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8. Humor room

9. Job Engagement

10. Positive affect

11. Psychological Capital
12. Caccamese

13. Happiness
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9. Black Box

(o5 o 02 Sl g el (258 5 (L2650 51 Coale Sl
Logsd st 4l (A) Sjlon ol 1) (B 5 i)
ol ol a3 oSl i (o b onis alt
NESEINE VY S TP AU I
K osba (V) cwl G5l (o b o (somy €
(08 eleizl pobie Jols )5 Jome 50 85 sladi
S sl 3,55 (V) (53,3 (slagsalil o285 (i
OB e 5o oadamd mul G e jo s 4
@ by ye slossly 5 Sbee gla Soaleal uass
ToLen b Jobsd Trshe coms, sbocdles (08) )]
b b sleidsiee 5T (o055l e Culo
ol ol 7ie com, ol (V8) ool
Gl Jore ganligs oS coul egiie olaiz
g i o ojll LSS 4y Gl o a5 Sl 4 a0 0
31 ke glac b (Lo lS s S e 39 |, L]
Sl sdee S @yl Cupde Cole> il
B dloras &gt SuSo b pliee 4z 4 ()
Oe b &y ilas (3 )95 o oS ;0080 b g aiS e
Syl o Ll sl dled 4y 7 a0 (6,15 slocadghns aiy5S
adle b g ol Jloline g iucdl b Sy L i a8
4 60 slagslil coly o 5 culsien il caxd
O buzme (b (ogas 0 LSS Jes 3l ol
(V7Y o)ls o, Lal |15 Jome 10 (63b 5 (Shwge (iu
oS yoh Ste Sllaen iS5 sl )l
Ly ) Jols et b a5 was e las (Yoo )
Jisas 1) Sawasds sble Wiy oo )5 Joee 10 a5
NJE Pt P g S (RO WS IRUIPLEIR
Aol S S8 Jalidls oS WS eSS
. Personal Freedoms
. Fun Activities
@norker Socializing

. Manager Support for Fun
. Fun Job Responsibilities

OgRwWN P



\Feo )LQ.! FY s)l.o.w A 5)3\5 ‘(5“‘})3 Co o yO O""; 6Lb¢)s-'3) 3")‘“‘5 'y

Se b rl b wipe oloyd ol 5 pliws g 098 o0
Comgllas 095 (slacl (gl a5 ol 3350 (oS (ylojl
elie sladar o 3575 50y «(Shas ee 5 35 olxl
Obosle SS1,S5,90 5 (SHe ladilebs ) o Slaie
9 e b oSl 485 S8 03 slagle; 5l a8 ella
Geb o)l v 4 LS QLSS g po e Si b JulSS
(V295) Ogilil S 5 sy ehble (claslyy, &k
prorins e iiS oo y2 S e )3 03 50 a5 Sols>
N e 0 sl e B0l ol 4 ible ST
SL3l By S 1 ol ible gla STy wilsi oo
OSee i8S Sy 1) I e )0 i wgllae sk
Cdeds (V) 0iS @,o9 | (6 s Cadie Sl !
2 oS Gloleld g Slosle (63,8 e slasaly
58 o) saxSebal Julge dalllas yls ol penas IS Joe
Jole a5 ol lagljle opasa laglojle
S e 0925 il o (o000 slanine BaniS gl
5 Tl 2 oo Blorao 5 aliugs Luly; b zyke
ol a5 ol Codl Hls caonl (LSS o abFads
5 oS 5 S slaayg) Wl (el slaglols aas o
5ol oz g WK LS, (LSS a4 ailinay (05
B ployyes gz (nl jo a5 a8 el g ) 750
B (S pley jo 5 asiler (SU plejle 0 K0S
@55l s pol haghy o )cnlil i [KuSy
U o )0 s p Fge Jelse a5 Conl Gy cnl 4
failelas” i)l Sas Canyi lojle sollas slog s oy 4o
B o 0 & p o ax b belse cnl 51 Sope g

OIS

4. Field MarshallMontgomery
5. Weiss & Cropanzano

5l sloailis ke Jl ol b (10) il azils
wile ' Gler cilig plle ganaib Iz
ENiie (g el ( IS ¢(5 25 50 Lol por S35 ,81
3 g (V) wams e (LaS 1) (55095 9 el B (oo
535 a5k S (oo SS il (A8 4 Le5a I Jore
OV dido oo g 5 1) oo
Worps sbajgl 5l By bbup 5058
)08 3929 (25,1 cnl 3 Silgianl So el AL
Oy hyan 50 Slodes i o))y slaulled &5
RS By &S Sy slia S oo W) el
Siz o OF) ol g slSir g, 50iS s
Sod oigel Banlp Cuenl (VADF-VADY) des S
S OB S IS L ol 9 Ses 5 (o sl
(s 12FF Jlo 5o .ad oS dales (35 S
Do sl 55 Ol 105 pai® (6 5055 Zige 15
S IS5 50 &5 (et O el g el (S
W5,ls 1,8 e (glog i o aS g0l 8l kel 5l i)
S seeloaibse jsbay wiley gewm Ll sl
YL o wejls a5 auS oS5 0 glad o slacJlad
obosle B (YY) el Slles ;M 5 plalewls
SSobel L ol el lsiear 5)] Gy Cany
SN Can S sl p pled el i3, LSS Slews
Sl Coles o a5 0pb e (Blele 9zuar (5]
g e G851 by i (S s
iy D508 Jlesl gaoge (ol slaglojle )0
L olowile s su slacen) 5 (shes SLaladl 5 55 0
148 05 cn 5% 4555 il Ygame il pliy el ke
@5 09d Cawgs pliwdn; b waly pae b oowile
wlS ol pa8 Sl ejlo e I e )0 ey 5 (et
1.WHO

2. Crimean War
3. Royal Army Physical Training Corps (RAPTC)



Y

SIp 30 055095 b )l Joxo )0 @ 38 w0 Jige Jolgs (e

St 5 s bl daelr Gl (YY) S e
Jlse pgas 3 & cul LSS Jols (S
Gy 1o 9 DML IS Jore [0 o a5 oS olx]
SUS,5H,a YY Jols (oS s 50 6 kel &ges iyl
YV L aslas 5l o5 o 5] (G Sy olosle
A8 85 S L pleebl sl g anm) gledl 4 baosls i
Baz sols azlas (ol 0 a5 85 & g0 anlas
SN &l agh ol ol Bus oS Lol 5lhoss ol
U9, 3 0o s ,910,5 sloosls wnl LIS oo ;o 2 i3 |
TS 5 osln " Ssles ko 0,505, b 5,0 50
A o (Ve o 9)
olod ol (oS iu 5o hagh )bl dnal>
4 S dged sl 5] (G S plele QS
eny S Bk ¥ 9 oadsazail ol S
S Ll 5l cd S sl plse il 5 2lye (s
Sy g als Haam il ;0 LEse O g0 ik
daslr 5l e)S wialsss o 02 e Laly; 51 (a5
Ot debii 250 4 Bys g oas aniliS LS 5, L]
SVoles g,y a4 a8 Sldlae jo o ST ol (LSS
Jsasd 5l Vgors diged @ 0,5 o plonl (s k5l
olass G YL Jge,8 40 a5 o dalgs acwlxe 5q<n<15Q
Lgad @)97 Cowl digesd 85101 N g anliiins 3 slo yiuw

w‘ AW odjﬁi \ J9-\> )~5 u‘*—“})" LS)L‘{|

B3 (U g

woble [ 5l g slanwss wdoa Sl 5l aghy Cnl
oS sl ol (g 3o G Ol sl stalony 5 hoss
T sbml jglateds @..;J‘ (S 5p0 50 oy, blal yo
PICCRIE SIS e SRS LS DS RIS RN = I
Aebidyy IRl b eaghy (05 A 50 e
o2 b lise Joa el ysa3] pogdle cislu gins
2l oResi S G e el glulid gla s |
S Gge3] T Joe 5o o i

ddllas Ll ol S Slojle ;o j0 Gudon ploxl
i 851, g dales Fosms Vel ellas ylojle
D)o 15 93 4 pgaste slis ()1 daplejle e
Lol oWSle &5 S5 lamslr ple 50 opjz S
oz ol a Gl S WS e (S5 5 RS
3k Ysore il oz ol gae (o8 S| pogase
Gazgi b agh (ol 50 (YF) e plnil (6l (slosbs
adllhs 550 Slojle jo Jlo YA sgu> Gaswe oSl
o g (Gl lojle o] plaseial jo) oogr gabogé
03,5 S0 9,0 5l Wlosgs axlllas b jo as 1, (g0l 8l
Ju So,lla &0 |, (LS 85055, SOl 5 (YY)
ey Sl OlFes e gliie Sesalie &y
2,5 solatwl (5,Kp0 o

)l 18 (S Slision bye) 50 (5 Ko e Bados

ooliralldisdun (5 S higed 5l iogS (A5 gk S

S 6lel Bges @aje8 N Jgas

ab o sesls Slglyd s yo

() digei px ()bl anelr wlib

o VAY () S9
\i2 AR loe S50
V0 oy by o
q vf lea asslyy
Voo VY JS e
3. Thematic Analysis 1. Immerse
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Abstract

Fun in workplace means "any social, interpersonal, or task activities at work of a playful
or humorous nature which provide an individual with amusement, enjoyment, or
pleasure". The aim of this study was to identify those factors affecting fun in workplace
in Army Physical Education Organization. The study type was developmental and
mixed and ethnography methodology (a qualitative method) was used to extract factors.
The statistical population consisted of all employees of Army Physical Education
Organization. The sample size was determined by the structural equation modeling
(59<n<15q) formula. In the quantitative section, a researcher-made questionnaire was
used to approve the model extracted from the qualitative section. With regard to the
items of the questionnaire, 377 subjects were selected as the sample and the
questionnaires were distributed among them. The reliability of the questionnaire was
approved through Cronbach alpha and its content and construct validity was approved
with structural equation modeling. The data were analyzed with a thematic analysis
approach. The results of the qualitative section showed that fun in the workplace had 5
facets: formal fun, managers’ support of fun, fun job responsibilities, personal freedoms
and coworker socializing. Personal, organizational and extra-organizational factors
played a role in making fun in workplace. The results of the quantitative section showed
that personal factors with 0.60, organizational factors with 0.77 and extra-organizational
factors with 0.25 affected fun in workplace. Based on these results, it can be stated that
positive effect resulting from experiencing fun in the workplace can have long-term
benefits and fun environments are the key to enhanced motivation and productivity of
employees.
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