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Abstract

In the present era, organizations as social institutions play a pivotal role
in economic, social and cultural development. The success and
sustainability of these organizations depend on organizational legitimacy,
which means the acceptance and acceptability of the organization by
internal and external stakeholders. Organizational legitimacy is not only
recognized as an intangible asset, but also as a key factor in achieving
transcendental governance. Finally, this study, by examining the
relationship between organizational legitimacy, transcendental governance
and ethical leadership style, helps to better understand these concepts and
their practical application in organizations. This research is applied in terms
of purpose and descriptive survey with a structural equation approach in
terms of method. The statistical population of this study includes managers
and employees of government organizations in Lorestan province. The
Cochran formula was used to determine the sample size, and at a confidence
level of 95 percent, the number of sample members was calculated as 384
people. These people were selected using simple random sampling. In this
study, the organizational legitimacy questionnaires of Suchman (1995),
Elkington Governance Questionnaire (2020), and Brown et al. (2005) were
used to collect information, and their validity and reliability were confirmed
by content validity and Cronbach's alpha. Structural equation modeling and
smart pls software were used to test the hypotheses and analyze the data.
The results of the study indicate that organizational legitimacy has a positive
and significant effect on transcendental governance.
Keywords: Organizational legitimacy, transcendental governance, ethical

leadership, structural equation modeling.
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