Sport. Manage. Stud, 2026, 17(94): 83-110, Doi: 10.22089/smrj.2024.15381.3917
4/

Sport Management Studies

Journal hompage: https://smrj.ssrc.ac.ir

) R Bk b

Research Article
Modeling the Effect of Person-Organization Fit, Transformational
Leadership and Knowledge Sharing on Innovative Behavior in Sport
Organizations of Iran

Mohsen Mehrabi Darehyadegari'*'*', Ebrahin Alidoust Ghahfarokhi**,
Friba Askarian®'"’, Amin Dehghan*

1. PhD of Sport Management, Faculty of Sport Sciences and Health, University of Tehran,
Tehran, Iran

2 & 3. Professor of Sport Management, Faculty of Sport Sciences and Health, University of
Tehran, Tehran, Iran

4. Associate Professor of Sport Management, Faculty of Sport Sciences and Health, University
of Tehran, Tehran, Iran

Received: 07/08/2023, Accepted: 21/08/2024, Online Published: 01/09/2024

* Corresponding Author: Mohsen Mehrabi Darehyadegari, E-mail: m.mehrabi878@ut.ac.ir

How to Cite: Mehrabi Darehyadegari, M; Alidoust Ghahfarokhi, E; Askarian, F; Dehghan, A. (2026). Modeling
the Effect of Person-Organization Fit, Transformational Leadership and Knowledge Sharing on Innovative
Behavior in Sport Organizations of Iran. Sport Management Studies, 17(94), 83-110. In Persian.
Doi: 10.22089/smrj.2024.15381.3917

Extended Abstract

Background and Purpose

In today’s rapidly evolving and highly competitive environment, organizations must continuously
adapt and innovate to survive and thrive. Traditional fixed work methods and procedures are no
longer sufficient; organizations are compelled to adopt new approaches to foster fundamental
changes that drive growth and development. Despite significant investments in innovation, many
organizations fail to achieve their desired outcomes because they look for innovation externally
rather than cultivating it internally. Innovation fundamentally begins within the organization
through employees who exhibit innovative work behaviors—those who go beyond standard job
requirements to generate new ideas, processes, or products.

Sports organizations are no exception. Like other sectors, they face rapid environmental changes
that necessitate organizational transformation and development. To address these challenges and
improve performance, sports organizations must leverage the innovative behaviors of their
employees. Such innovation can lead to new ways of working, enhanced problem-solving
capabilities, and sustained organizational growth. Several factors influence innovative behavior
within organizations, including individual, managerial, and organizational dimensions. Among
these, person-organization fit, transformational leadership, and knowledge sharing behavior are
particularly significant. Person-organization fit refers to the congruence between employees’
values, beliefs, and behaviors and those of the organization, which can foster commitment and

® Copyright: © 2025 by the authors. Submitted for possible open access publication under the terms
@ and conditions of the Creative Commons Attribution (CC BY) license

(https://creativecommons.org/licenses/by/4.0/ ).



https://creativecommons.org/licenses/by/4.0/
https://orcid.org/0009-0003-9630-4024
https://orcid.org/0000-0002-8909-7122
https://orcid.org/0000-0002-3101-0557
https://orcid.org/0000-0001-8696-0894
https://smrj.ssrc.ac.ir/

Modeling the Effect of Person-Organization Fit ... 84

motivation to innovate. Transformational leadership involves leaders inspiring and motivating
employees to transcend self-interest for the sake of organizational goals, thereby promoting
creativity and innovation. Knowledge sharing behavior facilitates the exchange of information
and expertise, which is essential for generating and implementing innovative ideas. Given the
importance of these factors, the present research aims to investigate the effects of person-
organization fit, transformational leadership, and knowledge sharing on innovative behavior
within sports organizations. Understanding these relationships can provide valuable insights for
sports managers and policymakers seeking to enhance innovation and competitiveness in the
sports sector.

Methods

This study employed a descriptive-survey research design, with an applied purpose aimed at
practical implications. The statistical population consisted of all employees working within the
Ministry of Sports and Youth, the National Olympic Committee, and various sports federations
across Iran. A total of 512 employees participated in the survey. Data collection utilized
standardized and modified questionnaires to measure the key variables. The person-organization
fit was assessed using a combined and adapted questionnaire based on Cable and DeRue (2002)
and Scroggins (2003). Transformational leadership was measured using the Multifactor
Leadership Questionnaire developed by Avolio and Bass (2004). Knowledge sharing behavior
was evaluated through the instrument designed by Mura et al. (2013), and innovative behavior
was assessed using a modified version of the questionnaire developed by Janssen (2000). Content
validity of the questionnaires was confirmed through expert review by professors specializing in
sports management. Data analysis was conducted using SPSS version 24 for descriptive statistics
and SmartPLS 3.2.8 software for Partial Least Squares Structural Equation Modeling (PLS-SEM)
to examine the relationships among variables.

Results

The findings reveal several significant relationships among the studied variables. Person-
organization fit exhibited a strong positive direct relationship with innovative behavior ( =0.386,
t =8.47, p <0.001) and with knowledge sharing behavior (p = 0.317, t = 5.18, p < 0.001). This
indicates that employees whose values and beliefs align with those of their organization are more
likely to engage in knowledge sharing and demonstrate innovative behaviors. Transformational
leadership also showed a positive and significant direct effect on innovative behavior (B =0.115,
t=2.32, p=0.020) and knowledge sharing (f = 0.123, t =2.22, p = 0.026). Leaders who inspire,
motivate, and intellectually stimulate their employees foster an environment conducive to
innovation and collaboration. Moreover, knowledge sharing behavior itself was positively
associated with innovative behavior (f = 0.283, t = 7.66, p < 0.001), highlighting the critical role
of information exchange and collaborative learning in promoting innovation. The mediating role
of knowledge sharing was also confirmed. It partially mediated the relationship between person-
organization fit and innovative behavior (f = 0.090, t = 3.93, p < 0.001), as well as between
transformational leadership and innovative behavior (3 =0.035, t=2.22, p=0.026). This suggests
that knowledge sharing is a key mechanism through which organizational fit and leadership styles
influence innovation.

Conclusion

The results of this study underscore the potential within sports organizations to enhance
employees’ innovative behavior by fostering transformational leadership, encouraging
knowledge sharing, and creating a supportive organizational atmosphere characterized by a strong
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person-organization fit. Sports managers and policymakers should focus on cultivating a common
organizational culture and providing a conducive working environment that nurtures innovation.
Among the factors examined, person-organization fit emerged as the most influential, followed
by knowledge sharing and transformational leadership. This hierarchy suggests that aligning
employees’ values with organizational goals is foundational for innovation, while leadership style
and collaborative behaviors further enhance this effect. To maximize innovative outcomes, sports
organizations should prioritize recruitment and retention strategies that emphasize cultural fit,
invest in leadership development programs that promote transformational behaviors, and establish
systems and practices that facilitate effective knowledge sharing. In summary, this research
provides empirical evidence and practical guidance for enhancing innovation in sports
organizations, which is essential for adapting to dynamic environmental changes and achieving
sustainable growth.

Key Words: Sharing Mistakes, Sharing Best Practices, Supplementary Fit, Complementary Fit,
Sport Organization, Innovative Behavior

Article Message

Attending to person-organization fit and transformational leadership can lead to beneficial
outcomes, including knowledge sharing and innovative behavior, which requires the attention of
managers and policymakers of the country's major sports organizations.
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Table 1- Demographic characteristics of the sample

w2, Slel Wog 5 S5
Percentage Frequency Component Characteristics

56.8 291 OBl 9 3359 )59
15.6 80 Sl (o @S 5 e

) ) Workplace
27.5 141 2509 Szl
52.1 267 3y KNS
47.9 245 )] Gender
5.1 26 Ju.21-30
342 175 JL.31-40 -
449 230 JL.41-50 Age
15.8 81 i g JLo 51
19.9 102 3ye Job conss
80.1 410 Jale Marital status
9.2 47 =S g Jls S
10.2 42 Juw 6-10
19.9 102 Juw 11-15 Coods aiyls
21.7 111 Ju. 16-20 Work experience
21.5 110 Ju. 21-25
17.6 90 Sz g Jls 26
43 22 oS g ks
6.1 31 NIRRT
32.8 168 L ¥ e gl

) Level of education

42.8 219 ol 398
14.1 72 §5Se
31.8 168 ERv a4t
68.2 349 RS VR o Field of education

Ozre g 3wl Bl g Sl ol (S0sSTy 5 655 0 sla Ll l e piie rogs Gl GBS cnl 5
osalin Jgaz o a5 dasfuLo.as el 00l ool ol (V) Jed 4o UT C"L“’ 45 ol eolarul M ua}l....;

315 5925 Hloline (Kiwar (iogh slo yuiio dod (o D9l 0
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Table 2- Means, standard deviations, and correlations

T Lw! Syl 53 leo b s
B KS TL  POF SR S ot %
Standard deviation = Mean Variables
Slojlams 3 el
1 0.68 3.75 oS
Person-Organization Fit (POF)
1,5 Jgms
1 0518 0.84 3.63 A sy
Transformational Leadership (TL)
| 0266% 0343 0.63 4.00 ol Sl
Knowledge Sharing (KS)
1 0422 0391* 0518 0.55 4.00 sy L2,

Innovative Behavior (IB)

el Hlolixe 0.01 baw jo (Sownod #3% . Cawl Hlolixe 0.05 baw jo Sownod

Sl A1 gl ) chlizee (6 Lol slo sl Lwss (6 Lo 5 (g o5l (gl Joue o bl el sk 4o
ollae il <Y 3l e bl Jele [b sl a5 sleaoF .l Jule sla )b obj,l e T oslasl Jaw b))
2 a8 &8 len (Y ) )Sen 5 ' p) wgd B> o3l 51wl </ 5 s Lale slayl 5 aigd oo ob))!
Tl )0 595 0,55 (eslbe v 5l egh Sl Jae (bele slal olie 098 pe oaalin (V) Jouor

Og lolie do )0 A0 ylielsl

&blite Lole sla,b g (Jole oyl (l5e =Y Jgu
Table 3-Factor loadings and cross loadings

aily5 g 5, omile STl 15 dei 62, Olojlw—3,% cuwlis bay o5
aB) (KS) (TL) (POF) Items
0.268 0.159 0.406 0.712 POF1
0.310 0.183 0.401 0.742 POF2
0.292 0.181 0.422 0.748 POF3
0.519 0.356 0.323 0.730 POF4
0.461 0.331 0.326 0.713 POF5
0.492 0.286 0.336 0.721 POF6
0.378 0.284 0.407 0.773 POF7
0.413 0.252 0.438 0.803 POF8
0.387 0.267 0.436 0.800 POF9
0.377 0.249 0.139 0.516 POF10
0.361 0.259 0.237 0.598 POF11
0.356 0.240 0.281 0.624 POF12
0.349 0.246 0.417 0.691 POF13
0.352 0.319 0.427 0.723 POF14
0.368 0.283 0.428 0.700 POFI15
0.248 0.174 0.734 0.425 TL1
0.230 0.248 0.618 0.369 TL2
0.253 0.226 0.745 0.361 TL3
0.276 0.227 0.728 0.347 TL4
0.304 0.239 0.703 0.360 TLS5
0.326 0.204 0.831 0.436 TL6
1. Hair
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Table 3-Factor loadings and cross loadings

ailyglgi ,lid) omls 1l 150 s 2, Olojlw—o 8 cewlis b o5
aB) (KS) (TL) (POF) Items
0.322 0.245 0.836 0.431 TL7
0.365 0.236 0.830 0.471 TL8
0.292 0.196 0.815 0.380 TL9
0.283 0.204 0.853 0.413 TL10
0.349 0.201 0.798 0.439 TL11
0.336 0.224 0.845 0.437 TL12
0.350 0.276 0.830 0.419 TL13
0.327 0.255 0.870 0.403 TL14
0.335 0.255 0.844 0.455 TL15
0.335 0.254 0.849 0.441 TL16
0.301 0.271 0.846 0.402 TL17
0.336 0.224 0.752 0.312 TL18
0.325 0.169 0.782 0.372 TL19
0.319 0.191 0.851 0.414 TL20
0.447 0.797 0.291 0.329 KS1
0.338 0.706 0.170 0.292 KS2
0.378 0.718 0.200 0.292 KS3
0.223 0.691 0.165 0.194 KS4
0.265 0.703 0.176 0.235 KS5
0.262 0.687 0.186 0.255 KS6
0.644 0.256 0.159 0.379 IB1
0.734 0.254 0.239 0.372 1B2
0.780 0.346 0.238 0.452 IB3
0.752 0.424 0.298 0.446 1B4
0.520 0.236 0.253 0.296 IBS
0.707 0.364 0.320 0.362 IB6
0.778 0.319 0.292 0.403 1B7
0.781 0.380 0.395 0.431 1B8
0.753 0.369 0.313 0.415 1B9

Wl axls 93 bl bl sl ool aghy loeite (bl ooy n s o3l Joe (b)) sln o5 ey
slie VA0Y SeligyS) wil Vel i sl glis,S Gl i cel s (Byme oS e bl 5 Elis)S
Gaiod (6 S ol sl o bl als (YWY () en g o) sl < /Y 5l iy polae 58 S 0 bl conls
(SySoslal Jaw obi)l a8 crmgw Glaicas .l Ggy0 Sl g obL saimslis il oo 1)1 (F) Jgu jo a8
@l e igd (ga3l B sla)lnl 6155 5 1,Sen slaals) Bl 5 0gdio0 (s p xSl GlaJae s,
ol piie S sl AVE Gsllas jlaiie 5 ol (AVE)Y snigl gl (uily s (Skee 502 2ls) (o) 2 12
ol Gz sla paie (AVE) 8oz el (wil)lg uSibee (VAAY &S Y g 5,98) ol oo Lo +/0 5l i
(F) Jouz 5o polas ol il 6 So3lul o Jow sl Ren olg, Glios 4 a5 aos oo las |y /0 5 iy olie

sl s a1,

1. Cronbach
2. Average Variance Extracted
3. Fornell & Larcker

AF 0 ,Lah IV 0,9 NP+ F il 5 cyake « o3 y9 oo lalllas anlilad



OHes 9 5,500 0,0 (ol yxe Q5

5031l Jas (AVE) oulgl sl (pily g (5uSileo 9 o5 o (bl Ligys (T oyl5a0 -F Jour
Table 4- Cronbach's alpha, composite reliability and AVE of the measurement model

ool yml uily slg (Kilee o 2l Elgs Wi s pkito
(AVE) (CR) (o) Variables
0.504 0.938 0.929 (POF) il 55 ool
0.641 0.973 0.970 (TL) 15575 s o0,
0.515 0.864 0.816 KS) _sils o512
0.520 0.906 0.882 (B) wljslg i3,
e 1815 29y b)) slr el plaalad o5 L i (Stacen Gl )3 b piiie (o ples 1515 (g, 51 jokare

2 ablin Jle )b jlas jo cwl abliie Jole [ da Lo cpl 51 (SO 068 oo oolain] jlxe 4w 5l eg 1S ojlal
2 A lea (Vo) (ol )Sen 5 o) o piie ;K00 b ol atdls 093 piie (59, 5y Shale Jb b 458
@lo) 2Ll slr e megs el (hole slal I feS ablite (ale sla)l liee 093 o0 oualive (F) Jgoor
Sgds o e ity sloojle  Siwcan polie LAVE polie )i Lo opl jo sl [S)Y- 5558 jLas o ST,
S5 ke @)l @mls il iy (Kvvwn olis SIAVE jd il jlos cnl 50 (V8AY S Y 5 (k)69)

el 00 1) (0) Jgoz o

S ¥-Jre8 sle L 1STg gy (2L, -0 Jgu
Table 5- Evaluation of discriminant validity using Fornell-Larcker criterion

ailyglgi ,lid, ol Iyl 15Jex ) —9y8 el L puiiico
dB) (KS) (TL) (POF) ko jlw Variables
0.710 (POF) glejlus,3 calis
0.801 0.506 (TL) 15 o5 52,
0.718 0.284 0.380 KS) _zils STyl
0.721 0.463 0.391 0.552 AB) iyl L5,

3 et S NSy 2y oy Sl SOV BgE imen g bl lal jlre a5 was oo plis 22 Slalllas
y HTMT) ¥ glaras Si-glaarasaiz Cons b (Jooly S dljion (V10) ol o T luin (o5 o
e el (2l s el 158 5 1,85 2lg)y paitie 90 (rm Bl +/A ¢ Sl SeS HTMT jladie asmilin s S oleriny
S $1)315 2oy ;Lo a5 009 /A 51 eS ol pled e oo cdalive azsiliz .l 0als 05,5l (F) Jgux o
OlF e g (ol S ol slaae 151y 5 1%en (2lg) 9979 4 4z gi b ealed )0 el adon Joe cenlie

At (655051050 6l (g e sl sS 5l)ls ol dor aS 5 S 4led

1. Hair
2. Henseler, Ringle & Sarstedt
3. Heterotrait-Monotrait Ratio
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Table 6- Evaluation of discriminant validity using heterotrait-monotrait ratio (HTMT)

4l sl g ,lid, oild STl 15 Je G2, Obojlw—0,3 ceuliy o yuicio
1B KS TL POF Variables
POF) ylojlums 3 conlss
0.538 (TL) 1,5 Js= s 2
0.307 0.410 KS) il 12
0.514 0.417 0.590 (B) wljslg i3,

e G55 Sliosr Gl it (m yo ) aSes 92y Wbl (T sla Ths 2l s s bSle Jae (i o
aS aBl adls S92 yeiie Wiz (e (60L) Jle (Sieed 45 GBS o0 (55, Sl e Mz (i bR 5D
s seite 2 (SO iy Oly5 ialS Lol Wl o as- o 292 355 o0 o515 DM ol 0925 4 s
S gl Wbl liee 058 g0 0slinal (VIF) T uil)ls 55 Jole ol ()lons 51 shaso 0929 (o) 2 12 09
Sl eie (e eyl Behond 5o ool Bt gl it i ) (haS e 3575 BaimoLid ] 5l pey piolie 5 ool
2 bl ol @l wog peS VIF Jlas liwl (lie 5l polie saled 5wt onalie Jhd e asSze 1509

el 00 1) (V) gz

VIF Lo b glo piiio o 50 (e 20551 -V Jgo
Table 7- Evaluation of collinearity using the variance inflation factor (VIF)

oWl S sl ailyglgs 4LS, o o
(KS) IB) Variables
1.345 1.464 (POF) lejlars, ol
1.345 1.363 (TL) 15 Js2% s o8,
- 1.184 KS) sl ST sl

ol (o sloans b (yge5l 5 okt o Luly) (o) pobiieds (gl )Ll Jao (o 5l 8 (raego 5o
calps ol oniionl b ol 6l 100 o loline o Lt (ygesl 5 e i dslne (B) yows il pd yliee
saaline (A) Jouz 5o Oliisn |, 0] 28 45 0,5 a0l 1) gy slaans b calos (ogasl ol gl o ool yoame

s 00 4.»...4[.7.& p...w)...c u‘ra‘ R 9 W’M A_J‘)J‘ o~ sw7u L)"‘ )0 0)5

1. Collinearity
2. Variance Inflation Factor
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Table 8- Results of research hypothesis tests

B b
Slade (g0 P dmdyb
P roxaand .
P t ® Path Hypothesis

dd|)3]3$ S8, olojlu-o,d by

0.000 847  0.386 T ) ‘ 1
Person-Organization Fit — Innovative Behavior
glgs S, — 1,5 Jgos
0020 232  0.115 _ , whaly S5, = 15 ) 2
Transformational Leadership —» Innovative Behavior
ysles i sils STl
0.000 7.66 0283 , Bt S ek o 3
Knowledge Sharing — Innovative Behavior
2ils STl e lojlums b canlis
0.000 5.18 0317 S T SRS 4

Person-Organization Fit—» Knowledge Sharing
Sl ST 15 55 s 5
Transformational Leadership —» Knowledge Sharing
allg s, = ils STral e loslums b canls
0.000 3.93 0.090 Person-Organization Fit —» Knowledge Sharing —» 6
Innovative Behavior
ailysly s, = ils STl 15 98 (552,
0.026 2.22 0.035  Transformational Leadership—% Knowledge Sharing —» 7
Innovative Behavior

0.026 2.22 0.123

sy S SIS lgs 0 () Joaz ;0 088 oy p S Sl 3T awl o3¥ VL (o 00l )53 slaaidly, s S0 sl

J5 @I58 Jgux
Table 9- Total effects
Sl o5 ! ailygl g9 L3, b yuitio
(KS) aB) Variables
0.317 0.476 (POF) (jlo;ls 8 ks
0.123 0.150 (TL) 15 Joos 5,0,
- 0.283 KS) zils STl

VA3A) "z el (R2) Gyl o 5 e 5150 (510 i ) slime (sl 31 o0 o5
Sl 698 9 lawsie wamns polie lgieds [ +/FY 4 /YT N lade aw Cud g (Y00 Q) LS 5 Jlucn o
Jsaz 50 a5 jsbplen cosl ool SLI(Ve) Jgazr 10 R?) s e pd Jlome mlid 30,8 (Byne Jlme Gl (215

el iy g S liee 3l g ITAR) 5l g0l Bnd (s cuyd olime aly5le5 13, e o oalive

1. Chin
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Table 10- Results of coefficients of determination (R?)

Ot o L o
R?) Variables
0.389 dB) &l sl L,
0.155 KS) uils STz

olie VM) ) ymsS ai lalyy el () 1 o5l e il Joe slo Sis o)) slolons 51,500 o5
(fZ) ))‘ 3)‘JJ‘ C.'Lu (\\) Jﬁ» B u\.i}u:‘so c\.d)f ).'aJ B 655 9 bﬁh}?—m “S_‘>55 u.u).: L FANA 9 S ATANRI R
el 00 &8l i gl e

() 1631031 2l s -1 Jgoua
Table 11- Results of effect size (%)

Sl S sl ailyglg ,lid) b o
(KS) aB) Variables
0.089 0.167 (POF) flojlus,8 caslis
0.013 0.016 (TL) 1 3 55 s o,
- 0.111 KS) _sils o1l

@le by Joe (St @308 Jlae opl sl @) Tty LI e (553l Jas b)) Slae ez
2 (Vo Ve ) Sl jlme ol (gl cnlin polie yao 3l 55,5 Q% polie .0iS o Laseine 109,80 sloojlus
ssboles sl oals SLIOY) Joozr 0 Gz ol gling;® sl ysie sl Q) ot BL3) 2b5) 5 Jol>

sl yo 3l iy (slalimMo BB S5 4 Jos (sT300950 slaole ples Q7 polie wyiso gulis 5l a5

Q) i BLI 5l (03] @l VY Jour
Table 12- Results of predictive relevance (Q?)

&kl b picio

Q? Variables
0.186 (AB) &35 3,
0.072 KS) usls 1221

139800 dmlns (1) Jgo,8 ek 45 00 00linal (GOF) (5l (2555 Jlme 5l gl Joe (IS (25,1 sl

e — 4] :

GOF = JRZ x Communalitis Jrer?
3o boosls R2 .Sils e 5 RZg ol yo STsl yolie uSile &ilzs Communalitis aS ¢, sba,
g bwgio wims polie flgieas 1) /Y8 o /YO /o) lade dw i g (Y20 9) o) Ken o 7 w59 ol Jow

1. Cohen
2. Predictive relevance
3. Wetzels
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Figure 2- Results of research model

S5 AR g
(o 2 s g ga oy GRs% s B lap] g lline w5 e calpd 4 azg b al> e cpl o
a5 b Geiod ol 4,8 gl oo onaline (A) Jsuz )0 a5 6 jlew 095 oo 0l (69,115 5 (sontde mmls el
ol I3 5T wilygls 8, slalimdle yo5 5 jebay lajlam b ks a5 ol (las 5 ad a0l el @l &
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(VVF) yos gyl 5 (YAV) sy gl (V¥ 4) gis,0ile planciaiys 5 LIBL (Y- YY) o en 5 obomy
)R Seguonls (V¥ 2 ) 0358l 5 Jl305 (G390 9 (V2 V) (LlSen 5 (s3502ly slagiagh b g ol Liwlyon
el sl it o sl laiaghy (nl aS desge (LS )l Sleten ol gl aidl b oS sla gl
sladlie g olal jo byl calls ¢ wilos,S oolawl 56505 milin g b Juw o)f5l 51 ailjgles L8) 5 lojlu-o,8
Sy g aline sloadlie slasi g g5 )0yl gl 5 b iegh (nl Dolis (@Bly s sl oaiig T oIl S i
Comaseds g Slaal do i)l 6,85l sladalse  Lulype sl iogh puis .Casl oyl (6 S oslail Jaw jo aid, Sy
G azen (6,500 ladlie 105 ALl L Ko B g w0, eolatul flojlu-0,8 ol Gioiw jslatea
Sy oyl s )5 pladl lojlu-o,8 el iowiw gl badlie Q—I @ blols-bb oUly 5,85l 4 LQWL"—L%L:.;
Sl plprear | Glojlurms 3 conls 9 0,5 oolittul baadlge (nl (ooled 5l lajlum b s Ghomiw jolaiedy o3
bl 5 il IS popdle a5 ol Lis 5 8,5 b yme LLolii-la_yUlss 5 b ymebiola 3l ccapasd ciluml da ;|
OhlSen 5 (535a>ly B2dod 10 Dl g Altane (5 owll il il Lo iyl SSTL (o gmed gl Wlgi oo colie
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g3 4 Cad (Solite Sl g It 51 (6T 03lail Joke cl am3 e L 4 Canl 00 (B yxe lojln o San
loyT a5 b oo 525 (Vo V+) oalianids § (GlisS (s92g0 Guiodi ;0 .l 10,55 Ll o0 (sla gl 5 pol>
el b g3l (Staen g alal) a5 WS oolatal Jido0 8 el ozmen b piie 5l 093 (oS Joe )3
=02 el Al 2Ll ) aS ezt Sl ol e (3 IS Bl S 4 cnlpls o ls lesles 8
oLl as 28559 slaglojlu b (LSS canlis a5 sas po lias el s 4y rdrgh ol )0 ailygles [lid, b oylejles
a8l (al bl aisS e Sty 6 slasil b g loged joki pce | 095 slaskeiing B Cunl 03,5 SeS
allyslss slaybdy 5o 5,0 Gl sBiss sleglesle QLI (plojlams b el (liee (2l L S g o0
(B85 (nl yo alyglei L8, e s ST ol loslums,8 el 53U (e 28,5 a0 5o L ailes S oy (g5 hleS
s 18 Caglsl jo 1y lajlms 8 canls dgupr sl 655 4 5 (lelid (3555 Glaplejle lpae ol 0¥
Slr s slagleile ;o pleslams ;8 uls Gl SRl a5 Wil adls azgh a5 cnl a4 Wl (58559 Olnae
Lo Ul s o3l o ,eS, 54 o,k 5l Wl o cams Lhan | atalys 5 3D i ISie ool bl wilgzy aSyl
e 2isel bl 5l ety sl plls ol 4 a5 958 Ojpe el 5 lacy b b ye (Ul 5 b les
il oo (55559 Glaplosle i S5 4 Jsitie o] ;0 a5 glaceny ;o (s 5 O )lee oS (gl Sl s
9 b )l Wiz Casll 5 05 QLS e S la )l el JLs 4 0 S ys cenlS Seue e
4 G a5l 5l (LS sl S b o 5 015 ST 8555 plosle @ o8 o i a5 wiil (558 S 8
ol 4 ez badl lapbojle b Gl ceslis (63,505, Wl oo oS Glajlo Sip )b Glyisar ysl5 5 B>
O 9 S e Glojl S8 g cmlie Glojl 52 Sl aS o)l S92g (o855 laplesle o yiws cnladly
5 olejle lulpd 05 bl (LSS &ljgles (18, G o el (S (sl ()5 e Laul s (g5lonsli
DA @) 59 QLSBT 8 Lae il aals (i oe (23555 Slaplejle Saa B 5 92 L (LS, 6 )55l (]
Om 0 8y balpd Gl L plRes Glosle S5 5 et Calid e g oz sleon] ) Calex 5 (65 (5,8

gy cilizes claylojlu
5 Ol 59l slaings @l b and b ol 5l eaelimsty Aot b ol 5 00l 5 pgo 4nd b (Brkow nl 5o
(1) 5l 5 ol (T YY) e 5 lins T+ YY) 0K 5 S35 (T = YY) e 5 b, (T - YY) S
9 9mndgm G2t b g o)l (Slea (Vo VR) hlen 5 (L5ea 5 (T2VY) Lz g lasly (V1) Gl B 5
b fgsy cnl 2T oIl lalpl a5 ams go (LS gunes (Sl g (o) 33 Splie (VYY) (5)lgmnel
ol dlie 655 Sl bl b aghy 51500 (B 50 eadoslitul glalpl 5 99 alive Sl gl L
9 9w RBgR Splie )lo Sloes (ol e by )3 39290 Slaadlie (oles L g wload b
G2y e S oyl Jae g5 5l (A0 a0 Sl @y Lyl Slaieghy 5 Gieety ol b (VoY) (6)lgnl
Sy i 5 S0l sl oyl a5 aas o HLas (VoY1) (5, lgmsl 5 gommdgm (idsh (o), bl |5 oo
oS oslital gl Jiile 5 lime 5l g Wlazs S oayol I (go,8 Sllamdlo 5 20 by ailie 1,5 5o
bl (VTN (6)lgmnel s g 9mmdgm (g3 )3 15 J925 6508y 6 pe5 03l JliSlo o5 das o0 (LA g9290 (]
@S ol aily pol> Ghaghy SRl s bl yon slatagsy 5 Ghegh ool 615570 60y B8 Sl
S8 )8 Az led oo Gimghy cpl AL ulul .8l licedsl Il a led o S S o gy 5STL goliee

AF 0 ,Lah IV 0,9 NP+ F il 5 cyake « o3 y9 oo lalllas anlilad



Q‘)&wjd)@bb 0y @‘f&o "Y

68, cilond a5 Sl 093 ey by 45 (Slwd s 1 el wlyglys )8, 5Ly 15U ey oS
alysls sla,ld; sbml cel a5 coils o5 5 5uds Qb Olgi oo 1, 15 U575 Ol cnlnli saisls plas ailolss
S S5 b (8559 laplejle ol wsd o0 drogi 5,0l tisd oo Glosle 3, Shes (ial3l g (lejle 5o
Glin bl 51 S o5 sinlyi b T 3 A5 ot 8 b ] s 15 ool 5 Sy 03,
Olred) Sloogas dsSnl s slhrin |) )5 plnl (oS a2 (5,55 2oz Glaol, o)lgen 5 00ls I3 Jlaive
At Gl aioils (raizmed (D)5 laglejle 0,5 wialys Jee ailjgly b, baims il slag i olsieas
5 a8 Colas Glaal o] gz 0 |y G WS asie | lajle Son] e 5 coslie Blaal (s, S503)5 b a5
15 U575 Ol yey a5l 4y azrgi b 09 o0 WAl (23559 o Y gims 510551 0925 a3 QLS IS o 1, Jso8 sl 85531
ﬂjmwﬁLQ\jo}&;\QUT@?&)laQw)U)aJMMa@ljwycgﬂ?M)eswul&sj

S 4z g gl ohg ka9 00,5 B985 1) QUL e ls ailjols )18, dansi g sl )5 gulS
STsla |y ogm Guils a5 SUS s 5y50 53555 slaplojls ;o 45wl (asin pye and b (505l L
5 OIS TSl e Jloline 5 metins e alaly 0979 poms 40d )8 (b5 1 sils s Failyslss L8, i I3S e
(Y TF) e 5 ol liiog b ol yon 8aiow cpl bt o8 ol < IYAY b oo b 1) wlygly s,
5 Sy (Y- YY) o Sam 5 zblate (- YY) (S0 5 Sd) T+ ¥ 0) lSad 5 30,0 ¥+ YY) oS 5 calolé
(YY) 55yl mlaaisining 5 LI (Y- Y)Y (6lomaly 5 5705 (T V1) cpmssS g a2s (VoY) oS
5 Isilonsy i @S b plie s (VY 0) oLl 5 251 5 (V1) oLos 5 352l oY+ Vo) S 5 555,551
i 6T Ailge g5 5l 45 elSim camd o sl Bl (gla gl oy <ol (Fo¥)) ol San
2 ol Goglaez g laal slaaalie b (V1Y) o, Ken g |)se idss sl p Slalisl 5,138 S12il ¢ logads
Ol el 00 solazwl ils (g 35S Lilay L, roriw jelateas (V- F) ' y0u ) (60 5 Bgp 40 (g kg sl
RRgR (omyy ipo lad |y ailsles B85 ils (IS ST nblay s, jloline 5 cate Bl wlaidlys ba ey,
STysl 6,503l gl aS (g 15l 98 ars oo lid el ol Jiogh b plie (0 a5 (VYY) o) 5 lgilogy
S Wl e JIs e 4 sl a8 5 )5 4y T L Ll jom slo gy 5 w0l (igly 5o el aid, IS 4 il
wlygly ,bd, 5 pasls Sal ooz alal) (iils 4 az g5 b ol gl )0 .0l 005 cunS oty plo b nlis
! 5 B o cslp Jlab b b gyl citan zols TS B, ks a5 Sl S azt e e
Gl o REST sl 4y glad, malihl 4 wlyts 4 lboged 68,4 5 ololid el swilig,l5 sloail b
il Jobs jo s a5 (bl ngi slagsysld aStailil .l (55900 (oB))9 slaglojls jo wiS” S
3 eI b s, sloglasl 5 s o5 5 s b 1 L sl s, o L5 oy kBl e sl
Rl STl sla)lid; sbssl slp colie slas Sug, 5 Woged 5l (o wum cnl 5058 pibolixl (5)9y8
oils (gl ST silay Jlid ) 595 p0 aS all LS e jo ils Co o slaasbele jleolainl g 3leKn 8 wilgs o
5 Sl glapiaas 5 oolitasl (gl 55 clapsleils 1o ol Lorllysiws 5 brass, ol al 5o U1 (g5 5
G ol a3 e LSS Lol 6 ST Lble L) S s Sy el |y olel ol Ll g pie sloailels
e i S egms |, 65055 Al g olosler yo 3Linyze Lils alolis 5 JU! 45 Cenl ke (s0ulS
ol Ll cpl5laies Glas 093 5l calie (63 Shes 99,505, (IS S pae ala> )3 Wb (o859 slaglesle

1. Van Den Hooff & De Ridder

AF 0yl IV 0,90 Ve F il 5 cyake e o )9 Sy lalllas anlilad



oy 91550975 (6 a3l 03 canslid 1 o (o>

6B alalail ¢ ol oo «Dledbl ailey (LS I ol jo as 25558 slagleile ;o p3Y o yins ¢ las (0,5
axwgi bplesle cpl jo 1) oyl (s5lwesly g zmg,s wdudei diey ilgs oo i I3 STil 4y 055 ) Ka L1, o9
slas! m jo Slejle Sledlbl (6 JA8ST il 5 g a5 aildbgls a5 SUS IS 5005 b 28559 laylojle ans
slaglejle ol pde dgd oo dnog aigh HUS IS ail)sle 18, Gl Ccorge i 5 (nl 4 5 0 4 lojls slo
ol SThil g 6 5ok laces 8 L anily il (g IS Sndlay S5y sl a5 ais Qi I, LS L (08555
et 9 o859 bl Sz, 5 10 50 (6,58 ayle s mlie Lads g g oS wal 8 055 (LS ()
el 5lo3Sug, 00 5l Wl oo laglejlor (l 53 (6,58 il p Ay Jotawe (lpieds plapaasin 655 54
S8 jskaie 4 )15 slrog S plojle slacellad (2 ()88 y asl (uils (5 IS ST slay g2 (2l sl
Olee b ehaie Slad> (5,155 5 (bl (g5 5l 0,9550 &1 g lajialen a0 (LS, yoliw 8 oy gly>l ais) 5o
Sy Ol jsbieay QLS (pobod sl 5,00l b QLS oo los 5 Sl ymd 6 AT ST mblay (glao 0
A5l 58559 Srpleile ) 4ls slecumamd (hgy sleaiee; wlgie pasein by 1 39> )18

Ol eols 0gg yils STl g flojlu-o,8 ol (o pullins 5 Codio abayl) wlo LS p)lez> 458 O9e5)
otils STil sgue daglejle cnl )0 )slg Gl pegdle (555 slaglejlu b (LSS (6,5l azp0 Ll
iy o LG (Y- VY) (s)launl g goemogm Sladod &8L L ases ol o)l ol jan 4y |, ool LS,
oS il STasl (ks as ol las asl pl o)l callas (Y019) o) Kan g (g05.>1g 5 (Y V+) gig,ailw
ologlle b Cluogas = Iy, 095 jaa> QUT oS el oyl JAJLM 6ol olime a4 =239 slaglosle
395 a3l lwe glabamdla,e5 50 glas aST SUS I cad aseie 4l ol bl ails so Gudaie 9wl
olid 093 3l ccenl Cue Gl a5 (6 55,b dle STil (L8 s sed 23555 slaglesle sla byl g b ylus o
30 oS clin (6,5 ,5 40 b aillgs oo slasl molis Co pyoe g (632,400 1 Y gie Bl (pl 4y ax 55 b aies oo
Dgd b1 Gails (6 ATl JLd, jaabs cow w)ls sl LT il 5 o lpe da HUles b a5 slacw
0 D505 SBpboile plpas wsd oo laplol b (LSS 6,5k Gl o (il slajls (9,50 5 S]]
e g (Sgxe g g0lo ( Jlo slails 0,5 Bk L as,d ol .A.._,L 3 sl oollas slaasly oS (gl aulys
o 5,1 ) bl Kialen g canls bl lie 95 (LS5 gl )5 Lo ;o Dl g Joe gol3T Sial3l
5o il (g ST silay sl L) Cogdr g ol JLos 4 jeiS (55,9 oL IS canliw 145 aao oo lis a8l oyl
Oeped S (b g (cwaigail ) 055 Slesle la)lle g s Shg as jsb 4wl wxies (LS o
B el T b o5 S plaial [, SUS IS il o5 ol 45 8,8 15 10 lyion |y E5d0
ol asls (6 i

s opl 018 Lals STdl b s § e abaily 1S oo (6 pum, ol lis aomty dnd 3 50 30 co o b))
—okesle Glpae sauw 3I1LE Jso0 (6 by S (6,05, 54 ¢ bl a8 slo ylas aidl cplols cdllas (Y1) ol
ol Al o o 4y 1y LSS zils STl dgugs dacyloslu o1 50 ailygles JLd ) mbans 30 VU pogdle ¢ 55,5 sl
g 3ilos,S axgi LT (69,8 slaciglas ¢ lajls au closls 0Kl 095 LSS @ 4 Sl pae s oo lis 4l (!
Uilo 6 I8 ST nlay s, o gls Jale wilos,S cué 5 )5 slaans] 3 g roged ;o (6,5550 9 S5 Caos |, Loy
@ azrgi b ogd oo atulss (2B slaglosle wdl lnae 5 ol yaeln 5l crlple slessr (22555 slaglejlo 5o

AF 0 ,Lah IV 0,9 NP+ F il 5 cyake « o3 y9 oo lalllas anlilad



Q‘)&wjd)@bb 0y @‘f&o "f

e @IS Ol Goien b cilosls (las gy Sew ol @ baglojle cnl QLS &5 (e aSTy
ol JUasil 4y fled caisS (oo oolital 15 925 (6500 ) S sloadlie pol 9 (03 G 3 0055l ool oo o,
i S G Sl i L) LSBT b o

ol 4l il e gl ) b lojlomd b canlss ally omilis |, Liols STl 4 gaiod i A b
ol 0l Eillan (YY) gig il pliaisinntsg 5 LIGL 5 (V- Y1) (6 lgmel s g s2ems09ms lalllas (glaazily | azil,
|y Gl T8l g5 e g 0,08 o wlyglys b, 1 olojlard b ol 45 sl _onians il aims i axdly
] ailyslgi 518, g olojlms b canlis albly 5o (2l (s tils STyl aSbxiljlcd 5 Jlas o abaly ol (mileo
ailysls JB5 2 Ol o0 el b S jg0d o 9 pritins O j30h o8 Glojlums b el Condg e b S o0
509 Olnde oS amd g0 KD ) pogie ol 4nd b cnl 5 Jole s 2B 3l 8550 slaglejle LSS
D35 S35 a5 ol oY i3l el 88 35ket Syt Sl 5 5515 et S0l 45 sl
bes QLS o po Ml NS STSl @ amg) Aygn ln ) lalpd g S (00 Glosle 5 92 slo S
o 5,1 Bl 5l 095 (LSS Sloogas conl o3V (o855 slaglole (lnae olejlas 8 el die 5o 055l
9 shlear dahy)l Gailulid b g aiS Qlulid 5 (o) Somm 3 $90° Sl 5 e olls woasd (Slaal
ialpi losle 5 QLS o ) 5Le 5 (Sialen 09 (LS 4 095 plojle slacdlad

band)d culols (mlee 2 (Al STl il sl (B8, 5 15 Jood 6 em) by )3 a8 0l (e 31 45,8 )0
055wl 1) wlglys s, 5 1,5 Joo sy Bl 5o s STRAN 6,5 mlen (i g 0d sl (bl (905
9 (VoY1) ()lgmmsl g 92mmdgms (VoY) (S g iy (VYY) )50 g 035 slaaisl, molis b asdl ¢yl
sar b s legleile s a5 5 j5lice Sszs 1) i nl jsS 8 adly oo Bl (V<19 ol 5 o
2395 GBS G 3 il (6 lA5 STyl 5185 50 9y Alamslgey Sl oo 1) 925 (5 7005 (sLoo S5, 9 Laoged
8 gailin 4 4255 b (od)y slaglesle By 5 (e 45 098 e dpogi aiil IS 3T 55 BT &lsle s,
Cupde jsbiieds | o slasgein; 5 wisd LATIS o2 (65m) S L el ails ol jon 4 1,5 Joo (5 o) S
N8B Ll 3¥ (555 Slaplasls ol 20K IS 4 055 HLS IS a5 )b g 2ol STl i3, 3dge
soliul o)1 §1 @il yglei )l2b, ogeps g 55 g Aidd Lol il sl STrsl 4y o |, b1 e ool g yes
3 Slails & 7 5 0525 slrul 5,58 B oy QS a5 S s ol el 2 1y el 5 S
Sy ey solesle lue ) lawgs wilsi co a5 sl (5,350 laogein; alexjl (LSS 0 (69,8 slamglas
e | QSIS ) s 6138 b

Sy ssleile Kb b (LS (Sealen 5 655k 5l 6500 diejls (059 slaglejle &5 sl w2l
3osliul b g 0alil satis 055 (LS Dl ygTes slo,bd; joels jplanea tdls STl glaybd) 5550 9 1,8 Jsow
it sl Bl il g laasl 4 wiilys oo (o555 laglele cnl Ol pae ol Gudou ozl Fonl mlbs Ko
S5 oy o (Jliml @lie 5l asly B ok cuws 95 (LS wl gl g oiils sla)ld) ralidl g ool sl
Oy 45 (G yaiie S atuie §uizd )l odelCawdds pekins il 5 peiiese Sl g S ojlal 5l ol ol

gl a4 i Wb s 4z g3 5,0l el lojlams 3 cenlis ke s LSS ailyles s, 51y 608,50
‘.\.»...ul) M‘o u,....s‘é J‘).u.ul L ).u ‘510).39 4:>5.| ..\.:L: ul).n.\.a ..\...ul; ULA)L....'—\))B WLU L .‘05;).9 ‘_gl.b:\.c.l}n 9 )..al.«.c
LS55 5y sl 0352 QLS IS ailylss J18, 590 50 (ool (2285 o (lojlm 8 canslis 5l amy 525 ()] &5 2
2315 5 G SUS 5555 laplojl ol Sl (sl ol iy ssls S8 g Cugll yo Jalse plo a4y Cond

AF 0yl IV 0,90 Ve F il 5 cyake e o )9 Sy lalllas anlilad



10 91550975 (6 slasls 03 canslid 1 o (o>

Jelse ol 51 S Comal az o 5 Coglgl (andid (Baiod (nl )0 Sgzge else des a4y azgl Ged s hygn
Gl o o sl as aral anils Jas ol 4SSl ol L85, slaglesle ol pae Ko Bk 51l oo Oyg 0
v 0 Slos basmo lis aS oy xSk (S Shils lojlemo 8 el o 1,5 Joo0 (60, sl puiiio ¢ Buios
Ol o Sdes 0V 2 (o0 a5 a3 oo (LS (rizmen 8590 (nl Eunl Jelge Lo b ansliie yo Jalse cnl Sl
Sy 1y aey 095 50 555 g ess bl (2355 slaplejle anidn e 1) o1 Jlade 5 coslds )-*-‘l-' Jole g0
ails alygles 0,509, (seges Sloas &l 50 5 alS ool laignd s Sl 0 slajls g amdl> 4 oS Rl
o231 LT 0 Shae Sgugy a9 9iiS o o0liiwl (goel IS g dige JSi 4 Sl &b 3l ledbl cpl 5l (g 050 40
i B 05500 HUaTl 5555 slaglosle ()l ae 5 OIS Ceslow 5l 10l i mls 4 az g5 b o S jebas 5] o
Ao 1S U5 (6 50y S g il STl (gl )ld ) (lojlus 50,8 cawlis (l5me o gl 5 99y «2SLS b iy

S wal 8 1, ailyglss 6,5 sla,bd; 55 ln LS, (Sobel

Ao ply

ailygles Sl 5 Gails STpmsl jld) aile oo slanaly & e 1,557 65025 5 lojlomod canlis @ az gy
el H9dS S (B35 Sbaglele LTl 5 e 4 g wiels oS 98

SH Ol Mo

i il )T ML) Sle e Lk 5 JEAnS S 1 aled a5 S Jsol ule, b gy ool
b w9 o5 o

ool g0 cllie yids daosls oz dmesls (5 slae (5510 posyl 16, Bobo,s ol e s

Rlns 9 il e n e iphles Lo

&l s

505 85y allie ol Ll b BLs,1 o xblio o s 4655 et 45 i o pdlel iy

SN0 408 g JSKiS
WSS o ST g ol o liaied )l oS jlis (bls 4 (oSS b des l dileres Bocn s

&bo

1. Afsar, B., & Badir, Y. (2016). The mediating role of psychological empowerment on the relationship
between person-organization fit and innovative work behaviour. Journal of Chinese Human Resource
Management, 7(1), 5-26. https://doi.org/10.1108/JCHRM-11-2015-0016

2. Afsar, B., & Badir, Y. (2017). Workplace spirituality, perceived organizational support and innovative
work behavior. Journal of Workplace Learning, 29(2), 95-109. https://doi.org/10.1108/JWL-11-
2015-0086

3. Afsar, B, Cheema, S., & Bin Saeed, B. (2018). Do nurses display innovative work behavior when their
values match with hospitals’ values?. European Journal of Innovation Management, 21(1), 157-171.
https://doi.org/10.1108/EJIM-01-2017-0007

AF 0 ,Lah IV 0,9 NP+ F il 5 cyake « o3 y9 oo lalllas anlilad


https://doi.org/10.1108/JCHRM-11-2015-0016
https://doi.org/10.1108/EJIM-01-2017-0007

Q‘)msd)gbl{ 0y d‘)-?“) "9

4,

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Afsar, B., Masood, M., & Umrani, W. A. (2019). The role of job crafting and knowledge sharing on
the effect of transformational leadership on innovative work behavior. Personnel Review, 48(5), 1186-
1208. https://doi.org/10.1108/PR-04-2018-0133

Akhtar, M. W, Syed, F., Husnain, M., & Naseer, S. (2019). Person-organization fit and innovative
work behavior: The mediating role of perceived organizational support, affective commitment and
trust. Pakistan Journal of Commerce and Social Sciences, 13(2),311-333.

Akram, T., Lei, S., Haider, M. J., & Hussain, S. T. (2020). The impact of organizational justice on
employee innovative work behavior: Mediating role of knowledge sharing. Journal of Innovation &
Knowledge, 5(2), 117-129. https://doi.org/10.1016/j.jik.2019.10.001

Al-Husseini, S., El Beltagi, 1., & Moizer, J. (2021). Transformational leadership and innovation: the
mediating role of knowledge sharing amongst higher education faculty. International Journal of
Leadership in Education, 24(5), 670-693. https://doi.org/10.1080/13603124.2019.1588381

Aldabbas, H., Pinnington, A., & Lahrech, A. (2021). The mediating role of psychological
empowerment in the relationship between knowledge sharing and innovative work behaviour.
International Journal of Innovation Management, 25(02), 2150014.
https://doi.org/10.1142/s1363919621500146

Askari, M. H. (2017). The impact of transformational leadership on creativity and innovation.
Engineering Management, 10(71), 68-72. (Persian)

Asurakkody, T. A., & Kim, S. H. (2020). Effects of knowledge sharing behavior on innovative work
behavior among nursing students: Mediating role of self- leadership. International Journal of Africa
Nursing Sciences, 12, 100190. https://doi.org/10.1016/].1ijans.2020.100190

Avolio, B. J., & Bass, B. M. (2004). Multifactor Leadership Questionnaire Manual and sampler set.
(3" ed.). Redwood City, CA: Mind Garden.

Bordbar, G., Safari Shad, F., Rahimi, E., & Abbasi Rostami, N. (2018). Studying the effects of
transformational leadership on staff self- leadership and job burnout. Biannual Journal of
Psychological Research in Management, 4(2), 93-123.

Cable, D. M., & DeRue, D. S. (2002). The convergent and discriminant validity of subjective fit
perceptions. Journal of Applied Psychology, 87(5), 875-884. https://doi.org/10.1037/0021-
9010.87.5.875

Chin, W. W. (1998). The partial least squares approach to structural equation modeling. Modern
Methods for Business Research, 295(2), 295-336.

Chin, W. W. (2010). How to write up and report PLS analyses. In V. Esposito Vinzi, W. W. Chin, J.
Henseler, & H. Wang (Eds.), Handbook of Partial Least Squares: Concepts, methods and applications
(pp. 655-690). Berlin, Heidelberg: Springer. https://doi.org/10.1007/978-3-540-32827-8 29

Cohen, J. (1988). Statistical power analysis for the behavioral sciences (2" ed.). Erlbaum: Hillsdale.
Cronbach, L. J. (1951). Coefficient alpha and the internal structure of tests. Psychometrika, 16(3), 297-
334. https://doi.org/10.1007/BF02310555

De Jong, J. P. J., & Den Hartog, D. N. (2007). How leaders influence employees' innovative behaviour.
European Journal of Innovation Management, 10(1), 41-64.
https://doi.org/10.1108/14601060710720546

De Jong, J. P. J., & Den Hartog, D. (2010). Measuring innovative work behavior. Creativity and
Innovation Management, 19 (1), 23-36. https://doi.org/10.1111/j.1467-8691.2010.00547.x

Dehghan, M., Movaghar, M., & Hosseini, A. (2021). effectiveness transformational leadership on
Innovative work behavior with emphasizing the mediating role of scouting behavior. Journal of
Innovation and Creativity in Human Science, 10(4), 87-112. (Persian)

Derin, O. B., Toker, K., & Gorener, A. (2022). The relationship between knowledge sharing and
innovative work behaviour: The mediating role of ethical climate. Knowledge Management Research
& Practice, 20(4), 557-570. https://doi.org/10.1080/14778238.2020.1860666

Elenkov, D. S., Judge, W., & Wright, P. (2005). Strategic leadership and executive innovation
influence: An international multi-cluster comparative study. Strategic Management Journal, 26(7),
665-682.

https://doi.org/https://doi.org/10.1002/smj.469

AF 0yl IV 0,90 Ve F il 5 cyake e o )9 Sy lalllas anlilad


https://doi.org/10.1108/PR-04-2018-0133
https://doi.org/10.1016/j.jik.2019.10.001
https://doi.org/10.1080/13603124.2019.1588381
https://doi.org/10.1142/s1363919621500146
https://doi.org/10.1016/j.ijans.2020.100190
https://doi.org/10.1037/0021-9010.87.5.875
https://doi.org/10.1037/0021-9010.87.5.875
https://doi.org/10.1007/978-3-540-32827-8_29
https://doi.org/10.1007/BF02310555
https://doi.org/10.1108/14601060710720546
https://doi.org/10.1111/j.1467-8691.2010.00547.x
https://doi.org/10.1080/14778238.2020.1860666

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

9155095 (6 a3l 03 canslid 1 o (o>

Esmaeili, M., & Shariat Nejad, A. (2015). The role of transformational leadership in intellectual capital
and psychological capital with emphasis on transformational management. Management Studies in
Development and Evolution, 24(77), 77-97. (Persian)

Farheen, N., Rabie, O., Hussain, T., & Rehmani, M. (2023). Transformational leadership, knowledge
sharing and innovative behavior of employees in information technology industry of Pakistan. Review
of Applied Management and Social Sciences, 6(1), 29-43.

Fatemi, S., Sadeghian, S., Ganji, S. F., & Johnson, L. (2022). Do different genders' knowledge sharing
behaviors drive different innovative behavior? The moderating effect of social capital. European
Journal of Innovation Management, 25, 592-606. https://doi.org/10.1108/EJIM-07-2020-0305
Fornell, C., & Larcker, D. F. (1981). Structural equation models with unobservable variables and
measurement error: Algebra and statistics. Journal of Marketing Research, 18(3), 382-388.
https://doi.org/10.1177/002224378101800313

Ghayoor, S. M., Ghaffarian Shagerdi, A., Kateb, Y., & Sayah, A. (2016). Investigating the effect of
intuitive problem solving style on the innovative behavior of information technology experts with the
role of moderator of knowledge sharing behavior. Management Tomorrow, 46(15), 123-142. (Persian)
Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A primer on partial least squares
structural equation modeling (PLS-SEM) (2™ ed.). London: Sage publications.

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a silver bullet. Journal of Marketing
Theory and Practice, 19(2), 139-152.

Hamzehian, A., Maleki Minbash Razgah, M., Bagheri Ghareh Bolagh, H., & Ein Ali, M. (2019). Effect
of leadership styles on innovative behavior: moderating role of occupational involvement. Journal of
Human Resource Management, 9(2), 89-110. (Persian)

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing discriminant validity
in variance-based structural equation modeling. Journal of the Academy of Marketing Science, 43(1),
115-135. https://doi.org/10.1007/s11747-014-0403-8

Henseler, J., Ringle, C. M., & Sinkovics, R. R. (2009). The use of Partial Least Squares path modeling
in international marketing. In R. R. Sinkovics & P. N. Ghauri (Eds.), New Challenges to International
Marketing (Vol. 20, pp. 277-319). Leeds, England: Emerald Group Publishing Limited.
https://doi.org/10.1108/S1474-7979(2009)0000020014

Heydari, M., Afrasiabi, R., & Shoormig, G. (2019). The mediating role of burnout in relationship
between psychological empowerment and innovative behavior of Staff. Journal of Human Capital
Empowerment, 2(3), 239-249. (Persian)

Hoffmeister, K., Gibbons, A. M., Johnson, S. K., Cigularov, K. P., Chen, P. Y., & Rosecrance, J. C.
(2014). The differential effects of transformational leadership facets on employee safety. Safety
Science, 62, 68-78. https://doi.org/10.1016/j.ss¢i.2013.07.004

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness and innovative work behaviour.
Journal of Occupational and Organizational Psychology, 73(3), 287-302.
https://doi.org/10.1348/096317900167038

Jun, K., & Lee J. (2023). Transformational leadership and followers’ innovative behavior: Roles of
commitment to change and organizational support for creativity. Behavioral Sciences, 13(4), 320.
https://doi.org/10.3390/bs13040320

Khan, N. A., & Khan, A. N. (2019). What followers are saying about transformational leaders fostering
employee innovation via organisational learning, knowledge sharing and social media use in public
organisations?. Government Information Quarterly, 36(4), 101391.
https://doi.org/10.1016/j.giq.2019.07.003

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences of individuals’ fit
at work: A meta-analysis of person—job, person—organization, person—group, and person—supervisor
fit. Personnel psychology, 58(2), 281-342. https://doi.org/10.1111/j.1744-6570.2005.00672.x

Li, H., Sajjad, N., Wang, Q., Muhammad Ali, A., Khaqan, Z., & Amina, S. (2019). Influence of
transformational leadership on employees’ innovative work behavior in sustainable organizations: Test
of mediation and moderation processes. Sustainability, 11(6), 1594.
https://doi.org/10.3390/sul 1061594

AF 0 ,Lah IV 0,9 NP+ F il 5 cyake « o3 y9 oo lalllas anlilad


https://doi.org/10.1108/EJIM-07-2020-0305
https://doi.org/10.1007/s11747-014-0403-8
https://doi.org/10.1108/S1474-7979(2009)0000020014
https://doi.org/10.1016/j.ssci.2013.07.004
https://doi.org/10.3390/bs13040320
https://doi.org/10.1111/j.1744-6570.2005.00672.x
https://doi.org/10.3390/su11061594

ob&wsé)b‘.ﬁl{ 0)0@‘)9“) "A

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

Lin, Z., & Shin, H. (2021). Structural relationship between organizational justice, organizational trust,
and knowledge sharing and innovative behavior: Focus on professors from Chinese sport
universities. Journal of Physical Education and Sport, 21(2), 882-893. DOI:10.7752/jpes.2021.02110
Longo, M., & Mura, M. (2011). The effect of intellectual capital on employees’ satisfaction and
retention. Information & Management, 48(7), 278-287. https://doi.org/10.1016/.im.2011.06.005
Loépez-Dominguez, M., Enache, M., Sallan, J. M., & Simo, P. (2013). Transformational leadership as
an antecedent of change-oriented organizational citizenship behavior. Journal of Business Research,
66(10), 2147-2152. https://doi.org/10.1016/j.jbusres.2013.02.041

McDermott, R., & O’dell, C. (2001). Overcoming cultural barriers to sharing knowledge. Journal of
Knowledge Management, 5(1), 76-85. https://doi.org/10.1108/13673270110384428

Movahedy Kozani, H., & Shafizade, M. (2020). Explaining the job performance of firefighters in Rasht
city based on the role of managers, innovative work behavior and the fit of the employee, job and
organization. International Journal of Business Management and Entrepreneurship, 4(37), 137-149.
(Persian)

Mura, M., Lettieri, E., Radaelli, G., & Spiller, N. (2013). Promoting professionals' innovative
behaviour through knowledge sharing: the moderating role of social capital. Journal of Knowledge
Management, 17(4), 527-544. https://doi.org/10.1108/JKM-03-2013-0105

Naseri Mohammad Abadi, A., Nouri, A., Askari, A., & Sadegh, R. (2012). Mediating role of individual-
organization and individual-job proportion in correlation with public service motivation and job
performance among nurses of governmental hospitals in Isfahan, Iran. Health Information
Management, 9(5), 733-743. (Persian)

Natalia, L., & Winstinindah Sandroto, C. (2020). The mediating role of knowledge sharing behavior
on the effect of person-organization fit on innovative work behavior. International Journal of Applied
Business and International Management, 5, 82-92. https://doi.org/10.32535/ijabim.v511.770

Ngugi, J. K., & Goosen, L. (2021). Computer science and information technology students’ self-
regulated learning and knowledge sharing behavior as drivers of individual innovative behavior. In R.
Silhavy (Eds.), Software engineering and algorithms (Vol. 230). CSOC 2021. Lecture Notes in
Networks and Systems. Cham: Springer. https://doi.org/10.1007/978-3-030-77442-4 50

Nurahmad, N., Hermanto, H., & Nurmayanti, S. (2022). The effect of transformational leadership on
innovative work behavior with knowledge sharing as a mediation variable. International Journal of
Multicultural and Multireligious Understanding, 9(6), 376-387.
http://dx.doi.org/10.18415/ijmmu.v9i16.3836

Odugbesan, J. A., Aghazadeh, S., Al Qaralleh, R. E., & Sogeke, O. S. (2023). Green talent management
and employees’ innovative work behavior: the roles of artificial intelligence and transformational
leadership. Journal of Knowledge Management, 27(3), 696-716. https://doi.org/10.1108/JKM-08-
2021-0601

Osmanaj, V., Muhammed, S., Kulakli, A., & Zaidi, S. F. H. (2022). Knowledge sharing and innovative
work behavior: the mediating role of task knowledge. In Knowledge discovery, knowledge engineering
and knowledge management (pp. 117-136). Cham: Springer. https://doi.org/10.1007/978-3-031-
14602-2 6

Pouryazdani Kojour, M., Kiakojouri, D., Taghipour, H., & Ghaffari Mejlej, M. (2020). Assessing the
impact of knowledge management strategies on employee innovative behavior in the work place (Case
study: Knowledge-based organizations). Quarterly Journal of Managing Education In Organizations,
9(1), 333-362. (Persian)

Pradhan, S., & Jena, L. K. (2019). Does meaningful work explains the relationship between
transformational leadership and innovative work behaviour?. Vikalpa, 44(1), 30-40.
https://doi.org/10.1177/0256090919832434

Pudjiarti, E. S., & Hutomo, P. T. P. (2020). Innovative work behaviour: An integrative investigation of
person-job fit, person-organization fit, and person-group fit. Business: Theory and Practice, 21(1), 39-
47. https://doi.org/10.3846/btp.2020.9487

Rafique, M. A., Hou, Y., Chudhery, M. A. Z., Waheed, M., Zia, T., & Chan, F. (2022). Investigating
the impact of pandemic job stress and transformational leadership on innovative work behavior: The
mediating and moderating role of knowledge sharing. Journal of Innovation & Knowledge, 7(3),
100214. https://doi.org/10.1016/j.jik.2022.100214

AF 0yl IV 0,90 Ve F il 5 cyake e o )9 Sy lalllas anlilad


doi:10.7752/jpes.2021.02110
https://doi.org/10.1016/j.im.2011.06.005
https://doi.org/10.1016/j.jbusres.2013.02.041
https://doi.org/10.1108/13673270110384428
https://doi.org/10.1108/JKM-03-2013-0105
https://doi.org/10.32535/ijabim.v5i1.770
https://doi.org/10.1007/978-3-030-77442-4_50
https://ijmmu.com/index.php/ijmmu/article/view/3836/3363
https://doi.org/10.1108/JKM-08-2021-0601
https://doi.org/10.1108/JKM-08-2021-0601
https://doi.org/10.1007/978-3-031-14602-2_6
https://doi.org/10.1007/978-3-031-14602-2_6
https://doi.org/10.3846/btp.2020.9487
https://doi.org/10.1016/j.jik.2022.100214

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

150975 (6 a3l 03 canslis 1 Jo (o>

Rahman, M., Kistyanto, A., & Surjanti, J. (2022). Does cyberloafing and person-organization fit affect
employee performance? the mediating role of innovative work behavior. Global Business and
Organizational Excellence, 41, 44-64. https://doi.org/10.1002/joe.22159

Scroggins, W. A. (2003). Selection, meaningful work and employee retention: A self-concept based
approach to person-job fit. Dissertation Abstracts International.

Sharif, S., Tongkachok, K., Akbar, M., Igbal, K., & Lodhi, R. N. (2021). Transformational leadership
and innovative work behavior in three-star hotels: mediating role of leader-member exchange,
knowledge sharing and voice behavior. VINE Journal of Information and Knowledge Management
Systems, 54(1), 1-21. https://doi.org/10.1108/VIIKMS-07-2021-0122

Sudibjo, N., & Prameswari, R. K. (2021). The effects of knowledge sharing and person—organization
fit on the relationship between transformational leadership on innovative work behavior. Heliyon, 7(6),
¢07334. https://doi.org/10.1016/j.heliyon.2021.e07334

Usmanova, N., Yang, J., Sumarliah, E., Khan, S. U., & Khan, S. Z. (2021). Impact of knowledge
sharing on job satisfaction and innovative work behavior: the moderating role of motivating language.
VINE Journal of Information and Knowledge Management Systems, 51(3), 515-532.
https://doi.org/10.1108/VIJIKMS-11-2019-0177

Verquer, M. L., Beehr, T. A., & Wagner, S. H. (2003). A meta-analysis of relations between person—
organization fit and work attitudes. Journal of Vocational Behavior, 63(3), 473-489.
https://doi.org/10.1016/S0001-8791(02)00036-2

Wahyudi, S., Udin, U., Ahyar, Y., & Rahardja, E. (2019). Person-organization fit, knowledge sharing
behaviour, and innovative work behaviour: A Self-determination perspective. International Journal of
Innovation, Creativity and Change, 4(4), 145-161.

Wang, Z., Ren, S., Chadee, D., Liu, M., & Cai, S. (2021). Team reflexivity and employee innovative
behavior: the mediating role of knowledge sharing and moderating role of leadership. Journal of
Knowledge Management, 25(6), 1619-1639. https://doi.org/10.1108/JKM-09-2020-0683

Wetzels, M., Odekerken-Schroder, G., & Van Oppen, C. (2009). Using PLS Path Modeling for
Assessing Hierarchical Construct Models: Guidelines and Empirical Illustration. MIS Quarterly, 33(1),
177-195. https://doi.org/10.2307/20650284

Yasir, M., Majid, A., Yousaf, Z., Nassani, A. A., & Haffar, M. (2023). An integrative framework of
innovative work behavior for employees in SMEs linking knowledge sharing, functional flexibility and
psychological empowerment. European Journal of Innovation Management, 26(2), 289-308.
https://doi.org/10.1108/EJIM-02-2021-0091

Zhang, M., Chen, H., Wang, N., Li, Y., & Liu, Y. (2022). Does transformational leadership and
psychological empowerment improve nurses' innovative behaviour during COVID-19 outbreak? A
cross-sectional study. Journal of  Nursing  Management, 30(8), 4116-4125.
https://doi.org/10.1111/jonm.13877

AF 0 ,Lah IV 0,9 NP+ F il 5 cyake « o3 y9 oo lalllas anlilad


https://doi.org/10.1002/joe.22159
https://doi.org/10.1108/VJIKMS-07-2021-0122
https://doi.org/10.1016/j.heliyon.2021.e07334
https://doi.org/10.1108/VJIKMS-11-2019-0177
https://doi.org/10.1108/JKM-09-2020-0683
https://doi.org/10.2307/20650284
https://doi.org/10.1108/EJIM-02-2021-0091
https://doi.org/10.1111/jonm.13877

