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Abstract

Aim:Implementing knowledge management in schools requires the psychological
empowerment of principals. In other words, for the implementation of knowledge
management, given the importance it plays in the development of educational systems, the
psychological empowerment of managers should be considered by educational system
administrators and any effort should not be spared in this regard. The purpose of this study
was to investigate the dimensions and components of managers' psychological empowerment
in order to implement knowledge management based on organizational motivation.

Methodology:The method of qualitative research was content analysis. Scientific texts
and documentation have been used as research tools. Information analysis, content analysis
and coding have been open, axial, and selective method.

Findings:Based on the results of the research , The extracted contents were
categorized in the open coding stage of 48 concepts, in the axial coding stage of 14
subdivisions and in the selective coding stage of 5 main dimensions.

Conclusion: Overall, the results showed that the main dimensions of managers
psychological empowerment to deploy knowledge management based on organizational
motivation are: job involvement, organizational independence, organizational trust,
organizational learning, and self-efficacy.

Keyword:Psychological Empowerment, Knowledge Management, Job involvement,
Organizational  independence, — Organizational  trust,  Organizational — motivation,
Organizational learning, Self-efficacy.
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