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ABSTRACT

The development of green behaviors reflects a growing recognition of the
strategic role human resources play in advancing green organizations and
sustainable branding. Establishing such behaviors requires a supportive
context—an enduring concern for organizational leaders. This study aimed to
design and articulate a model of the antecedents and consequences of green
human resource management (GHRM) within the framework of sustainable
development. Methodologically, the research is applied-developmental in nature
and falls under the category of qualitative inquiry. The study's target population
comprised experts in human resource management within the Ministry of
Energy. Using purposive sampling, snowball techniques, and theoretical
saturation, 20 experts were selected to participate. Interview data were analyzed
using Strauss and Corbin’s systematic grounded theory approach. The findings
revealed that corporate social responsibility serves as a key causal condition in
the proposed model. The core phenomenon identified was green human resource
management. Within the contextual conditions, the concept of a green
organizational culture emerged as central. Individual characteristics were
recognized as intervening conditions influencing the process. In terms of
strategies, the study highlighted the importance of green support mechanisms and
green initiatives. Finally, the consequences of these efforts were reflected in the
emergence of efficient green performance as a macro-level outcome.
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Table 1. Coding Based on Strauss and Corbin's Approach Regarding the Central Phenomenon

Sdsie  amay (WS Ao

Laxslas o lows 3L gbas
<2 S)Pe
sl ¢ daxacin  Bluo b cuslize (sl j3590] 1))
LsT (gloopd 51 (650 2 Saky ¢jams (S¥ialls (sloy9
2 Sl oy cals Ll amecany) Sl | _
P1,P2,P4,P5 P7,P8,P |\ . n ¥
9, P10, P11, P12, P13, &~ ST RO SER 0RO iaily
P14, P15 0593 (g 38 (b)) Jamacun s Plue (g0l . égl)-e Cao g0
L1 (392 958 e SlabBI L Lasye (oS50l (sl 7 FOERS W

Sl g9y Sy i3l Gaw Sloladl b alaly 45 00
009 e Mo by sl 5>

P3, P4, P5, P9, P10,
P11, P13, P14, P15
P16, P18, P19

lojles 53 o (6layi3) (B350 90 o Jad (2 b
S S (gl o Jd 2 oo i o (295

o b




WA e o ] gl gyt glialy 5 byl Jie ahb 10, Kan 5 il el 313

So57e 0y x50 ) nysS 5 olyel 3509y bl )5S LY Jgaa 4ol
Sdlsle  amay (WS Ao

Laslao o,lows b slaas
<2 o
ool Slesl 59588 o G il bl Sl
PL,P3,P5, P7, P, 25 cols bl slaposeil g laals]
P10, P14, P15, P16 » i ool wio lacuslos 3 5ol (el (58w
4 Ll Sl 595 sl jletel )l o glojles juus Jilowe
ol slroygd 53 juw Pl
P1. P2, P4, P5, P7, 4 “*?95"‘)'*.M byl bl 5 @Lw‘ «59):? <lladl J*b” s
P9, P11, P12, P13, 09 5093 Skl 3 Sl 598 s el > Sloc
P15, P18, P19, P20 Rl plajls )3 jrs Jiluo b laipe 3Sles glajlze o

Sl G oo )18y S adll 4 g
“Culd olwl p xd i G el ulol Bl &l

P1, P2, P3, P4, P5, e SlaliBl b alally )3 (ole e (o Gguie dguts s (Sl ol

P6, P7, P9, P13, P16 Uil 3l Sl (g9 jaw sl o g ldlaaial )38l Oloss
Ol e (sl 0jg> 5> b Sl (g9 & Syl gy

o sloybd) IS 4 gulS (aad e

MI L),] ] ulﬁ’u" UL’)L" )'3 J"l’ u»-;[‘)Sl lm»; L)’] Ul)'.‘.‘o
5 Jlaw 0jp> > VL (Spd Gl (598 o iy
«Mb 4.».43].) '_]a';gow) uMg

S ool (Jailyd g Jlo dogere o blyd r e bulpws
S o by ol )8y 4 3yl gy A ]y NS
Loy 2 &8 s (mBy 5 Wolug) Yoere (o Lulyd
Y s 15 1y 6 I8 305 Ly (gisen daldl > )35 e i

Ales w3

&S ol oy )0 dgd o dbline ) ol > &S jobylen
é’Lﬁ Cu pde u% 4]9.&» Sy 64 U.»L»L.w 130 O"‘ 5
ool 3005 dote O yistod g o olulid o Sl
e (o Al G (gl dag Jold &S Canl o
039 jrw o2 g juw 3Slee L)l G Cleds Gl
saslas jl odd dlawl saled I ol deldl ;5 .ol
Dgud oo 45|)| S s
ol oy boalaly (5 68 5,8 Cawsd dnlas
Sk 5.4 45 3300 Gl S (SNl Argi E990
o b ju uly slaoygd Sl 95 53 juw

Table 2. Coding Based on Strauss and Corbin's Approach Regarding Causal Conditions
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Table 3. Coding Based on Strauss and Corbin's Approach Regarding Intervening Conditions
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Table 4. Coding Based on Strauss and Corbin's Approach Regarding Contextual Conditions
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Table 5. Coding Based on Strauss and Corbin's Approach Regarding Strategies
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Table 6. Coding Based on Strauss and Corbin's Approach Regarding Consequences
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Figure 1. Coding Pattern of Green Behavior Derived from Research Findings



VAY e o ] gl gyt glialy 5 byl Jie ahb 10, Kan 5 il el 313

@b Lkl 13 0,5 o )13 Jlaine Jow g (o)l paseus
Osh) e drgd b Jlpe Culin (SieSs 4 suisianlas
(Y' 'A 5‘)9‘.; 9

SN bl Alxe

saslas jl anlias s (55 oLl dwle (4l
5 0UsS" Sloj Aol ;3 g o CL5csl diges (ly 48,5 plo]
Ohey Wigbe (6 A5 0)lugs Lol 5l Sy p (asito
S8 any Gloj Aol 93 3 bagy 158 ey (2l Al
(V885 J1sS) sl 015 plol ) o

¥ s odEsl 5 daas

SIS b S ) am 1 (55 9 (5 900 (IS S
2o e gledsio ol 0 & CES Ojpe e
ool o bilg) 5 085 )13 a8, LS Jboline (52l
A pasede dadlgie plo b (5ypome dghe dail) ohiga
plonl (i 5 ()5S (gygme IS5l ey (V JS)
oYl 5 ()5 anlSe sl 4 inS IS s
RSl Gy dgie hiS Byb | & cul 4l

(VA S 9 oglyinl) 298

S oy bl g (ol
oy 2 Debse Ml Guins cbasl 6,85l 4 HLL

J-._;'.Eﬁ- ._'E,_,::"T:‘::._ Bm = ——————— W BaY (\ 2&»‘)

18K K doa

Olejlo 53 by & (Shse 53 cnlply 9,5 o)Ll (g
ol (S2528 5 o polss i) ) oo o a0 (sl li5,
dewgi Ly PTP Bgy S sbcwn g el baylojlu 5o
Ban o, S odalin e slalesle isw o 1) b
basaly g bablin Jae (s 9 (Ahb Geios cnl (Lol
ol 039yl dnwgs 3,595 b e (Sl mlie Co e

355295 5l 392 088 (ol & poblen Juo (b sl
e bolps Joli o dsg b g 290 o ool sliy o3l
reite Ly ()90 oy o I8y (eloial gt piie L
“Shy e b Sl Jelge G Slasl @lie o pe
Sl (5938 Sip b aloj b i Jolge 905 sl
5 oo slacolos 5 juw LSOl ola pusiio b 5 jualy Guww
A Jie ool il 00w LS 0, Sae doly colys jo
slaylidy o0 cass s 4 5l cpl 5l LS osal s
2 ol 5855 g elein] Culgiue caenl dalojle ;3 s
ool b yle Lo

O] Jp &S ol L;D)S\;.ﬁ) QMAOLI:J u°L°*>| LA»JW
el o] 5 A e an s Jlb id S s
Pl &85 )3 e o)l 385 kel Ll ales o
sl 5o S b eloin] Culgime (gjlwedly 4 ol
53 e slaylidy 395 o el &S G o aimen Ll
Syl ojo 5> Gl 5 bcolas 03,5 Cogi (lojle
Al Gl b plojle 3 bacgles (ol az ja Al oo jow

0 anlins 93 jd) 59 ,5en 5 Bize &5 slaas™ IS slusws
Saws flee (ol )3 aS 034 WS VEA L il wiled S 5 (4
15 Linggdlys phe JS 31as 50 b ol Wl o 8l5 JS
= OLRSSS e 2ol 5 YA 1l olsj 93 0
4 dang b el Cowd 4 doyd YA 48,5 abul claaslas
bl ol ao s £e 5l it Lb Oliee (nl 45
D95 g0 Aol by g, li58S sloss]
5 5= 3590 e 2bj)) sl pSls Ghagl
o 290 Epdiolisebl (b JU) (G ndhob) sl
i 5l el (sl @ly 5o (WA oliwlgs) 55 00 a0
aw b e JEsl ey 0ai oolaiwl (o naste coin
iy Ealed p2 9 b Ojede Sl plie paasie
S pedlnl g hs Jalie plod )3 s pinolsebl

g M)f Q)yo

S5 4 9 Sy

Sigrel glaglojl )3 Eoly g Al I (e 3505 s (gl8,
Jo Sl )l dangi g gy b laglojls 1 (gl ol
Silwedly os3dn |y 35 clain] culsime 5y
A5 ol 35 ke 4S5 pebolen fw sla)ls) ables
oS sl dgtne ) sl oy o1 5 S5 adim i

Al e o)l i3] 5 aS olie JLB
Sykd) (B9 disejyd (sdaxte LS lge I ()l
dl.aaui})'}c] alos 5l (63150 a5 21> 2559 o ylojlus 0 juww
Olejbw )3 e ladng) 3529 G slacoles o



GBS dons b Liwlyon ()l &S Ldgy 48,5 1,8 ool
Cowl 039yl
oy G & oy )3 {V1F) &l Yol 5 byl
loilow 33 jowo ()50 3805 cpl )3 MBI Gow mlie
P g )Ly 5o 0 |y e lasely g jow (Sl
o o,Lil Loyl 4 yimngds oyl 33 ol oyl 487 wilasils
Gl 355 ol > &S ol 0399 (sla)lre dlox 9 ol
@ Bie deldl )3 el oad o)lil ol 4 jew (olaylid, oy
0 all)l 059> ol )0 p3Y dlpiin B Caio lpe
945 g0 0310 Dlpiddiny 5y Caxino e 4y st il
Sl @l Jisu )3 (pges Closd b (850 (lgica
9 sl mlio flpas ooy s 1oy il oolawl Ly g5
oot gdnly e glaacaes b Sluil ggy0 uiomed
Olpde iy ol )0 aiS bl e Sl mlie ol
o9 il ) @lie s lal Sl b
oisu ol sl dbwlya & ales sl slad S5y,
LB B o 3 1 e slyliB; dngs ] eilgn
sl pl g Wb Sl mobe iz aSL) pgd el
Sl o Blaal iy (g &S St dB W a5 wiil
9 dales 593 33 GUSHIS o 5l 1) > &0 | (o181 o
Aigled bl glejlw o )l s S plgisan | (]
Aol 48 398 Ll h5gel ol (Sl g9y 4 &5 (ol
Uity 53 039d D95 Glolu 8l slad bl 4y lojluw ;o
Gk ool 5l aal ash av gy Jeustecian ) cloladl
oo sbo)lidy 5l Sl g9y caLS Gl sl 1) aie
Sacl aily cpl (o b B Caxivo pow 33)5 L
o)k e SlaliBl oo )3 (Molloye claglejls 420
e jow i Copie jlealatel ¢ Jhle 4 050
2 o b)) dined ot 15l S plgieds Sl
Aoles sl oylojle
Referenes

o8l Sl 9y o 53 Loyl ol )Gl
3 ¥bas i sl Eaonl o 8 55r o bl o
eyl loslas 53 oS olSin il 3y Cantio o IS
Sl p3Y e 93,5 )15 03 S G900 & o
LS 5 @lie jl aue olitwl mlio ) jan (5155l
il s olajle ;3 1y los YT adg 5l (68 sl>

09l &5 (pimgg )3 (VoIF) ohlSen 5 Cingd (o
Jarm Sl 1) e oo s 390 4LED Saw (5513 SLagSl
Sl mlie glyice Sloludl a8 5,8 ol o i3, oyl
Jo @3 syl Culed )3 9 e (GBSl g G
e Slawsl mlie o pae Gloladl ol > Cuwl 00y
D9 0dd (pluwlid Glamgiy (ol ) (WS dgde (lyiea
3j9- =5 ol 53 3,3 dge plyied (035 Sl b))l
2 e GBLB0ly) gl ) 9 B8 18 sl
L b ol o091 Lslyod Ayo 45 adgl 35 Sy olsicas
ool 0391 pol> gl

Lojles ool 503 (gl )3 (V20 ) lSen 5 (95598
SN Sz 5 e 092 035 (ol jaw )l Apejp |,
e glybdy Doy g bl o ol LS Slojlw e o
(S Samyd )l Lol g8 cul sl ca > (WSS
o=l 0 a8 ng slaadgie dlas 3l Slojle ol pse coles
aS caib Gl ol cplply K09 0uds lwliss 0 Bais
ol slyo Sl (3855 | o ()

o S Gtmgdy 5 (Y NF) hlSen 5 oS |l
245 Gl odgy jow (sb)l8) 09> )3 o1 1) s
sla)ls) g9 S plgisan |y s Loyl (s 0
Bl Glpde coles oS ciily fly g 09 00,8 S5 il e
o Slelasl g o Sl mle o i ¢ Sl
olejlw (eloainl (gbad Sug) LS ) GlojlwSin 3
350 34855 Cpl 0 50 baylas cpl a8 Mg oad oLl

Ahmed, S., & Lee, J. (2025). Integrating Green HRM and Digital Transformation: A Strategic
Framework for Eco-Innovation. Technological Forecasting and Social Change.

Alvarez Jaramillo, J., Zartha Sossa, J. W., & Orozco Mendoza, G. L. (2019). Barriers to
sustainability for small and medium enterprises in the framework of sustainable development—

L iterature  review. Business
https://doi.org/10.1002/bse.2261

Strategy and  the

Environment, 28(4), 512-524.

Andersson, L., Jackson, S. E., & Russell, S. V. (2013). Greening organizational behavior. An
introduction to the special issue. Journal of Organizational Behavior, 34(2), 151-155.

https://doi.org/10.1002/job.1854

Arda, O. A., Bayraktar, E., & Tatoglu, E. (2018). How do integrated quality and environmental
management practices affect firm performance? Mediating roles of quality performance and


https://doi.org/10.1002/bse.2261
https://doi.org/10.1002/job.1854

VAY e o Sl gl e gloaly 5 Lyl Jae o lb i, Kan 5 il el 313

environmental proactivity. Business Strategy and the Environment, 28(1), 64-78.
https://doi.org/10.1002/bse.2190

Bohdanowicz, P., Zientara, P., & Novotna, E. (2011). International hotel chains and environmental
protection: an analysis of Hilton’s we care! programme (Europe, 2006-2008). Journal of
Sustainable Tourism, 19(7), 797-816. https://doi.org/10.1080/09669582.2010.549566

Boledeh, A., Yaghoubi, N., & Pourshahabi, V. (2024). Presenting the model of effective
implementation of green human resources management with meta-analysis approach. Green
Development Management Studies, Available Online from 18 December 2024. (In Persian)
DOI: 10.22077/jgdms.2024.7871.1164

Chen, G., & Kanfer, R. (2006). Toward a Systems Theory of Motivated Behavior in Work Teams.
Research in Organizational Behavior, 27, 223-267. https://doi.org/10.1016/s0191-
3085(06)27006-0

D’Mello, S., Ones, D. S., Klein, R., Wiernik, B. M., & Dilchert, S. (2011). Do greener companies
have better organizational and financial performance? An empirical investigation. Poster
presented at the University of Minnesota Student Symposium on Sustainability, Minneapolis,
MN.

Daily, B. F., & Huang, S. (2001). Achieving sustainability through attention to human resource
factors in environmental management. International Journal of Operations &amp; Production
Management, 21(12), 1539-1552. https://doi.org/10.1108/01443570110410892

Gibbons, A. M., & Rupp, D. E. (2009). Dimension Consistency as an Individual Difference: A
New (Old) Perspective on the Assessment Center Construct Validity Debate. Journal of
Management, 35(5), 1154-1180. https://doi.org/10.1177/0149206308328504

Harvey, G., Williams, K., & Probert, J. (2013). Greeningthe airline pilot: HRM and the green
performance of airlines in the UK. The International Journal of Human Resource Management,
24(1), 152-166. https://doi.org/10.1080/09585192.2012.669783

Hitt, M. A., Beamish, P. W., Jackson, S. E., & Mathieu, J. E. (2007). Building Theoretical and
Empirical Bridges Across Levels: Multilevel Research in Management. Academy of
Management Journal, 50(6), 1385-1399. https://doi.org/10.5465/amj.2007.28166219

Hsiao, T.-Y., Chuang, C.-M., Kuo, N.-W., & Yu, S. M.-F. (2014). Establishing attributes of an
environmental management system for green hotel evaluation. International Journal of
Hospitality Management, 36, 197-208. https://doi.org/10.1016/j.ijhm.2013.09.005

Jabbour, C. J. C., & de Sousa Jabbour, A. B. L. (2016). Green Human Resource Management and
Green Supply Chain Management: linking two emerging agendas. Journal of Cleaner
Production, 112, 1824-1833. https://doi.org/10.1016/j.jclepro.2015.01.052

Jajarmizadeh, M., & Zarei, M. (2019). Review of green recovery performance of employees and
green human resource methods and culture. The 2nd International Conference on Religious
Studies, Islamic Sciences, Jurisprudence, and Law in Iran and the Islamic World. (In Persian)

Jaloudari, A., Jaloudari, S., & Jaloudari, H. (2018). Investigating the role of green human resource
management on organizational environmental performance and productivity. The 7th
International Conference on Management and Accounting Techniques. (In Persian)

Khanom, T. (2017). Cloud Accounting: A Theoretical Overview. IOSR Journal of Business and
Management, 19(06), 31-38. https://doi.org/10.9790/487x-1906053138

Kim, A., Kim, Y., Han, K., Jackson, S. E., & Ployhart, R. E. (2014). Multilevel Influences on
Voluntary Workplace Green Behavior: Individual Differences, Leader Behavior, and Coworker
Advocacy. Journal of Management, 43(5), 1335-1358.
https://doi.org/10.1177/0149206314547386

Kim, Y. J., Kim, W. G., Choi, H. M., & Phetvaroon, K. (2019). The effect of green human resource
management on hotel employees’ eco-friendly  behavior and environmental
performance. International journal of Hospitality Management, 76, 83-93.
https://doi.org/10.1016/j.ijhm.2018.04.007


https://doi.org/10.1002/bse.2190
https://doi.org/10.1080/09669582.2010.549566
https://doi.org/10.22077/jgdms.2024.7871.1164
https://doi.org/10.1016/s0191-3085(06)27006-0
https://doi.org/10.1016/s0191-3085(06)27006-0
https://doi.org/10.1108/01443570110410892
https://doi.org/10.1177/0149206308328504
https://doi.org/10.1080/09585192.2012.669783
https://doi.org/10.5465/amj.2007.28166219
https://doi.org/10.1016/j.ijhm.2013.09.005
https://doi.org/10.1016/j.jclepro.2015.01.052
https://doi.org/10.9790/487x-1906053138
https://doi.org/10.1177/0149206314547386
https://doi.org/10.1016/j.ijhm.2018.04.007

Melnyk, S. A., Sroufe, R. P., & Calantone, R. (2002). Assessing the impact of environmental
management systems on corporate and environmental performance. Journal of Operations
Management, 21(3), 329-351. Portico. https://doi.org/10.1016/s0272-6963(02)00109-2

Miiller, L., & Novak, T. (2024). The Role of Green HRM in Achieving Sustainable Development
Goals: Evidence from European Firms. Sustainability, 16(2).

Ones, D. S., & Dilchert, S. 2013. Measuring, understanding, and influencing employee green
behaviors. In A. H. Huffman & S. R. Klein (Eds.), Greening organizations: Driving change
with I-O psychology: 115-148. New York: Routledge Academic.

Opatha, H. H. D. N. P., & Arulrajah, A. A. (2014). Green Human Resource Management:
Simplified General Reflections. International Business Research, 7(8).
https://doi.org/10.5539/ibr.v7n8p101

Paillé, P., Chen, Y., Boiral, O., & Jin, J. (2013). The Impact of Human Resource Management on
Environmental Performance: An Employee-Level Study. Journal of Business Ethics, 121(3),
451-466. https://doi.org/10.1007/s10551-013-1732-0

Pellegrini, C., Rizzi, F., & Frey, M. (2018). The role of sustainable human resource practices in
influencing employee behavior for corporate sustainability. Business Strategy and the
Environment, 27(8), 1221-1232. Portico. https://doi.org/10.1002/bse.2064

Rahman, 1., Reynolds, D., & Svaren, S. (2012). How “green” are North American hotels? An
exploration of low-cost adoption practices. International Journal of Hospitality Management,
31(3), 720-727. https://doi.org/10.1016/j.ijhm.2011.09.008

Ramus, C. A., & Steger, U. (2000). The roles of supervisory support behaviors and environmental
policy in employee “ecoinitiatives” at leading-edge European companies. Academy of
Management Journal, 43, 605-626. https://doi.org/10.2307/1556357

Renwick, D. W. S., Redman, T., & Maguire, S. (2012). Green Human Resource Management: A
Review and Research Agenda. International Journal of Management Reviews, 15(1), 1-14.
Portico. https://doi.org/10.1111/j.1468-2370.2011.00328.x

Rezayi-Sadrabadi, A., Eslami, S., Dehghani Ashkezari, M.R., & Sadeghian, A. (2023). The
Futures of Green Human Resource Management System in Iranian Organizations. Journal of
Iran Futures Studies, 8(2), 247-270. (In Persian) DOI: 10.30479/jfs.2024.19722.1522

Roscoe, S., Subramanian, N., Jabbour, C. J. C., & Chong, T. (2019). Green human resource
management and the enablers of green organisational culture: Enhancing a firm’s environmental
performance for sustainable development. Business Strategy and the Environment, 28(5), 737—
749. Portico. https://doi.org/10.1002/bse.2277

Rubel, M. R. B., Kee, D. M. H., & Rimi, N. N. (2021). Green human resource management and
supervisor pro-environmental behavior: The role of green work climate perceptions. Journal of
Cleaner Production, 313, 127669. https://doi.org/10.1016/j.jclepro.2021.127669

Schein, E. H. (1992). Organizational culture and leadership. San Francisco. CA: Jossey!] Bw.7(2),
109-111. https://doi.org/10.1002/hrm.3930240312

Seidi Aghilabad, F., Nouri, A., & Seidi Aghilabad, A. (2019). Investigating the impact of green
human resource management on environmental performance and employee environmentally
friendly behavior. The 27th Annual International Conference of the lranian Mechanical
Engineers Society. (In Persian)

Sroufe, R. P., Liebowitz, J., & Sivasubramaniam, N. (2010). Are you a leader or a laggard? HR's
role in creating a sustainability culture. People and Strategy, 33(1), 34—42.

Wong, C. W. Y., Wong, C. Y., & Boonlitt, S. (2018). How does sustainable development of supply
chains make firms lean, green and profitable? A resource orchestration perspective. Business
Strategy and the Environment, 27(3), 375-388. https://doi.org/10.1002/bse.2004

Zare, H., Motallebi Varkani, A., & Basti, S. (2023). Identifying and prioritizing factors affecting
green human resource management in line with Development of social capital. Social Capital
Management (JSCM), 10(1), 1-17. (In Persian) DOI: 10.22059/jscm.2022.345841.2317

Zhang, Y., & Chen, M. (2023). Green Human Resource Management and Employee Pro-
Environmental Behavior: A Meta-Analysis. Journal of Cleaner Production, 398.


https://doi.org/10.1016/s0272-6963(02)00109-2
https://doi.org/10.5539/ibr.v7n8p101
https://doi.org/10.1007/s10551-013-1732-0
https://doi.org/10.1002/bse.2064
https://doi.org/10.1016/j.ijhm.2011.09.008
https://doi.org/10.2307/1556357
https://doi.org/10.1111/j.1468-2370.2011.00328.x
https://doi.org/10.30479/jfs.2024.19722.1522
https://doi.org/10.1002/bse.2277
https://doi.org/10.1016/j.jclepro.2021.127669
https://doi.org/10.1002/hrm.3930240312
https://doi.org/10.1002/bse.2004
https://doi.org/10.22059/jscm.2022.345841.2317



