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terms of implementation, based on the inductive approach. The statistical
population of the research includes all professors of sports management,
managers, deputy general departments of sports and youth; and sampling
was done intentionally or judgmentally; and 15 people in this research were
interviewed, and based on the selection of this sample method; sampling
done by the researcher was based on personal judgment and study
objectives and the nature of the research. After conducting the interviews
and using the theoretical saturation technique, interviews were conducted
with 12 members of the sample. The evaluation of the design and planning
component of training courses is based on the ISO 10015 standard. The
data collection tool is a semi-structured interview. Open, central, and
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selective coding was used for data analysis. According to the results
obtained regarding the needs assessment components, there are 6 main
categories related to the content of the needs assessment courses, the
process of implementing the needs assessment, the participation of the
organization members in the course, the timing and prioritization of the
basic needs of the organization, and finally the applicability of the topics

education raised in the period was extracted.
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Extended abstract

Introduction

Today, the sustainable development of a country largely depends on the effective use of its
productive human resources (Imaneh, 2022). An organization can achieve a competitive
advantage if it has competent human resources. If there are efficient, competent, skilled, and
experienced managers at the head of the organization and fully aware of management
principles and techniques, the success of the organization in reaching its goals is guaranteed.
Success in performing managerial roles is more than anything related to the ability and
effectiveness of employees and supervisors in terms of skill, knowledge, and attitude (Jafari &
Ranaei Kordshouli, 2019). Employee training must be practical, so the first step in employee
training planning is training needs assessment. Needs assessment is one of the most important
topics expressed in the field of human resources and social services, and it is an analysis that
identifies two polar situations; Current situation (where we are), and ideal situation (where we
should be) (Mustafezian & Lotfi, 2021). Needs assessment, as an organizational action, is a
method that prevents the breakdown and disintegration of employees, current affairs, and
patterns of work behavior of the organization. A detailed needs assessment plan may take care
of the least fragmentation, separation, and disintegration in the organization (Gooldstion,
2019). It is clear to everyone that performance can be improved by teaching certain
knowledge, attitudes, and skills. To identify the most important knowledge, attitudes, and
skills; education needs assessment is used (Miller, 2015). Sports organizations such as the
General Directorate of Sports and Youth and its subordinate sports boards in each province
are involved and supervised as government and service organizations in the field of popular
and championship sports development. The complexity of these organizations has increased
in recent years, and despite the rules and organizational procedures that are frequently
changing, the employees of sports organizations must be constantly trained. The general
administrations of Sports and Youth, as the guardians of sports in the whole country, are not
excluded; because the general administrations of sports and youth need competent and
developed employees in line with other sports organizations and in line with the dynamic
changes of the environment in order to continuously achieve its goals. Based on this, the
present research seeks to answer the question: how is the evaluation of the needs assessment
process of training courses for the employees of the general sports and youth departments?

Theoretical Framework

Needs assessment

Educational needs assessment is a triangular term. Training (any activity to acquire
knowledge, skills, or attitude change), needs (gap between current and desired or needed), and
assessment (process of identifying needs and prioritizing them). Investing in employee
training can achieve better performance. Educational needs assessment is a suitable step to
design a suitable and cost-effective educational program by determining specific priorities to
achieve specific knowledge, skills, and practice (Yousif et al, 2019).

Educational needs

Looking at educational planning and its direction, we find that a basic principle is always
considered, and that is to use education to meet the need. The most basic step in educational
planning is determining the educational needs, and if this step is taken correctly, that is, the
identified educational needs are based on reality; the educational programs are also adjusted
and implemented based on these needs. They will correspond to reality and are effective in
solving individual and organizational issues and problems (Moradi Sarvestani & Zarei, 2017).
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Kim et al, (2020) conducted a research titled prioritizing the educational needs of school
health workers. This study investigated the training needs of health workers in a province of
Vietnam. Educational priorities of health workers were analyzed using Borich needs
assessment and Locus for Focus model. Based on the results of infectious disease control,
education was the highest priority, while the implementation of health promotion programs
had a relatively low priority. Based on this, high-priority educational needs can be considered
mandatory in the continuing education policy of health workers. Awareness of the importance
of health promotion, which is emphasized at the global level, should also be promoted
through school health policy.

Bae & Roh (2020) investigated the educational needs of Korean nurses in a research. Based
on the results obtained from this research, the analysis of educational needs is useful for
developing programs to increase the qualifications of nurses.

Research methodology

The research method is applicable in terms of its purpose, and qualitative in terms of
implementation, based on the inductive approach. The statistical population of the research
includes all professors of sports management, managers, deputy general departments of sports
and youth; and sampling was done intentionally or judgmentally; and 15 people in this
research were interviewed, and based on the selection of this sample method; sampling done
by the researcher was based on personal judgment and study objectives and the nature of the
research. After conducting the interviews and using the theoretical saturation technique,
interviews were conducted with 12 members of the sample. The evaluation of the design and
planning component of training courses is based on the ISO 10015 standard. The data
collection tool is a semi-structured interview.

Research findings

Open, central, and selective coding was used for data analysis. According to the results
obtained regarding the needs assessment components, there are 6 main categories related to
the content of the needs assessment courses, the process of implementing the needs
assessment, the participation of the organization members in the course, the timing and
prioritization of the basic needs of the organization, and finally the applicability of the topics
raised in the period was extracted.

Conclusion

The current research was conducted with the aim of evaluating the needs assessment process
of training courses for the staff of the general sports and youth departments. The results of this
research are aligned with the results of Kim et al, (2020), Bae & Roh (2020), Cigularo &
Dilulio (2020), Bayer et al, (2019), Mircholi & dihim (2019), Vatani et al, (2020),
Sanaeinasab & Karamali (2020), Bagheri et al, (2020), Mahmud et al, (2019), Arogundade et
al, (2019), Azimi (2019), and Huang & Jao (2016). Cigularo & Dilulio (2020) states that
factors such as the inappropriateness of the time of holding classes and the inappropriateness
of the training place in terms of distance are among the most important problems raised by
learners participating in training courses. Therefore, ignoring the limiting factors on the part
of educational program designers can reduce the motivation of learners to participate in
educational courses. On the other hand, it should be noted that examining the limiting factors
is a very important step in the education process, because the results of this section allow the
education managers to design a suitable program according to the existing limitations.
According to the results of the research, it is suggested: using the 1ISO 10015 standard as a
tool to guarantee the quality of educational programs enables the organization to evaluate its
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success rate in designing and compiling educational programs at different time points. In the
training section, 1SO 10015 proposes a clear road map for management guidance so that
senior managers can pay attention to the needs of top, middle, and operational managers as
well as employees and meet their needs by changing and modifying training programs.
Training should be used simultaneously to help solve organizational problems and increase
employee performance.

Shahin Hayati, Haleh Fazel, Lora Chapari: Evaluation of the needs assessment process of the training courses for the staff 318
of the general sports and youth departments




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FFY GY10 Slois VT le V8 ol ) oyl & 000 https://www.jmep.ir

(45enl) g3 ok
OU1e> 9 i3 yg J5 1181 LS ) 5 j90T (5o 199 (P Hli waT 9 (3L 3 4!

"Gz Ly (T ol W [ Sl el

Q‘xlcﬁ}}Lﬁfib‘j@%\}‘jTa@‘}‘&%%ia}f—\
Q‘j_‘w;)@t@)\,w‘)‘)'Tolii.}bm;*ib\}&;ﬁ:j)}t}lﬁj@.\{;,ﬁjej;—\'

Ot s 35 (ol 13T o8l ¢ 3333 domlg ¢ Sk Com 5 03 Y

o> VPOV P il 50 &b
Ol 5 oo JS Slylsl OLS )T i5seT glaoyss (o S AT 3 SLsl ass onl Coda VYN 06 5k E b
3805 Bl p 5 (AS Al osd S 5l 63,0 T Os @ ar 5 L Ghagh s il VXA ik @b
JS Slsl Obslas Ol e ¢ 3555 Sy prote dSlol alS bt 2m g (s T anale Al o o il
AN s ol 5o A plil (G5La8 L (dand) S50 & S Hged 5 A3l a OVl 5 3555
sl w5 b g b g 4ad (58 g sy cpl DBl k5 s 8wl 5131 S
S eslial b 5 baambae plol 1 g ol 0351 5lsil G ol 5 anlllas slasis 5 pased

Sy by s (b Al L5538 plnil amlan 45 slasl I ST Ll gLl SiSS

- = - (ojly wuls”

4.4;.:.; 4..:-\..,4# C)L&)Ua‘ ‘_g)}‘éjf )‘j" -\..&Lvdﬂ YeuNO }j'v" ))‘-\Jh’.w‘ wl.w‘ r ‘51)}.#. L;Lho)}b
_ (o S
@u@@,:u...u_;ﬁnu;wl Sl 5 o mme b (U Sl esls o (gl il e 4Bl ksl o
(el sl
Blroygs Comle Glgmes 4 by &5 ol dsis 7 il laadie o 5 sdel S (i 5> S 5L
G s S 5 sy Ol cen3 3 Olejle gliel CS e il (gl iyl b ¢ i3l 3T oS
...\;_;Jf gl Al )53 5o 0l lea.» Eomlo 055 (63 )8 Culg 5o 5 Ol cwlal Sl wla SiiseT

S OLS IS o5 seT glaey s (i 5L 6T 3 Sl (VF ) o (gl (bl g Sl ((APA) ouis™ Slisw! dilio oy qiaw

XAO-¥YY (V)P u:,',‘/’;/.u/r%., Cuprebo aalilad DUl 5 5555 JS

https://doi.org/10.22034/jmep.2024.422428.1257 OIS 5 S s ke el 2 g6

Job dla 1 ghun O o3

Creative Commons: CC BY 4.0 fazel _1355_h@yahoo.com : Jnos

™4 Oblgm 5 2305 JS Sylsl OLS IS 5 sT (glaoy 93 omiw S5 AT 3 il s Ly ¢ s alla ¢ Slom g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

.

dodo
(Imaneh, 2022) ol OT Wgo Slasl 5,5 31 5o oslital 4 bge (63b o U 5487 &S5 Il ane 5 05 0!
Slrde lejle ol 53 apiliz a3l anals Sl slie Ghls 487 Wb Caws (265 Cuje 4 Ll Slojle
4 ko) 53 Olajlo b gn 2Bl 42303 15 Sy ke 055 5 Il 4 o SIS 5 a2 b pale ot TS
5 OIS (i il s by 4 g 2 Sl e (e S L) 53 G35 S shpe el 5 Slal
OLS 8" 3557 .(Jafari & Ranaei Kordshouli, 2019) <ol b g 0 5,55 5 &5 ¢ Slgs slal 53 Ol o
S i)l (e T i OS5 T (65 ael s thog)\ ol (Asl (63,2, ol 059
1 oad Conds 53 o dbgn (ot 5 ol oloz| Sladst 5 GLadl wlie o5 53 0s Ol Eomba o e |
Mustafezian & LOtfi, ) (mil b 1) T ol Comd s (it 1S )3) lom Comd s oz oo 15 Lol 5 0
5 Sl sl Olka)S Sos S o2 Ol 5w 3T Sl (B Glejle plddl 6 Ulsie 4 (a5 (2021
3 Mo e o eSSl Sl (S i3l 335 b S A e 68 e Ol ks 185 sla S
Fr Aol LS Cal odd g, 0K gl [(Gooldstion, 2019) Wl bl e Oljle 53 Kt -2
3 L S5 da s o Sage el Gl eidu s 1 5 Sthes Ol ool G lge 5 a3 S dlgils
g 553536 K Ol o &l 53 il (Miller, 2015) 555 o ealinal 55 50T (315 1 g slge
OLSHI b3l s 1 .dil oo Sylsl Sladl (65,0 Cand 5 8 bUE 3500 53 3L 3,00 LIS S g
) psghe 0350l ML S50 Slole 5 (635 S 5 Jilus 35 53 Ll 5 o0 OT gl il Condly e
el 3,8 oa 15 eslial 3558 OUSHIS 5 seT LSS e 5 slate 4 Calibes (Sladams 55 (slas 28 ) shay
Ol Lo (Farjad, 2019) ol dde Olajlo 53 ames Slacabom o5 501 ¢ 2315 «D)lge 3575 pde (el 81
Sl biseT (il Ao gm OUS IS 3550 (g0 sl dlojo o 5 gmlil plawil O3 457 )1 510l
PFGES 3 A Gasis 61y (BT i SU ks B war b S e L 1y 355 T 655
355 g oolial i S ey 5 (JSC80) Ol s o 5 a5 O sl 31 Ysame (25501 slaSU
Sl b s 1 Sl (35T (S50 4l 53 (olil 5 g Sl S i 3 el (Suarez, 2014)
S olo 5 Coanl (b le 358 a ne s s B5aT wilip il la) g (B peT slaSL
oS 5 Sl ails (glgiden aim i 3L s 5 3,5 2 wlimlie 3)ls (B30T () sl Anl B 53 il
dn ol 03 bl £ 55 5 3 pagie 035 ooy S (BU s SO 1 el pl s 3 dy e plnil e D)5
Moradi ) Conl ae} ol 53 Lllab 5 Csland 55008 (il 5 D3 Ol e 4 K3 g Sl 5 S
(S pomebp al Olge 4 5 Sl 55 5eT (e S ol pais b5 4eT el (Sarvestani & zarei, 2017
DM & pliws (55 50T Sl (il S 55555 g0 43,5 5 53 e S5 (slgdlad L5005 12
ol el Gl OT plasil (6l 25N Dlesenal 5 slga (231> QIS sl oY mdls 5 Aol by 4 by e
S ) s 03lial Sy 53 4 ol AN (65T oz (51 131 @l 53 il 7 S Ol n
sl 53 Cabge pde s 41 (B30T slaasl p Olaims I 5 (Taheri etal, 2016) A o ol 55507

- . . . Yy,
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FFY GY10 Slois VT le V8 ol ) oyl & 000 https://www.jmep.ir

85l pde cmliol 01558 TS Sl ¢ 5 5aT 40l 0l sS7 Olaj ke Lilesls 13 3Ll 55 e U 35 g0 Sl i
S8 ) Y o fedes Ol 4 (B3 seT UL e L5l e 5 (E5seT sl 5 ST b Lk
25T Sl b 3,8 S5 Lot 5 4 3500 s sk 4 Al 05T sl (@l 0> Lokl e lis

(Sahoo & Mishra, 2019) &2 #8155
9 0558 Ol Jod Ady 9 Dol 9 Ol Blae o Jsts sl gl Olge 4 5528 Ol 5 A5, JS Slylsl
Sl o bl 53 5550 ST Sbylal bl e Lgilial 5555 arm 5 5 Jud opl Slem U5 5 baslazul 51 aigs 3Lzl
by b plal s S e ST 1) Oliadlad 5 5 Olejle slacsnsss Olge a S5 5 Sl ( Jbe (el il
(Sl 5308 O b SKan iiss b S 5 dne s die) o |y itbee Sleds (OlIsl ol (6l ok s
9503 Dl Dlaol 5 Ctln ¢ 5555 bl 55 OIS 15 Sl csosls SiisaT o Bijps slaaiiy 35T
P50 Ol o 55 Dliions plawil & $SGS (3555 Slepl) @ Okl (3555 Sleas 5 OLIKES, 5 pliel
el 5> .(Centre national de gestion et de développement du sport du pays, 2015) das oo &1, ...y
A3l Gl e CodST 4 als (Gl (S)50 0 35 5 Ol Lo ST (G355 lgilejlu 035 4 LleSla
Jong & ) sl gs st OT eutins S Sl (59,5 (5 S 3o (ool e 51 (G (3555 slelesle 3 @l )
33 3 5 Laese (T8 Sl e L3l oY (a3 15 @ose e 4 Olesle O ¢l [(Hong, 2018
JSTSlsl 53 shs0 e Ll slaoly 51 S 1 (Talebzadeh, 2016) ol Slojle siaze slaolSSl 5 Jelis
o) 5 sl 53 a8 il e Slylsl s Jels SLl (65,0 o g O (oTH (il 5 5i8 Oble 5 5550
oY DDt 0T Gy b 5148 il oo utu T (35 50T (sloe 95 (w5 3L s (6550 0 4 Ol 55 o0 OLSS
JS elsl asle a5, Ol e 55d o Jdow $o313 5 (Jad plsil ) OLSLI8 lasls 5 bl O gel
S ey s Gleds 5 (s lelole Olgie 4 Okl a5 0T anl 3555 sloia 5 Ol 5 3555
Gl s b s el (il sl sl s Wglle pl (S doms yls Solas s CIls Sl g s Sen i3
sl Oy 5T Jlm 5o Tadls il 3555 leilejl OLS S i b o 5, SKe 5 sb 4 85 Slejlo sbaas s
5303 JS DI 5 G (s 0B ) 1 55 55387 ST 55 B0 (Jse Olsie 4 OUlsr 5 55 JS DDl
3513 5 1y 4l dnn g 5 4yl OLSI oo (sl gy Ol i b e 5 (3555 Sleleslo il b pl&en 0L
5 &S Sl a plaws Db s Gl pas s b5 bl Jeole 1y o Olial d sy oy 4 b
Lot T3 b oS ool 5550, ol e cObler 5 5558 JS sl 53 LS8 (glas o ddy 5 a5 ¢ anllalsle
Syt saintin NS 55l n Sl b K05 S b 5135 (55 b in St 3550 T nlie Slal g
3L O L T anw s 5 55581 CodS oo 1 L3505 3 g5 Olojl ) 53 OUSHIST 55 00T iU
OS5 ol 15 0505 ool (Slsimmn Judond 5 (85507 Glaesss (o) oo fodisn Cmd il oo drl o
Glooyss (e S 0T 2 Lol & Sl Jigw ool @ el (g 53 Sl Gedos plil ol 5l o dt

?C;.w‘QS{OU\)?)J})}Jf&\)\.ﬂ()tf)ls&jy'\'

AR Ol 5 Li3as JS sl OLS IS 55 50T (slmo s 33 (miw 5L T3 b3l i Ly o bl dla ¢ Sl g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

Sy olesf

(o 3

B el (S5 aebp 5 T s el plei| Slods o5 55 ke alie 0 35S0 Eom 1SS il
o SIS IS s 05 blsl 5 o255 05 pabie W iy e Ol I Ll (53,8 pseT ol
OF o1y ol oo 355 50 03 Lol 2 g8 6 SV s 58 0 3L 5 g5 5 Laans 53 0T g
S8 Jelie 455,55 bya 1y YL ass oSl olamml 5 (o3laml Caliies (sla ide A Cor g S (st L
S sl b 65 ) 55T el (e Ol G (3 5eT i il (Fathi Vajargah, 2019) sas
3 5 Sl ks 2ol 3) b5l s Gl asse b osllan 5 b o SIKE) W3l o 5,55 i b len (15
55T el Al s 6 3 Shes & Ll 5 0 OUSLIST 35587 3 HME e (s dsl 5 T 00l
4 bt 51y pante Gy sl ek Lo & O e 5 conlie (g0l wly & b sl (oulis o6
Gad 3o 51 S Olge 4 ol (S5l 508 55 (Yousif et al, 2019) Cul Lol fas 5 Ojlge o il
DMLl Jdos 5 63T maz T3 @l 53 (Sl 3 5o e w8 b 55 iy aly T3 65,8 5 ol
it e 5 Ca i 3,8 e 1 Lels 3 se el 5 0Ll claes 8 sl 31 sl OT plul o

Wl 3o (58T e 5 5 e (50T S3L

9ol Gl
4 0T 5wl e (ulal ool &S5 o5lsmn & ol o 53 0T OS o sren 5 (55T (525 20l 4 A L
5l 35501 GUSL e (3550 T S5 a0l 53 08 o el ol 55 by st 4y 5 5T P s
Lol (il Camdly Sl ol 3ls Ladeds (EjseT Glajl m o5d il s 4 pdd ol ailin
5833 I e 5 Pluw gy 55 5 aails Cllae Cundly b isd o |l 5 oS 5L cpl Glis o7 55 8550 T
oS bl glls wlp il (Moradi Sarvestani & Zarei, 2017) ,u;de,. él, S skl
4 s i3l (Stewart & Brown, 2014) s 8 o ditew Si5seT b LS a5 355 @l b olgd el
S 03T D 5 mn Jhgy (B peT (SLb 53 (SIS polie Dlgie 44 535 o (558, 5 (IS Colal i g
sal p Lglejle 8 sls 55 (Ford, 2014). (Huang, & Jao, 2016) 338 o Latia 5 g |y Coth g
b s ek Lyl b Gillas 5 555 IS s plowil (6l 35 QWS (g5l 03beT (slz 1y (o35 5eT
SIS o b 1y 5seT SOlde Ol 87 gla fauslyy (g5l angs 51 Oliabl (6l 5 Slojlo faw s S 0
Clesler Do Vb ghab 3 b 1S S (IS ale e Calibes gladsl s dias == bl
onh S egnt gl o T 5 o Olabl pide 658 8 b T ()8 50 OIS pkate 4 ol l ST o sl s
st 1y 35 OUSLI 5 Sl 3800 5 Dlagns 51 6 VL mhaw b 548 S e fol Olabl T G b
st 0o ¥ U 18 51 i AVl sdsete SVLI slgle sl 48T Sl esls Ol Lol (glas s T diise e
Miller, 2015). (McGehee, & ) ol 4l il sl Wl b LT ol iS5 108 als Ol 87

- . . . Yy
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FFY GY10 Slois VT le V8 ol ) oyl & 000 https://www.jmep.ir

95030 51 ediie b5l b S5l O3 el Codbge gl a5 Amdls Hlebl 3 asi s (Thayer, 2018
5 pll gy 4 BT (il S Glos il by sy Ll isel 4 L5 oS pladie) umen
Byl 55T a5 aST (el 3l 950 enls 55 eeT b assT e 50T 3L 3550 O 3550 55 1) (guliad 3, Sledb|
2558 s S Olge 4 Ul 9 55,9 Ol (Sigularo & Dilulio, 2020) das 13 Olejle Hlastl s
5 Bios IS Dhlsl sl oty 5 ol Ol ol sdge 1 5555 5 Sk S 4 Dgse s sal (ol 0k el
Oble= 5 25,9 JS olylsl (Sajadi, 2021) S o Clad Ol 5 5559 Doyl k5 55 gkl gl 52 Obl e
2 s S 5 anag ol S g 5 Wbl a5 558 Sl w53 (555 Olejle o e Ol o
Col5s S S dgme Gl 55 5 basly elal 5 b Glwl JS7 Dllal dbl oo DIl ol edge s gl
(Adabi Firouzjah, 2012) x,ls b gkl mhaw 3 25,5 Sl anwg bl 3 Ol 5 i
Jolse b Lgloslo ool Jolbes 5 LUl ls 53 din s Sk (om0 3 o)l gen bl ee 55,5 glaob L
Jolse aen 51 ega 5 (Ml o 5 o (23555 Slelsbe plo 5 Jb Olals (oo past ion (I3 0 g il
sl gilejle cul (51 1y Wby (aoe 5 losls on Cows 0 s (Sl (Ko 3 5 gl (3Ll ¢ olaz
5 o3 o QLSS 3 Shas 3 pg Nl 5 o Ol i 681 3555 1 Sl e Sla e Ao S sl
s b Ol )S anwg 5 g3l s Slle slag,li€ 4l v (Mashbaki & Rabia, 2009) asl bl
SiseT Slosl 534S ol o5 g0 Olimar (B30T (miwjl el opl bl 4Bl 2153 din g ol 42508
Lk Ole)lS” plaszad (YU (slaey 5 (Cigularo & Dilulio, 2020) <l 5 8 )15 asllls 3,50 oS sl
23 BT Gloeysn (il el 3 b Lol ST oo OLLed i 51 s 1) QLS (8550 T (mmien 515 et
J5 b 5 aT Ol pe &l gl slizel IS ) gb 35 g0 455 036 g dl o ol (55 50T LSl ST
Han & Stieha, ) s j2als ) culls Slbst b AuS 58 aze 1y 015501, il ¢ 5550 asl gl
L bl b (255 Dle g 50 4SS o @l 315 OLSHE SI te p 81 e (S (0] £ (2020
Sl cCaliee slas Sy L5 LT L0108 o (6,556 an 5aeT Ciliben slgze b Ol i1 o)Ly LOT .05,
25h ab e b sk oDate 6,85k sl IS olis ar 5 Sl esy S (b 5 (b sl Sl
ail- LT 85 40T sajls (gs Co Il OT 51 ay 5 OUSHST o gl (slajL dam 55 Slelgl .(Beltain, 2019)
Jahanbakhsh & ) s 4l anw s by 5iS plo & S Ol a1 (85 50) S50l ol 5o (iS5 03 50k
GR3 Doke 4 el B sl L e 5 4 B aeT e)sn S (el s 14U (Setayesh, 2011
5 OLS1S ab Conds Sl o 503 OS85 Shas 53 s se s s plnil L LSl b5
Cigularov & ) 355 plowil el Olojlu &S5 Colal st 3 o S8l sleds,y g ple 2550 3 L;ﬁfw
Ly 55 (Wblo G| ads) (5525 4l o po 53 &) g o ¢S BT asb, el (Dillulio, 2020
(bl Oltal Sluls Jols oS Sl &S5 51 zal Aol 3 o b5 g0l amimn i Bls 02 Ll aru s sl
) @15 53l e T 55 5 (b Cndy OIS e (D el 5 4 Sesls 5T o

yyy Oblgm 5 2305 JS Sylsl OLS IS 5 sT (glaoy 93 omiw S5 AT 3 il s Ly ¢ s alla ¢ Slom g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

DU & 55 50T sledlod g5 4 5 4,8 Oloj 4 o s o e 5 125 Sl S e Ok}l dls slals
.(Mahmud et al, 2019) 5 4% o315

afllan cpl sl plil ¢ o libe Cblg LSS sl sl s S dsl Olge b iag s (Kim et al, 2020)
o2lial b Lilg OUS LIS (o35 50T bty sl 5,57 ooy ol s 51 Slial 5o 1) Ctlig OLSHIST (55 5T slajl
Sl IS mls plel 238 513 Lo 5 4205 3,550 LOCUS for Focus dute 5 gy slasls 2l 3l
233 10555 el T Sy sl 51 D il (slanly (sl 487 o 3 3 35 0T Za ol 0 5V s
Wils (6Ll il OLS ) slasl Juass aslsl Csliw 53 015 oo 1y YU o Jol b 8550 bl wlad
oo bl Sl b 51l el 435 15 ASTE 55 g0 Sle e 53 ST (Dl 5| el 51 AETT
Al Wl

ey g2l bl izt s sl ST 01yl sl sl ol ews 4 a3 s (Bae & Roh, 2020)
At Ok p CoMo GBI sl pbeasl p ann s Gl BT GlSL o 5 e Shesn cpl 3l el
R

(50 4 315 pla] T odoe DY 53 (515,48 Ok, 8 655 &S aas3 »3 (Cigularo & Dilulio, 2020)
Ls S Olge g opl 5o LOT ustls Sl age (25 50T 3L o)l 53 (M Comdpo LT &7 o
el Bl ol 3l i g ol 43 IS ans b Oliie ) are 5 5 35seT )5 Slejle slag 108 wle u &7

Olpda 55501 5 e Sl i Sl 5 (d a5l ulap 4dE Olse L ey (Bayer et al, 2019)
Loy op e Cildg Conlaw s wliy Jole (IS 5k 4 El ol disls bl 2ilig Gl
I 68 it el izt (5 olie Ly G ses el 208 55U et il polie L1 S g
b Sl S S o Sl e ol 3 &S Slaaaiie JL5 S5 (6l 3 g ge ali 6K Lole 5 e S
osb 4 il 5T b s kST ST OS5 sl el 5 ol 53 s e aelip LIS b5, 5 O
Sl G305 4 1 T 2 o alllan ol e okd o olitl Lataliy snar g SSGST sl e
a3 gn DL 5 g n o3 el oo o 5 o808 0T 5 L5

dadllas) Slil 65w 558t S 53 55l 2E b5l Jde Cole Ol e b ia g3 (Mircholi & dihim, 2019)
el Al e ey s Gl e 5 saT oS claadly Gl sl plndl (Ol g5 i fdl el Ol slay (535 50
2 3T Wl Gl 5T Al abi il e s T Al b sl (a5 eT Al (b 5 5T

b ske oty oot lay 3 055 (SCadl o Ok 35 90T i3l Ol 2o L i3 (Vatani et al, 2020)
Oy 2 55 5 Sslen el Wl 5 o35 08T (slaaal oS 5 gt (8 gl bl ksl ploil ¢ 5 (S5
ol yad Cadst s 35501 pslite 4l g Lan Il 4 a5 b bl (o35 50T cpslie 2 05 5 Comnl dCU s ol

358 s Ol s 50T Canllg 5 L L

- . . . YYf
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FFY GY10 Slois VT le V8 ol ) oyl & 000 https://www.jmep.ir

K Oleys 5 Sl ate, OLS ST gl e 5L Olge L iass (Sanaeinasab & Karamali, 2020)
913 (S (ol (g ae O 53 OUSHIS 55 geT VY slia andllas ol 55 . sls plosil ¢ oollss Ol L
5T Ol V0 S YYAFAOD (i 4 ola b 5 614 lesler B s Sy e 5 (S Sl
e Ao a3 canlllan 350 bl Oleys 5 Cllig ai; OUSHE Glajls gk o Jol & 4 55 bk Lo
S ol oy s bl ki Jla) 5 (0 61D Slsel S1F (VL 80be el 51 (55 50T sl ST
o seS s Glls s o3 Sdoms 5 o8 ¢ 55 Sols il 4 s S (s QLSS (55 5T
3 A1 033 5y SV g 4 a5 b el 23 5 als o Sl 5 psle sl (B30T sl ul sl e
s ,s g by 53 el iy o Sl comen 5 0T glas S s) ol 053 5 pole 3 LT op
s o3l sl 5 5a, 4 0SS Solee 5 ils slagdiadl 5 oyl 31 oK slacanT

p ol 5ty sl ple sl 5 e 5l 05 2l Jdo Olgie b sy (Bagheri et al, 2020)
9 ode ool O 3l slas,slius 5 Sl Lsls el Ul 5 2505 Solis 0o LS, gsludasl
Slael 55 oS i sl odd 1 L8 5 O gaan ¥ g odtias Olajle O sanin Vocrl O gonin YV LIB335 50T
ol D3z 0T Loy ol bl y ool s A3 B OLSS (Slakiadl 5 58l ool ST 5 0 1) (681
58l 6oL (2 AT laan) bl g plistal Lyl 3 Joged daaty 5o 2alS 4 Wl 5 0 OIS 55T 5 Sl
LS g 1 OUSTIS (lackiadl 5 Las SIS ol i 31 sl yl b

Coda st ls OS5 Shas 5 (B5seT slail oLyl 8T w4 iass 45 (Mahmud et al, 2019)
Sy 53 a3 ol Sl Ol e s Jels 0L, s Slas 50T (il 50 ob,l adlas ol Joo!
Jila 5, 51 SRS) eSS ik bl a3l 3l (6,8 4505 s Sl eslil b ey 8 IYF g pazea 55 5
S 0558T Gl a3l oS sl 0L adlllas oyl s s eslizal gb5,) sl (OLS) Jsame Sl pe
S r 5L OS5 Shas 350 53 e

53 0bys o8 S b ool (sl sl el S sl s Olge b Jiass (Arogundade et al, 2019)
Slr 02 sl s Sy e 53 (E5seT el il o] ey ol ell il el e
Wl ol b ool die )l STy Sodom 21530 61 5L 55 0 sl 512wl (812l (1 Oloys 5318 Sl lgn 3 g
5, See Lilg o038 Al adls ar g el 5 Jlo el dile 85 s0T Sla3L 3 515 glane) Jolse 4 b Ol ke
s 5 5h Cou 1y Oleys al8

sl sl @ 5,0 el Slimal S, s Sosel oo Oladee 80T e w5 4 (AZiMI, 2019)
Copte S 313 0L (sl (F s S eslimal L Waesls Lot 5 o o Stls Ll s 0T BT plss
o pte S nyls 8T Sl ulte Oledee dies Jo 5 JoSs ((Slanm s S5 seT Sljl el 55 geT
e S 0553 ss aalp 53 5T e 6 Sl g ol 2yl ST Oldae 2S5 (55587

555 0bilnS Oledme i 4 LT (gl oLl Ll

YYo Ol 5 Li3as JS sl OLS IS 55 50T (slmo s 33 (miw 5L T3 b3l i Ly o bl dla ¢ Sl g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

SRR U9
Slaeyss i 5L 5 gl sme Jdoi bdaly 5o 55 ge Cold 5 (15 by Oda by SLST Coale b G )
3 Slana g (63 )8 Dlidond s 53 55 ol 51k plonil 5338 S OB 5 5555 JS SIlsl OUS IS 55 e
|yomn o 4,55 55, (AS Sl el b ol 53 Bl 03 3 g plnil SIS 5 S0p, L S 5,8 s
S o) 53 adu sl Bl L aslias by a8 OUler 5 Ji50s JST Sblsl QWS &) 50T (il (slaad ja b Laojla
bl 5 2l sl badlge 5 baojle 0T Jalse 5 0ol & 65 s 5 058 (650l par (S50l (i
Tl 5 g 2 e G el il 3805 Sl Sl Gl s onlpl 3 S s OT sl
ol 53 6 Al 08 5 5 Olaainze Jols (5LT anale 25 onl 55 Col gl (slaosls 1 clags 5 lag s po
& gely (12 50 31l A3l o Ol 5 55 JST sl Dglas (0l ke ¢ o555 S it Lol ST fols s
Oblg 5 Ao JS oulsl OUSHIT a5l lgasss (owlid ol 5 (B5seT (i)l 5550 53 Geims SV
S0 L &S wil e ((S5lad b (ghans) diedds (5,5 @gad ooy Soygo 4 (S8 Gsad pay s o ol
5 i Sgld 4 g b Shags b 4 (e o) ol Dbl el 5 358 e aslan sl
Oty o B 3y o 8 STiSS Sl sl L (6,8 g 255 (2l 53 Ll Ll sl Gl ol 5 andllan glgiita
oy candlle 3y g0 ity 3)ge 53 4 (RBIS (B 4 353 slae 3 sd or plowl (68 G sel (65 p LA &
Lib o SN &1, Ol 5 ) o) 53 Al & (65 aile ¢ uilad B s Pl ¢ Kitn g5 b (5, 8en
9 olsome Judoei 5590 53 Olallas 055 Hseb § s 4.l odd oslanal (sl 5 Jldwe ooy 51 Gudsw ol s
3 los 18 ide (o Sl oSS jshte a5 Ul 5 2558 JS DI O 55 5T (slgnsn (i L
35h SosTpam (S5 gt Sy 4 (53550 Dlallan 5 SV oS Jold (5 ) wlin Sl eslizad b Sl
Glgen o (gl Gl okl &51,1 Ll Jlo &S5 Jgb 53 QLSS 35007 (gl &S (Sole 5 sbnl alS imean
508 5 Laslas 515U 300 S slaesls (555755 sliwly 53 Kos gm0, o 415 s p 390 AS
03,5 Laais &G Sl GMEAS 55 o sb s 033 G5 o) b ol e 6l 550 0 e3linel Dlawais
I3 Rl s 53 e AET ) 5 ils 5 g gl bl Jol e 55 S (B Dy pie
GR35, e 4 5 b g Ige e 6l ST ST o (6,18 UST 55 s Ol gt b L Sl
5 3 &S lsme Jdosi gy 5 (a5 sl alo je) Gl 5 s s o sl 3as Sl 30 02051 s Sl
= daesls L GE U8 o e ys jaite pl (gl S eslinul Bl 5 ) gme 5 b IS WS uls B e
03 a5 ol gie B 5 oalin e 35 15 (s g 3050 5 b 03557 55 0 S O g 4wl I Jol
ol ol Gy w3 g S ool OV gie (65 gon (IS US dl o 45 A5 S 13 e ggie 55 slaaias
oks Ol oalie L Ld plesl o L L O g 6055 5 (1SS alin Jol e pl o 03 oSl S e
bamlas b3 ) ol plnil (b 55 45 s £l il alae 1 ol 580 el s Koags Loy

4) onlin Olgie bl 5 b Calg 5o 5 b 85 ) 3500 plite D (28 5 bl (sladsie (L (s

- . . . Y'Yy
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FFY GY10 Slois VT le V8 ol ) oyl & 000 https://www.jmep.ir

uﬁfﬂéﬂ\.@}&uﬁ:w).ﬂui})d}&o‘y@}gl&;ﬁ\cﬁé%&Jﬁ\.ﬁ»}‘o}fﬁd‘j(d}iﬁo\j&

A
o9 Sdasl

™ 45}2.0 @ r\.l;‘ codw] Cwd @ SoleM )‘ oalawwl b ‘.11:‘ c4~>-L,a.a )\ oslaiwl L: 9 Gﬂ:f U;)) @ J&A)ﬁ Lﬁ‘ B

&p‘&&ﬂjﬁx@bﬁ):.bﬁ@&@'o""y@fﬁuﬂQaﬁgbuéud}bwjaﬁ@}‘rftuu
4 gas slael 31 4 pL;,E;Cw&,_;:isjmmlpjuwuﬂf.wyﬂﬂ,};d\,;.@ﬁdﬁt

b ot 5 4 gl 5 28 8 plonil 4L

kol ol b dgie IB 3 Slojle (oledlodkd glalid (ladS ikt s ) st

ol 4 sie

ol du\;& lek«\f

e 955 Sl gees

j|o:Lé.:.»\(nLccg’JUaAQéﬁj)){‘otf)\f&\sly‘)Jﬁlédjbr&ec@j}aT‘sl}buQ:ﬁ A
auqmo}ﬁ@bw@s\)tét,;mpmdg;,t;,&;.\i@‘&ﬁ)wﬂ@w

qw&gw;‘é\ﬁjw‘bTbbﬁj}ﬁ jaMAﬁb‘&‘}buC.:ﬁ.:fLaM

Q)}:MM‘QL&)L»J‘M‘L@MG‘)‘JUQAQA};b‘ﬁhcdb)bdﬁ)l,ﬁ;ﬁ)ﬁjfébbu

| gioen (§liadla _
OB ot Jaws g5 ol &1yl Clllae Lok G551 5 | g
(o3l Jlom o 53 5 ey s (5 50T Ml kS 055 Vb e Mllae ol 5 (S LS
b 03 g lin dl gmmn 53 Oollanil 5 b g 516l 55 2 ol Jl e 3 5 gy e
| e kS 55 5l (Sl s 03 55 S5 S 053 EK ) 8 b Do 40 puts (Dl gl goms SN

;.:i:f:%Eéf):J{Be}._J«4;.;.JUMAS\)I46|éfﬁ56|}w£|)l¢xagd3wc)b6|xo.u

ulb PRty ES S gen

S0 55 68T 5 5 SN simes ool (Ol (5l gimma €151 L sl 3 QLSS 03 503 L5 s

LGJJJAT 6‘}:""’

6bw‘§é|jau

61 Sae 5 4B sla o oly S0 ¢ ogd BB 5 (63,2008 (6 g ¢ B 50T (g gime 0350 (53,2,
DN 5 15 ki 53 | sien 0351 e 1 o535 50T Sl gome 0353 20 3 ) ¢ ilows Jom 51

Mdug;,ﬁTﬁgum;\

A5 53 OS5I gl i Slejln Dl ui b iz (5 50T 3l 50 Ol Sl sla5L L Golate
(s 5L Loy ol gme 03 5 Cowlize (OLSHIST Lol (slajli b ol &51,) (6l soen BLail ol s2os
sl sl L6 811 OLSHIS Lol 3550 (sl gmn 1,1 5 o slie Ot o Ilan 03 s L
3L 5 Giade @ ax 5 OS5 L (55 50T (gl gmme 0352 o s Ol jlov (glghadd s b onlin

‘}IMJ:.‘}}‘))QL{)K

| goes ol

wbcc.&.ﬁ:&‘)ldljbe_njl.@.hJ);Q:ﬁC‘.?ga.\fa«?b‘ébln;@j@dg&a&r-&
J.Aéfd}eMW&}de‘WcM}&QMﬁbHoM‘Gb\dwﬂﬁ}:ﬁ

ol =™

Yyv

Ol 5 Li3as JS sl OLS IS 55 50T (slmo s 33 (miw 5L T3 b3l i Ly o bl dla ¢ Sl g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

b Sl 53 (55 50T (sl smn O L5 bz 5 OB 5 i 51 i 015 g0 oulaT Sy il 4y 5
Sl 3l odin ogb BB 5 o3l oS o e s sl QUL slajls S Sy WSl 5 03 (63,58 5 55,
5 b i ale Gl 5 ol 3T 4 0S5 5 6,5 Ulas a1 15 disl sy 58 kS Ly
033 31 jon 5 ol S Sludr 3 0dd )l CIlas Comals imman LT Joe 4 (5,8 glo 63,105 0SS 2K
23303 bl sl o (BaaT s Culg 55 ks s sl Ll e 0L, 28y Jlasl 5 o8

33 8 &1, QLS ol 5 MSCie ¢ s o (glinl

ool ol b dgie B s Sljle Joladlodd slulis ladS” (gt aws Y S

kol 4 yio o s o lulid adgl (gla o pio

YL LSl oS ol ey ss Ol pde (35T slgasn GV 55 (i VL Gl 5y
- o 5 4 e Sl (SRl Slersss (Sl g e 035 pasie Gl D) 5o 3 s
s> () g
J‘.\SIA}L;JBJJB&:{d&i&:d)l}ﬁ‘;.JWL;LAa)y\fa.uaﬂ)léué.ueq}lﬂ&w‘guﬁ

(shos

dﬂlﬂ‘j&nﬂ)lﬁ)‘&nﬂ)\f JU}}W%[; :P)cul)}.ch}‘MlL;}Uax| J‘Gu:“}; S

Coelia Ll ul 3 | 55 25saT Al 3 035 ogr i3 ST Bs) o s 53 5 saT ol ses 0350 LT (O e ool
LUZJyTQLG\.u‘_gL.Aijo;«::}é}E} CUQJLW)\:JA.{DB Qa;aébcdw)\f}u\.&)‘d‘j&u\.ﬂbé})
o, 8ea 6)&*‘“0\?4;&5% sy Gélfe;,:iﬂoﬁ} Euwol)&»m@aﬂjggijo\ﬁ.ué)&aﬁ

W)L:;ﬁd)w ‘5‘J.! @Kaxi.»\:fjgg}‘ﬂdu)‘u’:wjbje}%@mﬂ)\:‘ajéubu)lfi_{)w J"“g_ﬁ'.‘j"‘°)}"
O asls S

2 (s 315 QU 5LL as e (gls 0553 pDel a3l Bl (55 50T o5l (lenll 5 5 oSl oLl
OUS IS s 5 bl o35 5155 1 e 5501 U3l ags solte 3,3 5 Jad Lot 550 cal
Il b Grlate () 50T (5o 0593 (Sl S sl (i 5,50 55 b (o) 50T DS (ol 2y S
¢Sl

b ey &y Sl

Sl oy33 55k 3500 sla g3 (Kalen i3y 50 (o35 g0l Sla 0593 4,1 g ok 3ol OLej 03 gy IS

sl -
WS Ol 5o (50T 0553 (b cadyl g Ol 5 (oalginy

083 U39 5 )8 :Jﬂu«‘3\.1)')‘(01:5)\5ajgka)swi)'y-"‘_;l.@a)}:j;\:O|}:»Q>;Mﬁco‘ﬁmbjot§)l§
colsl OUSTHIS 95 5 Gads

‘_Q\Ao)j) C,}L.A Lg\_,bu @ Jayjﬁ "y LA«&‘ 45_}3.& & W)L:‘ ‘_QUMLQS}G upj& B a-l.AT Cw s Cil:..: ") 4>}3' Ls
Olajlo omlol lajl (s o Il 5 (g Ole§ oy 93 53 Olajlo (sliael &S5l ¢ iS5 gl ol ] b ¢ iU

'J",’."ch|ﬁ"”‘°))".)'5°“\"':th‘“i”'l'r‘o:ﬁtsbj)ls\;{,"@ijbﬁ

- . . . YYA
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FFY GY10 Slois VT le V8 ol ) oyl & 000 https://www.jmep.ir

el ooy b dsie LB 5y Slejle plaslods pluli bdS i awws ¥ J g
w‘d}i&: cﬁ@bugﬂduaﬁ
‘@w)\:) )}kf’l; 6\.@,&}) )‘ oslatnl (:J& ‘@WJL:J L;ULQ.SMLJ: JJI‘J; G@WJL:J L}é}u‘_;«l&
(3 il 4 el I3 5 05 93 3lgihey gl p (Slo 0293 035 oS e il 0355 (oo 5 S Lot

s (o35 03 55 O poke

ole 5 Slzan

il 0058

031 b3 (iS5 g el ot 03057 2 3 4S5 il 53 QLSS D5l s
355 e il 4 0555 dem 0355 (oo (il 4 03,5 oSS i ¢ i3S 55 s Ol
3l 0355 palr 4 g e dlgn )93 0355 ol osl 9 S 5 gaT  ASTE pe (pmat (sla o) Sl
Slp 20T Slerss2 255 (sl 53 ook B Sl (ol i ks (ool it Bl 25507

dlos a5l &S (g3l 3!

95.:31‘@),;;);},;69)\5‘6@@,:o}a,’To;},;)}maﬁ,lf‘cb&:,ao}nﬁo;,{,}»w}::
0345 63 )8 Sladles (BLLI phe OLS L ol bods slulis slajls Sl pe OUS LS Lo 5 oslor (glgn 595
é-\.&dhﬂué\ﬁ)l:) u:.o::;‘ ‘M)Lgbhd)})db}uwl.&d ‘)L{LL‘;;‘J_"LSLWWQJJ‘JK‘QL‘)L"LSL“)\:JL'L;E-:*L:

131 UL b s oy 55 03 05 otz clga 593 0355 5 o W 331 350 5 LE1s ks 53 i ige] O35

s pe

il oS S )5O|Jt'.'\-‘t_§)l§°-“r"\-°‘u).l:-;¢m’d)-’o‘)&“kk.s)&"-“r"\&ﬂ_g’.‘:”’).l:‘:;JJO‘Jz’,*‘j"“'})tﬁ)&ﬂr”
BEREL L)

‘Uh)'l:.? (a)kf—‘

LSl i

0355 ale 5 Sl 4 by o S ool dyin ¥ i Sl laail 3o o oo 55 oleT Sy il @ 4 5 L
e 53 Ol QLS (Ghy8en pe 5 ot plulid L3l 0355 6220087 ¢ aminils 0358 maler ¢ iU

3 8 el s 5L

S5 omd 9 Lom
s Glajle 5 Jad a4 0T Gb Sl glejle 7 Cadls (03, #5L (gotn U150 ) Sl mlie ($5luge
35 pln Sosel Gob 3l e Cnl guuT 3 OLS IS (Gl A oS ol s 53 (60 dalgd Al
g5 2 Ol dnw 5 5 Sl mlie (g5l 52 sl &Sl ) o£) 4 opl 325 L .(Hang & Jao, 2016)
L (6l e &S Sl g opl sl (Bayer etal, 2019) Wb o Cws ault e 4 CakS by 55T
e 33 Gl 4 a5 bl 35 0T ladoly Ol e (sl (Ml g se S dlne )53 i L) sl S,
Sl 5 580l o150 fadas Groman 5 (SB) Sy e S 53 Olejle CLB ( fage Ol g 4 Gl b Sl
Sy Cenils Slojle GladnT 3 adS (g5 o 5 CoiS 5 e b LIS, OUSLT WL 5 Led
S0l & el e 3 Sl R il dde sl S5l ABT B (g5 sl S cmlie glas Il
Lol 4 V0000 55l 3 lled olal o Oblsr 5 i5ss JST Slylsl OLSIST o5 aeT (slaey s omiw L5 T 5
bls gy iseT el 5 b gy gobys 01,8 5 Ol e ol QLS o8 s ) glate ol 4 el

L;Ubo)jb C.a-\.../a Lg‘j:’”‘ ") Jayjﬁ 4501.&\ 4.!}2.&7 @:.w)\:; L;L&Mj}c up}.a;- BE ode | Cewis Cib & d g

AR Oblgm 5 2305 JS Sylsl OLS IS 5 sT (glaoy 93 omiw S5 AT 3 il s Ly ¢ s alla ¢ Slom g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

Olo sl swlal 63l gy Co Il 5 (6 Ol coy 93 3 Olojlu sliael CS7jlie ¢ i 3L (ol ol Al 3 ¢ i 5L

Klmetal, )uﬁ.&jﬁ @bbgf:&)}g‘ w‘@h‘; ‘\ibjfc‘ﬁ"”‘°))"Jb°MCJh" C;Q-L.Adby LSJJIJK‘:*].LG-;)-’)
2020) (Bae & Roh, 2020) (Cigularo & Dilulio, 2020) (Bayer et al, 2019) (Mircholi & dihim, 2019)
(Vatani et al, 2020) (Sanaeinasab & Karamali, 2020) (Bagheri et al, 2020) (Mahmud et al, 2019)

(Cigularo & Dilulio, 2020) .54 . ses ((Arogundade et al, 2019) (Azimi, 2019) (Huang & Jao, 2016
5 Sl dmy Blod a0 55507 O 0350 cnlial 5 LIS (55158 5 Ol 039 camliol ASle ol ge 457 0 0L
iy ooy ol S il 35T (Slaeyss 3 ediS S5 0SS b g edd o e SIS oy fege
5T lensss 53 IS b (61 OS5 05801 Wi o (55T slaaaly Ol b (5 51 0S5 9doma Julgo
LT3 53 omtr sl o okt 5 goe Jul g s oS b3 g 4S5l il K (g Sl as alST
Sl 52 35 30 Slgmstons 4t 5 L B Aao oo 1) OSGl l 5 5aT O pe 4 (i ) gl 1 ol 2550 T
S by e 5 sl &l e SLalusl 5 LgaN ol diee (Bayer et al, 2019) . auls 1 b clie
LS o gy 5l bl CanSE 5 e 03 D 4 B e (B seT Sy pite 5 el (55T Jsol w0l
5l G b W5 e il e 5530 T CadS el (6l Ml s (63 1ilud STV N0 55l Ikl
5 L oSl Wi oS e igeT Ba, obsl das SRl 1y 85T glaael , Cudb e Jla]
Voo N gl aia) cpl 3wl el Sl 8L 35007 AT 5 53 08 WS &S5 5 0l e Olejle Ol s
wr§ 33 S8 wlop (Jle e g3 5 AS o K8 i30T flus o 53 1) lojle &8l S3e gl
Sl 0557 jatie 4 Sk Sy pie 15l 6K Olgte 4 3kl cpl g sazme 53 bled g rand |y LSS
A Ll 25587 Gl S e Il &K 558 0 8 8 S 4 sl e a ol Slles
S g e |y Ol (5 50T (glaaali 2 5 0T ey

S el g ol Olge @ VN0 il skl (6w ik e slgtin Sas S 4 4 L
dauﬁjbdij}nTL;hMUﬂajxjf\)b):bsjﬁ-g;%ﬁ}cb‘):afbjhusn).b\s‘)olﬁjbu.&j}n"-guuuﬁ
slgiis S e glataly gl 1) sy o) 4k iiaeT LEdw 53 100N sl das S5 bl s, le) Calises
5 by Wl a5 OIS 5 Slhes Gle ¢ Jlo 0lne bl 4 sl L)l Ol pde OT b 516 S
OMSin Jo 4 &S (sl Olajon Hsb 4 b b sl o ijle O b o 1) T lasls (5587 slaaals y Sl
ol Sl 50T Slem b 035 Blid 5 gy 5,0 5k, E 1S eslinel 5550 OLSL s Shee (51530 5 Slajlo
.g.mm,;\ﬁl@@ujudi;;ﬂ,wé,é\ﬁ,@b»g»?@ng,yus;yh,yf@l;ﬁ,sb
G50 0l pe Lo 5 385 55587 (6518 arle o (glapoeas (5 1) (bgy ol 42 V00D 5l 35 1lenl el )
56255 Sas (6l K5l el s G Olge 4 OT 51 s il s e 3 Slas Slal L1y 25507 47 S 0
S o3l e

- . . . Yy,
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




eISSN: 2676-7821 3907 HINI i 9 o ke doliad

FIY 50 Slowio OFF ler V8 Ly o) oyl 5 oy https://www.jmep.ir

Reference

Azimi, R. (2020). Needs assessment of teachers working in exceptional education in the city of Tabriz
to appropriate education and evaluation of its effects in implementation. Management and
Educational Perspective, 1(2), 37-53. doi: 10.22034/jmep.2020.227749.1008. (In Persian.)

Adabi Firouzjah, J. (2011). Détermination du niveau d'efficacité des administrations provinciales du
ministere des Sports et de la Jeunesse a l'aide de la méthode d'analyse par enveloppement des
données, mémoire de maitrise de I'Ecole d'éducation physique et des sciences du sport de Téhéran.
(In Persian)

Arogundade, L., Akinwumi, T., Molemodile, S., Nwaononiwu, E., Ezika, J., Yau, I., & Wonodi, C.
(2019). Lessons from a training needs assessment to strengthen the capacity of routine
immunization service providers in Nigeria. BMC health services research, 19(1), 664. DOI:
10.1186/512913-019-4514-2

Bagheri, A., & Saboonchi, R., & Foroughipour, H. (2020). Analysis of Outsourcing Strategy of
Recruiting and Training of Human Resources and Its Effects on Staff Empowerment in Ministry of
Sports and Youth of LR.l. Journal of Human Resource Management, 10(3), 105-132. doi:
10.22034/jhrs.2020.233175.1426. (In Persian).

Bae, K. S., & Roh, Y. S. (2020). Training needs analysis of Korean nurses' neurological assessment
competency. Nursing & Health Sciences, 22(1), 99-107. DOI: 10.1111/nhs.12654

Bayer, C. R., Respress, E., Willock, R. J., & Heiman, H. J. (2019). Curriculum mapping and needs
assessment to inform the training of health policy leaders. Ethnicity & disease, 29(Suppl 2), 413.
doi: 10.18865/ed.29.52.413

Beltaine, Sh. (2009) “How to Conduct a Needs Assessment Study on Training and Documentation”
httpdelivery.acm.org.

Centre national de gestion et de développement du sport du pays. (2015). Le plan quinguennal des
départements généraux d'éducation physique des provinces du pays (quatrieme programme de
développement), édité par le groupe de planification, éditeur: Vice-président de la planification
stratégique du Centre national de gestion et de développement du pays. (In Persian)

Cigularov, K. P., & Dillulio, P. (2020). Does rater job position matter in training needs assessment? A
study of municipal employees in the USA. International Journal of Training and Development,
24(4), 337-356. https://doi.org/10.1111/ijtd.12200

Estouvart, W. Berown,.T. (2014). Linking Teacher and Student Learning to Improve Professinal
Development in Systematic Reform. Teaching and Education.

Fathi Vajargah, K. (2019). Planification de la formation continue, Téhéran: Organisation d'étude et de
compilation des livres universitaires de sciences humaines (Samt). (In Persian.)

Farjad, Sh. (2019). Evaluation des besoins éducatifs dans les organisations, concepts, techniques et
cadre pratique, Téhéran: Bal Publications. (In Persian)

Ford, J. K. (2014). Improving training effectiveness in work organizations. Psychology Pres.

Jahanbakhsh, M., & Setayesh, H. (2011). Educational Needs of Medical Records Practitioners in
Isfahan Teaching Hospitals. Iranian Journal of Medical Education; 10 (5):962-971. URL:
http://ijme.mui.ac.ir/article-1-1043-fa.html. (In Persian).

Goldstien, I. (2019). Training in Organizations. Brooks Cole Publishing Company, Pacific Grove,
California.

Han, S. J., & Stieha, V. (2020). Growth mindset for human resource development: A scoping review
of the literature with recommended interventions. Human Resource Development Review, 19(3),
309-331. https://doi.org/10.1177/1534484320939739

Huang, W. R., & Jao, Y. J. (2016). Comparison of the influences of structured on-the-job training and
classroom training approaches on trainees’ motivation to learn. Human Resource Development
International, 19(2), 116-134.

Jafari, L., & Ranaei Kordshouli, H. A. (2020). An analysis on talent management concepts and
models. IRANIAN JOURNAL OF MANAGEMENT SCIENCES, 14(56), 103-131. SID.
https://sid.ir/paper/369431/en. (In Pershan)

Jong, G, & Hong. m. (2018). deficiencies and perpetuation of power: latent functions in performance
appraisal, journal of management studies.

AR Oblgm 5 2305 JS Sylsl OLS IS 5 sT (glaoy 93 omiw S5 AT 3 il s Ly ¢ s alla ¢ Slom g




3901 HINI i 9 Co ko dolilad eISSN: 2676-7821

https://www.jmep.ir FEY BY10 Sloeis AP Y 5ley V8 oL ) oyl 8 0,00

Kim, S., & Lee, H., & Lee, H., & Loan, B. T. T., & Huyen, L. T. T., & Huong, N. T. T. (2020).
Prioritizing Training Needs of School Health Staff: The Example of Vietnam. International Journal
of Environmental Research and Public Health, 17(15), 5563. DOI:10.3390/ijerph17155563

Imaneh, G., & Azadi, H., & Astrida, M., & Vjekoslav, T. (2022). Training Needs Assessment. The
Case of Female Rice Farmers in Northern Iran.  Agriculture  12(3).
DOI:10.3390/agriculture12030390.

Mahmud, K. T., & Saira Wahid, I., & Arif, |., & Belso-Martinez, J. (2019). Impact of training needs
assessment on the performance of employees: Evidence from Bangladesh. Cogent Social Sciences,
5(1), 1705627. DOI:10.1080/23311886.2019.1705627

McGehee, W., & Thayer, P. W. (2018). Training in business and industry.

Miller, L. (2015). Astd’s 2013 state of the industry report: workplace learning. T+ D, 67(11), 40.

Mircholi, N., & dihim, R. (2020). Building an 1SO Model of the Role of Communication in the
Quality of Human Resource Training. Journal of Sabzevar University of Medical Sciences, 27(2),
201-209. SID. https://sid.ir/paper/376689/en(In Persian.)

Mashbaki, A., & Rabia, M. (2009). Oubli organisationnel ciblé (stratégique: I'élixir de compétitivité
dans I'organisation) Modares Humanities, 13, 218-193. (In Persian.)

Mustafezian, M. & Lotfi, M. (2021). Présentation d'un modele opérationnel pour évaluer les besoins
sportifs des employeés des organisations industrielles (étude de cas de Mobarakeh Steel Company),
7e Conférence nationale des sciences du sport et de I'éducation physique d'lran, Téhéran,
https://civilica.com/doc/1371214(In Persian.)

Moradi Sarvestani, A., & Zarei, R. (2017). Needs assessment of In-service Training Courses
employees in office of education district 4 shiraz city.. Journal of New Approaches in Educational
Administration, 8(29), 283-296. 20.1001.1.20086369.1396.8.29.14.8(In Persian.)

Sanaeinasab, H., & Karamali, M. (2020). Training Needs Assessment of Health Care Staff of a
Military Organization. 3; 1 (1):4-11.URL: http://military-health.ir/article-1-21-fa.html(In Persian.)

Sajadi, N. (2021). Gestion des organisations sportives, 19e édition, Samt Publications. (In Persian.)

Sahoo, M., & Mishra, S. (2019). Effects of trainee characteristics, training attitudes and training need
analysis on motivation to transfer training. Management Research Review. DOI:10.1108/MRR-02-
2018-0089

Suarez, T. M. (2014). Needs Assessment Studies in Intenational Encyclopedia of Teaching. Peragmon
Press

Taheri, Z., Soltan Hossaini, M., & Shahin, A. (2016). Assessment of Educational Needs in Iranian
Sports Organizations Based on the 1SO 10015 Standard. Annals of Applied Sport Science, 4(2), 41-
47. DOI:10.18869/acadpub.aassjournal.4.2.41

Talebzadeh, F. (2016), gestion de la succession, Téhéran: Jangal Publications. (In Persian.)

Watani, A., & Sabunchi, R., & Foroghipour, H. (2020). Analyse de la stratégie d'externalisation du
recrutement et de la formation des ressources humaines et de son effet sur I'autonomisation des
employés du ministere des Sports et de la Jeunesse de J.A.. Scientific Quarterly of Human

Resources Studies, 10(3), 105-132. https://civilica.com/doc/1124164. (In Persian.)

- . . . Y'Yy
Oblg 5 3558 JS bylsl OLS,IS (o5 50T Slaey 95 (i 5L LT 3 b5l i s (b dla ¢ Sl s




