_s'i}i“ Y
S Jde (T Ole e Laulgy s 5 boysTo, 5 bl sleld L s S o bl Jhass ulal cpl o)l
i clialy s 53 3,8 513 Aol 5 sl glie (it 55 51 a5 3L gy L6 (b i 5| e o7 ST
laakie OT ¢S 0 55 e o Olejle Jde slasysToy 5 T i 1358 o0 GAuC 30w SB35 (S
ol 68 T oy S Pl 5 alaS Ol S

\al



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

S So
S g § (USO8 Ol 50 o o B &

sy e 5l ool 5 mim (23l 4 Oblg Jom 4 oS Sl ()18, 5 lel (L0l (S5 oS o~
S 9 fLﬁj;ﬁs (o skl c)'ch.la le cenalie b LAl o e Olusl j5 o = 3505 0 )Ll 515
Sl FLsl o mn Olojla b 53 oS ol Al o (Y4 68 5 Dlo) ol L3 o s st D) b 5 g
(280055 53 (T XY L 57 S le) s S5 T a Cuddgo b STl el 5 dulid o 555 (gladinl =
o oS3 G b 51 35 ible 5 la) Ladl 3315 0058 gr o smomn IS 250 55 IS o5 o
ol 35 S 348 0 Jdow e slh, B, S Olgea Ypeme Lo 38 Cu e 53 LS e Ol Sl L

(VY0 TOL) s ks Sy gla 5 Qli)'ag}d).ual}jfétﬁéjg\)‘_;;w

) it 03557 s 41 (Sl il (6o ol Ol 50 Y gmna tpabs/ o 1 Ol 5 (olaznl (ol ) Slsl )
P8 o3l 4 Ll 5 LS o 5 g Sl (glaslowin b 5L A 51 e bl 6355 on iy 05 (e b S e 8
sl (s gn 4 3L b dbolo 511 o (YN8 0L 5 T i) 358 e 0L B ai
baras (bl S 55 o bl il HE L Olail 5 @la > slajbais b Ll5 e odbola |5 S
635 S 55 85 Sy pots 1) (Lo o cpimen OL Kt (VoY O ils 5 B1,) 5505 ( alys i 5 6 pdlics e
1813 it a0 BT Olin 53 313 s o 0L 1 o e (65505 (51 ok 35 51l B
ol (sl o 53 ST i ) Soleads (A 5 SUbE 5 (16 bl LTS e Wl ol A slize
a3 Shes 5lad (sl slalsle b 633 (glaa ;K1 S 5 oSt oS oond 25 @ 535 S
Y4 GQIJ&M)W) das o Al l ) aila > éuﬁi,'jj Jla ¢ sl sl

Sloils 9889 gl 0 o > El

o (V) 0,8 S8 mhaw v 53 1 0T Uy (Gljle sl iass 0o o psete 035 pd2,08 Gl
Sl ¢ g3l e olial fio b go (SES e 5 la)lis I L5L) b ge o (V) (63,3 G sl&) s /(63 3

(t@lﬁ-&gi) )“\il'.'. )}Jﬁ Y w)ﬁ-&/w) L;\A)K)j\.w) L&Q)J &5.:53) GLAJL«J B (\‘)) ‘(U':"JLL Lg\.&r%) v\-iv\-:"
gl 135l 5 g &S Jf\ Sl TJALB Ooldal o> das e Ol (tM)Lwél Caldah Slosl (AuS o W gL

1 Hayat & Naqvi

2 Sajko

3 Khan

4 Seuntjens

5 Bragaw & Haynes

6 Dispositional Greed Scale

\Al



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

b s ciwly geen 53 (Y14 O 650) Al G 5 CuaS 05,8 SL 3 L Ll sty glajli, 4 Ll5 e
b odm) B e Slgals boolen By 0% sa clas Jial5l 1y A 5 Calds Jlass| Ll5 o 3 Shas jLad Llesls olis
(V] gla,l,y ialS Wlg (935 Lo &S Llesls Slis L tagn (YA OLKer 57 L) dil (Cad a
cL;}EijL?-).L&lf4;3\:a\fua4{\)Q\Jii:jld.ifa_,@.g))\fﬁ)l.iéj:LJ@&L«SMW@}&LA)@)JQ!}\

(Y14

el L8 (65lup sghe NS e Gy b TedieS sl Hlazah B s Wlg e o (Sl e 3
e 5 LS o ealinal do I i BT 51 dtepllss 5b 4 Olejle 87 3505 o lal cpl 51 QLS &S50 4 oSl
E abaigd) syl Ol L;u)ue))ud:ﬁ Sl g ladaly STl opl 6uS o Colas @8 beS ) ol
OS5 ased St 5l &S 3yl oylal S, b, oSl 4 [iSTe e s copmmen (Y014
5 bkl & das e ) Sl Sl o (Y04 OLEer 5 Tdeisl) LS o e 5 Hlzels ()8
0L 4 ol o ;f‘ s s 8 Gl o sl 5o 1) Dy L s s "JQ*‘ 5’;@«5“5;‘90%\“ &ﬁ}
ATl (5130 Sty O (S S o 0L (Y00 A) OLn 5 g il dmslr b L8 Lases QLS8

(N aSE) S o g ) ailiay > (slas Shae 0T ¢Kin b 5 ksl |y 5 cdizas
Oloils 3 GHld) 0 1Sl Olgiedy (0 >

S0kl w58 o ulast &7 GUSTHIS s sKas alasl, QLSS 5551 L Lo (Yo )P STl Jhn gt bl
Oy 55 (Y10) OLKen 5 play 5 o dials (ot (855 2 eVl 2 pde o b LS o (03570 0 T
SoalS Olejle L OUT able Wgy 5t oo (B jze olpl Ol ey 1) OLSHIS by > 58 s ladis &5 AS s

(YOS 50 asls WS6) b

o > Ol pogdo
)J; L.wj Mrb Q)}p‘b )L M k) J)‘.) QL&JL& L;wLJ:W\:— eﬁ,ﬂ)kf C)L:J.)‘ B 4.&.1) “uﬂij’- QLA)L..-:I) r}.e.u

Iy 5 ‘_;L,é_olﬁf\;ng&\fwfm&uou;uﬁﬁ 6uou;u‘,;;,mj\.mcjlza (Yav¥)

‘Suou;umﬁ.xﬁ@;J:ts;\;l‘_;,\fﬁ;)‘_;,Lfvf,u;ot:ﬁ@,:”jf@wa\‘_;\;\ﬁjm@qw

1 Ndzi

2 Mitchell

3 perceived exploitation
4 exploitative leadership
5 Livne-Ofer

6 Schmid

7 Tacke

8 Saks

9 Takacs-Haynes

\Al



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

cas 3 Olojle Oolual Cwdst js 1y s gtlis 5 dble (Sl gl ) 5 BB ide OLS 8 59, 0 izl
9 e g Qlﬁ:)):c}.@ ol Gdle js S Csb s B Ol b Coles cdgw ol b cnlie ST Oy
Olojle (YY) 0L 5 ) 5:gSches & (YY) caST6) sl 0dd o jan (5 5683 slaci b b Slojle ks,
Sl 55l 5 slemrl Glajlin (635 s S5 oS o by S S jlatmal Sl oSG B 4 1) e
df‘).a\i{;”O‘}'&Qrﬁjwé)bé)szij\ég”Ol‘}l&s\er.av\Sl‘,SLsa@LAJ’\MupﬁaQUTolf.\iaj‘.be@@bjb
s Slsle o psgie (1) OLKe 5 el el aalsl 53 5,8 K8 Ol gLl Ola s &S 2t
Sl (63 8l ) Slasanas )3 48 LS 0 i 5 oty slg (@3lg e & Ol e 1) 0T 503 15 (635 o
,;6;..,,\LS;L,.,'LNﬁfou;uw\f,\i;alwuﬁ.;,@@w;,u,u;;w&u_b\du)\:”,@u\cu
4 Ol g SN Slusl Ol e g el LS L;;meaxuwg,w\s; — Sl ST o
Sl ool QLS8 Cdls  Hlazal 53 156505 Sl s Olejlu sleal b ey = DLl psgie L5 g0 0kl 4l
b poede L Oloile a5 Sl cpl ol Sl ST e gl e e OUT 1@ beSS jsb 4 Oljle oS
(YN gl o) S oo aSTE 5 o i 5 63,3 (S5 las e 4 35 5 (0Wae (6 p LS o 2 (515 12 g
Cte Sty b 4 ble (S STl wLiS 0 e b ailiuaie b 1y Olejle Lk, OLSLIS BT sla| dols lie
7o 5 L5 or SIS g5kl il Gl el S 3ol oty b e S wn Calibes IS 5 Wb o 2alS
501 A4S e s |y Olojle pla| wlo w5 (6,850 cCudst SiS Culg s L Oljle | 45T das

KATAV.PRIPICONN

el (ol Oleplas (lacbls i Slosle DNA Oliea s > Olge b hass (10Y9) Taiilan 5 L 5
Sty 33 S bty @I S i s tiw o Ol DNA O men 1) Slile Lo > (ol Olo ples . disls
s g odsd Jesle IS 53 5 s 0L LB o cOlo e oS 51l 03,57 gy Was S rmnad 5 lats T3
B0l 515 ploil Gl 5 LI Lasms 63 3 (IS 0LSI y Slojle a6 Ol b hng (YoY0) Ty s
2 S LS bl 65 Shee o 5 6 Rl GLas 1O g5l atl U ST e G s 1y LS Bl S

& gy 5 Lokl 51l 0 D3 s o 300 (o 31 (plly (s o o) OLSST (Sl il (glas S poemsss

1 Grimmelikhuijsen

2 withdrawal

3 Putriani & Setiyaningsih
4 Debruyne

\42



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Caands (05, 158 BN 53 Saubl oSyl Olge b gt (Y+¥0) O, 5 0l 554 3L sl 31 Ladd
O amme 53 (SUnLU L bS50 313 Ol msibisls ploil Glgy Glamtal lusm| 5,187 55 (AL ¢ olozr]
dons Aa3 o ol 1 1y Blisezal ulasl 5 58 55 S ¢ platn] Cands gz gladoly 5 S o LiS |y Lo >
OHSen 5T SIT S o oy 5 1y s Sl (36 SV Gyl oS s gk 5 s ¢ 265 (Sladames S
s OB s jme ksl plowil Sl s &STal 55 OB A 5 me slas 1S g Ol b ghmsy (YHYY)
Ly Sleilo slasliy 555 o0 Sl lagg ;8 s cpl tdigls 283 las S g LOT OLs L > 4 S LaOL 3L b5
5O e Bl b 0kt oSate Lo I (s o STynl S s bl e 1 gl L adlg o ) 5
b andllae ol sl plowil oty T (slagdl 5 Slusl r 630 tslesle ojgm 53 L Olsie b (hagsy (Y+YY) 01Ss
O iy 5 ol sl (655 ol 05 5 oS S ale I 1 Sl e o oS a0 OLE Slusl s

LSS e Sdadtl Gladaly w5 ime i ¢ oo sghe (Siled e o 4 Ll g 0dnT &S LS s 4

20T 26 5 e slg Olgeas Ol & i QLSS 350 s Olsie b 2mgy (VF+1) 0L 5 Sl
dex (s S5 Ses L e ol )l s sxe J:SE ol Cusa p Jxd HLas sl rbul il oa
les ST S a5 o SOl jle Glately 655 2 ol o e s ol Sladle )3 A o W S5L 1) 4 eSS
S Sl Olsis & e Oljle Srags ol 53 30 plasl e o Gaolle Olge b hays (1F4F) (o Kes
dgm 5 il asls LOT 311y ool e g op y2i ‘ots,tfctﬁwj;\ WOy s J S LS o 5O a5 555
slul Sl OLII 5 (653 j,u,' Obe ool el ol o 1S alles Ol 4 |, OIS, LS

S

o2 Objle Gl L @J 5 okd Slojle Hly Olalas 3)l5 O 51 s (goleinwl (6, (a}e,a.a Gl gladle s
9 S8 agad sl ((Gay Hlad Ll 5 (Sl e Sh ol 5l eslazal OLS,H 51 @ be o ds) Sl S op
3l 5 Olgy (iln A alaul g @ 55T 5 5 Shee b (golaiial (6 ) daly ) Olgie b ags (VF+) OIS
Sl e Shakaly cpl g syl el il gileolgy bogolanal (6 Kilesls OLES @Lﬁ sls (\;u\ ls
Gl F omemen (S0 ST el glayt; 5 Jlay Lilep QLS e Olen gm 355 0 Cu i g LB0N,

.ﬂ@@l@dpﬂ‘ﬁbdjuo%j;)\;6&4.143\)451JjT)3:J§L“9\{Lg)LJ;.»\LgﬁA)..U\a.a;

o) Talams ol b Calies e S Ol golsl Sb s 1 lsle o bl s ol 5 5T SO

S cdalyy el 5 wle 5 ais b G;,;@aie(wno\,mj L ) Conl "ol 5 o Yledsslay 5= (g3

1 Burhan
2 Arango
3 Jinyun
4 Favoritism

Yo



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

om bl wlow sbul Vsl o 5h ), Olge b dags OF ) 0L 5 Lig alb . Sawls
or (ods 5L 3550 am) (6 Vladdarly das o OLES sl plowil SN ()5l S i 4 4 g L 0SS
alo o S e I s b Soj gt o 5 a3 e SRl 0SS 61,86 ,lS la s, s Oy oty
b Sl 60 " S b L Oljle il Ll Olg o ol pls S o s 1) Sl ol elesd

M.SksaJALsﬁfo)l‘sw4;‘)QLS)K)b)?@‘)LSOW‘QL&JM‘LSJJM%\))LSJ\:&-\MLSL&L;J‘»&&

(,ufﬁj;y;)@u;ua,&d‘@u;u,mﬂugﬁéﬂa,.\;uwuﬁ?J?\Mgggwawd,u{@?
L) e Oljle Sl ambwdis Jo Jdor ¢ LB s T (ilear LSS il cdilons anlllas o g5 Jatwe 55b 4
g:,.w‘eJJﬂ rl’u‘fafd‘ﬁ\ LS‘N LSLAQD)L»M):(&}AJJL&JB CLS)l:o-Lw LSL“JKJJL*'}OL‘)('-“ u\.;i:

SRR 09
S5 5 e Olojle e glassToy 5 o T iy gy S sl 5 olulis ol tags Ooda Sul 4 a5 b
wial g 3 nesls 55515 8 s, 5 515 63 258 ook «n ey 255 by S0l Ole S (slaiae ST
oot Rasg ol 53 el (haley (e Cotle s s (grlale o3l (555058 Ol e (RS 5 (oS
G b 3l s sl e opeliae 5 LaaST Inl cOle S (glaakaie ST 8708 55 (e > Olejle Jde uslias 5 S s
Jos gy 4 08 o baslas 5 (s Slows 0 b 51 0o 5l 5 slinl 4 dnsl o) (l4iulS” Soladllas

S ol ol alie slon 4 5 0T G b 51487 358 00 pmiman 205 5183 1l 1 (K Ogomdae Joows T3
Ogamin Jodowi Al 3 5o .l JSa 5> 51 S > :xa:\)&l\):q#&ﬁﬁxjjﬁbﬁf@ﬁuub
10,8 o 15 At a3 adgl G sende e LS o 15 adyl Gla0 seze IB > e 5 (glalias slaosls
5 Jrows oSS Je sl s Sy sl 5 lite @ s 15 O pean 5 0ins Olojle (S0 panae <l (S0 saniae
Ly e iS5 palian lulis sis s Lole Jhags el ol oo Cl 8 8 515 e (6 s (6l Lo SVslas

AL s relde u Ty gl g odd) Bl bl A3 tag s e 4
S Ol S Ol (glaalaie ST S8 sl 3 Jols Lyl OLkis 8 5 O e colKtils Aslul Jals Jia g% (5obT anel>

Jolom 5131l iz oy b oy Lol g5 5 (5 S el LA 5l byl 3 BT 1E1 5 (sl
Slogy L3le) (6,8 w5 (sl 3 DDbl & (g iws b (Jid Glacandpe 55 5 axbls g e s able Jle A

1 Nepotism
2 Cronyism

\al



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

sl Glasl js 1y gl Slis,se Oledbl a5 cdal s il ails G5 (Sle O pde (il Olulls 8 oy S
AE Ol e (68 G pas ) L s Al VA Jolb B 4 pes e

Sy oty odbplonl (Slaaslae (il 035 daliin y 5 abae (GlalulS Sl eyl cpl o &S o1l slalsl
el 4iB5 P B o g pl 534S laaslas Ol 5 ol ¢ matd Sladtie ¢ gn 03g e lisle des
3> DALl 53 1SS day 4 @353 abae S1As plnil alian O 1 518 A L g gemma)s ash cnl o
O 5 51 s i b Ol l (1 Ll oty pLbl 4 o83 5o 4 bian 55 (28550 (6,5 4505 o Line () 40 L otalice
35 1y aelsl alas

o9y OF p Olasin N Jouo

| | o el
I e e o e G Sodke | S | 20
5w Syl @uldwqﬁm Yv eols,l 3, \
PYRC Sl e S ke W Lyl gl IS 5, Y
s 0bele Sl e &y ke A% iyl gelis )8 3,0 A
oK ils @'lf)jb.;.i}:.u q 85 S, ¥
s 0bele 059, Cupe A Lyl gulis )8 3, o
S5 0l S s e 4 il wlis, S 385 5
H9s olejle P o] Ct‘ o e YY sl 3,0 \
s 0l Sl e &y e Y iyl gulis )8 3,0 A
Fss olejle S S e V4 ol ,l8 g 4
5w Syl Sl e &y ke Y iyl gelis )8 3,0 \e
H9s olejle e ls anal \7 Ll emlis )8 05 N\
PYRCN Sl lie S e VY Lyl gulid,lS” 5, VY
93 0bojlu S 13! pske . ol 18 5 W
93 ol S Ly e \F iyl mlis 8 35 \F
&l P35 Ca pde Ve S5 s 3 10
95 ol (Sl e Sy ke 1) Lyl it )l 5, \$
Fss ol ol anal " Lyl gl IS 395 W
o&ils @ulcm;d_ﬁ,\p \7 85 3,0 A

Co i adS s ol 5 Y ) o m;uw;,QM@M,L@,’,,Ql;@‘,sjnfajt,u\cju)gg};@um,’
s Ol wea (g1 L;‘yp,tﬂcbj@u?;\ L;‘ygcb‘&,uf;\ Qﬁgch,”@;\f;\)m;,\ r,\p,iwﬁ

\A%



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

SV osbe 38 s (a3 08 ) 08 w530 505T @ odaTiumsty s €1 G b 51 (ST i o135
e 2l e s gteny 38 telae i R a5 glss 4 o Ol tim USG5 4e |y el 55 0T
Ole 31,5 0 ki 1 st ol sioms ols) o (81 wemsl oliioslial | gima olay 5l e ing5 4okl oS

sl o § o g cLlazils &S jlie e Sl 3 S 6 L5

Olo ™ (Sl DT o 4 38 > Olojle Jowo SW359T05 9 By T i Igime 2195 .Y Jooa
xPy | Py | F | X “F

e e . . wmu%[{

VAR BEVAR O | /v bl

YR 2 VAL 2 TR IRV S S

YA | Y VRO | v sl

VA7 YA 7S I £ R R T It

INF ) F¥. 5

Job )3 besls gauaih ()85l Ol e 4 oS s eslinl "0 5037 5L 2Ll oy 5 2ass ol 03 bl S )
GIIEAST Soslize Oloj 53 53 1y e K5 SIS US ¢ &S 5 8 aclone Sl 015 o 1y Lastla cpl syls o lal Obe
oS 2 5 odi sl a5 O oy alan i 4 S plnil (slaammlian Do 51 0505 5L (bl dmlone (1 AL 03 S
S e 5 bl lie (V888 T md58) Wisd e (8 US 5)lss Lt 5 oS Sl Al s oT

ol odbacnloe /A gl
2X Sl sl

L=
‘5"\{" La.fof:\A:u'

AT 33 o (bl dawlowo ¥ Ju

(Ao3) b | lsssse sl | LS slaw | aslasoyled | Cas,y
s g oy s |
VA \0 YA e \
s YV sV NSSIPR v
<A Al \ov JS

1 Content Validity
2 Re-Test Reliability
3 Holsti

YA



N o ylais i Jl Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb
—CJ; LS"..JJ’ Sl laesls o ol odboslatal L;a\...‘;n‘ 9 LSO'I-"”J: )LaT 23] Sl cbaesls J?\:J)d{‘fu" )‘,.E..ub R U'.’-‘ BE
Llad S 515 o g 525 5590 Y8 sl 5 SPSS 51Y el s NVIVO (sla 1530

o9 Sladl

(95 5 SBadl) gnan Judow Wiyl Sl

Coen la o ls g bjlas O 5al o u.L“f‘_ng:l: 23 34> gn ‘_;jiﬂ J)Ufj‘}:bﬁ (el lp agn ol ys
L;..A.l:Jf oslarul OMJ:l’U”L;j)J" ()La; laakaie ;_;T;Sf'x)a o2 Ol Jdw Lgl.as:))Ta))La.\:.lTuiﬁ
I @l 5 LS 055 4 )USS e sw o5 3l alide a8t BLEST 55 sk, EAS 5 e 058
O senn S plal p Eas s S cduains

ST ey 30 e il Jao SbosaTos g LT dw cwolie § AT bl oudl ! el
b 4yl GaS olaml (OB LSS e la S o b @ adsl glauS olasl ol e aods (ol (Sl4akaie
codias Olejle pulas a4 wl gulae gduatws wb wlae C\J.'x:#‘)@)\ slaus rL&:‘ ca.\..f'ac\j;d.w\ Lgl.a)l.:éfo)\.;
S Lo 53 sa e Oljle Jde slas,sToy 5 LAST w4 bye 515 Osenie 4 odins Olojle pmebiae (gdudins

ol 030l B Jgder 55 Ol S (glaikaie OT

Olo 7 (Sldalaie DT o8 5 38 @ > Olojle S liv 4 Lo w 454w S Ogei0 Judoxi £ Jooa

s

_ odas Olojlu poliae al pelile aJsl glaus Y
1B

v Sdeols 58 Sl \
3 5 Sl CdS 5l o mr 5 >
39 CaaslisS I St | Y

— 'y

Y ob B
3 r 5 &l s Sdaoli S gl S e v
3.
3 ;3 Cdeoli S ) Sams Cdeoli S 63 Shas 55 | ¥
L Oy $l 2 J sl 3l (b ot
@,; \y ) DL il lia o
23 Sodaols oS Colal 4 >
ol Sdaoli oS o) S ams 5 o))l CiMie 4

1 Attride-Stirling

\A)



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

okins Olojle aliae wb opeliae adgl slass” sy

2 AL sl S Sl . —
b 5 ode gla iyl 8 A

LFL‘"‘(.;‘M“..)J’ =
Pl @l Ses |4
oleylis |
S &St ) o oL [N
Saoli S 56 Lo (6,8 sl | VY
‘}.Zj)l: LS}“LLL?'}J?};J*: \A)l{&b”"u’;ﬁ)f@g-“f'\; YW
! seAb | f
oo S a3 10
S s 3 3doen 4l 1Sl s ,my | V8

$3ldnl (6 AN

Loy Ol e 4 S5 A

Lawjéjct.aO>ﬁw,u>J> -
s e Ol 4

Lol Ol e 4 &SSs 5 a1 3l gl
Sl Ol pte | Y-

T S A
Ol e 1 slist O3 g 4y 38 Gate s SES |
S hy 3 Syl Sl o1 Sy an Y
1,5 151/ 5 e 5 . 1 sl gy | YF
bl SRS )0 st B
PP R e
QJLL}? C_S)Ulw >
41,8 e J S Y#
ot OASCe 31 0l S s poe A\
b Caie | YA
Jlos J —
R N BN L PN Y Y4
L;JLCJJ-@ A
s 3l v g o
b lassl |

354 Lol

e Sty ple Yy

Ry N
bl Gl s ol

sl b Olasl | FF

0 >
bbb Koly | Y0

sdieSTysl ey | Y8

il obasl 5 bl s |5 S b s jlasl ol pute
SYolel 2l | ¥V

By )

daly 5o sme ¥4

)'ldpus‘jé‘[)aﬁow

L gladtely

235 0353 p3 il A




IA o jla i Lo

Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

5 e
_ odins Ola 3l polie al ywlae aJsl laus IrY)
S
w sYsle s pde Al b Y
Ly el slacs 5 sye by amaii | BT
. AYsleb 5 Shas b5 A
Lyl 56 o 5 Shes b5
5, 8es lasl 53 Ol e o kg BB | FF
O3 QLS (ol gl OLSLE ST bl | FY
b jlee Cslel d@t,wuﬁu;,\ A
@};Q)): LRI il 5ho3; ol o
NI IPRTESCH N LRGP S5 | o
oS gl 53 5o sdaze o, b oY
S elgl | OF
5 s Cslas pue
byl s s b s —
SpSCdsen | 0P
) uJ’ &‘ 6"“"‘)}:& 6\.&&5‘) ov
L o (S ub @ 5 —
dalé;.’::‘ “ &‘} OA
_ Wand o sk —
el s 2l S5 s s O |0
bato] 3 S5 btz | 5
3 Silels 0355 S
B sl skl 4
(PO P STRHEW
S| o, pte 7Y
L) 3 03 55 paseie al
e s a3 55 pledd — -
bl s SSlglpas | 70
_ sdaze gl Joall) sws 44
2 2 6580,k s 5 (o5 55 5
s Jondly 53 0551 s lae 7YV
b Jonly s 5 Ko Sl i
S Sl 5 el 7A
_ Sose CJJU&J 29
e G Ll pde
f Sledb| o, pus Ve
oL, o
i Cslad Cans \A
5 Coblid (e _ _ Cind oSSl | VY
_ b3 (o Sl O3 g A F = —
Slalss
Sl Cans V¥
2> Olis (s 518 0355 e Oolas e s S | ve
@b 5 Slas 3 )50 Pl o Sl | VE

A\




A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

5 e
_ odins Ola 3l polie al ywlae aJsl laus IrY)
S
BE 5 o ¢ Ky pos Sbb g S | VA
2 OLCa L el s 1l b Gopo Syla | VA
. = =
bl SRS | A
C)‘M@wﬁm: Q)ﬁ 3 gdoes Lhr;.o«aj @Ll))‘ ru\& M
La(*ﬁ“““; &\iji‘ g_g\,g e 5“(’1“‘4? Sl ks ’}‘.‘"‘f AY
Sypeg SLO; | AY
4 S5 5 Gl bl b
OLS LIS sla i s s STy | AF
Lar:a...aja)b.);o:;dly

aJL:): a.LSCG C,._&LL’L rJ&
Ol e asilael | AV

Shsel 5 wbie ot

b sl o diS & (g5ludkits oo M

%)ngfijbﬁﬁdbjuéu:)j‘-o)4.1Lﬁjﬁg;;‘}d,@&;p)bou\ﬁ‘éurlf‘ad)-\q-)b

b}.&@ odalive QL&; LS\A.ZE...A

Olo 8 (Slddlaine DT o 4 38 L > Olojle S339Te 4 L g0 454w Sl Ogniae Juloi 0 Joua

O gomn oelas
_ alb melae ol slass” . )
S odas0le sl
e jle & S \
s
Uly)()hf;\f@_,gugc;.-}: —
. S oS | Y
e
- Ry ¥
l—i | ‘qu"d‘ j“'lj;bj)‘jf ¥
4 353 Ol g 4 Gl ) —
9 Sl oS )
3 Q.);C_,MJJ >
%‘ YU N 4
h} =z . e RS R \
’S'EJ.‘!
o Silwesler o S
\/;‘ . B NERI 4
. s P
5 Flw 0le 86 L
: 1y s 3 ide 0ud ke e
. ¢ ot s dsS |
:_ ) CJL.J?J)
9 G5zl & \Y
APy
\,
3 b%r&é‘ﬂww‘c’g—; Ls;b)'ugﬂ/dls..zgﬁulr.w \Y
e Dol Ol e 51 OLS,8 slazil pols \F
Olye 4 352 50 125 b B Sl L2 Lol 85 | e
JKM\:‘slﬁc_b:xﬁsb L;_lj&x:éjpbl;f)gg;?}-)(,\; \#

AY



IA o jla i Lo

Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

_ al pelae adsl slaus” 3,
S odasdle jlu
=l 2l Olse 4 &S \\
S Fai |
P . . . .
2 (Sogup g e (St ——
o S "
oL,
YL (6,8 5L AR
sla jlr  ceodls A}
R T
gl & Sl OLS IS O35 st
sdlezel o Yy
ol
Olyy S jmals Yy
_ Sl | oxf
b aslin )3 (5,8 05501 als
_ Lgx el Yo
das csls, rals A\
sdseSsl Jae o | Y
- . 4 QLS & s SO e —
sl 9 (S s p Sl eSS YA
ey ol s i
oS 2 S LB 4
RIVERRE JENUAPR VY Y
OLS )8 b s o> el Gl el g bl | 1Y
Oljlaly a3 Gl pde | XY
03 R O350l o J';-ﬁ‘ Obojlu Hlla 4 slazel ool v
o Slo S Sl JS cpils Kie | ¥F
68 b is o
OLS 8 55 aomg) 345 \nd
OLSE 4, - —
SIS T 5l ey S5 o v
S Hsl 5y 9o glasllinl b Sledst 3,1kl 3l YA
Sleds &) Sloylwds CaS tals 4
GL:.A =y ¥
gle b5 0by SWI 035 4 5 J16 -
Ol iy yda )
G5 sbanl s
cL.A C,é))u\.& Y
’ S 3 b £
a0 Sleds &1Ll a8 plit 5o b
iyl 3 guS A
Oladig3
PRUSTIEY RG] YU o8 Hles £0
Sleds ColS S o368 S3lBE \ig
OS5 b b b 30
_ Sl a0 530ae 1%
Gl S L s o5 :
A 50k e slan fA
4 Cd (90, S e la [2als Soso e S esls als \&!
sl pals o)

L3, 5l g ol Luls) Sl

AY




A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb
_ al pelae adsl slaus” 3,
S oasrleslu

338 4 Cod Slaas Slile Cols, dulp i Xy oY
) Oladigd s 5 oy

Cdlid & S (S Oladd L5 5
Cslad Cans of

ol

oo dleel u,'ulf 00
S Gl | of

s Blol s ey Ka a3l
s Lol | oY

Ol AJSLJ« Bl

Caf g o Crrds OA
oo dlezel Ji.hlf o4

5 Slenndd 4 0 08 slazel talS
sbezel Cameds Sl o) pde | #

el Sl

wlo g 0508 S Jolize slezel Y
Sl slazel g3 3b gl p (g <=|.l§| Y

S5kl slly 5o 05V Dbl 4 5L
Pl wlo s Camis | #Y

oo slaze

RS u,';.alf 4
b Jolbes 53 Jlize slazel talS” Olaicy3 & Slojlo slazel e | #0
Oladz Olejlo 4 slezel pte 55
Pl 5 5,8 s Sl ghs slazel 0ls S50 (sl s oY
Sl bl 55 Ol b Oleas Oladyd alen als ZA
o5 shezel esos slezel L olady 3 slazel falS” ol en 74

plesl (slalouls” Slalllas O S Sl (sl iS04 w0 4l (ladS™ Lolamst| b O ganize Jubows 1 o cZalg o
S0 sede (guuatws 5 okasOlojle Gl sendn 4 4l (D gois (Gluatwd (b LA sene C\Jér.:..ﬂl s adsl glaus
mgu“\f;b 0L i . &1y JKa s Siasn espie 5 IS Dok S5 0 penie &G B 3 odiasOlejle
Y4 M:.b‘ S\OV J.ALJ-': LS“\E‘*‘ uT C‘_,SJ.J: 0 U QL&)L»J Lgl.h.:))'l-a)) Lkv\.iu&ﬁ d.l.a LY Lyﬁ ol C‘ﬁ.«:\

AL



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

cr c~> " R ’ o :';&L LS‘)Z cL,n 3 gdona adl>
S U (rse r—:wﬁ._.nj:u e . . P .
Syl s d‘ﬂh#&f:f oo 3l LY
Olaj S
T
T . e 14C E n
_ | sl e Sty 5ok Sl Sl 5 b
PP 2P Sl S o St Sl s
Ll ia, b s s CetS 8o
. ‘ Gl KL s olas [
e e e
L | cleye
s Sk 1 PRUEE N e
o gbdb sl i
s Sl s P L
- " CS e 93 > Yl
i ol 72 32 g — . .. L
s - Ol gl I PR all R
T i i ) oS golazel o
Bloyse | slSse el
adasa bl Lol 3 ol S ol T S
6@; S K] ;j'<~“ \_<..Aj_!
< /" o | Ju.i‘:‘uxlﬁ‘l w1 ] ixy‘u‘.l_j JJFL“' V:;\; L] LMJ-UJL] ]|
ek M sl ale — T i
fum‘?' 4__ aal 3 .\_,.:EJ_.: [S-1 V- |
Tt 2 Jn 3 ol s ol
b ke o W N R D
Sy b5l
S pie .Y 025 0 5o
Olaii g3 ) L yoad

Ol Slitaie T o8 4 38 s o Oloilo Joto G390 8 s T iw (oled 4Cd ) S

Olo 7 (Sldilaie ST o b 50 (@ o Oloile Jow Sdy9T0 9 i T i (Ssgddaw
S AL A8 AT s mhaues ol ot P sl o om0 g 5 (g iwd (laas sazen s g o
s ol (Sl 5135 55 2 ABDAT s AT AR im) Conl 08 1 (slaosls 53 glast o/ (55,55 3k Ll gy 3909
a5 n (S 3w 30 5 (3 Shas il dilos 7S 55 08 1t s o Ol aSL €3 55 ad © gues 3151 ISM s

S e

Sl Zhaw omri 9 Ny b/ (ow piwnd (SR R0 Al T J9uir

&~ | (RNA) Reachability Set (R) Reachability Set (R) S
v As As A1 Az Az Ay As, As A1 As. A7 As Ao A,
¥ Az As Az As Ay As As Az Az As A7 Ag Ag A,
¥ Az Az Az Az Ay As AL A Az As A7 Ag Ag As
1y Ay As Ay As A Az As Ay As, As A7 Ag Ag As
6 A As As As Ar Az Az Ay As As, A7 Ag Ag As
v A As A1 Az Az Ay As, As A1 As A7 As Ag As
\ Az Ag A Az Az As As Ag A7 Ag Az As Ao A,

A0



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Y Az, As Ar A Az Ay As As, A7, Ag Az, Asg Ag As
| Ag A1 Az Az Ay As As, A7 Ag, Ao Ao
Ag

ol ol &S1,1Y Jg.ij\’ J s> gTJG).\f.él:- B S e.l.ﬁac\,&a‘;n‘ LS'L‘JCE"‘ LS.L.;C.’-

o> Oloile Skl S ISM (suisdaw @l Y Joaz

(s 93 A el o 52 8,53 5l e
Sels o A 5 ol ey A9 |
3 Sdas 5 Slesluogys sladely A8 A7 Y
Sy 4 5 il slap 5 A6 Al v
Sl oolg glaol i A3 A2 i
S s ool gaaty, A5 A4 N
Voedae

s s Slezel CAa sy

- O T

O sl (S 2 A Cadst iS5 (S8 40 3l
| @ T &
Codeali S ol Sames Soilasale/ o S Ka s
2 cl:_,,. ] @ T A3
| ot S B S W el olanl o sl el
Al el g RS Sl 5 Codlat Cias

ilisn & glaw B 33 sl 515 ISM (501 ¥ b

4l e 53t 93 ol 615 1 S 15 (Sl (and) AS 5 (S ame sl le) Ad mban o il 5
Al SV gl 3 i aOT Zoel Oy 5 e o o Fssky Jalse opl 08 s e 51 oS s
3 (b slalaah c((&;'cwlg: pder ol Hlassh ‘5J5J§:~ S (Cdlad 345 9 S ete Hlle g dal s
03 kins g Rl ) Sl 3 (sla sl s oy 55 OISl ST s o) oty 5 S (o0 el 3 1 (Sl Sl (5, Olg
o g 4 a3 o 0L pebans ol bl 8 513 () gomnily sl sl o) A3 5 () gomns 5 (5 05) A2 ey o
et b T S5 5 lskle glaaty, 1 ke bl 5 ()l 5 4/ G635 s, 5k 5 a8 Jles!

Sty S8 JK8 Jleal il S ame jlsle 5 oS Cdlis s OS5 Olots ol SIL o e S, 4 Celial

A



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Sl s 68 K S a5 50 4 s 53 Jolse ) 5 Bl B Yokl 2 Gl S ol 5 s 5

g gr oS pllt

3 g 2l 8 o 5153 (g (S 3lisnlel D S K 3) A 5 (Skasls S ) Saom) Al (o g eba
Lo od Bl e 5 5t el 53 B (s Olelon sy das e OLES 15 6enl GolST Sy (s
1351 S p 5800 2 A ol ) a3 s n S iy 4 ST g5 5 (Sha b sl 515 3 b 51 S
Gilessle 5 (b matn (DS S & G med s Do pe 5 ol SBla S pee skl Loagrlse 53 0SS
Ol Dol S ol S oS Olojon S o 023 15 lsdlins (slaysy plts DG ol pran 5 L5 gn 0313 5 g
TS (kS 5 Sl (5, 5 a5 4y 4l 4y AST M| (slasls 5 58 o0 sy ‘szzfr-:‘»@" e Gl
s Ll 13 (Cads CiS 5 5508 3D AB 5 (OUSIS s/ (S5 3) AT 93 o 55 1553 03l
Al 1y 5 Shas CodS ((So s b ibles S odalie T Ole (2585 5 6 bss ladal) OB o das o OLE 55 o
Sl 53 alaiiy Y same pelas ol (G gomn 455 2) W0 als (S5m0 p a5 4y 5 55 Shos 3l 5 das e
s b (g s Shasr a o el Kin b T 45 ol i 6l Bl (51

P O o oSS 16 Cbinn ol ol sl ol 485 518 (n g slazel Canndd) A9 ebaw o 5V s
Gz mb e de gazes 31 Sl il Jolge pla"a e aGT 1 i 5 ol o 0o ol@ 4ot o ges slazel
il 5 (Sagup e 3355 e S3lagole 5 DS 4 llaal ke 5 ble & LB K Ol 4 el
b e T e sas slazel 5 ol T Ol Sl a3/ L5 e STl Sulg )3 a5 S50,/ LokS

o Sl 49K Olo 7 (Sldilne OT o 43 35 L > Olojle Joo 33570y g s T i (Sucs gl
Jrss 3 S o ik gl il 5 slal 0 S 5 618 S Sds ond e o8 ASM L slal stuplaw
Ol 5 das oo Ol 5 1) Laulsy S cdalyy 05,5 Jalgr » asde 1,5 (Sl owlie Sl50 Hokte ol (gl
T P e P Y S AT UBY U3 K- JUN C NI gy N J BN PPN RGP P

WSl 0L 5 Hls S glae 4 Y 9 (i e slixs

AV



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

538 s e sl e 53 1 slal Lot o 31 0l OB 5 185w oy 9 e L0319y (gt yilo S
e sl 13 6 3,8 (3ledle g g ile OT 31 g ok s Laslsy s 5le subins S5 Ol a5 50k s

B ealp JS Ll e Sl

D s abos jali 5o dn 8 6l oS Lails) e 5l a5l ey R 9D S a9 I Lalg)y dulore
Olyea DAR omen ool (55000 31 O jn 0dinsdlis (a0 g mezm) R 5 (018 31 0 n odtins LS (L o pa)
R ;D aodls sl A s 358 gn o (035 Jsbao b o) walayp ot ls 01 et D-R 50 Soaor 0 sl

..\AJ‘SA olis b
Jio2d bl Sl (6 2§19 I FT S oLy A Joua
035 D-R D+R R D Ol NeY
(Jsbn/ Je) (S ) | (i D | (6850
Jshes —a /oYY Y/ \/+FY \/oY Soke oS (6 8wt 6, 5 CiMae As
e “/¥aq Y/OF VY \/FY Ssed g (6 ) oy S A
e /04 /5% V/ NS V/§40 e il bl 5 sl el Az
e V/¥FO YINOF SN0 Y/ Lylb pll 5 ) 85 e Ay
e V/EY Y34y <IVAS Y/XV o5y 5 CBlis Cand As
Jslne —/FYA Y/AYA \/SAA /Y0 Sl o3le/ K Kom b As
Jslaa —+/4V4 \AALS V/AD) “IAVY OLS 8" ws/ (S5 5 Ay
Jslee —+/AYA Y/9 ¥ AAL CIMY Slodst CudS 5 (5550 40 23 As
Jslas ~V/FAA /048 Y/ FY /O0F o sos slazsl Cans Ag

Jole o 5o a5 2003 1 DR lde oy iy (o ol 5 Ol (dlis Cand) AS i3 Jsr il
sy o3l 513 esly plaw 53 5 AS o ol JE L S ISM Glate L e ol Sl Glojle o o e 55 o
o S 5 G 3l Slasl bl o) A3 5 (gl 3 5 b 25 pledd 51,558 05 jlsl) Ad 0T 51 ey
3,05 1, DRy 28 5 6 pdy S op i (ol 4l 5 oo gos sbezel Cannds) AD K5 (6 10,05 4t

s G‘MISM LSJ“CJ“”LJfgﬁ.‘Q‘LSJ“E}J)l*‘SMKW&J‘jL‘

SR ST glgl 9 (Jolro— e AlE pud
Sl e Ol ST (glaalaie ST &S50 sk 55 e o Olejle [2alS 5 J 87 (sl 2 4 a0 OU oo s
5 Al el b o g Koy 5 3l (slaaty ) Zl sl Olejle Sy ke ST 805 0y 353 5T e Julse

1 e 35 (265 5layI5 55l b e Yoo ! S 87,05 3O laaro 5 b (Son 3 slaaali s B0 s

AA



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

5 gy 4 53 b g tls 1) polie o 5L AT 5 A6 AS (DHR) K e 55 S dals s
Ol 5ty gl 3 nly e 533, 31 ke (1 e 31 (ol 2 Bl oo 0T 53 i o 5 L)l (5355
el ol osls (il ¥ S 53 (D-R i, s DAR 28T, i) Jglae— o 1 ga ol 03l

2
Ad AS
4 05 A2 g
-, 0 ®
- Al
3‘ 0 —e
™y Ab
— 0.5 ®
o« A8 A7
() @
= -l la slas ®
-1.5 ® A9
-2
2.0 2.2 2.4 2.6 2.8 3.0
(D+R) _:,5:;"—’-';'.'

DEMATEL- (1 ylize) b o Jodao 9 e dulgy i ¥ <o

S 5 domid
Gl OT &S5 53 e o Olojle glas,sTey o bdolin Jibs 4 by e ol TlAl pealie 8 0l LIS s
5O S (Seol S ol Sams 5 golpl e sdiasilejle Osande & 5 4l O ganize OF cadsl USTVOY uls
(o2 Sy 5 LBid Camd clakyl 3 plasl 5 (21,5587 a3 ¢ e Sy ol 5 il plas ol 85181/ e 5 (5 22
bzl Camds 5 Slods CkS 5 (690,80 3OS iy 5 (S35 b ¢ WS o ilugsale/ S Kin b

AL o Sl b w5 05es

P BE rsee Slezel CamdS 5 0 7S ST SBlAS a5 S et Syl das e LS s Sol 4 a5 L
S Gl Cnd s &K Olsioas G o Olajle (Gelims (i 0l 3 3,8 IV Ol 5 o £330 895 e sl
Sldgns 5 e (BN o251 4 S 5 S e Sl S 5 panie G ol 5 a8
Sl gle 3 g3 30 nl 4 s 5 Sonsl 358 g0 Jebos OIS 5 lslam Ll wlin 035 55 S o bl St
b L;ummsbﬁﬁttzwas,m@ £ 2B 3l m Olajle (sladaly 1 6ok Sl g OT

(Amw &5 9 u&)}a"- L\AC,.:S}L@ 9 LGULL @\Jb cuﬁ:\.ﬂg: rUa.; cbj.gLs.G GliJ)‘ cu.\:— 9 ub;:;‘ alaz 31 ediyls S8 GL.M:‘

A4



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

) Sda 348 e el iij o2 Ol I8 e s (s, @JJQ sl g5l aen St
e 03 S S Candte e b i )5k 51 5L sule 5 e (S s (5o iy J) Dbl
EUpranss (€ it 5 ( IS Sl 28187 1L OLS S 5lid, 55 ks sl OV KOO W sl Gl
SalS 15l) OT Sl slaan o 81 oo S o slowl Sdeol S 54w 45 Slayl, 4 2t bl 5 e sllaal
Lis S wps b sosb Sl ple glapls S sl iy (GLdl alow halep 5SS 3l ol
S Lapom o late Sosb 4 BTl W laws 05l 4 B 5 s) s bl 1) e oy &
delgd a5 i) oo 4l ol 4 OLSHIS By das o G s UL b Sla)ls ) G 4 1) Olojle gn ¢S o
sty 65 IS8 Jlal 5 b 2l Glle g (s balyen (Ol Glaiiol b ool il
5‘)3‘6\.&4&1)4{4?}:‘5;&1@u‘dtﬁé‘ﬁ«ﬁﬁo\ﬁjbnQ@j‘)}d‘j‘.ﬂ@‘ﬁﬂ‘}é‘\%fﬂ/éﬁf
m&wu#gd\‘@ulcuélﬁ .@uju&ub@L;u)u)h;ﬁi'\‘djuﬁjoTéu.uLi,otS,\f

dﬁs ‘L.;)QJM/L.;&)U;)‘J? leArLb .«b},&@ L};JA dlﬁnﬁ-’\ cL.a le.&@\.r» g_s""‘)‘]’ LY T *5’ o & e ’: LS';'))‘
SLay3a Gy 4 Ll oo e Olojle ol by L oLyl Coled laylS 55l 5 ¢ Slojlu G 55 5aT (ple Sl
3 yd o 0Ll Slejle SLacSins 5 5 (530 bl ¢ Sl (635 sl 3 IB 5 Tumy 457 S slomy Sl

O o A L il 4 i e o A AS Gl (TOY)) STU arlllas 5o i ol 1 ol il gl o
SR8l 635 o e SIS L5 e (IS (6 s Aas 0 ATy o o S (I (5 5 s T e S0
Al OT Copde 5 Sl ki (Glods s o > i et (Y0Y0) 0K 5 Olsdle |.uS™ L 1, 2l
3 S o Joe Sloile 5 (25,5 (63 ok 53 o el 35 5 DS mlaw s (K sokle OO
Bl oo Jale ke oo (V2YF) 5551 Shmnsy s lipls 28 o Slee b Sl 3 bl 5 (Sha b Julse
L Olesle slairl ale pw 5w 5 Sdeoli S S 03 |5 cdas el OIS claeS oa ul s 5 1) Olejle g)sTob

Coadss &15D) Oljle opl Canle |5 el Hloy s oYU Cuenl 51 CT &S5 53 e > Ol oot 4 45
S5 p 2h e ol (el 5 oS bnpransl s 15 a3 ezl ¢ o see slazel Vb Colio ¢ on 30s
T S8 K s sl ity Kos slaolejle 4 Cond (5503 28 (sladely (b1 3 () smntaniie Hlate & 1 S
59, Jlal 3,8 515 Sasli S Bl g S5l S AU o e S e e S 5 ba )b, S
Eoeed ‘&;?g 5 Clin malS (ol G| Camds (sl o il 4 gulsly tals asle oladels
50 plb ol 3 Sl el 53 el b ST o Wl Cands cal b SRl Sl kST S
adslg s isls JUsl 5 o, ials LS, 55500 Cal dlas I 6558 Olegy (slad ja o ge ety s
L5 o S s (6,155 6 o s &K s o Olo e Olaiis3 slazel 2alS Culg s 5 o ot ls Dlo,ls il

S ke a3 3,8 I OT S0 s Sledst iyl ChS 5 Sl Kb (Gl 4l e &) oy



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Slole S Olse 4 03 m0m o 4 L5k 2l 5 b Gl S e Ll Al 5 b5l slaplss 5 Sl mbie
s Olgea 3 Shee g5l &s:jf'c“‘ﬂ, (g, e (gl > @1 lajlae ¢ blie 5o 5 5540 oo
.::)fgﬁjﬁ@b)'u&j:fﬁm

(IS Gl 3 mlaw 55 (o 53 Shas Clas (slas ) sobls Hl il 355 (oa slgidy Jhass mld 4 e 5 L OLL )
Sty Glp (ool BB (slosss ol Sl & ol 5 cDlasess Gl b, BB Slaoas s Ca
S Sleptss 5 balp olesllll dald s B85 G b oolen leal> o Lol e 08 (el
Slaskes b oVlawls Oamile sl cshide 6,8 pedl 5 S plel Sl e o Sl Ol sl
5 Sblanl 5o gl sl S 5 Ll s b Bl Ghte (S3lacslid (Jien o3l SlaeiaS” sl et LG
Co sl (5 gdome adl> eSSy Sledbl S5 Glesgdon (pls Glacay 53 Jid i o Shes b
sl plls 5o S S Hlie 5 Sonaly 6,0 BB, le a5 5 (Sl Ol e o Soealy sla)8 550
5 O pe Gosmaenls 16,8 e sl wils Wlg 055 Olabisd il 5 b (LS S (g smin 3 Slos
3 Sl i) anbw (23318 e e 5 ol (SIS slowl ooty dalpd y (2a (55 endd o 530
(S350 S 6 (6ol 4, 455 A 5 O LIST L o pike olite gla 890 01 K18

é)ﬁ:’-! Ol
O of oI lio

Jﬂfﬂ—ub&-"dﬁbwé*@W)M‘@wa‘)ﬁ&fw‘wuu;))‘”bdjl’b“:«dfd)bué—“

s S el 15U 608 N 5 Sl 5 gy = S5 b0 (6 BL 4 e 1 Lol

P 9 g AT

.ﬁjlﬁwlﬁ Ols ails s Sl ks bl 4 Wl ol sls 51 bles S5l yo ) ol (6l ol @sﬁ@aol?.u.ﬂ};

o o)l

LSS el 1 gmblie 5L5 pen O i

ST (g g

iz Creative Commons Attribution 4.0 International License (CC BY 4.0) Al o 5 some S dlia oy

(g\f)ax..ws‘gu_:456»,:4,,‘4;\3@5t>,m|,$mg4@,,&,;4,;&)@;}:vt,«su@\fmpuuums@uu

)



A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

adia 1y OT (i slowl Sy se 53 5 duas &1yl Creative Commons ;s 4 & go &K cdals cwlin sl (g 3 e
.S

ol cdloob
Ll o o b g 6l e Kol 5 0dd izte sla 4id 53 CoDho 4 by o slalesl 5y 50 5 ik
(SFHA0 9B Cudo dily

oslazul o aded cpl 53 oUles 3 e 9 0L 2ol L;lﬁtj.p ‘g)}i Sb cbdde dex 5 (AL o sime Sga oyl
d)\.flm(:wQﬂ‘é&@)@‘&&‘wﬂy\i@bﬂa}cLth‘:J:l:JijJw-\i‘.k:JjLﬂju&MJﬁ-b‘c..\.&'v
sl o 4§ Sl 08 diw 95 Lo g5 ol Slaens 5 (5,55 (sl

wd J (S &b (OB )ocins 6

e 38 by WAF Jlu s 0l S dsly el 13T ol i Ll e S e iy 53 1 35 (6573 5y G ol
Copte 05,8 Jhiils bl b 53 0Lyl il Gl 85,5 5 oo 6y bl dle o T e Jold OLsI Eags,
kermanil23456(@iau. Ac.ir : o) :J stus sk 3 kited Olo S Aoty oaDhal 315 o5 ko 011

References

Arango, L., Singaraju, S. P., Niininen, O., & D'Souza, C. (2023). Consumer biases in the perception of
organizational greed. International Journal of  Consumer Studies, 47(2), 767-783.
https://doi.org/10.1111/ijcs.12943

Asgari, A. (2015). Greedy organizations. National Conference on Management and Education, Malayer. [In
Persian] https://civilica.com/doc/365984

Bragaw, N. A., & Haynes, K. T. (2020). Corporate greed: Formalizing the construct and explicating its
organizational consequences. Academy of  Management Proceedings, 2020(1), 17756.
https://doi.org/10.5465/AMBPP.2020.17756

Braun, S., Aydin, N., Frey, D., & Peus, C. (2018). Leader narcissism predicts malicious envy and supervisor-
targeted counterproductive work behavior: Evidence from field and experimental research. Journal of Business
Ethics, 151(3), 725-741. https://doi.org/10.1007/s10551-016-3248-3

Burhan, Q., Malik, M. F., Siddiqui, M. A., & Khwaja, M. G. (2025). Perceived scarcity on workplace ethics: greed,
social ~undermining, cutting corner and  psychological entitlement. = Management  Decision.
https://doi.org/10.1108/MD-03-2025-073 1

Carnevale, J. B., Walker, A. G., & Walker, H. J. (2016). Organizational greed: Behavior, perception, or trait?
Toward an  integrated theory. Academy  of  Management  Proceedings,  2016(1), 11480.
https://doi.org/10.5465/AMBPP.2016.11480

QY


https://doi.org/10.1111/ijcs.12943
https://civilica.com/doc/365984
https://doi.org/10.5465/AMBPP.2020.17756
https://doi.org/10.1007/s10551-016-3248-3
https://doi.org/10.1108/MD-03-2025-0731
https://doi.org/10.5465/AMBPP.2016.11480

A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Debruyne, F. (2025). Beyond the clock: how individual, workplace, and organizational overtime work shape
parental leave uptake in Sweden. Community, Work & Family, 1-21.
https://doi.org/10.1080/13668803.2025.2579451

Enwereuzor, I. K. (2023). Does dispositional greed predispose employees to hide knowledge? Management
Research Review, 46(11), 1542—1558. https://doi.org/10.1108/MRR-08-2022-0515

Enwereuzor, 1. K. (2024). Dispositional greed and knowledge sabotage: The roles of cutting corners at work and
ethical leadership. Current Psychology, 43(2), 1325-1339. https://doi.org/10.1007/s12144-021-02662-4

Ghanbeari, S., Majouni, H., & Taajobi, M. (2022). Examining the relationship between exploitative leadership and
innovative performance through the mediating role of knowledge hiding. Applied Sociology (Humanities Research
Journal of the University of Isfahan), 33(4), 123—144. [In Persian] https://doi.org/ 10.22108/JAS.2022.133935.2297

Gholipour, A. (2020). Dark organizational behavior. Tehran: University of Tehran Press. [In persian]

Hayat, Q., & Naqvi, S. M. M. R. (2019). Antecedents and consequences of employee's greed: An empirical
examination (evidence from Pakistan). Global Regional Review, 4(3), 73-81. https://doi.org/10.31703/grr.2019(IV-

I1).09.

Haynes, K. T., Campbell, J. T., & Hitt, M. A. (2017). When more is not enough: Executive greed and its influence
on shareholder wealth. Journal of Management, 43(2), 555-584. https://doi.org/10.1177/0149206314541198

Jinyun, D., Yishuai, Y., & Dian, S. (2022). Greed in organizational context: A literature review and prospects.
Foreign Economics & Management, 44(6), 34—46. https://doi.org/10.17/014927863265422808

Khan, M. Y. (2025). Sustainable Corporate Governance and Reporting Quality: Evidence from Developing
Economy. European Journal of Sustainable Development, 14(4), 939-939.
https://doi.org/10.14207/ejsd.2025.v14n4p939

Livne-Ofer, E., Coyle-Shapiro, J. A.-M., & Pearce, J. L. (2019). Eyes wide open: Perceived exploitation and its
consequences. Academy of Management Journal, 62(6), 1989-2018. https://doi.org/10.5465/amj.2017.0858

McClain, W. L., & Ordogne, L. (2023). The state of ethical practices in accounting: How greed has inhibited
accounting leaders from creating an ethical organizational culture. Journal of Leadership, Accountability & Ethics,
20(2). https://doi.org/10.33423/jlae.v20i2.5913

Mitchell, M. S., Baer, M. D., Ambrose, M. L., Folger, R., & Palmer, N. F. (2018). Cheating under pressure: A self-
protection model of workplace cheating behavior. Journal of Applied Psychology, 103(1), 54-73.
https://doi.org/10.1037/apl0000254

Ndzi, E. G. (2019). Executive remuneration: The power and dominance of human greed. Journal of Financial
Crime, 26(4), 978-992. https://doi.org/10.1108/JFC-06-2017-0059

O’Sullivan, D., Zolotoy, L., Veeraraghavan, M., & Overbeck, J. R. (2025). Are employees safer when the CEO
looks greedy? Journal of Business Ethics, 198(3), 655—673. https://doi.org/10.1007/s10551-023-05526-9

Ohana, M. (2025). It’s sheer greed! How does greed lead to counterproductive work behaviors in the case of
mortality salience? Journal of Business Research, 199, 115556. https://doi.org/10.1016/j.jbusres.2025.115556

Putriani, A. Z., & Setiyaningsih, T. A. (2026). Greed as organizational DNA: External auditor's perceptions.
Journal of Accounting Science, 10(1), 124—141. https://doi.org/10.31743/jas.v10i1.2450

v


https://doi.org/10.1080/13668803.2025.2579451
https://doi.org/10.1108/MRR-08-2022-0515
https://doi.org/10.1007/s12144-021-02662-4
https://doi.org/10.31703/grr.2019(IV-III).09
https://doi.org/10.31703/grr.2019(IV-III).09
https://doi.org/10.1177/0149206314541198
https://doi.org/10.17/014927863265422808
https://doi.org/10.14207/ejsd.2025.v14n4p939
https://doi.org/10.5465/amj.2017.0858
https://doi.org/10.33423/jlae.v20i2.5913
https://doi.org/10.1037/apl0000254
https://doi.org/10.1108/JFC-06-2017-0059
https://doi.org/10.31743/jas.v10i1.2450

A oyl i Jlw Olo S ol adbate T OS5 05 45 (o Co ol cOL)ISan 5 0315 o bb

Rajaei, Z., Asgari, A., & Homayoun, A. (2022). Employees’ attitudes toward the organization as a greedy
institution and its effect on organizational identity. Intelligent Knowledge Exploration and Processing, 2(5), 46—63
[In Persian] https://doi.org/10.30508/KDIP.2022.349667.1045

Sajko, M., Boone, C., & Buyl, T. (2021). CEO greed, corporate social responsibility, and organizational resilience
to systemic shocks. Journal of Management, 47(4), 957-992. https://doi.org/10.1177/0149206320902528

Schmid, E. A., Verdorfer, A. P., & Peus, C. (2019). Shedding light on leaders’ self-interest: Theory and
measurement of exploitative leadership. Journal of Management, 45(4), 1401-1433.
https://doi.org/10.1177/0149206317707810

Seuntjens, T. G., Zeelenberg, M., Van de Ven, N., Breugelmans, S. M., & Van der Schors, A. (2019). Greedy
bastards: Testing the relationship between wanting more and unethical behavior. Personality and Individual
Differences, 138, 147—156. https://doi.org/10.1016/j.paid.2018.09.014

Tacke, F. F. (2021). Entrepreneurial greed: A longitudinal examination of the impact of entrepreneurial greed on
explorative behavior and on unethical pro-organizational behavior (Doctoral dissertation, Technische Universitét
Miinchen). https://mediatum.ub.tum.de

Tacke, F., Knockaert, M., Patzelt, H., & Breugst, N. (2023). When do greedy entrepreneurs exhibit unethical pro-
organizational behavior? The role of new venture team trust. Journal of Management, 49(3), 974—1004.
https://doi.org/10.1177/01492063221122808

Taherinia, A., Shariatnejad, M., & Fathi Chagani, F. (2024). Investigating the effect of nepotism on the creation of
social capital among employees considering the moderating role of information technology. Human Resource
Management in Oil Industry, 15(59), 249-269. [In Persian] https://doi.org/10.22054/hrmj.2024.76982.1873

Takacs-Haynes, K., Emich, K., & Norder, K. (2026). Greed: A multilevel interdisciplinary review. Academy of
Management Annals, 20(1), 315-358. https://doi.org/10.5465/annals.2024.0027

Xu, L. (2024). CEO greed and corporate tax avoidance. Journal of Strategy and Management, 17(1), 41-58.
https://doi.org/10.1108/JSMA-04-2023-0107

Zare, F., & Sepahvand, R. (2019). Investigating the role of toxic leadership style on organizational trauma with the
mediating role of organizational silence. New Approach in Educational Management, 10(37), 189-216. [In Persian]
https://doi.org/ 20.1001.1.20086369.1398.10.37.9.3

q¢


https://doi.org/10.30508/KDIP.2022.349667.1045
https://doi.org/10.1177/0149206320902528
https://doi.org/10.1177/0149206317707810
https://doi.org/10.1016/j.paid.2018.09.014
https://mediatum.ub.tum.de/
https://doi.org/10.1177/01492063221122808
https://doi.org/10.22054/hrmj.2024.76982.1873
https://doi.org/10.1108/JSMA-04-2023-0107

