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Article Info ABSTRACT

Introduction: The unpredictable and turbulent nature of the labor market, along with increasing
unemployment rates, has placed significant pressure on students regarding career decision-making.
Effectively navigating these challenges necessitates the use of personal resources. Accordingly, this
study aimed to examine the impact of proactive personality and parents' career-related behaviors on
career decision-making difficulties, with career decision self-efficacy and career adaptability acting as
mediating variables. A comprehensive understanding of these factors provides a foundation for
designing and implementing effective strategies to support students in their career decision-making
processes. Such strategies not only promote more informed choices but also, by equipping students with
essential tools and insights, create a platform for achieving professional success with greater
confidence.

Methodology: This study adopted a quantitative approach using a descriptive-correlational design. The
statistical population included all students at various academic levels at Yazd University during the

Article type:
Research Article

Article history: 2022-2023 academic year. A convenience sampling method was employed, resulting in the selection of
Received: 360 participants, with 310 completed questionnaires ultimately collected. Data were gathered using a
09. 09. 2024 standardized questionnaire based on a five-point Likert scale. Content validity and discriminant validity
Revised: were assessed to ensure validity, while reliability was evaluated using Cronbach's alpha and composite
31.12. 2024 reliability coefficients, all of which were confirmed at acceptable levels. Data analysis was performed
?lccfgtezdo:z . using descriptive and inferential statistics via the SPSS and AMOS software packages.
T Findings: The results showed that career decision-making self-efficacy and career adaptability
significantly predict career decision-making difficulties. Based on the findings, no significant
Keywords: relationship was found between parents' career-related behaviors and proactive personality with career
Career Adaptability, decision-making difficulties, nor between parents' career-related behaviors and career adaptability.
Career Self-Efficacy, Furthermore, the results indicated a significant correlation between proactive personality and career
Structural Equation. adaptability, as well as between proactive personality and parents' career-related behaviors with career
decision-making self-efficacy.
Conclusion/ Implications: This study demonstrates that proactive personality and parental support are
pivotal factors in enhancing students' career decision self-efficacy. Individuals with a proactive
personality display greater resilience and adaptability when confronting career-related challenges.
Parental support, in turn, directly influences career adaptability and intrinsic motivation, thereby
enabling individuals to make more informed decisions and respond effectively to occupational
challenges. Consequently, strengthening these factors can help reduce difficulties encountered during
the career selection process.
Cite this article: Rajabipoor Meybodi, A. R., Naghash, N., Sabokro, M., & Jahanfekr, A. R. (2025). The Effect of Proactive

Personality and Career-Specific Parenting Behaviors on Vocational Decision-Making Difficulties. Journal of
Entrepreneurship Research, 4 (2), 59-76.
DOI: https://doi.org/10.22034/jer.2024.2040701.1186

© The Author(s). Publisher: Ilam University Press.



mailto:rajabipoor@yazd.ac.ir
mailto:40030094@stu.yazd.ac.ir
mailto:msabokro@yazd.ac.ir
mailto:alireza.j.f45@gmail.com
https://doi.org/10.22034/jer.2024.2040701.1186

25T 5 s id g 3 dlowo
http://jer.ilam.ac.ir
1 a6 2980-857X : Swig I L L&

S (5 ol NS0 9 it b T g0 (g sl 3L 5 g b gy et

© e Lo pule | 7o S (st | T i 4l | e yo oy Lo s

rajabipoor@yazd.ac.ir :asbll, . )yl o5 @3 oKl (g lulus 5 o pie dlail 0uSishy ( S 55L o e 09,5 ¢ Jgiune X g5 )
40030094 @stu.yazd.ac.ir :asbll, .yl pl 3 @i o&uishy (g lblus 5 Co e dlaidl 0aSiily ( S )5L o pio 09,5 .Y

msabokro@yazd.ac.ir :aeblly . 4l l @i o5 oKk (g lulus g o pie wbaidl 0aSuily S )5L Co pde 09,5 .Y

alireza.j.fA5@gmail.com :asblly .oyl pl o5 @ oKl ((gyllus 5 Co e wlaml 0aslisly ( S )b Co pe 05,5 .F

odS>

Ao SNt

551 oy ABeos |y clgtls e £ MR 5 5 S bMe 5 ot HBn Ll tdania
Ban ¢yl ply ol ooz gl p 4S5 @MSUe (pl b ablis (gly Jolo oyt sl 00 )3 ol (6 S puouad
Slagid b b (5pSpaeas oMo p cplly Jid b bsye slajlsy 5 Jlb Conasid b yp piagh o)
dagh g 2l 1y ae) (Jolge ol qole s g Jad syl 5 Jad S prea g0l 538 (2l
Slac 5l 50 S, iz 3o o818 sl i 6y et 318 e st 3o (sl S,
iianleiel b (glad s clacuibge 4 obiwd (lp (i Y L g baylpl Bl L asl S o See |y pailalsT
Jolis ptmgsy (5)lol dnoly s plonl (Stson— dnogi gyl (plul 1 g (55 9,500 b il ol fowlind pig
D9y 4,8 Y8 ol da] le a8 W5g VFYFLY Liass Jlo 3 35 oSl calises gblie bgoesils allS
il 3,8 Gglren oad JuoST doliduoy YV+ 2l woles 5D bud bl diged lgicds oyied 4D (¢ pSdiges
9 15.>m ‘5.:19) )l 4‘5.:]9) u,u?t.w) S>> D9 u)&J dlb).)é.u u,oL.a..c » ‘SA.A-A.A .))l.\JL.wl LSIML"““")" daodly L;)si.))f
P Fop 45 28 8 oy 2050 15 5 bl 9 S S capd dslone L 5 (bl 5 5 edlizl 151y ol
9SPSS dLh)l)BIP)J )l odlawl L: 9 LSIGL'M"J‘ 9 u.m..o}: )Lai u,u.’>o 99 2 osld J.J}usw)bo LoD .&.u‘l; u9ﬂa.o >
byl plosl AMOS

(S i NS 5 oinn oty i 5 G 5 i s S (5251535 45 3 L5 s Hlneidly
b Jld copased 5 pilly Jod b basye (slaylidy o (b)) @ (lagh @l pelelp WS o npie 1) e
sls uL.MJ C"L‘" ‘O‘ilﬁ o9M9 W) l.\..: u’l"“’ L;);.bduml L Cﬁ'\nﬁ J;w L by sla)ls, 9 ui*“’ S poaoncs Mo
(&3S ol L;.mblf;? L Q‘i'\jlﬁ Jxi b ladye gboylidy 5 Jled Conased ¢ Jad d)JJJ‘jLJa)I b Jké coaseds g FLe
D)3 3435 (gyboline  Siwmon (Jai

Sog 0 S Jole 90 pally Coles 5 Jld Conasid o dad o ol adllas oy :L@b,sl}&vb /Lgnfdagﬁb
5 Canglio Jad glajille b agalye 50 (Jd conased b oLl s bgmily Jid (605 owead g ], S35
5 391 et 5505 38 gy 035 5 i (655 2 ey Sl 05 i3 31 A0 S (5 5SSl
4 e Jolse ol Coghh o )3 S oo o3l b sla il 4 (2555l 5 e oS e 1) g
Sgdb e Jii ol aol b o Mie ialS

Wl £od
hag —oole dla

Cdl o & U
VEY/-5NA
18k &b
VEAY/V /N
oy &,
VEFY /N

o jlganls
WEIESETE
PREN) gl o

ol le &Yolxe

b by (oally clajlidy g Ly cuasd S1L(VFF) Lopde (Sales 5 odd gy S wdils (3l aldple (odne jo o)

DAYE (V) F (0805 slo, g dloo . Jiid (6 S ol WSy Jiid
DOI: hitps://doi.org/10.22034/jer.2024.2040701.1186

PO olStils sl :

3wl



mailto:rajabipoor@yazd.ac.ir
mailto:40030094@stu.yazd.ac.ir
mailto:msabokro@yazd.ac.ir
mailto:alireza.j.f45@gmail.com
https://doi.org/10.22034/jer.2024.2040701.1186

4 V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

4dodio
e g S8 g )3 (SIosiiS s 15 S (S5 0 JI,E g les Jolhe S S0 Glyier Jab Gl
@ obgil sl geog0 3l v o, (Ensanimehr et al., 2023; Shiri & Shiri, 2025) xS’ o ! U
Shiri & Badpa, 2024; Ghorbani ) cosl oad i belSish 5 g sladly oyl cwluw (glp phe slacacd
olyor (g5 B (cla)lid 5 il L o8 )L 4 dg)gllasie MuasdI) b lys o394 dlis (] (Piralidehi, 2024
g o 4Ll 3,8l (S5 Jsbo 13 15wyl wlie oy odes | (SO lgieds a5 gas b ¢(Tian et al., 2021) cool 039
Hidle o 58 5L, eanld luebl pae o S0 05 e I (Rajabipoor Meybodi & Mohamadi, 2019)
5 diwe oyl (Parola & Marcionetti, 2022) cul alo aslge (g)ladd b bl (gl 1y Jas obesl aul b o Slojle
loaloys plysa (Ul (18 4 4295 b (Shen etal., 2021) us has o> il 4 V70958 (spSaen (9
ISy ol Jlap8 i lojag Cumal Sl plgoniily Jad Copin 4 dog daly Ay (S e g (ol (Sl
cod 09,5 oyl (Savickas & Porfeli, 2024) cuul s (6505 paonad dlis o bozeiild (9 i s ills (o Sodes
oMo 2 o 39,04 Ll go 4 Atk 929 ($3Make lgo b (i (68 e A1 )3 (ama g (52,8 Jalge b
3 pnly caenl 43,5 Lai 5 L s ags jl . (Lent & Brown, 2020) 5,58 byt Ul eleisl 5, Slee o S,
5 sl I (o ol lp ol <o, 4 (Rajabipoor Meybodi et al., 2024) o jbojl ¢lp Sl mbo
Sle o g Hbgly (b (S paenas A1 ,5 (Rajabipoor Meybodi et al., 2022) i, s jolaiods 48 puods yg b0
b guod (Jad yowe OBl c)bgzeiils 3l g5l (Chen et al., 2022a; He et al., 2021) cool ous oo LS i
Chuang et ) wsly 5 & cawd Gl pl b 58 (uasdlg )l 5l L (o g 068 o b)) Jlads 1) 095 (60,8 sla S
Sibwodlel (glyr (bl als o olKiils 4ly90 ilon,S" o,Lil (Tian et al., 2021) ), San ¢ L5 45 4565 Jlen .(al., 2020
Gl | Gl 8131 & (5 (6 S mpeval OMSEe () bl (il 2 39800 g I3k 4 3959 e Gligmild
Parola & ) wsb (sloyglie cMlse b g (cpScas ly ol ST dbi Wy o g o axlge ol b Jab
Moy iho Joloe  ololid (ol atily 3 Jas b (o)l mdaw o aSG) 5l ol copllo (Marcionetti, 2022
ool LSS Sl yeps 3l alss ol (ol sy 5 by gjle 55T5 5 bl i (6 S ponas

St & |) dr g oyt e )18 o b (lgzetils Jib (S e Slocs)lphd 2 o el (e
wbolis dapee AVl o5 le ol Sy )b Lg Caased olide » oYb @lyes a8 (oLl sl g
5 ke 50 gy Canased @Bly 53 fimd oo Ui ) Jhaline Sl i Sl (sl Sy lolidl plol 5 Lgllas (slacus b
Slyisds | Jid (6505 mrenad (caal, 5355 (He et al., 2021) 5yl hszeiily b (¢S pmenal OIS 5 an s LB
S SpSmeal Ol (ile g alitae jsbdr LA (Gbgmiily 3890 Jlidl 3 oMlS g 9 padld S
A s xS mreal OMSLe 5 (el Jolss o dail) p (Pbe it plsisd S WS e a1y Olisreiihd
i g e cale a s gl (Sind 4l alos 1S slaa i 51 gl (He et al., 2021) 5)1iS o
osomen {(Li et al., 2023) wlos,S a b 1y alydl Jad cdpin g cpily b 5 (Solgls Laly, cuenl S aulis s,
Rajaipoor Farzinfr, 2023) k> ;bles jld, g 0555] p cute il cpally 48 Lals (Ui o S5 liise jI Sy
Sl 4 Slge & C85 iy adatings il S glyear gl |y pdallal ()b ) (Meybodi &

! Proactive Personality
2 Career decision-making self-efficacy
® Career Adaptability



Oy lKad g (o ot oy /o SR b b po g (o)L 9 Lgy Conaseis T a

allas plSn Ll & Cosl (oren @rie (dad syl onlpli $590 S 5lesgs eloal 5 (Bl laes b b AT S8
350 byl o8 jlie pas g cpally €l (3)b 50,8 )8 deginyee i (6 S puenal Mo Al Jad b Lasye Jolge
Parola & Marcionetti, 2022; Khoshmaram & Raoufi, ) 5)ls Jad (58 omenas OMSbe 0 do 5 adimno
o5 i (s pSomncs 105 5 Jib b bspe ally Jolse o el Cammo By oJls ol L (2025
9 by Canased o oS b Gl 00 Gliass mld uiomed (103, o)lil (gdgume LYy 4 laid L8 Claass
9 ubwb L;Lw) LS)’"\’dU‘”‘ O Sl M S5 Lmdi fb)b S99 d)bt;m 9 Code M u‘l"“’ d),.\,dL.Lul
Hu et al., ) wlos,S iy sads STyal cloin] colos 5 Jad g pbsllal o Cute (Siumod S g (paads Cosp
ez Cuddge Hliwles s ojb ol 5o L:a(j Wt 9319y (b5 sl S L ol olye 0 e o3l (2021
D305 o0 35 el o QB g (i panns (635 prenal Jlod &S D65 (S ldprenal (p ek (S 4 aSl fain
(Wang et al., 2023) ol b oail 5 ol 5Ly 55l ool s 51 Jas bl caenl LYo 5SS (Ran et al., 2022)
Dubois et al., ) 395 0 )] 3 S1gSidgs g (caiowss)l 395 oluel cael covlio H 3 33l ad Jgauie o5 ¢ gboas
O el 9 JJL-.}' &y S5 b 4| S>> )'| Ligud 0 JW 1) dbl-.’.} )L.:';é Ol)ﬁb C)‘i‘ Phl OL.’.Mb )iib C_’)Le_cdg 5(2023
Jite (53l oS o olgiodr 3,8 slogilly nizeen )5l 29294, il (slagiiojls 5 398 luans (sla St
Parola & Marcionetti, ) 1S o ,5ladd 1) ol gy Cunsg ( 2Kles (S5 Jlo jabay odlgils 1 b s g Cuwl oais
S sy Al )3 )*’l" cel &S cwl cuonl y ubui oLy 51 (B sly (Jad (6.8 paenal oplplo (2022
ke pas 500 Byb il Lusankasl pae g (53 pdl ool wle (glaie; cMSie I 5L &S s salgs U
30 ad (6 S maenad Jl)S (3gr ol Cpien (RAN €t al, 2022) aad o il 1 g, JLis ol 56 e b
b)) elad oMbl gglaen cina Jiid 5] (Slladl 03550 )3 auld cul & sl @ el 5o o il sl o
JbL balys 4 asgi b 3,b 5l (Park et al., 2021) ol pioyloj (gl oS ol s cloai 5 ol ks ol
Jslgd il )13 aleojl & oo Jlie B)b 53 g wlodd g gy (Ui b (ad 6 S maenad 3 3131 I I3k by
o b slanl SIS 4 bl Jbwisl ge550 (Ngai et al, 2022) siwa colin 568 5 Gudaio piycillas! o3l
;l(Chenetal., 2022b) cuwl 03,8 Lo 395 & ) lwlibanels 5 Jad olyolice 5| (6)lus d> g > &S sldeS s 5 Cons]
syl s cuddge il g (He etal., 2021) )1 Muascllg,b ioliél &5 olge |y dnsls 5> diue opl Coenl LYo
ol 9 i s iag3 (Chen et al., 2022a; Mehdizadeh et al., 2023) 5,5 4l dzol> jo drwgi 9 O3 o le>
L;;L»Lw dt'**") 2 F)’Y uf:l.oi u.wf L;l).g OQM]J & S8 ‘OLa..a:'d.o U_Lol Sloal )‘l 65\: as A (o uL**’ 09>
5 ooLaml sl y baes dgzge Slillae o Js ol b L(LiU et al., 2022) cuol Jas bl p 550 o 9 990 Jelos
Jelse B0 e i 5 SLbolsy btz oy 5 005 St MaasdllE)l 5 Mg (sl Jrd Sl Jlo
2Ty 3 oS claailhe ales I Jolos cpin oS conl b 5 cpl bl cdie (ppally Hib ale) (Solgils o (65,8
M L)"‘ ub)f » Sun b ).Aol> 13 ..\3)‘.) Jl)ﬂ] u‘l’“‘" L«A.Qﬁ?ﬁ 9 wLo) 2 L;,]).m; ).usb 9 0 gmro Jw ol
5 el o) Gk ool B 3l Jad QL) o (60,8 5 (BLilyy Jelss I8 oy 4 ides 5 (o)
ladcly dnog g (b (slie Slgio aallan cpl sloadl b oald Jid (638 e e ) Gl i (alyen
25 )5 Galisee elainl g uw (sloog)S )3 Jid (6 S erenad (o lae Cogli Cags diedin (loyglie g 590
Lol oy duoyd FY/A & Ltaoi G b 9 20> YO & DMuasallg )8 Jis] pguw oyl 0l )lp—l Syl o«
b st )0 3 gl )3 )5 5l FY 5l i oad sl (635 )lel i wcanl 08 i ()5 G 3 42 g Jlindl



o V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

S8 Ol S o oy 4 Glgh3 5l 5 1 (92 (xie 4 42l b eiomen i ol MuasdlE )l 4 by e
S8l a5 YY e e asdS e j0 o5 bl (s34l 9 Cople lojlw pMel b sl YU 05 50 Muascllg b 5 Lles
Jlo 5105 olSisly aiwd yuin g allo V0 (6yle] Cames 13 485 YOOA (plpe dlaxi oyl 51 48 s 35 oyl 3,lg cogopué
S i Sl Jole cal 5 conl 03)S plpl oKl )3 1) )5S hpdy Gk J S dnym ok VYD
w0l b OIS dlawlgdy sl W58 al ol g ikl il e 0 Wb bl e o ialS ) G Maasallg 18
pol Gimgh Liwly cpl )0 .l 03,8 Ty Cacliae Cuenl bl sius (slp 55,8 Juass anls Ul (6,0 Jials

D3350 35 ol bgmisly e 3 ¢ Jid (6 S prenad (sl 8365 5 s ol bl )5 obe

09 3 B 9 518 Sl

(AR 0 (5 305 s WS

Chen et ) o)l (ol 0)95 Sy )> Guwlie (b yomne GBSl die 53 3,5 (2SI &y o)Ll i (65 wponal MSLe
Clld 4 Jilo (lid ppme plS )3 &8 WS o Ll e i (6,5 wana Al3 53 3,8 (al., 2022b; He et al., 2021
565 (i el s ($30,40ly1 1 ¢ Jid s dnassi 0js> ) oid pll (sla suis (ShU et al., 2023) ol
G solEas (Healy et al., 2022) cul S eie Jad e OMSie b caslio 3)53 0 5 (Jad (1o 15 paoucs
sl 5 S5 Sl )3 3l lse sty 53 48 Jid (85 epmnas A o8 Conl ] (S5 o i dmgs 390 3 (ilisee
Sbsl Sy slpl g s dgie sl (Sl s dy (SO, 1 glalas )y sline & e dnlge o b IS
He et ) cul (sdmsin 5 by by 01,8 § (Jad (65 puonad 500 B)b 5l 4 (Zhou & Santos, 2007) cul Jas
5,8 hbaslye slize & A5ly8 oyl (ROSSIEr €t al., 2022) |)\SKas o juanss, 45 4 (ROSSIET €t al., 2022; al., 2021
5 ol it Bt 5 et U oles 5 5 ledd bl o phl cules 3 s Llid cau ;S 5 lhs gase b
@ o Jad S el OMSle @ly )3 g dlge Sl (Jad OUSEe b bl alpd cpl > Sl sk
o £ 4z 9 At a2lge (1L (SR 525 b 29)9 alopo) Jad Gl wlf 50 2ld SSpemanad o 381 &5 SMSss
Mo ;503 ks S o o)Ll S Gl |y oo pliS 55 ye cydin o g S o> imled e |y i
He et al., ) o pasedo oo 3 (ol (i (5SS 4 6 28 Sy ol o) Sy (i (55 g
5 bl bawgs anld cnl (3,5 (SYsb 5 b (S maeal )3 (S (2 L3I i (S el MU 03 5142021
» ibpa e (Rossier et al., 2022) ) SKaa g yusgy a5 4 (Li etal., 2023) col Juwsl & bl pas 5 JS5L
g 2 obojl e sl ol &l 03,8 @Al (S el e gl 1y ol abib VA L
(Sl pas 3l Bl e a8 canl Lol dtwd dw ol joShe (cavails .ol 43,5 S 0rd Slutdy @olite cla guiss
028l OleMb] 5 SleMbl dg0S

bt Covacl

5 39 PS03 1535 4 pgrie cpl Lnl ) 5l dijle malie Sl 4B )S ) wuldle popde Sl Ly Cumased
A1 sl porde | Conased g ol ST bl sl 355 (sla Ul 4 pased gl g lisabl (i shas 4 sl 5568
Pl ]y p3Y (ideS g 0l Joo 3)ly 395 an 4 ol sl pased ;503 Ojledy sl Ban @ Bglans gl ) 5 433

! parental career-related behaviors



O g (st yo1, 05/ oo S b L po (g (518,L5, 9 Lgy Conaid 4] ¥

S Gy aS Gl A8 pate by Cunased a5 Wlodly i saxie sladdllas (Brown et al., 2006) sas .
4l yloile sla S il slacgeme laicas |y ozl g 0 JS,ebas (Adhyke et al., 2023) ¢l )Uf).ub o8l
b Sig p 3Lal sl s 4 g wales 15 (60,8 Ol e 5 canl 5,50 gy Jlesl g a5 sy 58
(Askari et al., 2021) cul cglie 3 oyl WL g CudMe mwgi 43> (e med 4 Wl gl e
g Cuwl (glad s ol gy dtdy o 2,8 S p Lmdi ).ula N5 g Jelde S lp ulS dlie S Cuasi
Martincin & Stead, ) 54 Y3+Q Jlo ;3 3gw)b H8 5,505, 5l (o lgicds € pasd sl She» & i3y Cuiccen
» ldbasMo B b Wlg o & 395 0 Cguime (635 slagli sl pyiete 5l S olgied Cuass (2015
Sl oMo b dnlgo plSi 13 Ly cpaseis sl 51,31 (Yousefi & Yousefi, 2023) sl awisls o8l Slojle sla,lis,
(olye o)) Sar alon 510131 pla 5l byl dgus (lp cudled pae 5 Lid sy Jad pune (6545 paenal M dlos
b Beas jobdy g Al (63,8 drwgd Cn oCuo)d g Las slron] 5 SleMbl JWd 4 g 65 o sloidly Yiaer
(Dai & Wang, 2023) xgi oo cpoxe 395 Jadb

wshhai o (5 393 Gt

s (Dastbaz et al., 2023) 5,5 Byx0 S35 0y a,las o 1) spdsllail o5l b gl (slys (Super, 1980) ;g
g e M b dblio (gl 1y (S9)0 9 (69,8 mlio )81 &S ] OT lizo 4 5 Cunl il gy Hidle S yuxie oyl
s LSS A e Yo 1y Slsy = (69,8 mle (Savickas, 2012) Sl (Cai et al., 2023) 5,5 o 4 Jas
4 4> L (Cai et al.,, 2023; Adhyke et al., 2023) cul 03,5 (saaiwd ad dlazel 5 (Jad (oSS ¢ Jad i8S
ool 1 (S e dad gy glbl sl (313 &) Jb 5358 )ik 3 & (Glatngy Gl 9 0o 9 S 08 S SRy
cdas o o Al Jad e g e o S 4 9 a8 ohleay (Chen et al, 20228) cul (53)5 5 oo
Mo Plao jd 313l Solel el oS ol (glojlo (o sllail (IS jobas .l Jloye5 0 ol caueal 5l g pds L]
M wel s clacww]l  Blie 0 byl cwle apslee g kS dmey g A, lad
[(Dastbaz et al., 2023)

Sl g (5 i pndi G T 415095

Je ;503 (Byb 5l dgb e oo b 3)5 ad Guate 4 oo 48l olaojle 5l Sk e (65 maeuad (gl 365
Sl aus Sl o035 ) (Savickas, 2012; Khalili Khezrabadi & Hassani, 2023) .Soglo b 5ubsl
(Abbas Ghorbani & Khalatbari, 2022) 39 0 ] Jid peue ,d 381 cdled ¢ o s Cogli el 555
Ran et al., 2022) cul (ol ol pbsl (clyp 395 cla Ul 5l 5,8 Bls obs) by (el 8565 S8 jobas
L;.\AUSQ? (clenl = Bl o b 30, (Shahidi & Hadadnia, 2023; Shiri et al., 2024; Esfandiari, 2025
(Brown et al., 2006) cusl sl (605 paonad 5 (5518, ( able ¢ b3S BLs sl slaosuS wudas oy i
30ko gl Cullad S5 gg i pae b ggpb oS i (ool $395 (Pordelan et al., 2022) ), Kan g oYy a8
(ol Bde o soly 3,5 el 4 Jled g Cute (5,55 S it ol paimed ol (S5 L el JUST (gl 3,8 clils
s, 8565 (Hampel et al., 2023) jipo oo < 0 Jid 4035 uii b pg slacsyglid 1 adgods ooliul ile
Srglaes j pel (Jad (5 maonad Wulyd p JolS balud cas ;0 393 Ul 31 5,8 STyl oliee 4 Jid pano (6 1S oo
(Rossier et al., 2022) 5,l5 o,Lsl Jxs cleMb] ancodsl 4



ra V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

Jad b b o (Gt L3

Sl (P90 U sy ‘mej Colos g Cunl Dl Bl Jxd dmwgs )3 i dlal oy yeree 1 cplly @8l 5o s liwgd
5 Josb &5 yebolea (Jiang et al., 2022; Khoshmaram & Raoufi, 2025) 35 0 ybgmisly (60550 055
Olez 3,8l g llengs (Jad dawgs )0 (oS i& plly s S e ol (Parola & Marcionetti, 2022) -l)\Sox
9 s JYal 4 eismen il gl Canyd (oS amenal Cas b g B mSl aie olgieds Alg e aSb
S Cé il g Gl D3I Sl 18 e = susBae waie S lgicas odlgils (Presti et al., 2022) ,\Ken
i oS s Al bl leialy a5 ol 3l cp et 5 S5 e Wl colex 318l a5l )5 e 5T b
Neuenschwander & Hofmann, ) uus’ a8 cas ool ) 393 558 & Wlg o ke (slacsygods bl 5 A3l
558 srelcadbye (Jxd (sloJil s )> Madi)l o Jlole g |y cndlly ad o)) oS gbay (2022
b Ll Jad S e 53 Cdyduy 9, b 4 oKl 5l 399 ¢ uas @blie oy 35 ol a8 by il tcandls
5 oelS b aS Wgy 0 e 4 (eloin] coles 51 ISS ol ylsy s oopl 0 09Me L(Parola & Marcionetti, 2022)
(Kvaskova et al., 2023) 535 o gpives s yill> g bamo b 5)3 jiny (6)5 5l coge dj il slacusdse

g 3 Ly
5 olanl S Sl Ly Bas b g (Habibzadeh Shirazi & Omidvar, 2021) lgsel § (gjlpss 03ljeus
claasl sl pll Glus Sop pole ol (Sl oaSisly LS, 5 Jis oael,8065 5 Lgy Conasd
SllanMe 5l (S o wlol ol 2 315 3939 (6yboline abasly Jid (ol 8395 g Loy Conased fpw &S 39 o) 5l Sk imgh
g Ols Gk ol bl pleslite geasid o Shy 4 e (Sl gom lr wlp o Slojls e
Gan b img (Haji Mohammad-Rezaei et al., 2022) 4, Ken g clblo ol &) lojlo o 1) Jas ol 395
e i Sl modly Llodiga i il pldl (Jad opdyalbl el e i peane opslie Sl )y
D91 (D (6555 el Mol dgi > (S Blka]

o cabio Jid bl can (glad s 33l 4 S8 Gan b g0 cladllae (Bryce et al., 2023) oySan 5 uslys
&S cul o] Sl Solite sla imgh 5l ol aalgd ol ploul wp o gy (5365 lyed o atslil clacuw] )
Jolos 93,8 518, 9 s (ol (lhgd o 3 gl S Wlg LA (S35 (g3 53 38 ALdIS E lojes wle elge
Parola & ) (slS)le 5 Yol ool JiSysh JLs sy (b s GSpsnd g o 9 5 (S
b (S5 5l cald) 5 b (S mranss OMSEe 2 cplly (i )8y 18U oy 4 otimg > (Marcionetti, 2022
dp o8 Gl o] Gl @l izl glise e alaiie a5 Wl Jasme 331 0 b gy gllal (65 ool
S o pac g cpilly cIBD dlul g 0yl b (¢S menal Wi 1 (6)Iokine puins g puabitane 53U il Coles
5 oy coles oS ol cpl onma Ui oles sbaodls g 3)b i (5 pSamenal OMSLde ke aiie pU L
Chen et al., ) oliSon 5 o Szl (S35 51 cold) 5 (b S mons SMLe 2 sS85 (i3 5y 3Llad
3 S 6 S Mo g SIS bl )3 i3 oo iyl S b G2 Gy b tng, (202D
e e GMBl 5 i (S e SISt ¢ t],S S ot Jline L) Sl gy ol 33l sl cbgonis
b (b (S o OSio 2 by Cnasid 13U yp 0 398 Himgly > (He et al, 2021) oyl 5 (o g (i
mls by g b j eas Sl clanl coles 6,5 baw g (Jid (65 prondd (s, 8065 (6,5 ole



Oy lKad g (o ot oy /o SR b b po g (o)L 9 Lgy Conaseis T “

i (S mronad (el 8365 5 )1 bgmiily Jad (6 S erenal M o L;,;“l: by Caases a5 o lis
D S el ML e g e ol e (bl 3850 Jlitdl 3 kS g (F9p LIS G s
Al ad S mmenal Mo g asd Jolge (o Al (ol e plgieds aSl S oo e 1) Glgmiih
JBgy g Jid (535 el 2,395 18l )z & oingl > (Chuang et al., 2020) o))San 5 SSl> 25 oo
2 e Ol Gl Jes G g &0 Ui haghy sladdl, By ((Jid (65 maenal MUl p (Jid (65 waonad
sl (Job (658 s @By 3 SYL (el S35 bt I o) Jlenl S lise g yeane

o yiio (Jdo cal 2 ad (2Ll nj2sd 4 Smol 2l Jbe ) Gl o )3 ealdl] Dlrsgs 4 a2
Sl g (Jad oS areas el5398 5 Jitue (slaysie Glgica Jab b e (ally sla)kd; g Lgy cases
SIS o 3 (tly yeite) (Jid pSrommal OSEe p &S Wond 4B, S (il lopite plyied (i
Lld S 5wy 90 35 (b slapsie plgisa Jib cpbialbil g (Jib pSmaeal a8 (mimen
ol 0 03l isled V IS5 50 b jusio ol oo bl

PRTEPER

ol (g5 paneal

Jad b ladje  ylly sla )

[ el (o 3lal

OB (Parcde Jae ) JSu

P9 by
Heet) .,Ken 4 » 4 (Parola & Marcionetti, 2022) LS )l 5 Yo,b Cldllae olwl o yidghy cpl (ospie Jdo
4l ol (glo] dnols ol (Stuan— hogi ¢y 15 5l g (92,18 wbam Jli 5l gy cpl s AL (@l 2021
A OYOA oy el 4 VW YIYLY  ast Jlo o 05 oSl (6,38 ¢ wilyl wlid) 8 ¢ ol )8 ablde L gzl
2 OB a5 el gl bl (pyiws )3 (S aged by jlcdmels glacl (ol 4 pwyind pias 4 d2gi L g,
bass wplp gy ol 4 @y Loy )8 Ve e poe Jle (il oWsbe  iledse
(a8l dolidinyy B0 Bl | o &S A )98 Aol Y8+ il als g )0 0 ad)S Jlas (0 (& Y2 = O x 4,65 YA)
(imgi lpl oyl cilhe HoShe Hlae 3 pa bodhw cpl &S wd (ygls, S oles o sl JolS dsliduny YV- bl



a V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

iy Glp s ohb i ime gladsliiuy pledl b oS g @) S glas oy cads e bl (glaolidisy,
(Ve 5 Y sloaysS) ws oslizul (Betz et al., 1996) o, San 5 2 3yluk] deliciusyy 5| e i (6 S pyonad (el S35
soodlawl (Bateman & Crant, 1993) cils’ 5 e djlibiol doliduoy I bgy Cumasid  wyp iy
~a555) a5 odlisl ((Savickas, 2012) _uSssbes 5,10kl aslicis s 51 e s gl bl aasypr cslys (OF VY glaayS)
Hosseini ) o,)San 5 bl a5kl doliciunyy jl o Jad (6505 paonal OMSio awoyyy gly (VY U VD o
dolidunys 3l e Jad b ladpe oy slayldy pwypm slp (YY B YY laasS) oAb eolatwl (Lavasani et al., 2015
5 oolatwl b osly Julocgay jou (YA U Y'Y (sladsoS) i ool (Dietrich & kracke, 2009) S',S o i 505 3 lailiu!
blital s 5 (e Slzdl 5 ke (Slghd Jold) (hwogi Jelod isw 93 )5 9 SPSS 5 AMOS (sl l3éle

s plxl (oppite iz (5e)S) 5 S)l ke SYdlee (g5lo J0)

sl

Jloy) Bodls 35 Cundg cpizman 5 Giag% Hl3l (2ls) 9 b Conl p3Y dadns 3 gl g sy Jlosig 6 5| iy
)5 o)Ll Il plea b (6pSojlul )5 Cjge 0 @l (e 9 LS 4 bl 255 8 e 290 (035 Jleips b
Y5 pVL polie oS 0 odlinel GlogyS Gl oo g S DbL paSls 93 5l Wbl Llemie (lp (imgh owl
oled slp odel Canddy pdlie b o odalin V Jodo jd a5 4sSlen 33,5 o AU Job BB a3li 93 ya (dlp
Sede b Giagh Il bl calply Sl 4y 518 Jod BB jlade JBlas 5l o pite

URg3 Bt bl owyyr ) Jods

=55 bl &g S il b o
-Iv# -Ivy el 5345
<A <IAY Lgy Capased
< IAA - IAD adly sl lis,
LAy .Jay S35 el NSt
<Jaf A IR

€9 935l 2loy orp Sy pimai cnl 52 )5 o)Ll Jas 5550 puste o )3 3l K oo g Cs e 4 2y,
5 oalisol 38 Y= J5)5h slema 55 181y alyy (oo sl 2905 8Ly Iy oo dul g O, 15 oy 3y90 anaiie
Al e (Gl piio plo b yie )]y (Siror (Sl &) jhad 5l )l yolis jl 5555 5)lge (oolod )3 (Cawl piiito y2

S¥ 9Bt ke Y Jgu

S el OISl Syl sy (sloyls, Ly Cupascd sl )35 U s
RO sl S35
Ria) <I¥A Loy Capaseds
IV s Niia sy sl
55 -Ive Jov e R

RAA A — /¥ —[5Y —+ /o &3S sl SISt




OlyRa 5 (g0 1 ey /o S b Lo Wy 510y 1) 5 Ly i T A

P& G5 e b oolaiwl (SudS g (S o as sl deedls ojsie SO mjs 09 oy ddgyhe wyp sl

o) i doect cpl oyls HE =Y U +Y o5l 0 Lol slayuxio adS (ol o sl op) polie sl odds 0)l5 Y Jod>

S¥olee gilode plad ol sy J Gl onlel cnl pcul bosls mjg (3 Jly asgyie )l 8y
Dy oyp odly Ll gl AMOS jlisle 5 5l eslatwl b (g ksl

oIy (391 Jlo i ow e ¥ Joaa
o9 Jlog sloatls

S35 = S

AN o[- ol 8545
-[PEY ALY Ly Conasid
-[¥vyY -Jov- alg (gl ,lid,
.y, ooy &3S ol Mo
-/yvY AR & bl

oy yobieds &S Canl oy slaylol l edlitel b laodls ekl g Chuogi dmedly oo dspe s

s ol Baios ol (sbvojlo 4 bgiye (shnogi CleMbl ¢ inghy cnl 3 39000 )5 4 adllas 3)50 asel> sla S
2 Bzl slasi g oo odnline ¥ Jada )0 oS oS lod i duwlre bajusio Hlre CBlyoul g (ke o Bzl
(FIA 5 YAIER) i (65 mmcl (00095 (gl i 4y lino Bl 5 (:S0lio o0l 5 039 185 ¥V Lo it olos
5 (VIFY o YAIOY) LJid (6 5s5 poncd M0 (VIVY o VAAF) Jis b Lo ye iually ,by o(Y/YO o VO/SY) Ligy s
Lgryo sloodly cujSye g (SuSly Candg osimd lis pdlie opl .ol odal Cauwdts (Y/VY 5 YVAF) i (g pl sldas]

Al pile iaghy slapite Sl Sy &

S35 SLASI S (51t a3 S ko &4 bt o o S aSLE £ Jgue

Ol
o Byl ublg oyed ySlas el JBlas Jlglh8 o yuiio
0 03 3, litiol glas

FIAAYY YWAW YA¥RLY /YA o V¥ AT RSP SUCIPIW K S

v/Yavos a/-ay \a/sYYS < \YAYY \E v ¥\ bgy s

¥IY VYA V/pYY VAJAFAY < NAYAY ¥ i ¥\ Jai b g pe ually 3,
VI¥YE. 5 AN YA/OYAY I¥Y\SS A V. ¥\ (6 S el SISo
YIVVED- VE/YEY ¥1/ah14 <IYVFFR ¥ vy ¥\ I IPIRAENA]

b sl Vol (g3l Jao alsse daodly jg5 (35 Jloys g yie ol g Ghmgk I3l (bl g 2lgy 2B 5 e

g lopito o bilgy o 3 45 Cnl ok S Y S5 5> Limgly ok bl Jde 0 plsl AMOS i3l 5l asliza

olyor b yiio o Ll €53 oy 9 S ol @oly o 4 g (5 50 el 0ad 03y ialel dbgye oo Gl o
A lgd a3l by )] auiias pud g eaiins Syl e b



= V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

Bl (00 (i3l e Je Y S

b 2,8 )8 el 3y90 JSgbods 00 s (655 Jho s 5 50l oY ctmggy (slaans b g0l sl
B (st 50 Je 3l sl pasls slite cul 4 03,5 paseie aadigyglaen gloedl b ol Uil 5 (3l e
bilyy s 4 ol o Jao osllbe il aub g Job MB polio aials )3 layadld cpl (655)))5 ©yp0 53 05,5 0
2 Jve oily o pasls alS wwl oad oold lis D Jodo j0 oS &S o by Ao oy g Jlo g0
2,5 pladl loas b ygail o Smggy (sl yuto oy lalyy ilow 4 (lisabol b (lgie cnlpliy 55,00 51,8 ogllas 035000

Jo (Sl gyadls 0 Joaa

o it e Sy il s
YIYY <v @il do > 4 oSl G jgdome (X/df)
AN > A Dl oS pasls AGFI
AN > /A Ll olse Lasle GFI
-/ay >/ ik (S5l asls CFI
R Z A omd = Sy sl TLI
-2y > oaul3s (Swjly Ladls IFI
AN > e il s ls RFI
-/a- > A S5l 0nd p g yasls NFI
-[oF > -/o Laatio (gl (5l (adld PCFI
Al >/ ok Hloxia Suatie J5ilp adls PNFI
-[5¥ > il Cons PRATIO
o[-vy <A oy gl Sike pgd ady, RMSEA

SHI0 Jodz 3 s cpl guls & 38)5 )3 ()0 )50 JigR sloans 8 AMOS Jl3dle 5 sl 295 4 a5 L

32 15 o3liol (PVAIU) (g )oline gdams 5 (C.R) lyoes cams oB) (igmansSs o ps 3] sy b (y903] (sl ol o5
Hre Gleisay (FV/A8) B (2V/A8) oL 5l ) Slou Cad ydlie 5 o/l jiaS (gylolize pdaw polde ¢ polwl (]
9954 03l > Slou Cuns 35518 B3 4 waxiy 9 Sl s 8 dayline cpl sl b oad 43S )l > (gllia



O g (st yo1, 05/ oo S b L po (g (518,L5, 9 Lgy Conaid 4] Y

8 a0l 0yee Limen slaans b plu (Jlie jd i agl +/+0 5 i (o)bbline pdaw i s & pyles ans b

B yuin 50 (g olize 5 (e 5 ot p N Jgi>
Az P-value CR B ab, dud b

Cang jline (6138 5 -Io¥ AN VAN D S el O — Ligy Copasid )

ol oz ()35 5L

ofee /5y S8 ks S el gaal 8355 — Ly Canaseds Al

Cool Hboliae d)l,'\f);‘l: .
Cawl o pusio 93y dlasl, ’ ’

sy lolime (5 )JI5 5 -I\# VAR SERY/N a5 S el oML — Jas b laye lly )3, ¥

G falina 5,135 5k ofes VEE L0 & sl —  Jaslbge ol gbyls, o

Gl Jloline (6,135 5T ]
ofee VAY Y b S el al)05n e Jad b lagye ally slabs, 5

Conl St yisio 93 (i
ol olinn (6,138 ,55 of-¥ VIO VAT b S el M = i 6 S eaenad (el 8005 v

Canl oline (5,138,530 o[y VAS eV i oS el Mt — i 6y sl A

S5 4% g S
9,1 55 oKy sty (5 Jid (6 S pwonal OMSiie (g )bline w3l Lgy Capasis a8 0> L5 Jol dnd B gy
G35 sy it o 3y 5 S by wdp s Jlie i ab Gimgh o 4t ool
2ltS ol guan (He et al., 2021) o, Kon o o gl b «dl ol 0yl (o ybline 45l lgmmiily a5 (55 myoncs
o) Cogh b &S WS o oy SHEl 58 Sy O oy |y Ly cuases (Kahrobaei et al., 2022) Ko 4
Copased g5 ol el 1 938 g sl el g 00> (LS (oyidey Cunglie b (g pSmranal oy L agalge 5 318
ol 5l Sb basl ggeme p> (Chen et al., 2021) 54 0 Cgumo (S9yd (S <o g 0395  Junbge Joloe 4 dnly
wie 93 Vb gaw copl g oogde 235 0 b sl 053 Gl cage Ly Coasid VL gaw &5
ool el cl 32 sl S50 50 )18 ooy aSly i Jid oo OBl )3 eSS (sal 295 g gy Cnasis
Al Cand i 51 L508 51 6V g 4 g8 e w8 50 el o Shig 4t L il

5 2 B LAl cpl 2l g bline b gl b (sl sllal 2 by Camased o 3l (LS pgw 4058 b
4 3,8 )3l e 4 ol oy 5 el guan (ZNAO €t al., 2022) S o 313 5 (HU €t al, 2021) ) San
s 5 gl aiS 4y (HU et al., 2021) 55,55 (6 ids (& bl 1 Mo b dglgo )3 e5ligy Capads L 31
5 A8 oo sy |, 395 (6l Lasme A5 s oYL ediiings llgs &S 3 51,3l (Zhao et al., 2022)
ORI a5 Xyl LSR5 Cizren S Iy Cuwd gl ()5 le & s b 355 53 cawlie Oy Sl L
Sl ) Lo sla iy b agalye 3 55550 5 Sl o iSly 4 Mg wased (Shy ool jl 2L cdaw
S 4 AVl yobdy o3l (pl & (g ygbay cunl s 4 S50 Gl g JUb 8l gy Casid S polis dlen
S oo dbml e b 393 )3 ) Y Sl ipgi) Cjge p3 g Ay e (Jad slacus b

o 28 i (S s S g 5 oline 5 S5 L by olly (sl )y o o LS pilas 408 ol
sl (Parola & Marcionetti, 2022) s5LS' )l 4 Yo, 5 (Jin et al., 2023) ,Kan ¢ oy Slllas gols b adl
S I35 iy 5 ool b K &y i 5 S s M 5 ey (5105 BAS) dygn 5 &y o



v V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

Slgice ((SLSHle 5 Yorb adlllas 3)90 dssla) Wkl 5 olpl o (S22 ol Jlo sl 2)ls (St (pally coles &
Culos 4 85T g 5 03,5 oo it (o ) 33 3505 Jole Fgano (Sl Jhgeily (piomon A8l pguedls oyl >
3l yeite 53 ol oy Joline b)) pas e Wl e yel ol a5 A sLb |y 363 Lk e eyl

(Rlie y> s odalie (b iyl 9 Jad b laspe (dlly b)) o (gybline L3I ooy 408 bl o
b ol o b oLt |y b (opSmmea saal)lS0s5 5 (dlly o)) o blias B3| seg mid a4 )b
b it gty lly sty 4351t 5 4 ol guenls (Li et al., 2023) liSen 5 J slaadl
Jos b (a0l 58 a5le clateoj bolse b Bjb Sl g etined psbody Lol s baspe Jib (6 S orenss
g e b il 408 STy dgu g (i (saal 508 Cogi L pally slaylidy S5 liedy 08

Giliseo sl b i plol Galisee loj 05l dw )3 5 blozgs (59, » o (Li et al., 2023) o, Sen 5 J adlllas ;>
2ol G s 4 ol ) (les am oS o Lt tmgdy o] @l g b sy aBle Spgony (ally )3,
Sl b)) s oy o8l pas s 515 sl Lol )y Jolies L3y i (S mronad b csiol Wass il
ALyl Gimgh @l b gmenl S5 Blgi e (gylol dmsly g (tmggy ) 0 Dglds ol i el

oISl bgmeily )3 Jid (6 S paonal Mo g (Jiid (605 paenad (el y 365 oy a5 0l LS piie s )b ol
Rossier) o ,\Kea 5 yusg, 5 (He etal., 2021) o) San 5 (& slojingh polo b adl pl .5yl 5935 (glolkine alasly 555
(s el 5395 Wile gy 555 else sl 45 3,8 0,5l lgise ame ol oo 53 sl gusan (B ., 2022
Bryce et al., 2023; ) 343,00 o) b by oMo il g Jid (6pSamenai wuld 5 3,8 5 Slae 2940 cgo
Ao oUlys & (63,8 yob K lgieas sl 8595 (He et al., 2021) ) Ken 5 & Hob 4 (Priyashantha et al., 2022
YL o 505 ©yledy 0yly 008 Jurnd LB (63 eaenad (slacuadse jd 9 4iliS 15U Ul i ol
Chuang et al., ) 5950 (635 ol Sy 2 )3 Canglio g (J35 ywo )3 52l (£l Carge i sl 5353
(2020

boasl cpl 2yl o (spSmmanss Mo 1l (g)blias 8L 35 b pd sl oiia 40y el
5 0315,,81 5 (Chen et al., 2021) |,Kea 4 o> (Parola & Marcionetti, 2022) LS )l 5 Yo,b sl jingh s
i BBape g e bl 13 0B YU gk slal glyls ol,8] .cuwl suen (AKbarzadeh et al., 2020) ), Kon
Olaaid byl )0 wilgi o (00,8 i cpl p0gMe Lmd 389 Man lacuxdas ) 253 g 00l plil (6 yiky (6565 puoual
29550 e i (68 el OMSe (Il 4y ol (l &5 LS oo g (oslaen Sge ysboar Iy 5l 3,90 e
YU 59y 05151l pdy 5Lkl ol 31 (AKbarzadeh et al., 2020) ), Koa 5 03l;,51 oasic 4 (Chen et al., 2021)
Lo illy 5 35 gt 1y p3Y oMbl a5 153 i (6 S el 2818 55 o pty 103 ol My 85 15 15,55
@l @ 425 b Coled 3 29800 (i (S mrenal O lalS 4y poxie Coled ) Sy cnl 292y uled Copaa )
b @) 5 sbsleide Glyie Giagk
5 las sbrojon (613815 b 35 olKutily will 358 oo it s tel) 8055 Loy Canased jaliae pil 4 asgy L &5

S 3590l 0 T 4 2,5y b iy plgemdil > IS s angy Cagi 4 dpass ail) b baye sladiges

WSS S 0z byl o |y Sl Clasl LUl g aislyy aliwe > @ )leds slacuxdge jd 4435
s yolody gl 39 e ey pow 4nd 3 Sphll p Ly Caatkd blixe ;36 10T 4 g L ag

3 2550 o )lee (lulid b il oo oSutily g aill (izmen S 9y ) )Lk (slasaiojls L 1) 395 sl lee

Hialed (6)b e cpl )3 ) byl (paass Sl 1S 0 9,8 I3k



Oy lKad g (o ot oy /o SR b b po g (o)L 9 Lgy Conaseis T v

Dgud oo Sggudy i .Lub oo cpl 0 Jad (S el WM b odlly sla)lisy pudtae bl aS Lol 5| &
L) oo puf G yguody |y 263 oles il ‘OL’»T e iE Cogli g 5,8 Jad 3Me g laoslol 4y plysl b pally

lbel ( uiscsie Cogi b pdlly 34 oo duogs o Jab (&S paenal (ol 8393 oy L) cute )”..";;13 4 asg b &
oils 4 cole 3yl ol &S LS S8 BT el o8 i)l @ (ol el @ plisl 5 i L
G350 b og oKl 295 0 dlgidny (Jid (65 pmenal OMSie b e, 8065 Jbolime b3yl 48,5 a5 > L&
D3y Gbemdily udicie 5 (g)bdes i)l 4 ¢ duasd lyolie g Ailwl alien b g (65,8 drwgs slaolS,l
G b oKl de5 o dliiiny jo i pSpmeal OMSEe gl 5 cpdablal jblies 8l 500 5o
e s |y plgmitilsy (g pdyslail Ul whg (bjel (slaols)lS

References

Abbas Ghorbani, M., & Khalatbari, J. (2022). The mediating role of job characteristics in the relationship
between job satisfaction and self-efficacy in job decision making among employees of Islamic Azad
University of West Mazandaran. Medical Journal of Mashhad University of Medical Sciences, 65(1), 29-38.
https://doi.org/10.22038/mjms.2022.52502.3057 [In Persian]

Adhyke, Y. P., Eliyana, A., Sridadi, A. R., Septiarini, D. F., & Anwar, A. (2023). Hear Me Out! This Is My Idea:
Transformational Leadership, Proactive Personality and Relational Identification. SAGE Open, 13(1),
https://doi.org/10.1177/21582440221145869

Akbarzadeh, M., Abedi, M., & Baghban, I. (2020). Mediating Role of Career Adaptability in Relationship
between Emotional Intelligence and Career Decision Making Difficulties. Counseling Research &
Developments, 18(72), 66-94. http://dx.doi.org/10.29252/jcr.18.72.66 [In Persian]

Askari, A., Nazarpour, M., Tavakoli, S., & Khodakarimi, F. (2021). Comparative Study of Personality and Job
Satisfaction based on Career Anchors. Strategic Studies in Petroleum and Energy Industry, 13(49), 21-45.
http://iieshrm.ir/article-1-1230-en.html [In Persian]

Bateman, T. S., & Crant, J. M. (1993). The proactive component of organizational behavior: A measure and
correlates. Journal of organizational behavior, 14(2), 103-118. https://doi.org/10.1002/job.4030140202

Betz, N. E., Klein, K. L., & Taylor, K. M. (1996). Evaluation of a short form of the career decision-making self-
efficacy scale. Journal of career assessment, 4(1), 47-57. https://doi.org/10.1177/106907279600400103

Brown, D. J., Cober, R. T., Kane, K., Levy, P. E., & Shalhoop, J. (2006). Proactive personality and the
successful job search: a field investigation with college graduates. Journal of applied psychology, 91(3), 717.
http://dx.doi.org/10.1037/e518632013-397

Bryce, 1., Pye, D., Beccaria, G., Mcllveen, P., & Du Preez, J. (2023). A systematic literature review of the career
choice of helping professionals who have experienced cumulative harm as a result of adverse childhood
experiences. Trauma, Violence, & Abuse, 24(1), 72-85. https://doi.org/10.1177/15248380211016016

Cai, D., Li, Z., Xu, L., Fan, L., Wen, S., Li, F., & Guan, Y. (2023). Sustaining newcomers' career adaptability:
The roles of socialization tactics, job embeddedness and career variety. Journal of Occupational and
Organizational Psychology. https://doi.org/10.1111/joop.12423

Chen, .. , Luy ,,, & Wnn, .. (2022a). The nrfluenee of oogggg studnnts’ oore sfff-evaluation on job search
outcomes: Chain mediating effect of career exploration and career adaptability. Current Psychology, 1-12.
https://doi.org/10.1007/s12144-022-02923-4

Chen, H., Pang, L., Liu, F., Fang, T., & Wen, Y. (2022b). Be perfect in every respect: the mediating role of
career adaptability in the relationship between perfectionism and career decision-making difficulties of
college students. BMC psychology, 10(1), 1-12. https://doi.org/10.1186/540359-022-00845-1

Chen, P., Bao, C., & Gao, Q. (2021). Proactive personality and academic engagement: the mediating effects of
teacher-student relationships and academic self-efficacy. Frontiers in Psychology, 12, 652994. https://doi.org/
10.3389/fpsyq.2021.652994

Chuang, N. K., Lee, P. C., & Kwok, L. (2020). Assisting students with career decision-making difficulties: Can
career decision-making self-efficacy and career decision-making profile help?. Journal of Hospitality,
Leisure, Sport & Tourism Education, 26, 100235. https://doi.org/10.1016/j.jhlste.2019.100235



https://doi.org/10.22038/mjms.2022.52502.3057
https://doi.org/10.1177/21582440221145869
http://dx.doi.org/10.29252/jcr.18.72.66
http://iieshrm.ir/article-1-1230-en.html
https://doi.org/10.1002/job.4030140202
https://doi.org/10.1177/106907279600400103
http://dx.doi.org/10.1037/e518632013-397
https://doi.org/10.1177/15248380211016016
https://doi.org/10.1111/joop.12423
https://doi.org/10.1007/s12144-022-02923-4
https://doi.org/10.1186/s40359-022-00845-1
https://doi.org/10.1016/j.jhlste.2019.100235

v V€0 £ ylili 93 05louis oo, lg 0,9 o Sy s lo sty alieo

vy > & Wnng, .. (2023). Invssgggnng the nirrrpaay of Chineee ELL cccchrrs’ proccvve prrsoniii ty, foow,
and work engagement. Journal of Multilingual and Multicultural  Development, 1-15.
https://doi.org/10.1080/01434632.2023.2174128

Dasthaz, A., Azizi, A., & Soleimani, B. (2023). Structural modeling of career adaptability based on optimism
and calling of career with mediating role of self-efficacy and emotional regulation in special needs school
teachers. Journal of Career and Organization Consulting, 15(54), 149-174.
https://doi.org/10.48308/jcoc.2023.103256 [In Persian]

Dietrich, J., & Kracke, B. (2009). Career-spccffce prrnnlll bhhvvoas nn ddonnnnnnid dvvoogmen.. Journal of
vocational behavior, 75(2), 109-119. https://doi.org/10.1016/j.jvb.2009.03.005

Dubois, P., Guay, F., & St-Pierre, M. C. (2023). School-to-work transition of youth with learning difficulties: the
role of motivation and autonomy support. Exceptional Children, 89(2), 216-232.
https://doi.org/10.1177/00144029221112285

Ensanimehr, L., Kasaei esfahani, A., & Zahrakar, K. (2023). Relationship between Academic Aspirations,
Career Aspirations and Career Identity: The Mediating Role of Attitudes Towards Academic and Career
Futures.  Journal of Industrial and Organizational  Psychology  Studies, 9(1), 1-20.
https://doi.org/10.22055/jiops.2021.37249.1223 [In Persian]

Esfandiari, A., Mahdavi, A., Moharramzadeh, M., & Hormati, A. H. (2025). Investigating the Effect of
Knowledge-based Companies on Entrepreneurship, Entrepreneurial Self-Efficacy and Innovation. Journal of
Entrepreneurship Research, 3(4), 63-76. doi: 10.22034/jer.2024.2036562.1167 [In Persian]

Ghorbani Piralidehi, F. (2024). Strategies for Improving the Effectiveness of Practical-Skill Courses in
Entrepreneurial Competences (Case Study: Students of Sari Agricultural Sciences and Natural Resources
University). Journal of Entrepreneurship Research, 2(4), 55-70.
https://doi.org/10.22034/jer.2023.1990023.1031 [In Persian]

Habibzadeh Shirazi, A., & Omidvar, B. (2021). Predicting Job Self-Efficacy Based on Critical Thinking and
Dynamic Personality in Employees working at School of Dentistry of Shiraz University of Medical Sciences.
Sadra Medical Sciences Journal, 9(1), 69-78. https://doi.org/10.30476/smsj.2021.88814.1184 [In Persian]

Haji Mohammad-Rezaei, M. S., Zargham Hajebi, M., & Abdollah Shafiabadi. (2022). The Effectiveness of
Hope-Based Career Counseling on Career Adaptability. Journal of Community Health, 9(1), 64-72.
http://doi.org/10.22037/ch.v9i1.31507 [In Persian]

Hampel, N., Sassenberg, K., Scholl, A., & Ditrich, L. (2023). Enactive mastery experience improves attitudes
towards digital technology via self-efficacy—a pre-registered quasi-experiment. Behaviour & Information
Technology, 1-14. https://doi.org/10.1080/0144929X.2022.2162436

v L. Zhou, .. , L, ., Roo, Z., & aang, .. (2021). The fffcct of proccvve prrsoniiity on oogggg studnnts’
career decision-making difficulties: Moderating and mediating effects. Journal of Adult Development, 28(2),
116-125. https://doi.org/10.1007/s10804-020-09359-9

Healy, M., Hammer, S., & Mcllveen, P. (2022). Mapping graduate employability and career development in
higher education research: A citation network analysis. Studies in Higher Education, 47(4), 799-811.
https://doi.org/10.1080/03075079.2020.1804851

Hosseini Lavasani, F., Afzali, A., Danesh, E., & Mirzamani, M. (2015). The Study of the Relationship between
the Perceived Parental Rearing Style and Career Decision Making Difficulties in Universities, Journal of
Excellence in Counseling and Psychotherapy, 4(15), 45-59. magiran.com/p2123201

uw,..,,, . ,aa,. ,Zhoo,,, ooong,. ,& Wnn,. (2021).ee dnnntmmodll of oogggg studnnts’ proccvve
personality —and career adaptability. The  Career  Development  Quarterly, 69(3), 216-230.
https://doi.org/10.1002/cdqg.12269

Jiang, R., Fan, R., Zhang, Y., & Li, Y. (2022). Understanding the serial mediating effects of career adaptability
and career decision-making self-efficacy between parental autonomy support and academic engagement in
Chinese secondary vocational students. Frontiers in Psychology, 13, 953550.
https://doi.org/10.3389/fpsyq.2022.953550

Jin, L., Wen, Y., & Zeng, X. (2023). An Analysis of Factors Influencing Secondary School Students' Career
Planning. Journal of Education, Humanities and Social Sciences, 8, 1991-1998. https://doi.org/
10.54097/ehss.v8i.4629

Kahraobaei, S., Mortazavi, S., Shirazi, A., & Khorakian, A. (2022). Designing and testing a model of individual-
contextual antecedents of proactive behaviors with mediating role of cognitive-motivational states in
Automotive  parts industry (Khorasan Razavi). Management Researches, 14(54), 31-60.
https://doi.org/10.22111/jmr.2022.35841.5216 [In Persian]



https://doi.org/10.1080/01434632.2023.2174128
https://doi.org/10.48308/jcoc.2023.103256
https://doi.org/10.1016/j.jvb.2009.03.005
https://doi.org/10.1177/00144029221112285
https://doi.org/10.22055/jiops.2021.37249.1223
https://doi.org/10.22034/jer.2023.1990023.1031
https://doi.org/10.30476/smsj.2021.88814.1184
http://doi.org/10.22037/ch.v9i1.31507
https://doi.org/10.1080/0144929X.2022.2162436
https://doi.org/10.1007/s10804-020-09359-9
https://doi.org/10.1080/03075079.2020.1804851
https://doi.org/10.1002/cdq.12269
https://doi.org/10.3389/fpsyg.2022.953550
https://doi.org/10.22111/jmr.2022.35841.5216

Oy lKad g (o ot oy /o SR b b po g (o)L 9 Lgy Conaseis T v

Khalili Khezrabadi, M., & Hassani, M. (2023). The Impact of Entrepreneurship Education and Entrepreneurial
Social Identity on Entrepreneurial Intention of University Students; The Mediating Role of Entrepreneurial
Self-Efficacy. Education and Management of Entrepreneurship, 1(1), 1-18. doi: 10.22126/eme.2023.2434 [In
Persian]

Khoshmaram, M., & Raoufi, A.A. (2025). Single-Child Families and Entrepreneurial Intentions Among Students
of Ilam University: A Role for Parents. Education and Management of Entrepreneurship, 3(4), 1-18. doi:
10.22126/eme.2025.11205.1119 [In Persian]

vv sskov,, L., ddddo, P., Juhnrikk, L., & aa eek, P. (2023). ffff -esteem and career adaptability: Moderating roles
of parental and peer support. The Career Development Quarterly. https://doi.org/10.1002/cdg.12319

Lent, R. W., & Brown, S. D. (2020). Career decision making, fast and slow: Toward an integrative model of
intervention for sustainable career choice. Journal of Counseling Psychology, 67(4), 474-486.
https://doi.org/10.1037/cou0000412

Li, S., Pan, Q., & Nie, Y. (2023). The relationship between parental career-reeeee fccoas nnd ddonnnnnni
ambivalence in career decision-making: A longitudinal mediation study. Journal of Career
Assessment, 31(2), 262-281. https://doi.org/10.1177/10690727221107678

Liu, Y., Draper, J., & Dawson, M. (2022). The relationship between work experience and career expectations:
career decision-making self-efficacy as mediator. Journal of Hospitality & Tourism Education, 1-12.
https://doi.org/10.1080/10963758.2022.2034118

Lo Presti, A., De Rosa, A., & Zaharie, M. (2022). The route to employability: a longitudinal study on a sample
of Italian job seekers. International Journal for Educational and Vocational Guidance, 22(1), 227-246.
https://doi.org/ 10.1007/s10775-021-09482-3

Martincin, K. M., & Stead, G. B. (2015). Five-factor model and difficulties in career decision making: A meta-
analysis. Journal of Career Assessment, 23(1), 3-19. https://doi.org/10.1177/1069072714523081

Mehdizadeh, H., Shiri, N., & Mohmedi Kartalaei, M. H. (2023). Opportunities to Set Up Entrepreneurial Service
Businesses (Case of Masjed Soleyman Township). Education and Management of Entrepreneurship, 1(1),
87-99. doi: 10.22126/eme.2022.2429 [In Persian]

Neuenschwander, M. P., & Hofmann, J. (2022). Career decision, work adjustment, and person—job fit of
adolescents: Moderating effects of parental support. Journal of Career Development, 49(1), 76-89.
https://doi.org/10.1177/0894845321995960

Ngai, S. S. Y., Cheung, C. K., Wang, L., Li, Y., Ng, Y. H., Yu, E. N. H., & Leung, W. P. C. (2022).
Development and Validation of the Career and Life Development Hope (CLDH) Scale among Non-Engaged
Youth in Hong Kong. International Journal of Environmental Research and Public Health, 19(16), 10283.
https://doi.org/10.3390/ijerph191610283

Park, 1. J., Hai, S., Akkermans, J., & Verbruggen, M. (2021). Positive Affect and Career Decision-Making: The
Moderating Role of Interpersonal Spin. The Career Development Quarterly, 69(1), 49-62.
https://doi.org/10.1002/cdqg.12248

Parola, A., & Marcionetti, J. (2022). Career decision-making difficulties and life satisfaction: The role of career-
related parental behaviors and career adaptability. Journal of Career Development, 49(4), 831-845.
https://doi.org/10.1177/0894845321995571

Pordelan, N., & Vakili, S. (2022). Predicting academic performance using career decision-making self-efficacy,
career adaptability and sleep health among students. Career and Organizational Counseling, 13(4), 93-106.
https://doi.org/10.48308/jcoc.2022.102051 [In Persian]

Priyashantha, K. G., Dahanayake, W. E., & Maduwanthi, M. N. (2022). Career indecision: a systematic literature
review. Journal of Humanities and Applied Social Sciences, (ahead-of-print). https://doi.org/ 10.1108/jhass-
06-2022-0083

Rajabipoor Meybodi, A., & Mohammadi, M. (2019). Considering Counter-Productive Behaviors in Light of
Emotional Coping, Behavioral Coping, and Neuroticism Regarding Job Burnout. Organizational Behavior
Studies Quarterly, 8(4), 119-142. https://dor.isc.ac/dor/20.1001.1.23221518.1398.8.4.5.2 [In Persian]

Rajabipoor Meybodi, A., Jahanfekr, A., Mahjoor, H., & Hosseini, E. (2024). Identifying the dimensions of
employee experience according to the effect of satisfaction, work place and organizational culture.
International  Journal of Human Capital in Urban Management, 9(1), 85-100. doi:
10.22034/1JHCUM.2024.01.07

Rajabipoor Meybodi, A., Kayedian, A., Moslehi, M., Jamadi, A., & Doaie, Z. (2022). Studying the Mediating
Role of Ethical Identity and Management Trust on the Effect of Employee-Oriented HR Management on the
Voice Behavior. Journal Of Bioethics, 12(37), 0-0. SID. https://sid.ir/paper/1113105/en [In Persian]



https://doi.org/10.1002/cdq.12319
https://doi.org/10.1037/cou0000412
https://doi.org/10.1177/10690727221107678
https://doi.org/10.1080/10963758.2022.2034118
https://doi.org/10.1177/1069072714523081
https://doi.org/10.1177/0894845321995960
https://doi.org/10.3390/ijerph191610283
https://doi.org/10.1002/cdq.12248
https://doi.org/10.1177/0894845321995571
https://doi.org/10.48308/jcoc.2022.102051
https://dor.isc.ac/dor/20.1001.1.23221518.1398.8.4.5.2
https://sid.ir/paper/1113105/en

ve V08 linsli 193 0ylous o0, lgr 2,99 o 51y 8 sl iy dlieo

Rajaipoor Meybod, A., & Farzinfar, Z. (2022). Investigating the Effect of family Role and peer communication
about consumption on Compulsive Buying. Consumer Behavior Studies Journal, 9(4), 90-109.
https://doi.org/10.34785/J018.2022.010 [In Persian]

Ran, Z. O. U., Zeb, S., Nisar, F., Yasmin, F., Poulova, P., & Haider, S. A. (2022). The Impact of Emotional
Intelligence on Career Decision-Making Difficulties and Generalized Self-Efficacy Among University
Students in  China.  Psychology Research and Behavior Management, 15, 865-874.
https://doi.org/10.2147/PRBM.S358742

Rossier, J., Rochat, S., Sovet, L., & Bernaud, J. L. (2022). Validation of a French version of the Career Decision-
Making Difficulties Questionnaire: Relationships with self-esteem and self-efficacy. Journal of Career
Development, 49(4), 906-921. https://doi.org/ 10.1177/08948453211009975

Savickas, M. L. (2012). Life design: A paradigm for career intervention in the 21st century. Journal of
counseling & development, 90(1), 13-19. https://doi.org/10.1111/j.1556-6676.2012.00002.x

Savickas, M. L., & Porfeli, E. J. (2024). Career construction and the future of work: Preparing students for
adaptive career decisions. Journal of Vocational Behavior, 154, https://doi.org/10.1016/j.jvb.2024.104025

Shahidi, N., & Hadadnia, S. (2023). The mediating role of job attachment in the relationship between self-
efficacy and effectiveness of physical education teachers. Journal of New Approaches in Educational
Administration, 13(6), 98-110. https://doi.org/10.30495/jedu.2023.26618.5316 [In Persian]

Shen, X., Gu, X., Chen, H., & Wen, Y. (2021). For the future sustainable career development of college
students: exploring the impact of core self-evaluation and career calling on career decision-making
difficulty. Sustainability, 13(12), 6817. https://doi.org/10.3390/su13126817

Shiri, N., & Badpa, B. (2024). Predicting the Entrepreneurial Intention based on the Financial Intelligence
Dimensions: A Study among Accounting Students. Journal of Entrepreneurship Research, 3(2), 51-64.
https://doi.org/10.22034/jer.2024.2031156.1128 [In Persian]

Shiri, N., Mirakzadeh, A., & Zarafshani, K. (2024). Conceptualization of Contextual Factors of Entrepreneurial
Intention in the Iranian Higher Education System. Education and Management of Entrepreneurship, 2(4), 42-
25. doi: 10.22126/eme.2023.2495 [In Persian]

Shiri, Z., & Shiri, N. (2025). An Entrepreneurship-Oriented Analysis of Elementary School Textbooks: A
Combined Approach Using Content Analysis and Shannon Entropy. Education and Management of
Entrepreneurship, 4(1), 49-70. doi: 10.22126/eme.2025.11495.1131[In Persian]

Shu, X., Peng, J., & Wang, G. (2023). Deciding Alone or with Others: Employment Anxiety and Social Distance
Predict Intuitiveness in Career Decision Making. International Journal of Environmental Research and
Public Health, 20(2), 1484. https://doi.org/10.3390/ijerph20021484

Super, D. E. (1980). A life-span, life-space approach to career development. Journal of Vocational Behavior, 16,
282-298. https://doi.org/10.1016/0001-8791(80)90056-1

Tian X, Huang B, Li H, Xie S, Afzal K, Si J and Hu D (2021) How Parenting Styles Link Career Decision-
aa king ii fficueees in Chnrese Coeee e tt udnnss? The ee dnnnmEffccess of Core 111 f-Evaluation and Career
Calling. Front. Psychol. 12, https://doi.org/10.3389/fpsyq.2021.661600

Wang, X. H., Wang, H. P., & Lai, W. Y. (2023). Sustainable Career Development for College Students: An
Inquiry into SCCT-Based Career Decision-Making. Sustainability, 15(1), 426.
https://doi.org/10.3390/su15010426

Yousefi, R., & Yousefi, B. (2023). The Role of Dark Personality Traits in Predicting Counterproductive Work
Behaviors. Journal of Industrial and Organizational Psychology Studies, 9(1), 61-82.
https://doi.org/10.22055/jiops.2023.43044.1334 [In Persian]

Zhao, L., Li, W., & Zhang, H. (2022). Career Adaptability as a Strategy to Improve Sustainable Employment: A
Proactive Personality Perspective. Sustainability, 14(19), 12889. https://doi.org/10.3390/su141912889

Zhou, D., & Santos, A. (2007). Career decision-making difficulties of British and Chinese international
university students. British Journal of Guidance & Counselling, 35(2),219-235.
https://doi.org/10.1080/03069880701256684



https://doi.org/10.34785/J018.2022.010
https://doi.org/10.2147/PRBM.S358742
https://doi.org/10.1111/j.1556-6676.2012.00002.x
https://doi.org/10.1016/j.jvb.2024.104025
https://doi.org/10.30495/jedu.2023.26618.5316
https://doi.org/10.3390/su13126817
https://doi.org/10.22034/jer.2024.2031156.1128
https://doi.org/10.3390/ijerph20021484
https://doi.org/10.1016/0001-8791(80)90056-1
https://doi.org/10.3389/fpsyg.2021.661600
https://doi.org/10.3390/su15010426
https://doi.org/10.22055/jiops.2023.43044.1334
https://doi.org/10.3390/su141912889
https://doi.org/10.1080/03069880701256684

Db g ks 30 /e S b by Fr My 5015 5 gy e ]

\ld




