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The Relationship Between Job Satisfaction In
Middle Managers And Their Organizational
Obligation In IRI Army’s Staff.

Abstract

The main purpose of this study is to explore the
relationship between the job satisfaction of managers and
their organizational obligation. 60 subjects from the
middle managers of IRl Army's Staff were selected
through simple random sampling , and to collect the data,



two questionnaires of job satisfaction and organizational
obligation were used. Pearson product correlation were
used, and the results showed a direct relationship between
job satisfaction and organizational obligation.
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