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Abstract

Labor litigation, considering its economic-legal nature, has its own
specific requirements. Government intervention in regulating the
relationship between workers and employers, as well as the extensive
economic impacts of labor law, necessitate the design of a litigation
system aimed at fostering economic growth and ensuring the
continuation of both groups. The International Labour Organization
(ILO) has articulated norms and rules in this area that can guide
countries. Additionally, it is essential to draw on the experiences of
leading countries in regulating labor relations (including the United
States) to improve our country's labor litigation system. Therefore,
the question arises: how can the stated norms be utilized to enhance
our country's labor litigation system? The authors, using a
descriptive-analytical method and a comparative approach, have
initially attempted to identify the ILO's norms regarding labor
litigation (in three areas: the use of alternative dispute resolution
methods, specific principles of collective claims, and principles
related to the participation of the parties) and examine how these
norms are implemented in both Iran and the United States. In the US,
the first two factors benefit from the extensive use of alternative
dispute resolution methods and mechanisms for settling collective
claims, which can help address the weaknesses in the Iranian labor
litigation system. However, this does not adequately guarantee the
third norm namely, the participation of the parties.
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1. See Paragraph 8, ILO Collective Bargaining Recommendation, 1981 (No. 163) and Collective
Bargaining: A Policy Guide, ILO, 2015: available at
http://www.ilo.org/travail/areasofwork/WCMS_244340/lang-en/index.htm.

2. labour dispute on rightes and on interests
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V. ILO: Freedom of association and collective bargaining, Report of the Committee of Experts on the
Application of Conventions and Recommendations, Report 111 (Part 4B), International Labour
Conference, 81sS $ssion, Geneva, 1994eJara lir ““ enerar Surt eye..

Y. General Survey, para 153.

Y. General Survey, para 564

¥. General Survey, para 257

0. Railway Labor Act
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. appropriate bargaining unit

. good faith

. https://mww.nlrb.gov/rights-we-protect/rights/nira-and-right-strike

. Federal Mediation and Conciliation Service(FMCS)

. https://ww.fmcs.gov/aboutus/mission-values/

. https://mww.fmcs.gov/services/resolving-labor-management-disputes/collective-bargaining-
mediation/

. Fact finding

8. facts
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