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: Abstract

i Background and Objective: Career plateauing among school staff refers to a professional
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: research methodology: This research was applied in terms of purpose, exploratory in terms of
mixed approach. In the qualitative part, in addition to reviewing the texts, 17 people were
. selected as participants in the research by a purposeful method to conduct semi-structured
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read the article online: : job plateauing, a paired comparison questionnaire was distributed among 35 educational
management experts who were selected by a purposeful method and its data was analyzed by the
DEMATL technique. Matlab and Excel software were used to analyze the collected data.
Findings: The results of the qualitative section showed that the identified model included eleven
main dimensions, which are: inappropriate school policies and educational system, inappropriate
structure and rules, ineffective management, inappropriate evaluation, social and economic
conditions, financial issues, personal characteristics, unhealthy interactions between colleagues,
inappropriate reward and promotion system, job characteristics, and lack of organizational

: dynamism. Also, the results of the DEMATEL technique analysis showed the influence of the
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Extended Abstract

Introduction:

Career plateauing among school staff refers to a professional stagnation in which individuals experience limited
opportunities for advancement or growth in their careers. This phenomenon is notable due to its significant
effects on employee morale, job satisfaction, and overall organizational effectiveness in educational settings.
Career plateau refers to a situation in which employees experience limited opportunities for vertical or
horizontal advancement in their profession. In educational settings, particularly among teachers and school staff,
this phenomenon can lead to diminished motivation, job satisfaction, and organizational performance (Uysal &
Yilmaz, 2020). In today's workplace, a growing number of teachers worldwide experience the pervasive sense
of being unable to advance within organizational hierarchies. In such environments, career plateauing has
emerged as a significant source of work-related anxiety (Ebrahimi et al., 2020). Educators who perceive they
have reached an impasse in their professional growth often experience marked declines in work motivation and
engagement. The present study aims to identify the dimensions of career plateau and examine the relationships
between these dimensions among school employees in Tehran.

Methodology:
This study adopted an applied research design with a mixed-methods (qualitative-quantitative) approach. In the

qualitative phase, semi-structured interviews were conducted with 17 school principals and teachers in Tehran,
and the collected data were analyzed using theoretical coding. In the quantitative phase, the Decision-Making
Trial and Evaluation Laboratory (DEMATEL) technique was employed to examine the interrelationships among
the factors influencing career plateau. The statistical population in this phase consisted of 35 educational
management experts, who were selected through purposive sampling (Wang et al., 2012).

Results:

Qualitative data analysis revealed 11 key dimensions of career plateauing, which include: inappropriate school
and educational system policies, inadequate structures and regulations, ineffective management, flawed
evaluation systems, socioeconomic conditions, financial constraints, individual characteristics, unhealthy
interpersonal dynamics among colleagues, deficient reward and promotion systems, job characteristics, and lack
of organizational dynamism. The DEMATEL analysis results indicated that inappropriate school and
educational policies had the highest degree of influence, while individual characteristics exhibited the highest
degree of dependence (Huaman-Ramirez & Lahlouh, 2023).

Table 1: Final concepts

Dimension Components

Over-politicization of educational system and organizational orientations -
Inadequate School & Mismatch between educational programs and contemporary changes - Poor
Educational Policies planning and restrictive educational policies - Neglect of teachers' needs by
educational organizations

Resistance of senior managers to employee promotion - Poor communication
Ineffective Management between administrators and staff - Insufficient managerial competence -
Frequent leadership changes - Inefficient educational administration

Deficient Reward & Nepotism instead of meritocracy - Limited career advancement opportunities -
Promotion System Unclear career progression paths

Ignoring individual talents in performance assessments-Disregarding employee
Flawed Evaluation System  efforts - Lack of constructive feedback - Unfair evaluation practices -
Insufficient monitoring - Absence of clear performance indicators
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Dimension Components
Unhealthy Colleague Inappropriate peer comparisons- Toxic work environment - Lack of
Interactions collaboration and dialogue

Neglect of creativity and innovation - Lack of work autonomy - Resistance to

Organizational Stagnation change - Repetitive teaching methods - Outdated employee skills

Financial Constraints Budgetary limitations - Poor infrastructure - Inadequate compensation
Structural & Regulatory Restrictive organizational policies- Centralized bureaucratic structure - Limited
Issues role diversity

Negative job attitudes - Low resilience - Unrealistic expectations - Limited

| Individual Characteristics :
experience

Lack of family support - Restricted career choices - Financial pressures -
Socioeconomic Conditions  Limited alternative employment- Low social status of teaching - Better external
opportunities

Job Characteristics High work pressure - Job-skill mismatch- Job insecurity - Role ambiguity

Discussion and conclusion:
The findings of this study reveal that career plateauing among school employees in Tehran is influenced by

multiple organizational and individual factors. To mitigate this phenomenon, it is recommended to:

1. Revise educational policies,

2. Enhance evaluation and reward systems, and

3. Implement employee empowerment programs (Darling-Hammond, 2017).
Furthermore, fostering a dynamic and supportive work environment could help reduce the negative impacts of
career plateauing. A key limitation of this study is its exclusive focus on Tehran's schools, which restricts the
generalizability of the findings to other regions. Future research could expand the sampling framework to
include other cities to develop a more comprehensive understanding of this phenomenon.
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FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | SAEC
FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | FALSE | JOCH

R=DsR+])«R)«(]) p2lio:q Jga>

Jolgs (§ 52305890 9 138 30 i
e 35 awlxe (R —J) Jols 5 (R +]) ggome 5 (J) alp siw g 5 (R) el (silam gon S il
350 ond oxma b ol b jblze(J) e g psw sy Jole plo p Jole o (613856 o5 saims flis Jole o gl (R)
2 5 350 Jole (623056 5 ()35, ggamma 018 Gasutio (R 4 J) cplpliy sl giosms Jalge pls 5 jsSo bole (50
SIS F 2l e )l s Jolge b 1)y ol o pitin sl s 1) jlade o ity o7 (ole 103 )le & bl o s
48 gligS 4 D90 Jols (R — ]) Joolis 5l 35 it 105 alge ggomay Jale yo

Cal gabad 135,56 S Jas sy90 Jele TR > ] > R —] >0 3l
ol gabad 3556 S e sy90 Jele TR < J > R —] <0 31
ol 030l Cawd 4 V0¥ Jgio ilae (R —J) s (R +]) {(J) (R) ,3lie EXCEL 1581 p 5 lawgs ol plosl L

A i Pl )55 Jeld gyl (515 )

R-J R+ J R Slais ! 138 51 Jolgs
1.337 2616  1.976 0.640  SPES = _bjsel plsi g o casliol slacusls
0.546 2810 1.678 1.132  INMA 2ol g pse
-0.574 1.732 . 0.579 1.153 IRUS bl G5l g Bl s
0.259 2278 1.268 1.009 INAS il (o)l
-0.869 2131 0.631 1.500 = UCAC Slen e Wl Mol
-0.090 2427 1.168 1.258  LOOD ol gy i
0.033 1.797  0.915 0.882 FIIS o s
0.735 2.558  1.647 0.912 IRAR il 3l5 9 k3L
-1.066 1.896  0.415 1.481 INCH $2P sl Shy
0.053 0.839 = 0.446 0.393 SAEC bl y sloznl Lyl
-0.364 0.862 = 0.249 0.613  JOCH Jab gla S

Jole a5 ol VYRV Lalls 6 l36 31 Jlaia b objonl pllss g e b conliol (glncunlis ol 5,138 51 bl o)
Cwl VPP Al Il 908 o Shy

S350 (590l (S by iy} - ole dollad




OIS s oyl GUSH 53 (x5 5008 dlasl buslgy hosuw 9 (o1 bwolind

SPES INMA [RUS INAS UCAC LOOD FIIS IRAR INCH SAEC JOCH

1.60

1.40

1.20

1.0

o

0.8

o

0.6

o

0.4

o

0.2

o

0.00

JOIRCIPCIN N PR IPRCIE SRV

2.00
1.80
1.60
1.40

1.20
1.00
0.80
0.60
0.40
0.20 l '

0.00
SPES INMA [RUS INAS UCAC LOOD FIIS IRAR INCH SAEC JOCH

PR & S Sl (55209 51:F I3g00

R +]) conr 5 Bylre 05 aled gobsad, ™

A adnS bl )l Jrewd sl (SsSe 5l lagl (BT 4 5l g Canl o3l (295 slo dumlio )3 (IS gld 4SSl 22 L
sl 1) 1y dlas 1 B @loglae b g ol J35 50 Jlwy Jrosd 1 Jools domsys cllue 155065 ol ys bl i 0,205y
b g s 010 S5 (glaylina 135S 5 0069 4B | g 3905 )85 a5 ye i |y Jied Wl g e e S (4l
ol 4 s drg b O3 s 4 (B)lnoysj gl) Jols il Sty 2 ogMe 8l Cuns ol I mlie S5 Lo & ol
b 4 oS> Jelse Sl Jlme 2 600l g el sd Jolo Juo (59,0 (Bgye Jelge 4 s i g 03y (s Lo Sty
SNy g Jelge (8 slapls (clal 5l osel cuwd 4y SleMbl 4 dn g b Caond oyl )3 diBl 03 (a5 3 )90 i piamsnw

B3 o giuady (R + ) qus p s

f S350 (590l (S by iy} - ole dollad




Ol e wylta (US55 5Mb lasl il (ot g (2 Lurlind

Ly, dSius auidl 9 Jolro g Cde Jalgy ouaw i @

e (R —=J) cos o w2ye s 5 (R H]) polie sy o) Job yomme a5 (laigSay ¢ 5,8 claies ol o
A e o5 pl 3 "TAI(R 4 J,R — ])* claiste 4 dhais S b dgge Jolse 1 Sopp Candye 9 3,5 Sty sl

1.50

1.00

0.50

0.00

0.00

-0.50

-1.00

-1.50

0.50

SAEC

1.00

JOCH

8l oo s I Jol (2l Lo jlosle (sl S 008 e 5 B1Shs

SPES @
IRAR
°
INMA
INAS
FIIS
° LOOD
®
1.50 2.00 2.50 3.00
IRUS UCAC
M
INCH

Laly,y S auls g Jolao g e Laily, 20 15900

1

wj = [(Rj+]j)2 + (Rf‘]j)z]i

Jolgs 51 o 2 Jloy (49 ®
Do oo Aol yj SYolao jl odlitil b baylee (i Cao] cald] jo

903 Jloy pj ©ope & Glgice |y A e G

_ W
i i=1 W)
Jolge Jlo i 0339 9 039 Y+ Jgs

NW W Suais ! S35 51 Jolge
0.127 2.938 SPES 5590 plas g dwyde canliol (slacul
0.124 2.862 INMA 2ol 56 ¢y ke
0.079 1.824 IRUS canliol (o)) g 5oL ptams
0.099 2.292 INAS culiol b))
0.100 2.301 UCAC ySen be WLl & Moles
0.105 2.428 LOOD Sl obg ol
0.078 1.797 FIIS S Jilaws
0.115 2.662 IRAR canliol ysloB o ksl
0.094 2.175 INCH 63, sl St

S350 (590l (S by iy} - ole dollad




Ol R e wylie US55 (o (555008 slayl balgy yizwiw 9 (o2l

NW w Slais! N8 51 Jolgs
0.036 0.840 SAEC ool 5 elaa Lyl
0.041 0.935 JOCH NG

8l 2j 208 & Caglyl i 4 (SO e Jelos s pdy il 9 (IS Gl Giagg sloall L Billas
3135 i Jelge
VYV ()58 1l pi ¢ 5500] plas g duyde cunlinl (clacanbw V7
VYD (638 155 b ¢ canliol lgd g ks le V)
 OFF 6538 156 oy ¢ AL o e V
“VOR (I 36 oy ¢ canlial oy Y
O ()15 36y ¢ oolaidl y closl byl V0
VY 638 86 oy b Ple V7
fpdy 51 Jolgs o
V5 Spk s (625 Slo iy Y
A el Bl oy ohlKen e Wllob Mels v
COVE (35 G fesliol ) g AL s ¥
XEY il s tid s Sy Y

o eyl st Slojls alsy s v/

S5 ol g Loy

Ol S D98 o0 Sl s g Ay glo oS WL S L b ye Jslge Sl (23U Sl o0 dwyjde GUSHE (e p (b (S50
» J(Unnikrishnan, & Rajeev, 2024) col s b cdpin gly sebus oo sl g Plus 4 33yl e
(ii90) s g dwyde canliol (lacanbus Jole 035b jome Joo lpd g wylhe GUSH s Jis  (So50Ms sl adllas cpl
ol Sl 6638 sl Shg e Jlo Bluwo coobadl 5 elain Lanlpd scawlial b5l sl 56 o pte scamsliol (ilsd 5 sl
9 gk o wbl pluly b globd Slejle by M8 5 Jad (b Shy ccwlial i) 5 (B0l wiusw lSer ole
5 ooahe 2 cuslie g2 dbml g (ol sLad I o5 g Canyd ()l Cwls (el R caa 2 g licele S cee
9ol gl aslyy duome (b g ke (gilusialls ) (el ol elusly 3)Sag) 5 b Ll SalS (3
S Candly plojls (s103,S5) ity St uslie placusls 1) wlie (Bjsel sladolyy g cuslio 5585 5 2dy (slacusl
Slazsls o,lal o] & 35 (Heidari., Shahriari, 2019) 4 (Jegatheeswari, & Padma, 2017) -gxen sl
Sloros bl o8 5lie 5y 3,805, jl okl (625 maoad bl 3 QU €8 Lo (LS e (23l STyndl izeen
(Jinetal,2023) &5 ol S350 ials 15 pge o)Kaly 15 26l 86 5 1,5 58 405 Copie j 53,5 dold g oL)Ken b oo
» 1y ol cwenl 55 (Gaturu, Wanjiru,2020) 4 (Karimianpour, et al.,2023) (Zeinabadi, et al .,2022)
5 o)l 3 S yes il qplejl 3 ke waow G plejle Jlle (giludinne 5 S Caa )3 W3S Glsie 395 slaiagh
Park ,2020) wilg o Slojlo ey b als 0aiS Jupd ol 5 plojls o SMols il 31 Slojle Slosoas
oM g Cap iy lodas 039 4 4By 9 Uigel USHS 9 Uoyam 9 Lbjeel olejle Lids oS bl 51 (Khanifar et al.,2021

S35 (390l Sy (Mg — cole doliad




Ol R e wylie US55 (o (555008 slayl balgy yizwiw 9 (o2l

2 Ol$ o S )lto g il b plg 5 asano (2l )3 jei g il (0 0nd 5 2liss 4 (el S g ol Sl 5 amely pSb
55 Jelge 1 35 p05 b el dtad )| (slotylopes (5] g Lais el g 231 )3 (S99 98w g i (5250 halS sl
Cawd & ol uloly )8 oalyd 1) dsols ol)8l Cuddge o (oM ¢ obigs ¢ Ild e c0dds 1)) slo )l I 18,5 0500 5 ol
ole e ol pllss g dusyto canlisl (slacusl Jole ool ST o pie Jole wdd Lasie Jelge o 3 ¢ Jions ubos ) o]
L s Jolgs yuloo L 1) Jolos gy i s usliol (o) Jolo g (Slojls (aligy ol Jolo il (58 5 skl
3 sy 90l Pl g dujdo unliol (slacuslw Jole (Jolse plo ol 2 (535356 (lipe gyt 53 Oimod Al
ole ol Molss g9y 3 1y 3l o LalBL oo Jole (Slojlo abg Gl 5 olSen ple Wlob el (5, 5
cuoliel byl Jole e63,8 sl Sy 2 ) OB Cpyidin cuoliel ) g AL s Jolo scanlial (2L 5 ol Sen
ol o sl EMolas Jole cccanliol (6] g 3l wias 9 18T Coppdo (038 (sla Shs 595 2 |y NS BT st
ol 9 lsle g9y p 1y S ot Slejle by ol Jele 938 o SRy 5 Slojle (ol Ol g9y 2 T ST e
53l Jolo ol 6 0 g canliol (gla)) g (5L s 69y 2 ) ST st o Pluwo ol ol ST gyt g cusliols
oy 2 b S ot 08 G SRy Jele 5 638 G SRy 9 Slejle b Ol 9y 2 1) P i cwliel (g3
2 oVl s S i sl S g oolaidl  elaisl Lulys ol oloe e 3 cpmizmad 15392 Lls 5o camlial Mol
Sl polaid] Cyas 4 ool Lelge (g,

QUSHE 5 039 lR5 3t gl e )3 (b (SN gy & 39850 gy oS g (nl cadlllas ol (slacudgice alex I
2 29250 S 4y a2 b lajed g il ol 4y oF (momass )3 1 39508 ol |y Laiye Sl 5 3y 5 Gisel Clojle
JeoSS 4 Wlgi 0 35 edalie Bkl Jad (SEME ) g2y Codgie ulhe SUl g (o)L 5 (e slags,
ol 04 39de S (isu )0 dnlas 4 LS kgl cpl bl 15 SaS adllas glaassly

o293 (522)8 gLy
d9d e yiled )3 p5Y SladMsl sloul g yl5eel 4530 g LS, (olasls g anels s p e lojl (pilgd p> yuis @
Oloslw easS
OUSHE slocdgins 53 g5 dbnl Cap 3 (Jad (i3 il g il 5 S e e B
5 e ) Clo slily )3 Ledl oS5 53, S0g) s 9 (320 5 (S 5lie sl Sl oolitl gz 3 e Ghjsel  ®
Slesle 3 M
crl 3 Ml (ialjil  paasiio b ©pgiae Sl s pSope 9 QLS &85 9 32985 9o slaylSaly g ruslew S pes B
B e
dgd e (il 8 50 Y GlbMsl slol 5 oyljael Liily g (LS slajls 5 anels lpuss p (e lojle (puilsd 0 o5 @
Oleslw easS
rl 3 Ml (3l g raastie b ©)gie Sl g xS0y 9 QU @55 9 B9 S slaylSaly g lacusliw o 3S ped
il 5 oldcanl Coa 4 05

M OlasHe
o f)LP 9 Pow Ol o %9‘.&0[{9 £9d odiuw b u.sLodb‘)dJ 94]1.&9 OAI Jg] R VWEPY LS)IS) JJL.») )l 4...9;).: alas U"]

Jbo ol
ol @515 Jlo ol wisSomen Alio oyl

S35 oj90] Sy (oo} — ol dolibiad




Ol e wylta (US55 5Mb lasl il (ot g (2 Lurlind

&lo o)l
) 0397 gilin Lo les 4558 0 3 3l dlie S Mg Sle ol

References

Abo ElAbo El-Ata-Ata, Ghada Salah El-deen. (2024), The moderating role of job embeddedness on the relationship
between career plateau and counterproductive work behaviors of the Mansoura university staff, Scientific
Journal for financial and commercial studies and research, 5(2). [DOI:10.21608/cfdj.2024.298529.1990]

Amiri, M., Sadaghiyani, J., Payani, N., & Shafieezadeh, M. (2011). Developing a DEMATEL method to prioritize
distribution  centers in  supply chain. Management  Science  Letters, 1(3), 279-288. [DOI:
10.5267/j.msl.2011.04.001] (In Persian)

Chou, N. W., Hsieh, H. M., & Hung, T. K. (2022). The Impact of Person-Job Fit on Job Performance: Job
Involvement as Mediator, and Career Plateau as Mediated Moderator. International Journal of Organizational
Innovation (Online), 14(3), 115-133. [ https://www.ijoi-online.org/attachments/article/363/1201%20Final.pdf]

Cohen, L., Manion, L., & Morrison, K. (2017). Validity and reliability. In Research methods in education (pp. 245-
284). Routledge. [ https://www.taylorfrancis.com/chapters/edit/10.4324/9781315456539-14]

Darabi Emarati, A. and Moradi, H. (2023). Analyzing the effect of job burnout on organizational commitment with
the mediation of teachers' organizational silence. Journal of Research in Educational Systems, 17(60), 78-93.
[DOI: 10.22034/jiera.2023.385345.2916 ] (In Persian)

Darling, S., & Cunningham, B. (2023). Perceived causes of Career Plateau in the public service. Administrative
Sciences, 13(3), 73. [DOI: 10.3390/admsci13030073]

Darling-Hammond, L. (2017). Effective teacher professional development. Learning Policy Institute.
[https://down.documentine.com/a5ee501c8bf0b5cc701c4d508086134f]

Ebrahimi, S. , seyfi, A. , mahmudi, M. and Saadat, S. (2020). The Impact of Organizational and Superior’s Support
on the Content and Structural Job Plateau of Teachers. Teacher Professional Development, 5(1), 1-13. [DOI:
20.1001.1.24765600.1399.5.1.1.7] (In Persian)

Elsayed, M. S., Hasanin, A. G., & Abd-Elmonem, A. M. (2023). Nursing Staff Perception regarding Career Plateau
and its Relation to their Work Engagement. Benha Journal of Applied Sciences, 8(4), 321-329.
[DOI:10.21608/hjas.2023.192185.1057]

Ensour, W., & Al Maaitah, H. (2024). INVESTIGATING SUSTAINABLE EMPLOYEE WELL-BEING: A
DECADE OF RESEARCH ON BURNOUT STUDIES. [DOI:10.22495/cgobrv8i3p3]

Eon Kwon. (2022). The Impact of Career Plateau on Job Burnout in the COVID-19. Pandemic: A Moderating Role
of Regulatory Focus. Int. J. Environ. Res. Public Health. 1-16. [https://www.mdpi.com/1660-4601/19/3/1087]
Farjam, S. , Allahyari, A. and Davali, M. M. (2023). The Effect of Job Adjustment on Career Plateau with
Moderating Role of Job Self-Efficacy. Industrial and Organizational Psychology Studies, 9(2), 259-278. [DOI:

10.22055/jiops.2022.39128.1255] (In Persian)

Gaturu, M., Wanjiru, F. (2020). Career plateauing and its relationship with secondary school teachers’ pursuit of
post-graduate studies in Nyandarua and Murang’a countries, Kenya. Journal of Educational Research in
Developing Areas (JEREDA). Vol. 1. Issue 2, Pp. 153-166. [Doi.org/10.47434/JEREDA/1.2.2020.153]

S35 oj90] Sy (oo} — ol dolibiad



https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6

Ol e wylta (US55 5Mb lasl il (ot g (2 Lurlind

Heidari, A. and Shahriari, M. (2019). Analysis Career Plateau Faculty Members of IranianUniversities With a
Hybrid Approach. Ferdowsi University of Mashhad Journal of Social Sciences, 16(1), 347-381. doi:
10.22067/jss. v16i1.81148 [doi.org/10.22067/jss.v16i1.81148] (In Persian)

Hu, C., Zhang, S., Chen, Y. Y., & Griggs, T. L. (2022). A meta-analytic study of subjective career plateaus. Journal
of Vocational Behavior, 132, 103649. [DOI: 10.1016/j.jvb.2021.103649]

Huaman-Ramirez, R., & Lahlouh, K. (2023). Understanding career plateaus and their relationship with coworker
social support and organizational commitment. Public Organization Review, 23(3), 1083-1104.
[DOI:10.1007/s11115-022-00621-0]

Iranzadeh, S. , bagherzadeh khajeh, M. and bagernegad, S. (2022). Investigating the effect of job enrichment on
reducing staff Plateau (Case study of employees of Bank Melli branches in East Azerbaijan province). Journal
of Accounting and Management Vision, 4(53), 63-72. [https://www.jamv.ir/article_143542.html?lang=en] (In
Persian)

Jegatheeswari, P., & Padma, M. (2017). The Excessive Job Stress Can Adversely Affect the Emotional and Physical
Health of Workers in Retail Textile Industry in Tirunelveli District. International Journal of HIT Transaction on
ECCN, 3(1A), 10-20.[https://www.researchgate.net/profile/Joyita-Dutta-
2/publication/340885785_International Journal_of HIT ISSN_0973-6875]

Jin, Y., Lu, N., Deng, Y., Lin, W., Zhan, X., Feng, B., & Li, G. (2024). Becoming reluctant to share? Roles of career
age and career plateau in the relationship between ethical leadership and knowledge sharing. Current
Psychology, 43(2), 1483-1495. [Doi.org/10.1007/s12144-023-04357-y]

Karimianpour, G., zahed babalan, A., khaleghkhah, A., & rezaeisharif, A. (2023). Designing the Model of
influential Factors on the career plateau among Elementary School Teachers (grounded theory). Journal of New
Approaches in Educational Administration, 14(4), 224-212. [DOI: 10.30495/jedu.2023.28849.5773] (In Persian)

Khanifar, H. , ebrahimi, S. and gholami, B. (2021). The Impact of Structural and Content Career Plateau on the
Teachers Motivation. Pouyesh in Humanities Education, 7(22), 1-22. [DOI: 20.1001.1.27172260.1400.7.22.1.9]
(In Persian)

Kvale, S. (1996). Interviews: An Introduction to qualitative research interviewing. Thousand Oaks, CA: Sage [DOI:
10.4236/0jpm.2011.13012]

Kwon, J. E. (2022). The impact of career plateau on job burnout in the COVID-19 pandemic: A moderating role of
regulatory focus. International Journal of Environmental Research and Public Health, 19(3), 1087. . [DOI:
10.3390/ijerph19031087]

Mehraban, J. (2021). The mediating role of organizational indifference in the relationship between job burnout and
administrative health of education staff in Tabriz. Management and Educational Perspective, 3(1), 55-82. [DOI:
10.22034/jmep.2021.279133.1054] (In Persian)

Naghiloo, Z., Kotobi, F. and namvar, M. (2022). The Effect of Quality of Work Life on the Career Plateau of Sport
Teachers. Educational and Scholastic studies, 11(1), 101-119. [DOI: 20.1001.1.2423494.1401.11.1.4.6] (In
Persian)

Nwabueze, A. I. (2016). Career plateau management for productivity in schools. Managing Schools for
Productivity: Emerging Perspectives, 458-470.
[https://www.researchgate.net/publication/360111596 CAREER_PLATEAU_MANAGEMENT_FOR_PRODU
CTIVITY_IN_SCHOOLS]

‘\ S350 (590l (S by iy} - ole dollad



https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6

Ol e wylta (US55 5Mb lasl il (ot g (2 Lurlind

Obianuju, A. E., Ebuka, A. A., & Phina, O. N. (2021). Career plateauing and employee turnover intentions: a civil
service perspective. International Journal of Management & Entrepreneurship Research, 3(4), 175-188. [DOI:
10.51594/ijmer.v3i4.219]

Palmero, S., Roger, A., & Tremblay, M. (2001). Work satisfaction and career plateau of part-time workers.
In EGOS 17th Colloquium Lyon (Vol. 14, No. 1, pp. 1-18).
[https://citeseerx.ist.psu.edu/document?repid=repl&type=pdf&doi=e3fh1le5c0ebf3540839f3d76820d14ce30874
c39]

Pariyar, G., Nagizadeh Baghi, M.,& Piran Hamalabadi, M, (2021)., Investigation of the effect of job plateau on job
participation of physical education teachers in Ardabil city, First National Conference on Sports Management
with an Organizational Health Approach, Ardabil, [https://civilica.com/doc/1544381] (In Persian)

Park, K. (2022). How do satisfied workers behave? Relationship between job satisfaction and organizational
citizenship behavior against career plateau. Relationship between job satisfaction and organizational citizenship
behavior against career plateau (February 19, 2022). [https://ssrn.com/abstract=4038729]

Sancholi Nejad, M. and Salimi, S. (2021). The Relationship between Incompatible leadership of Managers with Job
Plateau, Burnout and Stress of High School Teachers. School Administration, 9(3), 99-112. doi:
https://doi.org/10.34785/J010.2021.009[DOI:20.1001.1.25384023.1396.4.3.5.5]

Si, S. L., You, X. Y., Liu, H. C., & Zhang, P. (2018). DEMATEL technique: a systematic review of the stateloflthel
art literature on methodologies and applications. Mathematical problems in Engineering, 2018(1), 3696457.
[DOI: 10.1155/2018/3696457]

Unnikrishnan, D., & Rajeev, P. N. (2024). Managing career plateaus for mid[career professionals: A process[driven
practice intervention using lifeldesign counseling. Journal of Employment
Counseling.[DOI:10.1002/joec.12233]

Uysal, H. T., & Yilmaz, F. (2020). Procrastination in the workplace: The role of hierarchical career
plateau. Upravlenec, 11(3).[DOI: 10.29141/2218-5003-2020-11-3-7]

Wang, J., Wang, N., Wang, Z., Zhang, Y., & Liu, L. (2012). Determination of the minimum sample size for the
transmission load of a wheel loader based on multi-criteria decision-making technology. Journal of
Terramechanics, 49(3-4), 147-160. [DOI: 10.1016/j.jterra.2012.02.001]

Wang, Y. (2024). Career Plateauing among Chinese Kindergarten Teachers. Science Insights Education
Frontiers, 20(1), 3123-3148. [doi.org/10.15354/sief.24.0r480]

Yang, W. N., Niven, K., & Johnson, S. (2019). Career plateau: A review of 40 years of research. Journal of
vocational behavior, 110, 286-302. [doi.org/10.1016/j.jvb.2018.11.005]

Yao, M., & Zhao, H. (2024). Career plateauing and job burnout: The mediating role of career calling. Social
Behavior and Personality: an international journal, 52(12), 1-8. [doi.org/10.2224/sbp.13944]

Zardoshtiyan, S., Hosseini, M. and Karimi, J. (2017). The Effect of Career Plateau on Intention to Quit Job with
Mediating Role of Burnout in the Physical Education Teachers Kermanshah Province. Organizational Behavior
Management in Sport Studies, 4(3), 61-69. [doi.org/20.1001.1.25384023.1396.4.3.5.5] (In Persian)

Zeinabadi, H. Abdollahi, B., abbasian, H. and kaeidi, Z. (2022). A Reflection on Characteristics of Teachers with
Career Plateau: A Systematic Review. Career and Organizational Counseling, 14(1), 65-80. [DOI:
10.48308/jcoc.2022.102633] (In Persian)

’ S350 (590l (S by iy} - ole dollad



https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://civilica.com/doc/1544381
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6
https://link.springer.com/article/10.1007/s11423-017-9521-6

Ol e wylta (US55 5Mb lasl il (ot g (2 Lurlind

S350 (590l (S by iy} - ole dollad




