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Background: Multiple intelligences, as a well-known psychological theory, play a significant role
in various decision-making processes, including career path decisions. Despite numerous studies in
this area, considerable research gaps remain in understanding how different types of intelligence
influence career decision-making.

Aims: This study aims to review and analyze existing research on the role of multiple intelligences
in career decision-making.

Methods: The method of the present research was a systematic review of documents. The population
of this study consisted of all scholarly and research resources related to the concepts of the role of
Multiple Intelligences in career decision-making. These resources included academic articles, books,
research reports and critical analyzes published in the period from 2000 to 2024 in reliable scientific
databases and international publications. The sampling method in this study was non-random and
purposeful. Data analysis was done using thematic analysis method.

Results: The findings reveal that various types of multiple intelligences, such as logical-
mathematical, interpersonal, and intrapersonal intelligences, have distinct impacts on career decision-
making. Specifically, interpersonal intelligence significantly influences career choices involving
social interactions, while logical-mathematical intelligence is more relevant to technical and
analytical careers.

Conclusion: This study highlights that incorporating the multiple intelligences framework can
enhance the understanding of career decision-making processes and assist career counselors and
human resource planners in offering strategies aligned with individuals’ capabilities.
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Introduction

Career path decision-making is a multifaceted
process that integrates cognitive, emotional, and
social factors. In the quest for a comprehensive
understanding of how individuals make career-
related choices, multiple theories have been
proposed, each shedding light on different
dimensions of this complex phenomenon (Skrzypek
et al., 2020). One of the most influential concepts in
contemporary educational psychology and career
development is Howard Gardner's theory of Multiple
Intelligences (M), which suggests that individuals
possess a Vvariety of cognitive abilities, each
contributing uniquely to their intellectual and
emotional capacities (Gardner, 2011). Over the past
few decades, there has been growing interest in the
potential role of MI in shaping career decisions, as
these intelligences can guide individuals in
understanding their strengths and weaknesses,
ultimately influencing the choices they make in their
professional lives (Steele & Orth, 2021).

The idea that career decisions are not solely based on
traditional measures of intelligence—such as verbal
and mathematical reasoning—has gained significant
traction in recent research. Multiple intelligences,
including linguistic, logical-mathematical, spatial,
musical, bodily-kinesthetic, interpersonal,
intrapersonal, and naturalistic intelligences, all play a
vital role in an individual’s approach to career
planning (Schmitt et al., 2023). For instance, those
with high interpersonal intelligence are likely to
pursue careers that involve interaction with others,
such as counseling or teaching, while those excelling
in bodily-kinesthetic intelligence might gravitate
toward professions in sports or the arts (Gardner,
2020). Furthermore, intrapersonal intelligence
enables individuals to reflect on their emotions,
desires, and aspirations, a crucial skill for making
decisions that align with their personal values and
long-term goals (Sethanan et al., 2023).

Recent studies have extended Gardner’s original
framework, exploring how different intelligences
contribute to specific career paths and how
individuals with diverse intelligence profiles navigate
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the decision-making process (Ran et al., 2022).
Researchers have highlighted the importance of
tailoring career guidance programs to reflect the
diversity of human intelligence, thereby supporting
individuals in making more informed, personalized
career choices (Pignault et al., 2021). For example,
MI-based career counseling interventions have
shown promise in helping students identify their
strengths, thereby enhancing their ability to make
career decisions that are more aligned with their
natural aptitudes (Torul et al., 2019).

Moreover, the role of M1 in career decision-making is
not only pertinent to students or early-career
individuals, but also holds significance for
professionals considering career shifts or re-entering
the workforce. As global labor markets evolve, there
is an increasing need for individuals to reassess their
career choices in light of changing industry demands
and personal growth (Lai et al., 2023). Research on
how MI can aid in this reevaluation process has
provided valuable insights into how individuals can
harness their unique intelligence profiles to transition
into new professional roles effectively (Jin et al.,
2021).

This study seeks to explore the intersections between
multiple intelligences and career decision-making by
providing a thorough review of the literature and
examining the current state of research in this area.
By synthesizing the findings of recent studies, it aims
to contribute to a more nuanced understanding of how
MI influences career path choices and offers insights
into how career counselors and educators can
incorporate  these  findings into  practical
interventions. Furthermore, this study will address
gaps in the existing research, particularly regarding
the application of MI theory in non-western contexts
and the potential influence of cultural factors on
career decision-making processes (Jiang et al., 2023).
In conclusion, the integration of M1 theory into career
decision-making frameworks provides a compelling
perspective on how individuals navigate their
professional journeys. By recognizing and valuing
the diverse cognitive strengths that people possess, it
is possible to facilitate more personalized, effective,
and fulfilling career choices. This review will
critically examine the relevance and applicability of
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MI in contemporary career development theory,
focusing on the latest research and its practical
implications for career counseling and guidance.

Method

The research method employed in this study was a
systematic document review. The population of this
study consisted of all scholarly and research resources
related to the concepts of the role of Multiple
Intelligences in career decision-making. These
resources included academic articles, books, research
reports, and critical analyses published in reputable
scientific databases and international journals. The
sample for this study included articles, books, and
scholarly sources directly related to the concepts
under investigation. The sampling method used in
this study was non-random and purposive. In
selecting the samples, the focus was on primary and
recent research in the fields of career psychology,
multiple intelligences, and career paths. The selected
samples specifically analyzed the impact of
intelligence on career choice and related career
factors.

To gather and analyze the data, the following methods
were employed:

Search and selection of resources: To identify and
select relevant resources, scientific databases such as
Google Scholar, JSTOR, PubMed, and Scopus were
utilized. Key search terms included "multiple
intelligences," "career decision-making,” "career
path," and "career psychology.” The sources included
research articles, books, and reports that were
relevant to the topic under study.

Criteria for selecting resources: The selected
resources had to include primary and recent studies in
the fields of career psychology, multiple
intelligences, and career paths. Specifically, articles
that examined the relationship between multiple
intelligences and their influence on career choice
were prioritized. Only sources published within the
last decade and directly related to the concepts of
interest were included in this study.

Data analysis: The collected data were analyzed using
thematic analysis. The analysis included an
examination of key concepts and theories found in the
scientific literature, a comparison of different
approaches to career choice, and the identification of
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common patterns and significant differences across
various studies. Special attention was paid to
analyzing how multiple intelligences are applied and
how they influence career decision-making.
Synthesis of results: The results obtained from the
analysis of various resources were comprehensively
and integratively summarized. In this phase, the
factors influencing career paths were identified, and
the role of multiple intelligences was examined
according to the retrieved studies.

Results

The findings of this study highlight several key
aspects of how Multiple Intelligences (M) play a
significant role in career decision-making.

Diverse Influence of MI: The application of Howard
Gardner’s theory of multiple intelligences to career
decision-making demonstrates that different types of
intelligence (e.g., linguistic, logical-mathematical,
spatial, musical, interpersonal, intrapersonal, bodily-
Kinesthetic, and naturalistic) influence individuals'
career choices in various ways. Studies show that
individuals with high interpersonal intelligence, for
instance, are more likely to choose careers in social
services, teaching, or counseling, while those with
high logical-mathematical intelligence tend to
gravitate toward technical or analytical professions
(Armstrong, 2020; Huda, 2021).

Career Path Alignment: Research indicates that
aligning career choices with an individual’s dominant
intelligence leads to greater satisfaction and success.
This finding aligns with the idea that individuals who
understand their unique strengths in terms of Ml are
better able to navigate their career paths (Gardner,
2018; Goh, 2021).

Decision-Making and Personal Growth: MI-based
frameworks help individuals in making more
informed career decisions, as they provide a deeper
understanding of one's own cognitive strengths. This
contributes not only to career success but also to
personal development and psychological well-being
(Zhang & Wang, 2022).

Educational and Professional Implications: The study
also found that MI-based career guidance in
educational settings fosters a more personalized
approach to career counseling. By focusing on a
student’s specific intelligences, career counselors can
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offer tailored advice that supports better decision-
making (Kutner & Pariser, 2019).

Gender and Cultural Factors: Several studies also
indicate that MI can help break traditional gender
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norms in career selection. For example, females with
strong spatial intelligence may be more likely to
pursue engineering or architectural careers,
traditionally male-dominated fields (Martinez, 2020).

Table 1. Summary Table of Findings

Finding Description

Relevant Studies

Diverse Influence of Ml
Career Path Alignment

Decision-Making and Personal Growth

Educational and Professional Implications

Gender and Cultural Factors

Various types of intelligence significantly
impact career choices
Aligning career choices with dominant
intelligences enhances success and satisfaction 2017).
MI frameworks support informed decision-
making and personal growth
MI-based career guidance provides
personalized support for better career
decisions
MI helps challenge traditional gender norms
in career selection

Armstrong (2020), Huda (2021) (Kanaya,
2019); (Gardner, 2006); (Metvali et al., 2021).
(Kim & Ra, 2022); (Ning, 2022); (Mao et al.,

(Lutaz et al., 2017); (Barintos et al., 2019);
(Lorten et al., 2022)

Kutner & Pariser (2019) (Gebremeskel et al.,
2024); (Scharff, 2016); (Exo et al., 2023).

Martinez (2020) (Farhan et al., 2024); Costa et
al. (2021); Lam and Zhang (2020).

Conclusion

The current study explored the role of Multiple
Intelligences (MI) in career decision-making,
offering an in-depth review of relevant literature and
examining contemporary findings in the field. The
analysis provided valuable insights into how various
types  of intelligences—Ilinguistic, logical-
mathematical, spatial, musical, bodily-kinesthetic,
interpersonal, intrapersonal, and naturalistic—affect
an individual’s ability to navigate career choices. This
discussion section will synthesize the key findings,
offer explanations, and provide a critical perspective
on the implications of MI in career development,
particularly in the context of modern educational and
professional settings.

Intrapersonal intelligence also plays a critical role in
career decision-making. This intelligence enables
individuals to reflect on their personal values,
emotions, and long-term goals, which is vital for
making career decisions that are congruent with one’s
internal motivations (Sethanan et al., 2023). For
example, individuals with high intrapersonal
intelligence may prioritize careers that align with
their passions and ethical beliefs, rather than solely
pursuing financial gain or external validation. This
aspect of MI highlights the importance of self-
reflection in the career decision-making process,
which is often overlooked in traditional career
counseling practices.

However, despite the valuable contributions of Ml
theory, several gaps remain in the research. One key
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limitation is the lack of cross-cultural studies
examining the application of Ml in career decision-
making. Research suggests that cultural differences
may shape how intelligences are perceived and
applied in different societies (Jiang et al., 2023). For
instance, in collectivist cultures, interpersonal
intelligence may be more highly valued in career
decisions, while in individualistic cultures, personal
achievement and intrapersonal intelligence may take
precedence. To enhance the applicability of MI
theory, future research should explore how cultural
contexts influence the career paths of individuals with
different intelligence profiles.

In conclusion, the integration of Howard Gardner’s
theory of Multiple Intelligences into career decision-
making frameworks has provided significant insights
into how individuals approach career choices. The
findings of this review suggest that Ml plays a crucial
role in helping individuals understand their strengths
and preferences, thereby guiding them toward careers
that are more fulfilling and aligned with their
intellectual and emotional capabilities. Furthermore,
the application of MI in career counseling and
guidance has shown promise in enhancing career
satisfaction and supporting individuals in making
informed, personalized decisions.

This study highlights the need for a broader adoption
of MI-based approaches in educational and career
counseling settings, as they provide a more holistic
understanding of individual potential. However, more
research is needed to explore how MI functions
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within different cultural contexts, as well as how it
can be integrated into existing career guidance
frameworks and educational curricula. By expanding
the scope of MI theory and continuing to refine our
understanding of its role in career decision-making,
we can ensure that individuals are better equipped to
make career choices that are both satisfying and
sustainable in the long term.
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