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ABSTRACT

The present study was conducted with the aim of structural modeling of interactive
leadership style, perceived organizational support, and mental well-being, with the
mediating role of psychological hardiness in employees of the five educational
districts of Tabriz. The research employed a descriptive correlational design with
structural equation modeling. The statistical population consisted of 500 employees
from the five educational districts of Tabriz in 2023, from which a sample of 246
participants was selected using multi-stage cluster random sampling based on
Cochran's formula. Data were collected using validated questionnaires, including the
Interactive Leadership Style Questionnaire (Shao et al.,, 2017), Perceived
Organizational Support Questionnaire (Allen et al., 2008), Mental Well-being Scale
(Molavi et al., 2009), and Psychological Hardiness Questionnaire (Moreno-Jiménez
et al., 2014). Data analysis was conducted using Pearson correlation coefficients and
structural equation modeling. The findings indicated a positive and significant
relationship among interactive leadership style, perceived organizational support,
mental well-being, and psychological hardiness. Moreover, psychological hardiness
was confirmed as a mediator in the relationship between interactive leadership style,
perceived organizational support, and mental well-being. These results suggest that
fostering psychological hardiness can enhance interactive leadership style, perceived
organizational support, and employee well-being. By promoting psychological
hardiness, organizations can create healthier and more dynamic workplaces that
benefit both employees and the organization. It is recommended to encourage
psychological resilience and flexibility through activities designed to strengthen
psychological hardiness among employees.
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Extended Abstract

Introduction

A comprehensive review of the existing literature indicates that positive
leadership  behaviors, such as appreciation, support, and
transformational practices, significantly enhance employees' mental
well-being, whereas negative leadership behaviors, such as abuse, can
cause lasting harm. Various leadership styles differently impact
employees' mental health and well-being. For instance, interactive
leadership, which emphasizes employee participation in decision-
making processes, fosters a greater sense of dignity and job motivation,
thereby contributing to improved mental well-being. Similarly,
perceived organizational support has a positive correlation with
employees' mental well-being. This is because organizational support
helps alleviate job-related conflicts and enhances employees' ability to
adapt to professional demands. Additionally, the personality trait of
psychological hardiness acts as a source of resilience and a protective
factor against stressful life events, further influencing mental well-
being. Evidence also suggests a positive relationship between perceived
organizational support and psychological hardiness. In summary,
research demonstrates that positive leadership behaviors, interactive
leadership styles, perceived organizational support, and the trait of
psychological hardiness have either direct or indirect positive effects on
employees' mental well-being.

Research Questions

1. Is there a relationship between interactive leadership, psychological
hardiness, mental well-being, and perceived organizational support?

2. Are there causal relationships between interactive leadership style,
perceived organizational support, and mental well-being, with
psychological hardiness acting as a mediating role?

Literature Review

The current research builds upon an extensive body of literature from
both within and outside Iran. Within Iran, several relevant studies have
been conducted. Aghababaei (2024) found that the glass ceiling, as a
barrier to women's career advancement, increases organizational
obstruction and silence. However, perceived organizational support can
mitigate these negative effects. Golafshani and Moazen (2024)



Nasirpuoretal. | 9

demonstrated that perceived organizational support and organizational
culture positively impact organizational citizenship behavior, with
organizational commitment acting as a mediating variable. Rezayi and
Nastiezaie (2023) reported that workplace humor positively influences
teachers' mental well-being, with interpersonal forgiveness mediating
this relationship. Outside Iran, related studies provide further insights.
Hngoi et al. (2024) revealed that perceived organizational support is
negatively associated with job insecurity, and that job engagement,
together with perceived organizational support, predicts organizational
commitment. Park and Kim (2024) showed that while perceived
organizational support positively influences job engagement, it does not
directly affect organizational citizenship behavior or customer
orientation. However, job engagement mediates and enhances the
impact of perceived organizational support. Pimenta et al. (2024) found
that employee-centered initiatives improve work engagement, with this
effect being reinforced by perceived organizational support and
affective commitment.

Methodology
This study employed structural equation modeling (SEM) to examine
the relationships among interactive leadership style, perceived
organizational support, psychological well-being, and psychological
hardiness among educational employees in Tabriz, Iran. The sample
consisted of 246 employees selected through stratified random
sampling from a population of 500 employees. Standardized
questionnaires were used to measure the variables, with their validity
and reliability confirmed. The Cronbach's alpha values for the
questionnaires were as follows:
- Interactive leadership style: 0.94
- Perceived organizational support: 0.92
- Psychological well-being: 0.96
- Psychological hardiness: 0.93

The study adhered to ethical research principles. Data were analyzed
using Pearson correlation coefficients and SEM, conducted with SPSS
and AMOS v28 software. SEM enabled the simultaneous examination
of multiple relationships between variables. In summary, this
correlational study applied structural equation modeling to investigate
the associations between interactive leadership style, perceived
organizational support, psychological well-being, and psychological
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hardiness among educational employees in Tabriz, Iran. It utilized
validated questionnaires and robust statistical techniques for data
analysis.

Results

To investigate the relationships between the research variables, Pearson
correlation coefficients were calculated. The correlation matrix for the
study variables is presented in Table 1.

Table 1. Correlation Matrix of the Study Variables
Perceived

Interactive Psychological Psychological

Tl leadership hardiness well-being CEZTORE aff 7
support
Interactive
leadership 1 244 0/00
Psychological /4, 1 244 0/00
hardiness
Psychological /5 019 1 244 0/00
well-being
Perceived
organizational  0/97 0/94 0/95 1 244 0/00
support
P<0.01

This table presents the mutual correlations between the study variables:
0 Interactive leadership had a significant positive correlation with
psychological hardiness (r = 0.91, p < 0.01), psychological well-
being (r = 0.95, p < 0.01), and perceived organizational support
(r=0.97,p<0.01).

0 Psychological hardiness had a significant positive correlation
with psychological well-being (r = 0.96, p < 0.01) and perceived
organizational support (r = 0.94, p < 0.01).

0 Psychological well-being had a significant positive correlation
with perceived organizational support (r = 0.95, p < 0.01).

These results demonstrate significant and positive associations among
all variables at the p < 0.01 level. The strength of these correlations
highlights meaningful relationships among the variables, which were
further explored through structural equation modeling (SEM).
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Structural Equation Model

To assess causal relationships among transformational leadership style,
perceived organizational support, and psychological well-being, with
psychological hardiness as a mediating factor, SEM was utilized.

Figure 1. Structural Equation Model of the Study Variables

As shown in Figure 1, the two independent variables Ksil and Ksi2
have an effect on the mediating variable M, and the mediating variable
M, in turn, has an effect on the dependent variable Eta. This indicates
that the variable M plays a mediating role in the relationship between
Ksil, Ksi2, and Eta. According to the data in Figure 1:

0 The variables Ksi2, Ksil, and M have a direct relationship with
the variables M, Eta, and Y1, respectively, and the factor
loadings for these relationships are greater than 0.30.

0 The variables Eta and Y2 also have a direct relationship, and the
factor loading for this relationship is also greater than 0.30.

0 Additionally, there is an indirect relationship between the
variables Ksil and Ksi2 through the variable Eta, and the factor
loading for this relationship is also greater than 0.30.
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Therefore, these findings confirm that transformational leadership style
and perceived organizational support are causally linked to
psychological well-being, with psychological hardiness acting as a
mediator.

Discussion

The results of this study affirm significant relationships between
interactive leadership style, perceived organizational support, and
mental well-being, with psychological hardiness serving as a mediating
variable. These findings align with prior research, demonstrating that
interactive leadership enhances employee efficiency and effort by
addressing their needs.

Conclusion

Perceived organizational support helps reduce job-related stress and
improve job satisfaction. Psychological hardiness contributes to better
performance through its association with positive traits and effective
coping strategies. By fostering support and trust, interactive leadership
reduces stress and enhances mental well-being among employees.
Moreover, perceived organizational support boosts productivity and
improves workplace dynamics.

Recommendations

Based on the findings, the following actions are proposed:

- Practice empathy and active listening.

- Promote open and transparent communication.

- Empower employees by delegating authority with the team.

- Cultivate a culture of learning and development in the organization.

- Recognize and reward employees to increase motivation.

- Seek regular feedback for continuous improvement.

- Implement programs and activities to enhance perceived
organizational support.

- Apply effective communication strategies.

- Provide opportunities to strengthen psychological hardiness.

Acknowledgments
This article is derived from a doctoral thesis at the Islamic Azad

University, Tabriz branch. The authors express their gratitude to the
university's officials and professors, as well as the 5 educational district
employees of Tabriz, for their support in conducting this research.



YAV NEY ¢U.MJ AR AJLQn: Aoy

VERL /¥ K3l gl ALY r2dl s b

ISSN:2476-5872

elSSN:2476-6372

LR AU ARSI TSl 2853 Al :allde ¢ g

g lLesg|

AAEAVARVAYA

Colos g ol (S yd ) S g bl y (S ULy DY SlRe b Johe
e St (ile 1 B e 3 b o8l ko jle
e SIS

‘Lsﬂy\.\ﬂ‘ Jleal{iﬁb ‘}ijﬂ; .\>b ‘L;ZJ}AT Co pda 4.',2..3«:) 6}{) LS)"".‘“‘":

. . . JURV_X - v
sepidenasirpor38@gmail.com :asbbl, .0l 5l ¢ 15 IR

‘Lsavw:l JUT@K.J‘J‘) LJ.lJ..: .k>13 46“.:.:)3 (:)l; ojjf)l.:.i‘d\: LLJJ-\‘-«.V‘ a»L.'...:’)I

* T .
g . ‘e 31 9| §Lo dsle
s.maleki@iaut.ac.ir :asbbl, .0l 1 5 5 o

L}lj.il 3 4@)\..»:1 )bT eL{.i}l: e - g 4@13 r}lﬁ o))? )L:Jl.;‘..nl

laerl> 64k K
jahangiryaril7@gmail.com :ab, Mesglr sk ,Siler
o AS

s e 3 oaeS ol Slesle Coles (ol (g ¢S (ol S¥slee e s b sl ek
el 525 e s s biseT W8y oy 0L s (B0l (558 i 8 aile B L
S8 (15 QUL Jolt ()l amlr 3 b le SVslan b Soes £ 1 oo 5 (Bas5 onl
G (S G smi Dot (S smd e 2 D Sl VEY e s 55 ed s BT
rosls (g)sT e il a g 8 YFP slins & OIS S b olol p @sad g 3 g Sl pain il s
(Yoo A) 0L 5 T suieSTal Slojle Soles oY AV) 0Kn 5 5la ol (oo y K sladoliion
Slp s (YOF) OLKer 5 jar spse (LB01, (555 e 5 (WWAD) O Ker 5 s sn (85 (i a2
OLad i g slaanly i sl (g kb OYslae obdie 9O g SostiS LS;M‘.A oo el o
s (L0 s, 5SS 5 83 e oS Tl Slesle Cules o el gy ¢S el o
S T 5 oSl Glajle Cylem (alas (5 pn) S Gi b 1 5 (B3 e s 3 I3 e e
Gty S o daly 43 (L0l (B o 418 le B oMo oy Gty BB LE00,
5S35 03 3 g0 (68 o ¢ ol Ly A AU (D s s 5 038l Glesle Colam ¢ olas
o3 b S e 15 OS5 5 0uST ol Slele Coles ¢ ol (g 0y &K Ll 5 o L300,
ew\oujuﬁ;otfjlfﬁcsqsum)s Jle%ldjliﬁjvlbjlf%mc&iubb)éﬁ@
5 Caglie oS Sy 58 Gl led 55 OS5 4 DL G 53 5y b 51 (e Lals) (5 S S s 5 el
b oo nlgiiy SFLEON, 6 pdy Collans]
SLE0l g, o5 S S alad (6 a0l STHsl Slosle Culas ( pad e 54 i}l gudS
@otle SVslae gl die (VF 1) Sl Plas ol (551 5 cB3bo ¢l T (S ok €51 i Tl (91 4 Sl
slo gty B0l ) (b S T ilin BI85 (s 2 b oSS 5l GloSl Sulam 5 el (505 S o o
https://doi.org/10.22054/jrlat.2024.79972.1748 YA-Y «(XVA ¢ 33T (0

S e oKsls Y415 ©

S anle oK sls 1 406



VEY Ol | ¥Y ojlads | grie o | ()50 6 pny slaiagsy | VE

PR PP
ol ol o alins ¢S5 4 LSS a3 s g0 G9! GO (BN sl 5o
St 5,80 a5 a1 L w o el wliddlsy el Loyl bl ol
SRS 5 (o3 ¥9) (5551 L oS00 e als dhas 31 ST b dad e ol e
St iyl E o y3 ¥ ol e 3 ilesls i1 8 (Ao ys V) LIS s 2
——ble3 S w0 ) (SC 5 (K (o ys PP 5 ble st 1oy VY (o ls
4 4> ¢ L (Abramson, 2022) ol ails (il 530 (Ao ;3 YA YN8 Jle 4 S &S
&l oty o i 31 (SO G Joms 3 Cdl laasl ¢ Slgar sl Olo s o€ s
O, 5 Galloway.(Murphy, 2018) coul Slojle slacsslen J =57 5 5,8 sl
OT Gy i 8 S (o Lo 5 (g sl 5 ooy lodle 1) (223 s 50 «(2005)
o stin ESS ¢ o 5 Slasl 1SS Olsiea ¢ (8D e s Ll sl 01 sy s
4 pbws (oole Sl (gl b go ¢ Slo) 9 o Sl &S Conl g gl
Marsha &) 3,05 )5 1y 6,48 S5 05 oSl oUls 5 o3l 5 JDazl
LS 0 S 5 el &7 (63 3 15 5 o0 s 8 i 8D e ¢ ((NUPpaLria, 2017
(Das, 2020) i o 6,8 1, OT 01,5 &1 51 500 0 el oo gllan 3l S5
e Oady 53 e S OT Slesyls Shja e oSS el 05 s g 45 (635
Jols ¢ 283 e g (SANchez-Garcia et al., 2018) col o1, S35 5l o1t
b oS able glaair 5 ¢ SUj gl 5,5 iyl 4 oS (ol glaacs
Shinetal.,) Col 345 o by o Cuie Ol ST 5 ae Slles fli= 4 oo
555 el R e e gyl 33 M VU a3 e e gyls o) 31,2020
FIUITY ) dizes 551 seonl o T s i pls oL g (slasliy gy 6 585 5l itun DL L
23 OLS ase 15 T, ((2017) o) Kas 5 Park Slaills s L (et al., 2021
55 (2012) o1,)Sen s Mohanty L5 .CwladT o83 w5 4 teoly 55 oL Lo

Jad 4 S 5131 (Al i 53 Cawla0T pad s e 0l 31 Jrd Gl b s

1. mental well-being



V8 | 0K 9 550 i | en 500y S oy dlily bl SVl bk

(s S (p SN F e e (658 (lad] b i 5 15 ) 5 el fr;ib 25>
el ($558 6ol Oy S0 Lo 5 Shes 55 ¢ K ls &G Ol iy QLSS 2
o 5l by YU 283 s e o8l (S e Ol «(2014) 0l Kaa 5 Sisask
Sl e dae o 015 50T 51 Sy O 6555 U155 DS (o sas
O s ¢ cpiomat 3 55 oo O3 50T L2513 Slay 5 gy OISn 0 6SS (6l 0T S sbeT
35800 LOT 45 )8 Suj CatS il 4 e Oledas 23 2o s S 2L
Cand s &S ol 03ls Ol ((VY¥AF) O, Ka 5 Cwe Slalbs (Ilgan et al., 2015)
03 51 Cauned el )l 5y i S o 1 )5 509 55 50T LSS (s (s 40
53,558 USRI 4 e Sos s sl Oledas 5 LSS 83 s e
lael 5 Ko st Olejl 3 DL (6353 033 CodS 03 51 (b 5 b S
S5 iy Ol g el 0T 03,5 08 5 5 50bsl b 65184
S F a5 (ST 5 (g5 p ) 358 00 O3 35 Olajla
23 bt ol Jale 1) (e3le mlin & (g s 5 U o pleirl olr Slidos
5 @alTl) Wlos S5 b 1 i K ool btass e (s oo e s
O PTG P I [P SNV SONOU S PSP O IS WIS () LY R B L RN
(tleml ol & Wiyl cpl Ly el ol am 5 53 O Kb el 0l 3,15
g5l bl 4 Jy 650 o oS3l Lol g B (o3l wlin 4y (o s 5 Sy
Olaa b ) il o 35 b dins oo o 31 1) 355 Cute 30 S WIS Wil (g o o
s bl (Ban 36 (S5 S g ol pl e sl (658 5l o
o 1 35 03 Gl ol se 48T el 0T Kby ol OYAF 03 30Lsla) )15 oad
Ll f> b
i Sl p e 0% o AT 5 Cales (13508 Aile (g s ot sl
Ll o o3lizals g ASle (g oy ke (Sla,ldy &5 Iy (ol e QLSS 283
comepen (Vonderlin et al., 2021) Glu ;o T OUSHIST 283 (2 50 4 o515 b
e FOlsy DL e 5 Cate Slulol 425 L VLSS L g0 sla)l,)
S py Calies g K5 o b I . (Tripathi & Bharadwaja, 2020) s 15 LLs |
Sllls 4 L (Onesti, 2023) w5108 o 5T LSS Sly Cwdl  Calises ) jba



VEE Ol | ¥Y 0jlads | e s | () 30T 6 py slaiagy | V5

soe3sabaly ;3 QLSS a3 s 50 b (6, &S 55 ((2020) Walsh and Arnold
G5 e 4 e Sloile Sla S meal 53 OLSLIS L Ol e iy ol
4l Olajls )3 (6 s (S legalp Iz & ¢ Jules (g 5 S 1355 o0 OLST
0l (2016) Erkutlu and Chafra Sllas 4SSl 3 )ls Gl ) o ac OLS,8 4l 5
Ly LT o83 s s okl azdls 4 s OLSHIS (gl Ll g a5 (5 ,my S O a3l
230k 55 Culda 5 b 28 ey J55 5 aS Sy Ol sy ol Ol sy das go sl 531
ol 0k i 5 13 557505 R0l (Sl s sl g 31 3 & plites g
S ponsts 53 OUSHIS ES ko pde b 5 a8 Sl 4 Ol g5 onl el
sk g o Bl g LSS e dsls fols sl (s, .(DUbFIN, 2008) dies i
S48 gozen 3 50 33 Bl F (6 pr) G Oda Ll Ol Sl S Colem Gl ) shatea
St O 35l 03,51 51y Olg w5 ety (S8 5 46 T Colual &7 ol Jlasl
Solos 5 S5 6 pad) Lol 6558 Sl Lol S 1E It 6 el
s el (g sl &5 5l Ol s Ejimofor (2007) L(VAF ( sUSTLaL
OLKes b e ailg) 5 Sleenal 55 LOT Sl 5 Oledne lie 4 4> 5 Juls
Heidmets and Liik Cldlas ¢cpimman il 550 LOT 83 s 53 LIS o
(IS 5sbas s ls daly Oladms 283 s 50 b O ke (6 mn 5 S 305 0LiS ((2014)
AU Oy e Slbea 5 Sl daly 5 O, s Uy e
Lyons & Schneider, 2009; Zineldin &) 5,15 OLS )87 o83 s 5 sl =L
S Hlie Jolis a8 Ol e Jalas (g ey &S L(Hytter, 2012; Sabbah et al., 2020
S 0T i 05500 5 S jte ol 531 4 0353 gn Las S panad 53 OLS IS
Sl Bl J= @l p 2 cb,Saly S6 a4l O, (g m) ¢S ol a8
S5 53 5 5 O e Lo g5 0 l3S sl Slasle Culem ol s ogDle S o sl
3 S o a LIS o Slsle Culem 550 ¢ blas 53 dide o 55 |, OIS ik
O G I8 5 ad 0) 358 e OUSLIS Ol ys Hlael ulas|
A 5 DSl & 3 5h 0 OT Camgn s 95501 QLS 5 Oledms I ol
i bl 4 o min Code- LI (Telles et al., 2018) Wb 2als” LT Jas

1. interactive leadership style



W 0L g 55 i | e 00y S oy dlily bl SVl bk

LU 55 OS85 o L oS o ine 51 S0 (S o i 4 S 1
O, &Ken s Eisenberger Slllas lul 15 il NodeST ) lejle Colam Sl
L Olojlo by 0 gous Calibes gladir 50 Cos 0daeST| sl Slojl Cules ((1986)
b Coghme gla byl 5 i (sl p Jols baasr ol 3,8 15 55 OIS
ien (6,8 el 53 CS 5lia 5 Jas 53la b @Bl cady et cdab s
S5 8T o 1) Oljle glatwls alS edaeST sl Slojle Colex 545 (Cpinan
Flol Al a4 b )5 aly yodseST sl Sl jle Cole> .(Johlke et al., 2002) das oo
WS e @S s 1y edaeS sl Slejle Coles &S SUSHIS ¢ flie ki, &S5 s 0
CS e el 2153 Lol Jxd Suls caSh (S o oSS 55 0L & g5
Rhoades &) &,ls 55 s 2S Jad Cue 5 adls Oljle gl ;5 (¢ i
OLS )8 s3 iw 5g0 3 5 o 50 0 0S| sl Sle sl s e (Eisenberger, 2002
Sllee 4 L (Panaccio & Vandenberghe, 2009; Kurtessis et al., 2017) 5 44
el as aeie 0S8 0S5l Sl sl sl (Grant-Vallone and Ensher (2011)
Sldtie b (s g o 4 Wl 5 b Rl LOT 5o ol 51 (B6 (o)l &7 550 e
o e b oSSl sl Syl s oo 0L Slalllae s il (6585l ik
Bravo-Yafiez & Jiménez-Figueroa, 2011; Caesens, ) s,ls akl, OLS I8 a3
.(Stinglhamber et al., 2017; Meyers et al., 2019
03 g amails 5 5 sl 5 5SSl s Sl QG les! 1 oS 5 Ol siets Connaies S
aadd o pl 51 (Sl Ogline Calzdes 5131 53 ol o Ss Cnadeds 03l (gl ad) 5o
sl Ll on S+ Jas (1979) Kobasa &7 b 58 Lo Coadeds .Sl (555 e
e e S5 S8 S 5 a3 3550 53 (6355 OLalidOlg ) oS ol ooy i
pspin o5 Sl S iy 5 (mlB0lsy o5 5 AT eyl s, b Lles S
(0L 01315y s 53 g0 e Sl 5525 5 (S O ey 35 (555 S
.(Melhe et al., 2021; Teo et al., 2021) ol 4 S 1 51,5 ot OLulidOlg 05 54
3130 53 1y Wl sl b alolis o o5 ol SKan &7 ol i S 59 ¢ 555 Cdum
AS (o b sl Cambge Gellodbge fdow 5 1y LT (gm ¢S b

1. realized organizational support



VEY Ol | ¥Y 0)lads | grin o | () 50T 6 mpy slaingiy | VA

33 S Sl pami gl Shs il glas gazme (5SS (Morelock, 1994)
Jos Bdlowe o Ol ot 5 o slin 1 ke Ol ey ¢ S35 (515018 ool b 255k )
Sl (it dgm 1l e a1 iz ¢ yize ol L(Dursun et al., 2022) 4S”
5 Al e o S5ps sl 6 5 laely 5 Ll gy ¢ B plS0 4 il ol
oS S (udkins et al., 2023) g &K 6y Sl Jp Slp ge
4l g0 Jal 5 ol O gol 1y (S35 5 555 4 Sl ST (6,8 g S 35 L0,
4 g lB0lgy o85S Caew (Dursun et al., 2022) ol g sesle 9 J xS cdews
L;u%swmé\,,;.wlw,ﬁdu@yﬁwj&u\jcuwdw
Slllee WLl (Woodard, 2004) s,ls ojlal oslis gla obsyl wlal 5 53
daly 55 L0y, o565 S boodieST sl Sl Cule> ((2020) Ruparel
cr BB OLSHIS Jowe (slaslyl G b 51 (e ls0ls) (o35S S 45T
(Giadyl el Jols Jad gla Shs conls & bsie Jad oijle JiE 5 Sl

(Spurlock Jr, 2008) cul Joli (sdiail 5 5 s 4eT

SR W
Wl 55 g 5558 S gl s s 55 (Sles 28 chmsy sl Sl Sl Bask
o ooy SU ) Ba b ass ((0FY) GLLET L g 548 J5s 5o
Soles FuiS baw 25 L Glojle &S 5 Sl sl 6,8 Ko glass
PR c’l.» &S (Gladad o o oS 315 Ol @l:.l A (=l;>g\ (edieS sl Slajlu
Colem oS s 04 0 Lol 53 O 5 slddl il el ol 06
Salom 50 ey Da by (g s (Al it DI ST il e Sl
dgm wibe SR L Slole s ,ed L, 5 SlojlecSia b 5 edseST sl Slojle
S Wsls Ol s b plomil (VP2 Y) 0340 Sl 8 b 5 cedaeST sl Gl il
Ss a8 b, 5 bl 5 e 5T SlslucRin b 5 oSyl Slejle Cules
Coda b imgs oyl oule i aaly ol 5o 0diSTysl Slejle dgss 5 L)ls Slejle
S 250 5 8 il L Olalan (283 w50 2 OIS Jame 53 s 3T
b s 4 Ll LS s A plowil O+ Y) G152l 5 Sl Jaw g 1635
ol 2l 53 (83 o (S 255 5 3003 Olalne (83 (s 50 e ST Lams 5



18 | O 9 550 i | e 50y S oy Al bl SVl bk

Sl Coda b iagn (O0F ) oS 5 ol gam 3l oyl o 8 il i
G Fle b Sljle S by 5 Jad Sladl , eddeSThsl Slojle Coles
5 odieSTl Gljle Sulem 3ls Ol mls A plil (S LE0ls, slaale
‘w..u,b@uju@u,wu&ugg—«:lﬂw;\: a0l sl
5 0SS sl lojle Colam o alaly 53 65 aile A8 o la0ly, slals
adal) gy Oda b sl mmen sl 1) Sleile Gde kB, 5 Jad Sladd
Ao o oo 0 Olabne Jid (Ss5m 3 b 203 (w50 5 sl (85 sloadl 3o
S 513 Olis gl s el OVF)) coila om 5,8 S (6 g Sl 05l Ol g J g
a8 Olalnn Jad (F3 g 3 28l 4 il 5 g0 (503 o 52 5 S al (6 0 3 5
i Ll s g 4o ys 5 2 LBON ) (slaale il 3l 4 Ll 5 o Unadd Jo ol g S
sh e Slojle Sde b,
o a L ((2024) 0, 8n 5 HNQOI Lo 55 i s 55 ) 5aS o o
S5 ol B b Glele g 5 ekieS s Glole il ¢ Jad  Sads da,
(a.\.c«l.:sé.:.a)jbcg o3¢S 55 bl Cules oals Ol @Lﬁ Al rl;u’l (s Sl pe
dgm 0SS s Slojle Cole ol jan 4 did  (Saewds 5 ol Lo e kS ol
s G Olgea Jad Sl pde il edle S e e 1y Sl
S e b (g3 aute By el dgm e s Slejle Cules 5T oS s
Ol 53 (G LB0lg) (35S Cdmw ol p 5 bl gy 0 Sda b 55 (Bag5
5o sS S ol Ol ml A el «(2024) Chykhantsova L s s ! S sl
2B L JlucS 556 S8 0l Sl g, Gl LLy s 3 e b s lsols,
ol y gy, Coda L aST((2024). Park and Kim jza g5, ] AS o ddy (63 cl;ﬁ
s Sl clises LB, (i Sawds waaesSThl Sl Sl o
oo o 515 0L s plonil wS&en 3555 GOLjle aue) 53 (Slegs e
S by Lt Lol nyls Jid Sowds 5 e L3 snseSTsl Sl
Sb ol K Olgea Jas Kowds 2,108 o 85U ool mie 5 Slesle
S 0 o 5 (Gl hes i 5 Slajle (g el HlB, p 1 edaeST sl Sl Coles
S8 53 Sl S 58 ey 0 Cada L ((2024) 01, 8n s Pimenta bw 5 55 e



VEY Ol | ¥Y 0jlads | prin s | () 50T 6 py slaingy | Y

Sl ol 5 il L plemm] B A s Gl gl Sy e G b
el ols lis Jiags ol @Lﬁ ) rbu‘ (ible Slojle dgas o oSy
Gb)bg‘u}bjj\d‘)bﬁfwdﬂfd)wﬁ‘f\b.‘;\j@)}mwﬂf
.bﬁ@@}ﬁj&bd{;ﬁ)ou\.&d{))

5 G0z oIl s 4 a5seT Slawie 5 LOLjL ol sdamy (lis 5

= . .

Gl N OLS S (a3 s e 4 AT S g0 (0haS sl Slojle ol g (el
Lol s ot lka0ls, b sS Covw .S ¢SS (ot laiilyy S S 5 8 2eilis
5 Gt pl yln ege LEE B3 i s Slile Coles gy S
LS oo oslanal b i ‘-J.i\&:g5‘4143bL;La}ijldbt&éljg;)l&bQYJ\.udgliJm
Gy S sty Olsea 0aaeS lsl Sljle Colem 5 (Jols (g xS
U’.'.‘ RO ISPt (54 LS';')}"T LsLAQLA)Lw B QLS)K L;.AJ S 9 A9 Lgl.EJ)\
Cold) 25 a0 5 03,8 Sy sl 1) OLSHIS 5 Ol e e OLLI 1 Ll o Lo e
(L0 s o5 sS e (Cpimman S S 3 Shae 35 5 0501 ol 3l ¢ Jad
GLL rals a5 e (6L L Jamee Jlss glaslid L ablis 5o |, LSS Wl 5
S 20 S o Bl 2 53 61 el ol el (85 e S0 GBI P1 5 Gl
Olalllas a4 L ¢ o la0lg) o508 T g 2B s s ( Sljle Sl (ol
U'l‘ w‘&uu\))‘;l;wtsfﬁlnﬁﬂW))bbﬁj@‘jé:.a&)j&}a
ol dis lal ol s ST ESS diiide o el 1) D s g s L0,
0dsiS 1l Sljle Cole ¢ lalas (g pwny &S sl y S 51 sl S jls bl G
S 0y O il S o f sl L 8 swse s
235 s sete de G gpe s 4 a5 L Sl S8 5155 65 s st
.L«w‘ Ou\.ﬁa'ﬂj‘)‘\ J.i.:).i



| OGn 5 5 e | e Sy K iy 6yl SY3le gL

A e e ) SO

D et I———‘ LBy, S e

Sl colem
o dd Sl
g X3

5 o) 5 glle SVslee i) Sl eslitel b Sen andllas &G (Gaios )
S S Gs sl S8y (s OLSHI ol LT annle (VF4Y (0K

(75 G50 oy 30 Gl 01 53 68 W5 gy 35 D M 4 VP Tl o
By YL e OIS g b plel g dged o g (o leib ol

Sl s Sole Lol Jhagh 6,8 oIl sl
SHL) ail 30 Y 5 JIswA Juls &8 ¢ Jolas (5 oy anlition 1 Mol (6 p ) o doliias g9
o)l o 1 b (2017) 01y Ken SN0 Lo 5 (sl (el by ke 5 b,
BA o Sen (sl jlial oS 358 o 230 500 O S (a3 0 ulie plusl s aslibiw
FL5,S ST b G b 51O F 1) 0336 2 53 aelin ol (bl ool ¥
SWT o) Sl sl bl edd g 53 0l SR 03 ol odd VO L il

AT w4 /AF OT Oljs 5 o linal U35 87
5 eassSThsl Gljle Culam Sbjsl sl e ol Sloile Colos dobidus
OLen 5 Allen s i ods a5 pldl oddeST sl Slojle Coles sl
Jols Lol iw w5 Jlge 08 Jols el cpl Sl 0dd o3lizul ((2008)



VEY Ol | ¥Y 0jlads | i o | () 50T 6 py slaingiy | YY

S ealizal b asliin ol ol Slosle o le 5 Jas gla 2 ¢ Jas s S5
(1¥49)  Saisge alllon 53558 oo 235kl 0 B ) 51O S sl yomy polite ¢
DR 03 T Cews /R L ) U S SWT b b Sl asliti s 0l 2L
AY 0T Ol 5 s oslizal #L5s S GWT og) Sl aslidn (oLl et g 55 15l
T s @
S50 (583 (g o Al Sl (03 (s (2L S (GBS (S 3 Aol
5 e Cablge day 53 4 5 Sl 15 FY ol 457 Sl ol oslizal (VWAQ (0,80
Gib S sl ol (@bl O0F0)) (o Gaiond 53 308 or e e il e
bl o S 3 Sl SRR 5o el o3y ALl 2L ST GWT e
AT s 0 0 /88 OT Ol a5 s 03Lizul CL.;); T 5,y 5l aelii
a3l B0y b sS S 2b ) 8l 1 S LENG ) (SBgT Etw dobias g
o) oSl o 03zl ((2014) o1, 5 Moreno Jiménez sLiolyy (&S Cvw
35 o (sl gl 5 Al (ST all3a Y 55 45 Sl 15 WV ol deliti
Ol 53 aslidn ol obolael .S e oslimal ool sl & S lan 85l Cab
ot Gl S OT bl 5 5 S (IF4F) 0L, es 5 0K sl (5,8 Ly
CINV Ll 2l Sla el 5 (Sl 5 € VAL s el JST 615 LS5 ST s WT
@bl O g 8 Sl R 3 Ll odd ML Bl J ST 5 VO L s g
T s a0 /A 0T Ol e g A 0l FLssS CWT gy 5l aslibon

5 PE L S Oy geon OB S ES 8 4 JolS Sl S1y) b candlas ol s
23 Golailel 5 SleMb Hlpul a3 51 i g s GV J gl (o 0T Sl 50 3L )
)\J‘élrj.;)'lu:.a)}é(_;Lm.s\s‘_}:béjs..\;:é;)\}éA?js)yc,ésqct»}@ljj\uu:m‘
Jols i ol (sl felons -l 0 030zl YA 4505 AMOS 33l 5 5 YA 453 SPSS

-3}3‘@L5JL75'L*”C”Y’L’“L;Lidv\-‘jdyﬁgéjﬂﬁ«?giim@gﬁfédij(b.él

laassl

ol oy s T ape Sl b Sy o Jsdr o
5 st Al il Conds ¢ Al Condy (i G yd d o s bisel
RGO P 45‘)\ M é_f).l,a



Y On 5 5 e | e Sy K  dlaily 6yl SY3le gL

i S Sy o agh SOl e dgdr ) ol

s, :
d\:.a:u"&).’w Sl aale JAUW}Q?W.Z:.-
L
Bsd S =YY - )
e e e ey JPeD s B 2
b V‘lﬁ; Yo Yo Vo0
Y WV Ve \ q W 0 Yo Y¢ T8 YU ) ast
\ 1 0 Y h\ A v ¥ A 1 1 A0 Y4 Y et
\ \Y AR \ q \§3 6 Y 0 A\l Yo TV VY Yasl
\ WV AR Y A A S Vo \V YY Yo 4 VY §asl
\ q 1 Y Y \% 1Y \% N Vo Y OV WY 04l
\Y % \4 AR S o S\ R B S SR 12 \'23 40 VA YE AV S sl

j}bu)d&ab@m‘dyw‘—djfﬂ;d}ﬁ)-")‘ aosls G)}? u.w)ﬁ)jﬁ;,am.

L;Ladj.n)-‘- )‘ Ls&«.éjﬁ LSL““-;«’ﬁ Lf’l:'-))‘ st.v ‘U'.'.‘J"L‘ Ly IR le.dsob‘b

O 5 =B, S 50l S U sa3l gl X g

s oslizal &S5 el

Opesl st Ose3l (ol ome o 35T s ol L aze

ol Jlo Y Y1 140 A e
ol Jle 5 AR AF A LAV B3 | PR P IGIe
Gl Je VY \Th 080 st Slesle cales
el Jla AR e Yl e S

5 rp 8 Hgba has asehs dde el iags slaadl calsl o

) ol 4.?‘)‘

L 030l O gon s (Sierad 5 O30T 1 B Sla e ddaly gy ) shaieny
Wl ol 1) s gle e o blite Siean ¥ Jau> s



VEE Ol | ¥Y 0jlads | e o | () 50T 6 pny slaiagsy | YE

Sass sl ane o blie (Soeen ¥ Jgu

Sobe Solem - fwse SSCSme G

p . df sdBiS s ol s .
) Sl s
R ) VA ka0l S
\ +/A7 +/40 A S
3 /40 /At VAV s Slele cules
P<e/ey

P- L gyl smn b oS pl aazm i b 5 ¥ sl o e DLl 4 il L
R 95 S it o alal ) 03 5 5 sms sdias Ol el cpl el v /00 1 2aS” Value
.3)\33}?34@\)&)};L;uﬂxswcaﬂ@dﬁf@cd\ﬁt{?w\

s e 9 038y GlaSle Cloom ¢ alas (5 o5 6 e Lailg) ) 2 shtens
A oslizul (gl le SYslae gbdde Sl g li0lsy S Che il JAB L e
5 S wge liS Wob bl Vsl Sbdde Sl eslizul (gl wlul 4 ke
C_,.i);‘_g)\sdzu_,ggﬁfd}*; C,il.éfw,é})jﬁl»:\{ ol Laesls Cﬁ);&.;)‘-’@’“
,;oyﬂ,;@u@u.;,;@nu;,ﬂlc,x,po,ﬁﬂjd,._ﬂ—ﬂ-,;tgu,gu;uuub
@‘Q}A)T}b,ﬁM‘ijnﬂbu.a&u«f@‘a-\.&;b’fd)v\:-

L el 5 S e 558 slie £ g

JAVE (oS oo 5 308) (6,8 4 503 CuliS ol
14A0/08 Y o adems o e
1 @33l 4 O O T
e Gol3 e rla

/90 Slaide 314 Sl /MEIL ol S 58 el Sl w4 5 L

(oo 5 b ‘@\;) Wlods Sbj)l bl Jale Llowi plsil (5l s Waosls el S
S (al o L L 0505T Solsgme o F Jpds S Gb s ((1T4Q
Jeto sl sl 3 daal el il L e s O Gme dlasly 3 g2 okias OLS



YO | OGn 5 55 e | e Sy K iy (655l SV3le gL

a5 5ol dalas Jde ¥ IS 55 5 (5 5 e oY JSK8 3l o sl b Jele

el 0l 1)

&ﬁ}kd&ﬂé#d#.*p



VEOF Ol | ¥Y 0l | gria dlu | (B saT &y o i | Y8

G5 sl e Ol disls e ¥ ISS

! 186 ! 184 ! 81 i 186 ! 70
X3 X2 X1 X5 X4

1/05

wil3E M jace KSI2 g KSI1 fites e 53 cdas oo 0L Y Ko a7 boles
..3)‘.} @QEAJZ.LEta)KSlZ)KSll



YW On 5 5 e | e Sy K  dlaily 6yl SY3le gL

ol dolas Jue 3315 sba el .0 Jod>

oS JJJJ.'B e ;)ﬂﬂ slad dosia
Sl el 05l 5SS Y/ CMIN/DF 3T s 4 5 pdome
Pl el A 5SS N RMSEA T eladl Sl S0l 53 ks el
Sl al /Al 585 PAY GFI Sl e sSS asls
Sl Al Al 58,5 A AGFI Gl 5SS e e jaxls
3 I VL PR RCR SSTRYLYN CFI e 55l axls
Sl el Al 5SS AT NFI gy el 231 el
Sl b A 5l 58 n vAY TLI oA S5 sl el
Sl b Al 5SSy AL IFI il a5l asls
RS I VL D R SYTL Y RFI o ol s

ol dslae Jie 0395 00 (6,8 ans O Jsdr 3l slaesls 4 5 L

s S 2l

b5 (fe
Ll 535 7 g stas sl 51 )

S S

s Sl e ey G S5 slass gl

o bedaeSThnl Slle Colbm 5 ely (g, oS

t

P

3)‘5‘)_3

ond Jy8 0 e Aes =t

R A T T R Y B L VAL ST S M < Ksi2
KUY\ ST S VYA S VIR o3 v M < Ksil
b el 5SS TEVOY a4 /AAs ks Eta <--- M
el e 5SS NANY e /408 e Y1 < Eta
Al M SN Ve e AW e Y2 < Eta
Ll e Sl 5SSy el e AT s X3 <--- Ksil
Al M S VA e A e X2 < Ksil
b M SS S VY e IMA e XD < Ksil
b ol 5SS YAVAE e AT ks M1 <e- M
b S SS s WY e AT e M2 < M
el el 5SS YYVOY e AN e M3 <--- M
Al M S Ve e A e XE <ees Ksi2
b M SS s VA e AR e X4 <ee- Ksi2
b el 5SS VAR /e W/ATA e s Eta <--- Ksil-Ksi2




VRN Ol | ¥Y 0)lads | gria s | () 50T 6 may slaingiy | YA

Eta M (cla pize LM 5 KSiL dKSi2 gls e F Jgur 5F S gloosls 4 a5 L

iz /9051585 bl ol sl ol 5L pslie 5 6l s LI YD
@ﬁdw,p,uawsx)\;Wbu)\ﬁ,&ikaz,Etadu,pcw
KSIL (gla ice (s podiome o Bl el Lz osDe il /¥4 51 5687550 55 bli ) o)
35855 58 Bl ol sl el 5b e 565,05 55 s Bt Luite 3 b 5IKSI2
Sl Sl 5 el ) S pdpe S S ol ply Sl /Y

u\.;‘)‘bL;Lﬁb\})&uo\})@;w@pﬂgﬁ)&*ba“d{bb‘

S S 4o 5 Louy
Slile ol (el () &S (oltle Sbdder ol gags ol Oods
bl 3 (a0l (oS S (65 miln EE L 8D e g 5 0kiS ]yl
Oladllan b gl ol ol 0k B e 2 (Gl ie  Jaal s code Tty (slaasly
S 36k OFY) G5l 5 Lo, P Y) 0350 5 SLE3I S C(VF0Y) L LLGT
OSKer 5 L s VFR4) 015515 5 568 (VP Y) adls  zams 5 )8 S ((VFHY)
«(2024) Park and Kim ((2024) Chykhantsova «(2024) o!,&Kea s Hngoi «(\¥4V)
o, 5 Arnold «(2003) Aselage and Eisenberger ((2024) o ,\Kos 5 Pimenta
5 Jamaludin 4 (2010) Bowling and Alarcon of, s s Eschleman ((2015)
3o il Gy &S dins o Olis Oladlas ol diyls Slgen (2011) O,
Sl 4 & (ol Oy s Db Sl das el 1 oS, LIS Wls e
I LOT o958 Cdew 5 AN 5 Lides o0 3 5ug |) LOT SUly (S 0 4 5 OLS,8
Sl Esl g AT e 0SS (63, 5 Shes 5 g 4 (el (5 dad e ol B
OLSHI Slasls & 4 5 5 lem ()15 Lamen &S sl o305 0 Olejl 53 (530 42
A8 Ablie Jad Lo il b e y3a OLS L7 a8 U8 o oSG8 ¢ ol O sy Lo 5
23 (et P 5 (B0 (B S Sd nl o gdle iy 555 ik Sllal 4
Slalie Slas 51 rul (e Sla S5 b o Lbilsy o558 S 5,05 5 Shas 35
Slile Colem oomen (ool L5 o Jlay Cudl 5 50T 55 St B 5 55
ESLS OS5 4 g Colam ) oS 0 ESGST ()8 ozl 2alS 4 55 ediesST sl



Y9 | OGn 5 55 e | e Sy K iy 6yl SV3le gL

S G el (61 1) LOT S bl SIS s (8 Glajlis L b as’
S or 3585 Slesle Olal & Ok skatees

SLad 55 9 (o900 Ll Pl 4 LIS oo s ddeST sl Sljle Coles (S, 5ba
Jlazl dizun Hlay 5 5 Glojle olex 51487 SUSHI 155 05d e IS (o)
Mazzetti & ) wilay Hlslig 565 Olojle 4 5 A8 Jad Coldy wles! a8 505 (6 2t
.(Schaufeli, 2022

Slle Colam 5 el 6,y S o 0l Olas i gbaanl (ol osdle
GBSy s s iisel OUSLIST gad s b edaeST sl
Der Sladlas b 4l cul 3yls sy dlaly (Lb0ls) (hsS Cove (55 ol
Sarwar, Ishag, Amin and Ahmed , Kinderen, Valk, Khapova and Tims (2020)
D (g La 0Ny o5 S o 45T s e Ol Olalllas opl )15 o s (2020)
s ) 5 (ediES Tyl Sleile Colemd i ol (g S o JalaS 53 age
S pde 55 S 5o 6&;&,);léo\y@6¢('guw S ph sy S L34l LOT (a3
b el 5 5503 s 4 QLSS (sl Y Cule 038 pal b Lo g o e
Sl o1 5 basaes ¢ id Cotal bt sl | b (6t K 1S o &GS a0)T
b s Caow 4 (6 2 03500 L B as o OSGl 0T 4 5 s o talS 1, OLST,8
o508 oI 4 Ll 5 035 a4 ol ) ST ES o Glasled g iyl 5 s
b Cote 5 it BUI ool 2 o8 ol (50 A8 LS Sl S Lay
b Sl 5 o e sl 4 e 0,8 e S8 0T sl 4 e 5 5 OLS IS
Colal 43 g5 Ol pled b s a0 5851 0T 4y oSl (ST o 6SS7 OUS,IS” 0be
slazel 1 o lb sl 5 p3Y Coles 05,57 @l b gty &K pl il Sy Slo L
Sl 4 5 dans J2alS 1) 355 Jad Gla ezl b uS  ¢SGS OS5 4 cOliabs!
13 Al b pl 53 e SB35 (ed5ES yal Slejle Colesd ol S (6 2Ew Sl
ESaS LT 4y ol oyl (kS o Colom LOT 1Ol jlu &S AiS o sl OLS S 255
Al on 30 LOT 283 s g cdomapn 5 AL atils (6 2i sl bl b ST 0

Crnd (658 calor 313 51 Sy gdzmn S o hagsy il ile bl tas3

(15 Gy S0 SIS (S slan 5 DGl s 4Gt plowi s QLi;'CMb_. o



VEY Ol | ¥Y 0jlads | prin s | () 50T 6 py slaingy | ¥

S S p Sl Gl sl laslgin (slhls A cpl (Cus gdow ol V.GJL;L;
Job 5 SU3L Oz (Sl o 58 e sty (B g0l Ll 55 QLSS 2w e
col.{)‘f@dwOb‘bg};)g;u\»ﬁdjajGQT.\MLS‘]:JW)L;:&LSJ@)&JQ
S 2L EKin 3 s, OLS IS (giladiadl 5 5 5lastl Ll 585 (o L olas 5 5L bl
F - . - - & . - . . -
)J)j&j%&\ﬁwjohﬁ‘&\}‘é‘ﬁﬂd},&c}db)ﬂcqb)b)JW};_g
Solam Rl Bl Ol e ol (5 S i)l 4 e 4T 35 plonil et g2
é;&wcb‘»d’;.."ljél@&ﬁ)c@%}ctﬂ5\)‘&}}\0@5‘)5‘@&}\4«:
Wj 9 UQJ}AT LLSJJ:)\S J.b)‘ c)‘,ﬁ'.e U’L‘ Ls‘j’ .J}.ﬁt QLS)K L Ls::-\...:.gb)
Lnu.:};fo}:fsl sleul 93 blsyl e, Kaly 5l eslizwl g odieST sl il Cole
Sop 4 e Al e QLS s li0ly) (o358 v Sl gl plals b s

éb.a g
A e s 48 e 08 s 5

o Bl
ok ol el 5y 5 Aol (ol ST oy pmaied (6573 0555l i dlie
Aoy ol 51T oty aslal 5 0V ge 51 1) 555 S5 5 o a5 Ot 5 oSl
Sl 5 plal 534 5 ad Es T W80 (g O 5 OV s 5 5

A o el (bles ST ESLST g opl kS

@l.u

OS5 Sl slisl 6,8 IS8 gladnd o feo sy 56060 T) sl o LLGT
03 OLSIS andllans; go) s STl Glojle Cules SaS b 58 L Slele
A CESRENC ) PN APPSOt ST S BN (5] B SN CO
https://doi.org/10.22059/JWDP.2024.364782.1008379



YA | OS2 5 )5 i | e Sy S o Al (5l le SY5lae gl Jike

S5 5 2 i odame pgdame dama o (ol Ji Dbk ]
e o i Wb S 03 2Ol gl S3s (YAE) L feland OSED
Ao—00 (AYIYA O/ ) (ol 4 i, Jas

e S L Sl gl s 1S Jeles s B o 0801 et s
(K5 ey el i Lon sl bl SULe el oylsl s slaazal Sy e
NY-¥ (8

il 0T e bl eb s (sme bl (M el o o3l
wolialo g3 .0y Oladas 21BNy e o0 5 i o il ABT a3 o les
OA=TA OOV O ) IS Cadlor iom g 2= ale

CSmbe 55 L Ol wymly OUS,IS b oly 36 (180)) e (S3>
i (55555 Ol s slazz) el 0515116 50 anllas) slaza] (6 dpcd stune
AVVENYR0 (VN (bl 5 Co o o 3 it (5100, Koy oo

5 ad Gladl peadShsl Sl Solex 50E0) Sl (oS 5 e sl
el cldles | La0lyy sbab w5 ole L Jlsle JSue s,
N YAV OA i ol Y e
https://doi.or9/10.22055/jiops.2022.39467.1263

T R T I F 2 DI A PR
oot Bl 834 Soxi SRl b Olabes L300,
https://doi.org/10.22098/jsp.2023.8131.4572.1Y-VA (Y)Y (K sal

ol (0L a8ty blazad SLT (0YA) | dases (oo 5 Ao ¢ b (e 15
oF

St ghenla) bl e Jelse s OTAY) Gl ST 5 L3 e 50 (e
YooV (NN (it s aafailst aolilas Olalns

YAV Sl 3 (lisgem 5 oo O Samse (S Aow (525,25 Shzms (o5 ol s
o gas 0diSTsl glosle Coles Slae 5 OLSHIS 2 li0lg) s 5o i
YO—EA ((DE (e lidilsy aoliingzy (s AalyS5 55 5 (18 James

daly oy (OTAE) il (g5l 5 iax (o pd inr Ololall (e e (s
Jlo L3 ObT sleas! ot b 08l ol el Oledns 25LB005) i
OB Ol o psle s pelililsy o o S 0 88200 Loas



VEY Ol | ¥Y 0)lads | i o | () 50T 6 mpy slaingy | ¥Y

0 di STl Slosla Culer als, e 65O L cpemms 5,8 5 Lo da ¢ s 2
pole oke) Ozl o Copde sl ey Sl 5 Gl et sla e
AVE=VEV (V0 o L]

5 oekaShsl Slole colex 50 L0VE0Y) el (0350 5 dexl e (SLESIS
wdiSTl Slole dg awle 28 L Sl his e Ll SlelucKs
ALY () ¢ il molia Jlas

Lobs,ls Slole 4w 53 sasSTsl Slole colam 28 (074 e Sogdes
NOANYY ((FON s (oser Cupcde (slo iass . JSls, cilig S 2ole
https://doi.org/10.22111/jmr.2017.3299

S 5 bl (WYAQ) o (KWL 5 ol (lab rla OIS 5 (e (S350
O] b ledilsy 5 (S50 aloes . 58S s s aalili sy UL 5 2l
http://ijpcp.iums.ac.ir/article-1-1088-fa.html .YYA-YY\ (¥ 1

e 53 bS]l Glesle Sulam SLlPIHLOTAR) L 0 O3l 5 Slsla 15 s

0 odlal Co 7 5 pelad (63,015 filews . s 5 05 g0l gt 3 Ao
http://dorl.net/dor/20.1001.1.25883151.1399.5.1.4.5 .\VY-\Yq

3 ol gy laadlge daly (V80) adble el ¢ adls and 5 olasl IS SO
gl s g gl o 20 oo 05 Oladms i (Sosm 3 L (3 Li01s) s e
410 ()N izl S ple g vy wolil 2
https://dorl.net/dor/20.1001.1.27171329.1401.16.3.4.0

Shas S s ede glac b 5 w83 bl ((WWAE) w3 0Ll
SYYE BN ol o aeclil) Ol il penliiilsy o S p0ls aloes . Oblaene
XYY

References

Abramson, A. (2022). Burnout and stress are everywhere. Monitor on
Psychology, 53(1), 72-73.

Aghababaei, R. (2024). The Effect of the Glass Cliff Phenomenon on the Formation
of Organizational Obstruction and Organizational Silence with the Moderating
Role of Perceived Organizational Support (Case Study: Female Employees of
Tehran University). Woman in Development & Politics, 22(1), 271-292. [In
Persian] https://doi.org/10.22059/JWDP.2024.364782.1008379

Akbari Balotanbegan, A., Rezaei, A., Mohammady Far, M., Najafi, M., and Akbari
Balootbangan, 1. (2015). Psychometric Properties of Occupational Hardiness
Questionnaire Short form among Nurses. Iran Journal of Nursing, 28 (93 and
94), 55-65. [In Persian]



| OLaR 5 )5 i | e Sy S o Al (bl SY5lae gl Jike

Allen, M. W., Armstrong, D. J., Reid, M. F., & Riemenschneider, C. K. (2008).
Factors impacting the perceived organizational support of IT employees.
Information & Management, 45(8), 556-563.
https://doi.org/10.1016/j.im.2008.09.003

Arizi, H. R., & Golparvar, M. (2012). The Path Model of Relationships between
Perceived Organizational Support with Job, Professional and Organizational
Variables. Management Research in Iran, 15(4), 147-173. [In Persian]

Arnold, K. A., Connelly, C. E., Walsh, M. M., & Martin Ginis, K. A. (2015).
Leadership styles, emotion regulation, and burnout. Journal of occupational
health psychology, 20(4), 481-490.
https://psycnet.apa.org/doi/10.1037/a0039045

Arumugam, T., Rahman, A., Maideen, M., & Arumugam, S. (2019). Examining the
effect of transactional and Interactive leadership styles on employee
satisfaction in conglomerate companies. International Journal of Recent
Technology and Engineering, 7(5), 152-158.

Aselage, J., & Eisenberger, R. (2003). Perceived organizational support and
psychological contracts: A theoretical integration. Journal of Organizational
Behavior: The International Journal of Industrial, Occupational and
Organizational Psychology and Behavior, 24(5), 491-5009.

Baradaran, M., & Nayeripour, Z. S. (2020). Requirements of organizational support
perceived in Saleh School in the Education Transformation Document.
Applied Issues in Islamic Education, 5(1), 129-172. [In Persian]

Begzadeh, S. (2022). linvestigating the Impact of Interactive Leadership on Human
Resource Excellence with the Mediating Role of Talent Management in the
Tax Affairs Department of Ardabil Province. Journal of Cultural Leadership
Studies, 4(4), 22-3. [In Persian]

Bravo-Yéfiez, C., & Jiménez-Figueroa, A. (2011). Psychological well-being,
perceived organizational support and job satisfaction amongst Chilean prison
employees. Rev Esp Sanid Penit, 13(3), 91-99. https://doi.org/10.1002/job.211

Caesens, G., Stinglhamber, F., Demoulin, S., & De Wilde, M. (2017). Perceived
organizational support and employees’ well-being: The mediating role of
organizational dehumanization. European Journal of Work and
Organizational Psychology, 26(4), 527-540.
https://doi.org/10.1080/1359432X.2017.1319817

Chykhantsova, O. (2024). Hardiness among Ukrainians: challenges and opportunities.
Social Science and Humanities Journal (SSHJ), 8(02), 34484-34492.
https://doi.org/10.18535/sshj.v8i02.928

Das, K. V. (2020). Assessing the influence of the neighborhood environment on
evaluative and emotional subjective well-being (Doctoral dissertation,
University of Minnesota).

Der Kinderen, S., Valk, A., Khapova, S. N., & Tims, M. (2020). Facilitating
eudaimonic well-being in mental health care organizations: the role of servant
leadership and workplace civility climate. International journal of
environmental research  and  public  health, 17(4), 1173.
https://doi.org/10.3390/ijerph17041173

DuBrin, A. J. (2008). Leadership research findings, practice and skills. Dreamtech
Press.

Dursun, P., Alyagut, P., & Yilmaz, 1. (2022). Meaning in life, psychological hardiness
and death anxiety: individuals with or without generalized anxiety disorder
(GAD). Current psychology, 41(6), 3299-3317.
https://doi.org/10.1007/s12144-021-02695-3



VEY Ol | ¥Y 0jlads | e o | ()50 6y slafagsy | ¥E

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived
organizational support. Journal of Applied psychology, 71(3), 500.

Ejimofor, F. O. (2007). Principals’ Interactive leadership skills and their teachers’
job satisfaction in Nigeria. Doctoral dissertation, Cleveland State University.

Erkutlu, H., & Chafra, J. (2016). Benevolent leadership and psychological well-being:
The moderating effects of psychological safety and psychological contract
breach. Leadership & organization development journal, 37(3), 369-386.
https://doi.org/10.1108/LODJ-07-2014-0129

Eschleman, K. J., Bowling, N. A., & Alarcon, G. M. (2010). A meta-analytic
examination of hardiness. International Journal of Stress Management, 17(4),
277. https://psycnet.apa.org/doi/10.1037/a0020476

Flurry, L. A., Swimberghe, K., & Allen, J. (2021). Exposing the moderating impact
of parent-child value congruence on the relationship between adolescents’
materialism and subjective well-being. Journal of Business Research, 128,
290-302. https://doi.org/10.1016/j.jbusres.2021.02.005

Galloway, S., Bell, D., Hamilton, C., & Scullion, A. (2005). Quality of life and well-
being: measuring the benefits of culture and sport. A literature review.

Golafshani, S. A., & Moazen, S. (2024). The effect of perceived organizational
support and organizational culture on organizational citizenship behavior with
the mediating role of perceived organizational commitment. Human Resources
Excellence, 4(4), 62-84. [In Persian]

Grant-Vallone, E. J., & Ensher, E. A. (2001). An examination of work and personal
life conflict, organizational support, and employee health among international
expatriates. International Journal of Intercultural Relations, 25(3), 261-278.
https://doi.org/10.1016/S0147-1767(01)00003-7

Hadianfard, H. (2005). Subjective Well-Being and Religious Activities in a Group of
Muslims. Iranian Journal of Psychiatry and Clinical Psychology, 11(2), 224-
232. [In Persian]

Hashemi, S. A., Shakeri, M., Barzegar Bafrooei, K., & Estabraghi, M. (2023).
Investigating the mediating role of character strengths and virtues in the
relationship between gender and positive and negative excitements of
elementary teachers in the classroom. Research on Educational Leadership
and Management, 7(25), 123-143. [In Persian]

Hayavi, G., & Karami, J. (2022). The Effect of Perceived Organizational Support on
Job Engagement and Organizational Citizenship Behavior with Mediating
Role of Psychological Capital. Industrial and Organizational Psychology
Studies, 9(1), 83-102. [In Persian]
https://doi.org/10.22055/jiops.2022.39467.1263

Heidmets, M., & Liik, K. (2014). School principals’ leadership style and teachers’
subjective well-being at school. Problems of Education in the 21st Century,
62, 40-50.

Hngoi, C. L., Abdullah, N. A., Wan Sulaiman, W. S., & Zaiedy Nor, N. I. (2024).
Examining job involvement and perceived organizational support toward
organizational commitment: job insecurity as mediator. Frontiers in
Psychology, 15, 1290122. https://doi.org/10.3389/fpsyq.2024.1290122

llgan, A., Ozu-Cengiz, O., Ata, A., & Akram, M. (2015). The relationship between
teachers’ psychological well-being and their quality of school work life. The
Journal of Happiness & Well-Being, 3(2), 159-181.

Jamaludin, Z., Rahman, N. M. N. A., Makhbul, Z. K. M., & Idris, F. (2011). Do
transactional, Interactive and spiritual leadership styles distinct? A conceptual
insight. Journal of global business and economics, 2(1), 73-85.



YO | 02 5 )5 i | e by S o Al (Ll SY5lae gl Jike

Jenaabadi, H., Pilechi, L., Salmabadi, M., & Tayarani Rad, A. (2017). The
Effectiveness of Training Mindfulness Skills in Professional Stress and
Psychological Well-being of Female Teachers. Iran Occupational Health,
13(6), 58-69. [In Persian]

Jodki, M. (2022). The effect on employees' mental well-being on the organization's
perception with the mediating role of social responsibility (case study: Social
Security Department of Durood city). Scientific Journal of New Management
and Accounting Research Approaches, 6(21), 1314-1295. [In Persian]

Johlke, M. C., Stamper, C. L., & Shoemaker, M. E. (2002). Antecedents to boundary[]
spanner perceived organizational support. Journal of Managerial Psychology,
17(2), 116-128. https://doi.org/10.1108/02683940210417049

Judkins, J. L., Collette, T., Gomes, student, K., & Moore, B. A. (2023). Examining
student well-being: Development and initial validation of the perceived
vulnerability and hardiness scale. Journal of American College Health, 71(9),
2840-2847. https://doi.org/10.1080/07448481.2021.1998072

Kobasa, S. C. (1979). Personality and resistance to illness. American journal of
community psychology, 7(4), 413-423. https://doi.org/10.1007/BF00894383

Kurtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., & Adis,
C. S. (2017). Perceived organizational support: A meta-analytic evaluation of
organizational support theory. Journal of management, 43(6), 1854-1884.
https://doi.org/10.1177/0149206315575554

Lyons, J. B., & Schneider, T. R. (2009). The effects of leadership style on stress
outcomes. The Leadership Quarterly, 20(5), 737-748.
https://doi.org/10.1016/j.leaqua.2009.06.010

Marsha, 1., & Nurpatria, N. I. (2018). Psychological well being of girls who married
early because of poverty. MANASA, 7(1), 26-34.

Mazzetti, G., & Schaufeli, W. B. (2022). The impact of engaging leadership on
employee engagement and team effectiveness: A longitudinal, multi-level
study on the mediating role of personal-and team resources. Plos one, 17(6),
€0269433. https://doi.org/10.1371/journal.pone.0269433

Mehdibeigi, N. (2017). The Role of Perceived Organizational Support in
Organizational Gommitment with the Mediation Role of Mental health. Public
Management Researches, 10(35), 131-158. [In Persian]
https://doi.org/10.22111/jmr.2017.3299

Melhe, M. A, Salah, B. M., & Hayajneh, W. S. (2021). Impact of training on positive
thinking for improving psychological hardiness and reducing academic
stresses among academically-late students. Kuram ve Uygulamada Egitim
Bilimleri, 21(3), 132-146. DOI:10.12738/jestp.2021.3.0010

Meyers, M. C., Adams, B. G., Sekaja, L., Buzea, C., Cazan, A. M., Gotea, M., & van
Woerkom, M. (2019). Perceived organizational support for the use of
employees’ strengths and employee well-being: a cross-country comparison.
Journal of Happiness Studies, 20, 1825-1841. https://doi.org/10.1007/s10902-
018-0026-8

Mohanty, S., Gangil, O. P., & Kumar, S. (2012). Instrumental activities of daily living
and subjective wellbeing in elderly persons living in community. Indian
journal of gerontology, 26(2), 193-206.

Molavi, H., Torkan, H., Soltani, I., Palahang, H. (2010). Structure Standardization,
Validity and Reliability of Subjective Well-being Questionnaire. Iranian
Journal of Psychiatry and Clinical Psychology, 16(3), 231-238. [In Persian]
http://ijpcp.iums.ac.ir/article-1-1088-fa.html



VEE Ol | ¥Y 0jlads | e s | () 30T 6 py slaiagy | Y5

Morelock, D. F. (1994). A correlational study of hardiness, health, and burnout
among teachers in the Sullivan County School System. East Tennessee State
University.

Moreno Jiménez, B., Rodriguez Mufioz, A., Garrosa Hernandez, E., & Blanco
Donoso, L. M. (2014). Development and validation of the Occupational
Hardiness Questionnaire. Psicothema.

Murphy, R. (2018). Rationality and nature: A sociological inquiry into a changing
relationship. Routledge.

Najafloo, R., Kamali, N., & mojtabazadeh, M. (2017). Examining the relationship
between Mental Health and Effective Communications with Productivity from
the Perspective of Elementary School Managers. Research on Educational
Leadership and Management, 4(14), 85-105. [In Persian]

Nikokar, A., & Nemati Hashemi, S. A. (2023). The relationship between the
components of security-oriented leadership and psychological well-being with
burnout of female teachers of the first secondary level in Saveh city.
Educational Leadership and Management Quarterly, 16(3), 65-91 [In Persian]
https://dorl.net/dor/20.1001.1.27171329.1401.16.3.4.0

Onesti, G. (2023). Exploring the impact of leadership styles, ethical behavior, and
organizational identification on workers’ well-being. Administrative
Sciences, 13(6), 149. https://doi.org/10.3390/admsci13060149

Panaccio, A., & Vandenberghe, C. (2009). Perceived organizational support,
organizational commitment and psychological well-being: A longitudinal
study. Journal of  vocational behavior, 75(2), 224-236.
https://doi.org/10.1016/j.jvb.2009.06.002

Park, J. G., Kim, J. S., Yoon, S. W., & Joo, B. K. (2017). The effects of empowering
leadership on psychological well-being and job engagement. Leadership &
Organization Development Journal, 38(3), 350-367.
https://doi.org/10.1108/LODJ-08-2015-0182

Park, J., & Kim, J. (2024). The Relationship between Perceived Organizational
Support, Work Engagement, Organizational Citizenship Behavior, and
Customer Orientation in the Public Sports Organizations Context. Behavioral
Sciences, 14(3), 153.

Pimenta, S., Duarte, A. P., & Simdes, E. (2024). How socially responsible human
resource management fosters work engagement: the role of perceived
organizational support and affective organizational commitment. Social
Responsibility Journal, 20(2), 326-343. https://doi.org/10.1108/SRJ-10-2022-
0442

Rezayi, M., & Nastiezaie, N. (2023). The Effect of Workplace Humor on Teachers,
Psychological Well-Being Mediated by Interpersonal Forgiveness. Journal of
School Psychology, 12(3), 78-62. [In Persian]
https://doi.org/10.22098/jsp.2023.8131.4572

Rhoades, L., & Eisenberger, R. (2002). Perceived organizational support: a review of
the literature. Journal of applied psychology, 87(4), 698.

Ruparel, N. (2020). Mental toughness: Promising new paradigms for the workplace.
Cogent Psychology, 7(0), 1722354,
https://doi.org/10.1080/23311908.2020.1722354

Sabbah, I. M., Ibrahim, T. T., Khamis, R. H., Bakhour, H. A. M., Sabbah, S. M.,
Droubi, N. S., & Sabbah, H. M. (2020). The association of leadership styles
and nurses well-being: a cross-sectional study in healthcare settings. Pan
African Medical Journal, 36(1).



Y| OaR 5 )5 i | e Sy S o Al (5l le SY5lae gl Jike

Saboktakin Rizi, G., & Akbari, Y. (2014). An Investigation of the Factors Affecting
Teachers’ Job Satisfaction in Gilan-e Gharb. Quarterly Journal of Family and
Research, 11(2), 7-20. [In Persian]

Saif, M.H., Ansarian, J., Shuichi, J., & Shawardi, A. (2015). Investigating the
relationship between the psychological well-being of teachers in Shadgan city
and their social health in the academic year 2015-2016. The second national
conference of psychology and educational sciences. Khuzestan, Shadgan. [In
Persian]

Sanchez-Garcia, M. A., Lucas-Molina, B., Fonseca-Pedrero, E., Pérez-Albéniz, A., &
Paino, M. (2018). Emotional and behavioral difficulties in adolescence:
Relationship with emotional well-being, affect, and academic performance.
Anales de Psicologia, 34(3), 482,
http://dx.doi.org/10.6018/analesps.34.3.296631

Sarwar, H., Ishag, M. 1., Amin, A., & Ahmed, R. (2020). Ethical leadership, work
engagement, employees’ well-being, and performance: a cross-cultural
comparison. Journal of Sustainable Tourism, 28(12), 2008-2026.
https://doi.org/10.1080/09669582.2020.1788039

Sepahvand, T., Majidi Kerahroodi, S. M., Moosavipour, S., & Sepahvand, F. (2018).
Predicting the psychological well-being of employees based on perceived
organizational support, workplace spirituality and self-efficacy. Positive
Psychology Research, 4(1), 35-48. [In Persian]

Shao, Z., Feng, Y., & Hu, Q. (2017). Impact of top management leadership styles on
ERP assimilation and the role of organizational learning. Information &
Management, 54(7), 902-919. https://doi.org/10.1016/j.im.2017.01.005

Shin, L. J., Layous, K., Choi, I., Na, S., & Lyubomirsky, S. (2020). Good for self or
good for others? The well-being benefits of kindness in two cultures depend
on how the kindness is framed. The Journal of Positive Psychology, 15(6),
795-805. https://doi.org/10.1080/17439760.2019.1651894

Sisask, M., Vérnik, P., Varnik, A., Apter, A., Balazs, J., Balint, M., & Wasserman, D.
(2014). Teacher satisfaction with school and psychological well-being affects
their readiness to help children with mental health problems. Health education
journal, 73(4), 382-393. https://doi.org/10.1177/0017896913485742

Spurlock Jr, D. (2008). Work stress, hardiness, and burnout among nursing faculty
(Doctoral dissertation, Capella University).

Telles, S., Gupta, R. K., Bhardwaj, A. K., Singh, N., Mishra, P., Pal, D. K., &
Balkrishna, A. (2018). Increased mental well-being and reduced state anxiety
in teachers after participation in a residential yoga program. Medical science
monitor basic research, 24, 105. https://doi.org/10.12659/MSMBR.909200

Teo, S. T., Nguyen, D., Trevelyan, F., Lamm, F., & Boocock, M. (2021). Workplace
bullying, psychological hardiness, and accidents and injuries in nursing: A
moderated  mediation  model. PLoS one, 16(1), e0244426.
https://doi.org/10.1371/journal.pone.0244426

Tripathi, N., & Bharadwaja, M. (2020). Empowering leadership and psychological
health: The mediating role of psychological empowerment. Employee
Responsibilities and Rights Journal, 32(3), 97-121.
https://doi.org/10.1007/s10672-020-09349-9

Vonderlin, R., Schmidt, B., Mdiller, G., Biermann, M., Kleindienst, N., Bohus, M., &
Lyssenko, L. (2021). Health-oriented leadership and mental health from
supervisor and employee perspectives: a multilevel and multisource
approach. Frontiers in Psychology, 11, 614803.
https://doi.org/10.3389/fpsyg.2020.614803



VEY Ol | ¥Y 0)lads | prin s | () 50T 6 may slaingy | YA

Walsh, M. M., & Arnold, K. A. (2020). The bright and dark sides of employee
mindfulness: Leadership style and employee well(being. Stress and Health,
36(3), 287-298. https://doi.org/10.1002/smi.2926

Woodard, C. R. (2004). Hardiness and the Concept of Courage. Consulting
Psychology Journal: Practice and Research, 56(3), 173.

Zare, H., Talebi, S.., & Saif, M. H. (2019). Advanced inferential statistics. Tehran:
Payam Noor. [In Persian]

Zineldin, M., & Hytter, A. (2012). Leaders' negative emotions and leadership styles
influencing subordinates' well-being. The International Journal of Human
Resource Management, 23(4), 748-758.
https://doi.org/10.1080/09585192.2011.606114



