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Abstract: The success of organizations is largely due to the competence and
competence of their managers. No organization can be found that has
experienced sustainable success and has not had a wise, efficient, and competent
manager. Since the success or failure of an organization largely depends on its
management, it is necessary to reflect on management and how managers are
appointed. This research aims to identify the factors affecting the selection and
appointment of managers. The research method is descriptive-survey. The data
required for this research was collected through a researcher-made
questionnaire and a complete sample of 90 senior, middle, and junior managers
of the Public Administration Training Center and the Higher Institute of
Management and Planning Education and Research, and the data was analyzed
in the form of Kolmogorov-Smirnov tests, binomial test, and Friedman test. In
the present article, the factors affecting the selection and appointment of
managers have been examined, and these effective factors have been ranked,
which are respectively: process factors, objective factors, and contextual factors
in terms of their effectiveness. Also, the claim of normality of observations for
all three variables was accepted at a confidence level of 95%. Finally, the
importance of these factors in the selection and appointment of managers is not
the same, and considering the significance of the difference in the rankings, it
can be stated that the average ranking of each factor is as follows: process factor
2.27, contextual factor 1.93, and objective factor 2.13.
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Extended Abstract

Introduction

Societies change over time, and this movement distinguishes their
position in economic, cultural, political, etc., dimensions. The
emergence of social organizations and their increasing expansion is one
of the prominent features of human civilization. Considering various
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spatial and temporal factors and the specific needs of each society, the evolution and development
of these organizations are increasing every day. Every social organization is designed to achieve
goals and, given its structure, requires some kind of management. Acquiring transformational
managers is a major concern for organizations. To understand these conditions, it is enough to
note that companies such as Intel and Compagq are forced to pay between 20 and 50 million dollars
annually to managers who are qualified to run their organizations. Of course, these conditions are
not limited to industrial organizations, but assuming senior military and political positions also
requires acquiring management skills (Ghaffarian, 1990).

Today, a large part of the inefficiency of organizations and the failure to achieve organizational
goals is due to the improper selection of managers, and therefore, a model that can identify and
select capable people in management can help the organization achieve its goals. The process of
selecting managers can be considered a type of management succession planning, which refers to
a systematic process in which the best and most qualified people in the organization are identified
and, when necessary (vacancies in management positions, transfers and promotions of personnel),
they are placed in key and sensitive positions (Dori Fukourani, 1994). Management succession
planning is related to the decision-making process of how to fill the management gaps of the
organization, in which the existing personnel are evaluated and future capable candidates are
identified. In this research, we seek to know which of the general conditions, general and
specialized competencies, have the greatest impact on the selection and appointment of managers?

Theoretical framework

In today’s turbulent business world, organizations are struggling and competing to identify, attract,
and retain the most competent managers as a competitive advantage. In today’s complex and
changing society, training and development programs for managers at various levels of
management, which are carried out for efficiency and effectiveness of their activities, are
considered the most important and valuable goal and mission of the organization (Musaizadeh &
Adli, 2009). The success of organizations is largely due to the competence of their managers. No
organization can be found that has experienced sustainable success and has not had a wise,
efficient, and competent manager. Since the success or failure of an organization largely depends
on its management, it is essential to reflect on management and how to appoint managers (Naderi
Khorshidi et al., 2009).

If the selection of managers is done correctly and appropriately, it will have organizational and
social benefits. Therefore, it is appropriate for organizations to try to find the most qualified,
competent, committed, and best individuals among job applicants in society, especially for service
in government agencies and public services, and to carry out the desired operations based on
correct programs and policies (Musaizadeh & Adli, 2009).

In meritocratic societies, attitudes of nepotism, tribalism, partisanship, etc., are rejected, and it is
believed that if these traditional attitudes are followed, the organization will lag and will be left
out of the circle of progress. Therefore, the appointment of managers should be subject to criteria
and characteristics, and individuals with the necessary qualifications should be proposed and
selected to occupy managerial positions. Ignoring this issue, as the main axis of organizational
development, will cause the organization to fail and lag in achieving its goals and mission (Naderi
Khorshidi et al., 2009).
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Methodology

This research is in the category of applied research in terms of its purpose and is of a descriptive
survey type in terms of data collection method. The statistical population in this research includes
managers of two organizations: the Center for Public Administration Training and the Higher
Institute of Management and Planning Education and Research in Tehran. These managers include
senior, middle, and junior managers. The number of people in the mentioned population is 90. In
this research, the entire statistical population has been examined,; that is, the whole number method
and the available sampling method have been used. The main tool for collecting information is a
questionnaire. A binomial test was used to examine each of the hypotheses. Friedman's rank test
was used to examine the degree of influence of each of the factors and to rank the effective factors.
In this research, Cronbach's alpha method of SPSS software was used to determine the reliability
of the questionnaire.

Discussion and Results

Given that in today's changing and evolving world, the management of any organization is
considered the most important and determining factor, so that, according to many experts, the
reason for the success and failure of organizations is the difference in their management, the
researchers of the present study decided to design a model for selecting managers by reviewing
the literature on the subject. The results of this model are in line with the process of selecting and
appointing managers, because, according to some stakeholders, the first step for an organization
to achieve its goals is to select managers suitable for organizational missions.

Conclusion

According to the studies conducted in this study, the following results were obtained:

a) ldentifying criteria for selecting and appointing managers: Considering the executive
directive dated 03/23/1390 that was communicated to the executive bodies, and also
reviewing the literature on the subject, three effective factors in selecting and appointing
managers were identified. These criteria, in order of importance, are: process factors,
objective factors, and contextual factors. The importance of each of these criteria in
selecting and appointing managers is not the same. Each of the above criteria also has
subcomponents.

b) Providing a model and pattern for selecting and appointing managers: A model was
designed to identify talented personnel for managing the organization, which can be used
to appoint future successful managers in the organization.

Contribution of authors
All authors have participated in this research in equal proportion.

Ethical approval
Written informed consent was obtained from the individuals for their anonymized
information to be published in this article.

Conflict of interest
No conflicts of interest are declared by the authors.



YY-YF amiio = VF+Y 5l ogm o ladh < Jol Sl

Homepage: https://www.jmsmo.ir

ol oo Wlaiil g SRS 3o yigo Jolgs (owy

¥ ikl owod wozo ¢ DFT il g0 Wb (D 051y  Mkolol dazw

ol ol Lo olEe23ls S ppn 09,5 Seils )
ol ool o Jlat olKtils 4 ) it 5 ¥
Lol (2SS9l o858 Jole e g Slasl @lie o e 6550 F

g ool il e ComMo 5 (Staols 9m 0 05 9> b laglojl Cudbse todaSs
Wied ) (S pde S92 5l g wdl 03,5 WS 1) b Colidge &5 S8 plees | Slesle
6ol o b plojle Sy cunsSla b cudbge a5 Ll 1ol 03gis )l 95 p dinlis 5 sl IS
5 Jol Slte Sl (KigKz 5 e b 5o 45 Sl (5578 il T Co ke @ ity
by Mlor Ol Slatly Ll She Jalge (plulid (ragh (pl Bus ogh 4ol
il Gk 5l e nl Gln ke 0590 laodls Ll (pialeny —(Gheogs (ragh el )
Sk g Sle )l plpae 51 A0 Sl et plad by, 4 g atSle Bime dolidew e

1 . . . s g . . . P g dlis :allio g4
5 Sygleex Gryaeln g Cupde Glegh g oigel (Jlo dwnie 9 (g0 o pae b R s

5 4378 oo b Ogejl slaboz 53 (9031 5 Bl pranl =895 50lsS (sl yga3T B o Laeols
else ol 5 oyt ek il g Dl 43 i ol «pilo allin 1o sl e Julos
Helse csanlp Jalse 5l a5l a5 2 (NSl Blod 4 o5 cl o0 (g0 e

00l dhiolel dorus 1] ghumnd ouiomns 93*
gholizadehsaeid@gmail.com

AARA R (ATNEOLIIPRY
VYL YIY Gy gyl
Tl )0 e dw ;o 9550 50 Slaalin (05 Jloy slesl Guizmen slate; Jelss 5 e VEY sl i g6
SbSS ol e Sl g ol jo Jelge cpl Coenl cules ;o 0l a8 5 iy a0 0 ol

. _. . R R ) ) M ¢ S e drs 00l laolol sl
S ay (eSilee 5 Sl e Glgiee ad) Sl logiae @ azgi by e T ety L el
TYNY e Jole AAY laie; Jole YIVY ganl 3 Jole iowl 7 0b ol 4 Jolse Olpae olasl g Ol jo e Jelse
g5 Copde 0 pg Sldlhs dsllad
FEY () el
o Jolge (sl y Jolge (gualyd Jolge colaiil colss! :‘5%.15 o‘.fj‘g
e, JIMSMO @, a0l culosly
DOI: 10.22034/jmsmo.2024.220447 g ond piiie Gllae jo plad slales!
o g byl Slol sla S

doddio
csobazdl ool ,o 1) LT ol o8y ol g aiiS o s o gl 5o zalg> FE G5 S B s el
(35l om Lgims 555 gl 1, Lzl
. . . . Sl cnl e s g oS 5 il
Jolge 0 azgi bl (650 (0l 5L sldaacas 51 (SO sl (938159, (B yeS L c s el o) s b Wl

Creative Commons _Attribution 4.0

U"‘ drwgi 9 JolSS 59, o dralz yo ual’" sbsls s L;’L") 9 L?’li" U;bﬁf el oas 20 International (CC BY 4.0)



https://www.jmsmo.ir/
https://orcid.org/0000-0003-0452-7144
https://orcid.org/0009-0002-4809-597X
https://orcid.org/0000-0001-6332-2486
https://creativecommons.org/licenses/by/4.0
https://creativecommons.org/licenses/by/4.0
https://doi.org/10.22034/jmsmo.2024.220447

YV ohlKas g 00ljAiolo/ Ol claiil 5 AL 5 yi50 Jolse (o 50

(ot 4 axgi b g oads ol Slaalay Lo gl claixl Hlojle o casl oy 090 o0 009380 b ylo sl
el S0 Glp oo Jled a lalojle S5 adacs (0,81 958 lpae 4 oliws ol Co pae o9 diojls
@ Y0 aake B0 B Y s aVle & SE TS LagS 5 ) il azed ololS 15 4S 54 axgi sl (SIS Layl
Sgazme gino sboloile 4 Byo Lyl s cnl andl w3l pm 9yl 1) LsT slagylejlo ojlsl Stauls a5 Sl 0w
(Ghaffarian, 1990) ¢l o pow o e S o3l 3 (cwbew 5 collas ol )| Jeline (gauar oSl gl o

5 Sl )l ato Ll Gl 09,5 j0 Slejls Blanl 3ams pac g balosle el )56 5 calael i 05
bl codaie 0!8 4 aS 8,51 Glus 0 Co pae (il 3,40l 0 25 G5 oo 1) ol pae bl ol b .wls,
slralr o pae Glacen M) 0558 plfim a5 alelis Glojle sl o Jals 5 o e O ) 45 9580
il (63,400 5 (&3lg yo (Dori Fukourani, 1994) &,.5 o )18 (wla 5 goudS oo 1o (og 0 5 ) 4
Sy Al nl )3 45 39 g0 bgye il S e IS 53,5 5 (SKigSar (6525 el Al B 4 oo s
Wigh oo plolid ST aielys slalals wid S 13 SLds)l 0 90 952 ge

helse 4 Ol oo aloz 5l a5 0 ls (Say goanie Jolge 4 ool Slod ) baglojl Cuddge pac b Cuddse
oLl ULl 51 digy § o oolitul rizan 5 SleMbl wu powe (YT pile IS (955 adgl dlge cslo yus diilo
K

kel plpe sl 5gosal; g e i pae Jale el aily ol 4 Glojle coidse a5 Lalse (o 50
i ol sl g Laoles clucnto Colon 0gd oo 02l ,8 0L sloais s L aS slasle yu caizinn Slojlu sloasle p
olai jo L.JL: Slaal 4 slows Glp (ol pae .l jlaiul (gl co 0auel poe a5 (g0l 8l sl 6 S proal L 5
Ll .ol 5158 (slo yind cdmal zlaws )0 ol o [l 5 Cudgtas (5lo LSl o) drsl> mlie oiiiwn Cul, 4
oS 5 (Gham Ll (65350 i ogllael b Callae Y game g Dleas aSll VI (WJlul b oo adgs jo
Sl Jse g oonlid slaolag, b cov bl cdled a5 Lol pac 18 ohg 4 095 Glaal Giss o baglojle

5 o Sty Blanl o & il ols Ggu 5 90l (slss S350 0z slaglejle 1) 5 Cu e
s aidb asls |y 2o pae oY slo Sl w0og Ulgs g &Y a5 &l sop olpoe oage 5l s laal T 4 s
ol «o s gy s, L LD..A.C AL el Glasl b last ccaaseds 1 513 g5 glojlu () s oyl
Sy b olyen Copae @ly jo b wyls gl o Sl Slaslin 5 Glojle 50,5 IS e g 50 b0 pllis
@ oliws ;o dldbgls a5 vas o I3 ,...L. 99985 g Hlizsl 1y LKoo ,a SO )] lawg oS cunl obigr ol s

Yntel
2 Compaq



1EY sl S5 amdo qogw o lo o fo) Jlw (lojlv 9 Co o 40 (o5 Slelllo YA

Ol ax @ aS ol T saums jlis ,5aS S Co pow (Khalili Shorini, 1995) oS &S jLiw 04,5 (slaaiilsy
S el ol 5o lpse a9 i (SsSz g llpl o)l 1) Al anwg (e ab) 5 Lk g Gl
5 aaZS 5 (oges o Smld (pogee Lulyh ol (o pae plld (piu 5l g COliS (e g 5o SlaiSu
oty D] WaolSiuss 4y VYA [+ FIYY 500 Yo FIFFFY o Lty ol b gt > ol pe lamil 5 il oy
plascinl g4 ¢ rand S j00) ol (slad > oo Slaitl ceges slo)las (ol 2l Joall s (ol Bk p ol
28 el (0 Skee oLl chigel (lmoysd Lo (Supde S ;0 4 dadse (g Cwas 4y
5 o9 SNl wiibge o2l Glooliiws (rizren el 003 S S Sld > Ly e Alan sl
drwg Cdglae hawgl lad > Sy poe wges (Sold anled el Latie gu 4 1) Glad > o poe paass
Slo S5 5 ayels cupnle b calite glad > Co e paas (Siald 5 jpte e (Sladl o 5 o e
252> b 6, 525 lhgd ugal 4 g (b olRiws by glady lpae il zolan o oliws colais
Sooh onl o (IRTGovernment, 2011) oy aales jape oy (Shadl dslo poo 9 Co o i Ciglas 0oy led
clasl g QLEl )s paass 5 sepee G SKnld (soges Lulpd 51 Sy oS muilay a5 petes cnl JLis &

3,10 (g yiin ),_:b Ol

ORRY R Aoty 9 51 (Sl

Cuje o olsre ) Glpoe G el B wileals; 5 A6 50 baglejle (5555 )1 5 cenS o2 5 slis 5o
Sl axug o Sijgel sloaliyr g el anolr Jooio g oy Lulpds o i8S i 5 Qi (plulid ( 10,
5 Ot S ee bl U glacdld sl o QTS jshiie 4 a5 Cupae Glbise zshe o ol
(Mousazadeh & Adli, 2009) s o gz ylojl Sdlus ;) 5 Baw ( Faseds )

oS il plgised |y Glejlo et el LT Glpae Cumdlo 5 (Siald (5250 (50b5 a> b lalejle by
Cubge oS Lnil 1ol 0095 1093 ainls 5 90Tl caied 3 (s e 09275 5l g 9l 00 42 | Jlauly coiibge
latl (S5 5 Cupde Sl o a5 Sl (908 el (T Cu e 4y dly 6oL 0> U ol S cuSa
.(Naderi Khorshidi et al., 2009) ss asynil g Lol ol

5 stls aalys s sbotal 5 Slojles @dlis 0y Sy9o cenlis 5 s 395 & Glaie Gl aziliz
Oelite crm 5 LA e 5 (e (i prdle n patald wideSo aplejle &S Col (patie o) ()
| 5 550 Sllas 5 aiS Iy sogos Sloas 5 oo slaolKius 1o cuons sl ohng 4 cgloizl ,o Jélis
(Mousazadeh & Adli, 2009) was plxl oo slo iwlas g baslp oluln

Sl (pl politel g Zesl 0g5ka0 0 8 5 6 Voo (@l Fald csuislinss slah 55 GYluatuold aalg )

Ja) ol sy z ol cd i 490 )T 5l g wibe waler Cae lejle (i s 3,55 ol 4 dx gl Do 0 aS


https://www.jmsmo.ir/

YA ohlKas g 00ljLiolo Ol claiil 5 AL 5 yi50 Jolse (o 50

Sbcac 5 LU el lojlu anwgy Lol jeome flaic a4y cpgeo (pl (28,5 000l Laigd Gl 5 slgaiy

.(Naderi Khorshidi et al., 2009) 55,5 s 355 a5l 5 Blaal 3iss 8 bl

392790 0y 0 uL.m 6La£‘LGCLo.o‘ ‘L:;‘s))‘M)L.CG\SOM w).e‘s LQUSJ,MJ GCLA.;.}‘ d\JLA),A.AJ u.al.w‘)., LQ)LM

ol Sse Jelse (YoVY Jlo jo JSw (Hairul Azlan 2013) (Cowsd) (o098 (sbddine) g ol e & ol

lazsls ol Vooyled Jad Sype 4|y o pae S5 a5 o wgllas FaiS el

(Ruth & Stanley, 2012) ¢y o0 U505 55 @bl G E 0SS ol Gl 1 3o Jolge ) Jou

bl )l dgoem a2 sla)lre
Sl Cuxdse &8 sleay e
ok e 4 1Sy sty
o Slos aiils oS 2l
Sy Jole (Slojbo hs ) Slojlo Slaskis
I JJTE VLI Sloas zolaw
b O3 sl
Oley s,

ilodges (saiaiil nj &jge 4 l) plpae 3 Slee b)) lajlae TAY Jlo jo olul 5 ()5 wlas
SlRle 5 5 lPlcSs slaan o aloz jload ools (olaislogsy (oa8ly slaasjo 5 4205 L alal) )0 JLee o
(085 a>g b > g ool Caws 4 polie CPI
(Sl mlis plo 5,15 lebs aiile Lol B yme g 0350 aibio b alaly o bales @
SPI 5 (U2i50D) a8 Oloj eplal oo e 3l eofg Ol Jsbo (58,5 515 50 Jlons @
(Hadad et al., 2013) ogall Sy g (S oz il oz Lol wile 059 Scug, bakasly jo Lo @
(Jio g 4038 o Slae Jlrs dw b plonl YoV Jlo o Sy g (rmrb by o5 (500 Sligizg o

(Freeman & Burkill, 2011) wlos )5 1)Ly paw bl glo,las laie a0 1) OLE 5 jga> Co pae g b Sl

)‘ M)L.C Lfb)l.u.o L)"‘ 4Sb9g 0)5).: R ul.‘?r.u‘u..e) ‘:L(D)L.uo).a)

slad> 9 (&8 By ()
el aey (¥

licamas slo Sy (¥



Vel ol P15 ando poguw o lods o fo) Sl lojlo g Coprto 40 g5 leflao Yo

(Torfi & Rashidi, 2011) g powe cogee sla oblgs (F

e o Jolse 01 45 08 plonil Jorlos Lawssi (a 35 aisl8 1 jigo Julse (ogas 53 Yoo d Jlo 15 c2asy
(Uilee) B azogy 5 Lo Sijgel o Shhears (S U85 4 hled oy 21,28 Cantio g98 chad jo 4,25 35l
.(Himachali, 2009)
50 ol Bro Gl Gawe Wl (pw (DMast v yezmen sl L | Slacgese (i ] Al AT Wl
.(Zavadskas et al., 2008) el ... g au3e o dad oyl

I, oS g OB Sbojle labons o b 5,55 5 Slusl molio g pie SLS ;0 AFAY Jlo yo oxdal
50 08 ,5h Jelse AYAY Lo o ko] 9 ol ((ADtaNI, 2013) col ails ol Bl ol poe Olail o
O Ls:Lb)L_z.o L.wb u." 59 \.\40)5 3y ‘) 6)1.9 L)"‘"‘“"L’ J.\A Arwgs )‘ oslaul L Lo Sl u‘).:d.o \.)L?b..:‘ 9 g_JLa...a‘
ar g (OUSH ES lie 5 (2,505 dumgy Cash 5 x50 2] 65150 5 D (D e (S g Olae
Jolse Slsie 4 plogasls olen |y funoe agee GlaShy 5 9>l @I Gl s QLS 5 Slee 4
(Amini & Esmaeili, 2013) wlaxsls ol bl o o olas! js 138 5t

‘u‘).)..\.a ul.’?r.u‘ (5‘)-’ l) ‘S:Lmua.‘>l.m 9 LQ)L.M AN JL...J )é L)‘)‘Q" (5)“))@("’ LS"l}) "\'“'éf"" o)‘w sl
el ¥oosleds Joao 70 4y 5550 (le lire a5 widged &l)] diges oIS g ylulids IS

(Shahid Rajaee Festival, 2012) ;55 519 e (Sl 5 dunteid 0 5lg0miirr dliw o5y 31 1yl 3 o Sl gl jlizo .Y Jou

S s P
9o &) 65 oz
LS eS Lo g (89,5 1S A, Zapi oladl 5 eloxxl s, lol bl
2>ly LS Gl 5 QLS 0 Shes 4 azgs aass 5 Ol
SR sages oSy Ol

L ol sloolKiws 4 aS (g8l Jle 6, VWA /- YITY £ )00 Yo FIFFFY 0,lads dnlicdn b o opimmon
2908 S Kl 4y Lol cewl ouds S8 Clatl pgas 1398 )18, (SUS sliumdlo 5 (ogee Ll )l cons
(IRl Government, 2011) ol oglae olya! solSiws jo o Sl (pl a5 1> o0l o )Lil caasi 4

Slyae 585, 5 olasil sl cenlio Glaasls @l 5 cuyp Syse 55 sidgd ITAA Jlo )3 3l5 &5 5 sl
0j9> 3 BT 5 adoail 039> (les 09> (Lol joome aw ;0 1) lagasli cpl 5 ailosls plnil 15057 j0  Sim b
(Kavsi & Taghinejad, 2009) wlos,S S35 =0 paw o)l


https://www.jmsmo.ir/

YV ohiKas 5 00l Liobe] Ol claiil 5 AL 5 yi50 Jolse (o 50

@l eslaizls  « ol oo olasil o8l (b 4 (cimghy )3 AYAA Jlo )3 ()5 5 )98 e 55 (5,00
iy oo g oads il 5 (b QI Ban b g ll (Dl (555002 olel) 5 b ouds as: 358
Sl 5 la Sl abox I Glee plpue (polaiBl g cagoe loKimls wile (2t poe Jolse 4 Lo e
S Sl g Jgol 9 Sl Glrae eloizl g 63,8 Gla Sl B o She plnae eloizl g 63,8 Jas
sl el gy Gl 5 (Sl ool S&5 (2ls b 5l lojlo slacaglsl 5 g Sz Jolis plojls 5
Jolge ol (Glaie)) Shanmme Julge izren 5 Glojlo slahy)l & g 5 sl dls 5 a5 8590 paass b
.(Naderi Khorshidi et al., 2009) ol o5lisod o S9 « gulw (goladl ( o )3

Spa> oS US4y Colie byl pae Clasil g Gl gla)lae (cig%y ;0 VYAV Jlo )0 Jae 5 00l cwge
(S o s 4y 3la pos 2,5 05T laal dsi ol Syslsionl slaslone alag o | a8 leed 5 (8) e
Shoaiee; slajline 9 ()1 a2 (Olinin Sl e Jold gaads gl lre (3g0d | 5l (S 5 colail s las ol
nles a2y ()l 5l Sl slaylas a5 wsls J13 s p 9550 (SOl Ceodlo 5 able (e Juld
(Musaizadeh & Adli, 2009) cewl &6 Copoe b oDl Co e

AHP- gislazo b ol e ol Jowd olsie b iz 10 OYAY Jlo ,o Slsll 5 Sles «ol,5505" oolsaleolis
S e 4,5 58 (6 LSS0 ool 5 a8 S el a5 S eeslie 5l Glacgere oluly 1, Jow <DEMATEL
Sloslinul b jlore v o Gl SRl 28 5 (ol slajline el Sz ilosged Ol el Sl e
S les B 3 a5 wilos ;S sl 9,095 Caro e IS S g (Kwld Joo 5595 9 5 ol sla L
.(Shahalizadeh Kalkhoran et al., 2008) ¢l &3 slos o o Sl slocs loo ¢ cogein

ORI (PgAe oo
S ey 2 8,5 )8 (g 9,50 03 5 55k s £9.050 Dlusloagtde woz )l 28L sl Giesy cnl 5o

el Caws a5 ol laicalo olEass 51 ol pae olaml g Gl 1o F5e slalas (ylgie a4 Jolge diws dw oo plol
Lol Sl e Jalse a5 wload 45,5 1135 0 VYR /- ¥IVY & 00 ol ol aalljgins B ) )5S ko (sl lx
3 il (ogee Sl St Sl lanee) Jelgs 9 paads slaKiwls Sl suulp Jelse ((soges
il ) TS 4 &S wes ladlien s )l Jelse (ol 1SS 52 (e

e sl oUlgs g Lo s dacs oo ssaislp Jalse il o

(Sladym g eges Lol chatd Gla Shy lade Sleglae o Gl gl Jelse - @

(95 5 S sl (i 5 (0 6,18, 5 ST slacedlo
by rard Shae hdye (g Cwad able @IS Olpie oled)l o i pue Jelse 7 o

ObKen Sl Gl Co paw pdaw (8 man S poe Sy (0 padd g 4 e el A3 Gl el



Vel ol P15 ando poguw o lods o fo) Sl lojlo g Coprto 40 g5 leflao Yy

Lol -
b i ]

b oUls -

—

Sl > Siloglas 5 ils -
it s S5y

Sl (snpee el - ‘
Gy 5 S oMo - [T Sldun) olge
S s AN

ool 5 S slaslas -

) =
2338 Dl 35 o i
e e
Lo i S 5ke -
S g (ke Sy 3 B 5 4 -
Sy o ke o -

p—

(Source:By author) Juwe .Y ;150

OBIF 09

olony oy g5 5l osls (59103 by, a5l g (6005 Sliios atws o Bas Ll 5l heg ol
grold (yioren Al o YVAY olosls B LL Cold ATVAY olo (60 poo des I ¢ giloj amy 5l Badod g a8 il
el 53,00l 5 Ca e Ghghy g Ghigel e dunste (g0 Cupae (Bsel e Julis raghy Sl

G295 5 (9l (o A 5 (5SS e Ghisel 55 50 (il 99 (lpse el Bk (nl 5o (5Ll ansl
585 S dnala Slasi ail oo a5 Sle (Il Gl Jold Glnae cnl el G5 b )3 G2l 9 oo
GRS Higed (s 5 sleds plad (s 5l (Ghn 2ailad S 18 )0 0550 (6ol Anslr IS g3y ol o il oo 4854
i ool g Aol elass (s il n dliti s AT (6,91,5 Lol 3l ol 0k o0z oy s
SR Ego9e 550 50 (63, lailiwl delidw a5 Sl il sad sslaiul S lae g slew! (slailulsS b )
sl Sy Jold Jsl Aon e Gitu 90 el dslidin y ad oplad glaidloBize deliiin y 05 39250
(GeioS dipday oy 9 Aallhe 4 axsi b lpoe olanil 5 QBl o S5e Jelgs ped o 5 Sl
Se 2 &S Sl a5l s e g lane wsail B else adlie a0 ) Clatil g Dbl s H5e Jalge g
o Slp s eoliil lalaz g0 (9051 5l bars B 51 G jo (s sl Adlioe oAl s LT S

ool 00 03liul (o B 54y 93T 5l e Jelse sanass 5 Jelse 51 o o (I35 3l l5ae


https://www.jmsmo.ir/

VY ohiKas 5 00l Aiobe] Ol claiil 5 AL 5 yi50 Jolse (o 50

) deliiow y olgione jliel Siogh conl ool ooliswl jiaghy ol jo aislu game dolidow yy a0l 4y axgi b
3y30 Saplajls 53 003 3Ll 5 jsline dasal; aslal (izmed 5 aine) ol 50 hlicele 5 Glaasis aub <
Sl o9y 5l ity bl (e sobie & Good (al 5o 005 Jloy55 p3¥ slel 51U ools 8 sy
sraxly 1o acliinn, sae Voo Jols adgl digad G jahate pl 4 .l ouls oslatwl SPSSl58le 5 51 #Lsg S
ST ol bl ey 0550 50 ol Ces @ @S b Gpslae 5 @is myn 2550 Slaplejle il
ol 0ol GIIY o)lels Jgao j0 #lsg S

(Source:By author) ¢l poe olail § olxiil ;o o Jolae gly Elis,s SWT e po ¥ Jou

tLiosS Wl o o g Slass aile
LAY of sonl elge
<19A- Yy Slae) Joloe
N7 N e J,als.c
oW slraisl

ol 003 A1) F 0l Jour 50 3o (5 el Wiged I iilonex sla S

(Source:By author) ssbdcares b S59.F Joua

o yd Tk o w23 Tyl o
AD ) YAIA 9o Sape Gisel 5 50
laseiwl go5 Co pdu o’ 5 ia0] e duows 3
'8 o e &y . 5 Capde GRBoR 9 Ghisel 5o N e
Sl
Al SR vAY Sy
;L.M. 5 LWy ~
FA S el YAIA o
FY/$ ol VEN obl
YaUA il 35 TR Yo Sheo e
e
\Y/A [5s NS al
YVIO S g Jlo Y VPIY Jbo 0=V o
£ JL e 5 YAIY JLV-0 e Jélie ablo
o . M
YY/0 Jl o- ¥y /A JLN ey s s

V. JLede 5l s VYO SV Jls Y




Vel ol P15 ando poguw o lods o fo) Sl lojlo g Coprto 40 g5 leflao Y¥

Ol e wlaiil g bl o sue g glae; (il aAlFan Lelge B ojleds Jga 40 oo sl mliaasgl

(Source:By author) bvaws 6 glales 35 oyg03] dzis b Jgior

QSA)T AT (Sig) s, lobxe o () bz Jloois! mbaw And 38 0 ylous

Hp ao)8 s, e 70 Jol a3

Ho 4.,}.‘2)5»)) ofeee /A ‘35044.&)5

HQ w)éo) ofeee /a ‘aww)ﬁ

(Source:By author) bduws 8 cpods 8 (903 azxuis & Jgaor
0903 Az (5ig) syfobao ghaw (o) s Jlosol o (£) (39031 o5l 4 )3 olos

e se 4b 5 Hoy ans ) <Y 10 YYIYA Jsl aps b
e se 4b 5 Hoy ans ) <Y 10 Y.IvF Py dpd )b
Sl g0 b pdy Hy 45,8 ARIN s Y P A B

S aw J.a‘j.c .o)lo 3929 Lg)‘éL.M g_:sLD.) ‘u‘)“\*’ g_:La.A.a‘ 9 A_Jl?b\." 59 )Jé.o k'LQLC« Ay sJ}J.? Sledbs! )JL..)

e 8 (83 ) (wlul p ganZaglyl lpae Hlas g el asd 57 18w n 0550 (lpae latl g Gl o S50

olge Voojleds Jooz 750 4

(Source:By author) 5o Jole aw s 35 ooty 8 (gabsded s (o901 4 ¥ Jour

0 o3 (y5ileo P Jolge
YIYY \ gl
YNY Y e
V/AY Y Slas;

S5 i g Sy

ol (n 5oaiiS sl 5 (n Freter Glojlor 2 Za i (S 0l J5285 9 et Sl 50 Glid 0 &S (pl 4 axgi L
Sopde ;0 Solds bplejle Cwsll 5 Cuddge cle plliicelo il o) 4 4T 5ok @ el o0 g
@l S (b plpae Gl 6l (oo egoge ol (s 45 Giad ]yl Gheghy (i asl]
Cz olosle Hudgl ()l yuilciws 51 (B s a5 sl ol pae Clasl g Gl anl g bl o Jow oyl
b Jolo 25 @l Gobal ol el Glojlo slayjgale gz conlin Glpae (23S (28laal 4 o,

Eose @zl Jesdlygiws ols 18 Slaine b gl pae olakl g bl glp 2b)bee (2Ll (A
g il o 5o Jule aw (faoge Olusl cwyp mizmed g 090 0ol O olial loolKiws 4y a5 VYA /- YYY

Slasse Jolse 9 e Jolge (gainl 3 Julge 3 o )le ool i 5 4y o lxs ol Slolis ol o Gla]


https://www.jmsmo.ir/

YO  uhiKas 5, 00l Aiolo] Ol claiil 5 AL 5 yi50 Jolse (o 50

S 358 Gloylme 51 e 5o s LSy Gl Glasil g Bl o lalae Gl 516 e Coeal e
bl 5 (oladlse s
S s glgye alulid oo 4 (Joe iglpae olakl g oliil gly (26891 g Joo &)l (@

a0 50 Hlojlos 40 o] 3890 )l poe wlaml g U9 s0 ol las o b bl o pas

oudyT Sl (gl (o2 o lopuieny

Y la Swls w3l olgiin Jao slogasls @ azgi b oS plpae ) aiws o] o5 oo dloidey o
g 4135 IS 4y cenlin glaolKyl o sarily s

Solite sl g5le g bl oo zrlae laplejle (galed )3 (gl e Clatil g OBl g gdge Sl 4 azgi b @
ol s 3 15 (555518 55kl dnal> (sam Sliios o (g oo g oo 4B S 5 4 At cnl o
o Glaglojls (oled 4 prand Ll (3o li b ols 18 Hlaine pliw ol S L g sl SO (g0
sl

Oy ol ).._.L, A 4o (gum Sldod )0 (el o oy pae laiil g Gkl gog0 Coonl 4y axgi L @
gad Ghgh lesle 690 5 (2D 50 celia

Oligdos o 958 o0 Slopian colamil o Je Jelse pgas o (bl Al slrogel 4 azxgi b @
g osliinl Jalge (o) p St 5 5l deliden 5 amlas Sl san

O blas B e o olBisls aslul 5 hlicelo Bas b ol 2l (lpoe HhiaS cplaasg b @
anlllas ol oo 0500 gl Wl ol (e Geizman 5 olpoe Slasil g Ll o 5 Jalse olsis
3,5 aslio 1y Ll s g olo plosl aie) cpl jo kel

ulb’ Keuwe) 3.3 oS )l&.o

SN ol
el a3 allie ol o LT olesl el Lassl gl ol 31 51 ailalsT o5 culs,

&b Pyl
ol 0ais Hly B o g lawgs adlio o)l g5 e



VPl sl SY-1F axio qogw o ylosd (ol Jlw sylojlo 9 S pto 40 g oleflio \itd

References

Abtahi, S. H. (2013). Human Resource Management (From Theory to Practice).Foujan Publishing.
Tehran. [In Persian]

Amini, S. M., & Esmaeili, Z. (2013). Factors influencing the appointment and selection of bank managers
using the development of the fuzzy TOPSIS model. Iranian Marketing Articles Bank. [In
Persian]

Dori Fukourani, B. (1994). Design and Explanation of Management Succession Pattern in Large
Organizations [PhD Thesis, Tarbiat Modares University]. Tehran. [In Persian]

Freeman, H., & Burkill, L. (2011). Equality Impact Assessment for Workforce Management Selection
Criteria and Surplus Priority Changes. Equality impact assessment.

Ghaffarian, V. (1990). Management Competencies (How to Manage an Organization Better).Industrial
Management Organization. Tehran. [In Persian]

Hadad, Y., Keren, B., & Laslo, Z. (2013). A decision-making support system module for project manager
selection according to past performance. International Journal of Project Management, 31(4),
532-541. https://doi.org/https://doi.org/10.1016/j.ijproman.2012.10.004

Hairul Azlan , A. (2013). Social capital and selection criteria of independent non-executive directors:
some evidence from Malaysia. International Journal of Behavioural Accounting and Finance
(IJBAF), 4(1).

Himachali, S. (2009). FACTORS AFFECTING SELECTION PROCESS. HR Era(64).

IRl Government. (2011). Executive instructions, general conditions, general and specialized
qualifications, and the method of selecting and appointing professional managers, No. 6643/206
dated 03/23/1390. [In Persian]

Kavsi, E., & Taghinejad, M. (2009). Investigating and presenting appropriate indicators for the
appointment and promotion of cultural managers in the country (case study of the Cultural and
Artistic Organization of Tehran Municipality). Journal of Cultural Management(6). [In Persian]

Khalili Shorini, S. (1995). Management Theories and Process (1 ed.).Public Administration Training
Center. Tehran. [In Persian]

Mousazadeh, Z., & Adli, M. (2009). The Critera for Selecting and Appointing Managers Based on the
Assumption of Merit as Stated by Nahjolbalagheh. Strategic Management Thought, 3(1), 103-
132. https://doi.org/10.30497/smt.2009.125 [In Persian]

Musaizadeh, Z., & Adli, M. (2009). Criteria for selecting and appointing managers with a merit-based
approach in Nahj al-Balagha. Management Thought(1). [In Persian]

Naderi Khorshidi, A., Nikokar, G., & Karami, M. (2009). Designing a Managerial Appointment Model.
Human Resource Management Research Quarterly, 1(4), 91-113. https://sid.ir/paper/460733/fa
[In Persian]

Ruth, M., & Stanley, K. (2012). Factors Affecting the Selection of Optimal Suppliers in Procurement
Management. International Journal of Humanities and Social Science, 2(14).

Shahalizadeh Kalkhoran, M., Ziaei, M. V., & Alvani, M. (2008). Managers Selection Model with AHP-
DEMATEL Methodology. Quarterly Journal of Management and Accounting Research(12). [In
Persian]

Shahid Rajaee Festival. (2012). Criteria and indicators for selecting managers, experts, and sample
employees of the Shahid Rajaee Festival of Tehran Municipality. [In Persian]

Torfi, F., & Rashidi, A. (2011). Selection of Project Managers in Construction Firms Using Analytic
Hierarchy Process (AHP) and Fuzzy(A Case Study). Journal of Construction in Developing
Countries, 16(1), 69-89.

Zavadskas, E. K., Turskis, Z., Tamosaitien¢, J., & Marina, V. (2008). MULTICRITERIA SELECTION
OF PROJECT MANAGERS BY APPLYING GREY CRITERIA. Baltic Journal on
Sustainability, 14(4), 462-477.



https://www.jmsmo.ir/
https://doi.org/https:/doi.org/10.1016/j.ijproman.2012.10.004
https://doi.org/10.30497/smt.2009.125
https://sid.ir/paper/460733/fa

