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Article Info ABSTRACT

Article Type: Objective: The aim of this research is to verify the validity and reliability of the short
seven-item servant leadership form (SL-7) among school principals. Considering the

Research Article i tyre of the short form based on the opinion of subordinates of the research’s

statistical population,which incuded all the teachers of the secondary school of

] Kurdistan province, that were selected by stratified random sampling, among which,

Received: a sample size of four hundred teachers to carry out two exploratory and confirmation
2021.05.08 stages. o . .

Methods: The quantitative research method was of two-stage correlation studies

Received in type (exploration-confirmation). To collect data from the short seven-item servant

. leadership form (SL-7) Liden et al. (2015); the 28-item Servant Leadership Form

revised form: (SL-28) by Liden et al. (2008) and the Takachi’s (1995) Knowledge Management

2021.11.05 Questionnaire were used. To determine the validity of the instrument the techniques

of 1) Structural validity with two methods of exploratory factor analysis and

Accepted: confirmatory factor analysis 2) Convergent and divergent validity were used, and

2021.12.01 also to determine the reliability of the instrument from Cronbach’s alpha method and

compositional reliability by Spssv.25 and Lisrel software. 10.30 action was taken.

Published online:  Results: The results showed that: The short form of servant leadership 1) has
2021.12.22 appropriate structural validity (exploratory and confirmatory factor analysis). 2) It

e has suitable convergent and divergent validity. 3) It has suitable reliability (Cronbach
and compositional).
Conclusion: Finally, the short seven-item form of servant leadership can be used in
research studies to assess servant leadership.
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