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Extended Abstract
Background and purpose: A decrease in audit quality can lead to the loss of the reputation
of audit institutions and a decrease in the demand for audit services. The quality of audit
affects the level of trust of shareholders and other users of reports and financial information of
companies. Audit quality-threatening behaviors are an effective factor in audit quality because
these behaviors occur during the audit process, and improving these behaviors can increase
audit quality. Behaviors that threaten audit quality are considered unethical behaviors, and the
results show that they increase errors and documentably have a negative impact on audit
opinion. Audit team equity and quality attributes describe how team members treat each other
within a team that is equal or unequal. Discrimination can stem from many different origins,
including ageism, racism, or classism. And it has been consistently evident in the accounting
and auditing profession. For example, ethnic minority accountants who are trained and
certified in the same country as ethnic majority accountants are more likely to face
discrimination because of their ethnic identity. Issues raised in the field of audit quality have
important effects on users' perspective of audited information. The importance of audit quality
and the different results of past research on the relationship between the quality of the audit
team and the behaviors that threaten audit quality in different countries have made researchers
conduct more research in this field, according to the issues raised in audit quality and its
importance and the different results of previous research conducted in the field of the
relationship between the quality of the audit team and the behaviors that threaten the quality
of the audit in different countries. This research aims to examine this issue among Iranian
audit institutions.

Methodology: In terms of the purpose of this research, it is applied research. In terms of its
nature and implementation method, it is a survey and descriptive-correlation research. This
research used library and field methods to collect information and data. In the first step,
theoretical foundations were collected from numerous articles obtained from the Internet and
Persian and English specialized books and magazines. Then, standard questionnaires were
used to collect the required data. The statistical population of this research is all auditors
working in audit institutions and audit organizations in Iran. The number of statistical samples
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based on Cochran's formula with an unknown population was 350. 110 completed
questionnaires were analyzed after the distribution of questionnaires. The analysis of the
results of this research was done using statistical software at two descriptive and inferential
levels, and path analysis regression with SmartPLS software was used to investigate the
relationships between variables.

Findings: The results showed that the depersonalization of the audit team has a positive and
significant relationship with behaviors that threaten the quality of the audit. Also, the results
showed that gender inequality has a positive and significant relationship with behaviors that
threaten audit quality. However, according to the results, social identity is not related to
behaviors that threaten audit quality, and social identity cannot moderate the relationship
between depersonalization and behaviors that threaten audit quality. Also, the results showed
that gender inequality has a positive and significant relationship with behaviors that threaten
audit quality. Since deindividuation causes a person to treat others so that others lose their
sense of individuality, auditors with this personality trait are more likely to engage in
behaviors that threaten audit quality. Also, having the depersonalization characteristic of
auditors makes them feel anonymous and have lower responsibility and control over their
behaviors, and the behaviors that threaten audit quality increase.

On the other hand, considering the positive effect of gender inequality on audit quality-
threatening behaviors, it can be concluded that the greater the gender diversity and equality in
audit institutions and the more women are active in audit processes at the same time as men,
the more audit quality-threatening behaviors are reduced These results are consistent with the
research results. However, according to the results, social identity has no relationship with
behaviors that threaten audit quality, and social identity cannot moderate the relationship
between depersonalization and behaviors that threaten audit quality. The results of these
hypotheses were not consistent with the results.
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