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Abstract

Background and Objective:

Ethical leadership in organizations is recognized as a critical factor in
shaping employees' ethical behavior and fostering a culture of trust
and integrity. Additionally, the error management climate and
organizational commitment, as organizational variables, can play a
significant role in facilitating the relationship between ethical
leadership and employee voice. This study aims to examine the impact
of ethical leadership on employee voice and the mediating role of the
error management climate and organizational commitment in this
relationship.
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Method:

This research is applied in terms of its objective and descriptive-
survey in nature. The statistical population includes administrative
staff of the Education Department in Arak city during the academic
year 2022-2023, totaling 608 individuals. Using Krejcie and Morgan's
table, a sample of 235 participants was selected, and questionnaires
were randomly distributed and collected among the sample members.
The validity of the measurement tool was confirmed through
convergent validity, and its reliability was verified using Cronbach's
alpha coefficient. Data analysis was conducted using PLS software
and the structural equation modeling (SEM) method.

Findings:

The study's findings indicated that ethical leadership has a positive
and significant impact on the error management climate and employee
voice. Additionally, the error management climate directly influences
employee voice and acts as a mediator in the relationship between
ethical leadership and employee voice. Furthermore, employees'
organizational commitment, as a moderating variable, enhances the
effects of ethical leadership on employee voice.

Conclusion:

The results demonstrate that ethical leadership can encourage
employees to express their voice by creating an error management
climate and strengthening organizational commitment. Therefore,
enhancing ethical leadership in organizations can be considered an
effective strategy for increasing employee voice and fostering a
positive organizational environment. These findings are particularly
valuable for managers and policymakers, especially in educational
settings.
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