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Abstract

Purpose: The teachers' educational performance based on the job engagement and professional competence
can play an effective role in improving the quality of the educational system. Therefore, the aim of this study
was to identifying the dimensions and components of teachers' educational performance based on the job
engagement and professional competence based on the grounded theory.

Methodology: This research in terms of purpose was applied and in terms of execution method was
qualitative. The present study population were all faculty member professors and managers and teachers who
were opinionated and experts of Tehran city in the academic years of 2021-2022. The sample consisted of 12
people who were selected according to the principle of theoretical saturation and with targeted and snowball
sampling methods. The research tool was semi-structured interview which its validity was confirmed by
triangulation method and its reliability was calculated by intra-subject agreement coefficient method between
two coders 0.815. The data obtained from the interviews were analyzed with the open, axial and selective
coding method based on the grounded theory in MAXQDA software.

Findings: The findings showed that teachers' educational performance based on the job engagement and
professional competence based on the grounded theory in the causal conditions section has 45 concepts, 8 sub
categories and 3 main categories of knowledge competencies, skill competencies and attitudinal competencies,
in the background conditions section has 27 concepts, 6 sub category and 3 main categories of professional
energy, professional dedication and professional fascination, in the intervening conditions section has 28
concepts, 7 sub categories and 3 main categories of macro organizational policies, lack of scientific and
research insight and school atmosphere, in the core category section has 33 concepts, 5 sub categories and 1
main category of teachers' educational performance, in the strategy section has 25 concepts, 3 sub categories
and 1 main category of strategies and in the consequences section has 28 concepts, 4 sub categories and 1 main
category of consequences. In the end, the paradigm pattern of teachers' educational performance based on the
job engagement and professional competence based on the grounded theory was designed.

Conclusion: According to the concepts and main and sub identified categories in the current research, the
specialists and planners of the education organization can take an effective step based on them to improve the
teachers' educational performance based on the job engagement and professional competence.
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Extended Abstract

Objective: In the educational organization, teachers are considered as one of the main pillars of human resources and their
role in reaching the high goals of the organization is very important. On the one hand, they can cause the organization to
achieve its goals, and on the other hand, they can make the organization fail to achieve its goals. In recent decades,
organizations are constantly looking for new ways to increase and improve the performance and effort of their employees,
and despite the use of technology, there is still a need for planning to improve their performance. One of the most important
concerns of policymakers, officials and managers of the education organization is to improve and promote the performance
of educational staff, and the productivity and increase of the teachers' educational performance is the continuous
improvement of the performance of the educational system, which is a smart and programmable action. Performance is a
set of job-related behaviors that employees show, and educational performance is the way to perform educational tasks and
responsibilities assigned to employees in a certain period of time, which is a tool for judging and evaluating the effectiveness
of individuals, groups, and organizations. Educational performance is the product of the educational activities of an
individual, group or organization and indicates the quantity and quality of provided educations by them. Examining the
educational performance is the most important tool to achieve for any educational system to its missions and goals and
increase the quality of education, and the quality of education and improvement of educational programs are considered
important concerns of educational organizations, which can be evaluated by examining the status of educational
performance. The teacher's educational performance led to facilitate the education process and even compensates for the
shortcomings of textbooks and the lack of educational facilities. One of the effective variables on the teachers' educational
performance is job engagement. The structure of job engagement refers to the amount of use of people's physical, mental
and mental abilities and skills in doing work related to work and profession, and employees with high job engagement
usually act stronger, more pleasant and more effective. Job engagement means a positive and satisfactory state of mind
towards the job and profession, which indicates a positive link between the job and employee and causes improvement of
job and professional performance. Employees with high job engagement usually have more energy, are more engagement
in their jobs and careers, and undertake their duties and responsibilities with greater interest and desire. Another effective
variable on the teachers' educational performance is professional competence. The structure of professional competence is
a combination of three cognitive, motivational and skill competences; So that cognitive competence refers to the set of
awareness, insights and mental skills in recognizing and analyzing issues and topics, motivational competence refers to the
set of interests and tendencies towards issues and topics related to the profession and skill competence refers to the set of
practical skills and abilities in the process of profession. Also, competence means being qualified to perform a task and
responsibility, which requires having knowledge, producing knowledge, applying knowledge, attitude, and skill in order to
perform properly the task and responsibility. Professional competence is a product of today's changing world. In the past,
human resources faced fewer challenges and ambiguities and accordingly, were needed to less knowledge and skills, but in
the current ambiguous and complex conditions were needed to a wide range of knowledge and skills for optimal professional
performance. The teachers' professional competence refers to the teacher's ability and skill in fulfilling the needs and
demands of the teaching profession to an adequate extent and by using an integrated set of knowledge, skills, and attitude,
which is reflected in the teacher's educational performance. The teachers' educational performance based on the job
engagement and professional competence can play an effective role in improving the quality of the educational system.
Therefore, the aim of this study was to identifying the dimensions and components of teachers' educational performance
based on the job engagement and professional competence based on the grounded theory.

Method: This research in terms of purpose was applied and in terms of execution method was qualitative. The present study
population were all faculty member professors and managers and teachers who were opinionated and experts of Tehran city
in the academic years of 2021-2022. The sample consisted of 12 people who were selected according to the principle of
theoretical saturation and with targeted and snowball sampling methods. In this study, the selection criteria for faculty
members professors were included having a PhD education and studying in the field of educational management, and the
selection criteria for managers and teachers were included having a master's degree or higher and a work experience of more
than 5 years. In addition, criteria such as having expertise in the field of research, willingness to participate in research, and
accepting the recording of interviews for review while respecting the principle of confidentiality were also considered for
the selection of both groups. The research tool was semi-structured interview which its validity was confirmed by
triangulation method and its reliability was calculated by intra-subject agreement coefficient method between two coders
0.815. The data obtained from the interviews were analyzed with the open, axial and selective coding method based on the
grounded theory in MAXQDA software.



in the current research were women (7 people
ith work experience of 10 years or

Results: The findings showed that most of the experts
58.33 percent), aged 36 to 45 years (5 people, equal to 41.6

main categories of professional energy, professional dedication and professional fascinatio
section has 28 concepts, 7 sub categories and 3 main categories of macro organizational polici scientific and
research insight and school atmosphere, in the core category section has 33 concepts, 5 sub categories and 1 main category
of teachers' educational performance, in the strategy section has 25 concepts, 3 sub categories and 1 main category of
strategies and in the consequences section has 28 concepts, 4 sub categories and 1 main category of consequences. In the
end, the paradigm pattern of teachers' educational performance based on the job engagement and professional competence
based on the grounded theory was designed.

Conclusion: According to the concepts and main and sub identified categories in the current research, the specialists and
planners of the education organization can take an effective step based on them to improve the teachers' educational
performance based on the job engagement and professional competence.




eISSN: 2322-1445
YAY Ve Slois VEY liai¥ ojlod Ve 0y

9952 9 00j90] (owlind azels

@ g (e 5148y (Sl g (i LT 2 (e (lolre (o jgel 3, Sdos slrailse g Slal (Lol
slavoals

LIS 6o &0 iz Lol VD L) ol aess
colpleogy (oMol 131 oKl ¢ gy dnlg ) pole 09,5 «(6 D (commiily LN
Jgime 03 g) )yl op3gy (ym39, (coDl 31T slEsly ¢ o5 pole g (awlitilyy 0aSLisly ¢ oy pole 05,5 ¢ bl

Ol gy o ol D31 olRily coygliio o (s pole 0uSisly ¢ oy pale 09,5 loliwl LY

a.chenari(@yahoo.com :Jgume dwams o Juos] %
o i e XS
R ™ D390l LS Sk Sgsrg )3 (S g0 LA Wl oo (S0 (Sl g (Jad il p (e lodee (bjgal 3 Slas s
s :,,:j Saols g i Gladl e plobee (g0l 3,5kes cladilge g bl lolis adllas () ham el a5l azls

o Do dlisedl ] i Pt
VEY/-S/YY :,Wisa! ) 392 divody L5y (e >
—— 5 elscbe gas will an ol adllas acels g (S 1] 05l L 15 35 e L ) tegss cul s bey

gl B3l

Jeol o a8 W39 435 VY )] diges 05390 VF o o=V F eV Loass Jlo )3 o)lad o paasie g jhicelo jlodee g lpe
) 45 29 Bl ldlodas anbas ey Il Wiad QL] B pdgls g diedin (g5 Wge slaig b g syl gl
srodls b dslone <INV JISUS > (S9S90009)0 GBS capd oy b ol bl 9 b slecdie gy L ]
Jeos MAXQDA l5dle 5 )3 sbivosls p)las pr (sse (a5l 5 (6y900 6jb ()5S gy b anliae (slpl 5l Juol

A

Oledze ((gldd > Sl

e sl 00 Sbodld apla gy e (gl (Sl o Jad 5ladl p e plalre (oSl 3yShas ol lis Lol el

o WS g ol o wls, 9 ke Sl Sl (i (o Stuld Lol doia Yy o8 dgie A papde YO i e bl s
iy 5okl lolis (V) ()18 (slad e (Gl (ol dghe ¥ g (25 dlgie 7 iporie YV > sl laulpd (A 3 (0850 (la Sl
2 e Olebn dgel 3Slee M bl ol dlsio ¥ g o yb daie V pgie YA (el Salslio Ll sk 5 (sl (Stind 5 ghid
@l (Sl y (b Gl Lol dgia Vg o5 dgie D cpgrda TV slyls (590 dgie (150 )3 cusydo g2 g (g g oo it 1S Jlojls
ool il W e lasaly i 55 5 el ol e ) 5 68 e ¥ cpgrde YO (s Ladealy i 3 olelas (530l 3,Slas
N s s v"”)";‘i:f i Bzl g e ololie (o53500 3,500 (ool oS gl 3 39 ndoly (ool gV 5 (i gia ¥ cpsgde YA
' b (b oledls aplai (e gl (Sl

Olejle liyali g Glanstie il (iagh )3 end plulid (Lol 5 (o5 sladlsio 5 menlio & @257 L 1 8 42l

Sl g b 3Lt e plabee (Bjgel 3, 8kas d9m0 Caz ) s 90 P8 e ol 2 WDl o g gcstisel

WLyl y (gldd

d https://doi.org/10.22034/ijes.2021.541983.1184
l\llp\': //dorl.net/dor/20.1001.1.23221445.1401.15.1.1.0

Creative Commons: CC BY 4.0


https://doi.org/10.22034/ijes.2021.541983.1184
https://dorl.net/dor/20.1001.1.23221445.1401.15.1.1.0
https://orcid.org/0000-0001-8566-8189
https://orcid.org/0000-0002-6654-732X
https://orcid.org/0000-0002-4948-3694
https://doi.org/10.22034/ijes.2021.541983.1184
https://dorl.net/dor/20.1001.1.23221445.1401.15.1.1.0

VAY dan (\\‘~Y‘ ul.:uuo) )\“‘ D)Lo.:: N 0,9 ‘L)‘%)’ﬁ 9 U:’)’J L;-.:L..ZB 4.1-.0[?

EVRER
Costa, ) il p8L Glanl 4 olswd j3 1) lojle ;505 (sgm 5l g B9b 365 Blanl 4 sl  oliwd s Ll o gur S5 5 U 5L o Coon]
«laand )3 (Bruns, Costa and Cunha, 2018) 153w axels 13 1) 555665 clacugiue o35 closn] jd a8 conl (closis 8 L9l.l> oy,
918 5 (59 3l oalatal 3929 b g it 395 LSS (M g 3, Sos 390 9 G (6l s (Slaoged JLide dtugy ysboas b lojles 3
9 gims LISl sladdsds (o Ste | S (Bailey and Michaels, 2019) cuul (g5 ,400p 4 5l bl 5,Slas 3500 (slps op joi
e ds0 ol Glalxo (350l 5Shes (I3 5 550000 5 Ml (Biel QLSS 2 Sae GRIBI g S g naitisel plejle olse
ohspaunisel olejle (Mosadegh and Khoshghamat, 2020) wib e (sjyaeby b6 5 dliiadsn Joo K a8 cusl 550l pllas 5 Slos
35 3 S A canl Jad b ks je sl )ld) 5l glde goze 3,Slas ((Naoreen, Gull, Asghar and Mahmood, 2014) x5 (5550l pllas
9 Q9L43 le).f d)])." &S ol Cyaxo LJL") Gde yd ULS)K & OMJW u&u)’a] JBMJ?LM 9 uons Fl?u‘ 099\'.3 u.w)yo] .))S.la.c 9 D 0 ULM.,
9 &S b Sy 3,les ¢ yuoren (Stacy, Guarino and Wooldridge, 2018) ail g0 bapylojle g baog,S ol )8l iso il o)Ly b))
il oo asuie |y slanwg slajls g s o lis dbgsye slayadlis K> g Cuddge sla fole da 53] dacdan blas 0 1) 38 slacesMo
CatsS g S odmd i g Canl lojle b 0g)S 0yb bjgel slacdld Joame 546l 3,8es (Barrera-Osorio and Raju, 2017)
o I3l o Satee (bis0l 3,8des oy (Jacob, Rockoff, Taylor, Lindy and Rosen, 2018) 13l o ¢)b] Lawgs sadasly) gla 550!
S plols po sloacads Sl (5500l (cloaslyr d9ut 9 (Bige] SS9 ol Jhig0l S Gl 5 395 slacdan g by 4y Gbj0e] plis yo
5 oy S S )loe g bl Sl oozl ol 4 (lad Gladl ojlo unl 35 3Ll lalre (jgel 3Shes 2 e slo e I (S
LS (oo Jas il g Suulles Saieg s Jgese jobay YU b sLadl b (LS g )l o)Ll adys o J2d L ke ye (sl )8 ploxil 5 5131 03
Cuto Bgm 0id Lis &S Cawl 8> g Jad 4y Cand Liducolsd, g Cute ad s G glixe 4 Jai 3Leil (Kim, Im and Shin, 2022)
oS Slp Sl il S pp Jad slasl (Kotze and Nel, 2020) 5465 0 (gldd > g o 5)Slas 390 camw g b o Jls o o oy
o b il alesle 9 cusl flojle 45 (gl s cubligy slaculuws 5 Sl plie Copie colin clp Jole ob g 30 Cute Slojle (sla s,
(5Pl 3l oYL zolaw Jold) oUlg iy aw gl Jas slasl (Wen, Guand Wen, 2019) sl cunsS coldy oo 395 (sly s5lg5 oo
S 59y Sy (Jouigs olus! Jold) Cds (I 50 (o)l alopw 4 s 9 OMSio b agalse 5o cuoliiiw] )5 s > a2d (s dcillas
Saleem, Rasheed, ) cuol (35 15 (ills g 5o 5 youb (s yloline gpas (wlus] Jolis) 395 g o (o dblin JI57 51 (g)ladd 4y 9,18 5 jaisjgdboge
Aol e Jas slesl gyl Sl (g9 398 0 IS5 b alejle glds el &S ape jlins Jolse 1 S ((Malik and Okumus, 2021
8l i Lzl s S ke a5 358 oI5 Cnlly i |y SIS B 350m plonl el il (ool (sla 90 el
Tisu, ) Spl ey 265 58, 5 Jlosl Cagiun 5 L, olaos] ylojls MU (gl obylais o lojlo 51 (isu 1) 395 AiiS o jbwdl 555 ol
Mo b g Lo o0 26> d8y> o Jad 1500 yldis )l (5 b (555 \JW Y s slasl s LS, (Lupsa, Virga and Rusu, 2020
2 b s Bl e Jad slesl (Yuan, Li and Tetrick, 2015) £5)5 0 &jdle 395 slacugins g cslby pbol & s 5YL cus) 4

Sk Cuws Ll (il Cu pde dguo K0l g CBMS ¢ Slojlu 3 Sles ¢ Slojle dpmi ¢ Slojle e sla)ld, ¢ Jad (gdguid (x> Sles



(oo o1 ol Y Bt 3 itm glolien) 330a] 8,Siac cladiin o e loliss fY9A

Sasiol b GUSH Cds SUlg o3l g (6)5 05150 g dguw iuli8l S, Llools yials ¢ Slay o 3o 5 Coodas ¢ sl i3l ¢ LSS as g,
(Wang, Xu, Zhang and Li, 2020) a3l auils olojle 5l 2,15

5 o 1) 3 ld (Suold aw jl S5 glad s Sl ojle sl (gl s Siusld ¢ylales uj:)’yoi 2,y Pge sl o 51,5 (S
Lo loe 4o gocne 4 (Fyloe (Kl 93980 GHLI 485 L hassyo (Slaggdge g Pluwe & S Lo y2al)S 5 oaBMle degacee 4y (08501 (s
sl ()l g b3Sl o 3 slo)lge I S (Sisls (Lauermann and Konig, 2016) 3,1 o,lil 4> u01)8 )5 les sla Ul
lize 4y (Sl ¢ yuzmon .(Vande Mortel, Nilsson and Lepp, 2021) 5,5 o )3 oslatwl 5y50 (0l dise; 13 cullad S plosl gl o
Jb 55 sl Fele 9 caslite (glad >  Siwslis (DeGrande, Liu, Greene and Stankus, 2018) 554, &jgo (amlie JS5 4 Culgiue
bl yd 5 Ll gy 5l (a8 O)lee 9 G 4 ol (e o g Moo dlge (308 lapleal g o Al b (Slusl (59 S )5 sl g pol i
Karimyan, Arasteh, Behrangi and ) cul jls cglas (gladys 5Slos (sl @jlon 5 (5 51 g il 4 JoiS ol 5 wiee
s gommo 5l oslitnl b g (S e b s y5 ad s Slllas g ajls 3505 )3 plee &jlge g (Ul 4 plao (sldd > Swls (Zainabadi, 2018
Abdollahi, Dadjooye Tavakkoli ) sl o (Jo5 plae (5550] 3,5kes 13 dsgozre cpl OU3L a5 398 o GMbl (5,55 el ¢yl 3l a3 )L
by (115 5,8 e (gldd s s g slad s Jas (glad s B 0je dw & g o |y ke (slad > Siuwlss (and Youseliani, 2014
5 xSl o ol gy 5ol b ) elabs Jas sl (6l as 5 oy 3 28T 5 5eel il Al dsime 4y bgpye Ltils Lol
Aleshinskaya ) cusl 3M31 g b)) da i3l g pudy «o8 )lie (glad s (65,500 Jold (glad > dgad g iy oo 00 JuSis oluds)l g (yioinw
.(and Albatsha, 2020

3 i si‘f? !0.‘ o‘~“”‘

Jolis yladro (glad > Con Mo (sladdgo g dlal &S gy doeis ol 4y idghy (yeud (2022) Berenj Foroush Azar, Fattah and Afkaneh
oiily g bliyl (gl by ¢ paass il o wliddgs il 0l pSol calus adlge o L) slad s sla iily un ¥ g ddlgo VA D 23ls O-
b2l 5 (b)) O)lee 9 wlislid ©ylee cgoni I )lan bl 58 )loen s ©)lae Allge gy L) by Slee (Slojle
&30 9ol S (5,55 pasllpble (6553 gty U1 ceolil Si5 Ul Jllos —md (Ul (38 S5 Ul adlge Cutin ) (glad
391 (Cute (6)9k)Sed 9 (5)9kd5> 9 (selae 45,

&S 03,8 Gl oledes sl I (gilbre (isel 13 Gisu il ey sladdlge 5 dlal 0yl dmgh (yeus (2022) Garakani and Dehghani
wlee 285 g 590l 81 (185 lae et Gla Shy Geel il masd (o Shy laailge L) (2,8 Jelse an 4w )3 ailge VA o sl
Oylgee (Jliond (glgize 5l (6550 00 5 Co o paast  Siuwld «(g55ld e )lhe (gilre (slad )3 oy sladdlge L) b,lps ¢ b Siwsls
5 ol (S oo 5 (2ldi)l 525555k (bl & )lee calolissly,

FA Gl Glodes 3)Slas olidi)) 4 Manwy doe cpl 4 ook et (2022) Pourheydar, Samery, Hassani and Mortezanejad
(3> NS ot g (alojlo ( Sl g (o040l csld > clacugiae o lgel il iy g yla cadae lajlo i du A D sl
gt e b a9l 5 plee e sl S

Sl (£3y8 (Sauwld Jolid 1) (Sigel (lpde glabs (gla Kiwsls dagh oy (2021) Alace Mousavi, Hashemi and Bagheri



023l A8 ol 1y Cap Sgendes A0T18 13 oo 05551 (ol&5)) (slaadlge ¢ dlal imgh ews (2021) Hadipour, Moazemi and Ahmadi
idged (Byme (Glodes (3l Blial g asd lo Shg adlge 93 ) (638 S g whee (eloinl o g (sloia] Clgin

Sl e loin] [ Sanld do jloa Jold 1 lalee (Siaols Sbs)l a8 00,8 ()55 gy cyeud (2019) Safitri, Syahrial and Musnir
DpS 313 oy 390 2 Cledre Oyles g 15,50 (3 B Bl et  Siunls g bjge] (Sianld o glad,>

Ay &S g psbos 10 (llid (s 5 (925 St 9 Ol sl & ) o ol 4 el 0501 2 g0 Jelss 0)l> (gl s (2018) Nese
hransobisel o slacuslw slddlse Jold gy dnr g oligel il 5 (pasid slaShy «uibge (ooloyt Slanl slaadlge Jold gy
Dy ohKed g dwyle lpe

S o gl o) ol )3 1) A8 (i petee lolas 5 93,5 oy dnsle g (g0l > 42 g s tise] Glejle 3 (M g Cullad o aSl 4y dgi L
My e olgizme il Gl (645 Bras Sy Wb (glad > plxe 39 plocl Cj syl g dgu0 B CJU] (_,’Au)yol 5,8as o)l oo yikgh &S cunl pjY
3 pgle 3,935 5 lSen b 6yl (63,8 ol & plyisl L ol o ba )1 I slasgaome 5 ua)i5 sladpualy (63050l (SlacSiw «Sdg8
2 )3 jgel pllas yo Cudbgo g Cunl IS BByt Copably S dnol dnungs g 135 1 Shjapgbisel plai g plae (28 (ol Al ALl )5
P L ..\.,19;@ Lgld.é)s- Lsiu.u.’l.u} 9 L;wa dL...wl P e Ol.o.l:w u“")?"i 3 Slos 2,5 u'i"“‘" "j O["'l’“ L5|4§)> sbe)e 9 Lhui.}b & ook
Stanls g b Glidl  itee lolae ubjgel 5,Sles (slaailye ¢ slal plulis adllae ol o il bty bl bl ol pllss oS gug 52
Dy dlsedly 4 ylas S (gldd >

AR5 (ol 89,

g faicelo plob g (lpte 5 elecla gae 1kl don sl adlllae dxsly g S 2] o5 4k 51 5 (00,8 am jlas ] imggy ()
9 Jeddn (¢ pSages o by b g syl glusl Juol Gub 45 W39 45 WY ] diges 3gy VFe o V) oass Jlo 3 oled b paasce
Coypdo 4 3 Juans g paasS 5S> OMass sialy Jold elela gae w1l Ol Mo aalllas (pl 53 bab Ol (B pdlgls
GBS ol oMo 35 Jls 0 51 5Vl (o) il g 5V g 3] wlid )l Va2l ol lalas 5 00 el slaSMo 5 (5554
Sl 38 @il Jeol Caley oud 3050 gy 2 Car aslas bns J58 5 (iogh ) €858 car bl (oo die) ) paass il wile
b B)S 5las 53 09)5 95y ol

ole b gae 5Ll b G555 b asbas Cap ol Jlgw 15l S Ly (5)la5 Sho bl 2 1l & g2 2y cpl 4yl imghs al 2] )
O 9 88,5 48 e 3y50 aslllas 4 3955 (S i 1 5 3 gim B 5 0 Sk 5 b prasie 5 icalo plalae 5 (lnde
olej 5 e 0)lyd el b (T cblgo 51 g g 15 lbasbas (Silo o 5 5)bjl) alox I (IWI OIS Cyle 4 st Siingy dagl g 1
g Had ol il daome (Simlen Sl gy oddims U 5l gloj 9 (e 3 egdanlias 5 suiSanlas el Joo 4 ¥ (Salon anlas
a8l Aiuslgs Las BasSaslas a5 col adbl Jloj U aslas b s L8 38lg 3 baslas glis g pbl (g0]yal &jsnds s las
Doy 3 €8 pb S & S anlas «aled 50 28l bl @833lsd yi5 b plol Sl ey dnlas ol ol 4 Alihy LB (slaasil 4 nie
W8S )| A 3)90 ST g a5 | Kgg 4 Gigfy dan 3 395 Sledbl g il (IS LSl )

dyg0 ¥ pols yimgh anlas olb Jlow dluss cul sanlie B Y Joas )3 o (sl Jlgw 45 3¢ 4Bl ks lodes dnlae Lingh Hlnl asdllas ol 5
dod (glho g b ol y B Nsdanlas jl cwiia s K 4 S Oyaod b Jlgw Sub (Sl wlel SaSTL g gplas Sle ulel oS Loy
s yo plodl jl g g 4t Jobo 4855 Vo B0+ dg> B ugdanbas b anlas b ks (I Jool Cole) o (L3 3155 Gbo lnaslas
520l gjlocdie Lba, b il lislodes slaarslan _olyy calllas () 5 05 odbgr] Sl (sloaiil, SIS 5 aolas s ¢ 4505 4 ol

A5 dsle <JAVD JISUS 9> (i (99000900 IS curs oy b ol bl



(OhSen g ols)) v sbasl p st lalre (o590l 3, Slae (slmadlgn g dlal (olulii /Yo

Ol e pmasiie g oo ke g olpte s elela e a5lal b (5,8 b alas (laJlsw N Joi

Jlp )
Sy dlagio pgd alalle ;3 (hed s (Stanld 5 i 3Lisl p e lobao (jgel 3,8hee clyy e bl o i )
dgio pod> alaie )3 (glid > (Stuld 5 i BlLidl p e plobee (bjpel 2,SMae (gilu it 5 SleMbl Ll g 455 5 (s52)a0l 5 (s (slaie; bl Lo Ll oy v
§ ] 4348
Wil dawgie pgd alato )3 (gldd s  Suuwls o Jad 3lasl p siwe Glodee (55g0] 5, Shas 05,135b b 0y i g5 oo 457 (slalawly ¢ Saldlne byl ps Lo Hlas 4 Y
Saselss’
Sa0laS” i o o8, |y dlawgio pgd glaie )3 (lad s (Kiwwls o Jid 3Lisl p (i olabee (5590l 3, Slas 45 6ygot0 dlgho Lod Hlai 4 ¥
dawgio pgd aads ) (ladys  Siwls o Jxd sladl p aie lalee ‘:L)}oi 3,Slas 05 i Mlg5 oo &S (ghiedin loladl g (63,08 (slayig; g o pal) Lo Hlas 4 [
TaelaS” sl
Sl 454 dlawgio pgd glaiie ,d (gld s  Stunls g b 3Lsl p i clabre (35900 3,Slas (663 Las a5 & s

s MAXQDA Jl38le 5 3 skivesls 45 (it (b5l 5 (6y970 b (6513538 (g, b asbiae sl I ol slaosls pols jingsy )

AW
iR (saidl

5 i g dol o 4 anlis 65 1o paasie 5 skicolo globs 5 e 5 calecla sae aglol b 05,8 5,5 WY b b adlas oyl o
S Ailes ¢y i Slal3 1o)3 g Slgld 4 0 bl i WY b alas Lolul b Jdos el sy el 4y loazdly i 5 tmggy o
ol osalite LB Y Jsin 5 il pliscil g

6 e paasiie g Jaicolo plobas 5 (lpte g el gae wilal b G5y plastinl £55 5 (618 Ao e oz Jlgly 203 5 g3 Y Jgie

Slglp 2oy S92 o Sg ki
AA/XY % o o
FAPY 5 3y
YO/ - Y oS g Jlo YO o
FA/5Y 5 Ju¥abys
YY/vY ¥ Jlo ¥0 51 i
OAIYY \ S g Jlu Ve &) il
YO/ ¥ NIFRTACAY
\EIPY \ Jlo V0 31 i
\aVial ) inlej] owy plascl g4
Yo/ - ¥ B o)

YY ¥ A

S8 0) Jl YO UYE fpw )y (ao )3 OAYY Joleo 15 V) (5 pols idghy 50 0SS b 5 pud i 0,5 0 0dblie ¥ Joda )0 &S \liren
239 (o )3 FVEY oleo 185 B) (islojl somwy pliscin] £95 g (duoy> DAYY Joleo 485 V) yieS g Jlo Vo (6,8 dsluo (gl (o )d ¥VEY Joleo



Yol doan (\\:.\u ul:uw))\“ D)Lo.:: A 0,9 nu::)aﬁa&)’oi Uu:L..:; A.u:l?

sdalin LB Y Joio 55 slisodls ap)las e (slady> (Siaald g (b 5Lind] p e lodae (o890] 0 Slas o5l 5 (gy95e ¢l 5y 35S

]
isesls iy (oo (s> (Stunld 5 (Jad LAl e plobas (Bjg0l 3)Shas ST 5 g pgme il £)ISS ¥ g
(pore Slass) (=% dgia (porde Sls) (ol dlgia (poee Sluss) (A
(7) om0l & o 231 (V) sl sl Sl (¥0) e Lol
(7) 035153 & Coms iy
(F) o0l slos ol & s 23l
(7) Dhisel camlio o5 03,5, (665,54 5 5l & lae (VA) rlee sl Sl
(F) oS o9 sl 6584 9 SBl ©)lee
(F) (el sl cuslio Sl (655 s 5 ol ©)laee
(F) s sl p3Y Sy 5 M o3 (V) 3,55 la Suls
(8) ool t3ls )3 553k (sl p3Y 0555l sloxl
(¥) Jad 31 o) ol (A) sled > 551 (V) st Lol
(F) 8L aluanls) 05 )
(F) i 53 sp8> 5 olo (53] (V1) sledy> 818
(F) Jad & (Sl
(8) Jxd & ol y Jid (og0is (2) s (S
(F) s rbcdsine
V) Slojlo s (1) ol o clacaslyo (YA) Salshio bay),5
(8) gy 2,5 (slsie
(7) Ghisel s it (B) otingly 5 (oole it ladd
(V) @lS Sy
(F) QLS8 5 oo b plales Laily, (V) dwydo o>

(¥) ol ol sLas

(¥) obipel slocdlo s g bio
(A) ey a2 3 (1F) lobe (5501 5,Shas (YT) o5me dgio
() whee slo S
(F) 553k 5 223k Lo
(V) sldy> (555 slocolae
(B) wbanwgs (bl s by,
(V) Sialos g e )38 gyol (Slojlo g2 sl (0) b3 peal, (V0) b3 peal,

(V) 000> Y8 g 4o (siludindon o juas
(1) 5ol 5 o3l 2l 2 3 5 Jl cslasigy Jl odic
(M) dlassgio po> alaio 3 (3550l Sl g Glaleo (Kiunld anogs (VA) bsaly (VA) bl
(8) 13 5 Olabas e sl ot (L)l G Bg) (3,5 40k
(%) sbjoel 5599285 Ul g Jalug o BTl oalisal b ojael o 1)
(7) csolne S a4y (ool g analy (glajls polusl 2 dlawgio pg> glae (M5 Slaal oyl
Ly i ozl a1 an M Sl 5 i G0 1 o cleban g 3 5bes 33,5 o 038Lin ¥ Jyia 13 85 (o

teej Ll (150 )3 ()55 sl Sitwals 5 (5lee Sla Sl (il (slo Sl Lol dgio ¥ g 255 dlgio A pgrie TO (sl e
Y porto YA sl Saslie bylus yisu o (slad s Siad g sl o )5108 cglad s (655 Lol dode ¥ g o8 dlgde & porao YV (gl
oo O pgrde YT (shl> ()97 Aol (A0 ) duyde g2 g (lidgfy g (sole (i B (Slojlo (M sl ol dlgio T g (23 dgde

b lasely yisu 3 g o paly Lol dsio V g o8 dgie ¥ cporan YO (sl Loyaly yisw )5 o lolee u.w)yoi 0, 80es Lol dsio V g )8




Sleb Sranls 5 i Bty e Glaben (biodl 3,Slae alolly (655 o 55 25 oy Lol Agio ) 5 e 8 g ¥ cpsie A
ol odalie B Y S 5> slasesly 4y ylai e

i lao Jayl
‘L;‘vlo)'lw OM{ dlncml,,w N o a
9 B3 9 ele Liin olui 72
9 dunyo o pual,
e Lollond
sl sl Sl
9 Sl sl Sauls
N s Sl
Sy Ao
Olakeo (559015 ,Slos
ool

SMb s Sind g Gy 65108 slab > (g5l

Sy 455 5 itz 5146y (Sl 3 (i B8l 1 (e oo (b330l 3,50as (qarblly Jao ) JS5

S 5 4 g Sy

alllas pl Ban ¢ objgol pllas CodeS dgut0 )3 ol Sgo (1B 5 b (St 9 Jad 3Ll (e plabre (jgel 5)Shos Coenl 4 g L
g1 dltodly ks itse (gl (Stunld g Gad 3ldl e Glole (oBjgel 3 )Shos (sladilge g ol plolis

A cpordo ¥0 syl e Ll iz 2 olisedls e lai  itee (518 (Siunld g i 3lidl 1 ite (lola (sbjgal ,Slas ol ot lnedly
dgde 7 cporde VY (shl (slaine) Lulpd (id 53 (08,5 (sl Sl 5 (5)lee (sl Stuunld (il (sl Stnld (Lol dgdo ¥ g (28 dlgie
shol dsia ¥ g (25 dlgio V porio YA (s Saldlin Ll yd (i50 )3 (glad > (Suind 9 sladys 5) 18 gled > (551 (ol g ¥ 5 (258
3o (ol dlgio N g 218 dgie B cpgrie YT (Sl (55970 dlgie (50 13 syl g2 g (lidgls 9 (ol Bl BB (Slojlo (S Slacusliw
Vg o5 oo ¥ epgrdo YA (sl lassly (150 55 9 o punl) (Lol dlgho N g (o8 dlgie ¥ ipsie YO gyl booyenly (i5u 53 ¢lolae (o350l
«(2022) Garakani and Dehghani (2022) Berenj Foroush Azar et al (sla ying5 (sladiBl b guod baidly oyl .0g basely Lol dlgio
351 (2018) Nese 4 (2019) Safitri et al (2021) Hadipour et al {2021) Alace Mousavi et al (2022) Pourheydar et al

o Sl 5 5 ylae (6l Sl (il (la_Stunls Lol dlgio aw (glls Lo Lylpd a8 5,8 blutul g e s ol (sladily pois
(sl 35yl 4y Cd G315 9 0530k 4y s (IS ¢ g 3oy Capnad 231> (0 8 gl A il (lo Sl (555 i gy (555
oMo (paass e MNo (rex Culgins 5 Jile g EME ($5IeisT 5 S50 (lime dy (ydalpy 4y S G ety <Y (590!
Sy 0)byd Ll Jio eudlio b ok pnSob 4 cans Ll gy (g0l plie il g yedllpble clacus Mo ¢ pdasky (slacas Mo o ingi
lisel il gl slosardas o)ly> LI s Sk (sled S, 5 laSs 010 (1315 (6,58 5 (b)) (slacn Mo wilisio obaus )3 0l il



YoV aan (\\‘~Y‘ ul.:uuo) )\“‘ D)Lo.:: N 0,9 ‘L)‘%)’ﬁ 9 U:’)’J L;-.:L..ZB 4.1-.0[?

OIS ¢ as (Sl g a5 ol Sl (isel ob slaggoge (S (bjgel cuslie )l (gl )Sagy 4 i Sl D9 0 Ao
Ol 8% Ao a2 (I)lee Sla Siuald (553 i sl e (olaidl (3jgel sladyual) g oy las Gl 5 (Sj5e] (ol slaggsse
Sl cslio )5l (65,54 5 bl o g mpt5 0329 3 (665,84 § Sl @ )loe bjgal caslio 5 sl Sog) (65 54 5 S
S 4y Sl ©)lge wlbls)l g CleMbl (g)0ld L ke slacusNo Jro omplie b (J)lee sla Sl cully <d¥s oldj)l
U5 )] (o)) 2050 medlie Canyd S5 (o figel i o con Colin O)loe @l Jlod 5 w328 O)lee Sy (laggsse
Gla Sauols o5 a5 5l b e lxe Joass cépin caa  oligel il 4 KeS g canlio L ol (luebsl pas balps (> i
oo Sugls oyl )3 .cuily <Y l5ge] 25 13 6 S0b el p3Y 05550 Sl g Loyl (gl ity 9 aBMe 0 1S5l o )8 dgho >y 5,50
o3lial (B & by sl 03l Sl aibole ( Kim g (seloin] sl Mo qolss Cley olid By iyl CanksS o g Soyllss Aila
liselotils g 08 slalunl Colis 5 (g 5 asrdsd (o053 Pl il 5 (giluSingd (lpS1E kB, Cope cilize (sladyal,
bl e dgio pl sl )5 lts

ooll (25 dgie 93 p e (G551 (8 a3 jlogs (Sl (Sided g (S48 ()18 ((Slad o (5l Lol g dw (Sl slaine; Ll
ghady> (St g Jad 4 (Stds 5 Jid )3 0> 5 3l (95 (2538 Asho 93 o glad > (55108 OIS L wlaianli) (550 g a5l el
» Foe Jelos b Gl lalpd lagpadlis adllae () ol olul ywcuils CdVs (o pdpdginn 5 Jad 4 )bl 5 (Jad (o35uis dgde 95 5
(0 3l Oy Sbrl G 53 Jas )80l g )08y (rly gaome (a5 g (B (6l 15,55 i 4 i 5 (3Ll g Ag) (SIS Jold i
Pl 5l 3lndl 5 9,8 elua] wdlizes mlio Sl a5 5 ) €l (6l (I ()5 slos)lgdo b dgalye > Canglie IS )5 (652555 5 3 0
(IS 5 30139y (S50 5 il Sl ealil (glyy I IS > BT olar den gel b lojl slaylidy wrd sl Sl S (1l o
392 (63 yly SE g (platilygd (Ul

N ol (B3 S5 5109 dwyde g2 g (hagdy g (ele Jlim ol (Slojle (S slaculis Lol dgie aw (s Salblie Lls
@SS g Wigel Al (8 sho 93 p (gl 9 eale Gl B (> ST lgime g Slojlo g (88 dgie 53 Jlojl
Jols iz ol slapasli .l c¥s (hjgel slacdlu ) g wlie g (5390l p2al> (sLad (LSS g e b lodno Lasly dlgiie dus o 52
5 plascisl glacusl (g ydpplil cind (53550 sladles gow | (M 5 28 Slappeal adadd (Sjsel plss ShgCus Sljie o oplsd
plas Slial 5 elaial (oobal ol Pluw (o Goi> ()l g cutliwl (lp G985 (o) sla)lidbo g Ol)jio 5 Llgd 395 9 0l
S olxiel 3925 g3 GBOLS & (653 (9 pacio uslio (S50l Slge 3dgi sl (B o 5 b Glilge (Lol S 3929 pas (el
O 155 g 50 SaS SBOLS A5 cnol slajls b gy ol (s Billas pas gy 55lE g Sl b Lkl pae «Sinlon
9 Sy gacwlu (S 5 ohlen b phee (elue STndl o> cS)lie & (29 (2SS 9 g dall e )3 SIS
239l 3 oligel ptals <8 lie ¢ g0l il bl ) (IS magend (sl lodre (glhpd ludy & iSucudS cu)do pdo )5y cylo gla Sl
5 Silme (SUad ) ) 5 4yl bt (Lol 5 (2,1 Loy (silre Shjgel 13 KaSs b oligel il ol pas ¢ bl pllas o
251 5ilbre hjgel slocl ;260

S S 39 st 3l (o8 oo gy 1 lalre (Bj5el 5Shos (553 L 1 og: lalse (5500 3,Skas ol dlghe S gyl ()50 Asio
GBSl padll a5 wljd ()8 dlgie )3 .cuitly Vs adbanngs b)) slasby) 9 sld s (S5 S )lee (g 5ok g (2L Lo ole
gioxe S S g (B S5y s 4 b 5 9 il 5 (ST el sl g (GilecSin b (ng G b culite 650k lacus b
9 S2S $brog)S St ¢y b GBLAIS el (ng slasysld I edlatnl gyl (sl Jgod 9 b s b canslio U8, 5 (5,55 (il bl
plee sl Shy (58 dgie ) (il Si5 3,509, ol p (e )l slabey 9 B W) g con il glSE @ e e
Gros 18 5 Sy (o518 4 095 Ll JES Ul (o518 Slolual & plalee (sl byl (sl 5518 lajls cols (slo s ls
(ol 245 (2bjbgs g (BLElg) (s o S Sy 9 b 2Uly 93 )8, el (il e 53 g oyldcyd g3 syl g oS,



e e o s B S A R IS P R H A P B 5

S e slagasld 653k g (a3 laee (28 dgie 3 (518 )3 WMo g plomd Sbxl g b5 Dl 3 Zeg 5 B9y 9 SrhCge
g ey Blad (b 5 (WS p Ll da ) pB 4 o L) o coMSon B)b 5l (851,85l 5,90 5 byl ol 4 B985 9 )51, Jlab
5 Siyd Jolsi (555l 5 sy llail hjgel sl padls (b (S0 slac)lee (o8 s 1o fjgel il (imd 5glSomS S5 Sl,
o Syt 0)l)> (i T (b3 clac oo e olaza] Jolss (o) IS Bam 5 (3)5395 (6 prona g Yol cintpl Ul ¢ oloe!
o oSles b))l sl pasls wBlasns 2Ll Sy (£ dsie 13 9 SVL 3 Shos & Slustod sl it Sl oSy Sk 5
blis S oz (b))l wrd 9 )3 olie (oll 2,685k S 50 s lojl Cdpiy a5 ol 4 S8 g pligel Sl & sl 3L
A8 2lolid gyl b 5)5omegl (Rl 5 395 Cans

(Slodiodon g S Siples 9 3ied )35 el (Slojlu 92 3bxl (28 dghe dw b pualy (53 Jlai loog: b pealy ol dlgite S6 (s s pual
B39 3)Sae o8 it (5 i 1 lio lmd el ubly IV (63l g o33k Sl B ) B g Jlb sl g, Sl oalial g yay> IS g oy
9 08198 (g olalas (6 5) 54 5 o ) (lad e (Snld o (i 3lidl 4 dogi wile plaadls Jold b yl) cpl o sl o 35T ] 5
odlisiol cylolas (ald) ygal 5 Sy plai 4y drgi ((Bigel (slaog)S olandin saclyy sl sl el el gl s (sl Cilanie ) e
lail duwyde jd (S5 pde Golate (slrogus g S | oolainl duoydo ;3 s g C8g AWl (6055l (ol canlio (S 5u8 Sljaad 9 UK
5 osliiol cdus e )3 bLES 9 (00l dloml g (ilolyj ol 398 slacelld & aagi ( Sl g (8 (Sl Glac)loe )l g dste g Siadin 00
39l (gl IS sl ey o y0l 5 oligal 4231 8 le )3 i )3 e ecsilomo Shjoel (slacdlus ) 58 oy 55585 g iy
P0391 (o33 Slog)S 53 425 Pl g (olablien (( I 5 (Sludl buly) dsgs ¢ Jlu2

alasgio pod alaie 1> Ghjgel Bl g plolae (Siugld anogi (258 dgio oz p Wssly o 5 a3 Jlogs lassly Lol dgie Sy (gl ol
5 Sisel S3IsSs SUlSl g Ly 3T Sl ealisol b (50l cllas ) 5518 5 labno clate (gl yatus (i)l slo b, ¢3S sl
Sl b ablis sy padls bssly gy cutly €V olse Jod 4 (od5u)lisl g asel> lajls olul  dawgio pgs alaile (S Slaal (4
(o590l (oloin] Culgus 38> o § (5 Sim B byl il g atunld olse g plebre (S 54 s oo B obul 5 bjeel (g
ool 32 Gagngobigel T8 55 1ol Sige lpde (i g il cbigel Sl g dnug a2l B 10 S1E g Gledre ¢l (135035 5
U] S5 5 glaB e )9 (518 9 Glodes 53 iyl olus] sl et (L5l (95 UsS (Slrogeds jl osliial «g ) Vlwaituolids fol
95 9 B39l sgel ol Can (BT o wlio g d23gr (anass (Bjgel sy ki)l g Il (2l 50 (6pdydllanil (1518 (s 5
5 Ololae sl o)) 5 00l gy cggiio Sliao g SUSel 4y (o0l (slaplSo g olie juaa st Jaito (sl gy S5 g Bl )
IS8 sl (2955 9 S )lie (650 (slacudse S (S0l Gty 5 oS il plieds plae (B i (SNl gylio 4y 0l St
A5 ol gsie 5 il RIS Sk g oligel b (Siajd g (sloal (SolL (538 slodise; 4 plyo]

e Glolne oBjgal 3,8Mas 0)l)> Sl Jimgly canlias plodl (856 b (Sinlan iz b (61585 4 (lgiee adlllae cpl (slacydgioes |l
o3l 6 e paasiio g jlaicalo plabie g (lpte g elela gie 15l (iagh drele (ABdgIme g (slb (Sinld 5 Jid 3ldl
3 Glolae (j5al 3)Shos 0,y ity (tmeky plol (Shmgfy 3 S b Car RSY (o gpde ) ealinul ST Sdmgl 4 cal a8
5 poplio & 455 b 355 e ety o 5 WolSls (il e alon 1 byl b o3l ingiy Las o3 g 9 e (sbls;
caz 2 s ise 5 Lol ol Wl Soyamaibisel Glojle (lisacly g plaaste (il Limgy )3 edd ol Lol 5 o8 laalsio
ol (gl (Sl lolne (55 53 45 3945 o dlaey caomi® 50 )0 (5l o (Sl 5 i Gl tne plakeo (oBj50] 0 Sl 250
Sl jeel 53 Jae SISl 5 lSnty 45 0550 dlatiy Slolas 4 e B, B drgi 300 (5,55 o Stnld 5 e (sla Sl
@lo @ @9 b oyl S 0 iyt lp (I (b slasylgdd b agalge 5 Cuaglio cbigal 1 050 g 3 peS (i3Sl (S ymas
plas S (dgtuns 255 8 ealisl 5,50 (o3 puml) Si g ol ilygy Ulg5 g LIS 10 Melgy (S5l 5 Sl Sl ealitl gl (M il
5 JUb 1y (ohjgel (glad g awyio g2 9 H)lS Cuad (imgly g ale i Sl xS0 5 Sloil (I (slacuslis yud )3 Wl (B9 0905594]



Yol dxan (\\"\“ ut‘.uw) ) Y D)Lo.a.fo A 0)93 ‘u;‘s)”,; 9 U‘T’)’J Uu;L..SB A.u:l?

i) slagbyy o i (85 oo (Sl 5 2k b oo (S )b Sl 4 Uhygn0hisel e le 3
oyl Slojle g sl wile ola debs peds o]y egMe S (¢ )liS b 5 (oIS an 4 pla3] Ll b conlite g 0390 g5 dsbl dnugs
5 OV ghme bauwgi (6x53L g (a23b dul )3 > Y6 5 Jlb (sla by, ) edlil 5 (> oS g 4o (Giludiadgn 5 23S (Siles 5 ied)5
)5 4leg cabawogio pod alatio ;3 (bjgel (Sl g (lolee (Siuld dnwgi 4 (il &Sl 20)8 oty (BT 20k )50 iayaely
SBlial (s g (oBi50] (5999385 U g ol 02,81l oolitial b (90l dllae ]88 5 lobes clnde (sl potins 2l slo b,

D95 (Shyeliy (gelao Jidb 4y (iSo)liel g dnale (slajls ol dawgio pg> glade (NS

SV 5190
5 035y Limgly 3 EMISES 1 e 4 35 IS ol 5 Culey BUS] IS adllan oyl 4

‘_é‘b)ﬁ 9 ,ﬂ«»""

S o St pols imgsy ) eaiS S E RS e paatiie o aicals plodre 5 olpte o elecla gas wll B a5 abusg s

g Alie Mol g <300 (5l Jgtms (el 5 aodls oo g 4325 5 (] ks 5 aliao plos] Jgs Jg) i

Blo o)l

References

Abdollahi B, Dadjooye Tavakkoli A, Youseliani GhA. (2014). Identification and validation of effective teachers’ professional competence.
Quarterly Journal of Educational Innovations, 13(1): 25-48. (In Persian)

Alace Mousavi SK, Hashemi SA, Bagheri M. (2021). Professional competencies of educational managers based on the document of
fundamental transformation of education. Iranian Journal of Educational Society, 6(2): 234-246. (In Persian)

Aleshinskaya E, Albatsha A. (2020). A cognitive model to enhance professional competence in computer science. Procedia Computer
Science, 169: 326-329.

Bailey MD, Michaels D. (2019). An optimization-based DSS for student-to-teacher assignment: Classroom heterogeneity and teacher
performance measures. Decision Support Systems, 119: 60-71.

Barrera-Osorio F, Raju D. (2017). Teacher performance pay: Experimental evidence from Pakistan. Journal of Public Economics, 148:
75-91.

Berenj Foroush Azar G, Fattah N, Afkanch S. (2022). Analysis of dimensions and components of teacher’s professional competence using
valid scientific sources and documents and expert’s opinions. Journal of Islamic Life Style Centeredon Health, 6(3): 140-165. (In
Persian)

Bruns B, Costa L, Cunha N. (2018). Through the looking glass: Can classroom observation and coaching improve teacher performance
in Brazil? Economics of Education Review, 64: 214-250.

Costa S, Pirchio S, Glock S. (2022). Teachers’ and preservice teachers’ implicit attitudes toward ethnic minority students and implicit
expectations of their academic performance. International Journal of Intercultural Relations, 89: 56-62.

DeGrande H, Liu F, Greene P, Stankus JA. (2018). Developing professional competence among critical care nurses: An integrative

review of literature. Intensive and Critical Care Nursing, 49: 65-71.



Garakani N, Dehghani M. (2022). Identifying the dimensions and components of effective teaching in emergency virtual education from
clementary school teachers' perspective during Covid-19 pandemic. Journal of Training & Learning Researches , 18(2): 157-180.
(In Persian)

Hadipour E, Moazemi M, Ahmadi Gh. (2021). Identify the dimensions and components of promoting teachers' motivation in the
education process. Iranian Journal of Educational Society, 7(1): 111-120. (In Persian)

Jacob BA, Rockoff JE, Taylor ES, Lindy B, Rosen R. (2018). Teacher applicant hiring and teacher performance: Evidence from DC public
schools. Journal of Public Economics, 166: 81-97.

Karimyan H, Arastech H, Behrangi M, Zainabadi H. (2018). Designing and explaining a framework for professional competencies of
primary school student-teacher at Farhangian University. Journal of Education Strategies in Medical Sciences, 11(5): 178-190. (In
Persian)

Kim H, Im j, Shin YH. (2022). The impact of employees’ perceived restaurant innovativeness on adaptive behavior: The mediating role
of job engagement. Journal of Hospitality and Tourism Management, 50: 309-317.

Kotze M, Nel P. (2020). The influence of job resources on platinum mineworkers” work engagement and organisational commitment:
An explorative study. The Extractive Industriew and Society, 7(1): 146-152.

Lauermann F, Konig J. (2016). Teachers’ professional competence and wellbeing: Understanding the links between general pedagogical
knowledge, self-efficacy and burnout. Learning and Instruction, 45: 9-19.

Mosadegh H, Khoshghamat A. (2020). The study of the relationship between spirituality in work and responsibility with educational
performance of teachers of elementary school in Qom city. Journal of New Strategies Teacher Education, 5(8): 111-126. (In
Persian)

Naoreen B, Gull H, Asghar F, Mahmood A. (2014). Gender wise comparison of trained and untrained teachers’ performance on students’
learning achievement in mathematics. Procedia — Social and Behavioral Sciences, 116: 3016-3020.

Nese B. (2018). The factors affecting teacher-motivation. International Journal of  Instruction,
11(4): 761-776

Pope NG. (2019). The effect of teacher ratings on teacher performance. Journal of Public Economics, 172: 84-110.

Pourheydar R, Samery M, Hassani M, Mortezanejad N. (2022). Construction and validating the teachers performance appraisal
questionnaire. Journal of Human Resources Excellence, 2(4): 1-19. (In Persian)

Safitri  ER,  Syahrial ~Z, Musnir DN. (2019). The evaluation of teacher’s competencies on  special
education programs. International Journal of Recent Technology and Engineering, 8(2): 362-368.

Saleem S, Rasheed MI, Malik M, Okumus F. (2021). Employee-fit and turnover intentions: The role of job engagement and psychological
contract violation in the hospitality industry. Journal of Hospitality and Tourism Management, 49: 385-395.

Stacy B, Guarino C, Wooldridge J. (2018). Does the precision and stability of value-added estimates of teacher performance depend on
the types of students they serve? Economics of Education Review, 64: 50-74.

Tisu L, Lupsa D, Virga D, Rusu A. (2020). Personality characteristics, job performance and mental health: the mediating role of work
engagement. Personality and Individual Differences, 153: 109644

Vande Mortel TF, Nilsson J, Lepp M. (2021). Validating the nurse professional competence scale with Australian baccalaureate nursing
students. Collegian, 28(2): 244-251.

Vinhais P, Abelha M. (2015). Supervision and appraisal of foreign language teachers’ performance. Procedia — Social and Behavioral
Sciences, 174: 783-790.

Wang C, Xu ], Zhang TC, Li QM. (2020). Effects of professional identity on turnover intention in China's hotel employees: The mediating
role of employee engagement and job satisfaction. Journal of Hospitality and Tourism Management, 45: 10-22.

Wen X, GuL, Wen S. (2019). Job satisfaction and job engagement: Empirical evidence from food safety regulators in Guangdong, China.
Journal of Cleaner Production, 208: 999-1008.

Yuan Z, Li Y, Tetrick LE. (2015). Job hindrances, job resources, and safety performance: The mediating role of job engagement. Applied
Ergonomics, 51: 163-171.



