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Abstract

Transformational leadership can transform organizational intelligence and play a fundamental role in maximizing the use
of organizational capabilities. By identifying human resources and using them in a proper management and leadership
process based on knowledge sharing, they can increase the adaptability of the organization to the environment. In this
article, the effect of transformational leadership on organizational intelligence is examined by considering the moderating
role of knowledge sharing in the headquarters of the judiciary in Tehran. This research is applied in terms of purpose and
descriptive-survey in terms of implementation method using a questionnaire whose validity and reliability have been
confirmed. Parametric statistical tests using pls software were used to test hypotheses and analyze data. The statistical
population was all employees of the headquarters of the judiciary in Tehran, from whom a sample size of 300 people was
selected using cluster sampling.The results of examining the research hypotheses through structural equations and path
analysis showed that transformational leadership and knowledge sharing have an effect on organizational intelligence, but
knowledge sharing as a moderator role cannot have an effect on the relationship between transformational leadership and
organizational intelligence.
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