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Abstract

The aim of the current research was to investigate the effect of Islamic work ethics on
deviant behaviors in the workplace with the mediating role of perceived organizational
policy and supervisor incivility.

The present study was applied in terms of purpose and descriptive in terms of
correlational data collection. The statistical population of the present study was made up
of all the employees of Chaharmahal and Bakhtiari provinces in the number of YY: .
people, and 1+ + people were selected as a sample through the stratified sampling method
proportional to the volume through Cochran's sampling formula.

The research tools were Ali's Islamic Work Ethics Questionnaire ()44Y), Bennett and
Robinson's Workplace Deviance Questionnaire (Y+++), Kachmar and Carlson's () 34V)
Perceived Organizational Policy Questionnaire, and Cortina et al.'s (Y++)) Incivility
Questionnaire. The basis, content, form and structure validity were examined and after
the necessary terms validity was confirmed and from On the other hand, the reliability of
the questionnaires was estimated by Cronbach's alpha method as +,4+, +,%+ +,AA and
«,A+ respectively. Data analysis was done at two descriptive and inferential levels
including structural equation modeling.

The results of the research showed that Islamic work ethics had a negative effect on
deviant behaviors in the workplace, and the coefficient of this effect was -+,72, and also,
the results showed that the perceived organizational policy and impoliteness of the
supervisor play a mediating role between Islamic work ethics on deviant behaviors in It
had a work environment.

Key words: Islamic work ethics, perceived organizational politics, incivility of the
supervisor, deviant behaviors in the work environment
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