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Abstract
Objective: The present study objective was developing of organizational
virtue model in sport organizations.
Methodology: This research is exploratory research with qualitative
nature. The research data were collected with snowball sampling and based
on in-depth and semi-structured interviews with 17 university professors
and experts on organizational virtue. In order to analyze the data,
Grounded Theory and systematic method was used and finally, the
underlying model was designed based on the classic approach of Glazer
(1992). The method of Gathering information was former preceding studies
and In-depth and open interview. To measure validity, transferability, and
verifiability, findings were presented to the participants and their opinions
were applied. The method used for reliability was intra-subject agreement,
the mean of intra-subject agreement 0.82 was reported.
Results: the results showed that by extrapolating the 42 resulted concepts,
13 sub concept were formed, which in the the theoretical coding stage,
were divided into 4 main entries of organisational factors, individual
factors, social factors and occupational factors.
Conclusion: Finally, this proposed model can be used to determine the
indicators of promoting organizational virtue in sports organizations.
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Extended Abstract

Introduction and State of Problem

With the increasing changes observed in twenty-first century organizations,
managers and employees must find another meaning and concept in their work.
Management needs to develop new metaphors for theorizing in work
environments. This means that apart from common metaphors reflecting
traditional systems such as aristocracy, leadership, and governance; For many
years, it requires other concepts such as Kkindness, empathy, altruism,
sympathy, etc. (Zemahati and Shekari, 2016). Employees must work with all
their heart; so that they leave a part of themselves in work (Kord and Orouei
Yazdani, 2013). In the traditional organizational culture that only deals with
some dimensions of human existence, it is not possible to ask the employees to
bring a part of their existence that is needed by the organization to the
organization and leave the parts that are not needed outside the organization.
Therefore, current approaches in management and organization theories
require fundamental changes; To the extent that interpretation has become a
paradigm shift. A paradigm that can have integrated approaches to life, family
and work, and people can spend more time on other aspects of their existence
and find more energy to improve their moral virtues such as serving their
fellows (Zemahati and Shekari, 2016).

Methodology

This research is exploratory research with qualitative nature. The research data
were collected with snowball sampling and based on in-depth and semi-
structured interviews with 17 university professors and experts on
organizational virtue. In order to analyze the data, Grounded Theory and
systematic method was used and finally, the underlying model was designed
based on the classic approach of Glazer (1992). The method of Gathering
information was former preceding studies and In-depth and open interview. To
measure validity, transferability, and verifiability, findings were presented to
the participants and their opinions were applied. The method used for
reliability was intra-subject agreement, the mean of intra-subject agreement
0.82 was reported.

Results

Since the qualitative research process has a non-linear nature, the coding
process was repeated many times and based on the procedures presented in the
methodology section; All concepts, subcategories and main categories
regularly; Six subcategories (work ethic, spirituality at work, psychological
capital, spiritual intelligence, relationship quality, educational investment)
were organized for coding. Eventually; By classifying the 42 concepts
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obtained, 13 subcategories were formed, which were classified into 4 main
categories in the theoretical coding stage.

Discussion and Conclusion

Promotion of organizational virtue is one of the most important programs for
the efficiency of sports and youth departments in the moral conditions of the
society, which is increasing day by day, and without a doubt, sports and youth
departments as a member of today's society are also from this rule. It will not
be an exception; Therefore, the low level of organizational virtue in sports and
youth departments can cause irreparable damage to the body of this
organization and also cause serious disturbances in the process of achieving the
goals of these organizations. Because the vacancy and leaving the service of
the forces in the sensitive and important jobs of the sports and youth
departments can cause serious disturbances in the process of their movement.
Therefore, it is suggested that the Ministry of Sports and Youth, as well as the
General Departments of Sports and Youth, as well as the Departments of
Sports and Youth, to prevent disruptions in the process of advancing their
goals in such ethical conditions by institutionalizing organizational virtue and
providing opportunities for earning. Registering and transferring these virtues
in all stages of the service of his employees, to identify and encourage the
worthy and progressive forces in the field of virtue orientation in order to
achieve his mission, which is to promote ethics. Actually; Although there is no
discussion of commercial and industrial competition in the Ministry of Sports
and Youth and also in the Sports and Youth Departments, but like other
government service organizations; Due to the fact that in the environment
surrounding the organization, there is a prevalence of immoralities such as
bribery, administrative corruption, absenteeism, use of government property to
advance personal goals, etc., in order to face and respond appropriately to these
changes, long-term and strategic preparation should be made for To strengthen
and institutionalize the components of organizational virtue in their
organization so that it can effectively fight against common morals in the
society. Therefore, based on the main categories of organizational virtue as
well as its sub-components, it is suggested that since human resources as the
most important capital of any organization and also the executive factor plays a
vital role in creating and promoting virtue in the organization, sports and youth
departments, if they want to step be successful in creating organizational
virtue; Include organizational virtue in the heart of their vision and strategic
plans, which can create a serious determination to organize activities related to
recruitment, promotion, appointment, reward and evaluation of employees and
managers in the shadow of organizational virtue. Also, the organization can
take steps in this direction by holding training courses to identify and acquire
and promote important components in organizational virtue. Another important
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factor in the promotion of virtue in the organization is the introduction and
encouragement of successful people in observing the virtues in the
organization, which will create motivation and a competitive atmosphere for
people to surpass each other in order to acquire and promote the virtue
components of the organization. The rule of virtue in the profit organization It
has a lot for the organization from the internal aspect in terms of improving
relations, improving the atmosphere of understanding and reducing conflicts,
increasing the commitment and responsibility of employees and reducing costs
caused by control, and from the point of view of social responsibility, by
increasing the legitimacy of the organization and its actions. It affects
increasing profitability and improving competitive advantage and
organizational success. Therefore, if the sports and youth departments for any
reason do not want or are unable to create virtue in their organization or ignore
it due to the bad economic conditions and the prevalence of moral vices in the
society; They will be doomed to failure.

Keywords: Work ethic, spirituality at work, psychological capital, spiritual
intelligence, quality of relationships.
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