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ABSTRACT

The gender wage gap has violated the principle of
equality and non-discrimination and the principle
of equal pay. In this regard, the International Labor
Organization, while recognizing and emphasizing
the principle of equal pay for work of equal value
in its conventions and recommendations, has
conducted research and prepared a report in this

Sha:'f:_sg::esh field as well. This guide can provide appropriate
Research And Study and necessary policy recommendations to
Institute of Law governments. It should be emphasized that the
Article Type: gender wage gap represents a very broad problem,
Original Research both in societies and in the labor market, that
bol: cannot be solved individually. Research has shown
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a policy program that promotes an inclusive and
transparent labor market alongside the application
of the principle of pay equity. Women's economic
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for women's agency, freedom, and social and political empowerment. Unequal
wages during working years have their effects on gender inequality throughout
life, and lower income reduces women's economic independence throughout
life, and Its consequences are evident in old age in salaries and income during
retirement. The present study, with a descriptive-analytical method, aims
to analyze the causes and factors affecting the gender wage gap; Because
eliminating the gender pay gap depends on knowing how and to what extent
such gaps exist. The results indicate that the factors affecting the gender wage
gap are rooted in the human capital model and the discrimination model, which
each explain a part of the gap.
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Extended Abstract]
The gender wage gap has violated the principle of equality and non-

discrimination and the principle of equal pay. In this regard, the International
Labor Organization, while recognizing and emphasizing the principle of equal
pay for work of equal value in its conventions and recommendations, has
conducted research and prepared a report in this field as well. Equal pay for work
of equal value is a principle enshrined in the Equal Remuneration Convention,
1951 (No. 100). The concept of "work of equal value" means that men and
women in similar circumstances will receive equal pay when they perform the
same or nearly identical work under equivalent conditions. Where two people
do the same or similar work, they should be paid equally. A clear form of wage
discrimination is when women are paid less than men when doing the same or
similar work, and this form of discrimination still exists. Equal pay for work of
equal value covers not only cases where men and women do the same or similar
work, but also the more common situation where they do different work. That
is, when men and women do work that is different in terms of content, that is,
different responsibilities that require different skills or qualifications and are
performed in different conditions, but have the same overall value, they should
receive equal pay. This guide can provide appropriate and necessary policy
recommendations to governments. It should be emphasized that the gender
wage gap represents a very broad problem, both in societies and in the labor
market, that cannot be solved individually. Research has shown that gender pay
equity should be pursued through a policy program that promotes an inclusive
and transparent labor market alongside the application of the principle of pay
equity. Women's economic empowerment has obvious positive consequences
for women's agency, freedom, and social and political empowerment. Unequal
wages during working years have their effects on gender inequality throughout
life, and lower income reduces women's economic independence throughout
life, and Its consequences are evident in old age in salaries and income during
retirement.

This long-standing gender pay gap is a global injustice. Beyond the
economic imperatives of gender equality in labor markets, there are more
important implications for human rights and social justice. Women's economic
empowerment has obvious positive consequences for women's agency, freedom,
and social and political empowerment. Unequal wages during the working
years have long and compound effects on gender inequality over the life course.
Globally, women earn on average about 20% less than men. While individual
characteristics posited in the human capital model explain part of the gender
wage gap, a large part of it is due to discrimination based on gender. In addition,
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women have been among the worst affected by the Covid-19 pandemic,
including in terms of income security, representation in the most affected
sectors, and the gendered division of family responsibilities. All this has led to
a negative impact on women's employment and threatens to reverse decades of
progress towards gender equality. As such, the importance of reducing gender
pay gaps is now more than ever recognized by governments, employers and
labor organizations.

The 2020 report shows that the gender pay gap has narrowed slightly since
last year, however it still needs 99.5 years to reach full parity at the current
pace. The present study, with a descriptive-analytical method, aims to analyze
the causes and factors affecting the gender wage gap; Because eliminating the
gender pay gap depends on knowing how and to what extent such gaps exist.
The results indicate that the factors affecting the gender wage gap are rooted in
the human capital model and the discrimination model, which each explain a
part of the gap.
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