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Abstract

Purpose: Recruiting and hiring human resources with appropriate professional qualifications for audit firms is an
important issue. Perceptual biases may influence this in employment-related decisions. One bias in attracting and hiring
employees is the attractiveness of applicants' faces. Therefore, the cutrent tesearch aims to study the effect of
attractiveness on trustworthiness and the attractiveness of the partner.

Methodology: The research methods in this study are library research and a questionnaire survey. The statistical sample
includes 203 audit partners and CPAs working in private auditing firms who are members of the Chartered Accountants
Society. Research hypotheses have been tested using path analysis and PLS software.

Findings: This research shows that audit partners and CPAs evaluate the attractiveness and trustworthiness of a female
job seeket's face less than those of a male job seeker and are more inclined to attract a male audit partner than a female
one. The results of the research hypothesis test indicate that, in both male and female applicants, facial attractiveness has
a positive and significant effect on the audit pattner's attraction and the applicant's trustworthiness. Finally, this research
confirms that the applicant's trustworthiness can have a positive and significant effect on attracting audit partnets.

Originality/Value: This study confirms that the facial attractiveness of an applicant for partnership in audit firms is
influential in the analysis of audit partner recruitment decisions. This issue can expand and expand the theoretical
foundations of studies in the field of behavioral research on human capital in the audit profession.
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Figure 1- Onion model of the research process.
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Table 1- Questionnaire questions.
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Figure 2- Research model.
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Table 2- Descriptive statistics.
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Table 4- Significance of the difference in means.
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Figure 3- Results of hypothesis testing based on photo 1.
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