Journal of Cooperation and Agriculture

Home page: http://www.ajcoop.mcls.gov.ir

2024,13(50), 78-93

Structural modeling of the effect of knowledge sharing on the dimensions of employee

self-efficacy: the case study of the employees of Fars province

Ali Biranvand 1*, Enayatollah Yazdanpanah 2

1. Associate Prof. Department of Knowledge and Information Science, Payame Noor University, Tehran, Iran.
2. Assistant Prof. Department of Biology Payame Noor University, Tehran, Iran.

and read lh! anlcle anllne
E'%,‘E'
E A .l'\-

CITATION: Biranvand, A & Yazdanpanah, Y. (2024). Structural modeling of the effect of knowledge sharing on the
dimensions of employee self-efficacy: the case study of the employees of Fars province. Joumal of Cooperation and Agriculture,
13(50), 78-93. (In Persian).

DOI: 10.22034/AJCOO0P.2024.422783.1862

ARTICLE INFO

ABSTRACT

Keywords:

# Self-efficacy

# Knowledge
sharing

# Motivationto
share knowledge

# Agricultural jahad

Received:

28 October 2023
Revised:

13 November2023
Accepted:

19 November2023

Available online:

21 September 2024

Context and purpos: Knowledge sharing is essential for the success and survival of organizations today.

Research indicates that psychological factors, particularly self-efficacy, play a crucial role in enhancing
individuals' motivation to share knowledge.

Methodology/approach: The research aimed to explore the relationship between self-efficacy and knowledge
sharing motivation among employees of the Agricultural Jihad of Fars province. Conducted as applied
descriptive-correlational research, the study involved apopulation of employees, from which 112 were randomly
selected to complete questionnaires. Datawas gathered using self-efficacy questionnaires by Sherer et al. (1985)
and knowledge sharing measures by Chang et al. (2013).

Findings and conclusions: The research utilized structural equation modeling alongside SPSS-25 and Smart
PLS software for data analysis. It found that self-efficacy and its dimensions—such as the willingness to initiate
behavior, perseverance in completing tasks, and resilience when facing challenges—enhance motivation, which
in turn promotes the sharing of individual knowledge and learning opportunities. This motivation is fundamental
to knowledge sharing.

Originality: The research explores how self-efficacy influences employees' motivation to share knowledge,
aiming toenhance participationand interpersonal relationships within organizations. This focus is particularly
innovative, as it has not been previously studied among employees of the agricultural jihad, highlighting its

uniqueness and potential for improving organizational knowledge.

EXTENDED ABSTRACT
Context and purpos: In today's conditions, knowledge sharing is not only a smart choice but an inevitable

requirement for the success and survival of organizations. On the other hand, based on the conducted researches,
in the field of knowledge sharing, psychological factors and especially self-efficacy should be considered as an
important prerequisite in improving the motivation of people to share knowledge.

Methodology/approach: The current research is an applied research that was conducted in a descriptive-
correlational way. The main goal of this research was to explain the relationship between self-efficacy and the
knowledge sharing motivation of the employees of the agricultural jihad of Fars province in the form of an applied-
descriptive research. The current research population included all the employees of the agricultural jahad of Fars
province in 1401, and 112 of these people were selected by simple random sampling to complete the questionnaire.
Data collection was done using the self-efficacy questionnaires of Sherer et al. (1985), and knowledge sharing by
Chang et al. (2013).

Findings and conclusions: Data analysis was done by structural equation method and using SPSS-25 and Smart
PLS software. The results of the research showed that self-efficacy and its dimensions (willingness to initiate
behavior, continuing to try to complete behavior and resistance in facing obstacles) with improvement of
motivation will cause sharing of individual knowledge, sharing of learning opportunities and encouraging

motivation to learn will be the basis of knowledge sharing.

Originality: Understanding the relationship between the dimensions of self-efficacy and the motivation to share
knowledge among employees will give managers and decision makers the opportunity to create the basis for more
participation of employees in the process of sharing knowledge and their interpersonal relationships, and as a result,
ensure the improvement of organizational knowledge. Do the problem of the present research has not been done
so far among the employees of the agricultural jihad, and in this sense, it is innovative.
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