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Abstract

The aim of this study was to identify the drivers affecting the future participation of women in sports
by the horizon of 2035. In terms of research method, this study was mixed (qualitative and
guantitative) and its design was concurrent. In the qualitative part, the strategy of environmental
dynamic research and in the quantitative part, futures research was the method of analyzing the
interactions. The statistical population of this study included experts and reviewing the resources that
were selected purposively. Fourteen experts in the field of women’s sport including managers,
officials and experts of women’s sport were interviewed. The data collection tool in the qualitative
section, was semi-structured interview and checklist and in the quantitative part, the questionnaire. In
order to analyze the data in the interview analysis section, coding method and in the futures research
section, the structural analysis method was adopted.. The findings showed that the future of women’s
participation in sports is influenced by 22 variables, but five variables of healthy lifestyle, tenure of
managerial positions, role and function of media, gender justice and investment in women’s sport are
the drivers that change the future of women’s participation in the sport. Therefore, the results of the
variables that can be found through their effectiveness or adaptation, reveal a more active role in
guiding and at the same time gaining readiness and adaptability to future developments of women’s
participation in the field of sports in the horizon of 2035.
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Extended Abstract

Background and Purpose

An operational part of the sport that is closely related to the health and vitality of the community and
where many of the basic functions of sport are summarized is sports participation (Canyon, 1973,
cited by Birjandi, 2017, 25). Studies show that over the past decades, women’s participation in sports
has been accompanied by many ups and downs (Eidi, Bakhshi Chenari & Fadaei Deh Cheshmeh,
2019, 44) and women’s sport remains a contested issue (Posbergh, 2022, 10). Obviously, the trends
will affect the future of women’s participation in sports. But what are the scenarios that are advancing
in this area? What position will women have in sports participation in the future? It has always been
unearthed. However, there have been rapid and structurally complex changes within women’s sports
that have the least similarity to the past (Hyre, Chen & Larson, 2017, 215). Thus, the present study
aims to predict the progress of women’s participation in sports using the prospective approach to
determine what are the driving forces affecting the future of women’s participation in sports?

Materials and Methods

In terms of methodology, this study was mixed (qualitative and quantitative) and its design was
concurrent. In the qualitative part, the strategy of environmental dynamic research and in the
quantitative part, futures research was the method of analyzing the interactions. On environmental
dynamics, the research literature on women’s participation in sports was reviewed and at the same
time experts were interviewed about opportunities, challenges, trends and factors affecting women’s
participation in sports. These actions resulted in recognition of factors affecting women’s athletic
participation in the future. Then, using fuzzy Delphi approach and re-opinion of experts, these factors
were screened. The research population included 14 experts in the field of women’s sport including
managers, officials and sports experts, who were purposively selected. The data collection tool in the
qualitative section, was semi-structured interview and checklist and in the quantitative part, the
questionnaire. To audit the research, the researcher’s sensitivity strategies (emphasis on creativity,
sensitivity, and flexibility), methodological coherence (adapting research questions to research
methodology), appropriateness of the sample (using people who had the best knowledge on the
subject of sport participation), simultaneous data collection and analysis, and theoretical thinking
(continuous review of data) were used. Finally, in order to analyze the interviews, the coding method
was used for screening the indicators using fuzzy Delphi method and in the part of the future research,
structural analysis or analysis of interactions using software was done.

Findings

The analysis of the impact map and direct influence of twenty-two factors showed that the variables
of media role and function, job support and security, investment in women's sport, sports
infrastructure and facilities, growth of women's population, globalization of sports and promotion of
women's empowerment are among the influential variables of the system. Further, this map showed
that variables such as using information technology, religious and value beliefs, institutionalization
of meritocracy, increasing women’s tendency to higher education, reducing gender socialization and
increasing social security are among the most influential variables of the system. In addition to healthy
lifestyle variables, women’s demands, changes in women’s role in sports activities, family
responsibilities, gender equity, and tenure of managerial positions were two-way variables of risk and
purpose. It was found that social disillusionment, inflation governing the economy of families and
limitations in social opportunities were independent variables of the system. Based on the results of
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MICMAC’s analysis, it was found that healthy lifestyle, tenure of managerial positions, role and
function of media, gender equity and investment in women’s sport are the five driving forces that are
the possible alternatives to the future of women’s participation in sports. Therefore, the five
mentioned components are identified as driving forces in this study. These driving forces, due to the
influence of research experts and their high effect, have a great importance and uncertainty in the
subject of research and can be recognized as the main research non-discontinuations for the next
stages.

Discussion and Conclusion

The data analysis showed that five forces of healthy lifestyle, tenure of managerial positions, role and function
of media, gender equity and investment in women’s sport are the future drivers of women’s participation in
sports. Drivers are precisely among the two-procedural risk variables and critical impact variables specified in
the effectiveness/impact map of the factors derived from the software. From the experts’ point of view, these
drivers have a higher potential to influence the path of future developments in the subject of research. In
explaining this conclusion, it can be mentioned that fundamental change is taking place in women’s
participation in sports, and focusing on gender equity and investment in women’s sport is of great importance
in the field of participation. Healthy lifestyles are strongly intertwined with the future of women’s participation
in sports, while taking office has turned the positions of the media into a very competitive opportunity.
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Table 4. The degree of usefulness of the matrix
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Table 4. Sum of rows and columns of cross-analysis matrix
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Figure 1. Map of direct effects of key components
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Table 6. Prioritize key components in terms of direct impact / effectiveness
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Table 6. Prioritize key components in terms of direct impact / effectiveness
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Table 7. Prioritize key components in terms of indirect impact / effectiveness
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Table 7. Prioritize key components in terms of indirect impact / effectiveness
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Figure 2. Classification of key factors in terms of direct and indirect impact
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Figure 3. Graph of relationship intensity in the direct effect of variables (at the level of 25%)
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Figure 4. Graph of relationship intensity in the direct effect of variables (at the level of 10%0)
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Figure 5. Intensity chart in the indirect effect of variables (at 25% level)
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Figure 6. Intensity chart in the indirect effect of variables (at 10% level)
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Table 8. Drivers on the future of women participation in sports in horizon 2035
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