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Extended Abstract

Introduction:

Recruitment and training of human resources in
organizations is one of the main pillars of human
resource management.The teacher, as a human
resource, is the main pillar and factor in the process
of education, and achieving the goals of the
education system is not possible without the
presence of capable teachers with professional
qualifications. Improving and upgrading education
resources has been emphasized as the axis of
change in the country's education system and
improving human resource management in general
policies to create change in the education system.

Goal:

The goal of The present study is identify the factors
affecting the system of recruitment and supply of
professional manpower in education.

Method:

The research method was mixed (qualitative-
quantitative), in the qualitative part from the
phenomenological method and in the quantitative
part the descriptive-survey method was used.
Statistical sample the qualitative section included
experts in the field of human resources
management, education managers and
administrators, managers and officials of
Farhangian universities. 14 individuals were
interviewed using purposive sampling method. To
determine the sample size in the qualitative part
theoretical saturation law was used. The statistical
population in the quantitative part included 13228
art students and teachers employed in Hormozgan
province. Sample size was determined by Cochran
formula and with by using random cluster sampling
method, 386 individuals were selected for
statistical study. To determine the desired sample
size in the qualitative part Theoretical saturation
law and in the quantitative part of the Morgan table
was used. Research data collection tool in the
qualitative part of the semi-structured interview
and in the quantitative part, the researcher-made
questionnaire was extracted from the interview,
formal and content validity of the research data

collection tool was confirmed, and reliability of the
questionnaire Cronbach's alpha coefficient in a
pilot study was 0.88. Data Analysis in Qualitative
Sector using open coding and in the quantitative
part, exploratory factor analysis SPSS software was
used.

Findings:

Based on the analysis of research data, five factors
were identified:  organizational, contextual,
individual, value, and extra-organizational.

Results:

According to the fiding:

In terms of organizational factors, it should be
noted that the rules and regulations of the
organization, supportive organizational culture and
favorable organizational climate can provide a
flexible organizational structure in terms of
attracting and retaining professional human
resources.The second factor that was identified
were the underlying factors that provide the basis
for strengthening the technical and technological
infrastructure, developing a system of criticism,
creating a healthy organizational environment,
developing organizational visions and strategic
strategic planning with a human resources
approach. The third factor was related to individual
characteristics. People need a positive attitude to be
absorbed in the education system. Given the
existence of competing organizations for the
education system in the field of absorption, this
attitude is a key lever for the desire to be absorbed
in the education organization. The next factor is
related to the value aspect governing the structure
of the education system. The education system to
attract and provide professional manpower must
strive to develop organizational reputation at
various levels of society. Finally, one of the factors
affecting the recruitment and supply of professional
manpower in the education system is related to
extra-organizational factors. In this regard,
decentralization of the overall structure of the
education system and reliance on local capacity and
potential of each region can be an effective
strategic strategy.
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