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Dol : Findings: Data were analyzed using Pearson correlation and multivariate
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Extended Abstract

Introduction:

Currently, one of the main problems of
organizations is the low level of job performance of
employees, which causes irreparable damage to the
organization. Many variables can affect job
performance, one of the most important of which is
work-family conflict and family-work conflict so
that job performance is negatively affected by these
conflicts. One of the other variables that can affect
job performance is the sense of coherence feeling
which can play an important role in improving
information sharing in the workplace and having a
greater impact on job performance. Another variable
that can affect job performance is psychological
empowerment at work, which is a new perspective
on the concept of job motivation that provides the
right conditions for employees to realize their
talents. Furthermore, there is a positive and
significant relationship between responsibility and
job performance. Responsibility is defined as the
shared understanding of increasing ethical behaviors
among employees and accordingly, the growth and
excellence of members. In the meantime, emotional
intelligence can be related to work-family conflict,
sense of coherence feeling, psychological
empowerment and responsibility and affect the job
performance of employees, and is a predictor of job
performance and also is affected by the sense of
coherence feeling, psychological empowerment and
social responsibility

Method:

The present study was descriptive and correlational.
The statistical population included all the employees
of Sina Port and Marine Services Development
Company and Bushehr Ports and Maritime
Organization working in 2020, who were employed
as formal, contractual and temporary. The research
sample was selected based on convenience sampling
method. Pearson correlation coefficient and multiple
regression analysis were used to analyze the data
simultaneously. Data analysis tool was SPSS
software version 24. The following instruments
were used for data collection: 1) Paterson’s (1992)
Job Performance Questionnaire (JPQ), this
questionnaire has 15 questions that was prepared by
Paterson in 1992. The scoring of this questionnaire
in the Likert scale is 4 points, so that rarely is 0,
sometimes is 1, often is 2, and always is 3. In the
present study, the internal consistency method was
used to evaluate the reliability, for which
Cronbach’s alpha was 0.79. 2) Work-Family
Conflict Questionnaire (WFCQ) of Carlson et al.,
(2000), this questionnaire has 18 questions and the
score of the questionnaire in the Likert scale is 5
points, so that | completely disagree is 1, | disagree
is 2, | neither agree nor disagree is 3, | agree is 4 and
| totally agree is 5. In the present study, the internal
consistency method was used to evaluate the

reliability, for which Cronbach’s alpha was 0.92. 3)
Flensborg-medsen’s (2006) Sense of Coherence
Questionnaire (SCQ). In the present study, the
internal consistency method was used to evaluate the
reliability, for which Cronbach’s alpha was 0.81. 4)
Spreitzer & Mishra’s (1997) Psychological
Empowerment Questionnaire (PEQ) has 15
questions and its scoring is in the five-point Likert
scale. In the present study, the internal consistency
method was used to evaluate the reliability, for
which Cronbach’s alpha was 0.73. 5) Carroll’s
(1992) Social Responsibility Questionnaire (SRQ)
The questionnaire consists of 20 questions and
measures 4 components including economic
obligations, moral obligations, legal obligations and
social or humanitarian obligations in a 5-point Likert
scale. In the present study, the internal consistency
method was used to evaluate the reliability, for
which Cronbach’s alpha was 0.90.

Results:

In this study, 41% of participants (164 people) were
employed formally, 16.5% of participants (66
people) were employed contractually, 22.8% of
participants (91 people) were employed in
contracted form and 19.8% of participants (79
people) were employed temporarily. Also, 19.3%
(77 people) had a high school diploma, 7% (28
people) had an associate degree, 38.8% (155 people)
had a bachelor’s degree, and 35% (140 people) had
a master’s degree or higher. The mean age of the
sample was 40.67 years and the standard deviation
of age was 5.406. Table 1 shows the descriptive
indicators of job performance including work-
family conflict, family-work conflict, and sense of
coherence feeling, psychological empowerment,
social responsibility, and emotional intelligence.
Also, the amount of skewness and kurtosis of the
research variables is in the range (2, -2), which
indicates that the research variables have a normal
distribution. The results of correlation matrix in
Table 2 showed that there is a negative and
significant relationship  between  work-family
conflict (p<0.05, r = -0.765), family-work conflict
(p<0.01, r =-0.166) with job performance. Sense of
coherence feeling (p<0.05, r=0.748), psychological
empowerment (p<0.05, r=0.691), social
responsibility (p<0.05, r=0.809) and emotional
intelligence (p<0.05, r=0.834) have a positive and
significant relationship with job performance. Since
there was a significant relationship between the
research variables, regression was possible to be
implemented. Therefore, simultaneous multiple
regression was used to predict job performance
based on work-family conflict, sense of coherence
feeling, psychological empowerment, responsibility
and emotional intelligence, the results of which are
shown in Tables 3 and 4. Table 3 of the model
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summary showed that the multiple correlation
coefficient between work-family conflict, sense of
coherence feeling, psychological empowerment,
responsibility and emotional intelligence with job
performance is 0.715. In addition, 51.1% of the
variance of job performance was explained based on
predictor variables. Also, significant results of one-
way analysis of variance (ANOVA) indicate the
appropriateness of the regression model. Table 4
shows the simultaneous multiple regression
coefficients as well as the standard and non-standard
coefficients of multiple regression analysis
simultaneously to predict job performance. The
results showed that work-family conflict, sense of
coherence feeling, psychological empowerment,
responsibility and emotional intelligence can predict
job performance and the strongest predictor variable
was emotional intelligence with beta coefficient of
0.373 and family-work conflict had the weakest beta
value of 0.141.

conclusion:
The results showed that work-family conflict can

predict job performance. Explaining this finding, it
can be said that work-family conflict occurs when
job demands reduce individual ability to play family
roles, by reducing a person’s commitment and
energy. The results showed that a sense of coherence

feeling can predict job performance. Explaining this
finding, it can be said that employees who have a
stronger sense of coherence feeling have more
adaptability and flexibility with their job conditions
and work environment, which improves their job
performance. In another part of the results, it was
shown that psychological empowerment can predict
job performance. Explaining this finding, it can be
said that the feeling of empowerment has a
significant effect on the performance of employees
in the organization. The results showed that,
responsibility can predict job performance, it can be
said that social responsibility is a set of common
values, beliefs and knowledge that is
institutionalized among employees and in the
performance of possible organizational activities.
Finally, the results showed that emotional
intelligence can predict job performance, it can be
said that job performance is affected by the
employee’s ability to use emotions to facilitate
performance, and employees can use positive and
negative emotions as an advantage to improve their
performance.



Vo sladc) Pl 1 Fol Cuigms of g (99399

VYY-VEYEX Sl UL —STSA-Y - A s ol Lo
g3 Ao
(oS Uuidlyy (g 5lwakadlys 0dlgild— I8 o ,lai wlwl s (i 3 Sdos S i
OUS )y plmudl s 9 (103 Sl gums o Slud (pigd

oy Oy o> 3o T Sl g 3g)50 ! Jlgr acbls
ol et oo Dol 31T olSeils gy doly ¢ suolitily) (555> gl Lils )
Al o soMasl Sl oISl cyqubas doly ¢ usliiily 095 okl Y
Ol g oMol 3151 oKl «yqudgr ol ¢ wlis g, 09,5 bl ¥
Oyl g oMol 35T olKuisly «yqudgr ol ¢l g, 09,5 il ¥
Olnl by ()6 uld o8> (olid ) 09,5 o)Ll ¥
oS VE V[0 T/o¥ 1edly g,
5 ool o (sl 385 g > lajle iz Blanl Sy S 5, Slae & 427 BB g doss VE N[+ £/VE 2 i yady G b
S (o At yidin |y dlop (nl dgie b po i) plojls oy cp i Lol polaie 4 Sl 950 18 YY-£2:0kxio o lowsd
Ghgp s, slosially @ISl ol el i3 3 Skee i i il cal ) B
S92 0SS 53 plomdl s 5 (6 it o Slus O3 g Sl (gl 395 ol ]
draogs &S b g by (62)543 5 3l 0 ol 53 LS SIS (6 don (g lol dnol g3y (ol (139 35 odlitl M 590 4, Ll
ol (Kisod £55 3l 5 siwos Sibsi (Bey 2 45 Wee 3l 4 AR Jlo ) L (600 5 s loss
0225 VA gm0 iy Jad 5 Sloe aalin y 4y 9 DI o tand 53 (6 S U505 090 &y 43 T+ diged o
doliduayy (V+08) ohlSen 5 S pild plxasl ua (V) olen 5 ogul ) edlgli s
S5 Slssn s 5 () JplS elatal (s lselytnn (180Y) o 5552 el 51y s3hontialys
P 3l odlisol b g oyite iz (ygmms)S) 5 gy (s o b lamodly 153l gy (V) S 5
5 i V¥ 450 SPSS sl
(P<-13) 35 g2 loins 5 (site ey Ji 3,Skoe b edlylimlS 53,05 o 85 315 o5 gl L ey
5 oo dal, Lid 3,Slee b Sbus LB 5 6 phimcdsiue (bl (lodieilys pbradl s o 10.30495/jedu.2024.30288.6064
i 3Skae il ly o> VY o 5,8 5T 15 8IS 305 o gl (P<+/1) 33 353 olins
O S Jigp g Sndy Clgiun ((Bllly) (gilusialy plral e @dlgli)lS )5l dlusg 4

oJI}SB—)K Q”)L"?

(S slaojly

st plomasl o @IS 2155 & mdm o i imgy ] (slodidly 58 S el Gy
Ay QS Jad 5 Shas m e 3 st OB Smd SS9 9 G g (3 lilly) T SR

S Culgine
S Jisn

Pl

e ety (g jlutiallys @lglimlS Lol bl 2 i 3,Skae Lt e (VF oY)y s 3 o3 eglge gy ctabli s 23Likus!
{(1)V0 sbig0l oo 3 5 (Bln) otimgly — sale aolialogd (U )3 ploradl > g 50y Clghans (Sloen

.............................................................................................................................................

oS 39050 1 gguns bdnn g

Ol ey o oodMuol Sl5T oKl «ypbgy dnly e owliilyy 09,5 okl £ Gl
ST CAFVYY il
moloud.keykhosrovani@iaubushehr.ac.ir : g ys G


https://doi.org/10.30495/jedu.2024.30288.6064

OUSH 3 ool (o 9 (538 Cadgiume ¢ T (o o B Luiidlyy (g 5Lwaioilys 2dlgile— 5" (10,5 (yolul gy (Jiud 5o S (yiiony

Ao
Tub 5 00y lojlu b b iy g Caldge jD cope Jole &S i  Sludl plio L’)Ui S wloyw p 5 pho Sl a8l 3 b ylojlu gyl
Olojle isu Sl g Cudibge a5 oD (pl CusSle g yorls .cawd 95 4133 390 Clanl eled 4y cenily Anlgss ol g9 el (Slojlus
5,80as 9,5 50 ¢ Slojlu Gl a8 cunl cpl 0,57 o oo job & ol 0 d&u] Do Bolare (ol alasMo LS an g QL}] 5, Sles dlos
90 9 (233b g (e sl pad L lojler il )50 (S (5551 laie 4 QU (b 3 Ses 2 iy Slojle Slaal
Copde 5 pdlis mlie I (S5 3,Sdee . ( Xie &Yang, 2021). 305 b lojlo 3,S0as 390 )3 ook LB 9 39y o0 slod 4
&S olaylojlo(Omotunde & Alegbeleye, 2021). 5,5 o IS5 o ol g Copie by 5l ()lws 9> 39y (o0 slod 4
Olosle 5923 3 bl o390y I gume leMbl (158 4 b Wl o S plulis |y Jis 5,Shee b b e (slo yuiio Mg
Wi Hh8 395 156 cou |y Jad 3 Sles Wil o Jlolyd (gl pusie ity bl yy . Nasimi & Zare, 2020) ) (a8 (g5l
ol b cov e e j Jad 0,Sles &S (gyeb 4wl HB-odlgls o)l g dlgla— IS 15l Leg] Pk jl (S &S
5,80 5 culdy (65) p syl LB le, S e 43 00l )8 5l wyp Baa b (YeVY) oL g Loy o)l 18 culs)ls
2 &oblize g Cuto 35U il colsy )by ool (i Jad cols) g 0dlgli IS (5)le s alaly j3 (g)lans a8 woly slas e
(Radita& et al,2021, Wijayati & et al,2020). 5> ;jlaie )5 Jad 5,Sloe g cols) p e 13U (g)lans )l LS, 5 Slae
(ol ons a3l il o 5o |y T 03lgls wi 5 bloyB)S § (LS oo a5 Lol cage olgic 4 oyl o )8 b o)l
(sl 5l SKuss b (Solgls o ()8 caloly o5 widl o sl gloj edlls 4,8 5,lsMousavinia & et al, 2020).
0l g )8 o 1y 58 mlie 9 AlS Co e lojen Iy (id s a5 3ad 0 diwled o3l 5l aS g0l aKavei & et al, 2021).
025 g 02l IS o)l (6 S ISS 4 yoie 45 3y91m o 3gmg w33 (sl |y 0lgils g S ol pae O ol g ST s
L oo ) (Salari Esker & et al, 2020) ) San 5 Sl (5,Ylo . (Obrenovic & et al, 2020).556— 0 31,8 )5 )S—oolgsls
WU s 3 Sles p elain] coles oS Wy lis LS, as 5 Sles p odlgilsm) IS ol 5 elain] coles pib oy p Ban
Sl lsline g ite w3l i 5, Shes  0dlglam S 5l g 0365 ,S 5l p elein] Coles mizman 915 ()bline 5 puiiam
oline 15l LS i 5 ,Shes  0dlglam )5 o)l dlawly 4 eloin] Colos a5 ls L5 iagh (il Jbe j Jols mls
23l s ledre i 5, Sloe i colsy g 00lglb— S (o)l (Sl (hed awypm Baa b YoV ) o)) Ken 5 Slows )l
U Ccod e Caa  Jad 0,Sles )b dgng dlaly Jad 0Sles U Jad colsy g 0algli— )8 (5l ¢ S jhgr o &S
aalie dw b asd ojle § porusl (o ol plras] e bl asly (ob el 5 Shes (g g Slgim o a8 olayiie 51 S
S Ul Cusl oot BB Ly Sy BB S 15 ol o o dse o £se ol 0o 5 28 2UIS) s pdmS)y
5 02059) S5 o bae (58l Ul) (gbline olus] 5 (151205 5 g semcundye b ablie sl Ghalamally Jl 5% S))
pbrus] s 55 Sl 4 Canl (S5 4 aatud (g5 Cqs S pludl e ((Saneie & et al, 2010). cul (9, iy oM
(Vagedes & silos pllw = oyl g )lads byl vy o dad o 1Sl 51,8] 4y &S Conlmodds (o yo8 sl g S5 lgie 4
M85t ole lais 4 plocudl yolus! )y Ban b adss > Heinstrom & et al, 2020 )| )Son 4 pg yuiun .( €t al, 2021).
Sl )3 g dleiel dlawly 4 puiiine pf g puime Hob Ay plonus] wlus] 4" Waly Lis I e o GleMbl (6,135l )
(Memarbashiavval & et al, wsb awsly Jad 5 Slas p syiin )5 ,50 Ky 0 9 0,0 b SleMbl Slyil p (oS8
lrd 5,Slos 5 plous] wlus] o dlaly oy Bas b adss ;> Ehteshamzadeh & et al, 2013) ) Sea 4 o0ljplizs ] . 2011).
MModlliae g jlaalmn glablio slodpualy (selawlye wo ploras ulus] &5 205l (Lt ablie ladyal) 9 (lg) oD (655 (20ke L
Codaw g glablis glad paly 3,k 5l plrud] ulus] [ S0 iyl )b alayly i 5 Slos b s jobods wb 9 (0908 oDl g
( Memarbashiavval & ,Sea 5 Jol sbljloso sl atily Jad 5,Slos o (g i (638,80 Wlgv o ¢ 0lo lgicdy oges
Oie g pleudl Guluat a8 ol L e 0l b s e g ploral (wlas] dlayly wyp CBia b i o et al, 2011
Olise Liol33l b a8 ol o (6L o Ssumad Cagz 93,03 3939 (6 )Ioline o dlasly iije g pbrws] wlus] Jxs 5, Slas g i

Y ) Y0 N E Y a0l e g3 o L) iRy — cols dolinlogd



OUSH 3 ool (o 9 (538 Cadgiume ¢ T (o o B Luiidlyy (g 5Lwaioilys 2dlgile— 5" (10,5 (yolul gy (Jiud 5o S (yiiony

38das (SrodllS aptn piite 93 (nl e w b ORI USHE (g 3 b 3 Sles Gline (el e g ploadl ol
iy (S8 Jid 3,Sos i G 3 plome] b ot e ol 1 85 53 on i

ke 0B S &Sl I s s lssly) (gluialyy Bl andly p36 il o Sles g9, p Nlgimee oS 2l pie 00 (S
G S ilwdiatly S o wld LS slaslaxisl il Jedll gl Ty conlio baylyd &S Canl Jad (5 5:55) pogao I
el glojle Slaal 35 Caa )3 bmog)S g 33l sl Uly g bl 5l aig edlitl g 6ygm0pe Rl Caa 5o (i
orlenl ¢ (Sl ol 08 )0 (657 0misgd 329 « 2l 058 (2 () ine elu] plie 4 (B g (jlusiallys
Silwdiallgi (il dinin (wlel  (GONg & et al, 2020). sl onds a5, 0 (g ge wlasl o bl 3> il
&S )5k 4 Kundu & et al, 2019, Zareh & et al, 2018) o)l JI5 oo 3 LS, 5, Slos gy 3 ot Liits  ibluiily,
QUSHE ) 1)) oo )3 (i Cgllas 5 S Wlgim oo (IS (Bl (ilusiallyy o (o) HS 8 L (LS )8 (S5 cudS
(Francis & et al,2020, Rostami& et al, 2015). &5 oo i

S5 (Pole Qi (cwyp (b 3 Sles g Juol ) s dally (yp B b dingy > (Zareh & etal, 2018) ol Sen 5 &)l
9 Jeol ) Gl )l (gne g paditene dlaily o5 3l LIS Glaghy cul @l @By GUSHE le ) (Bl (gilesiellys
» Bty jlosialls 52l Sl ogg il @l ezan ) g (imeh cal (o)l slamaises Gle 3 (i 5 Sles
b el b 0 Sles 5 luisly, (gilesiolly ple Cute daily 5 3 Colss i 3,Slas 5 Jwol (6 e alai

( Jnaneswar & et al,2020, 5,5 3925 ()l smo 9 Cuto dasly i 0o b (g pdicadsine oo Gidoh SO mls bl p
» (Motarsed & et al, 2020) s Jizew! 5 Jio 20 (Ahmadi, 2021) Rostami & et al, 2015, Moterased & et al, 2020).
O ol 5 odelcunsty @l (Jad 5)Sles b 6l Syt 5 e il 5l e el ot dladly ey B b s
At o stme (1 3 Slas b i (b)) Sl w5 e el (sl et alayly Sl edol sty (Stuen colps & dm o oLt
Ay (b3 3,Skos b (e 3l o 0 30 3525 Sofbsine 5 (oite Al Jad 3,Shas b SIS ol o o ine e
GO9S ) Jlod ls )1 3929 (g)ldgne 5 Cute dlally Jad 5 )Slas b (s phidgtun G imen )15 392 ()l g (e
i 0,8kae slogmtey (ite 25yl 3 0P site ol 5l om g Slib el oot Glapite (4 Amd e ol A
5 olojlo slan! cgine jl Coles dlayly awyp Baa b adss ( Nasimi & zare, 2020 )g)l5 5 (commd g oo Cguies
b il obojle elan] Cdlgtue o8 cal ooy Lt ol gl (o)l e 5 (Slojle plolid i b LSl Jas 3 ,Sles
ol (Sl sy (2955 oo 51 39,5 o ey ol 53 35 QU (i 3,8kos b o ey Glojl (i 5 (50 (5500
2 B398 (NS aw )3 lajls (lyidie 4 0fg oS 5 Cilises golaw )3 (elaial Clggue porie 4 4255 g dawg ) (o Slles
bdlaly 5 Slojlo Coles (ol dawly (i dagp ;> (Ahmadi, 2021 saesl b Bl i 5l Gl LS i 3,Sles ggommo
G 5 5515 352ly fobine el Lol Slesls oo b QSIS (5l Calggmn e o 3 olti |y i 3,8kes 5 (pdy Egiane
ol alasly b o] Jad 5,Shes b UL Slojlo coles 315 3439 yholine alasl, Lol  Jis 3, Sdee b USH (6p0dy cdgguns
Celggun (n Slg5 (o0 Slojlo Culos g Cunl Slojlos Coles (o iy 4 3B (5)blne yobo 4 GUS)I (62 Cudgine g 25,15 3929
oo )3 (BN Slol, GBIl 1 e Syite S5 lsis 4 Gy 1S 1y ombe (i (L 3Skes 5 oy
P S b ol oS cwl LBl S8 cphicdggus ( Shle a4 Cubond Gy clacl Jbi g as, o) alie 4 9 WS
B olgis g 2 oo (B ) (b bz g dnsle )5 cuS 05 gla il iz o g 4Bl jpas slu] glamedls
(Caputo & et al, 2021). cuslmoris ciuyo ()lub p e slamgygle g baylidy clas)) o =S s 5 colos (ol

$90 sl lid (sl Cbgo 5> lomm g ol (losims (Lt 31 ol )3 (Slrn Jagn diie) 1 Shmgl Sl g9
Fallahi & ) )5 gge jlws i3 Slbls)l g anily Slusl Llgy dgup 0 (Siww b o] )3 Cuddge a5 Jelin )d 0fg .Conl 03
03qs ( Dabestan & et al, 2019, Karoubi & et al, 2018 ) xi 5 Slos oaiS wm jiw Jole Sbua jbsa ((ROstami, 2012
5 (Meng & et al, 2019 ) Jxis o slsily, (s5lomaialy (Aghayousefi & et al, 2011 ) pbrws! s b i o2
sy p i L (Dabestan & et al, 2019) ))Sea 4 liwss (Faghihipour & et al, 2011 ) 5,y bls)l clan! g pb~Colgins
o2 D)5 3¢9 (g bliae abaly b o 5,Slae 5 Sl ben sl 48 o a8 Wl plis Jad 0, Slee b o daily 9 Sbus yoen
S oyie 4 Sl Ghsn 83 (oo g |y LS 3,Skos s sobo 4 (aTog5 ailhe e 45 o (LS (50T S iz
ol can o e ALE ke ol g s Caoyd Gl (1K g 055 Glibra Cuwy Sy ol a5 Sbrs  SleMbl a8

Y ) Y0 N E Y a0l e g3 o L) iRy — cols dolinlogd



OUSH 3 ool (o 9 (538 Cadgiume ¢ T (o o B Luiidlyy (g 5Lwaioilys 2dlgile— 5" (10,5 (yolul gy (Jiud 5o S (yiiony

SaS 258 50 ail )85l elan! glad S8 @ g ond Sty 3Ll glam HUly degazes | g Cunlmodd Chio gl cusl (S35 Cunsllas

o Lwly ped ST o ailylg g ol 365 £g5 4D Gaind pl plul il adlyy sy sadss SO QB D on b e e
bl Klg= o aber (63,95b,5 g yolo o)lbl g L S s LSS s 3,Sdee LT aS 3945 0015 gl Jlgw oyl 4 b Canlmonss 3
298 wm Ul 9 SR (92 5 Gl Cdggus (3Ll (silusially plril pulus] @lgli- )8 )l

OoiR9F (wlad Y9,

5 L (650 5 2y Dot dmngs €835 SIS A8 Jimgly (glol amsly sl 039y (Stsen g5 5l g hrog ol Siagl,
Didghy diged b bl (a5 Fer imgh (ol dged o dgy Ha8 Wer ol 4 WA o jd pader (99)5b0 9 ol oleojle
095y JoS 9 gy (Nhsed cupd | bmodly Jlow g o0 S )8 QB! eyies 3 (65 K90 g elul
g V¥ a5uus SPSS 381 55 lamoaly Lo 9 4y 3o 15l s o] ylojeds (Bgy 4 o puxiiodin

o3 I3

4 VY Jlo 1 gyl by 4 5yl Jlgw 10 asliiuoy ol H(VAAY) T g 5l (JPQ)Y i 5,Shos doliuivw
50y ¥ cdélioped V 2l w0y 0 Gyl 4 &S Gygo cpl @ Gl lan 0 ¥ ab o doliduey ol (651380 ye8 oo
o ookl Flig,S (il 5l aolidup obl oy slp o)yl S5-I 55 .(Dehghani & et al, 2020) 5,5 o 3la 0pe ¥ ddinens
A58 delitu p jl ol Ked ) p sy o Aziziaram & et al, 2020) ol ool Cuss 4 /A Flig,S il Lo &S ol
) ol odol Cawd 4y +/+ ) aw ;> Jbliae g /YA (Soused upi g odliwl ((Gough, 1994) ¥Gl5 Y15 ,alls wascs o
Cawd 4 IV Fl5g,8 Wl &Sl o odlatul Sgyd Slued gy 5l obl (wyp sy pols Limgh 4> (Moterased, 2020
RO PSW]

SNS0505 9 3,15 Jlgw A dalitiwyy cpl (Yo e ¢ )]y Ko2 5 yamd I8 (WFCQ) © 231g—,I5 (15 ,lai doliniow
w8150 040 ¥ pilloee & 5 niblge & 0 p0 ¥ pillee 0 p0 V pilloee MolS" aS" jgn opl 4 il (glan o B @S cabs ) delidu p
5 dsmbxe |) o] 2598 Sl old aoliiny (bl (wyp slp aolidin g 53Ls 3,5 oo 315 0505 B odblse Mol g 0y0i ¥
& QY Flig)S Wl oy oyl S5 Limgs ,> ( Koopmans & et al, 2014) wled)S 5,155 1) «/AY b +/VA asels )3 colps
9 IV 0yl )8 o)5 (gl ol ps g omyp Flig)S W 5 598 3l 2,15 4> . Beit Mashal & et al, 2019) el sdal s
5990 Slaed ooy 3l obl wyp slp pols imgs 4> . Recuero & et al, 2021) cul ool cowd 4 +/AS JS-odlgils o)l
ol ol Cawd dy +/AY Flig,S Wl 48 ol o odlizul

U9y 45 sl Jlgws YO ol dolidis g ) (Yo ¢ oy, 02 g A priie— S paniild (SCQ) Y plomans! (s dolisiins
D9 oo ploul )8 lds o g Gyge 4 YO U YO Y lgw (gl 9 S (gls o du wlide 5l edlanl LYY U Y Y lgw (6,135 pod
el yioS sl 5l (65195 52 SUme 4 Sl 0p05 S 9 VL plomadl 5l (61355 52 (SUme @ dolidinyy (] 53 Jin )03 S
) Caslosel cawd 4 VY L39S Gl Colys a8 cunlons odlinl Sgyd (Slued | dslitiwy oLl (wyp sl oyl S 5
Capals o s g +JAY Flig,S Wl Co s g oy dalidiwp (oL ol J31 50 lajimgs ple ) .(Saneie & Raeisoon, 2010

1 Job Performance Questionnaire (JPQ)

2 Paterson

3 California Personality Inventory-Revised (CPI-R)
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2 Spreitzer & Mishra

3 Social Responsibility Questionnaire (SRQ)
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