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Introduction: The career adaptability is one of the abilities that plays an effective
role in designing, promoting and succeeding in career. The present study was
conducted with the aim of predicting the career adaptability based on digital literacy,
emotional intelligence and career proactive behaviors in the students of Payam Noor
University of Qom city.

Methods: The statistical population in this research included all the male and female
students of Payam Noor University in Qom in the academic year of Y¢:)-Y¢.Y at the
undergraduate and graduate level who were studying in the fields of basic sciences,
agriculture and humanities. From this community, YeY people were selected by
available voluntary sampling method. For gathering data have been used from
demographic characteristics questionnaire [researcher made], standard career
adaptability scale, standard digital literacy questionnaire, standard emotional
intelligence questionnaire and standard career proactive behaviors questionnaire. Data
were analyzed with using SPSS version YY software and Pearson's correlation
coefficient test and regression analysis with a significance level of less than P<-.-©.
Results: The mean and standard deviation of the career adaptability variable as a
criterion variable is equal to Y)+.oA (£1.7A) and the variables of digital literacy,
emotional intelligence and proactive career behaviors as predictor variables are
respectively equal to YYA YT (£719.+9), YWY EY (£1V eV) and oA €7 (£ Y AA),

The findings showed that there is a positive and significant correlation between
career adaptability, digital literacy (r=-.°7), emotional intelligence (r=+.Y)) and
career proactive behaviors (r=+.£A). Also, the results regression analysis showed that
¢+7 of the variance of career adaptability can be explained by the three variables of
digital literacy, career proactive behaviors and emotional intelligence.

Conclusion: career adaptability is one of the abilities that plays an effective role in
the management and guidance of career, so identifying and developing skills that
improve the level of this ability in people is important and plays a significant role in
career people.
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