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Abstract

Background: One of the major challenges of modern organizations and societies is determining the boundaries
of confidentiality. Confidentiality is a key factor in organizational success. Whistleblowing, the act of revealing
illegal and unethical activities within an organization to responsible individuals outside or within the
organization, guides the organization towards its ideals and missions.

Aim: The main objective of the present study was to identify and prioritize the factors affecting employee
whistleblowing.

Method: This research is fundamental in terms of purpose and qualitative in terms of method. Interview tools
and content analysis method were used. Participants included all senior managers of the Islamic Republic of Iran
Broadcasting Organization who have at least a master's degree and more than 10 years of experience, who were
interviewed until theoretical saturation was reached.

Results: A total of 21 basic themes were identified and factors affecting organizational whistleblowing by
employees of the Islamic Republic of Iran Broadcasting Organization, included organizational structure,
organizational culture, conflicting organizational goals, leadership style and leadership characteristics,
organizational learning, learning transfer and knowledge management, organizational communications,
employee participation, trust building, incentive and appointment system, adaptability capacity, organizational
ethics, level of transparency and access to information, organizational climate, employee training and
empowerment, organizational resource management, improvement and synergy of organizational processes and
organizational politicization, political influence of government officials, political appointments of managers and
the head of the organization, and the political structure of the country. The results indicated that the key factors
influencing organizational whistleblowing among IRIB employees were ranked as follows: Organizational
politicization was the top priority, followed by the reward system and appointments. Transparency and access to
information ranked third, while organizational ethics and employee participation were placed in the subsequent
priorities.

Conclusions: Studying the factors that influence employee whistleblowing is important not just for
organizations but for society as a whole. Gaining a deeper understanding of these factors can help foster a work
environment where misconduct is reduced, transparency and accountability are promoted, and fairness and
equality are upheld. Additionally, this research offers valuable insights for scholars and policymakers seeking to
develop more effective theories and policies in this area.
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Extended Abstract

Introduction

A major challenge in modern organizations is defining clear boundaries between
confidentiality and organizational disclosure. While confidentiality is a key factor for
organizational success, excessive emphasis on it may lead to abuse, corruption, and lack of
transparency. In this context, the concept of "organizational whistleblowing” serves as a
modern and ethical mechanism for exposing misconduct and unethical or unlawful activities
within the organization, playing a significant role in enhancing transparency, building trust,
and increasing organizational accountability. Whistleblowing plays a crucial role not only
from an organizational management perspective but also from legal, social, and cultural
standpoints. It can be an effective approach for addressing corruption and improving
organizational efficiency. This study aims to identify and prioritize the factors influencing
organizational whistleblowing in the Islamic Republic of Iran Broadcasting (IRIB). As a
leading media institution, IRIB faces complex challenges related to transparency, ethical
management, and confidentiality due to the nature of its work. Understanding the
determinants of whistleblowing among its employees among its employees can provide a
framework for other organizations.

Method

The present study is fundamental research and employs a qualitative methodology. Data were
collected through semi-structured interviews with senior managers of the Islamic Republic of
Iran Broadcasting (IRIB), all of whom held at least a master's degree and more than a decade
of managerial experience. Purposive sampling was applied They were selected, utilizing the
snowball technique. The interviews were conducted until theoretical saturation was achieved.
To examine the data, thematic analysis was employed, using MAXQDA software. It involved
three key phases: initial coding, interpretive coding, and the extraction of organizing themes.
The credibility and validity of the findings were assessed through credibility, transferability,
and confirmability methods.

Results

The Data analysis identified 21 basic themes, categorized into two main categories: internal
and external organizational factors. Internal factors included organizational structure,
organizational culture, leadership style, organizational learning, knowledge transfer,
information transparency, organizational climate, organizational ethics, reward and
appointment systems, employee participation, and trust-building. On the other hand, external
organizational factors included organizational politicization, political influence of
government officials, the appointment of managers based on political affiliations, and the
country’s political structure. The results of the prioritization of factors revealed that
organizational politicization, with a weighted average of 4.555, emerged as the most
significant influence on whistleblowing behavior. The reward and appointment system and
the degree of information transparency ranked second and third, with weighted averages of
4550 and 4.496, respectively. Conversely, factors such as employee participation and
organizational climate were given lower priority in the ranking.
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Discussion

Whistleblowing is a crucial mechanism for ensuring the health and transparency of
organizations. Internal factors play a vital role in either encouraging or suppressing
whistleblowing. Organizations that focus on these factors and creat an open, transparent,
ethical, and accountable environment can benefit from whistleblowing to prevent numerous
violations. External factors also play a significant role in influencing employees' willingness
toward whistleblowing. Understanding these factors and their impact on employee behavior
is vital for both organizations and policymakers. Organizations cannot directly control these
external factors; however, they can reduce their negative consequences and benefit from
whistleblowing by cultivating a strong and supportive organizational culture. Moreover,
governments and regulatory agencies can contribute to creating a healthy and transparent
environment by implementing supportive laws and promoting a whistleblowing culture. In
addition, the findings of this research indicate that politicization and the influence of political
factors on decision-making processes and organizational structure are key obstacles to
effective whistleblowing in organizations. These findings align with prior research on the
negative effects of politicization on organizational transparency and accountability.
Furthermore, deficiencies in the reward and appointment system indicate that employees are
unwilling to report misconduct due to a lack of sufficient support or fear of retaliation.
Transparency and access to information, as essential prerequisites for effective
whistleblowing, also need reinforcement and reassessment. This study also emphasizes the
importance of factors such as organizational learning, knowledge management, and
organizational ethics. The findings suggest that creating appropriate cultural environments,
empowering employees, and strengthening organizational communication can help increase
trust and encourage whistleblowing. On the other hand, depoliticizing and reducing the
influence of political figures in appointments and decision-making are among the measures
that can positively impact organizational transparency.

Conclusion

This research contributes to a better understanding of this phenomenon and its role in
improving transparency and organizational performance, by providing a comprehensive
model of internal and external factors influencing whistleblowing. According to the findings,
depoliticization, strengthening information transparency, improving the reward and
appointment system, and fostering a culture of trust and participation are among the key
proposed measures to promote organizational whistleblowing. Overall, whistleblowing plays
a crucial role in identifying and preventing misconduct, corruption, and financial or
administrative abuses within organizations. By understanding the factors that influence
employees’ willingness to report wrongdoing, organizations can create an environment where
misconduct is less likely to occur and is detected more quickly. Whistleblowing can
significantly damage an organization’s reputation and credibility. By understanding the
factors that influence employees' whistleblowing, organizations can take proactive steps to
prevent misconduct and protect their reputation. Misconduct and corruption can reduce an
organization’s performance and efficiency. By fostering an environment that encourages
whistleblowing, organizations can improve their performance and make better use of their
resources.
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Limitations

The statistical population was limited to the Islamic Republic of Iran Broadcasting
Organization, which limits the generalizability of the results to other organizations, so
generalization of the results to other organizations should be done with caution.

Future Studies

Given the limitations of this study, it is recommended to conduct similar research in other
organizations and industries to explore the comparability and generalizability of the findings.
Additionally, using quantitative methods such as ANP and AHP to prioritize the factors
influencing whistleblowing could provide valuable insights.



&3L8) pole 53 (&S S iag}
YEN S Gl X Bjlad F 5y VLY Ay o8 NPT ©
.| https://doi.org/10.22077/qrbs.2025.8239.1062 yaAv-vary (ISSN

9 Iae glojlw LS, (Gl (F59m 52 Fge Jolge gaauglyl 9 (alwlus

Ol oMl (559002 (Sloaw

ol s oo, dnls

ul))l ‘Ul)'e(’ ‘U‘A‘ ‘_;an.ul P}LC éob olKuiily ‘ual.mu‘ é)luo Copdo 09; 4)L.m.»|.)
VEX/NINR Lopdy VRN /) esdaipio  VFr/ V)il

LXVES

el 355 slacygele g balo] Cous 4 lojles ot g lojlo 1950 b gy oo 28l & Slejloysyd (BHS1u g Sy slacleb (sLsdl
93 Lo g 1o 83 ) pse o845 5) LSS S3igw b 350 Joloe (s0iuculal o alolid pals agg Lol Cin tdad

OB S e A ekl (ygeie Jlod B9y 5 dnlae Il I SleMb (yglaen can g (S gy sk il 5 ol wbin a5l g ol SRy,
Judod gy 5l ebmodly Julow (glyy idgr Jho Ve eV Al g )] byl STyne JBls b ylyl oMl (gy0005 (sloww g o lojls a)l o)l pie &S
9 slisl gy odiadylojle pelae zlstinl g (6wl (6)l8US" gl (o lISWS" dls o aw Jolis ¢ il ,\.u|)5 A odlkiw! MAXQDA 8l o (ygeuie

A gy Sl g i gyl glagbyy ) edlaal b guls s,

Sty ST 5 sty Sams lajlr bt Cilan] o losles S« lajlr il £ lulis D b o ol ypmnie VY cgomma > Hbidly
B! g sl b b bl 5 5295 Pl siloslael (US)S CS lie lojle Slblo) (il Capte 5 ol Jl (lojle 6oL
5 el ol LlsElon 5 dgmter ilojle glio oyt (GUSS (jlusils 5 Lbjaal qlojle 93 cleMbl &y (oyid 5 Cablih ¢ ilojls
il Fi0ge 2 F5e Jelge o GUis gl )9S (ol Sl g Glojle () 9 Glide (b SlLal (o pedgd polow 3985 (Slojl (S35Cuml
9 Cudlad gaw pgd Cuglgl > Cllaiil y 595 plas gl Cuglyl 3 Slojlo (Sdjcuslis Jold i & Glnl (oMl (5y002 Slowws 9 1o Glojls (LSS

b )18 e sy gyl jd LS S lie 5 Slojls GLEMS] § pow Coglsl j3 SleMbl &y (uw yiwd

& leiee Jolse ol Spo bl (VL cuonl (gl IS jobody drals (gl aSh laylojles sl lais &5 ¢S, Sjchom 0 ji5e Jolos dalllas 206 S doeis
OIS Cslow 5 o Kidghy 4 cpmizmed ddlllae ol 5,8 SaS (g ply g Cllie (0555wl wudlass il38l o Clals Jials caa o blojle o olad skl
S (b e cnl 33 55 Gtk § ey lai b a8 0 S8

ol 5yl o lajles @dlio oyll oMl 5psg0 (Sl 5 Mo lojleo o lojles o 1RO g Sl

hajieh_rajabi@yah00.com ols 3 o, 4ol 1adKe Jgiumo Bl ™
g 1l g4 —
Wlie APA gla )l -
W)l pole o 457 cloingy Glp) oMl (gyrer Sloss 5 1ao Glojl LS lojls (Jjigw p S5 else gaudyl g plolid (VF-Y) anl ol )b o)
https://doi.org/10.22077/qrbs.2025.8239.1062 .ys-ya (v)r
) o)l pole o (45 (sloyingy .o p) oMl (£y5002 Sl g lho lojlo (LSBT Slojlo (Sjgm 2 e Lol gaicudyl g (plolid (M-Y) .z ol o)
https://doi.org/10.22077/qrbs.2025.8239.1062 xs-1a



https://doi.org/10.22077/qrbs.2025.8239.1062
https://doi.org/10.22077/qrbs.2025.8239.1062
https://doi.org/10.22077/qrbs.2025.8239.1062
https://orcid.org/0000-0003-3569-4834
https://doi.org/10.22077/qrbs.2025.8239.1062

Ol (oMol 5 ysgp0 (o 5 1o Glajlo GUSHIS ol icoges p 50 Jolpe (stincuslyl g  ploles (11 1) oloys oy | T E

dodbo

Cajo )l o5 (gloanld Sl A oo S & Sl bl Al il sod (il e b &S canl (lajlo s o ¢ Sl dylopus
Sl eloaslo s dy baaglo syl 6055 4 5 o3kl &5l sl lojls (eloslo s il & o Slasl slrdlo o 13
&y (Mrowiec, 2022) s snlyss oslatal JB  Sladl Loy oo by o)l 5 basloyuw cp 350 b g oyiae )15 (S
S92 (Chletiny (oyp 9 ok plas ()l e ) (Alie Glaghy) g bpuslSe (Sl dlojw (559000 )]
Cdl dles dge g eyl g 2l sl GBI Slile wlby 5 Slaal d alop l cS)lie Glie ax oS 50
.(Batolas et al., 2022)

b Slojlw cluds 1 Sl a8 Conl odgr SYIaw (pl 1550 0)lsen jlusl 83 ( lusl lio 59> 50 e Sloyod ulwl p
W 5 JSo aipan olaio)lS 5] (s e TS o ol |y 355 S 5 s Tama e a5 (o Digge S Bllas S
o Sl 5Ll Sy b cul G lojle (6,518l LT S lojls oledbl cladl LYo SuS es ke 1y Ll bl )
59 D9 gk G (g 3l bl daplejl 53 Ol s sl 392y b e S el 3 syt
A8 o 6yl lojls Ml 3590, Has,lb) 5l calie hYD 4 lojle LS, ol s a8 sl enis B Slojle
29 Glojl Sy (o 93655 el Wl (o0 £9d90 (nl 4 (R0 & 9800 Cguime Slojle ($)len S WM I (S (5 5L
(Tavangar Ranjbar et al., 2022)

3 oslital 3)90 Copte g Glojle ple ;3 VA das oS Cunl (b pde (pg legdge g manlie dlox I Slojle (Jjcgw
(s 5 3l o) SaJUS S 5 ik (slaely | QS (g3losiallys pitie o glojls oy Sy lsisas 5 ol 48,5
Sty Saw opl poogMe Wil o Slojlw dleiel Jols 4 cunl gyl (Slojle Sicam pitred ] calie [Kinyd
ot G35 lojlr (Fjgm )l Cuto 1o ) Glojls Claseuss 13 €8 pb 4 8o 5 (i dalge (S (B (sla 2l
bl §) S L SMSI e 5 Selps slaculled dalojl y> (MrOwWiec, 2022) sls balojle cudlas ial58l 5> ot
895 | s pSsl 30n plol oy ot 5 (il sladleg s Sl 3 g ki slaiig o Law o 5,5 S5
ad s SLadl b yjcaw olgeds e Slodl ;3 03l ol W55y o Slalss ol (slidl 4 a8 sl (631,81 g p il o )li8,
o o Slologg (BN 5 S slacalld (sLidl (g SLSl o 2550 e 5 )SUI g bl 3 )Shos 5 g0
Batolas et al., ) wus colan 595 (slacaygele 9 Glunl oo a1y Glojlo b conl lojlogyd b oo Jgtme 331 S
(2022

348 IS 1) (oaly sl sl Caglyl )3 (md g 5 S )] g L 5 Slojls S plonadl gl )3 &l lejls
sloyldy b oS ais (5155 1) (Slebdl g bl aiilgny (ednd plo g ollelews (5 00l ()l yitie dS 55 (LSS ol 325k
g0 & dag sly fCwl flojle o a8 Coalo dlEl 0,8 i Jicew | Bua Cwl Bl lojle lawgy odd iy
2 olitl slapras b (SIS | 6y o F5gm Sl ole oy gl 5 51 Yleis] & iglyd 5 (Bt
VLl 3 Je jsboay 0950 Jlo g G5 lacoles g ) daysiS | (g )kun 5> (COOPET, 2021) 55500 (lojle
sLzdl e lojles Sy 5 1y s b sl &8 o3l 31 51 el bl 487 ol 005 g VAR Lo 3 g 56 S el Bscie
oS Slelashy b «cl)lad ) 5l ool g & g3 andgr B L g ylol laoe» wislgs oo o8l ¢ ygild ol b (S o Colos cailS
S o oo ) BT el g 3295 1y T IS 808 ¢ lie )3 5 03,8 cLitdl ) €l anly (togl b oMo (gl o9l ot 20
(P93 Olojlo il 10)l5" <S4 Wl oo ST 3 (590 38 A8 (o Colox (Ujgu ) 6yt 808 )3 (B 5 LSSl 5
@ ool i (ol @il ) pel Pl B Jas igSpn 5wl ol WSle b 6yl slaolShy ie)lS Gael S sl S
Herman, ) aas 5)i5 @lolie 4 1) 155 ol anols 31,381 0 48" olidl yo b oyiled a8 wdlae gl 5l Caslos wunjlaxe
(2021

5 Jlae 4 2655ul 15 (o8 Hlww S Lie 3,31 ] 5 a8 Wil e (63,8 sl oy ol y3 Sjgw MroOwiec (2022)
wogad 3 538 Jai ekl Jl QU ol (b 4 aly o Slojls S esi |y Slejl S (ke aimd e Lt SIS
@ glojlo QLS ol 2 o canl glony (Slojlo (5jg N5)90 )I3353 ST ©jg0a 5L L ye Llie 5 CleMbl ooy
ot ot oot @I (S S5 S o S S 5 S o (50355 ol Bl 390 5 i labl 3] ciliss Y



PPN AE 2ly) T 8)les F Jlo asyl) psle 1o (45 slosiagy | YO

g S By g lolid |y o Jle 5095 4 ol cliade 5 29500 (AT Glels 1> b (Sl o I3 <m0l
(Tavangar Ranjbar et al., 2022) 545 ;Jlojls Syo (o> 5 psts @olys el wilg o gadg0 oyl 4

sy bplojle cuddse Jolse 5l (S )35l sl 6351y 50 9 3> G ppde ol 9 aplojle pre slatll I (S
il ool 1y balosl g 31,8l 5 exlitulegw dinej g 03ys) 3939 4 |y (ISt Wl oo 55 ]y dojl i 28T Lol g, 0
M s ey pl bled S8 ol jd (o SLidl 5 (o)1) e Jals sboul 4 ilgi o Slojlw (Sjaw S0 wyledy
el 5o ol 2lud g Slojle dlud b ablie ;5 wndy cpl owizen (Safari et al., 2018) ol s 3550 Slojlo 5 (5,8
Wt B 5 e Jool 23 oo wre Sl)Ssed Sl B> S plgisar (g |y B 0 (3L Jlhus ol
S o o 3y90 50 (grplin] s gk b aidl a1y Cao Bl bl Wgd e oS il Sl 45T LS oSl ] il
815 53 5005, 331 b g Sy LIS ille 4y ISR (S plE] s s (G5 oS 35300 s st oJl> ol b
(Mrowiec, 2022) cul Jos jl Sbjbs g5 S lojles

b ) deye s 4y a8 50 slud Lials ey o) 3 ol SLasl jl coles gl e M lsmen ool 5
slacoles (5L 5l 4k (Sl slacslopj pogde 95 wal8 lud (], SLadl clid dinej 298 (b (G916 slacilu
oy (50l dlud Bk b oojle (sl ol (slaoly jl law 5l yemmed cilisee (slaylojls 238 s 35 (soime 5 (o0l
S §) Coles 50 oo 5 & Ll ol SLS J] Coles 5 5,581 bisnyo 158 g dnby ol (o SlaiE,S
(B8 ¢ Sl (sl g5k Cauwl diwsls 1Y .l olile Jatne lojlo cpl 50 ol (o)) dlie b oyl 550 slaySaly 51 (S aS
sle (uilsd sl e ,SLE 5l colon g6 (sl b andl agd sbul Lo g bo plajlu 3 bagl 5l coles (sl (owlow g (S b
D155 o pitm odlad 936 wlulp Cpiomen g (Glojle gdlas 5 GlasMe coley b andl) cleMbl 4 151w yiws g Hlissl el
Jolge ssacagyl o alulid 4 & otimghy (ol (oMl (y5002 Slogms 5 1o Glojlo )3 11 1095 Sl 5 56l el
ol @ gy Bl dhopd pSl imgy cnlalhy 39 oo ol M chie] el 13 5 305 2925 ABL 4l SIS 5w 1 S50
a4 gl Cuglgl g cunl S50 ol oMl (gygren Slosw 5 1o Glojl G Slojls 3jcg p Selgs 4 o cal Jlgw
Sl sy

S0 b oluly byl Jlg) )3 ab paseie ool LA g Slgy o8 slasaly Ao 50 03,18 lapimgs AL
SleMbl slidl o Slgy dls)E Las o e dasly ol i Knights & Candi (2005) Jue olged o) Slojle
goy slaial Pl bl gl jl a5 4 olge ) Glojls (3] ©gw g (Bl 318 (e daily sl 55 Slejle
5 Cute (slad dbul b 3lis gy dlbyl8 50 zyie wligai pbul wisyS 35 Safari et al. (2018) & jehilen 0>
b 35Sl ooy |y U cute Lible @b ol ad e 15 Cute ible Cundy 3 1y LS, (elanl @Yol (gjlsjlgan
o g (1> Ut b sl gl (BB lg, o33 4 oS Slojls 4 3)935L 5> aoms 53 g S LS, hlite )8, Jol oll
Slojle s g Slgy doyLE oy ke dlaly is,S w0l,) Safari et al. (2018) a5 Jue j3 Lolul ol g dimd o Gl VL
S50l b Slojle () SUBIL (18 5Las g (i85 )b o (S (2Ble e S (BRI, B35 gyl b xa ST (51
1y oS iy b Jitws paiite diz b o 0l 51 otz o) &l (pite ¢ S (b it imgy Jlai jlcad s,
(Baron & Kenny, 1976) .S » Jito jlae b dtaoly yiio & 1y @l st opl s S o o

25 sl yeito iy it g WSl ey 53 QLSS (S5gm 2 5e Jele p 4 mgly > Mrowiec (2022)
b Sigm Mab p RS e g (M Dglab g 3l b g ad p 3w & 38 (5 g Sgdey lojl
Alinaghiyan & Nasr .uzils Sjcgw 1ab p s)blise il 5 ails 5 Cumis oy Wlo (63,8 (sl pito prizman 5l
Aoy sy lis g aslyy Slojle Sicew p Slejle (Kiayd g o)lisle Jolge wyp & ingh ,» ESfahani (2021)
5 Slojle Glilons (sl (I )lie Slojls Simjd) plojls Simyd g (008 5 ialby o (S 0jlil) plojl sl
Sigw 4 bl g Slojls sy Jelse by a4 imgn > Agheli et al. (2020) el Jblias Sjcgw b (o
olo 5yt izpan 2yf3 (5blino g Cute b Slojls ey 2 8 JPS Sy ol 5 g AL Lases lojl (LSS
25 56 (25 g 4 bles 2 Slasls 5 g Slojls sy 2 soxe

P Sioew 4 bl pre bYs 5 Sljle Sioew Jle gllis 4 (imey ,» Farhadinejad & Jafari (2019)
g aljliodaby wldbcatn (eecoMu (gl gl (pldcllic oo, wish i 5 asby (Jod slaylojle


https://parsmodir.com/db/hrm/work-ethics.php
https://parsmodir.com/db/hrm/work-ethics.php
https://parsmodir.com/db/hrm/work-ethics.php
https://parsmodir.com/db/theory/organizational-corruption.php
https://parsmodir.com/db/theory/organizational-corruption.php
https://parsmodir.com/db/government/iran-corruption.php
https://parsmodir.com/db/government/iran-corruption.php
https://civilica.com/search/paper/k-%D8%B3%D9%88%D8%AA%20%D8%B2%D9%86%DB%8C/

Ol (oMol (5 ysgp0 (o 5 Lo ol GUSHI lojlr g p 50 Jolpe (sticuslyl 5 (ploles (11 1) 2lys oy | T

ok 658l e b Laipo 3150 (giasy e () SLESIL L je Jelgs 5 (1003 41 maeval YD (ke 5 4 ligaplis]
ol (oo 3t (6 SUISL LY (p ietes gt (ulius] 9 393 4 G ol (lual DlalSS 1S5 5 (S gl amd o
oladss ply 0 el Jol Jds o, 5Lasl 5l Slojle coles pac g calsiin (oYU daa5 «lalss glisl @ ygo > (oln! coleus
P9 (A

wyb «uwl 030> uL.».) 9 du.>‘.))) ULS)‘S @)""9‘" » )J;o u;l.o)l.w 090 J‘“}C ) ] um.ms)) » MrOWIeC (2022)
Co e bopd 01> SUSS (23S SRl )3 cere GEEB (SiCgw 4 08 Cute ()0 5 LS wgdg (Slojl e
Wy ool lase dbul g coles (b (gjlwiiailss o S )l Copte Saas g Jolge opl camai b g Cogl el Mlgk o ylojl
Gl 3)lg0 cpl dlax 5l i)l58 il

(o g pSas Wity plis g aslyy USHS Sjogw p e Slejle 09 Jelse w0 4 Batolas et al. (2022)
o3> i imgh cpl )0 Cpiomed s baylojle jd SLidl jd, Sy Jolse pte (SME] Cuxdse g suasud sla Sg
ool 3985 51 36 ol (e ol 3l g w8 o Ll ]y Loyl bl )8 g g ol b (BMS 1 ¢ SgilB e loladl ¢l (o SLidl s
o> Gl &y Jlojlw jo 0 a8 sk gleonny (g yldyn o i olud o Slojlw Hlal Melei (565 wlel p Sl g SLidl
Dbl b 48, ju dler 5l eges zilio b ‘_’j 3Las g Cuwyab slaylid, cpl sladsly 9,5 IS g o0 1) Laaoi dg3g9 g Lgud 0
@8l ol olad 13 34 dagi 938150, (Sihgmw L & &S Cuwl o ey Jlojlu aiisu il (ialS 5 bbyedS (golaidl A,
elen] claculgiue o (B GllisMo 5 ylojlu lpde (gdas puf 5 sdos slalld o Clalidl Jotwo ) 355 o5 4 &S Miua
Gigaw ‘_',.3.\ Oeed L Py d)b gpo dxol> 9 OLo)‘L.u ‘Ql.if)lf d‘)-i J..'u'buo PLIRVLY IRE SO )'\ u.’:.'>|) EY) .Xu‘yL;oJ Laaoi ‘J.l.?buo
Sl drels g lojl laie S dadiluy «idgd alas 1 910 (ieS 4 ) Caxsg Wiles 0

ol 48,5 5118 oalitwl Dy90 Cupde g lojls wle ;0 VAAL dad jl &S Cunl b pde (g Cilegdge 5 pablio dlor I Jicgw
5 calisee glaoly 5l LS, gilwsiailss pilie &7 Slojle slezel Juols sl (g)l3l ¢ Slojlo aloyuw O laicds sdsy oyl 05 5]
LYs pnte (YU €t al, 2024) s o olis b iagh ol canbio (Sinyd (iboyin ¢ 5L bl sl JUK skl
woplanl 5 0,5l (gl sME] ¢ aledcllie ¢ dbiaiio (6o alise sladis | lalojls jd (LS, 5w
GoS ol b coldy 5l (oS ol ¢ lojle 4 @ylus 5l (68 sl cunw b Hlidy PNl clddss HSS 5l (g8 sl ] D b 4
WAl ) (6)Sak 4y ad prie 3 oy (Bl Bl cylojle j3 265 olKls (sli)l g Lads caxsly 3148] & (goixe g (g0lo &l
Jeol coley oy Oyl 3590 50 Blasl cule) IS lass 3 (uiled culey 5l luebl Jaas o) K0d & Cows (Alae o (wles
wldss 0,8 )18 @ jlal s abliel 4 ganl (sloanl bluasl 4 gainl (g (SN Lgas g o ¢ Sling 5 (SMS
Bl g (Jrd Colus walste (ot b (wasud Cuogad x 0 ooy )S il (95w (ylojlw 4y (gblig cpin b S dlaly il
Cute 5,55 g oS, wedgss ¢ Slojle sea oo (Batolas et al., 2022) ,a, jlub oMols &)l slkas .65 L3,
S wlalss a5 s 0 ke IR ¢ JiCam 4 D)8

5 ol ( Jrd (gilwaiadly « 58 Hlie Cople s 29 Joloe pl Caxdi b g Cooti el Wil o ¢ lojlu Co e Boud
llad duore g48s jl (6 S (gl (>ol Glolidl plogl (LSS glad o g ( IMS] ool olis)l o 20 5155 (sl (pel Laoro sl
2 iz Jelge by Cliiod g oy )l Billae S )5 Aib e (Fjgw o)) 3 S5 Sl I da )5 @l (390 wgels 9
ol ods 0,Lil ol a0 Y Jgan j3 a8 5l I LS, S5cgm



VIIEAF ) ¥ 5)lod o Lo ws)l5) psle 13 (457 sla sy | VY

OS)S G5oge 2 fhe Jolss 1) Jgae

(Jlw) o5 Sy Jole
Kagiaros & Wyper (2018) Slojlo s Lo
Marshall (2018) Slojl Sin b

Nayir & Herzig (2012)

Slojlw (o)lkie Blual

Gupta & Chaudhary (2017)

Gty S Shg 5 & o) S

Nekovee & Pinto (2019) Slojle 650k
Previtali & Cerchiello (2018) PR RO VRPN AP
Puni & Anlesinya (2017) Slojle el
Puni & Hilton (2020) oS, S )l
Gundlach et al. (2003) il slazel

Putriana et al. (2018)

ablasl 5 @i pllas

Gupta & Chaudhary (2017) bl cud b

Latan et al. (2019) lojle LM
Marshall (2018) SleMbl 4y oo yiwd g Cadlish o
Nayir & Herzig (2012) Slojle o>

Kagiaros & Wyper (2018)
Mesmer-Magnus & Viswesvaran (2005)
Gundlach et al. (2003)

Everett et al. (2007)

LSS silosisilys 5 el

Slojlo glie o pae

Slojle slaanly l5dlen g deu0
il (Sdjcul

(S ot )
S yrok3b 5T € pualiae 8D U g ygonde Judod o, 5l ookl b g canl (&S ¢ g, a5 5l g ool wdum s 5l imgd oyl
ispdlael Jols (spdysl b jlael ¢l laylze 3,5, 5l cdnlias slaodly Hliel SUj)l jskaiedy  pizmad Cuwl ol plodl
pows 3l odlitsl 3yl 93 5l aslae bl oy sl g (S g3 sluie] (5ol el sl g s plyliseb] sy Sl
5 ohlewwd 31,8 WO imgh oyl d)LoT daol> g duwlde Sy Juov mlo L U LS (glI8aS 1y ons d)ﬁié‘? g
o Q\)ﬁl t;o)’tw] (SR> dl.o.,,w 9 (KW QLQ)'L» QL»[L.J})K

YL Gl g 48] (ol )l 00 JBlis b ol oMl (65002 Slow g 1o lojlo 1551 e Jalis (oSS eS i
sl Ao yo b By dolS oy, 5l 45" 0Dy Siedid i jgods (¢ pSdiges .l dnldl (g ylas gludl b laodly (¢ yglaen il o Jlo Ve
aslas (slaodls Julow 5 43550 sl 0033,5 &8l)] a0l oyl (39,5 03,5 odlizwl CR g AVE [asls 65 5l L ¢ (Ligh
..)9.: MAXQDA ool .))99 )])BIP)" 9 d)L\f..\f 3.1>)A A u»luul » UM JJ}D U"9) )‘ odlaiwl Ls

aazdly

ol 0as Bl Y gl 53 diged 09,5 3 lubcumes CleMb)

Dge5 05,5 (BlbCures leMbl Y Jods

vy ol 39 i g U pdy daly pe )
Yy 158> PYRYSIIINEN PRV Y
v o] 363 Siygiige 3l e v
g il 353 ool 35l e ¥




Ol (oMol (5ysgp0 (o 5 Lo ol GUSHI ojlr g p 50 Jolpe (sticuslyl 5  ploles (V1) 2lys oy | YA

Dged 05,5 Blbcures Sledbl Y Jgda aold]

Cosd ailw  Jaasd Sy Pl Sy

$d

Y ol (593 gy anly e 0
A ol 398 Sleidy 5 Sl gl IS e ”
vo ol 35 Sl slad S e \
v ol (599 lho (iSy (58 pde A
vy ol 398 o 355 pio a
A ol 348 Sryaebyp g b JS poe Ve

L] 005 03)9] () Jod> 5o anlias M])B 5 b pls

kol sosS g panlis Y Joua

Sly 3515 ()I5S Ao

EV WY I

ol slass

2 diles oolisl Gl 51 Glojls slael slaculld (Sinlan 5 punds (sl (lpte U39 a5 0L 292l
bglejls & (Sl g s pualy 5 (Jaoee bl yd 5 tiloglize oo b cilisee glaplojlo sl os2)l cnl 2

Slojle ksl

i 3 e b L B b 535 3560 7 g o316 59 e (5im s gl > 30

Slojle Kinyd

M g sl aiilst oo Bl g5 ol S L8 LT L ol 3 100 b el (Ko elojles Cilual
Hgd Slojls sl biyl g Ll asiuaein

il (ke Blaal

20,5 ol B 5,55 5 ) Sygy claylid)) dlaygls 5l (glasgomme L dosw g o jd

9 Sy S
oy s Sk

S odlisol g 3,28 S’ Gl 3l g oloj B b plojls e ] b & 99 Uiy gl B ol Lages g lao 0

Amd il 8l g Aist dgug |y 395 L yyos ]

Slejlo x5k

235 58 dag 3y b (o1 ) oS sl sl b ol Cugdi jglateds iz 6350k p (B xS0k b

9 ok Juasl

b U Gyl 5l blejle plu 5 (Jed sbaylojlo dacs b ¢ slanl e glo ylojle 31 50 CleMbl Jlis!
9 35S by S )8 bloy) e e b S I8 50050 b b amd e ojlal byl 4 oS ol (bls,l ISl
Ales S8 Axols 4

slojlw olbls)|

AP g S b lojl S (S mnnas )3 JUeb psboay QIS B 25 et (sl B il lojl 5

Sop Olppy 5 byl lpde lacuwlss jd g clyges 1 eSS Qi P Gl Jeldo bolas jo opl g oS Sl
.Ji.lsun
Slezel oyl g dlon) plscligs 4 Jos 3 lojlo o8l jlael 4 job g cud s 4 el B ol
&kl

sl J13)55 0 2V Cuenl g sl )y BB GUS)E late 5w g b yide Jlaie 5l o

bt sl Gl g LS 55550 o Shes 5l G b badygy 5 sl J) glasgase b olojlo 5

A.wb Calisee LgLQW 4 Jl)EI ULMI 59.7:3

eblasl 5 g plls

Ol b @ollad 9 )85k (gl dmola b 538 ¢ ylojls ot S5 1 2948 dlo]  Ules I pdas b ol 5o
ple e baylpd & STy o (bidy Sl g 008 (cline & pigie (wl 2,5 00 ol 5l are sla il
Lol Y925 5 acyalad

Sl eyl

o)l g sl olol 2 glyiiie b Glaied B335 (3295 o )l8) 5 (yilsd 5l (slasgazme s lojl )
Ailes odlitl o 5l el Joame 9,8 b cooss &)l lan 4 295 CBlanl 4 iy (gly o SIS

Oloj yo sl bd o Sig syl ond ooy SleMbl a8 b 1b a4y dga 00 pdye &y Cuwyd (SleMb]
JA}»J 4\3])‘ ‘)]éj dy90 A./.‘obbod\.c WL.GLJ.N))9WJLAAM¢SLJ(WL~O A.A.Ils PN sw‘.ﬁ.«o

OleMbl &y o yiuod




VT () ¥ S)lacd F Jlo i)l psle 13 (45 sl singiy | YA

J.Aol L;LQJS 9 MLQA ¥ Jg» dold!

anlao e ol oS

5 3B (S e sl 5 Slojls JiEls «gym) S (Slojl Siajd g2 (alse @ Sljle s>
Gl 4 e Ypmas o Gluile y3 a3l JIS, SIS 5 See 5 i cald, A 5 Slge
2l g Lol 03l il 4 g pe i 2 o5 Jb 53 s plejls 3 LS 5 ogly (s Son

gy e & glosl S 5l g Cuge 13 S Jalge Sl (S Slejlo g (S psboas 3,5 e

Slojle >

sl €l g a3y e 5l ookl elojls calos b aiilszy (LSS ¢l )3 &5 390 ool Lol b olojls 5
Sl 5 W ysil 4 plyinl o3l elo Ulss 4 slozel ol 0yl )8 ol oims plosl 556y 4 1y 395 cgllsy ¢ 3IS
il S, wilst e S sles] QLS 8 ol lae

Silodiallys 5 B g0l
oS,

o dler 5 plojlr S calize mlbie JyiS g colin ( msilojls «iydaly anTd 4 Slojle mlie cupte
& ohiwd jslaieds wlie cpl 5l ealatwl (gilwdigs o pio (pl ol B )l o)Ll SleMbl 5 b8 Jbo ( Sl
sty 4 gl pavass bajls alolid Jold porde cnl ol (pisuil g 2L Gl 5 Slejle Sl Slejls e ¢y pae
Jos e (slal g (oladl e salase ) Wlgt lojlu U el 4 54 @lie 3)Sos (o)l 5 i
ke Lais 1) 398 6 pdyculB) 5 15

lBlop 5 S92

e Las] T S5 G5 a3l oy qon ) ot b (o233 o ol slaisS & Lasl o 5 Kam 5 Jobos e
il il

B 55 on 3 ol b g, e gilie il cod yii wlolifl g cbliasl dags ySmeonas olojlo ol
O 395 > @ \/w & Cool (B Sladlie g Loyl s bumd L pogie (pl . ale 5 (dlad > glajlne  Slojlu (SdjCulus
Al e b1 lojle > 06 bl b ol 2> )

g 1S pranad p AlgS o g )b Cdgime b g (gd slodie] o oS M HUle g yaB (gl (yl> e gd
oy Sasbge o5k ) Wl oo 3985 cpl IS b ga g dmale 00l )01 4 bogype (slaat])d g sl
b Seop ol shls sl 5 ohgbie 85 ousyyé b (s> sloplio plo 5 oo oBuisles dyj ko)

25 Oygo (olyedlyd

Ol yeilyd (polew S9i5

llasMe bl o lojlo S o s pde oo 4y o3l Clamnl U 2gd oy d.x;J)é LU bogw g oy
) . . P Olpde (ool bl

- o o oy . . Olejls 5

sl gl e ol g Ciliseo (clodles (i o008 s 95 oguas 10 b Bl ()l Lo sl L lagws 5 Lo

_ T _ . i 95" (ol 5L
235 oxe ol Jl (ool o yS sl 5 (sages y9el 510

A5 ololis baslas 5l 4dsl 35 VY Canl paseio ¥ Jods 3 45 5ok len

S @ )lSa5 € Jgaa

Slalyd POvyLY) Ky

P1-2/ p2-3/ p5-3/ p6-4/ p8-1 ol st le Ay
P1-7/ p4-5/ p5-5/ p6-6/ p10-4 Slojl Kinys Ay
P1-11/ P4-6/ p5-6/ p6-7/ p9-3 Sl o)l Cilaal Ay
P1-8/ p2-6/ p3-6/ p4-7/ p5-8/ p6-9  cpm, sla Sho g o) S AF
P2-8/ p3-7/ p6-5/ p6-11 lojls Sl As
P1-12/ p2-10/ P5-7/ p6-8/ p7-1 05 Sy pte g Sl Jll As
P1-9/ p2-7/ p5-9/ p6-10/ p10-3 Slojle @bl Av
P1-4/ p2-1/ p3-3/ p4-1/ p5-2 LS S bk A
P1-11/ p2-11/ p3-9/ p5-12 & bslossl Aa
P1-10/ p2-12/ p3-10/ p4-8/ p6-12 blasl 5 5iguis pllas Ay
P1-12/ p2-13/ p5-10/ p6-16 Sy ablail cud b AW

P1-1/ p2-2/ p3-1/ p4-3/ p6-15 Slejl cLaMs Ay




el (oMol (5ysgp0 (Slor 5 1o Glajlo GUSIS ol g o 50 Jolpe (odicuslyl g ploles (Vo1 osd oy | ¥

b )5S 1€ Joaa asld

Slalyd oadlio a5

P2-9/ p3-8/ p4-11/ p6-14/ p10-2 Ml dy g yiuod g Capdlish o Ay
P1-6/ p2-5/ p3-5/ p4-5/ p5-4/ p6-3 Slojle 9> Avy
P3-4/ p4-4/ p5-3/ p6-2/ p9-4 OUS, (g5losiedlys g (ybjgal Avo
P2-11/ p3-11/ p4-9/ p6-13 Slojle mlie cupie Ay
P2-10/ p3-7/ p4-10/ p5-11 oo slaalys 1l o 390 Ay
P1-5/ p2-4/ p3-2/ p4-2/ p5-1/ p6-1 Slojle (Db ArA
P7-2/ p8-3/ p9-2/ p10-5 Ol yedlgd ol S Ara
P7-4/ p8-4/ p9-5/ p10-1 Olosle sy g ol (ol lblanl  AY-
P7-3/ p8-2/ p9-1/ p10-6 JYS-C S I =AY Ay

Slaal ¢ slojls iy o Slojlus sl ] wlojlie Lo 5 lho plojle ) Slojlo (Fjgm 3 50 Jelss (53 Hlas dais |l
eSlie o Slojls bl (iils Copde 5 650k JUl (Slojls 655k () o Shg 9 ) S (Slojl 5)lute
5 leMbl & oyt 5 cudlad paw ( Slojlo SLEWS] (s pisllal cud b wlblasl § gigis pllas o gjlusls] (LS
3985 c(lajls (525Cuslews (ol sosnl B (liflom 5 39 (lojl lie Cappte (U ilusialls 5 Sojsel ¢ Slojl
hol g al peliae ()II595 5 laiged V JSS 98T (ol Sl (ool udy 9 Glide (alew Sblail (ol pedys (ol
Am3 e i |, MAXQDA 53le 5 b Slojle o)lxie GBlaal gy

MAXQDA Jlj3ls 5 b ol o)kie Glinl gy (Lol 5 sl bt (63538 51 (claigas 1Y JSUS

oS cud osimsglojle (ole gl Sl g ypnds ()5S 51 jslaio sy oo (6 (IS @ Cug gl ()15 1 g

sin s bey 3 sl oypaliae B oo plen s 53 45 33,5 e glysnl asl bdS ganddes 5 sudib
5 Olelp oty dloye 53 cpl cos 3 &S o> D50 goae gl A pe 33 oty 43l IS I Ly (§ppmds ()5S
S alio (eslae b 395 0 dunlie (olde plo b (geude ol oygaudo o (58l 5l gl jo 0l )3 29 0 ploxdl lojion
Py s pasuie (orelas ASud b 0)lgcd ) (IS 4ol 5 Ggmde o ol I cnl b Nsd (anail 5 5y )8 S0,
pledl «Wlib (sl Mol (Sl o)lgan il g 39; 00 (A 22 (pelde (8L 5 o (sb 4 b (pmelide (gaddl whog (0l L
ol 3 sl 01l JolSS 5 (5 as gy HSS cplpls )05 d92g ol degarmo o el it g Clab S



VT ) ¥ S)lacd o Jlo s)l5) psle 13 (45 sl singy | ¥

Y B 5 S08s | ay] duglie g woliie L2385 ) 40,5 LS5 gl 51 e 4ds) osimdlojl ganse VY gede cdlsye
b g Aaod O Jad> illae Slojluygy g (Slejluygyd Jelge 8155l jgeune

Slojlo (539 (6 ) 5355l 5 gl ppaliae 10 Jgua

Slojlw Hidle
Slojlo Kin 3

Slojlu L lse Cilual

Sy S Sh 9 Sy Sw
ol (5550
ol e g (6,80 el
Slojlo bl
LS S L

S Slojlogigy Jolse
blas] 5 g0 plls

il cudils
R

Slejl o>
LSS sjloiailys 5 bjgel

Slojlo glie o e

Slojbo sl oliblen 5 3900
il (S35Cumlow
Olyeilyd (pwlew 3985

oloile by g olypde (eolew llazl
2988 (ol 3L

Slejlogygp Jelss

il Byl g sl e sl Slejloygy g Slejlugy Jelse Jols Slojle (S5cgm (sboaile) Ba55le (el
25 Lol 4l gede VY 5 Slojlocn 5 09y elge Jold o2ijlo (pgae ¥ Loles edimdslojls msliae oo 5 dunslio
Cnsie 9 by JBo & ()5 (paliao &5 (g5t 3,5 plonl gl g JolS (5108 &S 905 |y 093 (0I5 ples Seiimgy L )
P Sljle $iCew n fie Jelse (alae &Sl ¥ JS A S (el Sl 5 G5 g Al (sAAed ) (geliae
a3 o s |y logw 5 o ylojle



Ol (oMol 5 ysgp03 (Slor 5 1o Glajlo GUSHIS ol ijcges g 30 Jolpe codinuslyl g plaled (V1) oloss oy | Y

b 9 1o (lojls 53 Slojlos (59 3 e Jolgs cpaline 805 1Y S

-

-

(Rl (albcaite (e Wi glaix jl bolejle ) (LS Sicgw LY ninte boiagh b
4 SHlud 1 oS els wunydb Jldy PNl wlabs J,SS Gl suSels fcwl zab pa peplanl 5 o] SadSS (g e sMS]
il lojlo 3 368 ol (o)) § Lads cdmals D3l & (sgime g (3o GHlud I 0S5l (WIlub oy 5l 6 S el ylojle
oS lae jd iled coley 5l Glaab] Joas <150 @ cans e o (wlus] calss o (6)Sen 4y ad w51 uys (ibL
Cuoguad x> yo (5009)S 3l (goym clojlo & (g)bldg pio b o5 dlaly sl wwlalss 0,8 )15 4 Hlal (o> ablaze
Sy a5 ol g Sy sliwly )3 g 31 5,8 degi )90 sl oS Cul egbge Sicew EVErett et al. (2007) suge 4
slodys) @loypea G35 (sla JUS sbo) ol o5 o 005 Sl g 5 Jpeol o35 on 3wl |y 5jogm (558 5 e ol
O Jgol 98 4 bgye (1l )3 3 jleds el (egas ladles o ol g Sb)b o GRS ( Sjoge sl ol
Ll sbul b b 55 oled plo 5 edgs dacs b uiS oo Cules  (SWij sladine; don jd o ,SLid] Ggas I a5 Cunl 0ad
iy )8 cblis g Cules 3)90 1) bl (oSS 530 5 (o5 cblis 5 sly (23815 Sl VIS dlex | Sjgm
I) u.lm u.':J5> ol.\;.o)lf ‘JLs e D9 S el L_;b'"’ u;ﬂp Obolie )'\ (RS O&n‘ Q\JJS).Q(J} 4 Ll @Lﬁwl&a O
ol b LIS sassScdlyd plojle 9 39 zokee bl @ygwdy CLISE dod sl (Sl jlay 28 dlud 5155 4 5l



VT ) ¥ o o Jlo s)l3) psle 13 (5 slosiasiy | YT

5 S Az gp lidl gyl B)lS Bl aalgse |y el cul B 38 Cygon SLEBl 58 4S5l S Al ), s
b ool iagh sabl 5,5 sals clibew gl W Slldl ply s Slasl 58 5 bl S o Hledd |, GLE )y
Kagiaros & Wyper, 2018; Marshall, 2018; Nayir & Herzig, 2012; Gupta & ) sla iags slaail

Chaudhary, 2017; Nekovee & Pinto, 2019; Previtali & Cerchiello, 2018; Puni & Anlesinya,
2017; Puni & Hilton, 2020; Gundlach et al., 2003; Putriana et al., 2018; Gupta & Chaudhary,
sl gumen (2017; Latan et al., 2019; Marshall, 2018

S 15 4o

Sy ¢ lojlu sl il b3 3)lge Jold olnl (oMl (6yg00 sloww g 1o plojls (LS Slojls (Gjgw » 5o Jalge
Albls,l il Copie g 63:50L JES ( Slojle (5:50L (opby b Shy 5 sppy S (Slojlw (Bl Blaal ¢ Slojle
A (o yuod g Cudlad prdaw ¢ Slojlw OLEMS] (6 0y sllail cud b clliaml 5 3y9ui5 pllas o g 5lwdloss] ¢ LS, eSylie ¢ glojlus
Sk 5 Slojls sosnl B LlBlen 5 29 < Slojlo plie Cupte (SIS lostally 5 (Bjeel (Slojle s ledb
O|95u,o AW E\):ir.’;..u‘ J)Iy Oy 92 )9“5 cswbwo Lo ylojlw sy 9 Ol)ﬁ.xo cswbow blas! ¢‘_’J|>)o;‘.19> cswlow 39.0; ¢ Slojlw
2,8 IS5 lgs od Ty Lyl 393y g Xgad g0 005 S ay Slojlus p y3 a8 ditwn olmotdy (6,180 ¢ i olud ciS
i (313l laglojlu (olos )3 398 00 (6, S LISl By 4 (4938l59) dgs el daylid) pl S el o 9 o0 (Slojlu (i ]
u.c-l.o.ol L_SLQ&:«:JW 9 UA)B\ Sllas Mo 9 OLO)'L» O‘),{..\«o Lhes S g (Sdos slls 9 Slalos! J9Lwo l) 36> (P L &S
33l g oyl wed b S jgee Canl pide dmals g lojls LSS gl A o &S e guige 5l ]y 4 Algs s L] LAl e
Pl Gley ©ygod 9 (il sladles waia 1 )90 4 g Blisie sla gy ) Law &5 355 (oo JSS ABLI (B ey (SUSps
Dy 0

Olgeds Copde Slool o oLl iy o Slalss pl slidl 4 aST cal (631,8] dgn g piliue i ylidy 4568l (6 S gl
5 Sl lacdld (lidl (SLEl Jos D9 e o SUI lyisay gl 0 Slas g Wb e bl SLE L i
&S Colun 293 slacyygele g Blaal Cuow 4 ) lojlo b sl lojls (e b gyl Jgtue sLl & Slojloygys (SMS| e
Oyl Gplie o Ly yms (sliylidy b oS 1y Sloludl g W ylidy alen leaind ple g ol lolpas ‘Olf.x;.;fw;b" (obyie 5y (LS,
Dg )15 Bb lojle cleladl g xad 555

ol ey bl Vlais! &S ol Sgilps o B oodee 4 dogi 4«2y ol o3l uiledl (o SLadl § G
I;:SI dlyal aS cpl Jgl o)ls 393 dlasly pl po din (LY 945 0 didlis loyyd SO laicds 353 Ken byl g S Oyl
Sl |y 3w 28 e del &Sl pod s a3 5 S o e s Glojl 4 Cand (5050 38 b posl 5 )y &
5 olojl & (55 g )SLEN 51 ol Gun g A8 o jomi 3yl 3l Lol 4y gl el Ll ) gl oS ol g Glojle 4 36
5 plie S g gl il ()L Sl ) g 08 B sl (Sas Syl o aibie lojlu plide 55 g o] S

EYWPEPRE D)

dgdme LmoLo)'L» )ip 4 I) C"l‘" LS)’“\"W“”” ol 03¢ O])il go)ftu\ SR> dLo.:,w 9 K3 OLc)'L» 4 d)LJ dxol> Py D9
555 Oygo blanl b b blojle b 4 gls wyess 1 S o



Ol (oMol (5 ysgp0 (Slor 5 1o lajlo GUSHIS ol ijcsges g 50 Jolpe (odinuslyl g plaled (V1) oloss oy | '

s (gla iy

Ol oo S5 (e 4 g sl dgaome ddlllas S g lpl (oMl (5yg002 (Sloww g lho lojlo > (63590 dllas G pSls i
Plzdl P Lm"j o u.b.».]aa aJlas P OLojL» Opia bl YY) rab;il ‘o.\;;j ul)iw.m”; PU oo stl) &y "j slaasl
g o )Ler..w.u‘ i DT 9 AHP .ANP dtm_ig&"‘ 5 )'I odlasiwl L ‘_',Llf)lf u.?l.n)‘l.w WISgw 2 S J@I}C U»L»L.M; Lﬁl:'“"‘) 3 SRy p

&l o)l

e 03,55 IS Ty rblie o5 st Allis 0.y 5

S8

oo gb (310,08 g Sl Widged oS Loy gy cpl plol 0 oaS” ool B ol 3l

References

Agheli, M., Nikmanesh, Sh. A., Hashemnia, Sh. (2020). Investigating the effect of organizational
leadership factors on the tendency to whistle (case study: sima, manzar and urban green space staff
of karaj municipality). Journal of Logistics & Human Resources Management, 15(55), 1-35.
https://www.sid.ir/paper/960845/en

Alinaghiyan, H., & Nasr Esfahani, A. (2021). The role of organizational culture in promoting ethical
whistleblowing. The Third International Conference on Development and Promotion of
Humanities and Management in Society. https://civilica.com/doc/1370787/

Baron, R. M., & Kenny, D. A. (1976). The moderator-mediator variable distinction in social
psychological research: Conceptual, strategic, and statistical considerations. Journal of Personality
and Social Psychology, 51(6), 1173-1182. https://psycnet.apa.org/doi/10.1037/0022-
3514.51.6.1173

Batolas, D., Perkovic, S., & Mitkidis, P. (2022). Psychological and hierarchical closeness as opposing
factors in whistleblowing: A meta-analysis. Journal of Business and Psychology, 38(1), 369-383.
http://dx.doi.org/10.1007/s10869-022-09849-5

Cooper, C. A. (2021). Encouraging bureaucrats to report corruption: human resource management and
whistleblowing. Asia Pacific Journal of Public Administration, 44(2), 106-130.
https://doi.org/10.1080/23276665.2021.1894955

Everett, J., Neu, D., & Rahaman, A. S. (2007). Accounting and the global fight against corruption.
Accounting, Organizations and Society, 32(6), 513-542. https://doi.org/10.1016/j.a0s.2006.07.002

Farhadinejad, M., & Jafari, S. (2019). Identifying the causes of organizational disclosure and the
reasons of unwillingness to disclose in governmental organizations. Public Organizations
Management, 7(4), 71-84. https://doi.org/10.30473/ipom.2019.48079.3763

Gundlach, M. J., Douglas, S. C., & Martinko, M. J. (2003). The decision to blow the whistle: A social
information processing framework. Academy of management Review, 28(1), 107-123.
https://doi.org/10.5465/amr.2003.8925239

Gupta, K. P, & Chaudhary, N. S. (2017). Prioritizing the factors influencing whistle blowing
intentions of teachers in higher education institutes in India. Procedia Computer Science, 122, 25-
32. https://doi.org/10.1016/j.procs.2017.11.337

Herman, P., Labuz, P., & Safjanski, T. (2021). Orrraaa zzzsssibbirrttwa zzzdd zzpiooottwem
gospodarczym. Prawne 1 praktyczne aspekty zapewnienia bezpieczenstwa aktywow
przedsigbiorcy, Warszawa, 205-207. https://www.profinfo.pl/sklep/ochrona-przedsiebiorstwa-
przed-szpiegostwem-gospodarczym,280312.html

Kagiaros, D., & Wyper, A. (2018). Protecting whistleblowers: The roles of public and private
international law. In V. Ruiz Abou-Nigm, K. McCall-Smith, & D. French (Eds.), Linkages and
Boundaries in Private and Public International Law (217-240). Hart Publishing.
https://doi.org/10.5040/9781509918652.ch-010



https://www.sid.ir/paper/960845/en
http://en.civilica.com/l/11417/
http://en.civilica.com/l/11417/
https://civilica.com/doc/1370787/
https://psycnet.apa.org/doi/10.1037/0022-3514.51.6.1173
https://psycnet.apa.org/doi/10.1037/0022-3514.51.6.1173
http://dx.doi.org/10.1007/s10869-022-09849-5
https://doi.org/10.1080/23276665.2021.1894955
https://doi.org/10.1016/j.aos.2006.07.002
https://doi.org/10.30473/ipom.2019.48079.3763
https://doi.org/10.5465/amr.2003.8925239
https://doi.org/10.1016/j.procs.2017.11.337
https://www.profinfo.pl/sklep/ochrona-przedsiebiorstwa-przed-szpiegostwem-gospodarczym,280312.html
https://www.profinfo.pl/sklep/ochrona-przedsiebiorstwa-przed-szpiegostwem-gospodarczym,280312.html
https://doi.org/10.5040/9781509918652.ch-010

VT ) ¥ S)lacd o Jlo s)l5) psle 13 (45 sl singy | YO

Knights, D., & Candi, M. (2005). Whistleblowing and power dynamics in organizations: An empirical
study. Journal of Business Ethics, 64(3), 233-250. https://doi.org/10.1007/s10551-005-0233-1

Latan, H., Chiappetta Jabbour, C. J., & Lopes de Sousa Jabbour, A. B. (2019). Whistleblowing
triangle: Framework and empirical evidence. Journal of Business Ethics, 160(1), 189-204.
https://link.springer.com/article/10.1007/s10551-018-3862-x

Marshall, K. (2018). Advancing the Public Interest: Why the Model Rules Should Be Amended to
Facilitate Federal Government Attorney Whistleblowing. Journals Geo Legal Ethics, 31, 747.
https://heinonline.org/HOL/LandingPage?handle=hein.journals/geojlege31&div=39&id=&page=

Mesmer-Magnus, J. R., & Viswesvaran, C. (2005). Whistleblowing in organizations: An examination
of correlates of whistleblowing intentions, actions, and retaliation. Journal of business ethics, 67,
277-297. https://link.springer.com/article/10.1007/s10551-005-0849-1

Mrowiec, D. (2022). Factors influencing internal whistleblowing. A systematic review of the
literature. Journal of Economics and Management, 44(1), 142-186.
https://intapi.sciendo.com/pdf/10.22367/jem.2022.44.07

Nayir, D. Z., & Herzig, C. (2012). Value orientations as determinants of preference for external and
anonymous  whistleblowing.  Journal  of  business  ethics,  107(2), 197-213.
https://link.springer.com/article/10.1007/s10551-011-1033-4

Nekovee, M., & Pinto, J. (2019), Modeling the impact of organization structure and whistle-blowers
on intra-organizational corruption contagion. Physica A: Statistical Mechanics and its
Applications, 522, 339-349. https://doi.org/10.1016/j.physa.2019.01.140

Previtali, P., & Cerchiello, P. (2018). The determinants of whistleblowing in public administrations:
an analysis conducted in Italian health organizations, universities, and municipalities. Public
Management Review, 20(11), 1683-1701. https://doi.org/10.1080/14719037.2017.1417468

Puni, A., & Anlesinya, A. (2017). Whistleblowing propensity in power distance societies. Journal of
Global Responsibility, 8(2), 212-224. https://doi.org/10.1108/JGR-02-2017-0005

Puni, A., & Hilton, S. K. (2020). Power distance culture and whistleblowing intentions: the
moderating effect of gender. International Journal of Ethics and Systems, 36(2), 217-234.
https://www.emerald.com/insight/content/doi/10.1108/ijoes-10-2019-0163/full/html

Putriana, A., Hariadi, B., & Prihatiningtias, Y. W. (2018). Factors affecting intention on
whistleblowing: an analysis on moderated model of whistleblowing channel. Jurnal Tata Kelola
dan Akuntabilitas Keuangan Negara, 4(2), 125-145 http://dx.doi.org/10.28986/jtaken.v4i2.218

Safari, O., Safari, H., & Hosseini, F. (2018). Study of the multiple relationships between intellectual
capital, information technology and psychological enablers through organizational learning of
employees of the General Directorates of Sports and Youth of Iran. Journal of Human Capital
Empowerment, 1(1), 49-59. https://journals.iau.ir/article_543213.html

Tavangar Ranjbar, M., Alvani, S. M., & Mehrmanesh, H. (2022). Understanding the phenomenon of
whistle blowing with a hybrid approach. Strategic Studies Quarterly, 25(3), 154-187.
https://quarterly.risstudies.org/article 159871 en.html

Yu, W., Li, D., & Qin, X. (2024). How and when whistleblowing influences engagement: The role of
emotional ambivalence, and congruence between descriptive and injunctive norms. European
Journal of Work and Organizational Psychology, 33(6), 838-854.
https://www.tandfonline.com/doi/abs/10.1080/1359432X.2024.2411272



https://doi.org/10.1007/s10551-005-0233-1
https://link.springer.com/article/10.1007/s10551-018-3862-x
https://heinonline.org/HOL/LandingPage?handle=hein.journals/geojlege31&div=39&id=&page
https://link.springer.com/article/10.1007/s10551-005-0849-1
https://intapi.sciendo.com/pdf/10.22367/jem.2022.44.07
https://link.springer.com/article/10.1007/s10551-011-1033-4
https://doi.org/10.1016/j.physa.2019.01.140
https://doi.org/10.1080/14719037.2017.1417468
https://doi.org/10.1108/JGR-02-2017-0005
https://www.emerald.com/insight/content/doi/10.1108/ijoes-10-2019-0163/full/html
http://dx.doi.org/10.28986/jtaken.v4i2.218
https://journals.iau.ir/article_543213.html
https://quarterly.risstudies.org/article_159871_en.html
https://www.tandfonline.com/doi/abs/10.1080/1359432X.2024.2411272




