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Articlelnfo ABSTRACT
Article Type: Objective: The research was conducted with the aim of investigating
Research Article relationship between person-organization fit and well-being of faculty members

with the mediating roles of person-job fit and work engagement.

Methods. The research method was descriptive-correlation (based on the

structural equation model). The statistical population of the research was all the

faculty members of the university of Sistan and Baluchestan in the academic

year 2022-2023, by stratified random sampling 212 of them were selected and
Received:2025.01.05  studied through questionnaires person-organization fit (Scrooggins, 2008),
Received in revisad person-job fit (Mulki, 2006), work engagement (Kanungo, 1982) and well-
form: 2025.05.07 being (Bartels et al, 2019). For data analysis, Pearson's correlation coefficient
Accepted: 2025.05.30 and structural equation model were used with the help of SmartPls software.
Results: There was a positive and significant relationship between person-
organization fit, well-being, person-job fit, and work engagement. The person-
organization fit had a positive and significant effect on the well-being of faculty
members both directly and indirectly through the mediations of person-job fit
and work engagement.
Conclusion: Conducting personality tests at the beginning of hiring people and
matching it with the characteristics of the organization and job can be an
important step in creating a sense of work engagement and improving the well-
being of faculty members.
Keywords: Person— Organization Fit, Person-Job Fit, Well-Being, Work
Engagement, Faculty Members.
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