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Extended Abstract

Abstract

Despite the widespread phenomenon of moonlighting in the uncertain and
complex environment of the labor market, there is still no definite theoretical
consensus on its antecedents and consequences. In this sense, the aim of the
present research is to provide a model for moonlighting in the form of
identifying the precedents and their consequences. The researchers first
employed the meta-synthesis strategy, which is based on Sindlovsky and
Barroso's seven-step process, to locate and examine scientific articles pertaining
to the moonlighting phenomenon in order to determine its causes and effects.
The Glynn standard check list was used to confirm the selected articles'
reliability, and the holistic method was employed to assess their validity.
Subsequently, in the second phase, 28 multiple job-holder were chosen using a
targeted continuous sampling method in conjunction with the opportunity and
snowball methods. Following a semi-structured interview, the data were coded
using extensive, organizing, and basic codes utilizing MAXQDA software and
the thematic analysis approach. The findings from both stages of the research
resulted in the provision of a model for the moonlighting phenomenon with
individual, work related, and environmental antecedents, each with different
sub-components as well as individual, work-related, and socio-economic
consequences with two layers. This model provides a deeper insight into the
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discrepancy between the antecedents and the moonlighting consequences that
can guide managers and decision-makers.

Introduction

This phenomenon has varying effects on the individual and the organization and
is typically driven by a combination of financial and non-financial incentives.
The spectrum of non-financial incentives, which include social recognition,
skill development, career advancement, and the enjoyment of a second job, has
both positive and negative effects on people and organizations. To effectively
manage this widespread occurrence around the world, a more precise and
comprehensive understanding of the causes and effects of moonlighting is
necessary. Thus, it may be suggested that the present study attempts to fill the
research gap and incorporate the literature on the phenomenon of moonlighting
in order to provide a valuable contribution to future research and to act as a
guide for researchers in the field. Accordingly, the primary research question is:
What are the causes and effects of the moonlighting phenomenon?

Case study

This research has been conducted in social security organization. Interviews
with 28 social security employees who held Multiple jobs and those with this
experience in the past, were done

Materials and Methods

the current study is divided into two halves. Using the meta-synthesis
methodology and Sandlovsky and Barroso's seven-step method, theoretical data
was gathered in the first stage. This approach involved looking at all published
articles in academic journals that contained the selected keywords. A total of
896 articles were identified as the statistical population; these were then
whittled down to 41 by going through multiple screening stages that assessed
the article's title, abstract, content, and quality were evaluated using Glynn's
checklist. Interviews with 28 social security employees who held Multiple jobs
and those with this experience in the past, were done in the second phase.
conclusions drawn from semi-structured interviews that were put through to a
MAXQDA software analysis and thematic analysis procedure.

Discussion and Results

Following the steps of thematic analysis, a total of 1552 codes were identified.
Of these, 892 codes are associated with research literature (621 codes related to
the antecedents and 271 codes pertaining to the consequences of moonlighting)
and 660 codes are associated with semi-structured interviews (508 codes
pertaining to the antecedents and 152 codes pertaining to the consequences of
moonlighting).

Conclusion

The results of the two research phases were combined to create a model that
describes the phenomenon of moonlighting. This model includes individual
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(personal resources, type of attitude, behavioral factors, demographic
characteristics, and personality characteristics), environmental (family factors,
organizational factors, social factors, and economic-financial factors), and job
and workplace related antecedents (primary job restrictions, second job
attractiveness, job centrality, and desire for job mobility). Recognize the two
levels of increase and decrease in the individual, work-related, and
socioeconomic consequences as well. With the use of this model, managers and
other decision-makers can gain a better understanding of the diversity of the
causes and effects of different types of jobs.
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