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Abstract

The current research was conducted in a combined, qualitative and quantitative manner,
with the aim of identifying the effective factors and strategies of the veterans compensation
system in sports. The statistical population in the qualitative section includes 20 deputy
ministers, general staff directors of the respective ministries, presidents of federations and
teachers, presidents and members of the directorate of federations, official members of
committees such as members of the National Olympic and Paralympic Committees,
Supreme Council of Sports and presidents, directors and deputies. There were 3560 people
in the general sports and youth departments in the quantitative section of research
including: coaches, referees and senior sport players through the provinces of Tehran,
Razavi Khorasan, North Khorasan and Isfahan, out of which 350 people were selected
using mixed sampling. A researcher-made questionnaire derived from the qualitative
method were used to collecting the data. The reliability of the research was checked and
confirmed using Cronbach's alpha criterion in SPSS 23 software. In order to fit the
conceptual model and explain the research strategies, structural equations and Lisrel
software were used. The research findings finally identified 4 factors: cultural, financial,
managerial and emotional and 41 categories related to the research topic. As a result of
solving financial problems, the development of cultural factors and social connections of
veterans in sports along with the management of their reuse and their honor and respect
can be considered as a part of the compensation strategies for the services of these loved
ones.

Keywords: Service compensation, merit oriented, cultural factors, managerial factors,
financial factors, emotional factors.

* Corresponding Author: E-mail: reza_ismaeelzadeh@yahoo.com

How to Cite: Aynehchi H., Esmaeilzadeh Ghandehari M. R., Peymanizad H., Fahim Devin H. Identifying the
factors and strategies of the veterans compensation system in sports, Journal of Innovation in Sports
Management, 2025; 4(2):59-70.

3911y yoseasay [eulblio

LT-L0-¥7¢0¢ -P3AISI8Y

9T-80-7720¢ :po1daddy



mailto:reza_ismaeelzadeh@yahoo.com

23 Al

AREA VAR VALY :&.—Jl{)J CJU

% )b

L N)

AR VRY-YA§Y

(W39 Cu e y3 (69l
AR ¢ OMU cY b)w ;i B)sb

https://jism.srbiau.ac.ir

R'33LBL les.....c.i.& Slods Ol > plas Svd pidly 9 folgs oLl

Oyl s o codlol ol3T oKl g g ( Sy Con 05)5I - MT >

i 003 Jos boww! Lo jooxo
Ol edguiion oDl ol5T olRiils cagiin axlg ¢ Sy Can )3 09,5 Lol

Oyl cdgtn o codluol o131 olKzSls cageiin Ay ¢ Sy a5 0,5 )liob,»ll o5 Slows Cymm>
Oyl cdgn o ool o131 olKzils cageiin Ay ¢ S G i 0,5 )L,{ot;dgll (P90 podd Cyamns
oS>

Sladst Oy ol slas paly 5 Ssn Jalse olalid GBual 5 oS 5 AS ausl (oS5 oo 4 ol G
@b JS Olpde i oislee S LE Yo Jals A4S o s bl anlr 35 Shpe Bns e 06 Sy
bael LB bhataS ow) slael Wl )b o e Con cliael 5 L) Olms 5 Ol sl g ame Dol
e s 5 Wbl s Bios JS bl slee 5 Ol pde uds 5 S e shisd (Spedll (Sl e baanaS
5 Hd Slal (g, Olal 2 Ol sladhal (3555 055 53 pokae ospmSiiy OLSGSL 5 Ol Wlope (oS
53 Gos1s S Il lud Sl oS 5 S w0 ses Sl ealizad b a5 Yor OUT o 51 a8 54,8 YO sliw & Olgawl
53 LS W b Sl eslial b G obL 3 (AS s 3l 488 5 astle Glee aslidin  Jold Gl o
5 ol SVslee 1 G Slas paly el 5 snpete Joe (35 S A Al 5 s 3550 SPSSYY i3l
Wshe 81 slaas 5 dble 5 e Jlo ( Soa b Jolo £ slaw g Jtass slaasl s S eslial Lisrel il p
Sl 5 (Kap el ane s (I A o a3 ol lulid 2p5e 1) Jhasy padse oo st
i Ol s o 0Ll pll 5 0 S5 5 T sdome (5,8 SIS Sy pide sl (E505 03 OBl olan]

23,5 A Slpe ol Gledst Ol las jaaly )

E-mail: reza_ismaeelzadeh@yah00.comM :J g s ke 5

QUM Oleas Q\j.;- rLb LSLQJ)«A\) E) JA\j,C« u_lLNLJ e (280 r:.@.% > J‘)LS'L“?J ‘u)m LS)L“J“‘S abbJ.:&Lowa' > P 4...11
V08 ()8 Vvt Ol (B S pde 53 (Gl asllad (3355 o3


mailto:%20ganjoei@yahoo.com
mailto:%20ganjoei@yahoo.com

PV VPP lanali [ ¥ ojlos oyl Jlo | (o559 Sy 35 )9l 98

Wil 5 jrastis gludl (59,0 Coles gy a5 Al
Lol lp oweds 3liul o Umol, oyt bl
et J 0 adeen 5 (1B e )5 nlply e
AUS oSS laasiie 4 (Kieali gl Joe o559,
bl b aldal sl 1y 055 ca5usil 5 bl b
Sidn Sgr 6,8 e b aslsy 9 Bl e

(Yeep T S
Sk oot Ml ejaxl SR o
Qilgi g0 a5 Conl Sludl 69,8 )l g Lad> o ylosle
ot (VY (sl il slosles sl B, Caze
Wi 2oly 093 djeiws 1 as SLS I plasaal
(opde dsel> o il wiler BL lejle jo i
19 0pSil ol g Lais iz sl o)l oloas e
icmlio Gloas o pians SO plasd el LSS
g S § Cwds S5 lp ) oS8 bl
ESls 5 o) amsee Gl prRlr slaglejle &
Rl slean e )l lejle S 5l g (VY
b e plojle ln Wlgoo BeowS o P2
5 ol p p2 Cwds S5 4 a5 Sy bl 0gd
Y ) o5 e il LSS b oo
Gl B 5 ailglys claol, Jlosa dél bagylels
Sladsly drwy b ades (WSS olbel> hals
sladze QLI (Swls pote Sloas ol
Moo 2ol ez JB ol 4 Sl gl (SO
oSl gbely OYAY ke s (55e0)
ol ol s 5l hjeel (i Sl Sl pleas e
loyw p3lo Cews 5l sk 5l g WS (oo Jreow Slojl
5 Hys im0 Sles p (ke Sl Sl 5 (elez]
e i G bl (YN LaS) Sl cogas
S el gl 5l (S obas s oleas
Wiiwd dxlae o1 L Gle el o bolle des
38 pise Gl jl pleile o5 Jloj ohsa,
Ngye 29 Sles p S Gladlol 4 g0
ol e o> s s (Y)Y S5 )

* Gangani

® Nahas & Shawky
® Rahman

" Campbell

® Das & Garcia

doddo

Dof sl a3 Dol sl 55 e else Sl (S
5 LSl Cal Slul aleps il g8 soladl ws
3 el sl S b e (Vo) )
039 gloslw oyl yo Sludl mlie Copae 05,
Gl ol sl 5 (Y++V Tl jge 5 Sl
5 B b)) cal Jloye3 sloty a1 leslu
.(Y’ VO sul)l.iao.b

D9 g0 ol a9 Sl pllal djaiws ¢ Fed>
el plojle yo LSS Cwas bl gliee w
£ o 4 Sl ol (VYAF ) Sen 5 (5 002)
53 ool b L35 a8 35 g0 UbI (£55)0 5 23k s
ool b el lbsle gl ol 3l I8 sl JLS
5 S oo e by clbas e WS
Fols ol o ole el Jbyd Sleas ol
S Sle blpe sl 5 ok bl 5 Bgi> 25
Sl glesle 4 Glpae 5 (LSS a5 seas blee
4 olas e e e Slas e s
Ol ola s e o Sbes Gl 5SS olml slate
Uasl 58 & Slosle aulby slol gl o 5 b
a4 Sbas ol o Bk 5 OTAY (o ) 04d o0
aS cwl (6,50 sl 8L, ples Jolds aSl el Llje
390 9 @lolid Jols cnl gb 0 Bly Jod Canlo o
(FF 9 i o B lejle ;o (385 ]38 ar g
6B Ll (g g gty I8 e 0,5 o2l
G Jb sl 28,0 colopy b dag e ojeiws g Gs8>
L bobsle .OYAY () Ken 5 solae) cunl LS
5 aley Olsie a1y Ll Gldl b @ STl oS5
syl sly Slpe Gleas 4y 5wl o wiedsyl i
g LI G cals; 5 )5 S kS
Wb oojlaes i)l lpae (Y6 rV ‘rg}eﬁljo) QS oo

! skille
2 Armstrong & Murlis
3 Dulebohn



slcolem 5l plaabl L B wldl Soler oLIS055,
2o dalol (5359 die) 40 Cdpies g O A o]
Slon ope g i 4 Sl (o Geizmed el (0
5 Anwgd 50 OUgnSliny wiedyyl il g Sl
@ Azl (S ek 4 aiS SS HelS h)s S8 iy
5 oyl sazmolis (T Sleas oz o bgasiin
w0 Wl e g ool LT ol g Slosj 5l ansls ils a3
ooboly 09d i (eloiz] gl 5 (Staror sl
Ol ol 4wl ol 5 plojle ya al aiS axdl
50 ablw g 4zl ol Bl WS dx gl gl less
g ol Sl alore S plpear Slele o
Pl 5l s s aese o BgeSin aiies
g Med kel grie (UgnSiln e (e
st 3> Vghos 5 sz ol gz wilgs oo il s
Slr Olahd oo 392y b adly S8yt g dxwg
OBy Cunivo (nl drwgs g 0l 53 poe (B sLay]
pS 9 4B LE alle o oS s Sk alee
30 B0 IS0 3l e o3 cpl gl e solaal
5 ol g 6928 slaihie Gloxd Sliles
Ol STasle oo Al 50 5 00 (9300 (o) )9 Dl
Sloys 1 eolatwl sl canl ol gl a e
Oloz OhIS59 5 (Y gims Lawgs DguSiiny 1855
Lol g sl T Eodlad 45 iy g Cenibge ule
Olysar Wlgiee g Vloanls sloos ol ol
0357 1 (BgaSdny 0)bgs el Glageds sl (5 e
ol 5 o8 055l 5 (651 ) (Ulsz esliul 5 (255
S bgaSin )l 5l eslital w008 zikae ol
oz jlicilize sy Cdyiny g Ay Slal g0
3035l gl 9) e 3l S9b o0 Dgaie U359
Wi oo oo pal; az oS Sl Jlgw (nl 4 (2555k
Ol 1y GPss 5° (bgaSiny oo il Sloss

fos

9 (Wl )
oy Leale 5 o5 Ban Ll 5l iagly
3,5 plml il 9 WS Ojpar 5 Sl (Lbos
239 Orglae 3L Yo Jold (&S 5 55kl anl>
5 sl slog, oo &)l goliw IS Gl

ohlses 5 (o7 &l s | £Y

2 odle ool Sladl gopm lpez s Lai> balojl
G e olle drng 0 mlie ol Coenl g il
O o ol g a8l LA gl sl Culg,
355 TRV ()Kan 5 (6)30m) ol o lagslosls
loilo 55 aVole o dlate Sloss oz pls K
P (Kot 0 G 31985 9 0350 slml el
Jetes 1y olosls LIS 5 (il 05 5 95500
o b amse ojlrl plejle 4l oyl oS
ol a5l Lol Gan 0,5 15 culd, o laglesle
g aYole a5 cuwl sl 5> coby less
5 iylly plool ,o axe)lS &S sl LibsS b casliie
ol 0 oS o 4 Slejle slacldsies
3952 O, bl 5 08, 5 ogdle ¢ M Gl Jgamo
drwgi o loim| Comdg dgup j0 a5 el Slojlu mlie
ool 3t anel> 0,5 ©jaE maldl s ol
Wdigmse Olojle @ AT 908 » (OYAY o)
w1y o9 kil o)lge (e g O ke da Ul
eolin b eools ol as o jls jlasl 5 o6l oo ylojls
Syt Gsi 055 ol aSe 53 4 leil &S
s I Sl ek 5 e, olas (bl
6 Sloss oy gly & aiten ol (Jlopd
OV L g (6 0u) Qigd oo oolaiwl o S
Soenl 1 (5 9mmediald 5,509, 50 Sless ol plla
Jol oGl 3509, rl el lo)03 0 i
olagleibe 5 QLS o Ll adl> @8ly)s oS35
olojle oS8 Sl sl s L oas cul
351050 laglojls plos b coldy @ ez U5 )0 aillys oo
5 b @ azg 5 8590 (WTAY () 5 (5 9025)
WSy lp oy Sleos lpa g 2!
OB gSiny Sl Jloy95 5 sl olg Coenl (23559
23 oo M e g )l slasled (lgie 4y (o355
9> Sl g il JUEtl 5 5985 ()9 gl 55
Sl Gl 51 ol e J l b ls 5l sl s &
5 o DMt b 09> (28555 slacdled 0LL 5wy
a>yy 9 oSl GalS el a5 aiis gy, (sloiz]
Syt 4 s & Al Sleas ol 09d e
SS9 50 QS (eletzl 5 (hiins Cundg
Slr @l onSl g Glatiy Wlgoe oSl WS (e



FY| VPP liwsli | ¥ oylois [pyler Jlw | (o559 <yt 5

Sless G idgse Jelse  glelis gl o

lie OF wiellss j950 090l & (B))9 ,0 (LgSiny
5 356 390 allie YV olaas (6,82 5l oy 5 bl
85,18 adllae 950 sl dsie lyime Jolod &g
Car e b (6l (AL-A2T) sl oS
Slalyo sz Ao sy Gk ) Gehod i lp eSS
adyl aaS 5,5 b oad pebis sloaslas bl
b Slsl2 g jo LBl g wd )5 3 alulid 550
ol s Slds olass oler 4 oiglh dnlas 9,8
(Yoylods J392) 00,5 wolas ol 03,5 o)Ll goge
3lom el slas 4 olocws jolaie 4y 55 aslsl (o
A b aslas 5 golinl Slallhe b ablie
(¥ oyl Jgoz) 30,8 @l il oS5 5 2l G555
¥ olaws Bl 4l e 52 ¥ ooyl Jgoz &5 shalen
TV ool g sable 5 oupase (ool ()8 Jule
Sy Jelse egatys dgie
Sz w5 13 alulid 9y9e (B9 50 OlgeSin
Sl AL 5o oald (gl diny dgime ol Lel

Sleds o|).¢..>)o

5okl @l olie 5 <85 )13 plaasieg wsll
P by 4 5 Byonin S Gl coypd alre )b
enlin 0dd S o pd lime i3S s R
Bk P05l iy Wl Pl 0LL3,l o $le5 sl
Cowdy g pd & 4zl b (Ve Vedyg0in S 5 uble)
Oliee 45 358 o0 Al Bbige VAL ply aS ol
Sl 5ol (ngad a5 cl YU LS, G B35S

(F oylods Jgaz) ol Jls 55 0 SIS

699

il oy 0 opon o slael o Log, e
Sl o ok sl ol oS e,
Oeislae g Glpde dhy 9 (b)) (Jle gt oSl
355y o) 5 1 oy (Ml 5 555 S
L g ol aieban & jpms koo S 5 (gla lone
15 amlas 050 gl alo po iz il iS5 5l ealital
3 Ol ke el S i iy i S
sloplinl (3355 039> 0 il DguSiny LSGL
Slass & pledel 5 Jlad Glals (592 Gl B Ol
S soliul b YO+ bl o 5l 45 og0d YOS
IRV 5] BRI S PSR P EPON

wlidisyy Gl 08 i3y 50 odls yslaer ez
b oslital o3 b SuSs abad Lo i
Ll bl 5 151y 5 Sen Sppa aslitinyy s,
3518wl 090 gligS Wl cu sl sl
plovl alie Jolia (b g e 56w 5o o ol
Joos gy oGSl 5B pgs g Jol alo e 0l
o Jos 5 alie OF anlllae &9 (sl dgia slyina
adly LSl des axlas by, 4 gl al o Wiz (40
ool Beizd slajesie 4 ol Gl B L
5 Sele o 5 o (oS o 3l 3
95 S Slaye Sl 3,50, b g Sl SYslas g
o2l 9 2l oS o IR ps sl eslinad b
w2 e ol s delolye aS wel cnny Basod

basl
Jsaz 0 (Baigbaslas J3licore> sla Sy

1wl 00 od)si \ o)Lo.Z;B

OB aes e Lk (59,8 glo S g -V Jgua
Participants' Demography

o (L), ailo | (JLw) oo SMard | Comd | o5l
Jele e JL V0 5l i Jle 00 5l s G5 Sye Inl
= ey T e . ]
= ey T T . =]
@ L0 e Jl e e ekespispkes s 1M
i TSI B PTST N . ]
JESTH| JLo VO 5l e Jeo b f- il o5
dasls sbiwl | Jlo VO 3l in | Jle b L - olad 350 Sye




Obliw,‘;g@jw |sf

£ (JLo) ) aislo | (JLw) oo Mz | Comais | ojlos
e Ju1d gl G Jle b Sl el 5. | In8
e s i e | b o - . “i51
o ERTS I BTSN ISP B 15|
e o0 e | e e T .
e Je- 6 IS i a T e
e T 0 e | b . T i3
ol sliwl | Lo VO 5 i Juo- bt ol 358 se || in1a1
el IR T T R T e
e s e | Joe BTl o T =
e Jovd i e | e i . T -
e Je10 e | ot BT i T i
e ek Lt b i T o]
o Jeh- b0 o bt i T 557

oS gl o] Cugs WausLaog Yo (glgione Juldori 3l digos G —F Jgar

ol ©loo
aslao jl g y5in

Sg7esS
aslao jl g i

8 Ghizmo ol

T o jbas
Yo

Glog s Shigel 0 gty 4,25 5l eslizal
[ASRADRVRCS

Msole 5150 b BgSitny L3I 6,185
Marelzr )0 DguSiy 02,55 5 ol Lade

(V) SguSin 4,20 5l oolaul

(M Bl 0z plgre 4 gty

O D) DguSiiy el Do Gl Hlaiye

A F)plizes Joloro jo DguSin pliml g 0S5

ansl>

Ol e 4,28

5 sode ST b bl

sl

» ety @SS
ObgmSeing 425
SE sk o4
el D38 4 dzgi
pliml s @SS

Q- OBzl ) Jedow

Slr QligeSin & paiee (Jowe (285 )Ly
Fhen s 5 o)

O 0 0) (BgusSiny 5l (10,93 9 Julow

A b Sty Sl yos g isls 5l ool

S Fold & 4z 55 5 DguaSily Sl ST g 5108
@ !

O0) bapulye ) 150> Slp DguSiin 5l Oges

S

O &

5 ilo 3l ealaul
PSS g g

W psl o 5o 55
o590 Sl (o
ObgmSiiy

b a8 Gk 5l (g5l azsu B

ladb e

A2-AZLA26- | L 65 olSams
i g
OB S
Al12-A25- }5‘).0 L Jal.,.?)
ALO-ALT-A6 | 5 o) ool g oy S5
PERIES
REAIEAE | a5 | b
ASALS | s esliad |
4,70
Al4-Al6- S43 5 pads

D (g3l 5 SlassT aly) Gie Lawgs ()5 13
e 5 AP Jobe (KMO) ®iges oliS ol
aigad Cus)S Ggail ) (s gl 5 iyl o Lo]
Ay ey @ Glassl e flw o cbl
ol ams e L 45 ogs /e e o) 5 VOFAVYYY
o3V el celin ) ole o bl (sl g
omibylg oy e vgas adlge o oplaS cll SIS Ay

25 oS 36 Joks

oo lolids sbul g olse a6 (ol Cand ol o
el ooXl g oo paly el Woled 5 (LS v )
Gl alidnyy (359 50 QlgeSin Sl ol
&8 o g et ane ¥ Jlee VY Jeiie
Jedody aion 0500 ddlidwon YO- (59005
e a JEl g sl oz 5l gy Sledlbl 28518



FO| VPP bl | ¥ o ylos

loske Jw | (o359 a o 10 559198

WS oo e 1) (8359 50 QBgeSinn Sloas Gl plls 50 figo Jalge dolidnsy 4y bgs e

09339 90 b gl ©lous ol puzr el 30 g Jolge (pguas ;o WYlio g (5 syl G2l - Y Jgu

Sogxe slaas
sible (bl Jolge e Jolgs oo Jolge sl (a5 Jolge
b glaas
ible cylas =59 Sl ey Eie LSl PES 5 ole 35T,0 b LS|
saias 0 6,.5,5 s ol ST eolgls g oS ,l8 axol> (o pl sl g 0S5
D59 ° 532, Vb e colex (S Ao g 425
R s 209 ) el 2, Sleas b 4zl 5 Bl 04
SguSidy e 1y Bl &) Slagass il 5,k
5 ober )15 0 DSy sl plole 598> il 5l el
XY DSy 35,9 ol S a3 4,5 g il 5l ool
sl sl coles DY ghs Culas 5 Coron] by cole> Ll o ;o Hpa>
sleiagh ) 6 )Sen S cale> O g w293 (Sln (e
sole oy Sloyd Sy BsmSiny
9 sl ;o oSl o Al
slaas o jax Sare Slons
holasil o, 9o
ko aalom Glogrn (S yme G835 sla g
g 4

09339 30 b gl Wloud Gl ol 50 Jgo Jolge bbb yro g b dgdo yj bl -F Jouar

Lalh i = I5en jlasl Sr970 oS
=55 bl Elig,s Wi
0.8834 0.9223 0.7975 Lol S Jelse
0.9168 0.9626 0.9209 ole Lelge
0.7820 0.7054 0.7588 e Julge
0.8324 0.8946 0.8876 sible - bl )|

09339 39 U gy Slous )l e ol (6951 (5 lislw WYolre Juo i3l sl (oLl O Jguer

AGFI

GFI RMSEA P v Y /df

0.92

0.91 0.071 0.01148 2.965




ohles 5 2 aul s |55

09339 30 QUgmSday Gloas oyl e el (Glod yual) 9 61— 0Ly S

0339 38 QU gy ©loas e pllis gao paly -7 Jgur
LSty o jgel s sl Sn o al,
O gt 4,20 5l oolal
OUgaSiin b eloiz! Loy dnngs
OBguSiing ool ogad (o8] 5 (25 jlel
ObgmSiny Jbo (Sed 5 Zolo Jb
Ob Sy i ool drngs EERV
Sl mlie dige o e
198 e 9 (5105 Censls
&b slasial g oyl glo idu ;o saome (6,5
Sible Coles axwgs sible
sl als; coles azwgs
ozl (bli)l coleas aswgs
358 OB sty 5l (53LusSl

@ly 6oL el o)lgen 050 g diled ()9 9 dnsl> G5 axd g Cxy
@ wl s g 0o JB H9aS )9 DguSiiny H2d ol 9o atols Sless ol pllss Cueal 929 L
e Olzmen (555 B 09l anlliS plal oSy OUgmSin 9 Cowl oal a28,5 0000l (3555 50 ot
Slrre orl 4 5l exnSose L) 09 5 o, sbiel 7238 ol ol ol 00 pew (SBgal )3 45 )5 4 (23559



PV PP bl | ¥ ojlos oyl Jlo [ (o) rg o poko 53 (559l 95

L oebyy wlaeddls o oSl 5 Jad glaces
Gl Wlgies s Gl spel, L lse
5 Ghips b gl Lol 5l cbli> 4 omie (bgusiny
50 &Sl as wilosls las Slallae 09l 03,9 dsel>
2 G0 5 (6,95 (65 ye abe (28559 sladled
055l 5 garedy)l e lap] & 53555 slaglesles
4 Comd WSl g plial Saad s ams o
Ol Bax 0 J5e hle S late 4 58 (lgaSlin,
a2 oo sl Oladod Cal oads aisll oyl oleas
s Lals, dagiseel Gk 5l Syl @y oS
4 dlge dmollails g ojlae b3y slaglejle
A8 S (lgaSling 4 Cand pad g pll Gil38l
Ss Bk V0 e 5 T dsS)
Li> gly 5o colio mopboles 5 oyl usls
D)1 Ceasl Sl (5355 30 QU gty Dloss
Sloie 5 oyl ol Jeld (o liF sl loladl
e el (ligmSiy @lio 5 Boi> (slp ilablns
slwl g dhade gledld g baly ol Jl
ObgnSiiy Jb oS lie gl Slojle gla)lsle
Yo Sa g pela piiee bl Sless e 4 e
G ) el Colem a8 wols Glas (YY)
OsmSiiny & S5y slegloles 5 ol el
P U S e gid |y byl g a0 05500 5 oleel

o3l sl JUub &S L (o555 anal> slaculled
Ol 0o Soe Belse 51 (o Olse a5 oobe ulse
Wgd oo ald JBhy QleeSiin Ols
2 Jele paiz ams o (lid 85 O jso oy
Gl 5 Bed> cole gl Bl (oo e Aol (0
s s (V1A L es o " Sul) ol canslis
S Slyie a4 (oh5)9 QlgaSin 4 cuslia Sl 4
I3 0wl oyse ol Slems Sl a5 6 855
Gldy> g ol gloces s s ble ol ad S
(& Ferye ils S, 5 it slacas sbul o
a9 b e el ple s Copae o)slie
Aiada (68,09, 5B oS S8 lgnSling 4 Wiy oo

® Nicholson
"Hums & MacLean
8 Skille

e |y 093 san] anlete ST ol Jusans asll
oo 3l 0o ] b ALndS W 09,5 p asdS 4 Wb S
Obed 5o Olrl Ghins by WS e Hee (bseSiny
b ) GilR p g o glo ahl dang (SYsb
s dxwgi cnl )3 1y G Cn e (lgnSidnn g Con
O Cond (60b; la i lhwy baog s el ol
22 ol (a5 5 832y sy & ol )
S 09> Olirdn Sl pad g plal 4 s
S99 (nl poodle D)l onge p (Bie g (o by
239 0397 )0 Sy Awld Sleas Gl el
losaly (lguSiin &5 12 1ol 5900 723 nl
@l opSlg ol el wtly (oo g 039 Oz LSS5 5
S, aldS Sladss o adlb Wil I aslsl ol
O 5 (e (Ve V) o Al Sl g L laase
il g e walisle ((VE Yool g0 g0
5 B OVF V) elloss 5 oblig,b cosbie ((VF))
OYAA) b oe 5 s Sl ((1¥R9) )]
OYAY) L5es 5 6 y50 ((VTAV) (S 5 salic
(YY) "9 5 meS (VoY) ol an 5 'oLsS
Hloe o8 & S m (YeR) Tl 5 505

Aaasls o, Lal Gadsd pl o edds astie
e G lye 4 B9 50 (BgnSidy Sleas
Jolge ol ol (elosizl g (Sam b Jalse aiosls coge
ol Cugli g Li> 0 S5 B Wilg e
el gl il 5l Sloyud egn y (lgnSian
(59358 5 OUgmSing 31 Judos a8 wilools ylis Slelllas
9 Rlox slaal(Judos g pall mulye )15 5 Gasb
Sl G35 aieds)l o] gl el slogs)
loirl  lad  pmen (YN Sigd)
Olrz 0 e B leSin l casS ol
el Bty 4 Lab S e Ll byl clons
Gl o oylg il byl 0 (1,5 LG aes
PRCOS IR COVSIPRPS| IREREL A (O
Gl ool oegdle (YNY SO leiul) Wigd o655

! Konrad

2 Kim

¥ Moncarz & Kay
* Dionigi

5 Stewart



o & 9 el glhes Job )0 (23555 by plxl
slad obxl (puzren ojls HYL Coonl ‘c_;‘"“““‘)l"
Snl pokie 4 (o859 (LgmSin ln (ule> g ol
el 32 T elazzl 5 Jlsy bl 5 Sllmgs
e plls oKl (Y VF (L en 5 "6 peked) cal
abauly @ (3355 )0 GlsmSiny oo atunld Sless
Ol Cliime g (SW) y0 AT Jue g peiies OlSL
5 b & Gipe » cwl by o LR
Wl (509,255 D90 (B Gosd g Job pllas (0l 612
5 elolis 1 ojle bt ey a4 1) ol 558
Corad] b s 05651 ol gy caslin b, wolscl
era> > (0 solole el alante ol
29 WS (s Joo g axgi el (pl 4 S (LgnSiiny

a5 ,90 50 Sl Jlo Bro o)lae oo a5 a5 5L ol

Jooe dtanls Sless Gz allss slas el 51 LS
o anje bl cel Lo (B9 50 OUgaSin

References:

Araei, M., Abbas Pour, A., Babaei, I., TaghaviFard,
M. T., & borzooian, S. (2023). In search of a
model for the compensation system of judges
based on the requirements of training and
improvement of human capital. Iranian Pattern
of Progress, 11(1) . (in persian)

Armstrong M, Murlis  H(2007). Reward
management: A handbook of remuneration
strategy and practice. London, United Kingdom:
Kogan Page Publishers.

Campbell, J.W., Im,T. & Jeong, J. (2014). Internal
Efficiency and turnover Intention: evidence
From Local Government in South Korea, Public
Personnel Management, 43(2), pp. 259-282.

Chelladurai, P., & Doherty, A. (Eds.). (2018). Sport
management:  Principles and applications.
Routledge.

Das, B. and A. Garcia-Diaz. (2011). " Factors
Selection guidelines for job evaluation: a
computerized statistical procedure”, Computers
and Industrial Engineering, 40, pp. 259-272.

Davoudi, S. M. M. & Fartash, K. (2013). Turnover
Intentions: Iranian Employees. Journal of Indian
Management, 10(1), pp.89-99.

Dionigi, R. A. (2015). Benefits of sport for older
adults: A review of the literature. Journal of
Aging and Physical Activity, 23(3), 379-385.

* Shilbury

oo 9 (2 aul (s [FA

(ST IESINgD Wsosty (o),9 anelr yo S lie (gl
ol Jlo mlie g Mg csan Jole (YA (o
Sl cwlie Jbo plie g Mg (35 2l
o Sl slecaBlie g e (D) (UgmSin
S g sblage OMSie Jlae o 1) Loyl ales e
wore) Ko g 3ol) i Cylas baT 5l g 00,8 il
ossils Sl (35d Slaladl 5 Sypn adly yo (YeNY
09509 055> UguSiicn 4 Wlg oo 4 aie i
5 Sl G glaail 4 wsSilen WS Sge SaS
Ol 6o ol el lis (VF-Y) oK
@ b a e clronsl5Sl 5 ol WSy el oLl
L Lo e slooasil o5l oo Slae b dasi po glmoossluSil
Olei Gl roail Sl 5 cole lronul 1l (o

Al alil 09,8 cpl Sleas ol gl Jse Jelse
Jelge pol> b o ool azlily Jelee Koo )l
i ol cal il o able 5 Ll gk s
209 QBgmSing 5l Culex g Sloss (2 3 (oot
LOYY) ) Ken g gloie a5 adon (o .08 oo )
2 Sl sy Slas Gl el ol 9505
i aw 5 lacawl Laisls sl ol e SSL
S Sbas Gl (b Gem Sbas e
IR @llid 99 S9y0 Sleas Gl s Jlope
b e S olas ol o o A s 3
Sy ableg Supae Jelge 4 Bolare o)lge oues
Ble Copde e Supse Jelos 5l (S0 lple
Sty slr polbe Slanty 5 (sl wslad >
5 69 Wsd By Fee lisleas ol )5 (555
O e Sl 6185 50 Bl (Yo VA ), Ken
5 Slosle 09)0 (Kmon 5 3l (o859 GLgaSin
bl 5 (mle slaaSs sl g by o slaglosle
s oy O i R s lseSan ole
WS SaS Gl gaSliny atwsls Sleas (e 4 iy o

' Kikuchi, K., & Inoue
’ Hoye
3 Chelladurai & Doherty



FALAFF Glawal | ¥ oylos [oyler Jo | (o559 <o ppe 35 559l

Dulebohn J, Werling S. (2007). Compensation
research past, present, and future. Human
Resource Manage Rev. 2007; 17: 191-207.
DOI: 10.1016/j.hrmr.03.002

Fani, A, Danaeifard, H, Kavoosi, E, & Nayyeri, S.
(2021). Designing a Compensation Model for
the Services of Knowledge Employees in
Knowledge-Based, Technology-Oriented
Organizations. JOURNAL OF HUMAN
RESOURCE MANAGEMENT RESEARCH,
12 (4 (42)), 161-195. SID.
https://sid.ir/paper/403545/en (in persian)

Gangani, N. McLean, G.N & Braden, R. A. (2006),
"A  competency-based  human  resource
development strategy”. Performance
Improvement Quarterly, Vol. 19, No. 1, pp.127-
140.

Heidari, M, Salagegheh, S, Pourkiani, M, Sayedi, S,
& Amiri, A. (2017). Explainning and designing
an effective conceptual model of compensation
system in line with general policies of the
administrativ system urban management, 16(3
(48), 477-496. SID. https://sid.ir/paper/92277/en
(in persian)

Hoye, R., Nicholson, M., & Houlihan, B. (Eds.).
(2018). Managing  sport  organizations:
Responsibility for performance. Routledge.

Hums, M. A., & MacLean, J. C. (2017). Beyond
sport management: Professional development
and careers in the sport industry. Human
Kinetics.

Kim, C. H. & Choi, Y. B. (2017). How Meritocracy
is Defined Today?: Contemporary Aspects of
Meritocracy, Economics and Sociology, 10 (1),
112-121

Kikuchi, K., & Inoue, Y. (2018). Evaluation of
retirement support programs for elite athletes in
Japan: From the viewpoint of career transition.
Journal of Physical Fitness, Medicine &
Treatment in Sports, 5(1), 1144.

Konrad, A. M., Richard, O. C., & Yang, Y. (2021).
Both Diversity and Meritocracy: Managing the
Diversity-Meritocracy Paradox with
Organizational Ambidexterity. Journal of
Management Studies, 58(8), 2180-
2206.https://doi.org/10.1111/joms.12752

Maleki, M, Faghihi, A, & Mirsepasi, N. (2019).
Deficiencies of public sector compensation in
Iran. IRANIAN JOURNAL OF
MANAGEMENT SCIENCES, 14 (54), 1-29.
SID. https://sid.ir/paper/366370/en (in persian)

Moghimi Firoozabad, M., & Hamdollahi, H.
(2022). Designing the model of meritocracy in
the public sector for good governance;
Qualitative study with a multi-grounded
approach. Political Sociology of Iran, 5(3), 263-
283. doi: 10.30510/psi.2022.298276.2084 (in
persian)

Mohebi,serajhoddin, Gelerd, parvaneh,
Movahedizadeh, Hamidreza. (2022). Design of
the Meritocracy of the Managers with the Urban
Management Approach of Mashhad City.Urban
Management Studies, 49, 53-65(in persian)

Moncarz E, Zhao J, Kay C (2009). An exploratory
study of US lodging properties’ organizational
practices on employee turnover and retention,
Int. J. Contemp. Hosp. Manage., 21(4): 437-458

Moradzadeh, A., Hosein bor, M. O., & Salarzehi,
H. (2022). Model of meritocracy proponents in
the administrative system of disadvantaged
areas. Journal of Strategic Management Studies,
13(49), 267-282. doi:
10.22034/smsj.2022.148913 (in persian)

Nahas, T., Abd-El-Salam, E.M. & Shawky, A.Y.
(2013). The impact of leadership behavior and
organisational culture on job satisfaction and its
relationship among organizational commitment
and turnover intentions: A case study on an
Egyptian company. Journal of Business and
Retail ManagementResearch, 7(2), pp. 13-43.

Nicholson, M., Hoye, R., & Houlihan, B. (2015).
Sport and social capital. Routledge.

osmani, B., nejadirani, F., Rahimi, G., & beikzad, J.
(2023). : Pathology of human resources
compensation system and providing a suitable
model in Melli Bank of Iran. Iranian Pattern of
Progress, (in persian)

Ozma A, Jaffariniya S, hassanpoor A, kheirandish
M. Identifying and explaining individual and
managerial factors affecting the compensation
of project-based organizations with mixed
approach. MCS 2018; 5 (4) :292-302 URL:
http://mcs.ajaums.ac.ir/article-1-242-fa.html (in
persian)

Qarib, Gholamreza. (2013) Examining the system
of service compensation in Islam. Islam and
Management Studies Quarterly, 3(2), 77(in
persian)

Rahman, W., Nas, Z. (2013). Employee
development and turnover intention: theory
validation. European Journal of Training and
Development, 37 (6), pp. 564-579.

Shilbury, D., Westerbeek, H., Quick, S., Funk, D.,
& Karg, A. (2014). Strategic sport marketing.
Allen & Unwin.

Skille, E. A., Fasting, K., Pedersen, A. V., &
Sisjord, M. K. (2019). Former elite female
athletes' experiences of a career transition
program. International Journal of Sport and
Exercise Psychology, 17(4), 351-366.

sina,fatemehsoghra,sadati tile bani,syad
jalal.(2022).The role of mediation of
meritocracy in the relationship between
organizational justice and organizational
learning in  Mazandaran Tejarat Bank
employees.Educational Administration
Research,52,33-56. (in persian)



o Bos g o2 4l cpns | V-

Stewart, B. (2012). Sport, culture and community Teimouri, H., Shahin, A., Shaemi Barzoki, A., &
identity. Routledge. Karimi, A. (2018). A Pattern of Competency -

Taleifar R, Darvish H, Moghali A, Abbasi N. Oriented Compensation System of Employees.
Designing of the Model Project Oriented Management Studies in Development and
Organizations Based on  Organizational Evolution, 27(90), 115-140. doi:
Performance (Case study: Jahad Daneshgahi of 10.22054/jmsd.2019.9398 (in persian)

Fars province). Quart J Public Organiz Manage.
2015; 3: 13-29 (in persian)



