YVA-YPA aio AFe e lano) g sl F oylad Y 0)9 ‘):3)9)-2. b ‘J")9‘°' gs*‘"*“’ ‘\"“l" Um‘

Oyl bl LS 18 sl g5lw SOl 3 Slusd! julio (63 5]y Cu o (Wil

T olole Lo ade ¢ lale 5 oiges

Vool 2AVY 2 b pds Fo,l VFoelodeY il gl kg e £oi

S

352 sl il i s o8l (gl il )3 ] bt (530l Cuppdo L syt ddllas ] plo] ) oam 1bA

dnely g1 (ool oy Slills 09,5 )3 b 03l 651,539y S5l g @l Ban i) Sl gk 1 owlind (99,
S 525 ¥o imgh Slojy 0ygd p LQJ dlass aS” Wogy lywsle sl LKim 8 o8uisl (LS 5 olpde alS” Jold ol ddllas d)Lo]
Db 0138y ()bl Wiged lsis 4 i VA Sl egted 3 (Balal (65 Wged gy 5 LSS S Wsel Jseip bl
5 (YD) Sily 5 Sila Lawg o0 b lu] gl (g3,m0], Cappto 30kl (el dolitusy ol pils adllao (glo dsliiiusy
S)SLe ©¥slao (o) jl ng (slo 4nd ) ooy solate 4 Al yeud 39 (Vo0 V)T g (i pd (Slojlo (ol 3wl dolitis
ansly L&im b oKl (il Sl )3 outitnns id ) Sladl ol (63 ,ml) o e Egeme ;3 45 Wy LS Lo Bl 1l 4BL
Glayusio o 5l e g 3 (el Gllaxil 1y 136 cp YL Slasl @lie (o3 ynly Copte a5 s i @l F Lasuie jeb 4l
518 (2 g8Sul g (39 @ (Sl

P Slejls (Sl ansg 3 are 5 Fse OB Sl wlie @3ymly Cupte & Chpdy ol oo g 1 G Wi g Sy
W55 0500 (Slojlu dl.aa.).l..{i)é dgade S O O] S ole oo 0jex ol IS Cavluw donis 10 5 ol alsld LS ,8 o8l

uh.i.m)ﬁ olKuishy ¢ g3l ;i:l> ‘USL.,.Jl el;.a 63)1-“") Co pdo Ls.\JS ug)‘s

hadiyan57 @yah00.Com (Jstuws oty s5) ob&Kin b olEisly Lo ybe ¢ odigal e (558

. o & \l
2 Sy 2y (68 el



Y& o (\\‘" ulMM) 9 )AJlJ)Y b)l.o.&‘} A% 0)9d 4&)9)9’ 9 L)")?‘T quL.M’ Ax.al>

doddio

Sy g ol S ol (slainl 5 (oolatd] Y 5 Sladl 4o s drogi 9 1) Jote o345 2> b Jle Ja590]
cla lojlo 4 b oKl pols yac )3 adb o by oSl el yias o)) (el LS Slymy o Jle Goieel pllss > @y
5 OY oo iulig )0 pa b ol @Bly 40 S o W) sdes il bayuilS L dewss 0 &S Wil odd Jas ege sloin]
g 1o oSl Cyyele g oy )l oage bl G cnoly (bS5 51 b slajls 4 oSSl ) oo
Ugo 552k gl 3l s S8 151 5 oo ALy s L3 (gl 03L] o 0350k lojlo plsie b (2Kl ol pen,
31 G 05950l Lol (2000 « Ramsden) sl axsls 5,3y yosuwe (65l 45 Canl 2D Cdpiiy yools 5 5oy dinej Sl o
S sl G0lS paie S lgsa UK e Lo 5 (il Sl drwgs (Slul glie co e g9y Ll ol
(2020 « Rodriguez, et al) sl cde wSzud b wimd dewgs |y lacud b b uad o o] bl 4

bl alascl Lais o s ol L Ly, oo ela Lills 05900l 45 3l L5 (2020) KPMG o5l 8 15
gl plre b (ShS b dealge 3 sl w5 5 Glojlo Jll Copde 9 QLS Lalyy S ltie L1381 5 (0)9
b ydie S Copde Cuows 4y o olisS 10 420 5 Oylose (il e Sl blojus Co pie gt H Lo 31 Sl
Aye 4 (Sls (50> cow 31.(2020 ¢ Hite, McDonald) sl o <S> Jb 55 csesih b3l ola pimw Slutiv
3aome walalS g e 4 (Sl (2010 < Doz, KOSONEN) 55 (0 48,5 Jlas 13 b ylojl (gly cudbge (calS Jole SO
sy sy Bllasil 05 (oo bgiye (5] Sl sl gl sl gy anwsi sglaio 4y plojl Sy Syl (glo ppans
348 g Sulytl Sl ¢ plio gl Jlow wile gy slo Sl (S 5 Bl Sl S oo s IS o3l s ]
Sl (gylob) ol op «Sily lagplols (gl 2yl o lie)l 4 Glojlu (4l (2010 < Doz, Kosonen) ez
<Aghina, De Smet, Weerda) 1ib o caeal )b ()85l 5 (S ) cdos copm) obgr oo g (sely5 ¢ sloze]
LeWis, ) cusl ksl 5 yuis Jbo 0 clo lamo b Ladls 3llsl ey plojls oy odimd olis (Sl (Y+)0
3 abbl g phcblhs] w8 cud by flee 4y ol UL gagh 5l 5 (2014 ¢ Andriopoulos, Smith
U |y ol K05 (B g WIS o iy €y ke sladaly 555y 5l Gl g s ) oslitl 5 g9, i
(2012  Kotter) 15,5 o jlas o «clings 5l lueb! b g e o b (5593 9 by oy 51 6yl p 0500

el Capdo g silojls 3 punly s d olSiily 5 Jlo sl (15w ) NS Gl 5 (lide by 5 ke Sl S
298,55 o QU @ gl ol 5 e el SThe e o sl (Stugld p ttio (g penly ol sl Sl
Conl ol Slasl @lio oo Gl 092l (gl (128 45 (0 ST b g Sl L lojle (b 35 5 Sl @l dnwgs
bl Bum gy ol o)l (S b o) 4y (o0l 00 b Slojlo (Sily g 3,Shos 5 s Glojlo (Lo e (LS8 &S
@ (ohuile Hlowl (LS 18 oKl aslllas) oSl (gile Sl jo Sl mlio (60unly Co e (il cwyp pols addllas
Sibe Sk > Sl glie (3y8l) Copte A8 ooy p dillls (pl Ban e pl 3 GWllae SIS (3,5 5 (o aiL
2 Sl glie (o28l) Copte 8555 & 3jby (o poge nl L) @ Ao (pl atide Hob 4 Bl (oo ol
Sl g bl 0> e 4 S (oo 3B (2955wl g sy Sllasil ((Siarld (392 @) il Sl b (a3
Pl Giagh o Jlg & gl IS oo 8L QLSS Lais g (5)bldg lgie 4 sl plie (sl ogd Cuibge 4
S e Olgis Nl e g% Sl glie (938]) Cupte Sl Cuwlw Gl (350l 45 358 oy p B amd (0 0l
2ol il g Sl glio 3yl o e SleliBl b oo g 4526 L adllae cpl hles oo Slojl (Soly 29x0 sl
@ dlde cpl ashl a8 e Sl Sl mlie 5 Slojle Copte sjes 4 (S8 (2BEh sl Slojle (Sl
ool Cuwd 4y gl g 02litol 3)50 g e g Ngd (o0 iy [ 458 g (55 szl Ll sl oAl Cpe 5 g
Ay (oo bl algrin g ladely @uls 3590 yd cou b IS .l oad @l o aslsl p

! resource fluidity



(hSar 5 bolr) pd Sl lie (g3 ply Co pio (il Jyv.

rcasde 1) 35 Sl slaglojl canily ol i g 3 g 3l (i Pl Sl 53 Glojl Ul ol oo 1) (S
Sl> (2010) Doz, Kosonen aws 4 il Jgome loli8l 5 58 50t0 g Bun o lladis a5 wimd b jl,8 (5 ladd
Gl by porde b 8> 4 & Cunl 4By )5 4 (Shg dw (nl oy lp (pHMaol sl lojlo 3 (g dw o
;> (2003) Dyer, Shafer .cul s 3425 5 @lie 35 Jlow S5l yil Camlas Jold el dw ol sl 015 23>
59355 oy ly Glojle Ll (59568 (Sla sl (6318) Jelgs LS gy Slojlo (Sila 4 (b Cawd g9090 3)90
Sherehiy, Karwowski, .cuwl glojlo Sl (gm0 jld) i piliwe Slojlo (Sl a5 Sdwy does opl &
(F s Sim s (¥ (gealy (¥ (s iy Sllasl () 25,5 (o i 50 1y 51,8 (Sl (slo bl 51 (i (2007) Layer
9 ok ol bl by Kb olejle 1)L (2004) Ambrose, Morello o5 (Sus 9 YU (o)l (0 ey
Sl Cusi g Sl clie e el gt 3Tl a9 4 W3S ol 9 513 (0 00 IS 5 e a3 s
Sl diej 3 plomadl g S s 2 (St Sl (G311 o]y c(gpgoe 22T 5 ey (alolid g Ghjgel (LS, 5
bl a8 35,8 @) o) Jse 5 (2014) Sumukadas, Sawhney .col 5 Sl lojls S ol s ¢l
9995 oo SIS S lie 4 oo 48T Sl 5l adly p3 sy s |y (Sl p Sl mlie copte clolisl L6
(i drwg g (gilw e wile Slojle @)uB pard gl by 5 O b @bt ey e ialisl ]y Ll aes g 05l
Soltani, ) 5,5 Sluil glie (il 2 (5)bline 5 538 b Satiiy slopluns 5SS (sladils (L pte 35 slos
(2019 . Nazem, Imani

N olejle 3 & a3l 3l lojlu @lie ()5 wae & Sl pl (Sludl glie e 3 Shes 59y 2 0258 53 sgw
Slojls 3)Slas 5 (gbolize 13U Sl mlie o ppte aSl el 2)b (St gl @ (ob5 0o b Slojls 3 )Slas g a8
(2008 « Armstrong) s¢s sl j5e yob 4 g 4l drwg Slusl plie sladn]yd g o cunlow | pwlie cads b 0,
el 5l gl ol it 1L Sl plie Cupie (sla 0guid a5 15, o kbl 35 (2003) Lawler, Mohrman
Ly ol 3l gayb 5l lojle Glaal 4y Sl Cawd ([SsSs &S cul (63,509 Sl mlio (63 5ly oo il (S5 lojlu
¢ Armstrong) "uS e i Slasl plie 43 )L ol 0gud 5 by sl 9 Sl @l sla o5l I edlatul b
skl @ e Gl glio (93,2l) Cupdo porde drwsi 4538 (o g9ds @ Ol (o i)l Cox I e 80 (2008
4 ol oad Gladl glie Copte (Jos g (698 Cosl 5 Sl @l Copde ladSlos 4 (2L e )5 g
Sl @l Cupe w5 plojlo Sy p3 381 oS ol cl 5l Sl wlie 9302y e ()58 039> > (Jle s
(2017) O’riordan (2007 . Kaufman) us . (6,58 coles s palys 1y o) coje 5l Slesil ae sl o0
G50 Oyl 4 08 o Sl Cope 5 Sl @le Copte o bl Glsie 4]y Sldl glie (30l) Cu e
o Sl plio slad Slas g b cavluw by ] Blaal 4 ol cud g Glojl 6 oa] dnwg 4igSs 45 Jbd 0 sy
ol Copde 9398 (o aB)S Jlai 5 By Coje S el b olr g dituold ale )l (69508 (IS 98 (0 ole
(2020 . Phiri) 15 o @195 1, YU &)lee b (US1S U35900 5 calos epliseinl Ll gbie

wlopw )5 (oain dib Slojle oy plie g Gluil dloyw @lio (38 clo LB plgis 4 Gly o ]y plojl @l
25 o O)lae il QUS4 Gloj b S (o S8 plojl 9 ST (o0 Wl Glojlo S culBge 3 (Sl i (Sl
WIIght, ) 8" s gl (28) Cojo citn Gt )15 5 0030k hlBye 06 a5 (0 81 5 wlyglys (sl LUl
Gl 9395 s menr (3L 4 bl LS sl Kiols g aesylee « i (1994 ¢ McMahan, McWilliams
A Sl 5 pddlasl Sl plie sroged (Sb 4 5 bglejle s caa 3 QS Glacyll colia
Seplymel (Sl & b cd sl (20 5 (B laoee Wl 4 gl 5 |y Sladl mlie (sl 0ged wilgn b b el
35 s ey Sllasil g Glojls Sl LIS (550 gmunn Gial3dl Sz 53wl Glojl Sl xind B 5 polas
S ablss Ll sl lojlo oy oyl 5l il ccanl JWS! b o plojl & Sloj 55 siome asilojles 5 ol izl 4l
Glaal & Sl cwd Glp 1y Slee syl b dase slac,lpe 5 S Slolid |y J)ke s WS obj)l ) K (sgp
syl gl bolojls &8 ool jI 5 (2017  Saha, Gregar, S_aha) uus’ wal,d ¢ plcols) bis o lojle



AT (\\‘" ulMM) 9 )AJlJ) Y b)l.o.&‘} A% 0)9d 4&)9)9’ 9 L)")?‘T quL.M’ Ax.al>

b ojloce B 1) LS 5 4iS o ol 8 satiws dnwgi 9 Shjoel (sl |y alacus b clon S 3151 )87 (5,88 oo 0 Sob
Sherehiy, Karwowski, 2012 . Nijssen, Paauwe) tas (s ¢ bus |y 10 5)lhe sladsgosme g el
(2007 . Layer

u.EL,..jl égL'uo LQJ 5 &S Cawl 00> uL*“ 1) ©dxe sl ol) L5| odisS selie )910 4 09‘:5] Uy g ,_5)'|J).3. 4)).'0) And pli>
PR TSSO | PLIPLSIVEC S b VO RRVES VG oY || SV VL L) IVGI S et SV o) R FON PSP [N P S VO SRR -1 V] P R
Sl ]y 0gd dsgl ol cosedily (o5)d0bp dile gt Pl 1 1538 b wile o Sl mlie cu pite SO 51yl
Gyl Gl g 4 (635 peenal e & 1) Sl (2015) . Glaister, Ahmmad, Gomesaus Gglaxe ol
2 Oty Slallas o b Gl 05 o Gy sl e slais) & GESTs 3 b 5l G S 5 e sle sl
i Sl copre b Sls (2014 « Lewis, Andriopoulos, Smith) <Gslpwl (Sl 3y90 5> 0je> oyl
ol awd 5l el 1y ol 5 g S saome g8l b /g prame yeis™ 48 5yl aST 5Tyl slaan] B gl oglite
95 0t 31 sl gy Ll Sl 8 (sl lojlo U5 (2lg5 Jols Syl (Sely clpls &5 oo dy Sl "ol
w3l € elazal ()03l 05039y slooged jlosal sy (Shg» 5 a0 QL ]y pex Sy €3l (Shy S Wl (S
« Baker, Miner, Eesley) wsl plae Solml by anly cleldl Jols Wiy o S5l (Sl @Sal o
(2003

Sl gl (oopnly copte Lol gla (asls a5 sl ol (2020) Farzan s cldllas )3 ¢ pols jimgh oje> 5o
o Jeiy Do 5 o onl b oce 5l Al o izl i o0 Lol sl (Sl (530 5 Sl 3L days
)15 )18 pge 4y )3 Sl mlie plidl o yine CBl 5 AY0le (la)ld) Jline 2 5 pod 4S) 5> (S

3,Slos (6,58 diloyur ¢ Slusl @lio (g3 pnly Cople it Hlo> a5 widb L5 (2019) Wahabi, Soleimani, Afkar
Copde e w Cusl 155 5 ogllae Cundy Sl Gl b (S S gl oaSily (LS Slejle (b 5 Slojle
o g Cute 4ol Sl @l SOl copie )b Slojlw 5, Sles 1 (gl me g cute iU Sl mlie SOl gl
2 5558 aslops 35 Jlesls (Sl 1 ()5 (e 5 st 16 Sl o Sl o 31> (5,58 dloyes 2 55
S g 53 5 0l Gloile (Sl 5 (ino 5 St 1 (558 oy )b Slesls 3,Shas r ()l (g 5 o
Sl s &S sl > (2018) Amini Hajibashi, et al o)y Slojle 5,Shas o)y dme g Cuto p3b Slojls
Sloss cubS 230 e kol (055 5 (St (K)o el Jlo gl Slasge 3 il glis 6y,
Jilao o 5 Lo slojl 4y goly g oSl (Suidly el (9, S oSl (b 33 ) Wadolyy 9 (o039 9 535!
1y bl mlio 63,nly e Lol slo culles (2020) P« syl cldllas )3 ol 2 ogMe 09 45,5 JLas 43 (4nels
239 cge Colid Wy (o oS w8 S IS 5 LS 0l g (AL g 3 Sles dangi g 60k (@lie (lojle ol
el olygd cylpde yms ail bl (2020) Ferraris, et al g kil 5,Slee g0 g losd aly) (LS, o
Sl 0alS s ele glpse slanl g b)) cals 5 dlwe > ol lpie Bld sl SUle ol pie
3l o yspbs sl o Sl

o &S a5 sy il anld g mil el cdlp) Jels |y Slojle (Sols oaiiS oy Jelgs (2020) Rafi, et al
Jelge 5l 4l ksl Jse 5l eolazwl L (2020) Menon and. Suresh  .sisws sos 1), g cwS 3 Sles lgs
Wlgi e oS Llole cuim plolid 4 S (opmeds (o )lle il Jao 5l ool b Jle hjeel 0 Suls ouiiS iges
sl iy e lojlo stk dams S oblss Jols Jole cutn ol izl cass wind W) e hjeel o 1) Sl



(O\)KA@ 9 Olibbb) eyd u.]L.w" é.gl.l.a daﬂml) Co o gl /\"VY

b 2dgs laiiyd b (6)Sat gy (gl (oLl sy Sl lio (sl (gliml ¢ Slojl 550k byl 5 oMbl
B9 (o0 (g B gy 4 pOle (gl (casrde Jho g o 4058 VL sl (5w )3 ead )l ()l Clas 4 a0y
)1 586 Glojle (sile Sula Sl @lie (6358l o e s ol 45,8
D b lojles (92 @ 2 Sl e 3yl oo i sl 4ns )
D 136 lojle (Kol p Sl lio (63 ynly Copie >
D)5 36 flojles gpdy Blasil Sl wlie (g3 pnly Copie >
S b glejle (555l 2 Gl lie 938l o pre >

O35

7
\

~
J

S

7
\

ol @t.a Sl y S e

)
J

L;_,g_;\g Callani

§ J
<
Sl
J
ORBgR (sorde Jho ) loges
Wl (g

olol amly g ilogm o slo (imgs 09,5 ) 0ol (5)5l3)8 gy 5 5l 5 e, Bum i 1 ol iagly
Wlpay uod g 92 30 5lez 9 oo 92 Jold o 390 olijle il lSim) olKiilsy (USHS a8 Jols pols (imgy
) abl) 3950 93 395 &5 (5l j0j 4abls &t &5 d 5 (B8 9 Sl 2y ) 50 93 &5 (ol (Sl
28 ¥0 5350 i VoY Sl Shggy (Jloj 0)gd > gy silel axely S eeiyi cnl 4l (ol el e g ol 38
S5 Sges Jge g eyiwd ) ol (Bolal (65 diged by I ool b aiges QL] jolate iz @ X 0390 5
sl WS 5 Slae jols adlllas > SleMbl (6y9l5,5 by 2iad 0435 1 (gylol Wiges lgis 4y VoA ggezme )3 oSS
gro9e b lasye g jgy 4 Clas Sl oolisul § B 0jg> (sby (gl SV (aw)p b ad I (gl SRS is 53 g,
sl ol Jolis pols dalllas (gl dolitinyy b 4135 0300 dalidiwy I3l 5 35 (Slee (350 53 9 0 Cngd (SiRgR
Sl g Linyd lojlo oSols 35kl doliisy 5 Kol 5 Sola Lo 005 oyl sl bt (53,58ly Co o 3,50kl
9 pdy Slasil ((Swls (g @y Jold Kby (b Gagh » Slejle (Sle Gl oad aB)S a3 sl g,
L) o Jlol s 0 285 1,8 eolital 3y90 (blitul 5 (hnogi Ll sla (bg, Siagh cnl 3 il o 26Kl
bl 5o 53 0,5 al)l e Gl g 1 She 4 bape gla (23l w9 A5 @l Bl cuxes cld (S

A 43,5 00 S 38 p 3 5l elitel b (gl Yalas gy 5l e as 8 gl (sl 55 ozl
o ISt By 1y aepd YY g e |y Ll o pd FA S wad o i 3L Cumes sla Sho 4 barye (cla aml
ol 398 SHae JBls 50 o) YA 5 uiludd SHae b iSlas o) Y CMuass pmaw Hl I s o LR
9 Jlo ¥ 1Y ot YV (Jlo Ve ) ol&in 8 oSl (LS 5 ol pde o pd YY 55 dwe Cumdg Jla Ll ansl
Vo om oYY Jlo Ve 5 oy OF 56 ()8 Al Jas 5l acoles j0 bl edg Jlw YO 51 5YL s sy 0 oy YA



YYY aao (\\‘" ulMM) 9 )AJlJ) Y b)lo.&‘} A% 0)9d 4&)9)9’ 9 L)u)yj quL.M’ Ax.al>

tlee) o Mol Bl & Ceand ) 53 il 1 oMo ] Azl ()l Al Jlo Yo 5l 5YL ko3 VY 5 Jlo Yo
,_5[0365}39 9 dxol> )'| poey calus cel &S R S OT )‘l Lo Y )Loi dj\)l Jamuo 4:5"5)?.- 4 g0 ,_sl.:b)ﬁ.;;:o ( u,.i:L.a
D9 oo b pite (y LS|yt Jilod (i w2 9 ol (090e

Oibgs 53 ol ool (gl yuaie 1 S pSle. o

ol e

Y/¥avs Sl o (3 pnly o e
\AZAR 0% &g
¥/VAY3 Sl

¥/7-av Sy Slas
Y/03A 25ly

) Jol @l 4 5,5 0 518 gy 23590 (KS) gi sl =9 S5alS” 903l 5l oalizial s Woosls 02 o5 ol 52 ogdle
g i 5 (V) Jpior @ g9 b el 03,5 (0I5 (V) g 5o 035 aslne SPSS23 Jljile s ool L &5 o]

23,5 b gk (slayite (292 Jloy (159 (5loline

35 Gl pate ()39 Jloys g0l (gybline gl ¥ Jgax

& hlize o e
Shid Sl @lio (63 pl) oyt
'/'&A OD}; S
o[58 St L5
[+5Y Sy Bllas

: (KMO) oy colsS yasls
)30 Ole w0 8 @ Jdog gl |y den g0 (slaodld lgi o a8 ol liebs! dliie (pl 51 L Tanl  Lele oo sl o

ColiS (asls 5l jelate cpbs s b stlie Jlole o (gl (o yuite o alasly 5 ai9e5 03l01) Jlai 3)90 (slaodls sluss U]
ol o 03l L5 Ll ol (F) Jodo p> 45 30,5 o odlitul s ko (¢l 00l

odld culsS” jaslis ¥ o

KMO s Wges wo>/dlasi e
S 108 Sl @lie (63,8]) e
- [A¥Y 108 OO B
¥ 108 Sl
Nrzal 108 Sy Gllas]
/72 108 955wl

<5l pda La e a8 (gl ol colaS ad L lade a5 00,5 o sdaline 0oy colsS” (o ld | ol mls olwl
Sl oo (BB Jole Jdow (gl diged dlaad &Sl (pl oy lis a8 bl e

b adl
330y 3 ool b (oaloeiiiag Jo cstingy Ataly g Jituns sl puite o balyy ()13 (sl sl Jubos sl 5 g
pole Slalllao ) Jlod 5 a5 sl byy (nyScssd | (S oo iz o g 328 ) el b Gialesl VA 50



(O\)KA@ 9 Olibbb) eyd u.]L.w" é.gl.l.a daﬂml) Co o il /\"V\‘

35 0,8 o mito 9 05 b1y o] Gl sd 5 Gl 0 it Aty Slegudge 4isS () o |y el elaial 5 o)1)
K plos o Jelows g 055 ol ol (sl Sg 48 500 GBI Sl 9 42328 (sl sbgy (6pmSs 4 0o iz el
OisSy (ospde Juo b 4us 3 (ygel (el 095 o0 oamlito (V) JS5 15 &S e slon sl atily yiito N g Jitus yusto
=S =VAE I g i VRS I T-Value jlake a5 Syew ;5 el opl 50 .ol sad odliwl (g bline colps s )

oald s (V) IS p0 50 oled Jdo gl Jole (slayb jlade ply 0gMe 20)5 o Wl & Aud 9 ) oo dudyd bl

(Cawl 005

S e calps b > Jimody (esrie Jhe (ygesl Y S

ole slole o > 3o asgio Jbo 9e3] TS5



YV 4o (\\‘" ulMM) 9 )AJlJ) Y b)lo.&‘} A% 0)9d 4&)9)9’ 9 L)")?‘T quL.M’ Ax.al>

P SagS VA sae 5l g 5 S50 VAS sae jllagl (6)boline yge5] lade a8 aisl o Joline Sl ool Cawd 4 ol
039450 1D (£48 (sld aus )8 clayurio AdS ylo (gyloline Cupud 39 (0 sdaliio (V) o (V) JWKI j0 &S jobo lan il o
&l (62 pal) Cu e doxS )3 35 (0 WL G 1558 9 3) Yo (28 Bd (o LS Bl S nlpl 039 o8 LB
(09— & b u.EL.ujl &le SO pdly Co e Oleo &,olxo L‘)ﬁn}] e copl ogMe )l 3L oleslw (g5l Sl p U_SL...\.S]
Olos o az jd bl o 5 SogS =V das g 5 S5 VAF sxe ol 655wl g (gl Gllasl ¢ Sl
syl gly sl Cuws 4 S duslio o astine job a4y il a8 )T )8 Lol dyge 0 Himgh (48 sld dusyd &S Cdpdy
S pin SBllasl ol (Sila WSS Jole (05 aoe &5 €85 dom plg5 (o0 w5 ol 4 313 5118 (2555wl 5 (392
95 il o Loges a8 Sl o] 5l 9 48,5 )13 w3590 o LSim 6 oSl )3 psls asdllas a5 ol @ a3 b iy o
plosl ol oYL (s i Gllasl & by, & Hlessl sl o0 Aol o 5E YL OB Fuwly logyS oyl aslllas
ol 0ids il s psiio o3l (05505 (gl (sl b lagye Jodo deldl jo .aisl awsly 5L 2e8 (ol

sl Jio sl ilp 2558 slapasls ¥ Jos

ol glhao s> Ax oadls Jae (il n gl jlee
72

Jssd G ¥ > 2/05 /df o 9 S
o )l N> -/041 RMSEA S Sljgone (e Ay
Jo3 S o 293> 1374 RMR osile jpdone ddy,
ol Jae < -/95 NFI o Yl by oasls
) S5 29> /94 NNFI SHjlp ey pasls
o5 o < 196 CFI ks il sl
o5 b A< -195 RFI o il e ls
o5 s A< -196 IFI Sl bl pasls
NYER W A< -194 GFI SHjlp pasls
o sl A< -195 AGFI wBb s (S5l

S35 oS 9 Con
xS S s ) )3 ol G plgie 4 o] g 5 08 SV ola B dgie 5 dbul 4 5l b oSl 09l
4 S (gl wiailys SUSH 4 Wl Jas 5 QL) (oo pmly oy ol 42 )lSs g pomade 9o ludl i (koo peal,
9 ol 2oyl dbul Sl mlie gla olnl jl Bun #8ly 10 el 0 JIS 5 S baore Slyesi b ablie o lojle
Elasgo o 1 oKy (a3 Yl 5 b lojl 3 Jb ol b ol diadls 5 Sl SUSHIS Ubyen o drasgi el pooraie
S el 00 Glojlo Cuibge (Lol bele plgie 4 (Soly la Cubls S )3 23l GiE g Comnl 4 (SHl a2 (el
slo ably b sl lSin b oKl (il Sula 53 Slasl @lie (3,8l Copde GEE (gw)p 4 pob adllas ) o) 0
ol b oKl gile Sls o (6138 ,50 5 cute il Sludl gl 0yl Copde a5 > o LS jobs adlas
G Ol Sl Sl Glojle (Sila > Sl glie Copde (i yigy Sp3 45 3)5 o)Ll gedge (nl 4 Gl (o0 bS]
98 5w oy b Gl ool cul oad (B s 5l Gl asee 4 oxie (235 Slyde g (08 Sl sl
3y s CuunnogisST SleMbl asly v las ¢ Jlo lais a4 sl 03l Gow (Sl Cusnl S @ 1) Sl mlis lawnsis
Sl olojle Cutdge (dly Slojl (Soly & Wl onde cpl o ol 1 (0y2 )90 18)) e Sl a3 e Lyl oS
oot 5 g slo Lise & b slojlu sy CSopliil Soly > sl plie Cople LB )0 (ol ol sl



(O\)KA@ 9 Olibbb) eyd u.]L.w" é.gl.l.a daﬂml) Co o il /\"V?

§ i Sl Jlyse sl cilopj Sladl gl sl yly & 3903 Gledl Gl (oo bl (l 2 el oo 88T (0 LS
Slyis iyt 5> i (gl oged 4 g oo 4y Bl (oo lojlus o] 9 ALST o Cugl g ot ]y Glojlo (Sily slo ol
5 $90> Snlen (gl & pomuie 5 Salen Sludl lie sl (glyml Jl (S 5 sy am Gl STy ace
G sl oY Gl dinej SUla GUSHI 5 48T oo L) (ol (A8 SUla GUSHT (y90 50 i Wadpealy ol b (Sg
2 ogde Sludl gl (gladyualy o sl oY e ol 4 pgl oo ald |y 1B) (sl 4 b s 5 Uy lojls
byl SISy 5o 5 b oS (gl aigS il by o Slusl @lie ladpaly S0 b G5 g S sladyaly b (o gusen
Abbasi (2020)Farzan la iags gobls b bwlen yobs adlbe zuls .5, )13 (,S550 3)90 o syl 0o
(2020) Rafi, et al (2018) Amini Hajibashi, et al ~ (2019) Wahabi, Soleimani, Afkar (2019)
3L (2020) Menon and. Suresh

Gl Sygo yd @Sl Jol b wlyl ]y 5 cladbiin oy oo pols adlllas p3 odal Cowd 4 @l b bLs,l ol 5 woles ,»

el (gly cuwl LS copmin ob D9 daudled )8l > ok Gy s g 29 edb Rl LS, a4 pY sla 590!

£95 b dael b Jobs g Synte (slaygh g loyzs JUl b a9 )55 B 55 5 g cud i bjgal g gl sla)ls

9 b Cuo ) ins 5 098 LS lolid b (b Sladl lie (3l) Coppde «aSl pg> X9 Bidaie d9290 (Sin)8

o)) Caer aSl pgw )0 P aa 4 b Cund g gllan @iy 4 ) g 29290 @dg g sl I g e

Clr gy b o)l gla sl Gl s (Slb gl Sl glie copte S Gkl Slojle (S

Jsl Caglgl ) a3l 515,050 ST gl (higel s sl 3 Jriliy 5 231 o o el (Sl 51 &S caslio LS

o5l g coolj] Mzl o5lsl b 5,8 plonil ol wisS dy kb ol 30 oo slaiies aSil polas il oSl IS 4] s
098wl ales 3 aay peSde lojlu )3 Jels (U 4 1) CudS S8 5 b (he) () sl gy acby 3 s

5 9N oz op g ol 4l 5 (aass 5 5l b sillas USHIST Ll as <)) Ca 3 pets sl sla ale;

o5 il e I JES] glily 5 o3g Sl g et > @ plojl J31 53 (oBjeel sla asliyy (sl

25 )3 Slasl @l glpte I Caglgl ) LS



YYY aao (\\‘" LJL“""‘) 9 )AJlJ) Y O)L«:: A% 0)9d 4&)5)9’ 9 L)o)yj quL.M’ Ax.al>

References

Abbasi B. (2019). ldentifying and ranking criteria for strategic management of human
resources in universities based on multi-criteria decision making methods. Public
Administration Perspectives, 11(2): 127-147

Aghina W, De Smet A, Weerda K. (2015). Agility: It rhymes with stability. McKinsey
Quarterly, 51(4): 2-9.

Ambrose C and Morello D. (2004), Designing the Agile Organization: Design Principles and
Practices, Gartner  Group, ID Number: G00119216, available at:
https://www.gartner.com/en/documents/ 421081/designing-the-agile-organization-design-
principles-and-pr.

Amini Hajibashi A, Seyed Javadin S R, Amiri M, Yazdan A A. (2018), Designing and
explaining the agility model of human resource leadership in higher education institutions,
Human Resource Management Quarterly of Imam Hossein University (AS), 11(2): 87-112.

Armstrong M. (2008). Strategic Human Resource Management : A Guide to Action (4" ed.).
Kogan Page Limited.

Awli A, Ziyadini M, Hadavinejad, M. (2020), Development and transformation of the human
force agility model, Journal of Development and Development Management 45: 101-87.

Baker T, Miner A S, Eesley D.T. (2003). Improvising firms: Bricolage, account giving and
improvisational competencies in the founding process. Research Policy, 32(2): 255-276

Doz Y L, Kosonen M. (2010). Fast Strategy: How Strategic Agility Will Help You Stay Ahead
of the Game. Harlow: Pearson Education.

Dyer L and Shafer R A. (2003). “Dynamic organizations: achieving marketplace and
organizational agility with people”, CAHRS Working Paper Series, Vol. 27

Farzan R. (2020), the relationship between strategic management of human resources and
performance evaluation on job satisfaction, conference of interdisciplinary studies in
management and engineering, 3(1): 1914-1907.

Ferraris A, William Y. Degbe. (2020). Sanjay Kumar Singh, Stefano Bresciani d, Sylvaine

Castellano, Fabio Fiano, Jerome Couturier(2020), Microfoundations of Strategic Agility in
Emerging Markets: Empirical Evidence of Italian MNEs in India, Journal of World
Business 57 101272

Glaister K W, Ahmmad M F, Gomes E. (2015). Strategic agility in human resource
management: Call for papers. Human Resource Management Review Call for papers

Hite L M, McDonald K S. (2020). Careers after COVID-19: challenges and changes. In

Human Resource Development International (Vol. 23, pp. 427-437). Routledge.

Kaufman B E. (2007). The Development of HRM in Historical and International Perspective.
In P. Boxall, J. Purcell, & W. Patrick (Eds.), The Oxford Handbook of Human Resource
Management . Oxford University Press

Kotter J. (2012). How the most innovative companies capitalize on today’s rapid fire strategic
challenges-and still make their numbers. Harvard Business Review, 90(11), 43-58.

KPMG. (2020), Guia Para Una Nueva Realidad de Las Relaciones Laborales Tras La COVID-
19

Lawler E E, Mohrman S A. (2003). Creating a Strategic Human Resources Organization: An
Assessment of Trends and New Direction. Stanford University  Press.
https://doi.org/10.1515/9780804767118

Lewis M W, Andriopoulos C, Smith W K. (2014). Paradoxical leadership to enable strategic
agility. California Management Review, 56(3): 58-77.

Menon Sh and Suresh M. (2020), Factors influencing organizational agility in higher education,
The current issue and full text archive of this journal is available on Emerald Insight at:
https://www.emerald.com/insight/1463-5771.htm



https://www.gartner.com/en/documents/
https://doi.org/10.1515/9780804767118
https://www.emerald.com/insight/1463-5771.htm

(hSar 5 bolr) pd Sl lie (g3 ply Co pio (il JYYA

Nijssen M and Paauwe J. (2012), “HRM in turbulent times: how to achieve organizational
agility?” International Journal of Human Resource Management, 23(16): 3315 3335.

O’riordan J. (2017). The Practice of Human Resource Management. Institute of Public
Administration.
https://www.ipa.ie/_fileUpload/Documents/THE PRACTICE_OF HRM.pdf

Phiri K. (2020), Strategic Human Resource Management Practices and Organisational
Performance: A Case of the National Assembly of Zambia, Open Journal of Business and
Management, 2020, 10, 2461-2483

Rafi N and Alia A, Imran Sh, Masood Nawaz K. (2020), Knowledge management capabilities
and organizational agility as liaisons of business performance, The current issue and full
text archive of this journal is available on Emerald Insight at:
https://www.emerald.com/insight/2398-628X.htm

Ramsden P. (2000), Learning to lead in Higher Education. Routledge,11 New Fetter Lane,
London EC4P4EE,P.9.

Rodriguez G, et al.(2020), How sustainable human resources management helps in the
evaluation and planning of employee loyalty and retention: Can social capital make a
difference?, Evaluation and Program Planning 95 (2020) 102171

Saha N, Gregar A. and S_aha P. (2017), “Organizational agility and HRM strategy: do they
really enhance firms’ competitiveness?”, International Journal of Organizational
Leadership, Vol. 6, pp. 323-334.

Sherehiy B, Karwowski W and Layer J.K. (2007), “A review of enterprise agility: concepts,
frameworks, and attributes”, International Journal of Industrial Ergonomics, 37(5): 445-
460.

Soltani F, Nazem F, Imani M N. (2019), Identifying the Dimensions and Components of
Organizational Agility based on Human Resource Development to Provide a Model of
Organizational Agility, (Interdisciplinary Journal of Educatio) Available online at: 2(2).

Sumukadas N, Sawhney R. (2014), “Workforce agility through employee involvement.”, I1IE
Transaction’s, 31: 1111-1121.

Wahabi S A, Soleimani M, Afkar A. (2019), the effect of strategic human resource
management on organizational performance and agility with the mediating role of
intellectual capital in employees of physical education colleges in Tehran, pp. 199-213.

Wright, P.M., McMahan, G.C. and McWilliams, A. (1994), “Human resources and sustained
competitive advantage: a resource-based perspective”, International Journal of Human
Resource Management, Vol. 5 No. 2, pp. 301-326.



https://www.ipa.ie/_fileUpload/Documents/THE_PRACTICE_OF_HRM.pdf
https://www.emerald.com/insight/2398-628X.htm

The Role of Strategic Management of Human Resources in the Agility of
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Abstract

Purpose: The purpose of this study was to investigate the role of strategic human resources
management in the agility of Farhangian University of Mazandaran province.

Methodology: The current research was applied in terms of purpose and in terms of data
collection method in the descriptive-survey study group. The statistical population of this study
included all managers and employees of Farhangian University of Mazandaran province, whose
number was 405 during the research period, and based on Cochran's sampling formula and
available random sampling method, 108 people were selected as a statistical sample. The
questionnaires of the present study included the standard questionnaires of strategic human
resource management designed by Hong and Chang (2005) and the standard questionnaire of
organizational agility by Sharifi and Yang (2001). In addition, in order to check the hypotheses
of the research, the method of structural equations was used using Lisrel software.

Findings: The findings showed that the strategic management of human resources had a direct
role in making Farhangian University more agile. More specifically, the results showed that the
strategic management of human resources has the highest impact on flexibility, followed by the
variables of competence, promptness and responsiveness.

Conclusion: In general, it can be accepted that the strategic management of human resources
has played an effective and important role in the development of organizational agility in
Farhangian University, and as a result, policy makers in this field can use it to improve
organizational processes.

Key words: Strategic Management of Human Resources, Agility, Farhangian University.
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