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: Abstract

¢ Introduction: The aim of this study was to identify the causes of decreased
: Cheerfulness of teachers in Semnan province.

: Research Methodology: Research in terms of applied purpose; In terms of data
: type, it was exploratory and in terms of implementation method, it was thematic
: analysis. The statistical population of the quality department of school teachers,
: senior education directors and university professors were informed that they
: were sampled by snowball method. The statistical population of the quantitative
. part of all teachers, principals and administrative staff of schools in Semnan
: province was 8050, of which 376 people were selected as a sample and sampled
. by stratified proportional method. The instruments used were a semi-structured
: interview and a researcher-made questionnaire. The data analysis method was
¢ content analysis in the qualitative stage and factor analysis in the quantitative
: stage.

: Findings: Data analysis in the qualitative stage resulted in the identification of
: 192 basic themes, 93 organizing themes and 15 general themes that were divided
: into two categories of main and secondary themes. In a quantitative stage, it led
: to the identification of 91 basic themes, 15 organizing themes and 5
: comprehensive themes. Together, these themes formed a coherent model for
: reducing the cheerfulness of teachers in Semnan province, and the model fit
. indices and path coefficients were at an acceptable level. Finally, the reasons for
: the decrease in teachers' cheerfulness, including 5 categories of comprehensive
: themes, including individual factors, organizational factors, cultural factors,
: extra-organizational factors and job factors were obtained and confirmed.

: Conclusion: Paying special attention to the factors that reduce teachers'
¢ cheerfulness and addressing them in order to eliminate the causes that reduce
" teachers' cheerfulness, can return some cheerfulness to the teachers' community.
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Study of the causes of decreased cheerfulness among teachers in a mixed method

Extended Abstract

Introduction:

Cheerfulness is considered as an important and
valuable tool to improve the personality and
improve the job performance of employees.
Research has shown that organizational vitality and
happiness have an undeniable effect on employee
life satisfaction. In the educational environment,
research has shown that the cheerfulness of teachers
increases the cheerfulness and vitality of students
and improves their performance. Teachers
‘organizational happiness also makes students happy
and improves their performance. In fact, teachers’
motivation and happiness is the starting point of a
process that increases the quality of their teaching
and ultimately the happiness and positive
performance of students. What is true and the
researcher's superficial studies show that for various
reasons, the teachers' community and the country's
education system in general do not have the
necessary vitality. The rate of happiness in Iranian
schools is very low and has no special place in
educational planning.

Context:

Paying attention to the effect of happiness and
cheerfulness in schools affects the level of teachers
'satisfaction and performance, so it is very important
to pay attention to the components that make up
teachers' happiness and cheerfulness.

Goal:

The aim of this study was to identify the causes of
decreased Cheerfulness of teachers in Semnan
province.

Method:

Research in terms of applied purpose; In terms of
data type, it was exploratory and in terms of
implementation method, it was thematic analysis.

The statistical population of the quality department
of school teachers, senior education directors and
university professors were informed that they were
sampled by snowball method. The statistical
population of the quantitative part of all teachers,
principals and administrative staff of schools in
Semnan province was 8050, of which 376 people
were selected as a sample and sampled by stratified
proportional method. The instruments used were a
semi-structured interview and a researcher-made
questionnaire. The data analysis method was content
analysis in the qualitative stage and factor analysis
in the quantitative stage.

Findings:

Data analysis in the qualitative stage resulted in the
identification of 192 basic themes, 93 organizing
themes and 15 general themes that were divided into
two categories of main and secondary themes. In a
quantitative stage, it led to the identification of 91
basic themes, 15 organizing themes and 5
comprehensive themes. Together, these themes
formed a coherent model for reducing the
cheerfulness of teachers in Semnan province, and
the model fit indices and path coefficients were at an
acceptable level. Finally, the reasons for the
decrease in teachers' cheerfulness, including 5
categories of comprehensive themes, including
individual factors, organizational factors, cultural
factors, extra-organizational factors and job factors
were obtained and confirmed.

Results:

Paying special attention to the factors that reduce
teachers' cheerfulness and addressing them in order
to eliminate the causes that reduce teachers'
cheerfulness, can return some cheerfulness to the
teachers' community.



O 03l 1F Jlo 1FoY (50 g 40T

YYY-YEYX i g oIl LLs —FY5R-Y+ A 1l Lo

iRy o
Lol (igy & lodro e 45 bl Lials Jle anlze

T 03l i o ¥ Slowbuw 53U ' SLES 55 sels
Ol Glae )3 ¢ oMol SI3T oKzl ylune )3 g 5 590] o e (653> A gal il
Ol Glane )3 ¢ oMol 3T oKl ylune )3 ssly ¢ o 5 pole 09,5 yluils ¥
Ol lae )3 ¢ oMol Sl3T oKzl jlune )3 anly ¢ 5 pole 09,5 yluily ¥
a.:.¢$> AR VR VA R WL W PV
sl 0 sl Jlions il ladee blis rals Jle Slolid Gaa b pols jingh 102 g dosdio YENNTYNIA i mds 5,6
dyal gy i 5l g (8L amseal daosls g5 jas j14o0,m)l8 B JLis 1 jamg3y i yidg s owlnd (g, YooY IVilxbio o lows

Sl g lpe ledes 48 o8 Ji5u (6)lol dxals 515 (6 S Wged By IS by, 4 oS Widgs allae ol g oSl gl 265 olad
255 03zl M s jgu0 4 Wlio

laosls o 5 4,355 _be g wb b s dolicin g 48l L5 Lo doys alias o3liel 30 yl3l s (6,85
Dy shole il (oF Ao ye 13 g (pgaide Jelo (i alsye >
g 0aimd (ylojles aeue AV il (ygoudo VAY olulid 4 gite (S dls jo )3 laodly o § & o5 s a8l
& i 3 oS abye 3 S JE (o8 5 (Lol sl 4t 53 B > & 035 LS8 see N0
o5 S o JUS )3 (pnolian pl 5 ST geuaa B g okimd (lajlu geude O il genaa AY (plulis
1 )3 ypo el g Jdo il sloasli o wisls St liows el loles blis Lials (gl poeade
olse Jols 1518 cpolite aod By Joiio lalas bt (glS Jle o8 ol coles 3,8 )13 Js L
R ,\ﬁ‘.?gb)ac-l Candy s Jolgs g (lojlo 9y Jolgs (Ko yd Jolgs ( Slojlw Jolss <633 ¢ DO
saalS e a8y g 53 ol 4y 3y 5 plolee bLis (el Jolse & o315 arg5 106 S doui g Cou 10.30495/jedu.2023.30066.6025
13,5 1 lolas dnels 4y ) bLii sl ols o esloles LLES

flS el
el 099 iolelre (blis ¢ Bros dadlllas

$ By ohngh — ele dslinlogd asuel o) 4 plare ploe > blis (tals” Jle adlllas (V1Y) dras 0l g b Slosles caals lits s 23l
Yoo YAYAD) VL jgel oy 5

SLis 3 dels 1) gm0 B g5

Ol slas 3 oMol Bl3T oSl yluwe )3 anlg ¢ i3 pole 093 1 Sl
SANVAOFANYS 1 yal

hamedderakhshanii57 @gmail.com : Suig wSJI Cowy


https://doi.org/10.30495/jedu.2023.30066.6025

wSuol Wigy 4 ylokre o 43 b ials Jls anllae

LVRUPY

e i Sldl glie (gleo ol 3 &5 W9 (oo (A Jlky drwgs 4 (litwd 3 (Lol wlie (lgis 4 Sluil g 3lo (b @lio
Daniel)ash o al,l5" Slusl glio cawgs Clanl 4 oliuwd 9 dnwg s (5jlo pblyd )3 Culibge yuaic o iage 45 | S 0 b
2570 Ol & Ghag 9 Ghisel &5 | sl e s (paasio Gl (5958 0w o 3 s 5 99l 15 (2019: 955
Wl 5 > OS5 ol ddSag) S| ()l3)95 0 4 Slgi (o0 03 Ghjgel 9 2oL Ll 985 i 655 50 w5 druoys
x5 il il el ol (Findler, 2019: 25)sL @) axels Cilisce (clouisny 4y digo) ) )3 | (odnie clo S,
GBan g Lol 350 1) 1S 50 sloyuite o age 503 (w1 5 29 4B )T IS & ols sladyaly b p3Y (U (59 058
9 ol cpl 005 eald Sl g9y g ylojle Blaml 5 i (gl 1y Ao ddxie ML 33T Ll yguo cpl 40 B ol 8
Pl g b o) (ge g JB b (U (Jad cold) opizmen g Wilojlo (235k 5 )9 0 Oliwe 2 45 (el (ot
3l oleie & blis (Adnan Bataineh, 2019: 107; Oerlemans & Bakker, 2018: 1232; Im, Chung & Yang, 2018: 9)c.wl
o908 9 (K8 I s bl L (L) 258 00 (A QST (Jad 5 Slos dgus 9 i gl (sl giad)l g oo
03 (555 & St S5 Sl (sl 1y o) LS 00 g 31 1055 o 5 5 355 i (g Jlainl & 5 23> 5 aS ible
Colid 53 9 pe EoSmrendd e (slaial L) (K3 b oanld g cute ()l8n VL i 4 dlaisl g Dje 09 4 Cute
(53 L8 b SIS bl b o Gl ol g2 s b W50 LS (3 (o &0 33k go el 4l )] 12 3 Slos
398 (50 ol (Sloj ) Lz 3 (ool Bl iy (g 3 1) Glojle juin 5yg0 e b (g SRR 5 (ad cols) (38l
Ll ;I .(Dutton & Edmunds, 2007: 13)sks e edliwl 3¢5 (claslixinl g s oUlgs 5l 393 ()5 Glanl 4 oliwd cgn 3,9
oyt o] 3 s eblie 31 algs oo aisly axdly oLt b 6yl Lagmo 31 S o (6 pps Bylojls )3 1) S5 By siiy o8l o) el a5
JONNSHON el )68 52 (6 5limss Cupmnl e lo gm0 Sl G935 (g 9 2i90l 1ol L &S (g0l (slopllas )3 pol (] &S Wigh ai
o by M dnsly DLl g 10 4 Cads 3 ojlgen WS (ools luo] g a5 loj b ol by (et al, 2013: 302
G S5 5 culdy oS byt b ol ools 5 bLis & sl o3l ol @i guls (Heydari et al, 2018).5,
ooy e & 1y )35 o 13l 1 LS, 0dlgils g9y > g Ml oo (68 (Lad g Layse 4y dgame LS o] Il g 5 yly LSS
5 blis coage plabre blis a8 ol ooy (jlis ©lidos bjeel (slab )3 0,5 935 (clasgwed blg, Jad (caecols, 9 (S; 5
@ a8 35l gl d el abds plales bLS 5 03500 %03 (ke & ada o 35 |y gl 5,80 5 3580 Gjgel S (2bls
Ddiee s |y Gligel S 5)Slas 5 bLIS Culed 53 5 4Bl dgie ()5 S ol dlanly

p5Y bl 5l )5S (g0l pllss IS jolar g loles dnole ilies LY d dmd (oo (L (Bime (aus (gl s 2 § 3,15 Sy aol
o35 b (i 205 (s og ol 5 (3398l S5y Al 1 9 el tly sl il ool 3 bLES 5 90L3 55 e 055
blis jl (5 (P bl 5 (65L5 386 dujdo g dnel> > ol 485 )18 (5500 (2 3)90 B oS0l ) (is )8 (sLdd dnuyi
Slasl L 5l gy ciliseo (glo (gplaws ial3l a3 5 bLis o (o3l jI i dnsly o cMSko 5 LSy 239 nlys [Side (2,08
Mo ) ity dnlgo (gl oyae ML b Bogs ads cunle dlawly 4 lalxe .(Jafari Moghadam, 2007 )l (S5 ,uél o
i (Sagmsh 0 rie Cnl (Sn g 5 002 YU 1y ladl (6l ol S (il Jlyol b g 0352 135,30 Ll candhs o Son
.(Damani et al, 2021)345 bl ko )

ly ool g blis i a5 150)8 oleyadls (6K 4 0993 1y by (claobiahad yguas by docie Jlo lojls sl YoNY Jlo
o dulio (el oo Jlno o 4 L3 LAIBL g Lasls &8 JVasl ol 4S5 b gl ad e St (eolatdl drusgs 5
A YWY olo Ve jgy pMel L (Frey & Stutzer, 2018)55,8 558 oges (slogwluw ;3 (6)555L 4 @aed 1) b youdS s p3 40
Iy ool 2,559, oyl (Corlatean, 2019)csl (g pus o ygudS drwgs doliy ;0 (g5 gde JSub & Cavlw (pl (035 Sl 59, oleis
Cod 3 Gls) Clsis 4 1y hBolSpd (Lb 4 5 ol SlagdS S| Gl o ol b3S ool adlas Sy & oy
I8 ool Sl U555 ol cod Juab i 368 Allle )55 1 0 Sl SSL (Kline, 2015)a5s0 51,8 355 sla gl Cuslow
claeyls o 555 bl ool g g ) Wl (S0 4 del eloin] coles o 31 Lalbb alg il puiie id ol a8 3D
Slosls Sl o) 0,31 sub  (Helliwell, Huang & Wang, 2017)cul 03,8 (saudisb | o ygiS slud STyl g ailalgs 5
el Coles Wil jlanyly (o5 Ve (S5 & duel S 0 (SN by op ol jo &S (g0l,8l W e VoA Jlo o oS

A5 b gl g ais Falegbus 5,0 dlud I g il el )l 058 (SN 0 bl gl (gyin 63! e o (g e

B (0) YE V£ . ouijool Cu o 33 o B, gy — ol dalinlogd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

s IS ol 5l e SO lais a ) losle (ST cplplo (Sachs, Layard & Helliwell, 2018).5,ls (¢ i Lo 2IBL WJg
2l azsly o GUSH g lojle (gl (Saesil 3L @dlie wlg3 o LSS (o3L5 @ do g5 g Mitns T 03B () 5l o2 Laglo sl o 30
e b odlatwl wley o anisl asly bl b g8 lase (ST iS o (6w Lolojlo 3 1) 553 By oy i 31,81 4SS 4 do g5 L
3 ol &S ol 5,5 oolaidl alllas G b 1y (ooli 3,504, ol (Yamato & Nakamura, 2018)uus )] zobs 5l (¢l
slas sbl (Patz, 2012)u6sls )8 505 slag)li8 Cunlow Cund > (Do)l laie @ 1) Lislig e (oold 4 as s laa (sloygulS
e 53U ofag & 5 Cuto Giblgs 435 50 Wl oo enlio (S8 5Lad 5 I lame 5 B350 o cliogd b alady b pls
waasS g owlid)S golaw ohs & GUSH g 5l Ay ealitwl pae Ldse 1) oylojle o (Martinez-Marti & Ruch, 2017)..ib
Jé> oo (Guerc, Hauff & Gilardi, 2019).is” pal,8 51,81 g lojle sl 1y (Jadl o g (Lo (slo asye (5 colBy Sl ¢ amd s
Giblge ialjil g sxim aldy g Yl (sl 5 eigite ciblye (215 o Sgmd 51 GUS)S 52,5 593 i Sy SL2d L jige ablao
51 Sl gl gobs a8 wlassls p )8 Lo )3 3,190 )] oy 4 (g3amie Slalllan b o ial38] (69 0,00 il 590 g yido Cute
g5 b ooguss blis g (oold 95,5 465,55 1) Slojlu g3 o yuiio | pdm (6,0 g A3lae b o5 oo baylojle ;5 a5 conl o]
oS amd o Ui Cy pde Slalllas opuien (Stiglbauer, Selenko, Batinic & JodIbauer, 2012) sls iol38l 1, (o590 00 o) (2 )
Ol 5> sl Gegds crse g 0oy GRS, QLS 5 Slas g b ol gokaw Shign 5 Ghjsel 0 gielly saol S
(Najafi et al. 2020)>44 .o

olgils (gay p 1y 255 gl 0oy daled DB Al g o baylojle )0 ledily 9 (559040 (iuli8l el s & Jlojle blis 4 (ool
2 i ol 5 63,8 (S5 J ol 4 bysye wenlie e g 93 ey K05 (S ) 150 (5 35 dnels ol 3 0SS
6 Su; 5l culs) p )5 o o blis 5 (ol &5 sl osss 31 yisren {(Saari & Judge, 2004: 402)cuwl g aie clisiss
s 30 bjeel slad > (Fisher, 2010: 403; Hosie, Willemyns & Sevastos, 2012: 281) 5,05 _oljus 55U 51,31 (3,8 4
g 05500 @Bly 1> Wit oo deup |y Ll 3,80es 5 35,5 o il il Sledls cage lakxe (Jlojl (olS3Ls a5 canl odls i
-0 Oyl il cate 5,Slas g WL coles 1 g bl ey cusS Ll coge o cunl Sbys el dais ladee  olS5LS
.(Bakker, 2005: 41)s4.

gl 53 33,5 o3l Sliion cul & ol (oo dlax ) & a0 plosl clolas Lt 1 g Jelge e 3 (S 5 ol 5
G gime dbaly cloin] Jolge yuizmen g (slaise; (sboyuxio 45" W0ly L5 (Samaei Esfahani, Pourdanesh & Danesh, 2018)
&L slonl bulgp Jole & ololid 4 y>e (Adabi, Hahiha & Khorshid, 2020) yixg} 9 15, asdllas 3)50 31,8  slaia! bLis |
Wiy iSRS Jo Jelse loic 4 € S piaw? ¢ € lase S| G K o)5 Gliasey O lase (sliad»
Coldy (dmibes olaiel Jole VY (gl aS" i Juo sk 4 > (Shojaie et al, 2020)  yixgsy (cawl 0000,5 dsll Jlojlo
4 dMe wdlio e wlaal ( Slojle (6530 ¢ Slojls dgas « Syt § (asuie (5,8 Clual ( golail 5 Jad Coiel ( Jad
oo glyal ejloro il o J&5 o gobaiBl Cunsg Jolse o ol L (Ghaffari et al, 2016) yixg} guls .cwl )8 39 Jlolize o
g bl g JUd )5 gy gledre Jl (oludyl 0920 ciin Job 1> ()5 Colo @jg plalee oy slaplons )T (5Lt
)3 3929 (5yblas 5 Cute (Stusan Glodre bl (30 b 815 903 sl

Yo Nl oo wie oyl 45 o gl (55851 g (Jad colisy 4 yoie pledee (o0l )b Jin sladely labee blis cunsg adlllae
Hinz, 2015; Khaef ) jlalxs g o oy glo sl ¢ wylhe Co o (sdalylS il 8l €S ool 1) jblixe o saes ¢ Juol (5 x50
o> Liulsdl (ketchian, 2015))0el il g clalre o Cogid g (Jxd (Sdgwyd (Jid oyl LialS cpien ¢(Ellahi, 2014
{(Eysenck, 2014) yo il LialS ¢ polhe ool ()1 Lame S olus! ial8l (Argyle, 2013)ous] 4 s olalze )3
Sy Slhasil ecuto (5,55 bl lesel (s 5 Cpopono Gl 334 29)5) 390 1659 00 9 M5 Gl Slejlo Sy 4 S8
Syl JWas 1y (Cunningham, 2014), e j5 cuMs 4

et g dasly 4 Ll Sy Gl o g (lolae 3,Slas 5 ol a2 o)le ()15 Lo 53 bl 5 b5 ,8b 4 g L
Oledze () lasme ) Lol Cogii g oylojle oM g blis (ools oaims LSy (cloadlie & dn g cnals 313l oy i 5 Jolge oyl )..sl.s

L (0) YE V£ . ouijool Cu o 33 o B, gy — ol dalinlogd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

il 2 3 DS 5 sateily syg0 e 3l LIse 5 99ien el )5S yle Cuadls lalro Cuadls L5 )15 (5l s
(Achor, 2011: 23) s Joye5 0 Joy90 9

Jlo bl 0 loles bLis (208 e gl oS @51 &y poxie phS g 43,5 &9 Sligiod 45 and o b5 35 o Jllas
(olodro b dnlias S8 w1y LS Gladss caxs blis o)l dad ae Subod cpl 50 a8 Conl 00,50 plolid 1) lodse blis ials
S IS0 gyl 35 A4S (i ST Qlelid |y Gledae b (alS Jle g amd Gidgr (ylte il b Glolid)lS 5 ol
sy ) lobes L 2alS e o ol ond pll (Sl cla)lS ¢ i atty diej o o LS Biee (sl & I3 ol
Cygo Slalllas g o jimgds a5 2508 ledl (e o ciaS Lin oo g 4i8)5 Ojpo sl wyp 4 dog b Llod ) SO plwlis 81
3o gt g ponio gl Lo o g 3 (g 99 on 8 s Mallipn a3 lolee 3 blts ials’ Jle 0> 485
Ol 2l Rimgh oM Cpis dgng sl dgamme (LS L 3l dgmg il adlyy plede po bl galS Jlo 4 calise (cla avs
oy 5 odlinl L Wiz B ams )3 L3S 350 fasl lolee bl (2alS Jle spes adllas o gaige o5 1y Limgls ol b cudls
1l 05 zyhe 35 Loy SV lgus s gl cglily )3 S Glolis plakes el 1y lojlos bLis (zals Jle ygeie i
$aalS” s il lakee oyt 55 bLES s talS Lol Jalge—

S0l o sl oladeo oy 53 bl snins 2alS e b JelseY

Sy oS sl o3l (clive 1 lolne bl tnlS e Lol gl i l3-Y

Sl 055 olyplS o5 J ety (50 mansd slaie & (o8 3,505 oo (S i el 3T

oiR9F (owlad Y9,

rhie (silog § (gede Jilow g5 3l Limgly sl ey i 5l g (BT arseel beals Jlai Sl g2, Bam ylas 1 gy ]
5 bisel 03 53 (slS yallan S 5 B9 5 hisel A8yl e (il (sel 2 g Glalas 4SS Ao dnsly ol
Joldb (o8 (Ao dnele b QL] Wiged )33 VY &5 05 plodl (505 K903 (B AglS (sBo) b g Medin 350, b &S K3g ()9
O dged Glgie a4y 483 YOV 1,865 Jae 3 il oolaiwl b oS gy 405 Avde dlawi 4y liaws bl wylde (gl 1ol 5 lodso ¢yl o
2 g 4Bl ls dog anlas &S Jisy 0 SleMbl (5] mex slp ad (6 Gges 4 P8l Gl alaT i) 4 e 9
e S s (gl g 9090 aSLE AN g ddlge VO wmy B (gl aslidioyy ol o eolitn] aid o Baste deliduwy I (oS oy
505] bl 2oy AR L S sl iy cpeslil i edlitl (gjl cia b, 51 S i csladidl el s sl 3 ok
ColSo bl o> AY o lisebl bl cygoj] (sl ot S gdalan j) oslial 5 Loy AY b IS8 o lisebol bl
ojlw (oly) g ddxie wlie jl modly (g)glaen ST I onlatul b laaidl oy oS (i5u 1.V Jodo)cudly b g ,35a8 slazel el 5l
bl 035 5518 (hgeute B g 0aimd (lojlio (ygende VB sl (gende AV (plulid 4 jomie (ALIST lele Lo gulis oS el oy
Jelse o+ TAAD) Sim s Jalge (+/AW) slesler Jolse o(+/ASN) (535 olge (Sl e 48 s dumsline ligyS (Sl 55 doliio
35509y b SIS gy 5l S i )3 ooly w5 o8 elate 4y el sy (/¥R i else o (+/ARY) Slojls (g2
09031 31 oS A5 53 g (melide a6l s ¢ (ppoliao a5 oo i cpmolino SO «(5)I50S g Al slosS 1g5) (pgeie Jibow
b oolisol gl 5 L5LST Lele oo

il Sl (g, @ Bl (ol jliel Goguad 43 sel Cawy S ) Jga

ool bl cllg pae s clilg olis a8 S slas b9

VY vo DA wa o9 4l

25\ Y b Y L plosl b,

VAN v ¥y V¥ RS

 asl

o sy b 53 5 bl (ogmie o5 b (e (5SS S oo gy slaodls s S s (sbaail
3 plomil 1515 sl 5 01imd lojlus selie ey (ppelino 3ayb 31 ooy il slye geaa

L (0) YE V£ . ouijool Cu o 33 o B, gy — ol dalinlogd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

o J 2oyt p wad adllas JolS ke Jl 63 ¢ 3o bauwgs odslcussy lodnlas 151508 5 adgl (SLAS Wgi-)
wsiie sodly Lu (gly g Cunl o ags odly 13 3930 dtwe p ISl adgl s i ol 0duiS bad Wdg (gulS o&S s las
Olgs covodd ololid algl slbas jl Lisy .l oud oslitwl €aalSH g «e)led Qi 51 Saierd g s eolitwl sbeodld 4

b ¥ gt 2y 4 B23las
Bedbas oylgrs Cox banlas I ouwd olwlid adsl sbus -Y Jgus

oo
Geolas aslas O
alao
San o Lo 4 45 o yel ol > 4y & oo A8l J8 5 dwpde > (e ple b ogs by, ol Cglas Lulyd g Lad S
b o 2y . . - ..
el Sgo sl allyy iz Sbml )3 dwjde Copde )l
2 oy i By Ly 08 (Bl bl Jole () 5m sl 35 cag) g 9 Ghigel plesls Jayte Je (g6l e S 0 N

olejl el Jgo sl plales (Jid cold) 2l 3 cnl 9 398 (18 ol (il Slgie ()Ked G 053 5 Ay

i g 3550 1o g el (yo Culd) 5 (IBudigd Lulgdd (lojls o ulunl degere jl S8 gie G loie 4 (e &5 Jlo; y
(e 2am5) 398 o Cugls (30 53 bl 5 culd) plusl cand o )15 Colos g Cotslus

. il ogas B 5 Joo g 5 oolitl 1ol 156 5 05 o8 K15 Yol &8 sl (glodgions 5 duyle Jove \
)

i B yigneels §) 6,15 oyl e i 3 300 £ S ccmnlin (5L35) 2o JS Lagoeo Su38 bl (3397 comlie
W e Slipes 8 sl plodee bLES ol adgl slajl iy Sl (hliseo sloog )5 )1 48 o 2 ol SSE dojo o> g4 v

D9 o0 Cale oo johay S S 3 lge ol e le )

Sa0 ) ol 5 580] Lol 5Tl les ] s g amd, e ylis Bo 4 (108 )8 g 7)) ALSIS Ay o dnol>
lekes i L E3S90 (3 wbigel 2ehSL kb ol s g amd o (LS pleo plie 4y (55208 )8 5 ) s . A

25 oo pledre gy 5 29y 22 1y 095 (e 36

S 545 g S 5 4 g 900 Julos g 435 |y el sty slaaS e HAsliie (SRS (g 89,5) peliro A L)
Jeiidio €osimd ylojlu jgeuie VY ol poalide i 5 oS 35 5l Gy b (ol €l ygeua® VAY Colys (o 5 8Dy, alises
8 4t S 50 dg 05 b & S abge Ll 5l a4 aaimd flojle ygenae i b oKy Tyles wind ololid 4l oS s b Ky
(o e 5 5 5 kel o ol Ll (8 9 ol (S o5 (5555l 9 (2 Uwlid) (rmolidio a5l oanw 5-Y
2 a8 09 0dd glwlid 151)8 yaeude VO g odimd lojl (ygeude VY il ygouie VAY goomme 10 .0 pbosl baes (oYL o (6,5550
il ol &S cunl wislyyy LQ(J GS3L g ey dr B SaST L s Dgad astiio |y (208 g ool o Biee dls o oyl
w0l Cauody Glni (£)5h g ey b oplplo Bud w0l 55,500 (gl g ud pleal (oolasd g Mol (golaws Bis o8 glags

a8 2l b (28 @8 AT g (ol 0510 ggece )

el &Sl o 5 12 000l Sty (83 9 ol g o5 Y Sy

= o A Slol o5 @y ol lol o5 iy,
o Slojle GUS G q ) PEIERS \
¥ o) ¢ ool Ll y- N 63 Slaogas Y
o Sl Loyl N 5 sebonl @Molss 3 Cans ¥
Colgudo g Oy yi8y oy 5l
¥ £ 3 2 OB o) WY A casliols (65 i 5 Lo ¥
gl pllas

e oy baslys W % culinl 55550 allss o
o Slygel il s, ¥ Y S blys 4 aeg o £
[ (sl (Sogu 8 VO Y (519 0k il Y

A Gians ol Kiny A

Ug_L.:Lu;‘smw9h&wlﬂ93;q)ﬁ@ﬁ9)gbomauO@L@,Tsm §ives pl5 ol (> 1 molide dSd Julod )
ho! slaes diwd 93 LB > 18148 yseude VO 0limd lojl yaeude AY il yoeude \QYLQ?JJ&;)U.% 2wl D90 00
il oo V Hhges b 4 ol glagt olwl j liews Hliwl fladee bl ials Jle olad peolide 4 ol Gy ST

L (0) YE V£ . ouijool Cu o 33 o B, gy — ol dalinlogd



&Sual (igy & olodze (e 45 bl Lials Jle axlliae

Oledze blis ials Je poliae aSui-Y 1390

St iy 5 Lo Jole 8 B 55 o ol ealiso 313 o5 LS| Lol b e gl 3 s08 iy (gl asdly
e ¥ o gy 4y (SLassT Jloo sl o)lel .l 03905 ()l 1y sl yuj 20 & sale lodl g Al (oll B a5
ST Jale Julod y905f 6 —£ Sy

EAY el eyl g8 g0l KMO 5] Sl
16 2 XZ=AYF/\SYE | P=ofeee AN 8258 Jelos
¥4 5 X2=AVA/ALY , P=efeee -\ Slojle Jalse
\$ ¥ X22AAVYIVVE , P=-fees -I5YY SSand els
! ¥ X2=Y\AV/AYS | P=-/e - -IvYY ol  Jolgs
\$ ¥ X2=¥\OF/NY , P=+/e e -J¥VY s Jelse

wd O 5oy w3 VO &S 008 Lol 05 V0 5 o8 o A) Lol g olulid & e o8 o8 AV (5o, Sl Lole Juow colps o
28,5 50y silae ol Jole
Slolza bUS il Wil BUST ol Jowi 4 -0 Jgio

sl o5 ol sl o5 ol
. ol slas ol Lo ‘ ol slas ol Jss
it =P
A Gunds Slajls Kin b N i 55 ‘
[A L;:LA)L» d)‘blw _ ) AN} [T uL..oya}
v el pls Culgdie g Cyped (438 o ) e elen] OMolss (o Cans
8 Sl Ly Oan Jelg= A cooliel )8 Sy o LS
¥ ol 5 oolasil Lyl,s Slojle v caslial 53,55 pls
Ll - Slojlu Jalge
3 oy bl Ve SN blyd 4 a2y o
> oligel s 5, (i ol . .
ci 2 ; SRS
8 D (g

L (0)VE VLY . objonl Cuppin 13 53 iBln, iy — ool dolinlagd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

syl ool ol ool Cawdy s A5 oolatwl wjylde g yladre g ylpde |45 YOV Jla 5l eoliiwl b (suulb ole oo O}aﬂ L
o odnlie (cla e 45 Canl ] 5l (Sl ool vy goli .l Jgub b s y3 slal 1 G yo s bgsye (65l xe colys g Jole
ctsllas dlay culpls bl <V 51 5550 0 oamliio (sl yiito plas oo )l oS Lol 1S e 1y oy it IS0 (268
olps ()b re ypizmed W )8 g ol slaed (650510l )0 (5 lixe 5 pro i g Gl 4By dlal g adlge b o Sl
weyad bl e I xe OYlgw oles (lp (EV/AS o5b 5l 2 )B) T polie a8 sly L5 +/+0 plaw > yleis g 15T (olo yuiiio oy
5 e Lo il ) G5l s (5 Jy2) i il csln el

Obows oylu! oylodre bLis ials Lol Jolge (yijlem 95w o (adld - Joia

AGFI GFlI P-value RMSEA X?/df e slal
AN AN ofees N4 Y/ov 633 olos
-/ay -/a¥ / -[-of YIY ilojl Jelos
-/ay -/ay / o [evs Y/YA Sinyd Jolge
-y -/a¥ feen o[¥ v/.08 il gy Jolss
-/a- AN / R AR Sas Jalge

O gy s Jlgw el (ol g (BlassT lole o) o8 5 (g Julod g (6)13508) 88" Julos > o 9 I gy el s
| c)»)
ALwd VO Lo Ol::.wl Ol.o.lxao O O blas ummlf L;lo‘ J,o|9_c PRVWARLY O‘.Lom Ot'““" Olalu O Llis o u,mlf ul.ol an;\
Al oo (V Jgio Billas) 5 IS Jole & o3 Lol o5
=R b Jele WY Slolid \Sby daosly Julod g 4356 zuls SaielsS yliows olil lodzo oy j0 blis sims [ials o8 Jolgew
Gl 0as I Y Jod 2 & &S gy liows liwl lodee o 5 blis siad yialS )8 Jolse loic &

Obow l! lodzo blic yials &8 5 Juol pd (ool Jolgs -V Jgu

ER b

ol o 5

hpde Coles ials =yl Slojle e — il cols) el — ol Jad s bl (259,008 )13,

oialS =blsyl g8y 5,8 0 s — s e il — i 4 slezel LialS - (S5 4 sl ials

;i 3% Jelps
4 bl pae —Gligine )d Cand — b (oed Cand —(gloly8005 alS — )5 & dBMe 4 0551 &3 Sluogas
098 JyS3g5 —uBMe o, 0l 4 (g2 (2~ 2bsSiogs
—oledae b g0l 2l 005l e Jolas — Mol dmols b coMolss 392 g pie —yladre (o Comliol bailg, L o
hed lds = ol plo b (g)en pae = w)lte o sl gla S5 lads
oM ludd —Cnliol olKiialojl g wilsuls —Canliol (6,8 (slab — )5 oo (S 5ud LISl Chms  ians < L
. . I L. o S)° ey
4 (B39 Ol parass pas —aw)de causliel oldlyie adlate = poylde 3 s (slad WS — (03,57 0y b
alde cuslisols (g jlame — ol '
el Jlge
EBge 4 bl ol —EMgus ) pas — ledae 51 50,85 515,08 — (g ) Ylwatun L pae — Jad € iy pis

OBy Jnass cusyd ol —celyd Syl gly 4ok yuisls —aYole 4

S =4dy Cuoyd g5 pie = ladee 4 HLis | ol = Jlojls Colas pas =15 5 Cawd Slojlw (yilsd
b Jad il cansls —la oS canliols (gaipyloj =9l 5 cilanio ()15 cuslus (28105 —casliols (5 pu)
higel plss )3 38 505 = Solgls g ()5 (S5 o Jol pie —caasd

6l 4 gy 2

Olalro slaals ioli8l = ladre Caut (i3l —dw yio 5)Slos il

&9 oxk Rl

R = i aileaie Kimyd 4 a9 (o —Obloidn g OS] i 398 —SleMbl Bl5T by olusd
ails dan SlbLsyl 390 — 3w M3 35— Jas ool ludd — Ly (oolj] olusd —cudlas

Gmd Slojle Kin s

b olid — ol Hl8) CueSls —oijlo culiy pas — (¢ lSan pis —dwyde > (g ulp Cols) pas

Slojlo GM] Cans Sy Jelgs

=0y 9 Oligel I o s yte sl 5 ©paed GalS —plales s dupie slitel 5 b Sl
B39l pllas & p3ye (oolaie]

YA

9 b (5 Oy
S0l pllss Cdgide

(0) YE VLY . ouijool o 33 o BLd)  uidgly — cols dolinlogd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

Al s kol slo o3

blis ials —canlel ( Solgls blg, —odlgils baumo ;5 Lisl)] (13,68 ob p —jlokes 02lgils & 395 o Syl L
oSy Jealgls Las] eylas pas = Slgls e o9x Jolge

Slojlo

SBU sblje g Boi> —loy g Cudline 4 w2y (2 —( By SUSl (05 wal8 —lodae Cusliol 4,35 2l 5 olatl o

P Sl e —pele Vs Ol Sl pie —cdingy S (395 wal )8~ )5 (03 )b ol
&) g d Sl pas — il o e g5k D90 — gl eyl
—olisel Gl (S35 o melee b ol (2315 csliol 8, = fjgel 2315 b asyy 398 (slaaal ploxl pus
odlgils Jlo oUlys g Jad —cudidgo (ly (5N pas
5 dlaad (3,5 —pazd 3)Slas | (0lo)b-plales & (w29 (2 a5 (bl 55 oA s )
Oleslsly 3,95 5 bl 5 (6585 (£)lB)S bl —ljgel Sl 4 iy

o Ll

Olisel ol )Ls, b Jelge

b (g8

91 4l gende AV p Joidie ool Caws I3l Sn S (ola ol (sluo p lokeo blis yzals Jle ololis (olp cunlio 5l
i8S 3 1 el o8 g ol (sl o5 gt 4 iS18 gene B 5 0dimd lojls (geute 1O &S

ki) 18 sl 3,90 oS Aoy > (hS S50 slaidl 10 L gl g (BT Jele Jibs gesl 9 el Jolis oS
VO u,..m A Bl UM 92 9 ..\M.‘B)f )])5 J.ub D90 4}[.) UM Y s uLo)Lw UM VO 9 d.)b UM ay Egoe
I 3 350 (g0l Sl S, ppsande 4 oligel il (pgande Ml geie S e Mol b kS 55 0aimd lojls (geuce
g odel Gty ppaliae o (35l oaimd i bayasli a4l oS dlsye lyal bles ,> b )5

S b g Glow il lodee blis jials e Slolid ysls guiss S ases SCaus liow liwl flades blis jials” Jles
J.wl; < Y )1)5‘05 C).w LY L;K d9§.” LS‘)’. o.\n] Cawdy yuno wl)a.o FLY Sg ‘j d‘).g 9§J|

O 0ad JSWiS Jolgs oo gl gud g yliows li] Glodze bLES il Jle 591 =Y 15900

Y4 (0) YE VLY . ouijool o 33 o BLd)  uidgly — cols dolinlogd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

S5 4ol g Cou

=55 kol o o3 @il 3 Gres adlllas plsl slinly 3 5 madg liew Gl plales bl yal8 e JLin Siagh ol 5
2 g abcaSo pb oy (ool 4 0dlgils )3 5,88 (61819 5l a8l dl LS )b A gl ] lalre bLis saimd ials
oS 391 03)8 Iy (olio 5 L5 Gl ples 808 BB (aleo 2 5 plee sl ]y slofug ool (nlly (ogas 41 g Aol s jdo 4ol
3 oges o3kl 5 (G55 3959 b S lon LLd b g Wadles 3959 b @SS Ll 1038 o0 axalpo gl e (1 IS 2 )3 p3 e
odidd g0l g dlgwl 3,8 L5 1)y wlee ,S55 cpally g o)ljgel 1> i atwlS wlae g dw e olSols 5l (6548 (gl g pMT (slagsyglis
G5 R hee Sl Biod SlaaiBl &) x5 Ly olul ol imd oo plonl (65505 Cilisie 3)b 1]y (6p0b g Mian ;S5 o0
Slo il &S g e lbgls olaa i sl (o33l S s olS5 ] 4 b &8 g8l 55 p3pe g 35 sales ool 4 1, 3ol
e P8l (g 5 Sisel (ST sl 0590 g cmeipe pialel Pl gy (obigel pllai & drdg eSS g cpghi )l ) oY
sl 00l (g e )9S SRS g (oylde plio b dwpde S plalas o bLS) (65 (sl camlie ol g (Lol )8 gL 39
3Slas bl ot (obg0l pllai )3 93,105 D93y bjgel pllas )3 Cudlas 4 (claieS A Canl o b yho cinsd Hlad lojle Kin )
5 el pls (JS 0 Slas )3 Cins sl adly (g )3 1y lole (63,05 5 Ligd 0 02> B Sy )3 4 g g ole g 35 202
G 3 Ohigel e ool BIS 5 (il (slali) sl oxd lobee bl 5 2955 4 y25a Jos )3 (39 0 P b
255 5 Shisel sl g 35,1 slotel e L i3S Jo S0 p3ye fcul oad plabe o cllie g oyl ule) pas 4y e
Pluwe 4 2l 8 6550 5395 (o ((Bj90l pls > ok (SN Pluo &) (g2 55 U5 g 103,500 )00 o b 28 S
Gl o3l 030l g (M ppsiman oleo 4y plinl g ol Cule) g pleo b sl il JU8) 095 s05 (S 3l (oolal 5 2
5 bulpd o (Ghge ) Caled )3 WS o Fmeuae 355 48> 3 ) (55 5 WS (e Sl plee )3 (gt LLES 5 0350 By 5 (0L
toligel Sals Byl el b oy 518 g S10)8 grmo 3yl 4 Lo 10,5 118 plakeo JLzsl 53 os g ) (sl cslio (sLid
WAd o Cawd | dwyde 4 G |y 358 Siuwon Ldble 5 Sy, Lld @ lodes v 9 3,55 &g 5590] pllas Y g2ume oplly
2 2ale 3 5 WS (oo My (Bjgel s L3y po (ble 5 (6585 ()85 olus! o (T (S i 4 o il ol
53 Sl 21y 355 Ay S o 93] 355 i 4y e | oles 2o Ll S g (59955 w13 g o 035m0 255 i
030 Cuwd 1) 393 (S¥jpw g bLiS (S 5o a9 3108 cai ]y 395 (lg5 ploT g 39800 gl 2 395 Al &) s WS (o0 b
b s (gloag axgs bolse cnl & il lhows il pogasdl (o 5 5985 S )5 (o3j5el plas (5555 meal 5 (Yt Il
OlFie boingy plo ol b pol (iagh bl o)y o daii 51035 plales () g (ol (Sj 4 blis 5 ool
OhlSen 5 Slahol (aams (VT )siedygs 5 el ool YoV )oSom 5 (olrd gy & polb Limghy sloasdly :cds
2yl Slgzan (VoAF) o5 Iy (Y 10) deonallise g iy iy (V1) 598 cym oY+ VA)SSlsa oV VA)Jlg (63 (Y A)

o295 82518 ol

20,5 o &l 5 bl lodre blis cundg d0us (sl oplpls

Qledre (Jrd coldy ljl g plales ()3 Slojls 5 (Jad e sl addge d9a0 —

oleles sl g GBS slo oyl I Calo 5 s fslolas (53 e 4 Slasl 5 (S5 4 el al38 -

lolas ol gzl (gl canlio (sliab 55,5 55 5 s yho 53 olSuisloj] 5 ol s bt 590 (slalisd sl

(5128 5 G s 2l £ o500 Pl 5 (VLo Al plls (53,5l 5~

s590) 590l 33 ladae 3 Jas HLis] (48,5 ¢ (5590l CuiS dgu0 ol @lo oS Dbl g uSh g s Sl pilgd s -
e g 305 b ol lalse (sl g Sl cule fplialaossl (silo ooy jolate 4 dw)is 5 lales den |y () lSen -
oS3 (3 (g0l plas 5 oo 3,Skae 35100 g plalro s tla 0lglS 4y dusjdo g ool pllss (538 Cws 3l Jlizel b S5l —
plro plio o 5 i W) jelaie 4y saiad Gloss sl

o Gloyd g blagy SIS (38" oald g plakeo oy 9 Cubliqe 4 a2 g -

Db s g > (sl Pl (el oy iy 4ol sl (650 L g e ok (Db sl plele 4 p3Y L ol -
5 yete Sygo &y (63)8 slayy

[ [ (0) YE V£ . ouijool Cu o 33 o B, gy — ol dalinlogd



wSuol Wigy 4 ylokre o 43 b ials Jls anllae

Casi 5 el il & ploles (2,5 S35 pslate 4y Ll o labes 315 Sl g ligel (2 (sl by o8 slaaslin ()15 -
el o el b ol o Ll
isdled Jortia ol 53 48 (8590l pllas ) Coas lodne ble g (Slgy g (g Candg dm -

References

Achor, S. (2011). The happiness advantage: The seven principles of positive psychology that fuel success and
performance at work. Random House.

Adabi, Merced. Hahiha, Ali. Khorshid, Abbas. (2020). Designing a model of organizational
happiness of faculty members: a model based on the data theory of the foundation. Strategic
Knowledge, 10 (40): 115-138.[in persian]

Adnan Bataineh, K. (2019). Impact of Work-Life Balance, Happiness at Work, on Employee Performance.
International Business Research, 12)2), 99-112.

Argyle, M., & Lu, L. (2013). The happiness of extroverts. Personality and individual differences, 11, 1011-1017.
Bakker, A. B. (2005). Flow among music teachers and their students: The crossover of peak experiences. Journal
of vocational behavior, 66(1), 26-44.

Corlatean, T. (2019). Right to Happiness—A Challenge for International Organizations and Governments.
Available at SSRN 3459597

Damani, Hossain. Jamali, Akhtar. Jafari, Parivash. Zamani Moghadam, Afsaneh. (2021). Organizational-
Occupational Factors Affecting the Quality of Life of Primary Teachers in Sistan and Baluchestan Province: A
Qualitative Research. Journal of Research and Urban Planning, 12(2): 151-164. [ in persian]

Daniel, C. O. (2019). The Effects of Human Capital Development on Organizational Performance. International
Journal of Scientific Research and Management, 7(01).

Dutton, V. M., & Edmunds, L. (2007). A model of workplace happiness. SELECTION AND DEVELOPMENT
REVIEW, 23(3): 9.

Eysenck, Michael (2014); Always be happy, translated by Chelongar, New Generation Thought
Publications.

Findler, F., Schonherr, N., Lozano, R., Reider, D., & Martinuzzi, A. (2019). The impacts of higher education
institutions on sustainable development: A review and conceptualization. International Journal of Sustainability in
Higher Education, 20(1), 23-38.

Fisher, C. D. (2010). Happiness at work. International journal of management reviews, 12(4), 384-412.

Frey, B. S., Stutzer, A. (2018). Economics of happiness. Springer International Publishing.

Ghaffari, Amin. Sadeghi, Safar Ali. Montazerolzohoor, Ferdows. Mahmoudi, Mohammad Tagqi
(2016). Investigating the factors affecting the level of vitality of primary school teachers. Razi

Journal of Preschool Sciences, 23: 119-134. [in persian]

Guerci, M., Hauff, S., Gilardi, S. (2019). High performance work practices and their associations with health,
happiness and relational well-being: are there any tradeoffs? The International Journal of Human Resource
Management, 1-31.

Helliwell, J. F., Huang, H., Wang, S. (2017). The social foundations of world happiness. World happiness report,
8.

Heydari, M. Ghorbani Dulat Abadi, M & Mohammad Jani, S. (2018). Examine the multi relationships between
positive leadership strategies, work engagement and social vitality of Islamic Azad University, Fars Province. A
Qualitative Research. Journal of Research and Urban Planning, 8(32): 43-64. [in persian]

Hosie, P., Willemyns, M., Sevastos, P. (2012). The impact of happiness on managers' contextual and task
performance. Asia Pacific Journal of Human Resources, 50(3), 268-287.

Im, S., Chung, Y., & Yang, J. (2018). The Mediating Roles of Happiness and Cohesion in the Relationship between
Employee Volunteerism and Job Performance. International journal of environmental research and public health,
15(12), 2903.

Johnston, C. S., Luciano, E. C., Maggiori, C., Ruch, W., & Rossier, J. (2013). Validation of the German version
of the Career Adapt-Abilities Scale and its relation to orientations to happiness and work stress. Journal of
Vocational Behavior, 83(3), 295-304.

Kline, R. B. (2015). Principles and practice of structural equation modeling. Guilford publications.
Martinez-Marti, M. L., Ruch, W. (2017). The relationship between orientations to happiness and job satisfaction
one year later in a representative sample of employees in Switzerland. Journal of Happiness Studies, 18(1), 1-15.
Najafi, Habibeh. Zahed Babolan, Adel. Khaleghkhah, Ali. Moieni Kia, Mahdi. (2020). Teachers' Empowerment
of Educational Administration Perspective (Investigating the Role of Individual Self-efficacy; Knowledge

AAM (0) YE VLY . ouijool o 33 o BLd)  uidgly — cols dolinlogd


http://jedu.miau.ac.ir/?_action=article&au=7649&_au=M++Heydari&lang=en
http://jedu.miau.ac.ir/?_action=article&au=33702&_au=M++Ghorbanidulatabadi&lang=en
http://jedu.miau.ac.ir/?_action=article&au=1156&_au=S++Mohammadjani&lang=en
http://jedu.miau.ac.ir/?_action=article&au=38674&_au=habibeh++najafi&lang=en
http://jedu.miau.ac.ir/?_action=article&au=38673&_au=adel++zahed+babolan&lang=en
http://jedu.miau.ac.ir/?_action=article&au=38675&_au=ali++khaleghkhah&lang=en
http://jedu.miau.ac.ir/?_action=article&au=38676&_au=mahdi++moienikia&lang=en

wSuol Wigy 4 ylokre o 43 b ials Jls anllae

Transfer and Quality of Work Life). A Qualitative Research. Journal of Research and Urban Planning, 11(41): 41-
68. [ in persian]

Oerlemans, W. G., & Bakker, A. B. (2018). Motivating job characteristics and happiness at work: A multilevel
perspective. Journal of Applied Psychology, 103(11), 1230.

Saari, L. M., Judge, T. A. (2004). Employee attitudes and job satisfaction. Human Resource Management:
Published in Cooperation with the School of Business Administration, The University of Michigan and in alliance.
with the Society of Human Resources Management, 43(4), 395-407.

Sachs, J. D., Layard, R., Helliwell, J. F. (2018). World happiness report.2018 (No. id: 12761).

Samaei Esfahani, Alireza. Pourdanesh, Summer and Danesh, Hussein. (2018). Social factors
affecting the social vitality of teachers. Sociology of Education, 6: 186-200. [in persian]
Shojaie, Peyam. Bagheri, Moslem. Nikbakht, Amin and Mohseni, Mahsa. (2020). Modeling the
factors affecting organizational happiness with a comprehensive structural interpretive

modeling approach. Organizational Behavior Studies, 2 (34): 129-158. [in persian]

Stiglbauer, B., Selenko, E., Batinic, B., Jodlbauer, S. (2012). On the link between job insecurity and turnover
intentions: Moderated mediation by work involvement and well-being. Journal of Occupational Health
Psychology, 17(3), 354.

Yamato, S., Nakamura, Y. (2018). The penetration situation of the Happy Workplace Program, a workplace health
promotion program in Thailand. Journal of Japan Society of Sports Industry, 28(3), 235-240.

Y ] (0) YE V£ . ouijool Cu o 33 o B, gy — ol dalinlogd


http://jedu.miau.ac.ir/?_action=xml&issue=539&lang=en

