Summer 2024. Vol 15. Issue 58

Research Paper

Designing a model for Empowerment women in the
judiciary
Elham Khosravani'*, Mostafa Jafari2, Fatemeh Ghasemzadeh3

1. Master of public administration, Majoring in organizational behavior, Faculty of Humanities, Zanjan,
Iran

2. Associate Professor of Management, Department of Management and Accounting, Faculty of
Humanities, Zanjan University, Zanjan, Iran

3. Assistant Professor of Management, Department of Management and Accounting, Faculty of
Humanities, Zanjan University, Zanjan, Iran

Received: 2023/10/07 : Abstract
Revised: 2024/05/11 : Introduction: The purpose of this research is to present a model
Accepted: 2024/05/26 = for empowering women in the judiciary

: Methods: Qualitative research method is grounded theory type.
After interviewing 21 women who met the research criteria, the
interviews were reviewed, organized and coded in three stages,
open, central and selective, and the results of the research were
divided into four general categories: "causal conditions",
"contextual conditions". ", "intervening conditions" and
"individual, social and organizational consequences" were
divided, and finally, the model of empowering women in the
judiciary was drawn. Reliability was done with the triangulation
technique and validity was done using the member confirmation
technique and discrepant items, which indicated the validity of
the research results.

Use your device to scan and read the
article online

DOI:
10.30495/jzvj.2024.32553.4077

geywords: t of tal Findings: The findings of the research show that Empowerment

mpowerment o womelr)l, hme.n al of women is influenced by individual, organizational and extra-
empowerment, ehaviora organizational factors, and by strengthening these factors, it is
empowerment

possible to improve their self-confidence and self-esteem, their
job satisfaction, and the trust of organizational managers in
using the capacity and abilities of women and the belief of other
women in the existence of a meritocracy system in The
organization created a sense of belonging and organizational
commitment, and the effective use of the capacity and
capabilities of half of the country's population changed the
society's attitude towards women's capabilities.

The results: The results of the present research show that the
most important component in all components of women's
empowerment is the component of acquiring job knowledge. It
seems that by increasing women's job knowledge, they can be

empowered to take on management jobs.

Khosravani E, Jafari M, Ghasemzade F. Designing a model for Empowerme;
women in the judiciary. Quarterly Journal of Women and Society. 2024; 15 (58): 49-64.

*Corresponding author: Elham Khosravani

Address: Master of public administration, Majoring in organizational behavior, Faculty of Humanities,
Zanjan, Iran.

Tell: 09374369101

Email: khosravani.elham2012@gmail.com


https://doi.org/10.30495/jzvj.2024.32553.4077
mailto:khosravani.elham2012@gmail.com

Designing a model for Empowerment women in the judiciary

Extended Abstract

Introduction

Empowerment of women is one of the topics
of the development process for many
countries in the world today, whose factors
include women's education, their ownership
pattern, job opportunities and labor market
functions. Women's empowerment has been
emphasized not only because of gender
justice and humanitarian issues, but also
because of the role that women play in
increasing the growth and development of
societies and productivity.(1)

If we are determined to create a real and
sustainable development in our country, we
must know that such development is not
possible without a continuous and rapid
increase in the contribution of women in
social and management fields.(2)
Considering the share of less than one
percent of women in the administrative
positions of the judiciary, while according to
the Law of the Sixth Development Plan, by
the end of the Sixth Development Plan, the
proportion of female managers in
managerial positions should be increased to
30%, recognizing the components of
women's empowerment It is a basic
necessity that this research has tried to show
some of the angles of empowerment.
Therefore, in the current research, while
comprehensively examining the
components of women's empowerment, he
has presented a model for empowering
women in the judiciary using the Grounded
Theory model.

Methods

The general research approach in this article
is qualitative, and the method used is a
grounded theory analysis. After
interviewing 21 women who met the
research criteria, the interviews were
reviewed, organized and coded in three
stages, open, central and selective, and the
results of the research were divided into
four general categories: "causal conditions”,
"contextual conditions". ", "intervening
conditions” and "individual, social and
organizational consequences" were divided,
and finally, the model of empowering
women in the judiciary was drawn. Data

analysis was done with "constant
comparison” technique and "MAXQDA
software". First, all the conducted interviews
have been loaded into the software in Word
format. After reading each interview,
sentences were identified in the form of a
concept When all the interviews were
finished, 678 codes were identified in the
initial stage by open coding. In the next step,
based on the central coding, the codes were
grouped based on similarity and were
grouped into 61 concepts, then they were
grouped into 19 categories and based on
selective coding into three dimensions of
individual factors, organizational factors,
and extra-organizational factors and
individual outcomes. were classified as
organizational and social.

Reliability was done with the triangulation
technique and validity was done using the
member confirmation technique and
discrepant items, which indicated the
validity of the research results.

Findings
The findings of the research show that by
strengthening the empowerment

components of women, it is possible to
improve their self-confidence and self-
esteem, their job satisfaction, and the trust of
organizational managers in using the
capacity and abilities of women and the
belief of other women in the existence of a
meritocracy system in the organization and
feeling It increased the organizational
affiliation and commitment, and also at the
community level, this event can lead to the
effective use of the capacity and capabilities
of half of the country's population, changing
the society's attitude towards the
capabilities of women.

Discussion

Women's empowerment has been given
attention due to the role that women have in
increasing the productivity and economic
growth of societies. In order to achieve their
goals, organizations should pay attention to
empowering their employees, especially
their female employees. Women in the
judiciary, during their service, cannot have a
favorable job promotion like their male
counterparts and reach high judicial
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positions and face ambiguities and problems
in their working relationships, the share of
women in the managerial positions of the
judiciary is less than one percent, while is
that by the end of the sixth development
plan, the ratio of female managers in
management positions should increase to
30% , Therefore, in the present research,
following a comprehensive review of the
components of women's empowerment, a
model for women's empowerment in the
judiciary was designed using the Grand
Theory model. Finally, the following results
were obtained from the analysis of the
obtained data and the discovery of hidden
themes in the interviews:

Among the components of women's
empowerment at the level of individual
factors, the acquisition of job knowledge, the
ability to take challenging and risk-taking
decisions are the most important
components among the other components
obtained.

Changing the attitude towards women's
position in the family is the most important
component of extra-organizational factors.
The importance of the components related
to the approach of senior managers towards
gender discrimination is 50% of the total
empowerment components at the level of
organizational factors. The most important
component in all components of women's
empowerment is the component of
acquiring job knowledge. It seems that by
increasing women's job knowledge, they can
be empowered to take on managerial jobs.
As much as the ability to take challenging
and risky decisions is strengthened in
women, they will be more capable.

Conclusion

In order to achieve their goals, organizations
should pay attention to empowering their
employees, especially their female
employees.
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