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Abstract

Green transformational leadership is a type of organizational leadership that can
effectively foster innovative and environmentally friendly ideas among employees. The
primary objective of this research is to examine the impact of green transformational
leadership on employees' green creativity, with a focus on the mediating roles of green
intrinsic and extrinsic motivation in 21st-century organizations. This study is classified as
applied research and utilizes a descriptive-survey methodology. A standard questionnaire
was employed, drawing on established research: green creativity from Chen and Chang
(2013), green transformational leadership from Zhang (2020), and green intrinsic motivation
from Deci (2015) and Amabile et al. (1994). The statistical population consists of managers
and employees from the Sports and Y outh Department of Alborz Province. Given the limited
size of the population, the sample size was calculated using Cohen's formula, resulting in 51
returned questionnaires. Data collected through the questionnaire were analyzed using
structural equation modeling (SEM) with AMOS 17.0 and SPSS 26 software. The findings
indicate that green transformational leadership has a direct and significant impact on
employees' green creativity. Additionally, both green intrinsic and extrinsic motivation serve
as mediating variables that strengthen the relationship between green transformational
leadership and employees' green creativity. The results highlight that the green
transformational leadership style and its associated variables are crucial factors influencing
employees' green creativity. Green transformational leaders can enhance this creativity by
fostering both intrinsic and extrinsic motivation among their employees, thereby contributing
positively to organizational development and excellence.
Keywords: Green Transformative Leadership; Green Creativity; Intrinsic and Extrinsic

Green Motivation; Resource-Based View.
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