Police Cultural Studies

Journal homepage: http://hamedan. jrl. police. ir

41 Volume 12, Issue 46, Autumn 2025
Designing and Explaining an Organizational Pride Model
in FARAJA
ABSTRACT
Organizational pride, as a powerful catalyst and a strategic asset, plays
Omid Qazvini a decisive role in enhancing human and organizational capabilities. This
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is doubly important in the mission-oriented environment of FARAJA,
where their success depends on the level of commitment, motivation,
and solidarity of human resources. The present study was conducted
with the aim of designing and explaining an organizational pride model
in one of the most sensitive institutions in the country, namely FARAJA.
In terms of purpose, the present study is applied-developmental and
qualitative. The statistical population of the study consisted of
employees and managers with relevant experience. Purposeful and non-
random sampling was conducted and 14 people were selected as
participants. Their lived experience of the phenomenon of
organizational pride was examined using a data-driven strategy and
through semi-structured in-depth interviews. The reliability of the
research tool was determined through systematic exploration of
participants and detailed data analysis using the Strauss and Corbin
approach. Data analysis provides a comprehensive model for
organizational pride in Faraj, which considers this phenomenon to be
multidimensional, that is, emotional and attitudinal. Organizational
pride is influenced by individual causal factors, such as attitude,
professional values, job and organizational competencies, as well as
resources, symbols, leadership, organizational culture, appreciation, and
interactions, and is strengthened in the context of the cultural and
organizational structure of identity, values, and stability, and is
moderated by psychological and managerial challenges. This model led
to the individual consequences of psychological and organizational
capital of social trust and cohesion, and practical solutions such as
cultural development and human resource optimization were proposed
to strengthen organizational pride in military and law enforcement
institutions.

Keywords: Organizational pride, data-based theory, FARAJA, Northern
Khorasan Province Law Enforcement Command.
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