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Introduction

Value-based management systems are designed to motivate managers to engage in actions
that maximize stakeholder value (Bruck et al, 2018). Despite the widespread use of value-
based management and its connection to scientific research, there is still little information
about the reasons for the reported differences in the implementation of value-based
management (Firk et al, 2019).

Recent literature on the drivers of value-based management implementation focuses on
environmental and intra-organizational factors (Burkert & Lueg, 2013) and largely ignores
organizational factors; while the structure of a company, which is an important organizational
factor, has specifically been reported as an effective factor on the adoption of administrative
innovations and the design of management control systems (Lee & Yang, 2011) and its effect
is only partially tested in a value-based management environment.

The analyzes show that organizational structure variables including centralization,
formalization and horizontal integration are positively correlated with the implementation of
value-based management, and it is argued that centralization is due to providing a consistent
framework for an organization to accurately implement value-based management is higher
due to political appropriateness. Centralization seems to protect the value-based management
system from potential social pressures. Also, formalization and horizontal integration seem to
facilitate the implementation and sustainable use of value-based management. High levels of
these structural variables are suggested to create a higher organizational fit (technical,
political, and cultural fit) that helps maintain value-based management with respect to
potential deinstitutionalization in the last stages of promotion. While vertical separation
generally does not have a significant effect on the implementation of value-based
management, the findings show a significant negative effect on organizational members'
beliefs of value-based management, which we interpret as cultural incompatibility with value-
based management.

This research contributes to the development of the literature related to the promotion of
management accounting innovation and value-based management in the following ways:
First, organizational structure is related to differences in the implementation of value-based
management, and it is argued that the specific structural characteristics of an organization
determine coordination with the characteristics of a specific management accounting
innovation (Ansari et al, 2010). Second, it provides detailed findings regarding the
interactions of different structural aspects on the sub-components of value-based management
implementation. In particular, centralization results contradict with principled claims that
decentralization is generally favorable for value-based management, and recent qualitative
findings confirm the deterrent effects of decentralization in a value-based management
environment (Chiwamit et al, 2017). The main question of the current research is: what effect
does organizational structure have on the complexity of value-based management?

Theoretical foundations

Value-based management is described as an integrated management control system that aligns
the entire organization with the strategic goal of maximizing stakeholder value (Schultze et al,
2018). Although value-based management is not a new management control system, it is
considered as an innovation after being applied in an organization. Value-based management
defines value creation interdependencies in the organization (value drivers) and organizational
procedures with cause and effect (action plans), and creates incentives for goal setting and
reward system.
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Mohammadi Qashlag & Atash Soz (2023), in a research titled investigation of the relationship
between knowledge management and environmental variables of the organization with the
organizational structure of companies operating in Urmia industrial towns, showed that there
is a positive and significant relationship between knowledge management and the
environmental variables of the organization with the organizational structure. According to
them, the environmental variables of the organization can affect the organizational structure
of the companies operating in the industrial towns of Urmia.

Mohammadi Pushharaki & Landran Esfahani (2023) in a research titled organizational
structure on the complexity of value-based management in knowledge-based companies
reported that a high level of concentration with the political suitability of an organization had
a positive relationship with value-based management, while vertical differentiation with
cultural fit seems to have a negative relationship with value-based management. High levels
of formalization and horizontal integration indicate technical, political and cultural fit with
value-based management, which has helped to achieve a high level of value-based
management implementation.

Research method

The current research is descriptive of the correlative type and applicable in terms of purpose.
A questionnaire (Nowotny, 2023) was used to collect data related to the organizational
structure variable. This questionnaire has 4 components and 15 items. Its components include
centralization (4 questions), formalization (4 questions), horizontal integration (4 questions)
and vertical differentiation (3 questions). In order to collect data related to the value-based
management complexity variable, Novotny's questionnaire (2023) was used and this
questionnaire has 23 items and 6 portfolio components (4 questions) - financial value (3
questions) - non-financial value (3 questions) - goal setting. (5 questions) - Plan of actions (4
questions) - Mentality (4 questions), and was investigated based on Likert's 5-factor scale.
The statistical population of the research includes financial and executive managers of
different levels working in companies admitted to the Tehran stock market. It should be noted
that the distribution of measurement parameters is homogeneous in the statistical community
and no specific idea has been considered for the structure of the community. The sampling
method is simple random. In addition to being simple, this method also has acceptable
accuracy. In this research, 353 questionnaires were completed, of which 36 were discarded
due to confusion and lack of answers to all the questions, and 317 questionnaires were
evaluated in the final.

Research findings

The results of the factor analysis of the questionnaire items showed that all the items are
greater than 0.4, and the value of the t statistic is greater than 1.96, so the questionnaire has
desired validity. The fitting of the structural model using t coefficients is such that these
coefficients must be more than 1.96 in order to confirm their significance at the 95%
confidence level. The significant results of the coefficients are reported based on the value of
the t statistic; so that if the value of t statistic is greater than 1.96, it can be concluded with
95% confidence that the independent variable has an effect on the dependent variable.

Factor loadings indicate the correlation between each obvious variable (questions) and its
related factors. Questions with factor loadings less than 0.4 are not sufficient to remain in the
model and should be removed. As you can see in the model, all the numbers are above 0.4, so
no question is deleted. R? determination coefficient criterion (R Squares): The value of R? is
calculated only for the dependent (endogenous) structures of the model, and in the case of
exogenous structures, the value of this criterion is zero. The higher the value of R? related to
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the endogenous structures of a model, the better the fit of the model. Chain (1998) considers
three values of 0.19, 0.33, and 0.67 as criteria for weak, medium and strong values of the fit
of the structural part of the model by R? criterion. Predictive quality criterion (Q?): It specifies
the prediction of the model. Models that have an acceptable structural fit should be able to
predict indicators related to the endogenous structures of the model.
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Discussion and conclusion

Three main structural variables, including centralization, formalization and horizontal
integration, show a positive relationship with the complexity of value-based management.
These results suggest that organizational structure is another reason for the frequently
reported differences in the complexity of value-based management.

According to the obtained results, formalization has a positive relationship with the
complexity of value-based management in general and each of the sub-dimensions of value-
based management. These results are consistent with our assumption that formalization
increases the transparency of organizational processes, and thus formalization seems to
facilitate the identification and interconnection of financial and especially non-financial value
drivers.

The results also show that if the information about the unit's activities is spread throughout the
organization, it increases the political fit with value-based management, and can reduce the
opportunistic behavior of employees or unit departments in an organization. Furthermore, it is
argued that in companies with high horizontal integration, there are cultural practices in which
employees are willing to adjust action plans based on the logic of value-based management
when necessary, and thus appear to show more belief in value-based (cultural
appropriateness) management.

This research contributes to the existing literature on value-based management and promoting
management accounting innovations. Although recent research reports contingent factors that
affect the implementation of value-based management at the environmental level such as
perceived environmental uncertainty (Burkert & Lueg, 2013) and the intra-organizational
level, such as top management team characteristics (Burkert & Lueg, 2013) and financial
manager succession (Firk et al, 2019), the findings of this research expand by identifying
organizational structure as an important relevant factor at the organizational level. Therefore,
we find that organizational sub-variables affect the technical, political and cultural fit of an
organization with value-based management differently and interdependently.

Previous studies showed that mechanized organizations were more successful in
implementing administrative innovations. This research shows that formalization gives
organizational members the ability to effectively transfer new rules to routines that become
institutionalized and remain.

Nemat Rostami Mazouei, Zahra Mashayekh: Examining the effect of organizational structure on the complexity of value-
based management




7
7 oS - .
8 EE; A9 o S e 90 (S BT 5o b fad
.e,,% f,aa\i‘fis https://www.jvchm.ir
elSSN: 2980-8359 () by ok
& N .o . —_ * . P * 0“900
33l P e S e (T ¢ Glojlu LSl b (w2
TRle 1) (295l oty e
Ol e m Ml e oDl 513 ol ¢ o Il ol s ¢85kl 03,5 b skl -
Ol gl e oDl 13T oKl ¢ o Sl dm g (g 5lblam 05 8 ol 575 (5 somiiils -
ouK> VEY/ 00/ 1ol 50 &b
Lisd a S Cul u::))‘J.J ot o pds j‘)"ﬁ’,"ﬁ.j GL‘)L‘” )L’.>L~ J.;‘U IR érbd U‘i‘ oda ASAAAAL :6)5}b (?»)ls

- - : VAN s el Zo gl
ST il ol sl — o5 (LN (55T a0 5 Soale S 51 5 (63,108 (outa AR T

Qlﬁ)‘}@éb}‘w}f)}a.L:lﬁﬁ-&idlﬁdﬁJLAQ‘).&AAj&‘F‘Q‘ﬁMJAUJJB-&)}L
gu;;mu@t:u:L;ﬁ?‘s,‘.;uzbg,svwo\;;dy;}wﬂg,;wt?wuwmg
G SN0 s adze® glls 48 Cnl (YY) 5555 asb i i ol 55 603755 il Lleds
S8l 5 31 e el =3 8 a0 55T 3l e3lizl b baosls w555 031 o (g 31 g oAbl o0
83 5as (S5l et 45 513 OLES a3y (slaadly A eslizul laans 5 04037 (), SmartPLS 3 -
Giloisomy 3 G3 S jate (EZ —F /20Y) 5,05 (gls gme 5 e 56 5550 e Co pde (S Aoy
5 B pal e (15 8V A) 35 (s st 5 ke 3 B0 e St Sk

. g : 180319 s

(slojlo bl

S 33 30 G el Al bl plu bl Jie S5l o e Co pds Siiomy p Sl T 5
e Lo 3T 55 ann s 5 65 LK Lol e Slojlon sl (gloadl go onlio (s 50 (S5l S jae
bl o dr 5 5 GRS 063,280 Iy ke N3 Py

J_i6_;,,,;,,_,_.\_ﬂ;,\_ﬁwﬂﬁ@ujuﬂ;ug‘uu.ﬂ),{.(wf).\ﬁjc@w,m‘@,,'uw,:(APA).,\grob.:..,wmwwiaw

NAY D) B 5 S ol g3 o 5T 2] aalilas 555

https://doi.org/10.22034/jvcbm.2024.475815.1425

Authors retain the copyright and full publishing rights.

Published by Research Center of Resource Management Studies and Knowledge-Based
Business. This article is an open access article licensed under the Creative Commons

Attribution 4.0 International (CC BY 4.0)
)}’MJ‘J‘))K}J}@\L@ o e QNU@@A}R;JA:}:JB

b ey Coan i f gl DN 93 nrostami60@gmail.com :_fues

P s S pte Sdoms p Slesle sl S sy e a5 g a5l ety Coani




9 cws” Sy g 5 gs.:”)sT 3! 4l Lad
https://www.jvcbm.ir

3 S Hlods b SLII 55 S5l (gl Ol e 53 0385 sl (1 ) (see Sy ke (Sla e
OT Bl 5 5ol 2 (en e 3l 03 28 oslizl o2, e .(Bruck et al, 2018) Liluy o S o 4 1 Olaics
2 s Co e 6l Ol 3 0k 518 lacsslis Y5 5y 55 oS Sledbl jsia o de glahasn L
(Firketal, 2019) s5,ls 3 =5 33,

Lsls S a3 Sleiludsns 5 damee Jolse 5 G5l g (e Do pde (Gluesly LS e 3550 53 3l Ose
CS a6 Lkl ol y4b 4 oS by 1,8 e edisb 1 Slejle Julse Gies 5 (Burkert & Lueg, 2013)
JAS Glaptu (b 5 ool GusTs opdy » S5 Jalo 6K Olgien ol pr Glajle uls oS &8
Gl g e S e b ¢y g U L 0T 3T 5 (Lee & Yang, 2011) ol ol iyl 8 oy e
el 0 05051

el s 5l Sege 5 ol il L 5 BV b 5500 5 (e Sy e Sl 5 Slejle Dlsle w
Slosl (a0 sy ditan 1 sl 551 1 e S e Sl eslizal (gl Slejlu lacS s 3550 45 ol
S Iy A8 o Lo g 55 1 en D e Sl eslizal Ly 1y 135S 08 e 3B B5,0 1 e D pe
s o sl 8 andlaesyse oS 5 s 1y ol) S e e Sl 51 (Chiwamit et al, 2017) a8 Slallas
S g pobe S T g eslizad (6 bt Sl bl o5 3By 5551 st Sy e sl e
(5 D pode St okl Jul g ST 88T i aieiin 5 oS o S AT ool 5 Shas 1 250
g A Slejle Ssle (3500 e Cu e 5 Koo Olosle &G s S e Jbee b fged U 50
U dbg e ol ladals odd Gl 550 31 Ladie doly dlous 5 85 wlew slady ja Cnlie amads
2 2 AT 5 Al Glad ja aeas 53 SMKe slul el Slojle Jlitle o1k Sl pll Lyl
(bl S ol s 4 (Dekker et al, 2012) 54i o arlse JSie b Sy opl 0358 (gl glad>
aoaly 35 3 Shoe il 53 e sladely 51 bl 5 s dorlgn (6 pdyd 257 5 (5551 file b Lol s O ke
CS 5l Ol jr it 5L 1y (68 s DL L Sl sl & 305 o0 IVl enl 0 gdle Bl axbl
2 AT 5 15 o 68 Glor Ol o US (g0 e Sl e ST a5 Sy il - o
e ke kg 5ol T (6ol sladts 5550 slaslan s 68 5T ol (b5 iy 5 SIS 5T
Sealen (2 3T 355 g 53 15 Dlakics 5 O pke ldal 5 sl o8 555 (1 b Gl S a4 bl o L 5550
45wl s edamy Slole Slle s Dbl o) eus S obuT)l (Bruck et al, 2018) .5
355 3o 2 s S e B ge (1) (S e ot g o o0 Sle3l (gl sl Sk o8 8 iy
3,0

Gl opla a8 Col Slojl 3550 0l [ 4 JS Coda ¢ 3550 0 sioe S ke 3,509 53 IS 5 5b a
Sloganal Stocdly SIEE ST bl Do o587 5 g &0 gliins (510 B L 0 3.5 55,00 7 Slocanal o

‘c,.{,.:aw,:mTcMJMSH\LoL"ﬁ,:}obuiT,;ngl:;l{upwﬁ,ﬁ,;auju@\,\ig,L;)}T;,w,.

i 2 s e S Glesbe Sl S sy il a5 ¢ g gle gates




9 s S o 98 ‘EQ}ST R33! MISJ.Aé
https://www.jvcbm.ir

S S5 0S5 Olalo dSlen U dal g o &S5 QLSS 55030 51 355 5 st S ke LS sl 55 otalie
Lo b ) JLis @ pslibe sb & b Ol ke 8L CST 0 5 5 4 Culgs )3 o8 S 3651 (glgi 8 4 1) Oltsleranss
4 S eslizal (sla god 4 S5 Slogle 515 s meie 5l Gl 4 45 AL ol b 6y gl
.(Rostami Mazoui & Shirkund, 2021) uS™ s 15 OT Cdakids Coiid 40

S0 3 Shas & 2501 2 (e Lot Sl (gl 5 Jaddl ) ses S0 g 51 g 65750 sl s o) o
2 Sl slle gladay 5 o 5 das e S (ol DUl 5 o o Glawdl o slasls g TP s 3
el 51 (63 508 ol plaze 5 (B Lol (g 5le gomy (S S ez V“S@ s 55, 5 e o e sl
Lee ) wilas & 513 oy 3590 ab g jo Sladllas 53 03 28 Hob &l o 5 disd oo o gims Slojlu il gl
38108 e b 55 e Cu e Lol il &G )8 5l Slejle sl glaadl e 5 .(& Yang, 2011
5 Gl gamny c S jae &5 ol ol IVtal IS o 56 5550 5 e Co e sl Ol a0l
Sl Ol shie 5B (3500 plesl & Sl s (S o g 15 51 1 (Sr Cu e (12 (BB gl
D15 0l g e S e

Gl Ol b il S )LSG 5 (g5l oy (3l S pote ol Slasle sl (gla e &S das o OLES s fulos
Sl Gl oSG @l s 4 b5 e 457 35 o0 IVl 5 dils ot Stener 31 (e Cu e
Lo Al VL ol s s 4 B5)1 e S e 55 (Sleesly ) sliten Olejle S o
A pomen S e Cliblee 058l slazl Slaslid s 5o 1y 501 (R S e e (5L S e
eV sk LS o feged 1) 2500 2 (s S e 1L 5 )8 5 (5lwesly (B el 5 (65l ey hon s o0
468 sk e ol (S5 5 ol (B ) SVL Sl ks 65 sl ol bl sl e !
SSE o Jlo 53 S o S s 5 Jol e p AT 55 08l 155 aolg wem L E5)) 2 e Sy e Lais
Gl o1y bl gite 5T Laal eyl 3550 5 st Cu e 812l o (gylslme ST ST b (g3 5ee
Gl g st e b (S b Sialeal Olgieas 1) OT &5 s oo OS5 3500 » (e Cu pe Slajle gliael
S (A e

23 GBIy 4 Sl g e o pde 5 o e (Solbles (68T 5 gms S b L e Dbl drn g 4 R ol
IVl 5 ol S e 2550 e ke 81l s s sls b Glejle sl le a1 Jl il g ¢SS
oo e Ml (655T 5 0SS s S as b (SKales wlojle oSG ol b gla S5 oS ol o
2 aliee g lisle glaais S b Lakal s 1) aSs glaanl K e3> (Ansari et al, 2010) .S o e |,
$se) SUllas b 5l jS jeme il (ol sk 4l o ) 551 5 g Sy e Slr) Slaadl5e 5 95
s AS Sl 5 Gl sl >l llae B350 e S ke 6l A5 sba 13555 e S p e
Chiwamit et al, ) &S o db 1) 55,50 5 e Cupde Jaows &K 3 015555 05 Saijlajl Sl 3l 5, 5

3,05 5,80 dr 530l p e S e Soms p Slojle Jlitle &8 Sl ol sl Jrags Jeol Jlge (2017

i s S pte Sdoms p Slesle sl S sy e s g a5l ety Coani




9 cws” Sy g 5 gsg)ST 3! 4l Lad
https://www.jvcbm.ir

S Sl
Saal 1y Ol JS &8 50 (o g g LSS o e IS e K Olgiea B3l e Do e

G Sl p e Copde 43 51 (Schultze et al, 2018) Ui o snr Olaiigd i3l (ilwaitn (g5 28l
sab g ad 8 53 65T 5 S Ol yea Ol &K 53 68584 5l g bl e didr Sy e J 28T 0
L1y Sl slasy 5 (Lol saeS o) Olosle 5 3T 0550 blie sl Koy 3550 5 (e S ke
S o Sl sl e 5 e (oS (5l 1y g0l 5 S o e (1 slaael ) Jglee 5 e
(ol s AT 5550 63 mly Codals Olajle (g samed OT Coda oS Oolils SLaluBl 5 s fasdly 2w ¢yl 8 s 551
w5 > (Bruck et al, 2018) 555 o 4 lid oy S e IS s S5 Olgien 2551 p (e o e
W25 8 055 ey (55515 651 0T 015 o0 03 58 gn 438 s Olajl &S5 s 87 o

bkl lojle Sy pde oS b g el g anlp s bdten 3500 1 (e Zu ke T
ssb a4 018 ooy ) g e S pde s e 4 d(Lee & Yang, 2011) 558 s Jlasl OT (g)lsl gladsl
Jols 7l o3l (655T5 65 Gl il » e Sa e 38 Co s (6l (65T 5 S Ulsen S
Lol Ll lantans 5 S8 (glalisle (Olal dla 551 &g sba il 4kl s e )3 ol Sl i
S 3 e AT 50 s alew laay ;a5 ES 0 &S Sl Slej 3,0 sl .(McLaren et al, 2016) Ll jLis ) se
@;:)guﬂom;!dwcjh.upSﬁw,“;ﬂﬂ‘,mu:.;_!p\l)ud,.z‘_g,ﬂ;yuu\}:@‘{w@
G5 F5 p 5 el il £ 5 S5 o B30 p e Sy e pl ol (Firk et al, 2019) Wsk o Cao g
SR S E Bl s Sk 35 e 30T ljay Sygo 4 45 Slaraal S US o aein 3,00y ol ololis
)a>\J§|.oﬁ.u¢::.ajotﬂ4ﬁcla.~pjajé«sj.s}:ﬂL;,l?d,&y);.gpu;j)ljﬁcﬁﬁ.udlﬁt{..u,\:
2 st e Slage Bl @by S8l JST 3550 ) am 4 S s il OS5 il £ s
s s oS SbuT)l.(Bruck et al, 2018) diws Lies s 5 conlin covy g0 b 5 ) LIS 5 gl 55
L5 00N 2 e ST Slasbias (AiST IS plew Cad el 1y 55 OS850 A S o e s B
Sl Solrn 5 2Ll Ol gl (sloe Ol siea il 5 oo e 5 Al OS5 551 gl il 6l (o le Ol sy
s E SBCS 5w ys (McLaren et al, 2016) 5 4% oslanal Jstls gba ide o b o) s 6L, L 4yl
2 Dopde gl o8 (S b el b S8 45 35050 g s s b el Janl s el (S
.(Shafaei et al, 2024) wise 5 5gs 355

7ol T aen g o Ly o GlS slasline 5 501 2 (e Dy pobe 6 il pspie i s 5ms o5 e
Burkert & ) .ol ods Coe 5 IS 3550 5 e o pide jlal e 23 Ol geas sl 53 a7 W5l ¢S i ol
ol andlan . disls anw g 5550 e Copde Sdoms 6l o olr 5055 olals Sy ol @ (Lueg, 2013
33 A5 g e S pe Gl Ol (6 (B3l Ol sty 7 sl S jame (2500 (g Za e S kos
ol slul S5l e Sy e Sdoes (Burkert & Lueg, 2013) «if 4 355 e oslinal oS5 oS

)Lb."u\J)}AJ))‘&}YL‘\J%}LJ&‘?QSLAJ;;A‘)WJ‘UBLU‘(\)J@%ﬁ\)kﬁ))\jw;‘,{‘ﬂ#

i 2 s e S Glesbe Sl S sy il a5 ¢ g gle gates




9 s S o 98 ‘EQ}ST R33! MISJ.Aé
https://www.jvcbm.ir

wa‘ﬁb‘(\‘)‘dﬁ}uﬁu.a}»&JL&J)J‘&\A&{JNJ)}.A)bﬁ)l&)”ﬁ\ﬁb\(")‘gjfﬂ&jwﬁa&l@u‘
Sl Gl s S e L oS, ol SN oun ) 0 Shae LS sberls 5 me Sles cbaasl
.ots,xswOﬁﬁ@)tﬂs@ﬁ;}@;w(?),&lp\@u&;w#@

e o pite g Hls Sy e daly gy Ol b Jiags 5> (Mohammadi Qashlag & Atash Soz, 2023)

Sl i 5 JUIs o pde a5 Lsls 0L Al smio LS el o Jle oS il Hle L ol
5 gr Ol e sl e LT 5 305 5 525 (5 lsbine s e bty Sl Sl b Ol e

AL I ST aag )l amto slaeS g8 5s Jbb glacS 5 Slejle kst L

Sy o Sloile Jlisle Olyie U tagl 4> (Mohammadi Pushharaki & Landran Esfahani, 2023)
L K5 ol Uy (93508 5115 s o b a0 oS Jlo 3 canils oo B3I 50 (e S ke b Ol
‘6;;wu:aumwgmé,g{w@uw,swcp.wlw;ts;;a@\,uz,-,lﬁ@:,ﬂqxb
a8 5l e S e 1 5 @V Olioe s 0 6 03 2551 2 g S pile b (Ko b 5 (ol
.C,.w\ob}.u'

35 G s S s Slons p Slojle Jlisle 5T (s U glanlas s (Mousavi & Ahangar, 2023)
r}bo&x\g,gﬂ,\ﬂﬁgu.\ﬁj%ﬁ@uju)uu,uung,solmuﬁ”;&aﬁms
S o 1 2135 55 e 5 il ey (83508 pled (Bl Ko LSS else cwman 3yl 36 Olies Ko 5
laals 56 S50 e Sy e

dubjbd»))|j_kujdﬂé > j&b)b)bbﬁbu.ébw‘jj)D(NOWOtnyetal 2022)
3,313 L1 (VBM) 5550 (e o pite b Olajl 60 (b ol b St y5b @0 (5510 S a0 VU 5o
YL o 3,15 VBM L (Ka b oals U e adaly (63 508 (651w Dlmanl dsny o a5 a0 487 Sl 3
VBM | >l anw 55 5 oliws 4 &S Cwl VBM L‘S&;}w\?ﬂ (s cwlS olasplas 29 r&b‘j&jbw}
éwb LL.:)‘-L!‘GMMJ;-\;w)y))gdudﬂgé\’-).ﬁ JS&“@L»‘F‘J’-‘]AJJ
e, S o b Sloilu sl anu g 69y i sla (il Coda b (glanlllas 55 (ISkanderpour et al, 2018)
Oy 3 A 5L e sla il oS il 5 O Ol Cadls da taalllan 35 50) o510 alades 5 S
Wl 4 & 15 S Sl Cdw a3 Slo il Sl b dnu g5 (595 e Sl p e Olgie 4

ool sl Ml o s iy 53 Sl mle o) s b Al cpgs 455 55 Ol Hls L S Aoy o5 sla il

i s S pte Sdoms p Slesle sl S sy e s g a5l ety Coani




9 cws” Sy g 5 d;T 3! 4l Lad
https://www.jvcbm.ir

4y 53 Ol bl Gy 0 o S Al ooy 455 53 Olejlu bl 57 jad o s Sla il coslear 455 52
Sla Al i S gl 5T a5, 50 Slojle 0 sla b lgi 5 oxie 4y 55 Glajle 0353 sla il ot

Ayl el ety Sleile St le ane 5 (695 e

i (399

31 el ootz aaliin Sl 31 O 5 Sl (63,08 Suda Lo 1 5 (Snr 5 5| o 5 ol as
250 5 S8 Sl Lol SIS 5 s s ) (oS cbaesls 65573 8 s el (phaley Slallan g
3t el o plomil L3 e (ST (Ve ol GlalulS 5 (ool mle adlllan 3 b 1 Ras ol Sl
~ o5 8 sl S g1 Sl eslizal b bl 5 s 6,578 Ll Y slhesls (Slosl Hse 5 G Sl s
(bl ST 31l 3 05057 (51 SMANMPLS 3 13300 5 b o o g2 o3l w557 0331 Lo i 35
A o3zl

sl ol 3 S oslizad (NOWOENY, 2023) asb i 31 Slojlo Jlistlo ke 4 by o (glaesls 55575 § g
F) Bl plesl (U3 F) (5 oy (13 F) (3L 8 ate Jals OT (slaadd o b o 4 510 5 adle ¥ 1,15
g 35 I s s OSS ele O il ol s Sl (U ¥) (53500 S5bepleze 5 (UIg
crl 3 038 elinad (YY) (555 asbhunp 3| 55501 2 (g ke (Skomy e 0 by o (slaesls (5,515 5
st = (D3 ¥ et 5500 =(J3m ¥) o 2550 (I3 ¥) sy s ailgo 7 5 08 VY (Glyls asl i
S0 Sl &S ole 8 Cads bl g Gl (UM F) Sind = (Jlw F) Slaludl sl = (15 0) Coula
skiach dy S 5 s Jels Caltes = glaw ol 2y Sl Ot Jals gty LT analr .08 8 515
035 LT Al 53 (Ko &) soss 6,5 o510 sla S Sl 4y a5 LSl Ol Llale Bl 5L o
ose pay ol Aib s osle B3las 55 (6, S hgas by Sl 0l 4 S a5 3 dmals litlu (gl ool o] g
o 4350 Y7 48 03 8 oSS bt VOV g5l 53 ol 5lay 55 5 55 (S8 BB 235 S0 esle

.u;,\;&wgg;,umuwﬂw‘w,umf)wgw;wy«{@g(ww;ﬁu:,@

G (sladsly
Smart PLS 131 ¢ ; S PLS i) 5l bans 3 O5a3T 5 iash sosphe Jhe 55 S sl opl o
(145305 S5 O 55l = 5 8 535S 05057 Sl andllan 5 50 (sl e 030 Lo (23 (g2 (8 o3 5 03lized
Wosls oy smanl b 5 il oo dlo 5 it il 2is o ps +400 ) Ls)bt;uda.»&;)}.p)a ol ol o3l
4S5l Ol 35 aelin sl 4 S ol Lot s didl oo Jle b L it oled sl Gk idLe 5 8

C_,.w‘u).Ua.a &‘j)db\b MWﬁ u-j.‘jL‘ ‘@‘%\/Q?)‘tOJDT)‘-&AW‘CMAM'/f)‘uq;‘\».b

i 2 s e S Glesbe Sl S sy il a5 ¢ g gle gates




9 s LIXPERVIST @;T R33! MBJAE
https://www.jvcbm.ir

FR N TR TSRS 4

Y \ la e
VNS Sl ksl
/N </AD Gl g SR So e ;W

Gl e AVE o Sldie dib o jaseie (furner & Larker, 1981) i, 3l 435 ) Jsds 51 5 4,Skes
s Sals 53 4 0T Obe (Soas Sltde 1 bl 815 o ile ool 5 53 68 5l Jrassy 53 055

el iy Kilodd o3l 5 5 ol s o g
53 Olgt B A3l 25 VA9 51l ol ol o ool Sy o) dr bl b 51 enlizad b gl Jube 251 5
el okd IF o )T lutie elly ol lsbimn gl sl o 15 0T 03 Jlbine 740 Olirabs)

e gy s e 45 23 8 do Ol o Ao ys A0 Oliedsl b el 2t VAT SIT oybT ltie ST4S gy 5b 4

..>)|.> J:?TS 41....:‘)

Sl OVl (Sl b yodls  fulo

G893 SBdd § (83l lo DYk b g ol (5 Moban pOle -1 o3

3ol e ke Sk p Glesl sl 3T sy tulie a5 (g sl ety Coos




79 ot e 38 (9 BT 831 Aol _bed
https://www.jvcbm.ir

4, &R
o
D s55 2
oNiu3®

S5 Sldd P (5 lisle Yok b 3l Lol oad & yuibkul ol o p3lie-T dged

LS o ab>Me YU sl yls sl 55 &S (5 lskas 3luel PLS )53 e Sl eslial L b Sele s sl

RS PR ab))T 6)‘3&» sluel! 9 stl&)b J:'.) J)-\:— BE] W -Ub}..v )‘Jt&ﬁ .]aa.‘)) ‘SAL«J MJL.SA olis

Wl g Jole b wyp Y Jou>

to,LT Shele b e S to,LT Sele L e S
V1/8) Yial Y. /0% RV 1
YA/ A VY Y\ V4/50 VY 2
4/ f /94 YY V\/¥S /% 3
\\ani 2% s 4/ v “/OF 4
V4/\A VY e V1/00 /% 5
/Y /90 Yo \Y/OA /5F 6
VE/\Y /5Y s Va/+F N 7
4/v4 ' /OF 1% MY WIS 8
§/Y$ “/EA YA /¥ /08 9
A/OA /00 ¥q VYO /Y 10
\£/0Y Nide . AAS «/OA 11
VF/\4 N ¥ "W/ F /5Y 12
\o/8Y “/OA Y /v « /08 13

il 2 s S pte S Glesbe Sl S sy il a5 ¢ g gle gatey and




9 s S o 98 gq‘}sT R33! MISJ..aé
https://www.jvcbm.ir

&7 ,\\ﬁ%\
on1yaY’

VV/AS /%) ry Y1/4¥ VO 14
AIVY /00 vf \&/FY /59 15
\Y/V «/OA v \F/0 /5 16
YA/VY v \id \Y/$ 5y 17
\¥/AVY /50 *v VF/AF ey 18
Vo /80 /% A AYY NINE 19

GLoL b OVl 0T & by e sla ole 5 (OV15) SIKET e 8 o (St olins OLi5 Jale slal,
—Lsa&;-wd.u).sS,jh;w..u,.‘zJ.'x,-v\ib,jm\x\)J.\ﬂ,soxugpslﬂquu{~/'F;,|,:‘..<6LALo
L5 R® laie (R SQUArS) R? (o s 18 Jlns 2358 ol O Jlsm et oy iz +F (VL sltel plas S
o Sl Jio Jlas pl ldie (305 slaejlu 3558 53 5355 b demloue Je (13053) dtels sbaojle gl
Sldie 4w (VA8A) ol ol Jie 2 5510 51 O (il i Jue &K 61305,5 Glojle 4 by o R? ldis
—a Joe (ol le 23w 55 O3 658 5 Lo gie cCras pslie (gl ¢SO ldde Ol siea |y /PY 5 /¥ /)4
S odde sjle o i 1) Jibe g i 1(Q%) S o i CadS Hlee 3,8 o 55 53 Rl s

b dde 650953 laojle & by e Slajesld (s i Sl L cdin 58 BB ool la i 551 ol

AL adls
(Q%) (FH (ot ) s § (md o 90 I Jou>
S Q) S8 oy oy eS| RD) o oy s i
S e HAY G s D e (S
G5 YO HIAY ol

Shae opl Gl 68 5 b sie cCamd ol Olgsa /FF 5 /YD o/t ) ldds 4w ((GOF) A Jow wilg

Cawlodds @j’“

J GOF = \/Communallty x R? =4/0.826 x 0.355 =0.54

3 5 A g e S S 015 0 G B w5 L

S5 mi 9 S
2 e S pite Sy L e B! I plesl 5 S5l o) (LS pame ol Jol (ol ke 4w
3 ei )l 5 S sl sl K5 Hs Gl Sltle 7 das e 0L s oyl ias e 0L 55
(B ols Ly Falime sb a4 ookl laadlge 5 s o 4 iman (ol 5l 1 (e g e (S oy
e bLs,l (Ansari et al, 2010) 5,108 . L5b il 5 me Cupde L oS oK Kiap g el

o pe 1y Logas 1555 00 Kl s Jpol Slalesl b 5l st Sy e (Skomy b 5L S ate

i s S pte Sdoms p Slesle sl S sy e s g a5l ety Coani




9 cws” Sy g 5 gs.:”)sT 3! 4l Lad
https://www.jvcbm.ir

b ajlege 526 1y Wil Co e g (G5l S pate a0 B3 4 Ll 5l s el gllas 501 e
ol 31 U o sl Cuglie 31l e s 5 AST L al s Dbl j3 1y G551 5 gl S e B pdy Slecenas
S i3 ey 5 Gl S ae ot (s 1 58 o g s ST Ol S et b (5,8 e
S O3l 0353 4 b adl a5 ol 03,573 15 Sl ol (e S e oy G 4T das op Ol (B p e
OT las! " a3 5 8" 4 T 05,851 oy Lol il azils oyls oylal LT & olaws ofy 5 Coldal puns 4
S o by ol jle colw ol 059 55b 4 (5l S jate a5 das oo OLES sl ol . ils dal e 1) (Ciad)
ol oY (Kap 5 (B ol e ST Gl i SWI & s cdase Il S5 e
.(McLaren et al, 2016)

253 a s JShsba i) e Cupde (Shoms b it LU (le ey 0dd fol s b
L Sl sladyl b Codlis (5l gy 45 ol e b (23 b s ol 3005 i3 2 (e Sy ke sl
5 Sl il sleS e blize Ll 5 olelid ((g3le gomy dhony oo 35 4 550p030 5 3515 Cllas das o il I
Solble SlaysT 5 b YL (5l (o) bl &G iy o B 4 LS o s 1y Sl 0354
S i (58 Sl ot sloml gladyl 3 b o Shee a3 5115 S oo sl 500 (e S pke e oy ke
b b ol YU (5l oy 457 A g0 OLAS Dot 0 a5 s (65l oy e B3 ) (L€ & YaNG, 2011) 5505
s sain) sd oo fuged Glwgomy b &S ol Ooldal powd s oo (21580 55 1, 550 5 e S e
Gl ly G6H sl Oolid Ooldal das o 2alS 1) Saule Ot ol ply 5 das o OliieylS 4 iy,
Cte LU S (5l oy 3 kS o ol 3 (K3 o) 5l 1 (on S ppite oyl ol Ole b sLie
S o ol (B plesl YU sl 8 das e 0L bl oMo 3 pi e S SE 5 b L lskes
5 Sl ol S e 3)5e 03 558 Jeisa e 53 Jlabee it S, pl s e 51 e o pie
S BLL Gl ) gl pl 258 g odbalis pldl sl 5 s @5 (B0 p (e Sy pile Slad 5 Sl
Lee & ) ol 4 )Ly 5 Shas (6,8 051l s K Dlgioas 5551 2 (g5 u e (1l s blize
a3 g Iy 50 e D gk b (25 S ¢ (BB plesl o7 s e 0L 5 (Yang, 2011

b ol ol il 328 Ol S 3 oty o Ilab 4 Ly e ALl ST 48 s o DL poes ol
L alojle &S5 s doly sla zde b 0SS wllbos b 4, Ols oo 5 a3 oo Ll 1y S5l » e o pile
,;453,1“?);@;L;wi,jmsa;\(t;;m_@ud,:ﬁ4{¢M|d\d‘y,\;~,|%ﬁlﬁ°j>&;.gbﬁt§
4 ol 5 A BT 35 e D pke et ulal 1y el (sladali o538 ) o 3 il oo QLSS OT
e ol slaasl ias e Ol ((Kin b cnls) (3550 e Cu e 4 G (§ ib szl 45 Sy o S
s Slallan gl b (ST cdas o5 LS 1y a5 e e (Skoms 5 $3508 il gileze o (B
Sl S Il e baus gl 1 il sam 5 S5l S eze 5T L (Gosselin, 1977) i )ls i seas
‘%Mﬂﬁaduam.aﬁ;@owbb&x’gwalg‘uw@w@ujﬂmguju,“ﬁ@

i 2 s e S Glesbe Sl S sy il a5 ¢ g gle gates




9 s S o 98 ‘EQ}ST R33! MISJ.Aé
https://www.jvcbm.ir

ool 5 (B cwld) 55 e Co e 3l enlizal (65 Shes laair Sl SKan (63508 (5L pplaze
Gl s e 4 OLSLIS slizel oS dy o 5 w0 Ll el andlt e ST gl sl ol Sk
5 bl Glajlid st Sl malde b SV ety e S5 a0 2T 15 (Sa s 6,8T500)
Loy s Jalse oS Sl e sbns ol 53 e eas oo (RIBHD (2551 2 (s S ke 2l 55 Zaglie
(McLaren et al, 2016) 1,108 o 50U o 4dll ols) auslg , 2 b=
.ﬁ@&sgﬁ,\ﬁ@\.\fu}‘su@,u@,;,uz;,tﬂu;:f,,;iﬂ.u;,,ﬁ,;gﬁfaﬁmfdu,;i&l
Wile Jaee law )3 3351 1 gt Sy pite Sty oS S o 1S 1y L) Jalse s sl a5
Loyl S prte o5 Gl S 5 sl ¢ Slajlucss s law s (Burkert & Lueg, 2013) okt &S )3 oo Oliebl pute
elelis b iyt ol glaanl (5,108 e 30 (Firk etal, 2019) Jbo e util> 5 (Burkert & Lueg, 2013)
Sl in & @b (o) 550nll a3 o S Slejle Tl 03 e 5 e Jolo S Olgea Slojle Sl
D) s e b Ol o (Sa b s b (55 cnlS eslgenay 5 Doline b 4 Sljle o
s S e Gl a3 b ey il g il el e Soy8 oS s e Ol Laasl 18 e ST
2 e S pe Gl 0Bl gmle e (@l S ate g 4 el B e adsl (B S ey 25
(b ) A8 o Slaty Olejle Jsls s G55l 5 st Sy e e Sl ) S das oo &l 55
ol s a5 el B ) e e e STl b (B plesl 5 (5l ey S Sl
S n sl 5 e D ke b (Ko b5 o (5 ol S (gl gl e

das o OLa g opl . Lles g 558 golsl slag)sT 5 ol ol 5o (SSIKe G0l jlu 457 515 Olis S Slallas
b dilegn (Blos Lsd o aolg & oladls,y & by St o018 550 Ut CLB Objle sl & (gSlu o)y
5 patie Ol (s sl b S il Sl zals 6l olejle 336 51 65be oy ) osdhe s o
2 Dyt b BT e 4 QLS K50 ot 5 (ol ) (2501 2 (0 S ko) (ol oIt
s SsT5 b VL (Ka s sl 6l oy Slojle Sl G (ol (ST e Slzty 55
ol e 53 258 g0 Lo o Gloj D Gl ey Glatr g Do g 5 pl Sl s 53 S 550 0 sty
Sl Gl il or JolSS e Jalse b st o Ll e Julss 8 Sl e5im csT 5 S Sl ealined
McLaren et al, ) &5 Jl=,5 .(Firk et al, 2019) &S" o o5 (6,57 5 Lo 4y 50T ol 30 (51 21 1 bito La0)Le s
025 32500 (Bocml 4 e &S LIS g0 ey S LB aw 53 1y B5)l (s S s e a5 o (2016
Jsten ad3l (51l 53 BN il I 0 ke o il 55 (Firk et al, 2019) e oo g5 5 sl b 0L 5> (3Ll
@B 15 5l e it 658 ASTB 15 6ls (B50) (g Do ke i T e ST il
2 S pde gl 5 Caglie 5 slar) Glajlid o (Sl pedldis 7 s 516 5V Ol o8 das o OLES
o5l ols) auslg (2ol by s else oS Glej cqmn i sn ol 5o 05aa s e RIS
(McLaren et al, 2016) 5,1.8 » 3

i s S pte Sdoms p Slesle sl S sy e s g a5l ety Coani




9 cws” Sy g 5 gsg)ST 3! 4l Lad
https://www.jvcbm.ir

33 i) g st e 6l s Jleas ) O bV olalis gl i ol cbaanl 1 bl g e Ol s
Col SKae 3] plesl 5 (g5l gy (S5l S sate by ke (Chiwamit et al, 2017) S eslazal 555 Ole jLu
oS 50l 2 e S e (S e 53 & ABL 1 e gl b Sl el pe gl (U
G 1 21355 w5 o Sl o sl Il 5b 415 S (0 Gl 3L jate 8 05058 el ) 05 o0
Lol o S 2 B0 g (g D e b Sle Sl s IRl el o llae B (e Sy e sl
s a5 WSl Fodom (ol le (sla ke Lo b awlie 53 35500 sl o dims (a1 (GBI ples) e
b plaze 5 VL law b g8 8 bl s OLS 3550 5 (g Cu e (S ko L 1) St D
4 Sl a8 sl BT 3550 e Sy e 3550 53 QLSS SS 50 ol (gite Bl 1l ¢(55 gee
Sl ol S a2S 2 ol (Becker, 2014) das b 28 1) 5500 (e S pke (630 s b ) 5b
g L (a0l oy iSOl 551 e a3 b S pmabed o e BLEI L ablis 61 1) (eSS
P 2 e Lo pda Ly ol s oS ab gy e (55 0 DLl 5 = (e O ke 05 04 L1 Ly e g o
Sl st Cupde Sdomy 1y Jbo pde ote 5T (Burkert & Lueg, 2013) ¢ ululop ! das o 253!
Gl g e o g opile Il 0l e ASTE 2alS oS asl s (Firk et al, 2019) o8 Jl 53 cdias o Ol
Bah e 0 g e Sy pte b b e AL L LIS e

Hazl Sl S g Sl (61 B g Tl 03 arlge glaangdons b aia sy ple e 55 g3 o
(2l osde @S Jolo Olabl o gl Slacinsd onl 3 55 3 il 5 od s plal (bl SISl la i L35 5
dap &S US o e (lodd Tl Al g Sl 5l el sk 4 S bl e a5l bliae S
Ll Lleds osls Lib g L)l08 oo 50 25 p e Cupde Sdoms oS 1 o5l bl gls e
s G 125 02,8 1 p e sSan BB l S 5 ) e Do pte (S b (5l
sl s 4 s K8 55 1 Olle (g5l pamy ol SKae 358 0 Glwesls HLSS &7 5550 5 e ke
2 BBl o (olg 3 Lol 0355 mlio dan g S J RS 4 3B Bhoes cilies o 53 S5 (S
53 b8 Slallas 51 a8 w5550 5 st Cu e Sleslital ST Al e 53 4 ges (ES 5 &S Sl S5 oyl
{(Firketal, 2019) Coul ol Gl 2551 5 (5on S ke s 5 25 50

gle 03 ) e Copde (S 53 SulE w5l b bl @leis cly ST bty
e o e Sdony 53 belse olelis ol 1, (Burkert & Lueg, 2013) o syl ol Ss calies
S0l s S e 5550 53 0T (gla tagh S S 4 (Blume, 2016) <S5 s 2l (Jell s 5
s ks Jolpe p Golite sb a4 STy Jolse flame Lulyy Sl 5 o o ke (olblea slas)sT 5 s b
G ol s eslimal 5 ilwesly &S slge AT oy S b 3E e (gl (55575 K
S el se ( oSe p aS I 53 (diST Jree |y ad sl 5y Sl S LS o g |y o e (6l bl (65T 5
LS s adgl 5 s 51 ey 1 3lwenly Sl (e S o 5w 1y pol Sy e (il (555T 5 4 5L

L{‘})Oﬁ‘ow‘}iw‘}d‘f@‘&kdﬁjé‘)hGlﬁjLﬂ)L‘}LﬂM\ﬁ&W\L}A‘}CGJJ“)AO{"QQ)L&‘

i 2 s e S Glesbe Sl S sy il a5 ¢ g gle gates




9 s S o 98 ‘5&1)9." R33! MBJAQ
https://www.jvcbm.ir

s @l OF Grpdspde U by 51 515 605Ts oS5 sl 08,8 s e b5 i 5158 8 8 s s
Ll o e ol 65T s 2 S e b osde e e B 4 S sl S
Sl 875, K Ja s 1) i JSIs b g ol Jelee 5wl 5 (S5 (5 conls I B Tun Lo 54 o

(Becker, 2014) 545 4 9, ol L U ols auslg Celicadsl ol 2l 5 5 dy 51w 595050

References

Ansari, S.M., Fiss, P.C., & Zajac, E.J., (2010). Made to fit: How practices vary as they diffuse. Acad.
Manag. Rev. 35, 67-92.

Becker, S.D. (2014). When organizations deinstitutionalize control practices: a multiplecase study of
budget abandonment. Eur. Account. Rev. 23, 593-623.

Blume, K.H. (2016). Value-based management as a tailor-made management practice? A literature
review. J. Manag. Gov. 20, 553-590.

Bruck, C., Ludwig, J., & Scherwing, A. (2018). The use of value-based management in family firms.
J. Manag. Control 28, 383-416.

Burkert, M., & Lueg, R. (2013). Differences in the sophistication of value-based management - the
role of top executives. Manag. Account. Res. 24, 3-22.

Chiwamit, P., Modell, S., & Scapens, R.W. (2017). Regulation and adaptation of management
accounting innovations: the case of economic value added in Thai state-owned enterprises. Manag.
Account. Res. 37, 30-48.

Dekker, H.C., Groot, T., Schoute, M., & Wiersma, E. (2012). Determinants of the use of value-based
performance measures for managerial performance evaluation. J. Bus. Financ. Account. 39, 1214—
1239.

Firk, S., Schmidt, T., & Wolff, M. (2019). Exploring value-based management sophistication: the role
of potential economic benefits and institutional influence. Contemp. Account. Res. 36, 418-450.
Gosselin, M. (1997). The effect of strategy and organizational structure on the adoption and

implementation of activity-based costing. Account. Organ. Soc. 22, 105-122.

Iskanderpour, B., & Kargar Nao, A., & Saeb Nia, S. (2018). challenges facing the development of
organizational structure using the hierarchical approach (case study: health insurance of Gilan
province), https://civilica.com/doc/ 1684379. (in Persian)

Lee, C.-H., Yang, H.-J. (2011). Organizational structure, competition and performance measurement
systems and their joint effects on performance. Manag. Account. Res. 22, 84-104.

McLaren, J., Appleyard, T., & Mitchell, F. (2016). The rise and fall of management accounting
systems: a case study investigation of EVA. Br. Account. Rev. 63, 18-40.

Mohammadi Pushharaki, M., & Landran Esfahani, S. (2023). the effect of organizational structure on
the complexity of value-based management in knowledge-based companies, the first national
conference on knowledge-based research and technologies in management and accounting,
https://civilica.com/doc /1773257. (in Persian)

Mohammadi Qashlag, H., & Atash Soz, A. (2023). Investigating the relationship between knowledge
management and environmental variables of the organization with organizational structure in
Urmia city industrial estates company, the 5th national innovation and research conference in
psychology, law and cultural management, Tehran. https://civilica.com/doc/1751345. (in Persian)

Mousavi, S., & Ahangar, N., (2023). the effect of organizational structure on the complexity of value-
based management in Hamadan University of Medical Sciences, the 10th National Conference on
Modern Studies and Research in the Humanities, Management and Entrepreneurship of Iran,
Tehran, https://civilica. com/doc/1828278. (in Persian)

Nowotny, S.,, Hirsch, B.,, Nitzl, C. (2022). The influence of organizational structure on
value-based management sophistication. Management Accounting Research. 56: 100-79.
https://doi.org/10.1016/j.mar.2022.10079

i s S pte Sdoms p Slesle sl S sy e s g a5l ety Coani




79 ot g e 38 (9 BT b3l Aol _bed
https://www.jvcbm.ir

Rostami Mazoui, N., & Shirkund, A., (2021). The effect of credit management on value on the market
performance of companies in the Tehran Stock Exchange, Accounting, Volume 14, Number 4,
Series 51, Pages 55-68. 10.30495/JMA.2022.19752. (in Persian)

Schultze, W., List, T., Schabert, B., & Dinh, T. (2018). Economic consequences of implementing and
communicating value based management system. J. Bus. Financ. Account. 45, 511-543.

Shafaei, M., kouloubandi, A., & Keramati, M. (2024). The effect of knowledge management on
organizational performance according to the mediating variable of business process management.
Journal of value creating in Business Management, 3(4), 1-19.
https://doi.org/10.22034/jvcbm.2024.414362.1173. (in Persian)

i 2 s e S Glesbe Sl S sy il a5 ¢ g gle gates




