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Abstract: This research aims to validate the organizational culture model based
on Islamic resistance in the school of martyr Haj Qasem Soleimani. This research
has a mixed approach of developmental application in terms of purpose and
survey in terms of nature and method. The tools of data collection were
documents, interviews, and questionnaires. The socio-statistical research in the
qualitative part includes university professors, experts in Islamic resistance
culture, senior managers of Sistan and Baluchistan Governorate, and Shahid
Soleimani's comrades in a number of 21 people selected by purposeful
sampling. The statistical population of this research in the quantitative part is
812 managers and experts from Sistan and Baluchistan province. The sample
size based on Cohen's table is 205 people who were selected in a stratified
manner. In this research, NVIVO, EXCEL, and SMART PLS software were used
for data analysis. The results of open coding led to the extraction of 88 primary
codes, 33 basic themes, and 11 organizing themes. Also, the results show that 11
themes of the research model are placed in three levels "strategy-oriented
culture”, "culture of promoting Islamic values", "commitment-oriented culture",
"resistance and sustainability culture” and "participation and cooperation
culture" are the most influential themes and themes. "Justice-oriented culture",
"Ethical culture", "Criticism culture" and "[ihadist and revolutionary culture” are
the most influential themes. The most effective relationship between a
knowledge-oriented culture and a moral-oriented culture to implement the
organizational culture model based on Islamic resistance exists in the school of
Martyr Haj Qasim Soleimani in Sistan and Baluchistan Governorate.

Keywords: Organizational Culture, Islamic Resistance, Martyr Haj Qasim
Soleimani School, Sistan and Baluchistan Governorate.
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Extended Abstract

Introduction

The principles and values that form the core of the resistance are the inseparability of religion from
politics, the universality of the Islamic revolution, governorship and leadership, jihad in the way
of God and seeking martyrdom, anti-tyranny and defense of the oppressed, confrontation between
arrogance and weakness, all-round preparation. , seizing power on the axis of right, Unitarian, full-
fledged independence of the Islamic nation (political, cultural and economic), seeking justice,
resistance against occupation (Akhavan & Tajik, 2019). Based on this, the culture of Islamic
resistance is considered one of the fundamental issues of Iran's political structure. Islamism,
republicanism, sovereignty, independence, security, territorial integrity, national honors, justice
and prosperity, and most importantly, the existence of Islam and Shi‘ism in the world, constitute
the main axes of the national interests of the Islamic Revolution of Iran, which are always at the
front of the revolution's confrontation with the arrogant world. (Asadi & Rajabi, 2016).

In the meantime, it should be noted that today, organizations have an important place in society.
Organizations as a social system have different cultures in terms of their goals and mission,
commitments, organizational structure, technology and systems. Various studies have shown that
organizational culture, which has a close link with the general culture of society, plays a very
important role in organization and behavior. Scientists believe that organizational culture affects
all aspects of the organization. For this reason, the most important task of the top management of
the organization is the formation and management of organizational culture (Bagga et al., 2023).
Therefore, considering that the Islamic resistance is one of the most important elements
influencing the foreign policy of the Islamic Republic of Iran and supporting the resistance groups
has always been on the agenda during the years after the victory of the Islamic Revolution. In this
regard, the main question of the research is raised as follows: To what extent is the validity of the
organizational culture model based on Islamic resistance in the school of martyr Haj Qassem
Soleimani?

Case Study
The statistical population of this research in the quantitative part includes managers and experts
of Sistan and Baluchistan province, whose number is estimated to be 812 people.

Theoretical framework

The principles and values that form the core of the resistance are the inseparability of religion from
politics, the universality of the Islamic revolution, governorship and leadership, jihad in the way
of God and seeking martyrdom, anti-tyranny and defense of the oppressed, confrontation between
arrogance and weakness, all-round preparation. , seizing power on the axis of right, Unitarian, full-
fledged independence of the Islamic nation (political, cultural and economic), seeking justice,
resistance against occupation (Akhavan & Tajik, 2019). Based on this, the culture of Islamic
resistance is considered one of the fundamental issues of Iran's political structure. Islamism,
republicanism, sovereignty, independence, security, territorial integrity, national honors, justice
and prosperity, and most importantly, the existence of Islam and Shi‘ism in the world, constitute
the main axes of the national interests of the Islamic Revolution of Iran, which are always at the
front of the revolution's confrontation with the arrogant world. (Asadi & Rajabi, 2016).
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In the meantime, it should be noted that today, organizations have an important place in society.
Organizations as a social system have different cultures in terms of their goals and mission,
commitments, organizational structure, technology and systems. Various studies have shown that
organizational culture, which has a close link with the general culture of society, plays a very
important role in organization and behavior. Scientists believe that organizational culture affects
all aspects of the organization. For this reason, the most important task of the top management of
the organization is the formation and management of organizational culture (Bagga et al., 2023).

Methodology

The present research method is mixed (quantitative and qualitative) of exploratory type, according
to the purpose, fundamental-applied, according to the time of data collection, cross-sectional and
according to the method of data collection or the nature and method of the research, survey. The
statistical population of the qualitative part of the research includes university professors, experts
in the field of Islamic resistance culture, and senior managers of the Sistan and Baluchistan
Governorate and the comrades of Shahid Soleimani; which were selected by purposeful sampling
method. The statistical population of this research in the quantitative part includes the managers
and experts of the governorate of Sistan and Baluchistan province, whose number is estimated to
be 812 people. According to Cohen's table, the sample size in the quantitative section (testing the
validity of the model) is 205 people. The random sampling method was stratified according to the
size of the classes. In this research, the tool of interviewing experts was used to collect information
in the qualitative part. A questionnaire was used to collect the required data in the quantitative
section. The ISM method questionnaire examines the relationships between organizational culture
themes based on Islamic resistance in the school of martyr Haj Qasim Soleimani. In order to check
the validity of the organizational culture model based on Islamic resistance in the school of martyr
Haj Qassem Soleimani. This questionnaire contains 88 questions; The scoring method of this
questionnaire was based on a 5-point Likert scale. NVIVO version 11, EXCEL version 2019 and
SMART PLS version 3.3 software were used in this research to analyze the data.

Discussion and Results

The results showed that the extracted concepts related to the organizational culture model based
on Islamic resistance in Martyr Haj Qasim Soleimani School in Sistan and Baluchistan
Governorate include 88 primary codes, 33 basic themes and 11 organizing themes.

The final organizational culture model based on Islamic resistance in the Martyr Haj Qassem
Soleimani School consists of three levels. Based on the results of the structural modeling of
interpretation in the first level, the themes of "justice-oriented culture”, "ethical culture", "criticism
culture™ and "jihadi and revolutionary culture” have been placed. In other words, the mentioned
topics are most influenced by other research topics.

In the second level of the model, two themes "service culture in the organization™ and "knowledge-
oriented culture” are placed. The themes placed in the second level affect the themes of the first
level and are influenced by the themes of the third level. In the first level, there are five themes of
"strategy-oriented culture”, "culture of promoting Islamic values”, "commitment-oriented
culture”, "resistance and sustainability culture” and "participation and cooperation culture”, which
have the greatest impact on the themes of the lower level.
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Conclusion

In the governorate, a long-term plan should be carried out to diagnose and identify anti-
value behavior, actions, thoughts, programs and activities, so that the work of promoting
moral integrity can be done with a stronger foundation. The organization can discover
intellectual and cultural damages by starting a blog and encouraging membership in these
spaces.
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