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Abstract:
Ethics is a significant topic in the field of human resource management,
as the outcomes of adhering to ethical principles in organizations have
been positive and have attracted many individuals. Therefore, this study
aims to derive the fundamental ethical principles across four human
resource management processes: “Recruitment and Selection”, “Training
and Development”, “Retention”, and “Deployment”. In the course of the
research, references were made to the texts of Nahj al-Balagha, Ghurar
al-hikam wa durar al-kalim, which are derived from inspirational
passages in the speeches of Imam Ali (PBUH), to explore rights-based
ethics. Using logical analysis throughout the research, the foundational
ethical principle of "Goodness, Beauty, and Virtue" was considered. For
each human resource management process, a logical and fundamental
principle was extracted, serving as the foundation for the reasoning of
this study. Accordingly, the logical principles identified for each of these
processes are as follows: "Selecting individuals with potential for virtue",
"Creating opportunities for the growth of potentials”, "Promoting and
developing self-esteem™, and "Meritocracy and suitability”. The outcome
of this research is the identification of logical principles that define a
rights-based ethical system in human resource management.
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