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Abstract

This article explores the relationship between professional ethics and the job performance of
teachers. The main objective is to analyze the impact of adhering to ethical principles on
enhancing teachers' performance and, ultimately, the quality of education. The research
method is based on a systematic review of previous articles and studies in this field, utilizing
both domestic and international sources. Findings indicate that professional ethics, as a key
factor, directly influences teachers' job performance, leading to increased motivation,
commitment, and effectiveness in the teaching-learning process. Moreover, adherence to
professional ethics fosters a trust-based and collaborative environment in schools, which in
turn improves student performance. The conclusion emphasizes that professional ethics in the
educational system should be regarded not only as a moral necessity but also as an effective
strategy for educational and social development.
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