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Abstract

The concept of employment security forms the foundation of labor
relations in the United States. The question is: what does the concept
of employment security for workers entail, and how is it reflected in
the United States? The strategies for ensuring employment security
in America could serve as an ideal model for delineating job security
for workers in Iran. Employment security and job security are two
distinct but related concepts. Employment security means that a
worker can easily find re-employment based on their abilities,
regardless of the type of employment relationship. In contrast, job
security relies on government support for the continuity of a worker's
employment. Legal protections for workers in the United States are
provided through the right to collective bargaining and individual
employment protections. The nature of labor relations in the United
States is based on the flexibility and freedom of the parties to
terminate the employment contract. In this country, the issue of
employment security is prioritized over job security. Employment
policies, at will, as a complement to employment security, assume
that labor relations in America are contractual, leading to greater
flexibility and the mobility of workers across various economic
sectors instead of job stability.
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2. Implied Covenant of Good Faith and Fair Dealing
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