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Abstract

The aim of this study was to design an executive coaching model
tailored for the Red Crescent Society. This research is applied in terms
of purpose and exploratory in terms of data collection. Data were
gathered through semi-structured interviews with 20 experts and
practitioners in the field of executive coaching. The phenomenological
approach was employed to analyze the data. Findings resulted in a
model built around three dimensions: individual, organizational, and
professional. The proposed model consists of 26 components—such as
ethics, goal orientation, orderliness, action orientation, awareness,
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convergence, motivation, transparency, adaptability, and others—and
includes 109 indicators. This study addresses gaps in the existing
literature by shifting from simple effectiveness assessments to an in-
depth exploration of core elements across different levels of executive
coaching.

Keywords: Coaching, Executive Coaching, Red Crescent Society of
Iran.

1. Introduction

In today's changing and dynamic environment, leaders and senior
managers of organizations must constantly keep their knowledge and
information up to date. Increasing this knowledge and information is
always possible with training and improvement. This training and
improvement of human resources has different approaches and
methods, one of these experienced models and methods is coaching.
Despite the fact that organizations are investing more and more of
their resources in coaching as an organization's human resources
strategy and using coaching as a tool to improve employee
performance, development, and learning, there is not much
information about the factors that improve coaching. The exponential
and unexpected growth of the executive coaching profession on the
one hand and the lack of a comprehensive model to explain it, on the
other hand, has led to a continuous examination of the competencies
and skills necessary for executive coaching, which, if not paid
attention to, can affect the development of coaches. Therefore, in
order to facilitate the success of coaching and leadership development,
it is necessary to identify the factors and guidelines necessary to
improve executive coaching so that these guidelines can be used to
take steps towards the success of implementing this process. The Red
Crescent Society, as one of the important relief and humanitarian
institutions in many countries, plays a vital role in providing
assistance and services to victims and victims of disasters. This
organization needs to make optimal use of its human resources in
order to facilitate crisis response and improve community
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preparedness. Therefore, given the importance of the issue, the present
study seeks to answer the following question:

Research Question(s): What is the executive coaching model in the
Red Crescent Society?.

2. Literature Review

Clark (2024) in a study titled "Executive Coaching and Promoting
Organizational Change™ concluded that executive coaching has an
impact on building trusting relationships, promoting cooperation,
enhancing growth, and using feedback to influence organizational
change. Kashani et al. (2023) in a study titled "Designing and
Evaluation of Coaching Model in the Workplace (Case study: Isfahan
Mobarakeh Steel Company)”, using the structural equation model with
Amos24 software, the governing relationships and the fit of all the
main conditions of the designed qualitative model were assessed and
finally approved.

3. Methodology

From the perspective of the objective, the present study is an applied
research and, in terms of the fact that none of the variables in this
study are modified or manipulated, it is a non-experimental
(descriptive) research (Bazargan et al., 2008). It is a type of qualitative
research that was conducted using the phenomenological method. The
phenomenological method examines phenomena that people are
naturally and realistically involved with, and in this approach, no
experimental manipulation is performed. The statistical population of
the study is the key informants and activists of the Red Crescent
Society. The goal of selecting participants in phenomenological
research is to select participants who have lived experience with the
phenomenon under study and are willing to talk about their
experiences. Also, considering that participants should be as different
as possible in order to obtain rich and unique narratives about a
specific experience, a purposive sampling method was used to collect
data. This method is a type of purposive sampling in which the sample
members are fully familiar with the phenomenon under study and may
have experienced it themselves. Since in phenomenology, the
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emphasis is on a small sample size of between 5 and 25 people to
determine the number of participants, in-depth interviews lasting
between 60 and 90 minutes were conducted with 20 key informants
and activists of the Red Crescent Society, including 15 men and 5
women.

4. Results

The research findings led to the presentation of a model focusing on
organizational, individual, and professional elements. The model for
improving executive coaching in the Red Crescent Society of the
Islamic Republic of Iran includes three dimensions: individual,
organizational, and professional; 26 components of ethics, goal
orientation, order orientation, action orientation, awareness,
awareness,  convergence,  support  orientation,  motivation,
transparency, holistic orientation, stability orientation, interaction
orientation, goal orientation, adaptability, monitoring orientation,
positivity, dependency, demographic, effectiveness, readiness,
communication, self-improvement, growth orientation, and 109
indicators.

5. Conclusion

This study is considered one of the first attempts to identify and
understand the different and in-depth aspects of executive coaching in
the Red Crescent Society. The aim of this research is to design and
present a comprehensive model for improving executive coaching that
can help develop managers and leaders in this organization. This
phenomenological approach provides a more accurate understanding
of the needs and challenges in the field of executive coaching and will
help explain solutions to improve the efficiency and effectiveness of
coaching in the Red Crescent Society.

6. Acknowledgments

We are deeply grateful to all those who helped us in conducting this
research.



&b}jﬂ 4

. “)U

S U VRN KL Eob o AEVNe sl

g3

AR ER VAR VAV S

ISSN:2251-8037 eISSN: 2476-5988

Jsou 9 35 S phe Oladllas
\YA-AY N8 d\;—ab AR D)Lovjt Ag3 09

jmsd.atu.ac.ir
DOI: 10.22054/jmsd.2025.81213.4510

309y b ! MU Carex 50 2121 (S5 (20 SN
bloly

Ol 2l iy oils (e 015513 (g n 03 5 o o ‘_;@J\@éa}w
Ol (05 e sniy ol&sls (g e L8l oy pta 058 sl * e O
Ol 018 el o&tils ey ute 0dStils g e 53,8 L2505 WS phnr Aonw
C)l,l\“'ﬂﬂj4@)Jl,s-o@;l>‘c,ﬁﬁ.\,«o.\.<..isb;c@xmo}JfJL:.iJla )J‘l&“")’f{‘
oS>

B85 sl s Ll 03 g el IV e 53 ! 5.5 o0 S A1) Sl ras s plowl 1 o
wa\)s.:j;@)ljéé&flQlﬁ:ﬁaju)):bso:bL;)}Tajfe}:ij]a;ﬁjl}.ul{dsbﬁ)lfg}.u
Gl Jor t Sl aslas o1l 5 e 0jsm OG5S 508 o 51 La e L laesls 6,575 8 st
obe oy L (e il an ot sy (slaal Al oslinl cwlilply Sy, 5l beesls Jlo 5 she
A s Jals (Ol ol (5 s ool IS Comer 53 ol l (65 o0 Joe i glb > 5 (635 ¢ Slojle
(53 LweBT (55 s Jos (S el (2! S o (gl e BN N) 4l 30 Y5 1 JSkze 5 glab 5 Slejle o535
(stin s (ol B Jolod ¢ ) S0 ¢ ) 8 (i ¢ admo ;S0 (ol S ialem o) S o ¢ i AET
(=) 8ty g iles s byl o SabT ( idu 51 ma o Sl o oo blcatn ¢ o1 8 s (g oy Gudes

NG g S R )
Slalllas 1 gyl M Sl o3ls (i 1y 2l 6 8 o0 sl 53 3 ge gD 1 2 candllas oy
3,535 L ras i ol elasls 55,08 ol (6,8 (e (b b5 2 6o o 05 al 53 i
S0 B o 1 T 5 astls sl 5 Sloslo es3 3 sl 3 ol ge 3l (glae gomme glolid & Slalid iy

Ll 03,8 @151 Ja

.Q‘ﬁ\,&\d)‘w&:&q‘&\ﬁ\dﬁ@fgéﬁ&f Zl.hajb.\:.ls

il e 68 3y Sl as 8 ol haygs -
biabdollahi@khu.ac.ir :J sws et 5™


https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://jmsd.atu.ac.ir/
https://jmsd.atu.ac.ir/?lang=fa
https://jmsd.atu.ac.ir/?lang=fa
https://jmsd.atu.ac.ir/article_18856.html?lang=fa
https://jmsd.atu.ac.ir/article_18856.html?lang=fa
https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
mailto:biabdollahi@khu.ac.ir
mailto:biabdollahi@khu.ac.ir
mailto:biabdollahi@khu.ac.ir
https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://journals.atu.ac.ir/
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438

VEef Ol | V18 0 bl | ¥F Jlo | Jso6 93 gupp o e lalllas | 4

YPRVP)

e 45 el Sl 58 B s el ey gy 5 S8 s S e
OLSas 5 A56) 555 0 dams odes Sk 4 LOLjL e o Sl
Nicolau et al, ) <ol 5131 25507 5l n5 o bay 5l o 8 (Fre
3 el Gl e S Glas same ool 3 S s o S .,\.;_Tjs o) (2023
5 Obsbe s Gl mle (Giludiadl g 5 L35 sl SISl Ol geay KL 048
o e pl s slaws Habie 4 ol sl (Graen et al., 2020) 558 s O pucs
G NG AS S e s o5 o Jilie slezel B g skl SUls L
Sl (VA4 O 5 65258) 3,5 Sy sy Slojle Ooldal 4 glaws
o 53 5 Sl dm g5 Jlo 53 Aos3 F 3 5 b &Vl (65 o je oy 45 ol 31 DL
Lea Clad 3 Ol ulpw )3 Dogline g sdaze Gladd > 53 50 OYYe e Sl
S P S 5 o sl s, gl o 5 (GraBmann et al., 2019)
izen OT i 5 b= 6 8 e (stins S S r vl S s oS K
YU Sl 51015 5 Ol pte (sl 6,8 3L o T3 ool W o2l 6 8 0
Clds o fege 51 S ST &lso Nicolau et al, 2023) .l ,ls, 4
el 28 ) ) 6 8 o W el 035 0T (gl ) Sy pole e Sl an 5
(Widianto, 2021) 5,05 1; YU feils b 5130 5 Objle diyl Ol pde dsw g s
K5 o3y b 28 Jlo 5o wa S st sk s gl 65 e 5SS
Sgial g LolSle OT b 51 &7 5500 0,08 o Slinw s Szl |
S K Olge & 2l 65 o sseb oy opl Sl Sle e 1y 503 ol Ol e
23 o s Sl oladl 4 el 5 oS 5 cose e SRl Gl Ll (2 p e
(Reidaetal., 2019) cwul x5 J

SleMbl 5 515 o)l gen b LSl Ol e 5 Ol ) 65900 SLgy 5 poite Jamms 5>
Wl 1y 08l Sl s (5l 5 5 50T Gk 3l ier 2 Lyl 5 Gaaly s
,~|é5@\nguu;,,,mﬁw&\,m@m@uL;,'LMHU;,'}AT@\

1. Coaching



‘\\‘l&\)\g.«bj‘o.\ieu@\cjﬁl ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

S ol s LLOF s OLSes 5 AL5) ol o 450 sla Esy 5 Sl ol
ple S5l Olge 4 65 o oo 1o 25 mle i ) e Sa) okl
3 Shoe )l Ll Ol & 68 o 5 S e I Al Oljle Sl
S Jolse osbys Slal s Sledbl (S o oslinul LT (5,8 5L 5 anw gy OLS
o ke b 5 sdelas ui, (McCusker & Welply, 2021) s 1% 35 s 5 o
ok a1 b 5 81y el s OB 5 g &S5 2 65 (00 6
Syge 534S Sl ods gl 2l 65 o )y oY GO e 5 b Saels pslike
o2l (Maltbia et al., 2014) 5,138 5 0l e se 5 2 15 00 OT & 5 ke
Slasgain, 5 Jolse a5 Sl o5V (5 pmn) 8 iy S5 s T g Joged st 4
o> saze; ool 6 S L 0l b sd plalid ol ) (65 00 S5 g2 p3Y
Olgsas joxl Pla Came . c‘f T opl gileesly 53 Culbge Sy )3
Sl 53 (Gl B a8 51 (6ol 53 Gl St 5 (53l ge (slaslg | Y
Coda b Olojl opl S oo Ll 0B seunT 5 0B Wadisl 4 Sleds 5 eSS
Sl oo 1 atgs o3lizel a3l canal ST sl 5 Lol pu 4 =l 53 ot
sl s 090 ol ol 6 8 o0 4 53 5 5 J L(IFAA ¢ aal o) Sl 3 5
o g Aol &S Sl Gl bl I LSS el M Camenr Ll 4l 30 Ll
G vy 53 oS fuged T3 Olsie 4 ol 2l 65 o0 Sl los
s Shoe Gilutig 5 Dlodst iS55 sage B Ll oS 5 3
arwg 35 g 5,500, S Olgean ol 68 o A8 bl Olejle ol OLST
53 Glozs ol (glojle 5 (63,5 3 Shae 350 S a3 b ool sl 5 Sl olis
Sl Sl L e o S 5 g pde ol ST Iy (2 ke (slae s
Nt e Gluyslel 5 Ol s e 53 Sl slaslgs 51 (SS Ol et ol IMa Comesr
53 Ol BB Bes oty lasiang ol 035 sl g 5 BB ik
Coanle Sl 55 VP Y (@3LTS 5 Sbe3) Liles s 35 jeze gmio b 55,5 b losus
G5l el el s e (eolbel GOl Sl 5 54 puamie sla il 5 Ly
et o e 5t Ol 5 Jbe osmler 03 S e perlee



VEOE Ol | V5 o)l | ¥F Jlo | Jgo 53 5ep S pote Slalllae | 4F

Olgy laa Y CaiS 4 506 o5 Wlos S eslinal (oS Sla i) Sl o se Sa sy
OF o OS5 (AH6) dzes ol ! OMals 3 Ol e 5 Ol e 83 Slo oo
Gib 516 35k o SIKET 1y ity 5,55 (6,8 )4 g o iy sime !
Salmisn 53 6,5 o AuT 3 by il go Oniyd &y Sl 25 Gras s
AV ol Ol el aidy Al cGubmer S5 3 s glelid Gl
S s L5 g Sl esy 68 oK) 03 5 Spe slaiesy
b 4 S Bl (V9 0) 0L 5 (6 Bass ol ! 6 8 s oo s
30l ke W}S}J}}AT&‘J{ <l Lstgsff sl = sli>No szi“&mjﬁ
oty 4 5 Sygo ol gla ia s pmmen (ol w13, a0l le Ol s,
Ol 2 1 6505 laie 56 5 00y o8 Soson il (ol 6 S o
334 058U & S8 Ol g oo 1 Llosls Hl 3 gy p 30 2l 65 o0 st )]
Wlalsyly s b oS a3 85 O o (ash S ol 5 a5 iS5
2550 el e Comer 3 Lo e o2l 6 8 00 o a3 s 313l i 4 2
ca g oo s lu 100 )05 5 gms g SIS aie) ol 55 5 ABL 63l 15 ey
Sl g ol el JLis 0 o B oo oo R g5 (st dlax Sl Sl ey

S’@\Q)}.p‘ag_-@F\JWWJJS\J?\L;J?&JAL;}Qlﬁ

A Sl
A Cerler 5 Bl als, ol

Sl 53 13 & L el g8 Sl (ol 2! 68 e b 03505 dy

Ole3l 5,5 o Slosl anllls L Grover et al. (2022) .ol 4 5 1 5 a5 5,550
Il 53 8 Dlie 53 5L sl sl Sleile sauls 53 65 o ells S Ll
L LT g 0l 03 HIK (S SVl 3 g5 35 e JLa 00 b 5 s = e VAYY
4 58 i Olem g 0 ans 5 VA ans Sl s & s Sgds A
sl 8 ol wils Slgbl Tobias (2007) ke ¢y s Oghre 55 o 0

o esliial 3550 5 i S s S GLis 3,15 VAAL ans Sl s (gl ! 6;3;‘"



‘\bl&\)&.«ﬁbj‘o.\bu@\cjﬁl ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

ey A T g a8 e 15l S 5 0 125008 8
Sl e hsy 5L 1555 (B0l e Sl (8 o S Sl Aime (5
€147 D1449) & LS omen ks o Syl (oy5lie) Olsie Cow i &
50l (6l oyslin VAR was Jsb jo oS ol azils Hlebl bty e 55 (Yron
(2l 5 Olge b slol 55 b ol 4 (ol ol jle La,1 0l s
s el @b 5l el 6 e Olysline S A8 b o)lal gy A e wlis

losls 513 U5l 5 00T 3598 O Se O jay & o s

om sl Al e il s Olge gl 65 o0 sl 53 e aw 08T
5 Sl drwg e (Glas gazme S Ll 035 1AVA 5 140 ladl
Sla (50593 kb 8 o 15 eslizal 3,50 Olpde b 3 (o liily) laeSSS
3350305 55 55 S 14 o 3 llkiel Sleds ST L Olejen ((144F —14AL)
5 Ol 55 (6 St (Bl Gy otd ST 1490 Jlo 1 & pgm s 055 3
b sl Ol cpl o3y 5 o o 4 55 (20 S1p 146 Oleslu sloml e
S 340555 pl 5 e el 0l alis (ICF) "0l Madl o 0 gyt Ol g2
33 pn §0033 3 oy I3l B 28 g plad Oy gl 2l 55 o0 1 Lo
isu il sy s Oladss 5 Ol 5 S (gles il gl glaslis &S
b daly 55 SUl s Sl 0T 5 iy s Sl os Jlasl ol 21 6 5 o0
55 sl s (Kampa-Kokesch & Anderson, 2007) csls 35 5 5 2 &
B T PP Y T g B R

(S8 s i Ollles Dbl 5 S e s gy Cupme Ll
£9° ol 3 g = Jmoly 3 S0 s5 sl sa, 5o s sy 5, ss 4 015 e
Athanasopoulou & Dopson, ) s 8 o sl | Scie wlisilyy 5,05, bl s
ol 03 bk b 55 edee mbio 1SS s gladle s o 5 (0 (2018
s opl el 65 o oseb Jl ass 4w X8 31 S (Rothwell, 2023)
A L sl YYY Jle b S sl J¥s Opde dir (So5 4 6ol andly

1. The International Coach Federation



VEOE Ol | V5 0l | ¥F Jlo | Jgos 53 5ep S pike Slalllan | 45

FRIRWE B :}.l:-).s&\ﬁ-\dﬁdgfj\J.ab-me):QQL@?cE»)ad\éﬁ&f
=k «(International Coaching Federation, 2020) ol sda 3,15 ,¥s
2SS N ET ey Sler o das e 0L S8 000 3 o plowil ot i
5303 g 1 SGST Cl g ys il G (w1 A e eslial 5 Ole il
Sledss 3L 55 gl s B odd ol ()8 Coldal 4 olaws 6l Lol
sl oGS ol B L olejea (Rothwell, 2023) w5151 8 o
Sl oisn gabse nl Ladie Lsas,y DL Gl 2l 4 g Ol S
odgear LOT )3 (5l B Jleel 5 CoaSTl o st 5 dilodts Cos 5 &7 0Ll
Al (Susanto et al., 2023) .55, 0 Jledia g (5 ks (i aduine 33 SO
(Cl O UL 4) 55 o0 Slodst o (228 5 iy 4 5y Cmio ol 00
s 35 68 o SBCIW (oolal 4, 5 LS o)lys gl IS Al
alas (65 oy Slds @l dadaly (g3lisl LSyl Sy, Erise ol 3l
AS o it b 68 e ol 02 8, JS 4 055 5 ade (o lawly Sub

(Apriani et al., 2023)

SEer sl 2l S e oo
Sl Sy ple 035 53 6 0 LS e 5 S gl 6 8 o
9 eyl Ol e s 6;5;»««@ 5 S 83l G e arn g 5 O S 0 oS
S eslizal b o5 S a0 g5 ool (Rekalde et al, 2017) ol glojle O,
RO Fe CHE Ged B AS o ESGS Ol & (g5 5 e las Sos)
sy ONS” o 55 1) 555 3 e 5 AT 36 Slojle 5 (2 pe odomy sla il
Sodt 2 e S 65 oy plsl ple DM, (Pousa & Mathieu, 2015) s
Coldal ol (65 o cdites S ate Labie Gl sl b w5 Shee
sl s S 31l S5 s ms Sl Sy CuE 5 Slejle Odel
(S5 5 o AT (oler s Shas 8 o pp Hile 6 5 00 5 6 S0
Williams & ) Wy, o I8 4 Sslize Coda slooy S 5 Lol Colal L oS a



‘\Vl&\)&.«ﬁbj‘o.\bu@\cjﬁl ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

33 O, L s a4 oo Shes ngfdua WJie ¢l (Lowman, 2018
O P Bl Gares Gl B8 a3 e ner QL Sl
SF e Sl 4 5 3T s 68 a2 S 5 fge Bl L Ol &y pie
SoSen Joed 4y oo 65 o0 oS I 53 033l3 0 00 (535 )85 5 2SS Osr
Coale ki a5 (S5 68 o S o SGS ) (slaps slael o 3 e
Hrs ooy 5 Su5 ciS iyl sl bolle & s Ll ogls g5 e
gl ple s ol 68 o Ole ol S5l ulaly s e slizel LSS
OMe oo 5 S 1l Glajle Colal e blbne a3 Ol 1y 55 o
3 0n plal Glosl SV 7 shaw O pe Lo 5 Y gons g1l 6 8 (0 3,5 ockalta
oS I 53 als Olejle ONST lalys gele Sl l 5 (6 ps a5 53 (S) e A
35 Jlaw b Glles Slacs lgn o055, 3,8hae 35 » 2o 65 o0 glsl 2l
gl Bos Sl plete Wl oS e gl il 65 apm a5 ol S sl S 08 QLSS

.(Roberts & Jarrett, 2018) 554 . b 2 pde 5 5 0

TR, Ay

Sglize slul b Lo e 5 48,5 g Slosl 53 0586 oS Slallan ¢ ibu ol )
P oz 2l SN Ous 5,8 o S g 2550 el gl 68 S S]
Solas oo 5 22l 68 B ol sl GLals 5 s e glacs
el 0T (6,8 o511

PSS e dbe bl s (b Olge b tass 55 OF+Y) 0K 5 Ll
EVslae 6 S 1 oslimal b «(Olgiol 45 5le 3Y 5 &S 5 163y 50 anlllan) (ST Lo
S S ol Ll i el 25l oSl Ly, AMOS24 15l 5 5 (5 5bsL
(VFro) 0Lan 5 A6 . Lsls 13 olg b 3y 5 Ldoww 1y ods 1 b
sl 65 sl oMo S s s b Ol Cou hask
2 ool Bkl el 4 a0l Oy 5 Ol e drng 5 25seT Sl
o S No lge S dsie 45 S LT s 4 3L ST V0 S S



VEOE Ol | V5 0yl | ¥F Jlo | Jgos 5 3 5ep Cu_pike Slalllas | 4A

YY 505500 2,50 5 Sleghne 5 5605 (6 S0 sla oUly lael ¢ S 5 Sas b
raslas I ol il Gb romes Ldd gluanes () e $aS) dsie
Sl oMo e Sylgis 5 A 03553 0T 4 5L ASTYF 5 T oS 515 ks
Cou ey o3 (M) LK 5 by ai Sb ol oS o
LUl ol Sl 68 ol h Gl sl el s 5 glelid” Ol g
L S 5 S 5 e g8y ol sl OWSLE 5 pde g s
BE ngf&f Al &1 9 3 g o 45T W3 o0 Ola 3l 5o L;Jf&f b i i,
S, 8 5,5, Olge b (many ((VFAA) O 5 (651 es 63150 358 00 Olejl
Y IS VAA claesls o 51 ey izl (6,8 g0 Aul 5o bl (s p &
5 i AT Sl s Sioz b il i 5 phalis) Lol ST o
55 Clark (2024) .wus oleks 8 o, dulp Gladsliy Olse 4 (gilueslsT

Sl s S 4" Gl S s 5 5l 68 Ol b e
3 eslizal 5 sy Syl (6 e g3 oslazel Lilgy slml ol 8 g S
Khalique et al. .cul «li8 56 Sljle Slux , @8 56 gl 5,550
on Sl s sl ol S Olse b asy s (2024)
5 sl O Sl Calas s Slle 6Kis b s, S Caenl gl
AST 68 e 5o e 2l 4 ol Gl T8 258 Ol o A
5 o slml G bl il ade Gl 1 plael) ropen adlllas ol L5 S
A 2 et 500 s Pl e s Glp St 8 o 0
2wl 6 S o St Olse b ey ssNicolau et al. (2023) .aS" o 4oy
JAS L bl Ollas ol 0 pad gl Shy 5 b 2K s,
25 oy slatsls 6 8 o Sl TSIl s a4 Mols (g5l Sola
Sladaly das oo 0L ol ity 35 sla Shrs 5 bES ladely b e lio
SS e I B st (s 6l glasdle e (ool 55 o
2 ostms BB ke SIS Gl 8 o ) g ede LS e ol

6;563}“ das o Ol S oyl L;))Tgb“ 3 o Lioly,y abe w ch.,\.aT)lf:}&-


https://ipom.journals.pnu.ac.ir/article_6011_00370022de407a00a44ec56bcd339a65.pdf
https://ipom.journals.pnu.ac.ir/article_6011_00370022de407a00a44ec56bcd339a65.pdf

19 | 01)Ken 5 pte (g 3] 1 Koy b ol I8 Came 33 121 65 00 5K

Molyn et al. .ol 30 0les Jsb 53 oIl s slal 55 o i sbowl 53 ol >
losls bl 6 8 o0 s oS 2t Jule S Olge b gldlie 55 (2022)
(oldy ¢ sl anlllan ol 50 gy 2 1y 68 ap B b e e e i (5
A s Sl Ose 4 b 8 e s S 4 i )Tl
5 oA Shll (T s S il e Olse 4 I8 sl 5,8
Aas oo O mls S o iy 65 (e S g ) ekd S s elenrl Sl
9ol s a4 (o, sbl g S e st 1y ) skl el Sl oS
S ol OT §1 (Sl bl A8 o whe Ol Jsb 5o 1) 6 85 o sl
Sl 0l e 6l LT 6,8 sbwil 5 Ol e slor| (Las 53 Sk Oyl
Syls Ologe oby 5 Slads 3wl g kB SU sl ol 1 el
S st ol 5 o e Olge L sldlis ,s Gan et al. (2020)
OS5 e S magm ol (bl sy, ool 8 5SSl
YY Gk 5l 68 e Sl belse ol daly (Sleile Szt 5 bl oS
S gl 48 das e Ol e glaasl (38 15 ey 3yee asl e
S s el i Oljs 8 5 pmesds e Sl ol 65 g 25
bl OYslee giledde Jow 1 ol @\:5 Sl ol eslatal -5 yls S a3
Slsbme 6 50 oty CaiS 5 0,815 sla S Sloile Slats o5 cul 0T Kb
Olosl snwg 53 gope Sladaly Glls badl ol jls 5 o (ol
Sy L5 o adlan ol ol cpmman ol Ll s Sy pe 5 22l 65 o0
S, o 53 & Slnade 5w OT (ly o3se il Lo SLuil mbe Ol ke
S T b hien ol ol 65 o0 T3 53 S5l G b 5l (s 0 sl il 5
Sl 5iS Gl 5 bl p andlas ol A o ¢SS Slosle 3 Shes 55 4
LS Ll s)ls Slgen 5538 nl ol Ll b L baes 5o 0T =l 5 eks ol
Jstn aw 53 Ol oo ) L lge ann g 23 5 o slaesls I ki o &S das
635 QoL Al (S g Spds old s ol 3 S vk Lo

SIS B p pabse l Ssde e Sl Gl iy 4 Lilg s S



VEoF Ol | VY5 o5lad | ¥F Jls | J o5 53 e o ks Slalllas | Voo

.J)‘J-L;‘Uks:lﬁj‘.m’Q‘M}:ﬁT@yd‘ﬁ‘)LﬁQ)L@Wﬁ)b&;&f

A5 Ol 080N Sl 5 STsl 53 i oo adlllan pl 53 6 5 0 ul 3
ol 51 Shags pl 03 Wb ol pen 4y e DI 5 slael Ll s o
5o olizal o1l 6 8 o0 Salsn p Sse Jolse b Gl (1 (bl SYsles
Lok s § 84 0T 31 fol> =
Cals) 5 5 ) dulp s LS5 B S (@350 By o S G ke
GRSk Anlp 3 Wiy o 4,80 op0 &5 das e O 5 AS o a0, 5
55 653 (uls; Ol & el T Kby s ¢ i 3L I8 31 01,8715
2155 ey Sie gl s,

bl pebe Ot 51 JSaze ' St 05 8 ESG wmm g o Rasn Sbl a3
23 el 03,5 UL S il ki 5 o S 3 4 OS5 Ol e
S a5 sy 55 A 5 (18 Sladely Ragh Sbasl 4 ey b sly
Gos, Olge Cow 50 dlie > Athanasopoulou et al. (2018) .wlas &
N Saie b e ol alis i oS 2ol ) 6 5 e laitaly Loz
) Ll G S e G s pamh Slarms gl S ez dlis
Calil 5 wlis sy Jate 53 5l Olalllas gy p Coda b Giod ol o als Sl 3 o)
(15 6 ) (ol g 2 ASE Ly ol (65 o sladaly i) 53 s
Slataly & by e Slalllan G b 53 45 das e 0L S Sl 43,8 O s
.@lWY@j@WWScjk\}\gdbu Sy 2l 6 S o

SR o e 33 488 Do)y Glaiassy SIS 03 DL ey dindey dalllas
OLan 5 ALB Srass ol B8 i posatss I Shas S 5 e
Sl s F s sl cbiaMNe S s 5 (Hb 4 S Lk (0F0)
ol sl iass Cal wly y bolele Oy 5 Ol pde axw s 5 Eisel (Sl

AU Cal g (o5 Soson ST (ol 68 peratsr S5 Dsse

1. Focus Group
2. Context-sensitivity



\~\|(J\)\§.«b5‘o.&ou@\cjﬁ| ----’ngj)\é)“"dw%’.)’@b’.‘&ﬁ@ﬁd}ﬁ‘

L losls S13 sz 3550 ! 68 (23 Ol ) 6505 sla ks
bl 4 iy a8 ol 53 ar 55558 s 3 e 08T &S S Ol e
Dhe Comaz 53 2l 65 o m Gosas 3 1) 31 a4 25 wlalid sl
R34S L OIS ol el 8,55 D s J1F (s 355m ]
G5 o Sl bl oy e b S Sl i gh ptede dex Sl

a3 o S el e Camaz 53 12l 6 8 o0 65 ¢ ol 2

\ &
oI

2 S B ol 5l s em 53, Gl tash s e Ooda s Sl bl ey,

DB s by bdw 5z sy caddlas ) 55 e sl S
g5 3 OYAY s 5 08 550 Col (o ) aaleST b sy oS oo
o el ol planil el By, Sl eslial b Sl &S Oladss
LOT b (ly 5 b Sy gy 131 45 5505 5 0 (glbodbilly (o) 4 (ol
o8y I 355 e plsil (holesT S)Saas 6 8omn 3,855, ol 53 5 dzea LS 5o
o2 4 33l3 5 00 G16F 4 LOT Lo 5 5 Loy g (saalllan 4y pulid ooty (5 530
ka3 ,8 o s a5l e b bl 68 8Os 1 LOT s 5 556k
26 plaban S S Ol o o S oliilion e 5115 ol pltity 81 S
Gl 3l alin plas ltims o IS5 1) (glimn pllas &S5 iy o 4 28 Ol (S5
b o Givs 3ob e w35 OT Clis 5 LT o Cand 4 0 5 0l b el
ssbe eli s e alid M S 4 Olgea T3l S G eun
.(Van Manen, 2017) s31s » o 3131 S5 Ol 5 i 420 andlas 4 g5l
Loty sladiy ) 5 s 4 45T Sl ol onliiylliy 5,505 5oL o S 5s 5 S
G303 U A Os Slakedd S o gate opl e |5 61 a4 &5 5 AST e oLl
ESG 5 g 04l s gl pe b (ilulia (slins 4 45 1S o o3linal (4 ) G

Coda 5 i clialy cpl 53 LOFAY ( JIcuT) cl 55 8T 5 zo il

1. method



VEOF Ol | VY5 o)l | ¥F Jlu | 556 9 3 50y S pobe lalllas | V0¥

ssba 1y LOT 5 &S 55,5 DA S jlin Coybw 0954 S Sl Ji.,..aj}
S s OB WSS e 5 Kiagn biae ol s .S Lils boT 55 L LS
Sy onl ol Sle LOWAR ¢ Y5 5 S S e es K uSS 01 Kes Ol o
o5 fats w0 S Sl @013 @ 4 b O3y b e GO R Gl
Do 6l 3,55 55 o emlin wlidyl oy (AT Gl Sy, Ole 53 Lt Leaidle
Cogot OB LS Sl 15 355 0 slad 4 oty ol 6,8 S8 LY S
on Sl s O bl ol sy 185 ey ol L s
sl ol I Comer 3 0T sl 2SNl 5 ol 2l 6 5 o e alalis iy

ol I e 01,8 2S5 S Olabks ¢ Ragsy ol OB S S L
SS o Sl OT iyl Ol e Obl stz Olojle diyl Ol e Juls
IS a1l s 53 OUT (Gl (285 s & e b Sl el ) 3 (2]
cnl )5 (6 35w 5 amal (o slasl Ks 55 0580 sl 5 Slojle Kia i o
L Lol d 55 ST (slacs ;8 pana 5 odomn Sla e L jtes sbe Ol s
Slg o 65 oy S dad e ol iy 5 L )lge a3l coycp! 5l g Lldo! ge
Aas )5 0T Sl s

ol (63131 o lalis oS oSy Lte Ol 1 Cos bl ylu iy (sl hn sl o
Ll s o sles Oy 4 il (Bl andllae 3550 0y 4 Cod A 4 25 Sl &S
02 eaoh SIS w55 B e 5 B Gy 4 alies sl 3 EsT s
on) ol 0ds oslizal Laosls (555 ly 25 S S % gas iy S agn o)
oy b JolS” LT codume 3 31 0T 53 & ol diedds (6,5 4 505 51 61468 ¢ 39,
(Cresswell, 2013) .&les " 4 2 r._.ﬁ;.wa Sy gt |y O Lusaz 5 Lyls anllas 35 40
4 god oS a5 ASTE OB S Sl sl ok (6l o lid Sy 3 ST
Ol 2S5 oS Olallas 51,5 ¥+ L o(Cresswell, 2013) <ol L5 YO b O
Lo g Olesle Liyl Ol e 51 JSKaze 050 5 3,0 10 Juld &S el Vb Comax
LAl Ayl oins OLE 35 25 lssed i plonil 4dds 40 B 90 o Groe (slaaliae

sdalin 5SS 55 4ot S 4 6 LSl Al Sl aalae s sk



Vv 0yen 5 pude (Wiz 8] 13 Sy b el I8 Came 53 212l 65 00 K

P R N YN ES ealde SN olas Ol (63500 s s gad (pl 53 35k s
S ghilen ol baaLias ojles odinsOlis Bl 5 smee 3 ol 0l glulid 4l
SalS Ll slaaslas 53 55,0 4 Ldx A slaw (Sl edie s gel )3
oulis 3L (sl JSC (Y21 VP (glaaslias) 1O alas I dw &5 (g 5b 4 b
Sline 4 ol el ol oy WS 5 (5 plsl 4 Kiagsy 57 a5 ol
55 e -l I ey o8 Conline ) 0 a8 (s s 40 1D (laa L 0351 03 5

Sy odd oylil s glaaslas 53 M5 &S Llos S o )Ll oladS 4 OB W siasLas

5 gLl a1 5 s ped

50
40
30
20

10

12 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20

e— 10 XS 0]

Ul an laaslas wld )l dy Slidsw s eslizal 350 5131 Y gone

C,w-" oJ..f& ab‘b QL&.& J.’.) J}JO- )J 4.0-[..45 Jiﬁ’)ﬂ C,.w‘

axlas Sy, Y g
QY'}-« _éiaj
"C«w.;:; u.;‘):-‘ 6Jf¢.§f oJiJi (LQLAQL:..-) LAA.J,.‘U \
S’.LudaQL.':HJJ':;_,;'-Quju):Q)ygg&|ﬁ|6J§&fL~iJEJg Y
QW@‘f‘dﬁJﬁEJﬁJ{%}E&L&@b Y
fodls dal = U @ pledaly ax ol 2 g S e bt 552 8



VEOF Ol | VY5 0)led | ¥F Jlu | Jso6 93 5gp o pots lalllan [ Vo F

A5 510T Glsms 5 Gose 2o Jlow ool caslas S5, 2ls)
O)Lq.«; d}b)bgf"”ui‘c.’.b6°“g5‘”)fgﬁ§w}ﬁ4”.f))° d\x!dlfja-)‘

) 0l 4D (V)

JLA.-\:U M\J.imjg: gﬁ.‘j’“ﬁd),’“ Lﬁ‘-’J LS’LJJ. Y J‘gb

El E2 E3 E4 E5 E6 oL 3,
o | Y | ¢ | Y| Y| ¢ Lo 8 5 Yl gu Ll )
2 O T T N S B A ] ol asie glaejlu b baw 58 b SV 5 Bl Y
0 ¢ A ) ) G gl gmee L Loy 58 L Yl 5o (L Y

0 0 0 Y ¢ 0 |Gy Gilal w Ools idg gl b S L eV culis 8

0 13 ) ) ¢ ) Lo 8 L oVI5e 4 035 BLSI L bl o5 )
0 A A S e SR A v (o 5 o ) Sh3lzel Sl 1
£ 5 oS v
+ A0 2ley Ao A

G Slaadly e
ool ol odaT Csats v AY bl sl i ol o b (il da>Sle &S0l
Lads D) ot (iR 02l 3 (68 G se Al B2l 1 5B BB e 53 Ol e
S5 pLsl 4 baosls (0S5 Jout 4T ol 4l aalsl L3 b s o plonil (63l
030wl b ¢ Guios ol 53 O, Ka % ¢ pwiman [(Strauss & Corbin, 1994) Lo,
A3l sbl w4 (Razmjoo & Nouhi, 2011) s 5550 03,5 385 551 2l
oud o3l 030330 Shgy Sl cbsosls (10808 UL ool gl Llastls , Guios
95 53 5 ol o.l..i»(ab.d\ Saslas 40 oo | alas Gl sble i Ll
33 0 53 e bzl Sl (ST (Ll GBS Gy ¥ Sl ol b lu g
g3 8 amlis KaSS L ol



\~é|&\)\§.«b5‘o.&ou@\cjﬁ| ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

Y X Olasl g sldas
Sl Aoy = ————— 7
Las” S slaws
Oljen opl daT Cawsas o j5 AY VA QY AF (5 5 a0 oS el Sz w150 UL
o (Lol 174 O Kt 35 8 BB e 4 e 57 b (AST 2ag5 55 UL
sl S 6
el el glaesly Julows Bl o Bl g By Sl 4 e 5L
PP puv- elil Maxqda i1 e 5 i eslizl b 5 Dickelman (2009) 5 S5
SOT 51 IS S 55 05,57 S & (6l ralize e 585 asdllas (V 1515 al o Cotan
an oz o (F o OLL (a0 ganizs (18IS 5 o 99 4Dt 5 28 5 (Y cla
(F chass 20 godse ol Opade 055 jatein g odd a0 lagss
b bl go pde 03,5 [abeia (5l odd 43 Oy Slaamliae e 4 Sdoee plo
OB S oSl slaaslas gl oS 5 Mo mig 5 455 Oy Gl s
Sl s bl (v g s ol gl baslas (20 055 sas) 5 awlis O
Lgy ot 1y o2 3 Oslite a0 gonan 48 a1 0357 jaieia (8 (la0)T 3 &S 2he
!jbul{uT:\Jé\Jii:}gjﬂjkrg&ba%;@l#;;bﬂ@(‘/;.uj@

oRen 2 SR s o s S 2 0 andllas ol

sl
Wl 5ol 5 addlan ol 53 i gl lan ol 3 LS amer s S 5

Geos Saslae 0L > I &S slaesls ‘SJ)TC"'. Jols Gamsd ol s A e

5 ol G0 senis 4 sty Jow duT 3 b & .l G OB WSS 5 L

S0 sodn (Sl £ osled Sy 53 oS A aBl Cows g1l 6 5 g0 0y 83

lolis alae wyp 4 dKT 51 i oSl odeT G ol 53 adsl 5 o3 ¢ ol

ok plonil (gambae 1 (51305 0358 43 5 el IMa Comer g2l (58 00 0

D gl o0 0315 e canlsl s



VFoF Ol | VY8 oled | ¥F Dl | Js6 95 50 <y s Olalllas | Vo5

axlas ys olwaSC.',SJJ LS ‘5\5;}.; RASPRES

YA YA 853 03 12
1 " SAS> > 13
0 Yo 855> 3, 14
3 Y4 ool G5 5, 15
A YY S5 05 16
Vo Yv osld G5 3; 17
Ve vy ©FS3 >, 18
VY Y $SSs 5, 19
4 AR SSs a3 110
v Yv SSs s, 111
0 VY S5 3 112
Y Ve S5Ss 30 113
o A 53 s, 114
\ Y G550 35 115
0 % ESs s 116
Y VY S5Ss 3, 117
Vs Y SSSs 5,0 118
Vo Y4 S5Ss 3, 119
VY A SSSs 5, 120




VeV | 0yan 5 pude (Wi 8] 13 Sy b el I8 Came 53 212l 65 a0 K

a>Las ploxil 4503 .0 Jgr

) Al glaas <Yy

Sy 2l 6 S e oy (GlaOl) bady,
3B bl 2l 68 e 5 RS IS Slades op jrege 5 ST 0du S w
3 anm g 5 S phy Db i L Ol sl 3 Sl Rl L A3l e a5 5 35 gl 4 pslike
5 D53 bli b uS o SaS sl il ay 65 e 5 358 0 ula] (glad = 5 (653
s Sl s g gl b Kl 5wl | s cans

Sl Ibts el 5 o S UK 3 lss ax Les i a
53 JoLE 315 Olesle JU3 s sy Sl st oyl 5 LY 51 S L
Gabadsie ol 2LV Olle 4 il Lo ot 3 (g it g e By AL 0Ll
3 les @y 53 55 1 OLs came 2dls Sy pee 53 B S e el 1 5L
Syd 5 Jerms Olosla Glaal a4 pliws 53 b ge Oljpe U ais STl o

S 2l S8 o sy s slal
Ls)\ﬁf):w‘c&‘fl 6;&;‘;'\1'& C,e_}a 6La°‘)gﬂ.j:*€")‘;§’l°'\"‘}l¢4’
Sl 515 0 s s e g Szl o &S Glo B Al a 46 by fabes

slezel

@by Jalad (650 5 o ' o
c_j)u:»:l:&_ﬁ‘.)\.&‘r[?u‘c_ﬁejbj‘ Glas geiay 5l g S slazel e 4 LSl S a3 ol 3

.J.;)‘.)J._r r\f

foils dal Jlos 4 pladely wr o2l 5 o Sk 5o
@ oltes 53 el Olesle Gl a4 plaes §50d 5 5 sal plail o g (e Dl 2 Sl ealinally 4S8
NERVY L mmbio ol il Uast 5 09030 s b e s o Ok Sl B e K55
Lt ds)s Jials j-:;Ua;'-.u);;rﬁgqmumwqlmlgﬁéﬁ;};&@pk&sgu&l

Al alS 5 by el o

5 AL o3k ods Laxl gy e 5 b LadS sl Sl w a5 b i ) o
(ol lin aon I Sl G ol Ao g 3l sl s Las (ladS” aen 0L
oMmeﬂfﬁ.wuuau&swt Jador CIB 31y adsl 5 o3
5 Wlosy Slisen ghils (ol 35000 3l Fp aS ol 4 dr g b ds fols 4yl
Lpss o8 L bl ol ol 6 8 o m b K5 bl S I (5 sk pen
s ool 5l O gandn VAV slas s o aliie ol 5 0L a5 g0 plis|



VEOF Olal | VY5 o)l | ¥F Jlu | 556 93 50gp S pobe lalllas | VoA

=l ‘5def gebas glulis A Jgus

gl 8\.’.af.()l.AjLu @Lﬁ o gl
G S Al s pal P Comer Jsol 4 4z

slimzal ghyls sl a4 coie oSS
slAla s 25yl 5 St Sy e
Olpde 5 QLSS 3 (slad =8 an g
Sl & sl
Golsesbl ot Gl
C3lls M
S e G
Sleb bt W - qj_fljé by u:,.:l.@ PES]
Slosle 5 638 Blaal 055 san
Slile dgas
DS Ml el Pl e Jsol 4 Sl s 4y
Sl Ia Glaal ane 5 (gl p s il
S 03 503 ST 5 5,
LﬁMUﬂ%dL@l‘)J}L&;‘JuAS))‘S)\J'fﬂ sl Soua oy
OLS,8 5 0l me 55 51l s slael -
Sl Comal Sl OIS S 1 55 s sl
L3l Sy e a5 (65 e AT b 53 I e
St e Sl 4 bl 4 Ol e Ll
S o dal b 03 s 59 B
355 S 3 g K, Olsis i pe o2l Eopts
Olyy &g 4 (s 84 o 53 3l 31 Osls 5l 3 6 e
Ime Soygo w33 a gl S, G pde ol asend 3L
Codly p e Sl pel s
st sal 035 5 gmns o
s oo il b g8 2 34l
Olidy 5 03l Sl 2 5l el
i Sl alie bl s, 5 sl 55054 S
sl 4 = 03 5 YL
Ol ey ol (g3lad e (slay 5l (gl |
0P Ll i b agr e ol g g5 5 s



V] 0yen g pude (Wiz 8] 13 Sy b el I8 Came 53 212l 65 00 K

=l ‘5;@,4 gelae gleld A Jsd> aalsl

B ol gl mle B ome

&S paass Sl 5 aBT

(reime izl sla by sl eslizul
)},\isﬂ C)\;'-): ‘5J§d.rjn 6Lm)_5>): ODUJJSCASJJ

J“':”'AJ:').}ATU;}))‘ oslaial

il G5P8SS sla -

Ols e S Fosn 3 Sisel
Ol glpl Jols b
O 50 gl & 3l JAlfT
el Vs o5 0 b e gac s b sl

Oljlu oly a2 5§51zl U 3|3l Od poms

o5l elaa! als i 2B

J,&%J)l’ﬁ))db:.&‘

S5SNIl (s Olasle elamel (sblpe 5 il e

OLS,8 sl Obeslu slas SIS 5 coale o5

Olsbazs b 3,55 1 03 5350
S8k Aol fges

S rde I8 s Sl

OB 5 OB3sal8 cp &yls ODetl 4 S

silwslaze!
G Lame 5l 31 LT fgus

sl sl gl 318 Ol oluazs]

U‘JKAA_’J{.JA}JF)‘D‘}‘CA}L‘;
@U;l}lo;ﬁaﬁk

Cole g Jen il s

J;lﬁjﬁfwdymd.]@b S
;‘)QMLWJGUMJAAJ@‘)LQJ‘)J{

i 3 SR Sl Ol
05,5103l (slas! o S zie S 53 sl




VEOF Ol | V5 0yl | ¥F Jlu | 556 9 3 50y <o pite lalllas | VY

<l ‘5Jf¢Ja gelae gluld A Jsd> aalsl

L sl cdls Gl ol sl 3l 5 ei5 5 coles

REERENENR
o2Blze 5 5l i by Cad e 53 SGS 5l ool
SIS ad oo, il
G glo Sl (S5 w5 s s SKeS Sl gls, 5 s Sl
ol B Gk 5l sl b b
Sl gl o b s alslie 5 6l
Al s b5 0l Sl ol
b (68 i 2 3131 0 555 (51 0500 ol
b ol ol s bs 3yt
08 03 i e ol Olasle il sade olilse (slhac e )
by el R 525 sl S S enlizud
Jole 8 sl o slae gl oslanal (s
sl DUl 5 Ml s s g i3 OIS e
Ol ke 4 23 (g s g Cdled
Sl bl byl b g5l Gilis
s Ol 5l Obasla (g e ealinl
Obosle juay s aem 5,5 5l eslanal
il lallas oo LSS
Co e il gls S iale3]
g e o s Slsle Ol pde
15 25 a3 s 3,5 0 sla s el
Sl o, gl b 5 55l b 6,555 Ol e
b Ol 5l Sty sl 255 s sel
Ol plp 53 S3le o b @S el
1S o 5 S 0 L8 I 35055 e 5
kSl 5 5 el

Ol b gl pe gl



W [ 0)an 5 pude (Wi 5] 13 S0y b ol I8 Camo 53 21,21 65 00 5K

<l ‘5;@Ja gelae gluld A Jsd> aalsl

Wb 5> Jols 6150
S bl gl Jus
SR st s b e Ll
Loleslo 3 ;ST gy ddaly (g5l sgio
JHS e il g B LS Jubs

slole Gl e Bl e iy ol

C"t’“".“:‘gf‘")j.' U‘JJL:..AJ‘ aslanul
bl CL\:.. u‘le).J‘ s u"'l“:' f\j]a
s S shol 35150 SSE 5 aeiS sl
S5l ok 53 sl 5 s s (6,8 R PRGN
Salkls 5 Ol slas paly e
Csllae 553 g0 Conds G35 v p
slesle
o5l OS5 gome Jliss
Sl &l s g5k DU 5l ang 8 L8 & Sk Gedes
S Gl 3 s 8 slagssls 6,8
5500 b 6K 5 S S e Al ol
Sl 3l day SKEy oS Ol o
Sleds e Sl 2L
“"’.}‘uz‘ g_;l"’“; L;EL..).)‘

S Ll dnl b 03 etes

S8 e 2L el
sl 3 dm ) 035 e
Laasl ol

> e Sslg o o
Ol el o ool



VEoF Ol | V18 oyl | ¥F Jlo| Jgos 9 5 50 o _pile olalllas | 1YY

=l ‘5;@,4 gelae gluld A Jsd> aalsl

e sla

oy ot bl oy b sy o o slesle
La ,len

O a4 s e (g, bl

Al

SR EERPRCIA Lt PRy KA

S ] e

Olosle slad > axw 55 &0 SaS

358 glasls

j;l‘)ﬁ QbﬁM‘JJ}J) .la;_fdj‘]a‘)ﬁ‘r.k&

= Ls)M)‘MQJ;liLM_’eK@u:J‘b

. s34
BN

5

Grdoslasl e b o5 VL o

Sl glas paly b ol

ol sla sy b bl

O3y 20 S p ;;bi

ol Jha G das e s

sl il

Sosts Al

Sl Ssles W)




VY| 0yan 5 pude Wiz 5] 13S0y b ol I8 Camo 53 21,21 65 00 5K

=l ‘5;@,4 gelae gluld A Jsd> aalsl

o P Lol coss

OLS,8 4y oas ) sws s Coder Ol

0351 g 0255 Sl
>)>'ij)154.?\.5«4;¢‘”€ Sy

s Slede

A obliyl
oals C.la sl
s, AT 5 a1, s34
e

eoled plmil 55 Cewslos 5 o S Silws
s 055 Jlad
st 3 Dolee B
Solsn b
Sady S 43,
Ay R 2 0T sl 5 S S LS
Sle o o slge i)
Codbge gl Blrdl 5 B pd il

A b‘)ﬁ ‘_;.:bﬁ ‘_;LLG_Y Ju\.ﬁ 4?‘)‘ LY aels) BE]

U RCTIVERCT U ST



VEOF Ol | VY5 0)led | ¥F Jlu | Jso6 93 5ugp o pots ladllan | VN F

4 g S S

P35 L6353 3 Shee 550 0T s & sl oot 5 il 3 K5 6 5 o
3ol a ol 6 F oe dauly cpl s Sl E5eT 5 0yslie (ulda 3 b
5 S g 1y 5 Sl Ul s L les b A o &GS (5 ) 5 (2 poke s
($3,2 5l 31 0lg o ) 2l 65 o Aol s 545 a5 (gl > Coldal 4
by gl AU sl ol 51 sls S s 3pse Gl 5 sl >
Ll e p3¥ (SobT 55 & Sl b Je Ol g 4 Li)ls ol 6 5 e Sl
o3lial b Ll 5 gad 3L 31 6 8 00 812 o BLT Sl slge Bl Sl e 5 0
S S8 i s e e S 5 ) Sl i Gl sl T3
555 Sl 85 i35 0 S 35 i 4 519 S sbisl Glae 3 3,
Sope 43 el b b ol 6 8 o I 2 el LS L
35 tnwg p S b, S 5 e 350 Sl 5 Gl > (638 slal 3l Ol joa
Slibe glacsbe,s slul 5 Gl S8 0y Gl 055 @2l 3 (el
8L s gl 6 5 e sl T B s (5L 5 Cte il 4 015 on el

S doms 5 Lo
sl e Camaz 53 bl 68 o S (b ol G planil I s
a By 35Sy 5 AS Gaiw Eas Sl eslial b ckaly s 53 Sl 03y
S b Gl sloal> 655155 ) slite & gy (nl 53 kb 6513 5 ¢ 330 (o)
i wtls Oyl el IV Camax 3 5 o0 O bicalo 5 08 5 L
PO S W ol 6 f o sl sl €4 e g slaasl
b lajesle g badd e 55 5 Gl > 5 Slejlu (632 Lol O sanin daw oliyls
(83 ol Oyoin 4w LB 5 0l Sl GadST A3l s adl go 5 Osae 2 L
(2l S oua (gylde BV Ogoman slie b o5 Ogonin YF ¢sls > 5 Slojlu
(@l S olem o Ko (i AT (2550T (53555 065 gomn Jos (53 somepls
(5 e s ia s ¢ o) B Jols ¢ ) SO (ol S eidlis (i ;S



\\él&\)@jﬁdbu@\cjﬁl ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

(Rt ey b GG Sy ey lg B o) Sl
il (ol iy 5 Gl (bl (( SabT (idu il (i ( Saals
5 Olape LBl 5 gaid sl 4 ol 65 o S 3 635 O yeias
LS e SaST (635 Ly S g 5 0500 3wl 4 O genin pl 3313 0 OB LS o e
(ST (idu Bl (Camer (Kol e ;SG uls Ogenie ol b s e glaS”
Solsdal 5 e S S bl dmea g1 S, 5 iles s o L
Lilgy Cosih 4 Sl S KaS 33l am g, Cusi 4 Llg e S 5,05 ASTE
5 Sah g8 S )3 a3 5 s 5 3003 o)Ll Gl e bl 5 elez
35 A QU5 4 il e S 0 ASTE e mer Sl
B ol Sk s by sl 4 ST 53,05 0,L0 s =l gbows
(ol (5,850 T s e Sl Caesl sdasilis blsylas o ST
ol Ll oLl et 6,8 L 5 635 Arwy Q&IJ?MJJGJL»JJS- S J s
1l S L 5 e Db S s g o lg5 4 6 a e 4 S

Byls mte 555 s By |5 taS i 1y (Sealy Ll e Ul
Jotd e (Soaly S 155 0K LSS Ll U Ll i bl
Dbl Jsls (sl 2 ool (Ls bl ol (8 )b Ol slazel |5 6355 00 50 D3|
b sl Js 6,850 gl b sl 3l gm sl iles s diols Sl .as sl g
(el gLyl BB e olel i3 31 S (S ) e e )lge g
b by cn i B ps oot olom) 5 (Soa 3 Glalslis & a5 L bl ol om
rleat 3130 S5 6,0 515 bAS ol aes 30 o ol Sus, iss oluls
Sz 15 Ol E Sles s 5 (Bl eslT e cataly (te s 65 55 oS S
oelas opl (o 3 ls r\? G4 Ldy s 53 &S Sl Al bl
AR 2K a o dmn GLail SN S ooy w51 S eimspLs
@il 68 AT p 53 355 by 5 oK sl 4 e il 5o 5 SIS
IRURLEYPES

$Sn s T sl s a2 65 e 651 o Sl O sanas



VEOF Ol | V5 0)led | ¥F Jlu | U556 9 3 5gp o pibe lalllan | V1S

O oo (o) S (o ot ) 5 8 ot sl 50 St 3 5 o 3510 5 00 Sl
(it (oS (ol Sl (o S er (i AT Wil Glaas Ll
o8 (@l S (g pd s et (I 8l (ol SOl (s S S
el goy oo Gl Ly 58 9 (o y Slaslg

AST ol 3 iy Syl 5 Dbl 5,0 5 Cdlis 5 is AT
S Calem 5 05501 Jtl Bl sla sy p b ;xS 5 o) Sl &8 Jb s kil
S 5 badsls Ole 6, Ken 4 o1 8 Jales 5 (6 S slasbme S paze 513
Cmmad Al oylal Ol uas b oagrlse 5o Ol (6 pdiCollanil 5 Olejle Calises
3305 0,Lal (S5 seT Glaaaly CoudS rpsle bl 5 ol s 4 ol SOl
Ol Garw g 5 Olzly Glaslistle 5o da b o) 28 5 (o) slaslg o8
RGO - g e PR

LT3 g 93 (ot 2B oS 5 Lillad o ey palis ol Sten (ST ks
23S a oal 3 1, 05 5 Colam e Clis 5 AT Wl ol pl K S
Ll O S e G 5 1y el (50 ¢S 5L o 3 S0, S5 &S S
S ate oyl STy e 1y Ol Ll Olejle b AL ol ea Collanst
b sl byt ¢ o) i 5 (o) L3l o sl 5 AS o e | sl
S go (5 oS Sl oy s ST S5 (G030 (Dbl ol AST o S B
el Sl gl 8 B

2335 S e )3 65 g LS 5 Coasl & Gl O geiae
A gdS Jels Osende opl gl aSTT OLe Jad gl Shy 5 bl
Wl (25507 3N 5SS 5 5o Jos Sy rapdii o 2] S a5 e GNS

€ Ll e S syl 0yl 6 8 oy 53 NS sl 5l 5 el 4 gl ke NS
5 ot e un ol Sus S KS 6 b e 5 slazel sl
Condl (Godims0lE (Gsmmnfor 5 Sopmeplss 5 3,05 ASTT Cplls mls 4 oliws
4 Bl SIIES (ol 3 dmen (A5l Al 3 e el 5 bl

. of . & s T . o2 oo g
CodS 5 g 4 il 5 0 a5 303 0 Lal gl 53 g Slacs ol o baylpl 16,80



\\Vl&\)@jﬁdbu@\cjﬁl ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

ST S8 6,85kl s S

S5 o ley 10 51T B &) go)lad slaaslas) D8 L shaslas slesl 4 L
55 Olsle Gl Llg o g 5 3003 5 53 55T 5 o0 b 95 sl bl
5 LBl e (s 5 o Llsy Ble o ege S bl g5 LG S
b5 Ly (S o 0) asms 6,850 o cdaly,y cpl sl (5145 o s &5 i
5 g sl 6,8 3L 4 e 5 AS

r e Olgieas (els b g om 5 (B55eT (slaslg bw g a5 5 o0 Lails,
el ol 03l adeis Olejle 53 OLS IS (gl 5 A syl

Sl s el &S 5,8 o lal Ol 5 o oot Olalllas b anslis Lie
5355 Slasl 3 edle gl ol ey Oladios b Cgmod 5 smper Sl (S
« Audet & Couteret (2012) 5 Robins (2017) o s 5! 3 Sllas , S 05 L
o3ls ol 3 s a0 s opl Olanaseis  Olioes (§gm S1 1) dr 5 0 o (638 Ay
Aed (55 Comaind 5 L lge el Jols e o S35 b alaly 53 Laasdly .l

26 Sl eiiaslezel 5 Soasls it 25 G senS 51 oS 10 bz
Af e ol has glaal S e Wbl g ge B SIS 5 bl gLl
@l 68 o i e 0 S ol 5 6B sl 51 S Olse 1) o3
sl o3 S oluls

ok Sldlas 53 &S das e ) 1 gleasl sl gadlas (Cpoeen
Sldlas 1 ol . Sljle 5 I > A @ a5 cahex I tllatill 63 S,
Bono «Feldman & Lankau (2005) <l i o5 S o o (s4ime) o EAES
5 b, «Passmore & Gibbes (2007) , Hall et al (1999) <t al. (2009)
S alllan ) & Sl Jlm o ) bles ST 5 ol 55 0 5255
el 035 1 2l 6 8 o Dlodl 53 5 s D

63l Ll b Olejlu 33 mbaw b Lo ol goae sazms Lol 4 5l gaallln
Osmer Sty Glejle (S p 5 oy Gl S 2 S s s

(a2l S8 s 5 IS ssba 6 S o DLl a1y ey 5 ey S



VEOF Olal | VY5 0)led | ¥F Jlu | 556 93 5ugr o obe lalllan | V1A

53 &S s ((gFleOluih ey s i baslg .Conl 03505 LS (ol O soa
g5 93 SR GREPRE I AT o s golasl 5 slal (el Sl
5 () S 5 o (pauy 5 DT ol lags o) oy b s gutoes
Kibe & Muathe, ) x5 si o (s 8300 G g ¢ cuslisl O 58) comny (03 gutoun
(2018

39 Ladia gals s g"...:xl:ﬁ(au\.ﬁ Al gbie i bu g baslg b ol 3
bolg o s (golambl (gamw g Ol i ¢ 205 5 (3T 8 S aoswe )5 . LlodaT
et 0t D51 sl (T w5 cbaslg 5 0L o Jolod ool Sl o
ol ol sl 5T 5 3 Shee ¢ 55507 5150 5 LolKiils ( Jgs Slalie (A
SIsls 1y Lol (ol 457 aS o 0yLal Sy g das oo Ll 3 SbC o 1) Laslasl
LS I e s 5 Olge 53 palbe g i skites S A8
.(Schiliro, 2012)

Jole e iyl Sl s anle oK sl AT sl ol Gl el
2 e G Ol el el s okl 5 Sles I GuST jlaw (GouiS s
Al ol (Whitley, 2000) ol sl s 5 baslasl JolSS ol IS (1 ol
3 g S oy S 58T Sy ot b s (O S 2 Sy b

S et 5ol b 2l 2 68 0 02 LTS 5 S3e Al p oS Gl 6l
3k, 55 smplls S B, 5 dapllss p Asl ails daplls 55513 g esy
sl o Jpam 5 daddn 6 5 o m b 30 o0 Sl Sl o
55k

b wlasas 5 albiwgs gabaly 65155 4 Olj Hspa &5 clole 5 (Jden Z3L o
G130l Ol Bl el o ;515 5 e o AV den salaly sl 5 515
> 2l S er 4 LIS o s Was e IS mte s bl iy e 51 ST
S Gleibe 5 68 s Olje il Il 5 Olejlo b i g1 8 a1
b o il Slojle oldal 5 Olasle L Oa0ks ¢ o st &S dalonil dal =

g}.‘.""“b.}°"’L‘i’O’:’ﬁc’OL‘;’L”°‘)LSMJL‘”LS;‘}”HiJ;‘Jé}&J“M@‘)"



M| 0y8en 5 pude Wiz 5] 13S0y b ol I8 Camo 53 21,21 65 00 5K

w5y Jad 5o ol plea i s b e S LOT o 53 1551 el bl
== &S s LSJ‘KJM 4 L5 e Jos Goj ) gsi‘;g"‘” o3l aalsl LS
P

2 S RE Slad O (ol 65 e Dbl Lisagy e od e
Comex ol 3 ok il 5 AST HEK Gb ety ool
33 L Wlos 73601 1y oS slas Sy o g g0 Slalllas ST 405 3o e ldMa
o ga e 10|yt Sl 5 il 815 Aan b (S8 sl

oP b (Ml s cb» D g e c]a‘w 3 d (Slodba s (ganillas e
ol el i S jaze Ol nl 03l ) 68 o LB Sl
el Al 0Lz s ar g b OIS oK godiasili (aST i Olui
3550 03 (FFLEIL gy 2 S planil L OSS ()l oo Jbsa anlllas pl ol ol
Joria parldMe Comer 3 2l ol G5 o0 4 & Sl (93031 Gt Slo o
b bcwlie ol a2l 65 ol sospie Sl K Gtrw s (ool Coda . Liles g
Ll Ole b pl s pa amia

oxliiul ¢ ol (gala) 5 S ad 55 (Gatsw oyl 9l g aS Cls oled Ol oo 1
Sosm 4 hes 5 o LS sl OT el o ldILa ks g,

MR . =
@‘qu):ﬂguwjbg‘ﬁ‘éfgf

Laslgly

Sl s Sl gele Glaws 4 Dogare agh Sbslgie il i
Kilodd &4 3 Jﬁ.ﬂ w Olslgin plosd 0 Olo Lgs lalvs gdow

(5o Lley (00 51 @ &) oyled axlias) OB AS axlas slesl @ L
Sl dr g 4 e g el ol & 505 0l en 4 01,815 5 o je 53 8 (6l RSl
5 slaily, sl S o sy Bl e 2sbe el gl Sun S
o) b3 6,85k S Cul Jalsy (o 5 o Lalsy el (515 s S5
3 phen gty (o) cnl 315 ol s 4 1y psle (6, 85L 5 o3 gei et 5 1 (S5



VEOF Ol | V15 o)l | ¥F Jlu | 556 93 50y <o e lalllas | VY

wj.%uﬁﬁh\jjtjalg%jﬁQ@.Q-AJYLAC)))&453”UL~)%}¢54{
S el Ll oo SIS 15 &S Ol sioay ol I8 Comezr )3 65 20 iy
4’."’}‘. uﬁ-:«ﬁ)a? ..)}.; Wl}: ).} ol 4:“)‘ QLAJ?— Caté:; J}T@.{ 9 L5’L°)Ld gsf.‘)l;
S LS LS gl > 5 (63,5 al,lge Co sl 4 S & skt ol gl edeie
OS5 5 0k pe o Jailsy a5 peren (68 5L 0K 3 S sl 4y Sy (S e
9 beb-c]a‘ﬂawcbl.e.ﬁﬂu 'U‘}:LSA ol d}hﬁw%‘bﬁ\ J‘L.Labu\@ﬂ
33 OIS ad Culsy 505500 Sl LSl 35050 Olejlu s ol S4 >~ sl
Oljle oIl 5 Lo ge pp pelis jsbay L5 o SSsr Loy s oy ey
sl L1085t

Lolgy 2l (V) 9 A 6Y oLl slaaslae) Jlie w53 Guisw sbaasl b
ol i 6 St Hsba Lils e gl ) 68 o s, 3 4Bl 5 ailiugs
28 Dope b B3 g Ol s AL s 5 5 oS b T
bl olab 5 dial s 556 s elasl 5 B 5l o S5 sl & oo gy
Col §bge pl 5 S (6 ke sleel 5 gl eles| OS5 0T ys &8 WS
saanl AL 555 9 SO0, ouT sl >~ bl w}:}&j_f:b_lizﬁu.n
L oo Slejlo dgni sl Bl Car e gl & DLl ¢ g ) &5 L g OLES oS
S 53 OUSH By S (g sba ias 2alS 1) Cuds S 5 4 bled dilg e SU
Al o Sl Olesle 5 OUT 0ile Jlazt (S o Cled  slam 5 saneno Loses
Olsea Ll Kolem 5 alngs olad sbul 5 ba oo i 8 53 S5 Coenl (ol ol
s 8 5o Sluil s anw g slags 3l el )3 SIS slasy sl 51 (S
D55 GO e 2 e 4 65 2 Sy

DAY ¥ ojlas glaaslas) o5 oo @l BN )3 Conim Sb 4 am g L
)}i@:ﬁ@wj»objgbﬂLgtg_g:jubujc'\y(tdwiw\j(\‘h\“ A

bole OIS Culn 8 (I6,8 4 558 (w5 gradiz Sose 4 Oloe SNS



V| 0)an 5 pude (Wi 8] 13 S0y b ol I8 Camo 53 21,21 65 00 5K

s Jelse SIS 53 55 i p e g 0T Gollae 5 5,80 i 1) i
oo b Sl i Gl B Jbse 5 &350, ol s 8l o
sul dlea sd e dmlr 4 cdsahl Dbt 5 F o CaiS e
52 065 Camds 250 4 5 o (omizr Sl b dilie sl p5Y sl )
o d\@.w&séﬁfﬁ«;; L;w;iTJ;,;oqu,l;\fJ;‘u,@ﬂ.uc}m
sl gl oY Ll Ol 5 oo (Do 4 Lo Gl 5 5L o s w5 L
S5 4y 5l o GBI 3,87 a3 15 Ol jo e 5 Salem 5 515 oo
s LS 4 il o 5 0 sh e OleSle 53 6y s 5 Sl = SO
Aoles SLLs eSS dmsler 4 ol )l Slads

SR e 3 55T 585 (111, 19) 05 08 55 aLaa Ole3l G
2 SIS Gyl 5SS Olsear (35507 3H5S il e Ban 55 g e Ay
33 5 685k T3 Jaged 03 gapr B Ll e (6 8 o Loy CoiS Uil
Wl g GBI S S0 LS bl 0,815 5 o m SOl
b oo T Joles lasll 5 685k Sy pike (slasljale 5 e cp T (55 50T (slop iy
iyl 4 & was Syl 1y (g Fels gl paid 5 Jols Sl slaw pu il g
5 DM w15 o syl cpl copdlon LS o &S 01, S5 S lie 5 oS
I3 0l e skl 5 15558 a6, 5k Gajl 5 b,y Oal kit )l slaesls
Gl wlal 1y s 6 8 o 613, &5 a1y Ol cpl 0T 4 5 diss
e 0 3 038 a3 b (2550T (59555 ¢ impen S a5 01 5 ol
@b 2 W5 o A8 o sbul Ol 5 (2 (6,8 5L L Jams cp e 5 03 28
5 SN Sl 53 I wle (il S ST ce 6,8l
Loy o g0 43 (6, Katr 5 bty 15 o sl l 51 g sl 3 Ol e 5 seT
S S8 5k s 5 65

(2l 8 o e S s edd lasl 4B Y aml 51 S Olge 4 Slojle da
U s asls ol 6K 05 6ok BU & Wil Ol alsme sla S5
llojle 55 ol 518 8 dal i O (6 S0 Soe LBl bz Dl oKn b



VEOF Olal | VY5 o)l | ¥F Jlu | 556 9 3 50y < pobe lalllas | A VY

b 53 I3 et 5 50k e 6 S0 Kn b S sl sk 4 el
Sl 5 potens 35t 3 (Sl 3 nr § (81 5 ABL wxsls 1y b 28 (6 S e 0T 3
s B Cmal i LB Sl (6l L oK 3

Olojle S 53 2l OL o Jl )3 aimn dnl 3 &S5 Ol 4 gl 6 5 0
I omezr i)l O ks 0 1 sl ool Olej 5 OIS @ 3 5udomn 5 3L 0L > o
3l Gljle $Kin o Olsea 212l 65 o0 S S5k 4o 5 555 pan
5 T aten laaal y 3lout b bl il O e 1 L3 6 4 5lg ! INb Comam
Jols b baaali ol S al 5 Olesle sk aan 3 1) (68 5L (sl e
b sl 633 slaeslin 5 las Lol (0T Dluder O poran o520 Sl s
sl ¢ impen LBl by laialy 5 25 50T 4 g s S8 5 Ol s 0155
1815 5 0L o Dl 25 I35 5 (6,8 3k 35 4 Ll 5 o 5o (BN slag iy
s Sl 6 o s e b ) ) s ST eSS

SR s 23 Fon Jolse Olge & (st 5 oy SL3lg Sul 4 5 L
S ot Sl o5 4 Olejlu La,1 O ke 3 5 00 Slgidey L SLuls ) ]
5 S e ol g Ll ¢y o by QLS mexr GBS dhex
Al Calds 5,5 o m sl S s 5 s o 1y sl K 3

23 4 Al e T Ol ol Dlslgiig @ shne gy Dlslgiy £33 o
1l 0 Ol el
sl G o OF 58 F & o lad alas) Guiow OB W siamlias glosl b
Sope 4 el (San Gl 8 s Olpde 535 mB L stie SU
by o 3y 1) 35 Jad Syl Ol pe OT o o8 358 48 8 i 55 e 3lS
Slasbas 51 515l ol ol 65 o 3l s oSS Ol 4 JaS il e )
S SE ey s @l G F e s S B oo Sles
Sy Slidond (ol 33domn gl 2l (6 8 o m b 3550 53 (025 Slido & o lnT
5 55 S35 Bl o)l (6,5 oo LT oSl 5o S5 b ol 5L 5y 50 (65 (38
Wl 5L 3550 e b ST e sl Olejle 5 (00 3 Shes )3 Sutail,



V| 0yan 5 pude (Wi 8] 13 Sy b el I8 Came 53 21,21 65 00 K

Ll @ el (614 1 5 Slojlu (63 3 0] g 4w )3 il o Sl 4 4 5 L

(b alasgdome dax 1 LYs 4 Ly Ll (ol 03 g0 by ot li 5 baad 5o ool
il Boes Bb 1 e se Susgdoun riman 5 Bk 6 Sl sl e 5 S
slgii 40 bl Sl il ol 65 o p idu Sl Lo Sy (g3)lbkl
o S 3,1kl 15l Gl s (Jsb anlllas oSG plowil 4 S (ST Oliies 355 o0

iyl 181 sl (6,8 o i

él.'.c oo
L 3 gy e 5l 6 S

P
S| el
Iy 13,86 5 S JlS cbiles S (oL SR ol el 0315 b &7 LS ples
.r.i)‘:
ORCID
Hamzeh Farajollahi moghadam https://orcid.org/0009-0005-2126-2362
Bijan Abdollahi https://orcid.org/0000-0002-1900-0356
Saeed Jafarinia https://orcid.org/0000-0001-7550-0876
Akbar Hassanpour https://orcid.org/0000-0002-0072-9438
@L'.e

5 N s g ghae sl o uds Ll 5 awslis (VWAY) Losdes gl ol )
(S Iy s
Gilwanalg Gl 2 Olpe Ll 2 3 goslol Je =1 b .(O0YAA) Lo de  anl ol Y
oo (5558 IS el o Olosles andllas 55 50) Ololis )85 Ol pde Slojle (5 S50
e . AL Sladllas s wlidsldy ((OYAQ) e (Vo5 5 (slgodon (SIS Y

ANXY (V)0 I ke


https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438
https://orcid.org/0009-0005-2126-2362
https://orcid.org/0000-0002-1900-0356
https://orcid.org/0000-0001-7550-0876
https://orcid.org/0000-0002-0072-9438

VEOF Ol | VY5 0)led | ¥F Jlu | Jso6 93 5gp o pots lalllan | VY F

(\V‘\d\) .)L@_.: cé&J‘_u 9 J_M:e ‘WL:-“ Ehoen fw.é.'s'ja cobb L;“vl_«b) foJ_A)' LLS‘)L.«}; K3
LL}JLJ‘/'LAAJJL{LL‘; ojj[,“:,adlﬂ)l.w dﬁfﬁ ..L.“ob.‘b 6@’)\ du&ob Lﬁfj-} &LNL“;
10.52547/jc0c.12.4.177 X+ +—\VV ($0NY

L;Jjwjﬁ ‘_;}_Q‘ u_>-‘).b (\YAQ)J_S.Q:- ‘}JJS"“'} j;é...uﬁ GL;L:S) ¢ hasee (SrF .0

oaslio ( msls Camo 13, 50 adllas) b gie 5 S S gl &S 2 5wl I8
10.52547/jc0c.12.2.173 NAAVY ((§YNY ( Jlojle 5 i

9 Q_':-‘J]é (\f,") )jj—é-' ‘L;@'G 9 L»ﬂj.ﬁy\-@ GJ«.«Z ‘C,.l.»pu cual.w\j:;- E.)l;_r.w c&a)lﬁ? A

50 s a5 il Gl ol S e Gl sacNo oS s

YOAYVY (VN0 (o o 4l L) (63 ]y oo o il LaObo 3w Ol
10.30497/smt.2022.241533.3281

Joe oLl s b (080 Y) Lsln (o 5 o o S p ol thew r (SLES Y
sloa iy (Olgiol a8 le SY 538 08 210 50 addllae) S Laes 53 6 5 (00
10.22111/jmr.2022.40802.5675 NY-\Y0 (Ve N\ (o sae o pule

ez (SIS 5 LLL 5 e (ol 0L o (Bl ¢ pls b (S5l sl A
(53 SOl e (555 m Aul b 3 eyl 6Ll 5,505, (1T
AYE=Y LYY L YWY
https://doi.org/10.30473/ipom.2019.44566.3493

9. Apriani, A., Wahdiniawati, S. A., Ratna, R., Iristian, J., & Liana, E.
(2023). Coaching for Performance and Development Organization. East
Asian Journal of Multidisciplinary Research, 2(11), 4635-4644.

10.Athanasopoulou, A., & Dopson, S. (2018). A systematic review of
executive coaching outcomes: Is it the journey or the destination that
matters the most? The Leadership Quarterly, 29(1), 70-88.
https://doi.org/10.1016/j.leaqua.2017.11.004

11.Audet, J., & Couteret, P. (2012). Coaching the entrepreneur: features and
success factors. Journal of small business and enterprise
development, 19(3), 515-531.
https://doi.org/10.1108/14626001211250207

12.Bono, J. E., Purvanova, R. K., Towler, A. J., & Peterson, D. B. (2009). A
survey of executive coaching practices. Personnel psychology, 62(2),
361-404.



https://doi.org/10.52547/jcoc.12.4.177
https://doi.org/10.52547/jcoc.12.2.173
https://doi.org/10.30497/smt.2022.241533.3281
https://doi.org/10.30497/smt.2022.241533.3281
https://doi.org/10.22111/jmr.2022.40802.5675
https://doi.org/10.30473/ipom.2019.44566.3493
https://doi.org/10.30473/ipom.2019.44566.3493
https://doi.org/10.1016/j.leaqua.2017.11.004
https://doi.org/10.1108/14626001211250207

\Tél&\)@jﬁdbu@\cjﬁl ----’ngj)\é)“"dw%’.)’@b’.‘&ﬁ@ﬁd}ﬁ‘

13.Clark Sr, M. L. (2024). Executive Coaching and Promoting
Organizational Change (Doctoral dissertation, Walden University).

14.Cresswell, J. (2013). Qualitative inquiry & research design: Choosing
among five approaches.

15.Dickelman, E. (2009). A phenomenological study: Understanding the
management of social categorization diversity issues associated with
college athletic teams. University of Phoenix.

16.Feldman, D. C., & Lankau, M. J. (2005). Executive coaching: A review
and agenda for future research. Journal of management, 31(6), 829-848.
https://doi.org/10.1177/0149206305279599

17.Gan, G. C., Chong, C. W., Yuen, Y. Y., Yen Teoh, W. M., & Rahman,
M. S. (2020). Executive coaching effectiveness: towards sustainable
business excellence. Total Quality Management & Business Excellence,
1-19.

18.Graen, G., Canedo, J. C., & Grace, M. (2020). Team coaching can
enhance psychological safety and drive organizational effectiveness.
Organizational Dynamics, 49(2), 100697.
https://doi.org/10.1016/j.0rgdyn.2019.01.003

19.GraBmann, C., Schélmerich, F., & Schermuly, C. C. (2020). The
relationship between working alliance and client outcomes in coaching: A
meta-analysis. Human relations, 73(1), 35-58.
https://doi.org/10.1177/0018726718819725

20.Grover, S., & Furnham, A. (2022). The Dark Triad, emotional
intelligence, self-monitoring and executive coach effectiveness and
satisfaction. Coaching: An International Journal of Theory, Research and
Practice, 15(1), 22-42. https://doi.org/10.1080/17521882.2021.1881575

21.Hall, D. T., Otazo, K. L., & Hollenbeck, G. P. (1999). Behind closed
doors: What really happens in executive coaching. Organizational
dynamics, 39-39. https://doi.org/10.1111/j.1744-6570.2009.01142.x

22.Kampa-Kokesch, S., & Anderson, M. Z. (2007). Executive coaching: A
comprehensive review of the literature.

23.Khalique, F., Khan, N., & Saini, K. (2024). Executive Coaching for
Organizational Success: A Critical Review. Navigating the Coaching and
Leadership Landscape: Strategies and Insights for Success, 78-95.
https://doi.org/10.4018/979-8-3693-5242-7.ch005

24.Kibe, J. K., & Muathe, S. (2018). Executive coaching and organisational
performance: Review and a critique of literature and a research



https://doi.org/10.1177/0149206305279599
https://doi.org/10.1016/j.orgdyn.2019.01.003
https://doi.org/10.1177/0018726718819725
https://doi.org/10.1080/17521882.2021.1881575
https://doi.org/10.1111/j.1744-6570.2009.01142.x
https://doi.org/10.4018/979-8-3693-5242-7.ch005

VEOF Ol | V5 0)led | ¥F Jlu | 556 9 3 5gp o pibs lalllan | VY8

agenda. International  Journal for Innovation Education and
Research, 6(1), 11-26. https://doi.org/10.31686/ijier.vol6.iss1.890

25.Kilburg, R. R. (1996). Foreword: Executive coaching as an emerging
competency in the practice of consultation.

26.Maltbia, T. E., Marsick, V. J., & Ghosh, R. (2014). Executive and
organizational coaching: A review of insights drawn from literature to
inform HRD practice. Advances in Developing Human Resources, 16(2),
161-183. ttps://doi.org/10.1177/1523422313520474

27.McCusker, S., & Welply, O. (2021). COACH: A cross-national study of
coach training for teachers across 5 countries. Coaching: An
International Journal of Theory, Research and Practice, 14(1), 39-61.
https://doi.org/10.1080/17521882.2020.1735463

28.Molyn, J., de Haan, E., van der Veen, R., & Gray, D. E. (2022). The
impact of common factors on coaching outcomes. Coaching: an
international journal of theory, Research and practice, 15(2), 214-227.
https://doi.org/10.1080/17521882.2021.1958889

29.Nicolau, A., Candel, O. S., Constantin, T., & Kleingeld, A. (2023). The
effects of executive coaching on behaviors, attitudes, and personal
characteristics: a meta-analysis of randomized control trial
studies. Frontiers in psychology, 14, 1089797.
https://doi.org/10.3389/fpsyq.2023.1089797

30.Passmore, J., & Gibbes, C. (2007). The state of executive coaching
research: What does the current literature tell us and what’s next for
coaching research. International Coaching Psychology Review, 2(2), 116-
128. DOI:10.53841/bpsicpr.2007.2.2.116

31.Razmjoo, S., & Nouhi, N. (2011). A SWOT analysis of the junior high
school English program: A grounded theory approach. International
Proceedings of Economics Development and Research, 26, 182-186.

32.Reida, A. Cooka, J. Viedgeb, C., & Scheepersa, C.B. (2020). Developing
management effectiveness: The nexus between teaching and coaching.
The International Journal of Management Education. 18 (1). 1-18.
https://doi.org/10.1016/j.ijme.2019.100334

33.Rekalde, 1., Landeta, J., Albizu, E., & Fernandez-Ferrin, P. (2017). Is
executive coaching more effective than other management training and
development methods?. Management decision, 55(10), 2149-2162.
https://doi.org/10.1108/MD-10-2016-0688

34.Roberts, V. Z., & Jarrett, M. (2018). What is the difference and what
makes the difference? A comparative study of psychodynamic and non-



https://doi.org/10.31686/ijier.vol6.iss1.890
https://doi.org/10.1177/1523422313520474
https://doi.org/10.1080/17521882.2020.1735463
https://doi.org/10.1080/17521882.2021.1958889
https://doi.org/10.3389/fpsyg.2023.1089797
http://dx.doi.org/10.53841/bpsicpr.2007.2.2.116
https://doi.org/10.1016/j.ijme.2019.100334
https://doi.org/10.1108/MD-10-2016-0688

\*Vl‘b‘)&-@}f"j"g@‘cﬁtl ...éJg.u)\gJ.o?\dWW))@\ﬁ\‘sfdﬁs}iﬂ

psychodynamic approaches to executive coaching. In Executive
Coaching (pp. 3-39). Routledge.

35.Robins, R. V. (2017). Impact through coaching: does the use of models
limit connectedness in coaching? Journal of Work-Applied Management.

36.Rothwell, W. J. (2023). Transformational Coaching and Organization
Development. In Transformational Coaching  for  Effective
Leadership (pp. 61-71). Productivity Press.

37.Strauss, A., & Corbin, J. (1994). Grounded theory methodology: An
overview. Handbook of qualitative research/Sage.

38.Susanto, P. C., Sawitri, N. N., Ali, H., Suroso, S., & Sastrodiharjo, I.
(2023). Performance Management As a Mediation of Variable of
Competence and Coaching Skills That Impacts Organization
Sustainability. Formosa Journal of Multidisciplinary Research, 2(4),
719-728. https://10.55927/fjmr.v2i4.3792

39.Tobias, L. L. (2007). Coaching executives.

40.Van Manen, M. (2017). Phenomenology in its original sense. Qualitative
health research, 27(6), 810-825.
https://doi.org/10.1177/1049732317699381

41.Widianto, S. (2021). Empowering leadership to performance excellence:
the role of knowledge sharing and self-efficacy. International Journal of
Business Excellence, 23(3), 297-311.
https://doi.org/10.1504/1JBEX.2021.113701

42. Williams, J. S., & Lowman, R. L. (2018). The efficacy of executive
coaching: An empirical investigation of two approaches using random
assignment and a switching-replications design. Consulting Psychology
Journal: Practice and Research, 70(3), 227.

Refrences [In Persian]

1. Alvani, S. M. & Boudlaei, H. (2011). Phenomenology in
Entrepreneurship studies. Iranian journal of management
sciences, 5(Number 19), 33-62.

2. Ayatollahi, H. (2004). Comparison of Professor Motahari's method of
philosophical analysis in ethics and Husserl's phenomenological method.

3. Azizi, M., vakili, U., & hosseinloo, H. (2020). Entrepreneurial Coaching
Model in Small & Medium Enterprises (case study: Pharmaceutical
Industry). Career and Organizational Counseling, 12(43), 173-198.
10.52547/jcoc.12.2.173



https://10.0.218.119/fjmr.v2i4.3792
https://doi.org/10.1177/1049732317699381
https://doi.org/10.1504/IJBEX.2021.113701
https://doi.org/10.52547/jcoc.12.2.173

VEOF Olal | VY5 0)led | ¥F Jlu | 556 93 5ugr oy _pobe lalllan | VYA

4. Chenari, Z., Rezaei Zadeh, M., Mohammadi Elyasi, G., & Bandali, B.
(2021). Identifying and Explaining Ways to Improve the Coaching
Process in Managing Organizational Talent. Career and Organizational
Counseling, 12(45), 177-200. 10.52547/jcoc.12.4.177

5. Ebrahimi,A. (2019). Designing Resilience Model in Crisis Based on
Institutionalization of Organizational Learning of Managers and Experts
(Case Study of the Red Crescent Society). Journal of Human Capital
Empowerment,2,145-155.

6. Gharloghi, S., Khorasani, A., Shams, G., & Ghelich lee, B. (2021).
Designing and explanation of executive coaching competencies model for
training and development of managers and leaders of
organizations. Strategic ~ Management  Thought, 15(2),  271-308.
10.30497/smt.2022.241533.3281

7. Kashani, P., Shaemi Barzoki, A., & Teimouri, H. (2023). Designing and
Evaluation of Coaching Model in the Workplace(Case study: Isfahan
Mobarakeh Steel Company). Public Management Researches, 16(60),
135-162. 10.22111/jmr.2022.40802.5675

8. Moradi Shirazi, S. A., Fayyazi, M., Heidari, A., & Babaei Zakliki, M.
(2019). an ethnographic approach to antecedents in coaching
process. Public Organizations Management, 7(3), 106-
124. https://doi.org/10.30473/ipom.2019.44566.3493

G OFF) STy 5 o LS S 405 le fojam cpin gl 23 140D (31 ) Sl
SAY OV Y o 5 30 Sy pode Soladllas . ol iy 3 S5 95 b asml B Comazr 53 2l 2l 6 5 00

AYA
doi: 10.22054/jmsd.2025.81213.4510

Management Studies in Development and Evolution is licensed under
a Creative Commons Attribution-Non Commercial 4.0 International License.


https://doi.org/10.52547/jcoc.12.4.177
https://doi.org/10.30497/smt.2022.241533.3281
https://doi.org/10.22111/jmr.2022.40802.5675
https://doi.org/10.30473/ipom.2019.44566.3493
https://jmsd.atu.ac.ir/article_18856.html

