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The role of green behavior of human resources in
improving environmental health in the national

company Oil-rich areas of the south
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Abstract

In this research, the role of green management of human resources in
improving environmental health was investigated in the National Company of
Southern Oil-rich Regions. In terms of practical purpose and in terms of
implementation method, it is a descriptive-survey research with cross-
sectional approach. The statistical population includes the employees of
southern oil-rich areas (oil company), a sample of 300 people was selected.
The results showed that the green management of human resources has a
positive and significant effect on the green attitude; Green management of
human resources has a positive and significant effect on green self-efficacy;
Green management of human resources has a positive and significant effect
on environmental interest; Green attitude has a positive and significant effect
on green behavior; Green self-efficacy has a positive and significant effect on
green behavior; Environmental interest has a positive and significant effect on
green behavior. Finally, it was found that the green behavior of employees has
a positive and significant effect on environmental health.

Keywords: green human resource management, green attitude, green
behavior, environmental health
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