O¥339 Axwgl gy e doliliadgs

ol peo oyl ey Jlo

N3
@/ aw’
U192 9 (i) 39 ©1H100 LS JI (S Ll (g (5 jlwainil sl (slavoly g Lo lins (o s »

Y00l sl Juaidlgal 5 yole s cpuns o BLS doceo duww 00! jkoss pui cyamio

UFANA ol é—.’.)b RR PN 2R - TR @)ls

oo

35 g S LS (slagly) learaly glasely g banlin (o) p fol> (agy Sus idus
g1 sl cVlee b Jae  siee Ul

BARY 052 ll @6 Jlos slagbosl (llsz 5 (3555 Sl QLS ane (raghy (o bl ansler :( ol g
Glrdsliin 5l oolaiwl b iwgh glaosls wiud Ol diges laie 4 a5 YO byl ol 5 9 (i
s cola, (OYAN) ol o glojlus slezel ((VRAY) 55 el SBLS olg ) (o5lwaailes o lastewl
Samyd g (Yer) Guiliiie g 30,k (gply S €(1AVA) (o050 Glojls agad (VDY) (g 5 abedsl
3 glinS Gl po sloslinal b laaelitn sy (Sbl (o) 5l g 23 5Tz VA (sl Lol
b ooliol Waools Jolow (sl ()bl S¥les Jko 5 (ygmspog (oSimrad

3 Slosle 2 g auliey Dl 4 ) 5 Slojle Sip 3 Slojlo sleiel i aghy @S (wlul » ilaaisly
e (Smad (o o iy Sl AT 090 (SZUD (ly) siluareilys el ploie 4 (Jid culs,
5590 50 ize (P<elD)ads ovaline (giluniailys § Sand ey Gliee neS 9 K08 b o0 O
9 Sude (b Sold) g Glojle e b (gilusinilys (o e i (LAYl lasisllys lasaly
P< 1+ 0)og o sixe

Siloanalss el 1o AL ol e slatel 5 i s ) Sl 3 (Rl S (g (e 6 S A
wg QLS s ol 5 Glojle agad Gliee p3 GBI L olen (giluniailys Slied jo Gl g (LS
1 VU oloaiallss olarl VU loslo olazel 5 lojls Kim b ¢ ol 6y, STyl b o3l el ol
A2 oo lis IS e (0 095

gl g o Sim b eolazel ¢ g luniallsi 1 guulS sboe3ls

Sl 3T S augd oKails oo Sila gac )

Aoyl o8l ol Y

Ol 3T S agd oBiils cale Sla guac Y
SMZzade@azaruniv.ac.ir :Jgtuws o g S 25! Slas ™

Copyright © The Author Publisher: University of Guilan



q&l:.: Al a)uﬂrﬂa utmﬁ)})::l.ti suij)j :‘*“"}:.5‘:"1_)'14‘“ Ml.'.l.aé}:

e Gl g gladely s b lin sy

sl Slgl owals Jelse 4y azgi calple
Flao alox 5l (Jad w1y ploxl o (LSS
g sl (U1 0,8kos 3540 gl 4z 5 0,90
g Cuddl> uts 4 oleiel wile (608 slo
RS RT e g sl Cate sy
o yed ol Ceenl ) AKae oyl
S5 & ks Gl i a4 altws
ool T b Lagye ole 5 caslio gla Sal,
e 3l S bl (Ve Vepaizl)
S350 s S ol sl sl o ylSal, oy 5
S b 0 wa LS Jele g 03g
A B S S T
2 e S cage LI (sl
(Voo V Gaizal) ol LS)I L8, 5 (055
L oL, gl ol 51 (BT Calnls
obesle g Jad 5l sl Gy, clalast s ba gl
Ol ealS Cindl g oaims (lBl else
Sz o wly oo Slalaal g laysls
Rl g B3l (s 9wl (Las cals,
Foud) asl Glle 5 0 Shes 290 5
Kl o)lyo lslg lo com o8 (e (V0
Sy oy e pe Sladl o (giluaiallss
@oldl 5 oyt o g Canl jazl g Sl ]
L @losaily Sinyd sbnl v, 5 ol a5
YW e 5 aes) conl Sail sl
088 Kan 5 o)odl YT Sey
o s L0 T (2l o laglojles
ol Bly 6zl Y 50l 5 g8 il
E09reS 5 (59) 305 o0 Dype Dy & 0390
Jos 4 ol 5l ads g wxly Gy (VA9A

4. Liden
5. Whetten & Cameron

doddo

Goy plojle Sl g Wy poe Jolge
5 @2 cwl il S Sl
iy 4y bl mrlie Copanl VYAV Ko
S ol s Jlo i wnar sl
5 bl o bl flesle ol @glay .ol
5 Llgy ol 157 Sl (59,05 i .cudls globs
0 e 6yl Slosle Blawl 3ass o Lls
30 3 OYAA 03 (Do 0,8 5555) wlily
et 4 e ol pae e plojle Llpd
5 el oad gludl (g9, a4 Ll 5,55 (o
e Saden Il plosle (LS Ll s
@ ol gl alopw Glye g s
Slesbe S8 9,1 Gl ol pBasls 5
Sldslee SBro A (il ply il ol hos
55 OB 5 S S e Gl 60,5
A soils (5 0l) 393 sledy, Shigel &
ol 4 lies lp (V000 s 5 55
ol s e o e b losle Lo (S
Saled axailys 1) Glasl (59,0 (Sm 095 (16,
oged (555 4 VeV T S 5 LS
4 e sshulpd etz 50 Sy pae (S slo
QU spsls g e e 03 o
0 QBB sl Cudgazs 5 )15 a8
Q4 e 30,5 0 JelS solyl (6,138 00,8
2 s oo ygel (KieS pld 5 el o
sl (38, 08 4 e Sl ool adl
@ OBl Cws g il g 9 sobe
5 o) NS e A
(V- fsvcﬂﬂ)'

1. Roy & Sheena
2. Ergenli et al.
3. Peterson. and Zimmerman

Copyright © The Author

Publisher: University of Guilan



q&l:.;a" e)uﬂr\aQtwﬁj}ﬂ\is&j)}:\m}ijq_ﬂhuwji

e 25 daes o (03] jdosea pod s

eV nSY 5 sl Y0 Ly SHass
Oil38l caely gl dagd a8 g jlwaselys
O W g St sl LSBT ol
L ol 5 05 oo Wil elaizl g (qulons
sbols 1) Jhaore Jolse a5 aiST o0 ;08
ol awsly o JuS o 1y Wl g anS
g olleme Sl JE 4 VooV wol))
oS o ol TSLals = OYA Kes
iailys 350 48 Cal (pl po (0 Ol & 4]
9 SRS e 0 395 QUly U wigd (o
OO (U PN ELH P AC S
Wips aswgl |y allge L ablie 5 (S5

DT P it

|, 55 SUSLl o aims mll 6,08,k

(Yoo h (SSalyo) aams ol

400y, aw om (Voo ) S 5 (LS
Sugy st oo SB nles gilenilys

2 5 Sl (Giad a8 s sy
azg )3 pollis slrogS Lulyd d5uy oo
Gibosialss (S g 0,50y, 0S5 (oo I8
el il gl a,ls s syl
Sl aesezme iluassily @S5, cnl 5o
@ aS 355 oo a,F L o Slladl 5 Loz led
o3 (oo Sl g JuS (pud Gl
(FLaly; sileaisls (gm pgw 0505,
o Al el S5l ks s

4 09D (o PR S de 3)Sug, )0 wosd

Sl ady, LSS STl o (sjleasaily
g il 51 JE 4 Yeoo (B6S g (S
a5 el Qiine (Y2 +0) GgilS (Ve -0 sl

Y NP T WA CON % S P CIU VP

2. Drydyk

Lg‘f (\QQ’ ‘\u*’sﬁ"Jj 9 d"L"ﬂ‘) Sl OJ.AL..J
5 4l (g g iluasells 65 ol
Soye d oS ol L by Jelss
IR W ‘nL’z.-l o) u;‘ 5 G"S e Olagsss

OYAR LIS s
@ GResi ol o B oyls D Gudiss
sleel 5 Slojle Sanp (s pm) & (o) 2
SHLaly; iloanaly glasulin Olpe @
Ol a4 Slojle s g it cols)
ol a0 03, (gleanadlys slaaly
Al L ogzge U ()l (gl GO jo Baimd
» Bl ol leaaly 5l Jae
sl 5 Sl g3l Ko sl g sledlojles
colis o LU sl o Joo opl oS
30 &S Sl gz ogpde (g lwaiadlys
o 8 eolitul 950 (Sdy g (owlew pole
& i lwaiedles (VA (guils) 0,5
2 ya8 ol (bas sed o @bl eyl
e oyt o sblie sl sl ot b Ol
5 BSS VF ee g e ad
JJs aveefe AL Y ol Sen
a6 slwaiadles (VYA 4 00l lese
b plosle Canl QLSS 30 5508 B2y sline

Cogli 1) we)l5 patd (o b

1. Thomas & Velthouse

Copyright © The Author

Publisher: University of Guilan



q&l:.: Al a)uﬂrﬂa utmﬁ)})::l.ti suij)j :‘*“"}:.5‘:"1_)'14‘“ Ml.'.l.aé}:

e Gl g gladely s b lin sy

boaibsy a3 jo cul oastie slaolall
olazel wsl B 3le i 08 L5l pllas

Ol (o0 957 4 IS pll ) (65 oSme
o ds Jlisl o5 cog blie eles]

YN Len 5 duem)o jlad 392 (ueilys
YN o)) Sa g ST ¢ VoIV oISl g a5
4 (usleds 9 eley VY S
YA e g o0l loso 51 i

08 slhel 1) 5lwanedlys (Yoo A) o

Silasiallys 5o Sjlee 4 WS (oo iy yad

boolesle ol 5o a8 cl ganlp oSS

o Sbml Ol 5 208 QLI gl ol o
g ooljyleme 1B 4 ¢ YerA o) aiS
OYAL) S

ohg el Slo Jagh Cunl 4 429 b
2l om0 6y leataly Jae Comdl
Az Sline Jae onl (Fliddly slodas

el gl ol yo (ldly) (gslesilly

Ole g a3 0550 g9l (glaeade
g 00 y5) 1L Lad e Ao

B9 R (sl g
Ly, e ol hagy s 45 Slos]
als)) 59,8 slasaly g banlin Gle e
I o5 (sogte Joo B 5o (Slojlo s 5
5 oS — @l WBoe gl ol iagh
5 3l 5 shrog Ml (5,505 0920 L |
b Je p e aRie ek g (Sicen
Gl Jae e e Tl oYl
Slo e slaisl 5 S8 (5, (siRgh
Sl w5 et cols, 5 e

1. Beme
2. Structural Equation Modeling

Sl 1y 60,58 B s st oSy
& lwdiasles QT 30 9 el 08,5 7o (Y4 - 0)
@ )08 lhel 5 Sy (I )lae o e
5 3Bl ln o5 oml sl oo, yo LS,
oFaus ;0 105 oo i b paenal Zugls
05,5 ke (VAR+) ugleidy 5 (logs a5 pgo
I N R s
G lwaeiles dgsl slazel 4y .l oals (ay pa5
O ol e il b dag e dinliy gy
(F (Kol (VoI5 5,0 g gime (V el
5 ouslels 5 oolegs - O 5 s, iz
Sl el Llegh o5 el
ookde Jao Sope ) Gl (siluasedlss
Al Oyle j550e day ez il 005 asie
Ol olal (V o309 350 (wla! (V15
(F 5 o Simls olasl (F bl >
Foe ool ol polaie o9 s (Gre ol
ol iy by i plool LT a5 el ol ooy
2 0551 g0 3925 4 45 S 50 (5 s (o>
als olizel L5b pl 4 iy aue)ls 08
S e bl e 5SS sl
O Sl @ Ll G rsls ol
o2l b sl 3,3 855 Lasgi s 8,
Sl jo gyt o yd o8l a8 e (o
Jsd g L8 plxl (SSs wgs lly
Sy iily a8l 5l gl g
oo bole WS s gially eles]
(gl 4 o gy el (Sl ]
b g @z (il da O)les 51wl o3
S > sl a5 w5 ole sl
o olesl (ol o cal p3Y Cd iy 4
0Pl Sl sl ppe Sl a5 09 o
5 ol wglie U LLil 5o ey L i

Copyright © The Author

Publisher: University of Guilan



q&l:.;a" e)uﬂr\aQtwﬁj}ﬂ\is&j)}:\m}ijq_ﬂhuwji

e 25 daes o (03] jdosea pod s

ol (pR8lge DalS) O U (pillxs MalS) V
5o Slojle sleiel aslican y 2ly, 0sd (0
o> 9 HO0TA) (a5 (B o Dliios
Sl 00l 0l (YYWAY) ool
dolisw 5l eolainl L glojle wgs
SIS Il cnl ol 6,65 o3l (VAVR) T g0
a3 b S (sl a0 B oliia by 455 1)
pille o, (5155 uiblye edlye SIS (sla
Apd ol bl 5 25 bl oo illora S
wdF B al oyee il Sledaghy o
AYAA) oz VAVA (L 5en 5 (5350) ol
Slpawl ool ol (WWAAC ooly ol 8
ookl s ks, e (b))
A0V T gy 5 bl I 4 aslitny
I, oS, cols, dabiian ol ol oolaul
b sae) JolS culs, 5l o lmsm bl 5
b gl vl oo 2U3)l () sae) ol pae
Mals) & b (il SalS) V5l & S s b
Wi NPV KV-IRNIV. JUPPPRVE SO -1 P
sasie Sliios s aslitisy ol sl glis,S
CIVE (Yeeq) e 5 eSsy xS
g Jlo g AV (Ve A) GLSen 5 (oS5
Ol lsy 5 0ol Caway +/20 (Y42 9) (ol Kan
5 3B e ((VWA2) ool el Gubiow o
Lol 00 4l (VYWAA) o>
s Gy S asliiny
S anliimyy 5l oolizal L a5 (VYAY)
o0 gl (Voo o) GuilS 20 5 i)l (500,
Ve sl asliin y cpl 505 colatwl we
dolidw ol OYlg @ el aBl (o 468

2. Mowday
3. Brayfield & Roths
4, Buedens & Metzcus

BB Lg)hfl azol> Wog diwdly sbo e
Sl 9 sy OB 1 La OM oL
oallas slagtasl llg= 5 33,9 ol
bl ol 5o VYAY Lo o o5 o5 el
Ohey 4 olasd pl (gdiges Wiog IS 4y Jesie
Joaz G,k 5l g sl adgs Bolai (55 diges
A el 485 YYF 5 00 diges po> S
5w o> Jliol S8l 6 Si ln
Slasi o slids y (08 p 5l Gliebsl Joa>
Oled Colgs jo aF Wl ayje8 dslisioyy Feo
28,5 )18 el g s 950 aslitn p VY'Y
Slojrie & azgi b ol G o
bl el gyl ez lp iegl
O gl ol eolaiwl o lailisl delicon 5
o ailbiwl dsbiiowy 5l LSS (g5lwasailss
D% 50 A ool '(124Y) 55yl 0
s 5 Shs ¢ OYAD) llie ol
sle @Yb 2kl OYAD) Gasel 5 (VYAY)
sy el 00i E ol sle adlge
2 Gy leaedly sl
L (0390) el aile calizee cliios
least Lle Llw e, 5l ool
023Y) o Kan 5 oS5 «(\YAD) gdlae
OGS b b el Les ol sals 0l
sduztiw (pidlge Mals) O b (pilles DolS) V5
IRV
aolidin 5l Slajl slozsl roew sl
oolaiwl (YYAA) (polsz aw Slojle slazel
Jolss 1y Jlgs ¥V ggomme j0 a5 ol 0030 )8
Oldoy Gudins o asbidy cnl (2LL. 098 (o0
)5 b U lyealy ol sl oy +/AY

1. Spritzer

Copyright © The Author

Publisher: University of Guilan



q&l:.: Al a)uﬂrﬂa utmﬁ)}_):{\i suij)) :‘*“"}:.5‘:"1_)'14‘“ MM}J

e Gl g gladely s b lin sy

Lo shgea by (/0°) ale )b 990 by
W B e el S0
b aoliins y (2ls) owyp Shz Oeizen
A eslizwl (CFA) usl Lsle Julss
(o) S oojle pes Glis &5 nl sl
Calsy 5w ssilusiallys olezs] i s
SR AT T IRVERNS NP
4 ae 5 ppims el s s S alolas
odel Caway ok amd oo LS X2/df s
Gl a8 il e YIFY LLele i Jae sl
Sl Sl 5550 0 iSsS Jao
hele 25 Joe Yoozl 2855 i g5 o0
G Jae b g aile b oolo b (g o3l p
Ml g ol g i Kele Lol
Silr sl olel plo ooy n ¥ oojled Jour
pls )3 wims (oo Ol 5 Ldae 4 bgype
G sk elel o polie (p e 3519
oylel ojle plasl lole il Jow 4y aas
NFI 4 CFl AGFI .GFI df . X2 sl»
Apoess e e S Jae 0 &S
<IAY g </AO o IAF o JAD AL Y -YAIVY
Olid Al )0 g 009§ SGop G 4 s
olal e Jae e Ghilp caumo
Ay ele i Jae o 55 RMSEA
D5y o sled 4 owlin jlade a5 coul <70 VA
Ol 5o edl canay (s ooy bl ases g0
o Jan o0 & s ol (8 Joo (g
il 255 (o0 )13 Al 3500 5 009 5l
odd 00yl VSS9 ) ojleds Jeuo yo mls

Ll

Sogar O @l Az w2y b el
oo diod LI Dyl a8 s 4 5 e
|) d..ol...w...u).u u"‘ AYAP)  gowme 0Gb

el B 0 ol (aly) 5 00,5 )5 IAR
55 (VFAA) oz 5 gaiByoms 5 (VYA4) ool
Slojle Xw,d delisin,y .l ouls anl
\'Y L5|)|»> 9 03l L;'>|)Ja (Ya4A) Ul.oub Ja...u}a
05 sl O3S gl Az B ulide boaysS
S8 om0 0Ll b cdawgio oS
L asliioyy (ol 2Ll 65 25l n o0 Slesle

Sl 00,5 (5 138 IVO
slo aolidnyy SLL olye Gudow cal o
5 g (g lwasailys oleiel ()8 (g,
GIAY CIAY eIV RN e cals,
sohie wanils oYL Sbb b aslic
S929 b il lo ddbideny (2ly; (ow)n
50 Ll e ol 5 laylnl oyogr o, laskl
5 JBIs 0 Copde g (oulisily; sletagy
o> szl 5l dols slo ool jqiS 5 2
ol was Jele Judow diged 09,5 5o wlie
o EFA) ' sless| Ll oged & Julos
S5z b PO Yol Gle adlse )
KMO (. 5 jlaie ai plxl uSleals
5 VY L plp (605 diged Sl uyd)
& WNAYYR 2l Cag)S oeejl (> e
9 Oy )loks.l.s.c o+ c]a.w)«)t-\s.\.o] Cawd
Pl sl p dged sla i 5 Aiged ColiS alas
ool o ol Sty LYY g0 oS il g

Copyright © The Author

Publisher: University of Guilan



q&l:.;a\' Uud\"\aol:“.«jjﬁl_;g&j)}@;}QﬁMMM,:

e 25 daes o (03] jdosea pod s

63l ele Jdow Jaw (3510 4 bgr e slaaslis N Jguz

RMSEA CFI GFI AGFI X2/df X2 Df Jow
-1V “IAD <IAD “IAS YI¥ YOYAYY A0 ol i

Golsle OY¥olee oL Jow 51 sespe
A oolaul

o bilyy QL) ek 4 pol> iegh yo
55 50 0ud (605 ojluil 5 (9iSe (Lo puiie

o9 Al
Sl o lasls] Byl 5 (1o (V) Jgox
Gegi sl Sl So e s, LSS

S35 3550 (sl piie o lailinl Bzl 5 (1 Sile hos slo sl Y Jgae
<ols, g & lwiailys slezel K, SR, b sl
AT AARS Y,0A Y,yYv AATA A u..fqb.o
<€A (70 <10y « 7Y 44 <100 3 ylastew! t.éb:d‘

sbopiie plas (Smen Jolod 5| 090 o0
4S5 35 65 AT ple 15 090 9 1 0o
9 S=2,8 ey Sl ad )0 Galidl S e
s iloiallss o] 5 il L ol o olael
2 ol AT e (rizren Bl (o0 (LS
Ol 03 Gl3I L ol e (s5luaiailys ol o
2 ols)y ald cols) g Slejlu agss
g BT 39— dged LIS (e

Jsoz 50 Liegh sl piie o (Siwaos
odnlin Jgaz ;o axiliz .cawl oads 3,1 (Y)
Ol O i IS e g5
L oy o sl 4 Jloptne (Sion
A g (N Ol (S g Siny
Loy g3luasallss § o )8 (y alal,

Copyright © The Author

Publisher: University of Guilan



q&\:.;g" AJL..&-Q\Y'*& Qt-‘““’)}_;:',‘:‘ ‘ujj)) ;xm}:)g'_ﬁ_:‘_}._:‘u\a Mt.l.ai}: 6)@..\.&.:‘}3 LsLhJal:i)LhJ..iLl:.i w)_/..!

G55 S peile [y (Ko Y Jgux

cols, Qg & lwaaslys olazel K, RS ol

\ < [F s o |87 Sosel

\ AT ARES ARET" & sbwadwilgs
\ <OV s Slgd < [F Vs IS KVYs)
\ FY s < JEY s < [FF s RARE - AL <uls,

e <o s ofe N < s

-00 .\ e

s 5L Lo osls (a3l 5| o 5L b 5 ¥ S

28 pshilee bes o pla ) ek 5 e Llsy s ax e Ll sl 4

Slubivl slo eess 11BN a5 (g > 5 Slsle K s m, 5,58 egu
@ Loy 5l (G Slael 555 () )loged) 5 s ol ssleasally p ol
(F Joo2) (gl o ard b 50 s Jolod il aaly 90 » (LS (g lasiaslsys
cwls sl atlis polie wol so cumliv SYolo  Jaw 3l oolawl b s Jow
Jais g el Jde celie by 5 S ol ol sl il 5,5 & g0 (s 5L
s VRO L oy ol azye g0 I o Jelo ) Jol> sl sl 5 s wuge el
2l RMSEA Jlade & e lade 5l xS>o8 o s s & baye o )lisle Jow 0y

Copyright © The Author Publisher: University of Guilan



q&l:.;g" Uum‘\aQmj})ig‘&j,,@;jqﬁMMM,:

e 25 daes o (03] jdosea pod s

Sz yd (Glojlw g ppy Shol b ol8l sle
ol YL Sl slezel 0 Slejle
B T ] I PR PSRN %)
Sl sales lis
Giloaiaily sladsly 3)50 )0 Guizren
e 45 358 o odalin i SSLS ()
o b Glojle % g (3losinlys o e
590 9550 50 Bl ool S g e +/AY
ol cald) pn gileatslly sy
o oddline /A Cuo b ls e ala,

D¢

dad il o A ) S VAL
g g0 09D Lo dxe olps
r b Fm g e Gl s,

po g g Cude Bl K3
slaiel s gileanadly ol X
NESUSRPCINT PNV R RS
e VY o b slials b ize ol
s 4 58 e ol cplplo adl e o
bl oo Sl e (gilwaiadly anling

Siloasallsy lanaly 5 asliny 36 colyo F Jauar

4l 90| A t SJbed s p2 4d )8y
SIS pitians ] YIAY - /%Y Silossly 4= sr2,
SIS iane il 7 <Y Gilonialy = Sumy
SIS iiane il fIAF <V Silosially o olael
SIS s il 519 <Ay 0 e Sileaally
S puiiane il BIv- - IAF wols, €= leadly

X2 =v-.a5,v¢, df = Aoy, X2/ df = v,f6, RMSEA = ./-va, CFl = - /A4, GFl = «/A¢

ol 1y QLS giluaiailys g55 50 005y
LD <°

bl g aS ams o lis o sols o
5 Gl G s iy (309 IS Sixe
o)k, &5 0l e amel i lesel
9 lo, g 2wl (olozel 9 & learailes
o C}]a.,.u 50 a8 asadl e (VWA) a8
oS slid (g, saneilys (sslwslesel
slazel Vb mhaw ;o 5 8,00 (g loline glas
39Sl oadlice BB susailyy oyl e yidon
» skl W ghe 8l b,
a5 cul opl posliel (LSS g sleanalys

S Az g S

i ) S beols Juloos 51 Sl il
o obad b ools Julow gy (chmgly Slos
sy O Hlodae bl a5 amo
Sgd oo A i Sy 9 Sileielly G
anl ooy 5 iloninilyy ) aba, o8
9 O s G @l b am (pl o9 o
L LT oo il (oo oo (V22 1) o 05
Loy Sew o blyy gy San
5| ol s ol o0 plool (g loiiolys

oo plie ngo by 50 ¢ cmy 0l

Copyright © The Author

Publisher: University of Guilan



q&l:.: Al a)uﬂrﬂa utmﬁ)})::l.ti suij)j :‘*“"}:.5‘:"1_)'14‘“ Ml.'.l.aé}:

e Gl g gladely s b lin sy @

ol ol geon (o0l 9> B S (o0
ol Slosle sy silaanallys (m Coe
Olsy ibwaiailys Gl LoaS e
QLS (Slosl ags 5 (Jrd el b
9 2z oo (V) GLlea o Gad
e (YooV) SLSLST 5 (Ve v A)jels
RN
slasly 5 boslin bl olibx
B man 090 GELL Gy, siluessalys
ol AN KL 5 LS Wl ol
gk O ey g elegs 1230

Wdyagng) &5 W)l 3l wiSS opl Wi
Lot all, 22ld ol sslosialss
9 o3l D)l Glojle s 5 (Aad culs,
lasling a5 wisls Hlas (V44Y) il Ken
Ll Gy ileasailys olal o alie
b5 giloniailys slo adlge 5 005 oo
e b bt glaasly
poe @ oly ooyl aslllae slezyogase
(Sl K28 b sl sl asliinn,y 942
O3 & 509 wallhs fog (ke
2,5 oLl asllas
sop S b ol aalllas 16 S Az
Olsy Gilwaially laasly 5 lasliny
A el Sy Cey oS Sl
Syl dails Sy b el ply gleasdly
5 sloiel 9> ol ¢ Sludl mbie (slesUlss o »
Leslly iSTas 5l eolawl (gl ol 8l &y SaS
Sl wailys . lojle Blaal 4 Howw, !y
sl ol oyl S lee 4 Sl
B e R T
S8, (6,5 0, Sles g (gl dieilyy Bun

sl aly wlgs o sl lejle 31
Lulg, ;30 a4 Wb S 12l ) (gsluasailss
@ ohie)ls slajl w5 5 e G
WSS a4y gileasallys byd e Olge
ol 55 ] (g 3liiails ol 5 aly olozel
Dl o0 Aoy 1 3,l5e Ll

Ot s pe 09 )l gae elel
8 spbioe el iz M 5 lonially
S9ign anli (a5 5 (s3lwiallys ) alal,
o (T A) Oymle sl azdly b b oyl
e e sileassls asl
Sl Y aeys (22l ) sslealys
@l oS (o e ) Slojle s
2 e (VWAV) s o il U alol>
& 03Xl andl Juislly (LSS 4z e oSl
Loy oog s ¢ ilo b odlad sl (s 7t
2 (VoY) GhlSes g (nop o bl
L Slosl s wlgs (oo (3luarailys aSi
iz dol> dol Conl plie s 58l
2 (V) GlSen 5 Sz g sl b
Om akly Bl ileasaly asil
ks |y (et Suls) 5 Sleojle (lusiallys
slo adl rizmed Sl gued WIS (oo
Gz ile 5 a5 Geiod gl b ol sy
(& loillss cloailge aSiyl 55 s (Ve +A)
ol e WS o0 (it | Slojle ems
b Loy, lapllys 5 b 5551 Koo &)be &
Salen 5 3550 Glosle Sl 5 Ll )l
Gloasily | dols mls B)b it
s ol &S (FeeA) oLes 5 Osmenle
Oy ibwarellys 5l e (are (lusiaslss
oflas wiile dxd sbaols gy (oL
G ) Slojle wes g (Jad cols, (s

Copyright © The Author

Publisher: University of Guilan



q&l:.;g" de\"\aQmjjﬂggjj)}&a;}qﬁMMM};

e 258 daes o (03] jdosea pod s

Slo wiales lis JI5 lasee j0 045 51, oYL
sy Sibeasally slaely 3550 53 (izeen
5 e Gl agw y gilunially o
el 00 050 0 adl e Gl S
o) 58 e sals) o sileasedlss

Dgd g0 oddlin ()l s

Slosbe slassly glyl (Slojlo g0
Soys by Sgar Goyb 5l AR5 it
Al (o0 (2B9SE 093 (sln LS 9550 Sl
ams opl @ o osls Ll g 4528 4 azgi b
Soli s 4 38 jons ol oS ey o
b il o )b poe gileanaly
il Sim 3 il (g pep, STl L ol 3l
Giloitally olasl YU lojls olozel o

&l

5 Cor Jlo csinio e Glajles SlLisl s asliale ( Kip s sl o laiul (VYA Sganne o s
VAV o YV o)lads oo 48 oo

Ol 225 4ol 8 0155 Ol s dez 3 QLS (g3lalil Co e (VA7) gl T 5 05 e ldle
(Glany Sl 4oz 5 sy Co e lp las) losislls i Copae Gliles OVTAT) (5 o
BN

sl QLS slssly) (siloasalls o Gupae slasyaly 8B LOYAY) (55w whe (s,
FOYe ao ¥+ o lods i Jlo e pote aslilad (LT ol SLIL

650 axllls oSy oo cin sl luaiails b Lapo olse (VWAR) 4y pos sy t50s costlloes
A ojleds pgd Jlo ooyl pl Jle isgaT ezl dalilasd o)l 05 phae a5 olSislo

Ol (Sl glie o pae (@B S GLS IS (55luaneilys (VTAD) o e ol pl 098 5 05« stfloe
il 85

Obb spslid 5 Blindod psle &)l (sobiw GLabid)lS (5iluniadlys o8l (b O YAT) G5« ollloe
ol olKils 25 asl

sliel 5 51 s Jao olly Slajlo S20,8 slal oy (VFAR)j e s o) s9nmms w00l
0 Lot «udS 0,53 ¢ 39,8 oiile gwlitilyy 5 simy Sldlas dolilad (i wgo 8 oKiily Lole cn
L7 PR

c ol i) 5 ael Gl Slosle a5 (51 (S5 CedsS G dlaly ey OTAMLS e 00l L3
abbll 4ol olKsls

5 Sl jo gleslu pasu il 5 (LS IS (giluaiailys adasly gy p (OYAA) plasl oDyl ¢ e o Do
FE00 ao F o) Lot ipgd Jlo ciloyus g dnng alone lmind) (liw o (9o sboglejl

2 e el bl OYAQ) Lojaame ool tall omm oo S jgmll loyodl ool ,lone
Ol g 5l VT ojleds cngi 9 Co e dlB i apiz o)k B gt S50 50 (LS (siluanalles

\‘A—Y M

Copyright © The Author Publisher: University of Guilan



q&l:.: Al a)uﬂrﬂa utmﬁ)}):.:li suij)) f\x,«}i'_gg:ﬁ_}.i.h Ml.'.l.aé}: 6)@4“;‘}5 5\.&4&\:{}\.&4.4_% LS“")J'!

SYYY Lao TV 5 YY) lao,leds Co o Slalllae delilad ‘@LM;I G9y (& lwainales (VYA )dosme (goazo >

ARR!

it e o558 0 (LSS ssleanallys g Slejle Htle abaly oy OFADGLG s oL, o lasly >

YO-Ve e ¥ 5yl pgo Jlo ( J9785 S i Sl maghy oyl a5 ablaie oyl pl o8 slees gl 8

ooz Sl u e pas aslihad ( Sl mlie s3loaiadlss ALY e oy e s Syaime cpiie (2555 5

>

vV V VvV V

AV-AF oo MY o) ojleds
AhmadianRod, Ah lee, Kyung(2005). The effects of locus of control and
organizational structure on job satisfaction and turnover intention of hotel
managerial employee. Submitted to the Faculty of the Graduate College of the
Oklahoma State University requirement for the Degree of Doctor Of Philosophy.
Arnold, K. A., Barling, J., & Kelloway, E. K. (2001). Transformational leadership
or the iron cage: Which predicts trust, commitment and team efficacy. Leadership
&Organization Development Journal, 22(7/8): 351-320.
Banai, Moshe. Reisel, William D. Probst, Tahira M. (2004). A managerial and
personal control model: predictions of work alienation and organizational
commitment in Hungry, Journal of International Management, 10(5): 373-393.
Blanchard, K. H.; Carols, J. P.;Randolph, A. (2003). Empowerment taskmore than
one minute, Barrett-Koehler,Sanfrancisco.
Cartwrith, Roger (2002). Empowerment. Easton publishing, The Handbook of
Organizational Behavior, Sage Publications, 1-42.
Chen, L. Y. (2004). Examining the effect of organizational culture and leadership
behaviorson organizational commitment, job satisfaction and job performance at
small andmiddle-sized forms of Taiwan. Journal of American Academy of Business,
5(1/2): 432-438.
Chen, Jinggiu. Wang, Lei. (2007). Locus of control and the three components of
commitment to change, Journal of Personality and Individual Differences, 40(5):
503-513.
Coffy, R. E.; Curitise, W. C.; Hunsaker, P. L. (1994). Management & organization
behavior, Burr Ridge, Irwin: Inc.
Conger, Jay, A. Rabindra & N. Kanungo (1988). The Empowerment Process:
Integrating Theory and Practice, Academy of Management Review, 13(3): 471-482.
Drydyk, j. (2008). Empowerment and power: some conceptual analysis. Carleton
university. Ottawa.
Ergeneli, Azize., Ari, Guler Saglam., Metin, Selin. (2007). Psychological
empowerment and its relationship to trust in immediate managers, Journal of
Business Research 60: 41-49.
Ergenli. Aziz, Saglam. Guler and Metin. Selin, (2007). Psychological empowerment
and its relationship to trust in immediate managers, Journal of business research.60:
41-49.
Ertark , Alper (2012). Linking Psychological Empowerment to Innovation
Capability: Investigating the Moderating Effect of Supervisory Trust, International
Journal of Business and Social Science 3(14): 150-160.
Gagne, M., Senecal, C. B., & Koestner, R. (1997). Proximal job characteristics,
feelings of empowerment, and intrinsic motivation: A multidimensional model.
Journal of Applied Social Psychology, 27(14): 1222-1241.

Copyright © The Author Publisher: University of Guilan



q&l:.;&\' oyl \Y40 Ql:.v...a)}ji\i suij)} ijs}qﬁ.u AAM}A J}l{.&.w.ﬁwn:‘j.kwﬁ;w

VV YV V Y

Y

Y

VVYVY VYV

Geisler, David (2005). The next level in employee empowerment Quality progress.
research library core, 38(6): 48-52.

Gresov. C and Drazin. R, (2007). Equifinality: functional equivalence in
organization design, Academy of management review, 22: 403-428.

Hamid, Siti Fairuz& Nordin, Norshidah & Adnan, Afni Anida & Sirun,
Norsiah(2013). 4 study on primary school teachers’ organizational commitment and
psychological empowerment in the district of klang, Procedia - Social and
Behavioral Sciences 90(18): 782 — 787.

Hong Lu., E Alison , K. While & Barribal Louise (2007). Job Satisfaction and its
Related Factors: a questionnaire survey Of hospital nursas in Mainland China.
international Journal of Studis, 44(5): 574.

Jahnson,S & Redmond,W (1998). The art of empowerment pit man. Journal of
Organizational Behavior, 17(4) .

Johnson, J. V. (1997). Empowerment in future work life, Scand J Work Environment
Health ,23(14).

Johns, J. L. (1996). A concept analysis of trust. Journal of Advanced Nursing, 24(1):
76-83

Kanooni, Arman (2005). The Employee Empowerment in Information Technology
Department. Capella University. COMP8004 — Managing and Organizing People.
Mathieu, J. (2008). Team Effectiveness 1997-2007: A Review of Recent
Advancements and a Glimpse into the future, Journal of Management,34(3): 410-
476.

Malone, T. W. (1997). Is empowerment just a fad? Control, decision making, and
IT.

Sloan Management Review, 38(2): 23-29.

Manetje, O. & Martins, N. (2009). The relationship between organizational culture
and

organizational commitment. Southern African Business Review. 13(1) 87-111.
Meyer, J. P., & Allen, N. J. (1984). Testing the “side-bet theory” of organizational
commitment: Some methodological considerations. Journal of Applied Psychology,
69(3): 372-378.

Muchisky, P.M. (2012). Psychology Applied to Work (Tenth Edition). Hypergraphic
Press, USA.

Narayan, Deepa (2006). Measuring empowerment, cross-disciplinary perspectives.
Washington, D. C: The Worth Bank.

Lok, P., & Crawford, J. (2004). The effect of organizational culture and leadership
style on job satisfaction and organizational commitment: A cross-national
comparisons.

Journal of Management Development, 23(3/4): 321-338.

Lee, Mushin & Joon Koh (2001) Is Empowerment Really a New Concept? The
International Journal ofHuman Resource Management,55(4): 684-695.

Laverack, G. (1998). The concept of empowerment in a traditional Fijian context.
Pacific Health Dialog, 5(1): 50-65.

Lawler, E. E. (1994), Total quality management & employee involvement: Are they
compatible academy of management executive.

Copyright © The Author Publisher: University of Guilan



q&l:.: Al a)uﬂrﬂa utmﬁ)}):.:li suij)) f\x,«}i'_gg:ﬁ_}.i.h Ml.'.l.aé}: 6)@4“;‘}5 5\.&4&\:{}\.&4.4_% LS“")J'!

VV VYV VY

Y

Lewis, D. E. (2008). An investigation into the relationship between product
innovation, trust, and diversity. A PhD dissertation, Capella university. 76.

Liden, R. C., Wayne, S. J., & Sparrowe, R. T. (2000). An examination of the
mediating role of psychological empowerment on the relations between the job,
interpersonal relationships, and work outcomes. Journal of Applied Psychology,
85(3): 407-416.

Liu, M.M Anita., Chiu ,W.M. & Fellows, Richard (2007). Enhancing commitment
through work empowerment, Engineering, Construction and Architectural
Management, 14(6): 568-580.

Liden, R. C., Wayne, S. J., & Sparrowe, R. T. (2000). An examination of the
mediating role of psychological empowerment on the relations between the job,
interpersonal relationships, and work outcomes. Journal of Applied Psychology, 85:
407-416.

Littrell. Romie. F, (2007). Influences on employee preferences for empowerment
practices by the ideal manager, International journal of intercultural relations, 31(4):
87-110.

Petrovc®ic®, Andraz"& Petric®, Gregor. (2014). Differences in intrapersonal and
interactional empowerment betweenlurkers and posters in health-related online
support communities, Computers in Human Behavior 34: 39-48.

Peterson. N. Andrew and Zimmerman. Marc. A, (2004). Beyond the individual:
toward a nomological network of organizational empowerment, American journal of
community psychology, 34, (1/2): 129-148.

Quinn, Robert E. & Gretchen M. Spreitzer (1977). The Rood to Empowerment:
Seven Question Every Leader Should Consider, Organizational Dynamic, 26(2): 37-
51.

Rider, Ellis J. (2000). Management & coordinating Nursing Care. Lippin Cot
Robbins. T. L & Crino. M. D & Fredendall. L. D, (2002). An integrative model of
the empowerment process, Human resource management review, 12: 419-420.

Roy. Yong. J. C & Lyenger. Sheena. S, (2005). Empowerment through choice? a
critical analysis of the effects of choice in organizations, Research in organizational
behaviors, 27(7): 41-79.

Savery Lawson K., Luks J. Alan, (2001). The relationship between empowerment,
job satisfaction and reported stress levels: some Australian evidence, Leadership &
Organization Development Journal, 22 (3): 97 — 104.

Singh, Manjari& Sarkar, Anita (2013). Dimensions, Outcomes and Mediating Roles
of Empowerment, Management and Labour Studies, 38(4): 315-333

Siegall, M., & Gardner, S. (2000). Contextual factors of psychological
empowerment.

Personnel Review, 29(6): 703-722.

Smith, P. A., & Birney, L. L. (2005). The organizational trust of elementary schools
and dimensions of student bullying. International Journal of Educational
Management, 19(6): 469-485.

Song, ji Hoom., Kim, Hong Min, Judith A. Kolb,(2009). The Effect Of Learning
Organization Culture on the Relationship Between Interpersonal Trust and
Organizational Commitment, Human Resource Development Quarterly, 20(2): 147-
167.

Copyright © The Author Publisher: University of Guilan



q&l:.;g\' de\"\a Ut“*")}j:',l:' suij)} Rx.w};}g'_‘i_ﬂ-’w MM}J u.&l{.kwu\:wn:b.kwﬁ.&mm

>

Spreitzer, Gretchen M. (1995); Psychological Empowerment in the Workplace:
Dimensions, Measurement and Validation, The Academy ofManagement Journal,.
38(5): 1442-1465.

Stander, Marius W. & Rothmann, Sebastiaan (2009). Psychological Empowerment
of Employees in Selected Organizations in South Africa. Journal of
IndustrialPsychology, 35(1): 1- 8.

Taktaz, Behzad& Shabaani, Sedigheh & Kheyri, Atefeh& Rahemipoor, Mahdieh
(2012). The Relation between Psychological Empowerment and Performance
ofEmployees, SINGAPOREAN Journal Of business Economics, and management
studies 1(5).

Thomas, Kenneth W. & Betty A. Velthouse (1990). Cognitive Elements of
Empowerment: An Interpretive Model of Intrinsic Task Motivation, Academy
ofManagement Journal, 15(4): 666-681.

Vacharakiat, Marayart(2008). The Relationships of Empowerment, Job Satisfaction,
and Organizational Commitment among Filipino and American Registered Nurses
Working in the U.S.A. A dissertation submitted in partial fulfillment of the
requirements for the degree of Doctor of Philosophy at George Mason University.
Whetten, David A. & kim S. Cameron (1998). Developing Management Skills; New
York: Addison — Wesley, Wheelan.

Whetten, D Cameron, K (1998). Developing management skills. New-York:
Addison_Wesley.

Zhu, W(2012). Relationships between Transformational and Active Transactional
Leadership and Followers’ Organizational Identification: The Role of
Psychological Empowerment, Department of Labor Studies and Employment
Relations College of Liberal Arts the Pennsylvania State University.

Copyright © The Author Publisher: University of Guilan



jp—
/o

Biannual Journal of T

¢ Sport Development and Management

o, o i
s Vol 5, Iss 2, Serial No. 9 University OF

Guilan
Investigating the Antecedents and Outcomes of the Psychological
Empowerment among the Staff of Youth and Sport Offices

Mohsen ShirMohammadzadeh™*, Seyed Mohammad Kashef?, MirHassan
SeyedAmeri?, Abolfazl Qassemzadeh®

Received: Aug 23, 2015 Accepted: Nov 9, 2015

Abstract:

Objective: The aim of this study was to investigate the antecedents and outcomes
of the psychological empowerment of staff in the youth and sport offices based on
structural equation modeling (SEM).

Methodology: The statistical population included all staff of youth and sport offices
in the north-west provinces of Iran (N=588) and 250 people were selected as the
study sample based on Cochran's formula. Research data was gathered using
Spritzer’s psychological empowerment questionnaire (1997), SeyedJavadein’s
organizational trust questionnaire (2009), Brayifeld and Rothe's job satisfaction
questionnaire (1951), Moody’s organizational commitment questionnaire (1979),
Bardenz and Metzcas’s leadership style questionnaire (2000), and NanchiOn’s[]
organizational culture questionnaire (1998). The reliability of the questionnaires
was approved using Cronbach alpha coefficient. Pearson correlation and
structuralequation modeling were used to analysis data.

Results: Research findings indicated that the organizational trust, culture and
leadership were considered as antecedents and job satisfaction and organizational
commitment were identified as outcomes of the psychological empowerment. The
strongest correlation was observed between leadership and culture, and the weakest
correlation was observed between culture and empowerment (p<0.050). The
psychological empowerment was correlated positively with job satisfaction and
organizational commitment (p<0.050).

Conclusion: It is concluded that leadership, culture and trust can improve the staff’s
empowerment perception. Furthermore, the empowerment can promote the staff’s
organizational commitment and their job satisfaction as well. Therefore, people
with high degree of perception toward organizational leadership, culture and trust
show more high level of empowerment in their workplace.
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