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Abstract

Introduction and goal: In recent years, worldwide awareness of
environmental challenges and their potential disasters has grown.
A large number of countries have faced air and water pollution,
deforestation, resource depletion, and climate change. CSR has
become popular as a way to solve environmental challenges and
promote sustainable development at this critical time. On the other
hand, the results of some studies show that gender diversity on
corporate boards may be considered as an indicator that companies
experience higher levels of social responsibility and accountability.
The aim of the current research was to investigate the effect of
gender diversity in the board of directors in supporting the goals of
sustainable development according to the criteria of social
responsibility and irresponsibility.

Methods: The statistical population of the research companies
were admitted to the Tehran Stock Exchange and using the method
of systematic elimination, the target sample size was 171
companies in the period (2018-2022). Then the research model
was defined and estimated using the GMM method.

Findings: The results showed that the gender diversity of the board
of directors has a positive and significant effect on social
responsibility and a negative and significant effect on social
irresponsibility. In addition, the results showed that women react
more in reducing problematic situations

Conclusion: Based on the results, it can be stated that women care
about improving social performance through good actions and at
the same time, they are careful about negative events that affect the
company's social performance
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Extended Abstract

Introduction

Achieving the UN Sustainable Development
Goals is considered as a key challenge for the
new decade (1).

In recent years, worldwide awareness of
environmental challenges and their
potential disasters has grown. A large
number of countries have faced air and
water pollution, deforestation, resource
depletion, and climate change These issues
affect public health, biodiversity, and citizen
well-being. CSR has become popular as a
way to solve environmental challenges and
promote sustainable development at this
critical time. On the other hand, the results of
some studies show that gender diversity on
corporate boards may be considered as an
indicator that companies experience higher
levels of social responsibility and
accountability (4)

In recent years, many countries around
the world have enacted regulations on board
gender diversity. Research shows that the
presence of a higher proportion of female
directors improves the level of disclosure of
social responsibility practices, reduces the
likelihood of corporate financial fraud,
improves corporate governance, and
increases corporate participation in social
responsibility initiatives (3) .

Researchers have only recently begun to
broaden their understanding of the impact
of gender diversity on boards of directors on
CSR activities through the inclusion of

CSI. Nevertheless, CSI has received little
attention from researchers and has scantly
been examined in the literature. The impact
of board gender diversity on CSR and CSI
remains unresolved in the extant literature.
(8).

CSR has been broadly recognized as a
highly desired firm action that benefits
communities and helps firms achieve better
business performance CSI is defined as
“corporate actions that result in (potential)
disadvantages and/or harm to other actors
(8). In a more recent definition, Tench etal.
(2015) focus on the (il)legality and define
CSI as “those business behaviours and
actions that are illegal; or legal but severely

unsustainable and/or unethical and thus
totally socially unacceptable. Thus, they
brought out the importance of CSI by stating
that it is essential in the understanding and
generating of CSR. (9).

While the results of some studies show the
positive effect of gender diversity on the
board of directors on social responsibility,
the results of a number of studies show
evidence that women have a greater effect
on reducing CSI than improving CSR scores
(8).

However, companies that have improved
gender balance engage in more positive CSR
activities and reduce negative or
controversial activities that hinder CSR. The
results of some research also indicate that
when there is a female representative on the
board, both positive and negative
dimensions of CSR are not related to gender
diversity (13).

Researchers have only recently begun to
broaden their understanding of the impact
of gender diversity on boards of directors on
CSR activities through the inclusion of
CSI. Nevertheless, CSI has received little
attention from researchers and has scantly
been examined in the literature. The impact
of board gender diversity on CSR and CSI
remains unresolved in the extant literature
(8).

The purpose of the present work is to
investigate the effect of women's
participation in the board of directors on the
social performance of Tehran Stock
Exchange companies, according to CSR and
CSI criteria, to check in which field women in
the board of directors have the most impact.

Methods

In order to check the hypotheses of the
research, the model of Buktaya and Omari
(2021) was used_(8). Also, the information
and data needed to estimate the research
models were obtained from the information
base of the Tehran Stock Exchange
Organization during the period (). In order
for the statistical sample to be a suitable
representative of the desired statistical
population, 177 companies were selected
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using the systematic elimination method. Ethical Considerations
The panel data set was used to check the

hypotheses. To avoid the endogeneity Funding

problem, the models were estimated using No funding.

the generalized system of moments (GMM)

method.

Findings

First, the Variance Inflation Factor (VIF) test
was performed for the presence of
multicollinearity between the explanatory
variables .The results showed that all VIF

values are less than 10 and the average VIFs
are less than 2. Therefore, according to these
findings, multicollinearity is not an obstacle.

The assessment of the impact of gender
diversity on CSR and CSI indicates that board
gender diversity exerts a positive and
significant impact on CSR and a negative and
significant impact on CSI. These results
confirm our H1 and H2 hypothesis.

In addition, we notice that the coefficient,
which expresses the impact of gender
diversity on CSI, has a greater absolute value
than the coefficient on CSR. Consequently,
our H3 hypothesis, which states that the
impact of women is greater in terms of CSI
than in terms of CSR, is validated.

Discussion and Conclusion

The findings of the present study show that
the gender diversity of the board of directors
has a positive and significant effect on social
responsibility. But its amount is small
Perhaps one of the reasons is the small
number of women on the board of directors
of listed companies. According to Pulse
Exchange, women are only present on the
board of directors of 61 listed and over-the-
counter companies, and out of 2,917 board
and CEO seats in listed and over-the-counter
companies, about 70 seats belong to women.
Other results of this research indicate that
the gender diversity of the board of directors
has a negative and significant impact on
social irresponsibility and its amount is
more than social responsibility in terms of
impact, which shows that women react more
in reducing problematic situations and more
They are interested in reducing
irresponsible corporate actions.
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