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Abstract

Aim:The present study aimed to study the relationship between organizational culture
and knowledge management from the staff’s perspective of the Deputy Minister of Research
and Technology, Ministry of Health and Medical Education.

Methodology: The study is survey research. a combined questionnaire (researcher-
made and standard) with a Likert spectrum was used. Seventy-six employees with a bachelor's
degree were randomly selected, and after sampling, 64 were selected. Data analysis was
performed with SPSS18 software. The Kolmogorov-Smirnov test, the Spearman correlation
test and the Friedman test were used to measure the normality of the data, to test the
hypotheses, and to rank the research variables, respectively.

Findings: The findings showed that in order to properly and successfully manage
knowledge, the culture of the organization must be considered. There is a significant
relationship between the dimensions of organizational culture and the dimensions of
knowledge management from the perspective of employees. Friedman's test also found that
organizational identity was a priority in the organization to promote the system of
organizational culture and that creativity was the lowest.

Conclusion: knowledge utilization obtained a high priority and gained the best status
among the components in knowledge management while the variable preservation and
accumulation of knowledge has obtained the lowest rank and this point to the fact that in the
present situation, preservation and accumulation of knowledge within the organization is
considered not desirable. Therefore, promotion of knowledge management in the system must
be strengthened.

KeyWords: Knowledge management, organizational culture, Deputy of Research and
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