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Abstract

Purpose: Educational institutions and schools are extremely important for the social, economic
and cultural stability of any country. Therefore, in order to succeed in various fields, countries are
looking for ways to improve their schools, educational systems, and the quality of their education,
so that they can increase their ability in the global competition environment. One of the ways that
plays an important role in improving the quality and gaining the competitive advantage of
educational organizations is the issue of organizational excellence. The aim of this study was to
investigate the relationship between distributive leadership and school organizational excellence
with the mediating role of structural and psychological empowerment in teachers.

Methodology: The research method was descriptive-correlational. The statistical population of
the study consisted of all primary school teachers in Fars province in the academic year 2020-21
to 16264 people, from which a sample of 375 people was selected based on Cochran's formula.
Considering the classes of the research community such as type of region, number of cities /
districts and gender, the stratified random sampling method was used. Data collection based on
four questionnaires of distributive leadership (Almore, 2000), psychological empowerment
(Spritzer, 1995), structural empowerment (Kordanij, Bakhshizadeh and Fatholahi, 2015) and
organizational excellence (Amarloo, 2018) done. Pearson correlation coefficient and structural
equation modeling were used to analyze the data using SPSS software version 25 and LISREL
version 8.80.

Findings: The results of the fit indices of the confirmatory path analysis model showed that the
structural model of the research has a suitable and acceptable fit. Based on other research results,
distributive leadership has a direct, positive and significant relationship with structural
empowerment, psychological empowerment and organizational excellence of schools; Structural
empowerment has a direct, positive and significant relationship with the organizational excellence
of schools and psychological empowerment; And psychological empowerment had a direct,
positive and significant relationship with the organizational excellence of schools (0.0011).
Distributive leadership through structural empowerment and psychological empowerment has an
indirect, positive and significant relationship with the organizational excellence of schools;
Structural empowerment due to psychological empowerment had an indirect, positive and
significant relationship with the organizational excellence of schools (0.004).

Conclusion: According to the results of the present study, school principals and leaders should
use distributive leadership strategies to transfer more power, authority and responsibility among
teachers, to improve their psychological and structural capabilities, favorable conditions for
cooperation and Provide the participation of as many teachers as possible for the growth and
promotion of the school level in all dimensions and organizational excellence of the school.
Keywords: Distributive leadership, Structural empowerment, Psychological Empowerment,
Organizational excellence of schools
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