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Extended Abstract

Background and Purpose

The Iranian Premier Football League has become a notable example of managerial instability,
characterized by frequent and costly changes of head coaches. This instability undermines tactical
and technical team development, erodes organizational trust, disrupts long-term planning, and
diminishes fan confidence. While coaching dismissals are often perceived as short-term tactical
adjustments, they emerge from a complex interplay of micro-level dynamics—such as players,
fans, and intermediaries—and macro-level influences, including political pressures, media
narratives, and cultural norms. This study aims to investigate the determinants behind recurrent
head coach changes in the Iranian Premier League by prioritizing the factors across these micro
and macro dimensions. The goal is to deepen understanding of the often-hidden rationalities
driving coaching instability and to propose practical measures for enhancing governance,
stability, and professionalization within Iranian football.

Methods

This research adopts a descriptive-survey and field-based design, targeting stakeholders involved
in Iranian professional football—managers, coaches, players, referees, medical staff, and sports
media professionals. Due to accessibility constraints, a non-random convenience sampling
method was employed. Applying Barclay et al.’s (1996) guideline—requiring a minimum of ten
respondents per item in the dimension with the highest number of indicators (six items for
media)—at least 60 participants were necessary. Ultimately, 212 questionnaires were distributed,
with 203 valid responses analyzed. The study utilized a researcher-developed questionnaire
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comprising 38 items across nine dimensions, rated on a five-point Likert scale. Face and content
validity were secured through expert assessment involving professors, doctoral candidates, and
professional coaches/players. Reliability testing with 30 respondents yielded Cronbach’s alpha
coefficients above 0.70, confirming internal consistency.

Data collection occurred via digital platforms, ensuring broad accessibility among football
stakeholders. Exploratory Factor Analysis (EFA) through SPSS v23 validated the construct
reliability, while Kolmogorov-Smirnov tests addressed data normality concerns. Subsequent
analyses applied Smart PLS v3 due to non-normality of data. Model evaluation considered
internal consistency, convergent validity, and discriminant validity. Friedman’s test was
employed to rank the relative influence of factors within micro and macro spheres and across
expert subgroups. This mixed-method statistical approach ensured both reliability and rich
interpretative insight, resulting in robust findings applicable to the governance dynamics of
professional football in Iran.

Results

Demographics revealed the majority of respondents were males aged 31-40, predominantly
holding undergraduate degrees and actively engaged as athletes, with 6—10 years of professional
experience. Descriptive analyses identified intermediaries (agents) as the highest scoring
dimension across all categories, whereas assistant coaches ranked the lowest. Macro-level
analysis highlighted political pressures as most influential, followed by media influence, with
cultural norms considered least impactful.

Within the micro-level factors, intermediaries again dominated, succeeded by managers, fans,
players, experts, and assistant coaches. EFA confirmed nine valid dimensions explaining 47.74%
of variance. Reliability and validity metrics attested to the model’s robustness. Friedman’s test
confirmed significant differences among variables, solidifying agents as the foremost micro-level
factor, while politics prevailed at the macro level. When aggregated, agents were considered more
influential than politics, managers, fans, players, and media.

Distinct expert perspectives emerged: managers emphasized political and organizational
pressures; coaches highlighted sports management; players viewed intermediaries as pivotal;
media professionals prioritized managerial factors. These findings reveal the multilayered,
contested nature of decision-making in Iranian football. Coaching changes rarely stem from
objective technical evaluations but rather from power struggles, institutional pressures, and
symbolic gestures toward fan and media expectations. Agents function as key brokers in informal
networks, wielding considerable influence over player transfers, contracts, and coaching careers.
Political actors and media amplify instability, often overriding organizational logic. Collectively,
the study illustrates that coaching turnover is a systemic product of intertwined micro and macro
elements, reflecting deeper governance deficits within professional football.

Conclusion

The research demonstrates that head coach instability in the Iranian Premier League originates
from both micro and macro-level forces, with intermediaries and political pressures playing
dominant roles. Rather than purely resulting from performance shortcomings, coaching changes
reflect the convergence of institutional dynamics, political intervention, and media-driven
narratives. These insights highlight the necessity for transparent governance, stricter regulation
of agents, depoliticization of managerial appointments, and improved communication strategies
with fans and media. Strengthening leadership capability and embracing long-term strategic
planning within clubs are vital to disrupt the recurrent cycle of instability. Sustainable success in
Iranian football depends not on reactive coaching changes but on systemic reforms that realign
organizational logic with professional standards. This study contributes a nuanced dual-level
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framework for understanding coaching instability, offering practical recommendations for
governance and organizational resilience.

Keywords: Organizational Change, Team Performance, Organizational Culture, Change
Management, Soccer Coaches.

Article Message

Repeated head coach changes in the Iranian Premier League are symptomatic not just of technical
failings but of entrenched systemic challenges. This research reveals that intermediaries, political
forces, and media narratives are decisive agents that overshadow meritocratic evaluation and
long-term planning. By deploying a dual-level analytical framework, the study elucidates how
coaching volatility is embedded within broader institutional, cultural, and political contexts.
Addressing these factors through comprehensive regulation, governance reform, and leadership
development can convert instability into resilience, fostering organizational trust, continuity, and
professionalization. The article calls for proactive, systemic, and multi-tiered governance reforms
to stabilize Iranian football.

Ethical Considerations

Participant involvement was fully voluntary, with comprehensive briefing on study objectives,
confidentiality assurances, and the right to withdraw at any stage. Data were anonymized and
treated solely for research purposes, conforming rigorously to ethical standards governing sports
management research.

Authors’ Contributions

Conceptualization: Mohammad Javad Ziya

Data Collection: Roghayeh Taherzadeh Shalmai

Data Analysis: Roghayeh Taherzadeh Shalmai, Mohammad Javad Ziya

Manuscript Writing: Roghayeh Taherzadeh Shalmai, Mohammad Javad Ziya

Review and Editing: Shahram Shafiee

Funding Responsibility: Shahram Shafiee

Literature Review: Shahram Shafiee

Project Management: Shahram Shafiee

Additional Contributions: Roghayeh Taherzadeh Shalmai, Mohammad Javad Ziya

Contflicts of Interest

The authors declare no conflicts of interest related to this study.

Acknowledgments

The authors sincerely thank the managers, coaches, athletes, referees, medical personnel, and
media professionals who generously shared their insights. Special appreciation is extended to
academic colleagues and doctoral students who provided invaluable feedback during the
validation of research instruments.

Sport Management Studies, Volume 17, No 91, 2025



Doi: 10.22089/smrj.2025.17010.4047 £1-A¥. w0 QYo louis AV 0,98 AF+F 199 1iigold po o i ) yacu y dosleflae

Sport Management Studies

Journal hompage: https://smrj.ssrc.ac.ir

g3y Ao £33
99 39 0131 JWigd 33 9 S g0 g (3l Ol gk 33 3350 Jol g8 (w39 20 H1 (GBS

oW 99,5 ghaw
¥ oluo g aomro (10 TH il pf pgi ¢ Sl 0013 ol aid

U‘)"‘ gw) ‘UM olKisls ‘6‘”))5 ‘ajl.c 9 ‘Ssn)uw).a uSiisls ‘LSM"))? w).n)uc 05; R
U‘)"‘ gw) ‘UM olKisls ‘6‘”))5 ‘ajl.c 9 ‘Ssn)uw).a cuSiisls ‘LSM"))? w).n)uc 05; At
u‘f‘ WSy ‘u}lj oKl “e3)9 |a91.c 9 STy sasile (09 Supde 05)5 Y

VEP[oP Y5 Lol o )b PR PIVY 10003 G, 6 AP FIYF il o 6

E-mail: Shafiee shahram@guilan.ac.ir . i of pui :Jghummo oddom o5*

How to Cite: TaherzadehShalmai, R., Shafiee, Sh., Ziya, M. J. Slippery Benches: Examining Factors Affecting
Successive Head Coaches Changes in the Iranian Premier Football League at Both Micro and Macro Levels. Sport
Manaaement Studies, 17(91), 61-84. In Persian. Doi: 10.22089/smri.2025.17010.4047

oS>

iR 3 b pLl (WS g 355 gElaw 9355 Il JW3g8 i S luse p S 22 Fge Jelgs (owyp Baa b GiRg3 o
309 GG lo don () (gl anele 391 (63,0, 5 (Sliwe ¢ wlilows— haogi (B 5 (g, 98 B I i P pols
O3y g (IS ped 95 I (6 85 Aiged (g 9 Wi (Wly ool 5 (S o 4051 (5148 5 LS 3L el o ¢ 32.30)
bgryo 55 (b )3 V0 @ podeols b il (VARF) (02 5 U, Jgl 04l (31l 55 £+ Sl J3las diged o -394
3)1e b L 0abiedlal i b e doliudiw (g3 l5] b plond] Al p T o ¥ b Culed)d o8 392 il ams &y
(595 ,ka) OUSE3L 5 ol 5 (55 ,la) 655 Qlsaedils 5 (5 ,lea) sll S,k 51 (aly) (owyp Sl 29 S
SWAT ) deliuivw 1 ¢ Floado dnlllae S > bl yioxw (gl . (gd wsS YA g a0 oS deliniuw 9 b 23!
QLS S sl (024 /Y) Elig S S pd dmsline 250 51 ol bl 9 ©O5 513 (g ol ol glias! 51 55 ¥
3 oo Laidgr Coglgl )3 Buwlw dxy WS s 3 9 (YYD a5 s )3 Bl yepw i 2 e Jelgs o
Faidia Jol8 job 4y (VYD Cllad idgs 13,98 1 (5 by Cugll 51 VY3 9 (o9 Ol pre s 93 (ol licelo o
G <0l fo1g S 25 L I 5T 5 o il 5l S35 ol 1,5 90 5 Ol 0y 1 (VBN g i 51 5 L ol e

S g0 S5 oIS (65l 9 (2l 4 e CodS W1 g oyl ke

S|P IR VPOV SOVRURVIPIE | 5| WORE TSV PPOCICIC Y PUt| PR WERSUWES S J-X W L g L1 Y

Copyright: © 2023 by the authors. Submitted for possible open access publication under the terms
@@@@ and  conditions of the Creative  Commons  Attribution (CC  BY) license
LUCRCR  (https://creativecommons.org/licenses/by/4.0/).


https://orcid.org/0009-0000-6342-2241
https://orcid.org/0000-0002-8208-0846
https://orcid.org/0000-0002-1732-9318
https://smrj.ssrc.ac.ir/

7o eyl oo (Sl Sl F 50 Jolge o)y 0 jH s San
EPRVTS

o3ls 513 laglejle (59) i 1) o9y slagidly 0358 SV gou (nl g Sl Jooui 9 S Jl> 50 0)lgen Ol
Ol 05Xl as 5,5y pai ol b Lo ye 813G (555l lidle dazms ;5 J925 Sline @ 5 o0 1) ot oo
St b @ Gl U5 &5 plaplejlo gycnlil ol Gloslaggn olse (BB 9 Slojluggys else o
oo ) 5 e SYsb (sl Jleiml oSl S oo Jos 53850 LA b agzlse 5o Lsas wi)ls |,
) Slesd b foe 5 gy Bkl (Ul a5 alaploslo L g soenl bigy Jaoms (nl 5o Sy o iy 0lS o s
(. solsl aiodan glacs il sl 5 atedsgn (6 il (nl joatiley sl (555155 g Ay e 50 0LilgS e el
0309 SOzl ;98 5 Laplejla (Vo V) (o)) Sen g g3l y0las) Wiy o0 jlod dy s Co poke ;0 Suidge Lol
Lol 8 oy 3Tl )3 (Sl sl 4 U7 (aee sl alisy JIs 5w Lt 002l 0l 5 5
S Slesbe et sl (Sobel ulply S galyd 1 Jlolis colled areej auilyny b wiis 095 Lo
Ot 3 S Js e 4 sams g 8 3l 1) Dl nl a5 Sl (2l o il s polie (it
S yd e 33 15 Glojlor Wilgy a5 Sl bigy g S50 S e o Slejlung)d g aetme Sl b Gkl sloai
A e 5 by ) 05 Colas

G p2ly 5 ole (60l patnd m3ls 5 oglhaol o Slae wile ke Ji¥o 40 L8559 slaglesle jo S pae s
ey o s 65558 Ssl5 5 AL QR 0 Shes S ol Sl s Bae b s Gl
OSee Sloj ol g )18 392 Slajle Slaceny p3 Bl L Zupde i Gl patin Sloj 090 daglesle
YVYY L o7 ulogl) 0o o lojle SOl g Sl Bl g0yl sl 5l Sim lgreay ol
ol Sl (2 oS wms e (i Glite laats ) slapd ;3 0hg (8555 SOl )3 (S e Sl (o) 2
W e yuets 4y 0 Sag, cpl (Ve V Tl 8 g L5 ugd) sgd e plosil ol 8l o e 090 pledl 5l LB &l s
s job & aplosle cpl 0 Shee g SuBna ) 00 oo I (57t Sueal (o355 laglosle ;o ohga
Ll o pae glos ol 5 Slesouad yilbices

380ae loj 3 Glpae e 5 lpe e o8 el T Sl (555 Slapd )0 (Sl § i 955050 adgl Dlalllas
5 ol Sl (s paie JLish slaes Sudbsn ;3 wilizie zolaw olpae wiile oye NS a yeai Voo gllasl
15 Oty pms bl IS 51 oSl o ke 2 5 o280 gl 45 Goalhe S enS 5 cemsbio Culam b iy o
855 o 8l o 0 Shac s yobo & o] Dlorons 5 08 oo iyl e 2 00 58 Sl s JLisb sliio
2 ly o ol oS 5 obil e n S GESSL (sjlueslel g (a8 alazl (355U slacdstans bag)]
SNrod 9 Cagine b oy Gizen W10 0age 2 3k STl o LSST o)L (6505 preal 5 alilne
S 8dee 4y bgype hllanl il o0 STl cnl b 1S Joo (e JSB (50 0 Wl o b simd 511 o5
(A Ko 505,53l) S ol lrasle b g3y aladl conl Ko oS5k S 00,51, 1,

1. Change Management

2. Environmental dynamics
3. Audas

4. Dios Tena & Forrest

5. Wangrow

QY 0 Lo AV 0593 IFF you st 5 OIS po o ) 9 S y3 ko lalllno doliliad



oliod 9 Sl ool b 14

Ly ed 50 2018 Dollasl o Shee Jio ool Julge &5 ol (Jrd plralr (o9 00 So gl AL e
285 GO 3,5 ) Glne plrale 9)50,0 | (5Ll g JBL 90 4l 90 (VAFF) TSl 5 (e
M g i ) JSeie ] 45 S s oyl |, (ol o IS Sy > (gl L5 457 8,15 0 L tnsg a4y «7 b,
G5 2 5 A o iy |y Cepny cdialyS U ysb & o JSiie 3l 23,5 (6l oblonl Sleladl (il ol 4 ayles co
Sl 095 et el gl o (200 ElAI L S 4 poie Wl oo clnd 0 Shee 08 (359 50 99800 bl e
S 3 Shee S8l g pae b (o0 plrale JbL a2 2 )3 o 5 958 glogl Culdg Ll Wl oo o Culas o
ENMite s lgieds a5Volel b 4y (29,5 L 038 ()T 50 a5 ol o) Lal (suil 3 4 g3l b3 (5,957 Lol tags
Ol 5| oan Slie 1395 00 aLBISS lagy] 395 » SNt Colyins 5 2igd oo WSt S0 slaglow L
Cwl ol e 63l S8 5l Baw 0l oo 0 o0 glA 4 cwns Gl blse g aail ) jLis I 1e s 4y olRAL
Jloazl a8 (alge plo (o 098 Byoie b alS I Gladisd az g wlo b wgd (o2l baails; 5 ol SLakes oS
gl sl TR plyisas ond o Slas 5 Sl 458 4l (o) 2 Grized 5 WS (00 S 25 |y (0 25
950 51 8 ) ams oo )l oS (a6l ple g UL (Glo o 4 1) Gaz oBad WS (oo Joe (L pe e
A o) San

sl cnl el (598 60, 5 B8 rytelin el a5 Cenl (pulul syl 55 g8 Slad 5o esT o e
5 550 Olbli ) Jagd sl pEwplS Bl i Jlal g O e (6,08 GBun dbinds g lags 5ads Juloo Lol
5 coale olial el ial) il g0 bl L3l alaz ) 3w sliel @ war slaisl il i
NS s 99 @ (e S0 50 |y iy s 50 S5e Lelse Ol o0 a5 wed e LA st laasla
5 sl (555 ol yo ¥ (a8 5 IS slacnlis dagltal bl 55 0te (M s 05 (le"0 5
Olyie 42 80,8 o 58l (0555 05 b Glojler IS 8 Shos  peeditane ok 4 4 395 0 4155 Siloreuss gehans 0
CAraZS 3)5053 S S e 5 (5355 Sl 2 Bl (et (3555 Olesle Saeaily Slaal s ¢ Jle
ol gxbans oyl ol Cyizman g o gmons IS pebans laladl ylsiea; il Glaal 4y ladl 5 o aulio
Lol Y ages Kin )8 g Maewlw @il

el ools IS ptd (g0 Gl 4 cnex sladile, (505 5 (5 5k8 j5eb b aile, g )5 o bLS)
SLid oloo) alas sl il alils sage i Wiled oo Lo s xd 50 IS mhaws olal 1 SO lgiea laasls,
sladedos 5 L3 Lanl b aslyioo gl prizees (g0 8,5es )50 50 ages i 2 il 5 olRAL 2 ceges
J (sogee ()8 i) ) (059 S 928 (nl ST SeS (p0 So sl Jleia | 8l L 0S4 g5
il 03,51 b 55 LS55 5 ololsn o lulas] 5 Sl el Jols sly lisy gsp 4Kk 00,5
Olbls)l 5 Gaii> ISl (LS olralr n ool 58U 0npSemaal S5 ojlail 4y baails, (33,9 sl o

. Gamson & Scotch

. Vicious Circle Theory

. Ritual Scapegoating Theory
. Catalyst

. Macro Environment

. Micro Environment

. Governance

. Politices

. General Culture

O 01O\ LN A Wi —

) o)Lo.{;'a Y 099 NF-¥F )9-’)-@(\:) 9 .}‘.3),0 A‘sﬁ:}})g SO o Ollao daolilad



PV et 030 (stlet Sy 5t 5350 Jalge (qus) 1 00538 (Sl

[ lails, " Sigesa &ya8 § Ngd oo ol pod dilu, b bapad ai ,o laaile, 4 slezel o & 55 ol)lolsa 5 ad)ls
VN T8 dV VA TS5 (Y AT) )l 575l wiile galides (sla gy S (o Cusll Ghan il e
Wb 5 &0 559 laps (8,005 Ol (o laaile; (1850 ,90,0 (V- YY) FeSL (Y- Y +) o Sen 5805
OIS Bk g kS jlasl s cale b ojg pel Lol sl (Sla, oMbl el (2 iS00 pledl (S 55k 4
S e S0 |y oy T s 5 05,08 o g0l 53 bais oS peas 1 o g jaileS

s b Al o a5 Iumsli ol Sl (IS i 30 20y i o I35 13T 500 Jule
AL el 8550,0 ales Sloareas 4 wasls 5l owbiw Sl 5 b )lad sbces 5 aEsl slbewlo
Ohlen 5 odljarkae (VYA ST Y-+ A) VS0 5 (g o sl 0397 50 Lo imgy - aiiS SaS ol o oo
RIS 9 g Mt Sl 5 ()5 et Jolad 355050 el (VYF) 5uesS (V1) 5,5 5 (3T (V)M
S 5D (5ot GRS el a5 53,5 5 (omp T Slesles Dlesd IS Julse lsiear | el 5 08
9 Oy il Slgioo JLigd 5l g5l5 wyte Dbl g (6,5 s ils Glojlo Dl s 00l 5 g
Oleyer & JL5gd 5l )5 lasmme g anelz 5l oS cabiw ©1SE g bo)lad o lse 5l sk )3 9 a5 30 ol poe
SRS S8l oye i 4 bgrpe Dlavans 2 Canl Soe c39di50 5 ke g

i et by B a8 ol glacdles o Sim s lacled els IS 4 (S50 an (lgicdy cogos Sin b
LYo TY (o,S18) ol ansls bzl Ll i) 5 dnsle (Sledbl) (la il o b g da sl dmsi s
sladiz 5l laplesle Gl )loye5 9 (559 (0B, Suple (B39 laglosls jo lpsd g pw 0h) 4 oy
S o RO Ghalober 59558 claglejle Colas js Siad A& 5 Coenl ((Sin b g elatz (ool
Gl 5> (Vo TY) olen o Tesidye (VY ) Wamslyss o WL V- V) W (5l g s oV VM) W e
Sl (S bl (o0 st 9 (559 b sogee slajsl 5 (S 2 eloiz] Plus a5 20 S plo 055
525 Sl gy kS g DI 50 ot A5 AL e2i 38 o Sl a5 Cogane LSS gages (slasls g anel
Slosbo Dl 2 a8 oo (5555 50 (S8 5 seleizl s alis S lsiear 1) O G0I5 (A S oo Ly
3 seleiml slacdlsls wais g aVolel slas 95 1 4 yoxie Wilgs oo Laas ol 0,18 oo b Lo ye i g
P ABSO 90 slaiagy el (I sk 4 a5 05 pledl lgiee cnlply 058 (5559 b e pe e g laces 3
S8 g Sl (589 8 SO 9 g5 3503 il slalad sl 18 Bua b (pye s 4 bgaye OIS elas

. Hegemonic Power

. Flores

. Frick

. Foreman

. Bentzen

. Blackett

. Jackson & Deeg

. Tucker

. Gibson & Groom

10. Organizational Changes
11. Jenkins

12. Kochanek & Erickson
13. Salaga & Juravich

14. Hertting

15. Racism

O 01N LN b W —

QY 0 Lo AV 0593 IFF you st 5 OIS po o ) 9 S y3 ko lalllno doliliad



ohSen g Sl ool 2l ZA

b 53,5 5,k paions y5b 4y o5 ol S ol 355 5,5 b aip (1355 Slogad 1 gogas
Sy NS 53l elge S o Ko o plonasil 5 09,5 5 (59,8 Joles @ 45l Slavanas Jals 5 20)J8 oo
rle oaizmen 5 8l lolgn T USG50 T ob 55 Glelid) IS TV O s lnae Jeld 05wl 30 Gl e e
D (Gl pe SaS) (ylo e

03,8 )85 1) o ailes o cslin g5l aloul b JLigd (slaolSils o lol jo jaass o ils (glls (ob359 o)l
sllas s oS mge Wilgi so oAl Glanl 4y azgi 5 ST L ey bl aiiS o |y e oHISES
9 3,8es Sgne 4 Wlg o0 Gl cOlope 5l Cules g e B g lie sl il sl bl plo 050
Ohen g ol5 Slae, (Yo e) Ll 5 758 Jla 51V YY () Kan 5 b)) oS S olRak eyt
5 T Ol 22 b JL5sd Gl plpae (V0T s 5 o (V2 VY) (a5 (kb (V1Y)
oBIL ol pae o yob Slosaad 5 ral slacdles uzmen wiwd ol 5l 79,5 9 Sed obnl Jlos 4 was
ool Cdl Caely aS 09l i (8 05 j0 S Ol s g e cans 9 Sas (6,500 50 0,50 alS 4 Wilgs o
g i Gleye e Slozel g

35 s (505 a5 00 o0 YV 4 5555 35,5 el pgas i 145 il b IS sy oo
O Yl g 8 S g ool )8 o oo 5o ool 5 (LG 5L sloalavly (lsiear Jligh slacim) acis
iz Coio 0318 (6 yaas bLI I aolEal b wins oo &1, (LS 5L 4 a5 Sl g o pslive alaulsay 5 ol
55 g izl Slled y SIS 85 0515 5 it 5 G 95108 5 ool ng Jlo 3 e olnl s L
Ol o)lys calitie Sligiod L osd alaais e glasls )3 wde b (LSG3L 51 (6,10 oS Joo plmosliinlegu 4 oo
(VoY) oL 5 Slasl V1) o) am 9 % o (V2 YA) A 50 5 65 )Losd (Y + V) ¥ ST s aiilo oy
Gl 5 lbeaszy buly, 5 3985 b JLogh slacizel a5 wis S olo (VYY) M j98 5 oo 5 (V1) " uasily)
Ol 5 lpde N Slocaal (2> Aillgi oo 45 o> B alS oo L) (LSS50 slaoly )8 g oVl Jas o
g e Jligd o lae o g codlad sgu olud 4y wilei o igid S adles ol ST ases s |
Laalanly nl ghie 395 5| JLsod b 2ils wSTs aconl (s olyd ail S s (ol Coonl ) Stigly (izman
ciles el o

395 4,25 5 SIS Jds & il (o9 Aty DI oS o3l il st 5,3 el dr meges (5059 Glli) S
& 5503 (B3| by 5 laailur; 15 Ygane 5 031,05 0 (05559 Slislne g laslayg) Julos (QUIg3 51 59 a5
Gl R 0,lyd (Sl slatagsy wils e (85,5 b e e glaasiz (00 5 LSk 0 Shes ol il el

. Sports Managers
. Agent

. Sports Experts

. Players

Fans

. Frick

. Masteralexis

. De Marco & Lowen
. Parrish

10. Ioannidis

11. Bull & Faure

NN e Y N

) o)Lo.{;'a Y 099 NF-¥F )9-’)-@(\:) 9 .}‘.3),0 A‘sﬁ:}})g SO o Ollao daolilad



4 et 030 (stlet Sy 5t 5350 Jalge (qus) 1 00538 (Sl

(Y NF) SlSed 5 ¥ yiods (Y0 ¥) ) (d 5 I3 (slagingsy o St salasd 5 & 90 s paper i 5 31,8
Slodelos b (5355 oLSllod 5 QLalis )5 a8 sl oads (o2 (Vo TT) Topguidply 5 (VYY) (e 57505505
oS S ol 53 (SUS s iilgi n 5 3510 agae S 5 latils; (6 eReir 3B 053 camds 5 o
3 S yob Sl bl Wl oo Las 2S5 5 Camjol DMl Lol caiS Ll (3355 Coano 5o golail 5 (b poe
w2 &l Gl e plrale o Sles

OS5 sl (G2 IS5l 988 559 slad > 5 Shos S S5 GLS3b g ol o Blie (2355 13l cslis
CodsS & peliiane ok &y 0F @bl 5 0, Sas 155 ai)lo Hluye s adS 50 cagee i 0,5 mhans [0 amy lgieay
@S S Joe (0 Slgiws Geb wials b aiilen (s 5o 4 0Lk STl (S bl ( Siales 5 5L
5 4l LSk onl 2 egdle S bl (ppe it 4 1) oRAL oo Sl (S Sy slo)lid g ains
sl aLls B ge a1y 65 el )3 ol pe & 95 Sl 5 baslas Lo b sl e I3 3G
030 oS (VY N0) Ll 7 pally atile dmy ol @ Bgrye slaieghy (IS sk 4 (VA LSS 5 Sadsy)
03y 5 09,5 JeSid oSl wiile (LSl (IS8 lacodlad wis S Hledl (V2 19) (Llen 5 (058 5 (V+)Y)
g e gl A ke i g 9w 8 lieed | o8 olpae Sleress Wl oo

sl g Lol 05 sl L3I (s ym o kS 2 (5905 3B il gm0, b 31 (6,500 am lszes o folga
o 3,5kee 51 o lolsn Lo b 5 o ol el o sl arls o€l ke Slares 0k il ol Ko o]
Wi se (g0 5l ohllga Cole laib b culex fizeed 090 (50 sk 1y loe 2 Lad Gl el Wil o
Sl (VoYY oo, Kad 5 (soemme) WS SaS die) il 53 (6 S o 4 5 00 3 Sbces | v IS 5>
g o155 Slae, (Y 1Y) lSen 5 uysld oY VY) o Sen oY JoT Sis cilaid 5 & g0 dm ol o)l silises
Ol (VYY) Tosll jo55 5 (ool gsds oV ¥1) e 5 gz oY1) " 05l g 599 5 (wsllsl (V1Y) (Ko
(e 0 Shoe 0 &5 (aBlge )0 g Sl (69,0 Jlons (L3555 Lo lp Ol blge b oy LSl Lads oS s S
(ime sLad ;5 gl blga Slio 4y by o Jlid (pgatar ol)blss gow 5l Lad oS sl elRal (ol )l
loolin] 4y el lsieas W bagl 1 ol oS o 23] edlSie Lol ole lsieas |y olsspopos ligl oalS
b Sgnte (rhaile &0 4 S Cumdg B 09 d oo plowl ) jllea sl

JEil o ol i b loyeps slal 50 0,5 mh smy 21 Glsieas 55 plo ey Ghliws b Gl eSS
i M aiilgl oo 9)lge (pam 50 Bl Gl Ll wiiS oo Wl (g0 lS S LS5k b Bl T g a5l o il
TP 4 cwl (Sen (S g 00d ind o8 08 es (0 ya e b (Salen 295 L ol )0 50 randly als
(S bl anlgSl Dl g poene |) o 92 WS 0 55 (JEIs SBWSTL (pasd (lbola 09d e (g pe e
Olaans 5 ,li3 wiols (L2 (V+19) o) 1Ken 5y 08 o silaid 5 90 dinay (nl 50 (Sl sloimgy

. Farrell & Whidbee

. Humphreys

. Nicholls

. Robertson

. Pulling & Kearney

. Palmer

. Adler

. Avalos & Dori-Hacohen
. Shuv-Ami & Toder Alon

O 01O\ LN A Wi —

QY 0 Lo AV 0593 IFF you st 5 OIS po o ) 9 S y3 ko lalllno doliliad



b oSSt 0 layl5) ol ST oo 1098 oy gl a0 yomie Wili oo e 5l )1 (655000 508 yol
S oo ly (o gl Sl S el ] ol DBl 0l e Jle sladsy >

=l @, sl (S lnl JLigd 5 S jo Gluse s 0ajolil 28 5 ol s 3l slaJle o
s 9 LolKal glojle ploruil (LS50 anugs o aSly daps 28 OLS 0 Lasds oauay cpl el 00l 130, 50 Lol
oyl (sl ot e s Gl b ol JLish a5 Ll 53 0,8 s e 53l 55 o lolge sl
Dl ol 2 F5e Jelse aielislo 5 cole Jlod ol azlge (qomy pof sloaSed S5ai 5 Jlo Gl (ol
g ale ) (5,138 Cewlbiw azile) (IS 5 (VY 5 0ile) 0 5 zalaw 5 35 ped b andllas (plo)ls p3LLISTH 55900
e Bal; @)l g olfal (8 Cu pae ,BLo 55 (MU la B gslu 5l 5 ree (550 Slp (G2 ((sogee Sin)
Oy i 2 50 Jolse (o p00yd (S29%5 (ST ALl @ az g3 Lol 1525 JLS 58 50 (SpeSe U1 sl
2 ol sanaglyl i () gy ol i ol 005 oanliie xbgs 545, L 4528 JLish 5 Sl
Ol S plaS o et s ol i 5 a4 5 S IS8 slapss Olope s s )0 OIS 9 95 haws 99 51 S e
Slayere ol Olyass o (als, Gbral 5 L5555 (oo olpae) phkicale sBas 3l ojlail ax b olal
255 sl i K i sloes

3 ; olse 1';,.
P Yo
. ;Ji % o
g1 v gy
C 3] [\

¢
Y LA LY

G 3, sosteho Jo - S
Figure 1- The conceptual model of the research
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Table 1- Demographic characteristics of the research sample
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1. Exploratory Factor Analysis
2. Kolmogorov—Smirnov Test
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Table 2- Descriptive statistics related to questionnaire scales
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Table 3- Kaiser-Meyer-Olkin and Bartlett tests results in exploratory factor analysis
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1. Kaiser-Meyer-Olkin
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Table 4- Factor load values of each item in exploratory factor analysis
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Table 5- Reliability coefficients of research variables
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Table 6- Fornell and Larcker matrix of divergent validity
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1. Average Variance Extracted
2. Fornell-Larcker
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Table 6- Fornell and Larcker matrix of divergent validity
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Figure 2- Coefficients of factor loads
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Table 7- Results of Friedman's test at different levels of research
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1. Friedman Test
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Table 7- Results of Friedman's test at different levels of research

\44

R Slayf o
Dimensions Level

4 3.37 obsest

6 2.46 Ol ple

2 1.92 sl

3 1.64 oges Sy \%

1 2.45 lawlow

6 4.57 sl

8 3.77 ges Sin b

2 6.24 sl

1 6.33 oY 3

3 9359 Ol ke _i

4 5.40 ol lelgn 9]

7 4.15 s olelit lS

5 4.87 ot

9 3.56 Obeye pbos

Oliealo oy 5l ol JLish 5 S Gl et 2 550 else o eols (Lt oy 8 (y903] @l eizean
)‘ uL:.ofo)..w e 40 ol.u‘ u;‘ wyb‘ Lol coiisls Sg>g )‘QLM uaLD.: (4.1[.».0) ul?ba‘ 9 ubliw))s ‘QL.))A ‘u‘).:AA)

el 0oy ool HLlas o pae s slolel ul Coglgl ((A) Joaz 100 glaie Jic ol el (slrog S oS0y

olicelo sbuws jl Giagh slul gusuca gl —A Jgux

Table 8- Prioritization of research dimensions from the experts' point of view
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