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Objective: The aim of this study is to evaluate the effect of mental toughness on work
engagement and auditors’” whistleblowing.

Method: The statistical population of the research is all the auditors of auditing institutions
in Tehran, 101 of whom were selected as a statistical sample by using Convenience
sampling method. The tools used in this research include the three categories of Kubasa's
Mental Toughness Questionnaire (1992), Edwards and Klipatrick's Job Attachment
Questionnaire (1984) and Izadpanah et al.'s Organizational Whistleblowing Questionnaire
(2015). SPSS and SmartPLS software have been used to perform statistical analysis using
the structural equation model.

Results: The results show the effect of mental toughness on Work engagement and
Auditors Whistleblowing. This is even though no significant difference in terms of gender
was observed in the relationships between research variables.

Conclusions: According to the obtained results, it can be said that auditors, with the
benefit of mental toughness and relying on the dimensions of control, commitment and
struggle, consider the disclosure of wrongdoing and organizational violations as a principle
in their profession, and when faced with cases of violations, they will feel more responsible
and, in turn, will have a lot of motivation to disclose violations.

Contribution: Considering the movement of the audit market towards the integration of
institutions, paying more attention to the issue of mental toughness can lead to the
reduction of motives to leave the profession, and in the current challenging situation, it can
be very important for the auditing profession.
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Introduction
In previous studies, the psychological characteristics of auditors, particularly their mental

toughness and ability to provide warnings, have not been adequately examined. Therefore,
conducting research in this area can open new scientific horizons in the field of auditing and
address the existing empirical gap. Research evidence will determine whether auditors'
personality traits, including mental toughness, influence their capacity to issue warnings. This
inquiry can yield valuable insights for stakeholders in the audit profession, including auditors,
standard setters, audit firms, and others involved in the audit market.

Standard development committees can utilize the research findings to create standards that
comprehensively address ethical and behavioral issues. Additionally, audit firms can assess
whether their auditors require training and awareness-raising regarding warning signals.
Furthermore, the results of this study may inspire new ideas for future research in behavioral
studies. Next, the theoretical foundations will be presented alongside the research hypotheses.
Following that, the methodology, descriptive statistics, and tests conducted to examine the
hypotheses will be discussed. Finally, the conclusion will summarize the research findings,
outline the limitations of the current study, and offer suggestions for future research.

The aim of this study is to evaluate the effect of mental toughness on work engagement
and auditors’ whistleblowing.

Method
The statistical population of the research is all the auditors of auditing institutions in

Tehran, 101 of whom were selected as a statistical sample by using Convenience sampling
method. The tools used in this research include the three categories of Kubasa's Mental
Toughness Questionnaire (1992), Edwards and Klipatrick's Job Attachment Questionnaire
(1984) and Izadpanah et al.'s Organizational Whistleblowing Questionnaire (2015). SPSS and
SmartPLS software have been used to perform statistical analysis using the structural equation
model.

Results
The results show the effect of mental toughness on work engagement and auditors’

whistleblowing. This is even though no significant difference in terms of gender was observed
in the relationships between research variables.

The first hypothesis states that mental toughness has a significant effect on auditors'
warning behaviors. The second hypothesis posits that mental toughness significantly affects
auditors' commitment. The third hypothesis suggests that auditors' gender plays a moderating
role in the relationship between mental toughness and auditors' warning behaviors. The fourth
hypothesis asserts that auditors' gender moderates the relationship between mental toughness
and auditors' job commitment. The findings indicate that the effect of mental toughness on
auditors' job commitment is estimated to be 0.414 among men and 0.789 among women. The
t-statistic value for the moderation analysis is 0.669, which is below the threshold of 1.96.
Therefore, it is concluded that the moderating role of gender in the relationship between



THE EFFECT OF MENTAL TOUGHNESS ON WORK ENGAGEMENT ... 3

mental toughness and auditors' job commitment is not statistically supported. In other words,
the intensity of the effect of mental toughness on auditors' job commitment is similar for both
women and men, with no significant difference observed. Consequently, the fourth hypothesis
of the study is rejected.

Conclusions
According to the obtained results, it can be said that auditors, with the benefit of mental

toughness and relying on the dimensions of control, commitment and struggle, consider the
disclosure of wrongdoing and organizational violations as a principle in their profession, and
when faced with cases of violations, they will feel more responsible and, in turn, will have a
lot of motivation to disclose violations.

According to the results obtained, it can be concluded that as employees' mental toughness
increases, they are more likely to take responsibility for disclosures, leading to the revelation
of violations and wrongdoings. Overall, the findings suggest that strengthening mental
toughness may help reduce violations through enhanced warning behaviors. In the third and
fourth hypotheses of the study, the effect of auditors' gender as a moderating variable on the
relationships between the variables was examined. However, no significant relationship was
found regarding whether auditors' gender significantly affects the relationship between mental
toughness, warning, and job commitment. A review of previous research revealed no similar
studies that could directly compare with the results of this study.

Contribution
Considering the movement of the audit market towards the integration of institutions,

paying more attention to the issue of mental toughness can lead to the reduction of motives to
leave the profession, and in the current challenging situation, it can be very important for the
auditing profession.
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